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PREAMBLE
THIS AGREEMENT, entened into this ;& day o}
ST CFH 1985, by and between the BOROUGH OF NORTHVALE,
in tne County of Bergen, A Mundicdipal Conporaticn of the

Siate of New Jernsey, heredinaften called the "Borough', and
Locaf 945 TEAMSTERS, henednagtern called the "UNTON".




ARTICLE 1
RECOGNITION

The Borough necogndzes Teamstens Local 945 as tne
exclusive bangain{ng nepresentative fon the punrpose of
collective negotiations with rhespect Lo all negotlable Ltems
oy employment with respect to all regulan full time empluyees
04 the D.P.W., excepi the Supendintendent,
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ARTICLE 11
MANAGEMENT RIGHTS

The Emplbyer.hereby  retains and neserves unto {taelf
all pewens, nights, authonity, dutdies and nesponsdlbilifdies
conferned upon and vested Ln L& priorn to the signing 04
this Agreemenit by the Laws and Consititufion of the State
of New Jensey and 0§ £ine Undited Stafes, including, bul
wilthout Limiting the generality of the foregoding, the
following nights:

{a] To the executive management and admindistnative
control of the Employen Government and Lis
propenties and faciliides and the activities

0y 415 Employees;

(b) To hine all Employees, and subject to the
provisiens of Law, fo determine thedin
qualifications and conditions for continued
employment on assignment and Lo promoite
and trhansfern tmployees;

(c] To suspend, promoXe, demote, thanafer,
asadign, reassign, dischange, or take any
other disciplinany action for good and just
cause according fo Law, all o4 which are subfect
to any Lamdting provdision <n this Agreement.

Nothing contained hernedn shall be construed to deny on
restnict fne Employen of his nights, rnesponsdlolLlities and
authondity, unden R.S.11, 40 and 40A, or any othern naildional,
state, county orn oithen applicable Laws.

Thne Employer agrees tnat all benegiis, teams and
condetions of employment nelating to the status of Employees,
which benegits, teams and condiidlons of emplLoyment are not
specifically set fornth in this iiemcrandwa 04 Agreement, shall be
mainiained at noi dess than The highest standards Ain effject -at the -time




0§ the commencement of the collective barngaining negotiations
bDetween the panties Leading to the execution of this
Memorandum of Agneement.

Unless a contrany Lntent Ls expressed 4in this Memoran-
dum of Agreement, afl existing benefits, nights, duties,
obligations and conditions of employment applicable to any
Employee purnsuant to any rules, negulations, Lnstruction,
dinective, memorandum practice, statue or otherwise shall
not be Limited, nestricfed, Ampadred, rnemoved on abolished.




ARTICLE 111

NON-DISCRIMINATION

A. The Employer and the Union agree that therne shall
be no discaimination against any employee because §0 race,
cneed, colorn, reldgion, sex, national ondigin on political
afjiliation.

B. The Enployen and tihe Union agree that all employees
covered unden Zhais Agreement have the night without fearn o4
penalty on reprnisal to fonm, join, and assisi any employee
organization . oh Lo nefradin grom any such activity. There
snatlf be no discniminaiion by Zhe Employen on the Union
against any employee because of the employee's membenshdip
oh non-membernship on aciivity oh non-activity 4in the lndon.

C. ALL nefenences in tnis Agreement Lo Zhe male genden
are used for convendence onfy and shall be construed to
include both mafe and femafe employees.

I
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ARTICLE 1V
ASSOCTATTION RIGHTS AND RESPONSIBILITIES

A, The Borougn aghees that {t wilf nof enfern info
any collective negotiaitons Agreement with any orgadinzation
othen than with Local 945 Teamsterns with negard £o the employees
covered in Antdicle 1, Recognation, s0 Long as Lt conflnues
Lo represenit such employees dunding Lthe Teams of Lthis Aghree--
ment. -

5. The Undion shall be responsible fon acquainiing Lts
members with tne teams and phovisions of £this Agrneement, and
snall make every nreasonable effont to secune compliance by Lts
members with those ferms and condifions.

C. The Undion business agent and/oh his nepresentfatives
previously designated by the Union shatll be admitted on the
premises of the Bornough gon Undion business, and can hadse
with the Borough any questions concenning the enfoncement
and applicability o4 tnis Agreement and all tenms and con-
diticns of employmeni. These actions by Undion business agent
and/on representatives shall be only dunding regular business
nouns and upon prior notdce o the Superndintendent.

0. The Union may designate twoe (2) employee nepresent-
atives who can radise with the Borough any guesiions concernding
the enforcement and applicability of the Agrneement, and all
Lenms and conditions of employment. The Union shall furndish
to the Borough Ain wnilling within thinty (30) days of Zthe
date of the sdigning oy Lthis agheement the names 0§ the nepnre-
sentatives and notdfy Lthe Borough of any changes within thinty
(30} days agtern sasd change 44 made.

E. The designated Assocdation nepresentatives shall
be granted time with pay during wonking hours Lo Anvesitigaite
and seek to settle grndlevances, when requesfed by the Supen-
intendent, and fo atfend alf meeting and confenences on
cotlective negotiations with Bonough officials when such )
meetings on conpehences are sciheduled by the Borough. ALL |

othen investigation shall be on thein own time. R
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ARTICLE V

DUES DPEDQUCTIONS

A. The BOROUGH agrees to deduct grom Zhe salardies of
4ts employees, subject o this Agreement, dues forn the Union.

B. 14 durndng the Life of this Agreemenit there shalflf be
any change in the hate of membenshin dues, the UNION shall
furnish the Borough wnitten noitice tninty (30] dags prnion to
the effeciive date 0§ such change and shall furnish to the
BOROUGH edithen new authornizations {from {ts membens showing
the authonized. deduction . §on each emplfoyee, on an ogpicial
notification -ontne Letxenhead o4 the UNION advdsing 04 such
changea deduction.

C. The UNTON shall indemnify, defend and save ithe
BOROUGH naimtess agadinst any and all claims, demands, sudlls
on othen forms of LAabllity that shall andise cut of on by
reason ¢f action Laken by the BOROUGH Ln reldlance upon
salarny deduction authondization cards submitted by the Undicon
to the BOROUGH ¢r 4in nreliance upon the offilcial notdifdication
on the Letternhead of the UNTON and sdigned by Lhe UNIOWN
advisding of such changed deduction.

D. A wrhitten dues authordization may be withdrawn Lin
accorndance with N.J,S.A. 57: 14-15 9e as amended, or may
be amended.

E. The BOROUGH aghees 2o nemit to sadd UNTON afZ such
deducticons quantenly jfon wnich such deductions ane made.




The BOROQUGH shall deduct. dues grom the employees vacaifdlon
paymenits fon employees who anre on vacation durnding e week in
which the UNION dues deducition would osthenwise be made.

F. Whene an employee L5 not on the payrhcll dunring
the week 4n which the deduction 45 to be made, or has no
earnings, oh Ansufficient earndngs duning the week, on Ls
on Leave 04 absence, the BOROUGH shall deduct dues prom the
next eanndings check oy the employee. The BOROUGH shall
submit witn eacn due nemiltance, a neport, Listing alk
sendondity employees alphabetically and the amount ¢y dues,
44 any, deducted for ecach employee.




ARTICLE VI
PROBATIONARY PERIOD

AlL employees hired duning the team of This. Agreement
Ahatl senve a probationary pendod of one hundred and twenty
(120) days. Durding this probaitionarny pendiod, the BOROUGH
nesenves the adight 2o tenminate the probationany peniod fonr
neasond 0f Anefpiciency or misconduct or any othern good
caude. A probationary employee s0 tenminated shall not
have nrecourse fon the probationany perndod set fornth 4n
this Agteement.
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ARTICLE VIT
SENTORITY

A. SENTORITY - Sendondty 4s degdned as employment
based on the Lengih of confdnuous senvice with the BOROUGH
grom the date of hine.

8. SENIORITY LIST - A sendondity L4st shalf be made
available to the Undion twice a year - January T and July 1]
showing the date of hine and rnank on Last date o4 rendinre
0f all employees in the bangaining unit by the Borough
Clenk's Offdice.

C. Seniondty shall prevall 4in all mattens whene a
pregenence may be established, such as, without Limiting tne
genenality o4 the fornegoding, economic Layog4 and necall
and vacaidion chodices. The pernson on pernsons Lasi hirned
shall have the Lasil prefenrnence.

D. An employee shall on the date worked immediately
following the successful completfion of the phobationarny peniod
be considened to have seniornity as of the date of hine.

-10-




ARTICLE VITI
DISCIPLINE

A, Discipline of an employee shall be imsosed only fon cause.
Discipline unden this Anticle means oral on wiiften heprnimand, gine,
suspension, neduction in ghade on dismissal grom service, based on the
personal conduct on performance of the employee Lnvolved.

B, In alf mattens whene disciplinany action 4s contemplated,
the Borough shalld supply 5onihwith the empfoyee and the Union of§ice
with the charges.

C. Upon chahges being brought against an emploigee, the employee
and Undion cffice shafl be immediately supplied with the changes and
any wiitten docuwnentation submitted.

-11-




ARTICLE IX
GRIEVANCE PROCEDURE

A, Punpose

1. The purpose of this procedure {s to secure, at the
Lowest possiofe Level, an equifable sofution to the probfems which
may arnise affecting the dntenpretation, application on enforcement of
any phovdsions of £nis Agneémznf, on 4involve disceplinany matteons.
The parties agnee that this procedure will be kept as Lnfomal as may
be appropriate.

2.  Nothing confained herein shall be construed as Limiting the
right of any employee having a grievance to discuss the matten Anfon-
mally with the DPY Superintendent.

3. Deéinét&on

The terwm "grnlevance” as used henedin means any controversy arising
oven the Lntenprefation, application on enjorcement o any provision
o4 this Agreement, on Lnvolve disciplinany maitens, by an individual
on the Undon on behalf of an Aindividual on group of individuals.

C. Steps 0§ the Grievance Procedure

The following constitutes *the sole and exclusive methed fon
resolving grievances between the parties covered by Lhis Agreement,
and shall be followed {n ALts entinety unbess any step 44 waived by
mutual consent:

Step One:

a. An aggrieved employee of the Union shall institute action
unden the provisions heneog witnin §dive work days of the occurence
04 the grievance by §{ling a wiitlen grievance with the immediate.
Supervison of tne aggileved employee. An earnest effont shall be made
to settle the difpenences befween Lhe aggrieved employee and the
Borough, through thean dmmeddiate supervison.

-172-




Step Two:

a. 1In the event the grdievance has not been resolved Thiough
Step One, then within (10} days following the determinaiion of the
{nmediate supervdison, the emplogee of the Union, may submit the matter
An wdting Lo the Pensonned Conmitiee og fhe Borough Councif.

b.  The Personned Commitiee shall revdiew the matier and make
a wiitten deternination within 20 days from the recedipt of the
grievance.

Step Thhee:

a. 1§ the grievance L5 not setilfed through Steps One and Two,
the Union on The aggrieved employee may nefen the matten Lo the Mayon
and Councdl within ten {10) days aftern the time perdiod forn determination
by the Personnel Committee has expined. The decdsion cf the Mayon
and Councdl shall be rnendened not Laten than thinty (30) days from the
date of closing the hearing.

Step Feun:

Within 30 days agten the decision of the Mayor and Councdil, tne
aggrieved on the dissaiisfdied party may submit Lthe matten to advisiony
anbitrhaticn.

Step Five:

14 the aggrdeved peason on the Assoclation is not satisfied
with the disposition of his grievance at Step Three and/on Step
Four, on if ne decdsion has been nendenred within thinty {30}
calendan days as afornesadd, he may gfile 4in any cournt cf competent
jundsdiction seering a plepary rearing with negarnd to the issue
Lhvolved.

The time Limils expressed henein shall be sinicily adhened fo.
14 any grievance has not been inditiated within the ztime Limits
specified, the grievance shall be deemed to have been waived. 1
any grievance 44 noi processed fo the next succeeding step 4in the
Grievance Procedwrie within the Lime &imits prescaibed, then the dis-
pesdtion of the gaievance at the Last proceeding steps shall be deemed .

A
-
f

to be conclusive. Nothing henean shall prevent the parnities §rom
-13-




mutually agreeding 4in wilting to extend on contract the time Limits
provided for processing the grievance at any sfep 1n the Grievance
Procedune.

Step Six:

In the event that discdplinary action L4 taken against an em-
ployee and the penality Aimposed 4s suspension of 30 days on more
on dismissat, Steps Fourn and Five are eliminated, and the matter
shald be submitted to binding arbitration within 30 days agten
the decisicn of the Mayon and Councll. An anbitraton shall be
selected, putsuant to the Rulfes of the Amernican Atbitration
Assocdation, and all parnties snall be bound by the §indings 04
this anbitrator. The anbitraton shall nenden a decision within
thinty {30) days jrom the date vg closing the heanding. The costs
forn the senvices of the arbitnatorns shall be borne equally
by the Berough and the Union.

-14-




ARTICLE X
AGENCY SHOP AGREEMENT

A. REPRESENTATION FEE
The Bonough aghees to deduct the fain share fee 4rom the
earnings of those employees who elect not to become a memben of the
Union. AL the present time, {L L& agreed by and between the parties
to this Agreement that eighly f4ive (85%] per cent of the Unicn dues

of an employee represents a fair share fee. Howevern, both parties
understand that a gain share assessment nofice may be furnished to the
Bonough by the New Jensey Public Emplogement Relations Commission,
and in that event, that percentage wilf control.
3. PAYMENT OF FEE
Payment of the gee shall be made «n the same manner at the

same time of payment of tne Undion dues.

C. MISCELLANEQUS
The Union shall indemnify, dejend and save th Borough

hanmbess against any and all cladims, demands, sucts on othen forms
04 Liavitity that shall arise out of or by reason of action taken by
the Borough in heliance upon fair share fee information furnished by
the Undion, oir L£s hephesentatives.

~15-




ARTICLE XI

MATNTENANCE OF WORK OPERATIONS

A.  Durning the tenms 0§ this Agheement, the Union aghees noit %o
engage An on support any stalke, work stfoppage, sfowdown, on othen
fob action by employees covered by this Agreement but shall not be
Liable gorn unauthornized action of employees covened by this Agrneement.

1% 45 undeastood that violation of the provisions of This
Anticle may subject any Employee participating in or condoning such
activity fo discdplinany action by the Employen, withouf benefit
o4 the grnievance procedure. Such disciplinary action may include
fermination of employment, on any othen appropriate Lesser form of
discipline, subfect Lo applicable provisions of state statue and
other applicable provisions of ihis Agheement.

B.  No Lockout of employees shall be (nstituted or supported
by the Borough duning the tenm of this Agreement.

C. These agreements are not intended Lo Limif the freedom
04 speech of the Union on i%s membeis.

-16-




ARTICLE XI1T

MILITARY LEAVE

Militany Leave fon Officers seaving orn training with the
National Guarnd or the Aumed Forces of the United States will be

cases.

~17-
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ARTICLE X111

BEREAVEMENT LEAVE

A.  Employees shall be granted three days fLeave upon the
death of spouse, children, parents and brotherns and sistens.

8.  Employees shalf be granted one day Leave with pay
for the death of all in-Laws including, fathen, mothen, brothen,
sdsten, son and daughtern. In addition to the days pernmitted with
pay jon the death of any of the above, employees wild be permitied
up Lo give days additional Leave either with pay or vacation. This
Lime can be extended with tﬁ?é?%&n%%ﬁt oy the superintendent taking

into consdderation the needs of the department.




ARTICLE X1V

PERSONNEL FILES

A, Cstablished personnel files are conpidential neconds
which shalf be maintained unden the direction ¢y ithe DPW Commitiee,

on {ts desdgnee.

1

o,

Employees covered under this Agreement may heview any
wiitten evaluation neports on willten complaints which may be

contained in his pensonned file.

C.  Whenever a written complaint from theMayor and Councid

04 any person Ln a supervisory role concerning an employee 45 placed
in his pernsonnel §ile, a copy shall be gfurnished to him and he shatl

be given the opportunity to hebut same in wiiting, {4 he s0 desines.

An employee may date and initial docunents in his file when

D.
Ig an employee efects to date and wnitial his §ile,

neviewding his gile.
he shall date and {nitial all documents in his §ile.

-19-
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ARTICLE XV
BULLETIN BOARDS

The Borough shall permit the Union Lo maintain a bulletin
board to posi notices to members of the undit, for the purpese
of posting notices dealing with propen and Legitimate Union
business and activities and concerning other appropriate notices
with nespect to the welfare of employees Ln this unil, Each Union
notice to be posted shall be sent to the DPW Committee with a coverding
Leiten authonizing the posting of such notice, and signed by an
officer of the Union, over the seal of the Union onganization. The
board will be Located in the DPY garage at a tutually agreeable
Location.

-70-




ARTICLE XVI
SUBCONTRACT

The employen prion to issuance of any contract, the purpose
of which 45 to subcontract bargaining unit work, which does or may
result An Layofg cf membens of the undit, agrees fo notify the Union
sugpicelently An advance of the adventising §or such contract fon
purposes o full and complete discussion of the emplLoger's proposak
A0 that the Undion may present suggestions on discussions so as Lo
avold Layofy.-

-71-




ARTICLE XVII
STANDBY PAY

A.  Fon the perniod of this contract, standby pay shall
be at the rate of $20.00 per day.

B. 1t &5 undenstood thﬁt standby assignments will be
given on & hofating basis forn all men within the Unit. Any employee
may cbject orn rejuse standby pay. In the event they all nefuse,
the Borough shalf have the right to assign an employee fo work.
Standby shall be utilized fon weekends and holidays.

C. Any employee on standby shall make himself§ avaclable
s0 that he can report to work within 30 minutes agten being contact-
ed. 14 an employee (s called out to work faom standby, he shall
necedve a mindmwn of fwo hourns pay., Any employee called out on stand-
by shall be paid at the overtime hate.

_74-




ARTICLE XVITI
BASE ANWNUAL SALARY 1985-71987
V.P.W. WORKERS
BORQUGH OF NORTHVALE

The base annual salaries of all EmpLoyees covered by this
Agreement shall be set fonth in Appeadix "A"., Employees shall
necedve a  seven (7%) percent salary {ncrease 4in 1985, and an
additionat seven (7%) percent salary L{ncrease 4in 1986, and an
additional seven [7%) percent salarny L{ncrease in 19§7.

The base annual salary jor the perndod covered by tivls Agree-
ment shall be deemed nethoactive to January 1,1985 and any moneys
due EmpLoyees by virntue of this clause shall be padld as socon aften
execution of this Agnreement as practicable.




ARTICLE XIX

LONGEVITY

See attached Appendix "B".

_74-
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ARTICLE XX
VACATIONS

A, Vacation allowance shall be as set forth in Appendix C.

B.  Employees shall notify employern on on begore February
I3 of cach yean ¢f the date they nrequest vacation during the period
of Aprndll 1 through Octoben 15, Request shatl be granted by the
Supervison on a basdis of sendonity, unfess some othen need c¢f ithe
depantment cverwrdides this. No employee on vacation shalf be called
into work except {n cases of extreme emergency conpronting the
donough. 1§ the employee 45 called into work, he shall recedlve
overiime hate pay.

C. Any excepiion 2o Paragraph B above will require wrifien
approval of the DPW Superintendent and DY Councdl Lialson.

after
0. Ay hequest §orn vacations made / . February 15 fon the perniod
of Aprnid 1 through Octoben 15 vf that yeah shall be at the discretion
og Tthe Superintendent.

E. Vacations duting the peried of Octobern 15 thnough Aprndd 1
may be granted pursuant to the provisions stated above. An employee

ghanted Auch vacation must be availfable fern cne-hal§ (%] hour callback.




J
E1986.

observed on Monday.

ARTICLE XXI

HQLIDAYS

ARTICLE XXII

CLOTHING _ALLOWANCE

jackets,

—

cleaning of the uniforms on a weekly basis.

the first year of this contract, namely,

following 12 paid holidays as on attached Appendix "D."

1985,

A. Employees shall be entitled to receive the
13th holiday set forth on Appendix D shall take effect in

B. Heolidays which fall on a Saturday, shall be

A. The Borough agrees to provide uniforms and

also provide heavy winter jackets to the new employees as of

Thereafter,

in the year 1987 the Borough will provide the two existing

employees, namely, Edward Keegan and Roger Ronk, with new

B. Each employee shall be allocated up to $125 for

The

observed on Friday. Holidays which fall on a Sunday shall be

The Borough will

the purchase of two pairs of work shcoes for the calendar year

two pairs of work shoes.

C. Payment shall be made upon vouchers submitted to

for the purchase of two pairs of work shoes.

the Borough in each year of this Agreement,

-26-

1985, In 1986 each employee shall be allocated up to $150

In 1987 each

employee shall be allocated up to $150 for the purchase of

T




ARTICLE XXII1

SICK LEAVE

Sick feave shall be granted in accondance with the Appendix

"' attached.

-27-




ARTICLE XXTV
WORK BREAKS

Employees shall be pernmitied two (2) wonk breaks per woik
period of 15 minwtes An the morning and 15 minutes {n the agternocon.
The time shatl be deteamined by the Superintendent and shall be
broken Ainto the ginst halg of the day and the second half of the
day.




LONGEVITY

Effective Januany 1,71985, the jollowing Longevity schedule
shald be applicable:

™~

of the base annual pay ajtern 5 gears of service.
of the base annual pay after 9 yearsr of service.

LSS

o
o o o0 ab oD

of the base annual pay agter 13 years of servdce.
o4 the base annual pay aften 17 years of service.

~— [+

% ¢f the base annual pay agten 21 yeans of service.

This shall be paid in fwo Anstallments with 1s% pay check 4in
Juby and 18t pay check {n December of each yeat.

APPENDIX "3"

-34-




VACATIONS

14 an Emplogee stants bejore Jubfy 15&h, count Januarny 144 as
s Anndversany Date and he will recedive 12 days vacation apler
January 18% of the following yeanr.

I{ an Employee stants after July 15th, an Employee wilf recedlve
6 days vacation apjter Januarny 181 of the following year.

Aftern one (1] yean of sevice. .o venen .. 12days
Aftern s4x (6] yearts of 2enuiCl. o iiunrivan. 15 days
Aften ten [10] yearns of service............. 16 days
Aften eleven {11) years of service.......... 17 days
Agten twelve [12) years oy seavice.......... 18 days
Ajten thinteen (13) yearns of service........ 19 days
Agten fourteen (14) yearns of seavdice........ 20 days

pten Aigteen (15) yeans of sercdce..«.-.... 21 days
Agten sixteen (16) yearns 0f sdevice......... 22 days
Aften seventeen [17) yeahs cj servdce....... 75 days
Aften eighteen [18) yeans of seavice........ 24 days
Aften nineteen (19} yeans cf service........ 25 days
After twenty (20) gears of service.......... 26 days

APPENJIX "C"
-35-




ARTICLE XXV
OVERTIME PAY

A.  Employees shall recelve cvertime pay of time and one-half
the regulan pay.

B. Employees shalf earn overtdme when they have worhed monre
than 40 aowrs durding any work week on as required under any othen

section of this Agreement.

C. Employees who work 16 on more hours straight shall be

pald in the folfowding maniesr:

1. Fiust ecght hows at employees regulan hatfe.

2. The next elght howrs or more of weak at time and
one hatg rate.,

3.  The completion of 16 on more howws of work. Edight
hourns of nest at negulan rate.

-79.




ARTICLE XXVI

HOSPITALIZATION

The Borough shall provide to all employees covered by
Article I the Borough's Blue Cross/Blue Shield and Major
Medical Plan, as well as, the Dental Coverage Plan that the
Borough has in effect for other Borough employees. The Borough
shall not change any such policies without prior notice to the
employees and union.

It is understood that if the existing programs are changed
by the insurance carriers, such changes shall be binding upon
both parties.

{

‘ﬁi'
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! SEPARABILITY AND SAVINGS

; A. If any provision of this Agreement or any
japplication of this Agreement to any employee or group of
iemployees is held to be contrary to law, then such provision
or application shall not be deemed valid and subsisting,

|
jexcept to the extent permitted by law, but all other

provisions or applications shall continue in full force and

lieffect.

-3]1-




DURATION

This Agheement shall be in full force and effect as of date
04 sdgning and shall remain 4in eéﬁec/t to and incfuding December 31,
1989, This Agreement shalf continue in gull §orce and effect from
year to yean thereagten, unldd one party on the othern gives nolice,
in wiiting, of {ts desire o ferminate, modify or amend this Agree-
ment. Such noidice shall be given no soonen than one hundred thinty
give (135} days prion to the expiration of this Agreement.

IN WITNESS WHEREQF, the panties have hereunto sel their hands
and seals at the Borough of Noathvale, New Jensey, on this [/

dav of March, 1985.

Local 945 Teamsfens BOROUGH OF NORTHUA

| = ]

AT T :
\'7’ , :'7;}“3 W

Borouah Clerk




APPENDIX "A"
PEPARTMENT OF PusLIC WORKS

1955

Less than 1 Year oy Service
Beginning Ind year of Servdice
deginnding 3ad gear of Seavice
deginiing 4ih yearn of Service
and thereaften

Crew Chie}

1986

Less than 1 yean of Senvice
deginning Znd year of Seavdice
deginning 3nd year of Service
pBeginning 4&h yean of Seavice
and thereaglen _

Crew Clidey

1987

Lless than 1 yean oy Service
Beginning Znd year of Service
segdnning 3nd yean of Service
Beginning 4ih yean of Service
and thereajten

Crew Chaeq

~1
e

14,636.00
18,966,122
21,721.31

13,454.40
550.00

i

15,660.,52
20,317.40
22,706. §0

25,096.71
550. 09

7%
16,756.75
21,739.67

24,796.2%

26,852.94
550.00




HOLIDAYS

1. NEW YEBEAR'S DAY

2. LINCOLN'S BIRTHDAY

3. WASHINGTON'S BIRTHDAY
4, ONE FLOATING HOLIDAY
5. MEMORIAL DAY

6. INDEPENDENCE DAY

7. LABOR DAY

8. COLUMBUS DAY

9. VETERANS' DAY

10. THANKSGIVING
11. CHRISTMAS DAY

12, GOOD FRIDAY

13. DAY AFTER THANKSGIVING

4. Effective January 1, 1985, the above holiday schedule
shall be applicable,

B. To be eligible, employees must work the day before
and the day after a holiday. Flecating holiday may not be used
the Wednesday before Thanksgiving or the Monday after.

C. Employees covered in Article I of this Agreement,
pursuant to negotiations had between the parties to this
Agreement, shall not take Martin Luther King Day as a holiday
if and when it becomes law, whether by virtue of federal or
state enactment. The parties to this Agreement wish to
memorialize herein that at the time the within Agreement was
negotiated, it was the desire of the employee to have the day

after Thanksgiving added as a holiday rather than Martin Luther
King Day.
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Section 1 - Definiteon

Sich feave shall be consdidered an absence fnom duty of
any peunanent employee because of {L8Lness, disease, accident

Each permanent employee cof the department shall be granted
sdick Leave with pay of not more than twelve (17) workding

Puring the §inst sdx {6) montns of employment, which 44

an employee's probationarny period, he will be entiifed

to three (3) adck days. Sdick fLeave gor the nemainden of
the calendan yean, will be prorated at the nate c¢f one

[1] day sdck Leave for each §ull month of emoloyment
Because thas sdick feave pelicy 44 bedng Anstifuted on
Januarny 1,1973, an additional three (3) sdick days jox

each (of from one Lo a maximun of fdive] dgean of prion
continuous service will be alfowed to each permanent
employee. In the event an employee A5 adred on any date
othern than the {iutl of the year, he will then be entitled
to one (1) day's sdck Leave forn each Jull foun-month period

ok Anjury.
Section 2 - Sick Leave AfLowance
A.
days each cafendar yean.
o,
C.
0f his §4n8% yean of employment.
Section 3 - Sick Leave Accumufation
A.

ALL unused s4ch Leave of any employee during continuots
employment shall be accumulated to his chedit fhom
yean Lo year.

APPENDIX "g"
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o.

Section 4

Sick feave shall continue to accwnulfate dutding the

tine an employee 446 on authorndized: sdchk Leave, work

rnelated sack Leave, wmilitany Leave, on vacation time; and
such employee, upon approval of the depariment head, shall
be entitled fo such accwnulated sick fLeave of absence with
pay, <f and when needed.

The accuwnulated sich Leave shalf not exceed 130 fuld work-
Lng dais .

Aften an employee hda accunufated 130 sdck daiys, ne wiff
continue to hecedve twefve (12) sick days a yearn, but at

no time can the accunmufated amount exceed 130 days.,

An employee who Lfeaves borough service, except for qualdfied
hetinement, fornfedds all wnused sick Leave.

Upen notdfdlcation of proper netinement unden the state
pension plan, a borough employee may apply §or teaminal
Leave fo the extent of accunulated sick days. This
notigication must be made on the Januany 1st, preceding the
st day of the stant og tne profected teaminal Leave.

- Changes to Sick Leave

A.

In orden to recedve pay wicke absent on sick Leave,

tae emplogee oh memben of his family shall notlfy the
depattment head at fLeast one {1} hour before tne scheduled
work perncod stating the nature of the sdickness. An employee
whe shall absent himsels without such notdlfication will not
onky be changed with a sick day §or each day absent but wiff
be subject To approprdate disciplinary action by the depant-

meni head o the magon and councdk.




Only days that an employee woutld have been requited to
work will be charged against sdick Leave. Provided

the department head approves, sick Leave shall be charged
i an amount of one-hald (%) days forn houns off equad fo
cne haly (%) or Less of the houns which an empleyee would
have been nequired to work on the day he apalied for sdick
Leave.

An emplogee, upon approved of the depantment head, shatl
be entitled to accumubated sick Leave of absence with

pay, 44 and when needed. No sdck Leave with pay £n

excess of the Leave accumublated o a permanent employee's
creddit may be granted by the depariment head.

Any emplogee who shall have wsed afl his accunubated Adck
Leave and vacaticon and who negudinres additonal sich Leave
may from Lome to time apply to the Councdl for consdderation
of an extensicn of sdick Leave with pay on a case-by case
basis and may grant such an extension fon a definaite penicd
in accordance with tne menits c¢f each case, not fo exceed
fwenty (20) wonking days. The employee shall submit fo an
examination by the town physician on such othen physician
as the Council shall desi{gnate and whenevern such physician
shatld repont in wndldding to the Councdil that the employee

Ah f4E fon duty, such extension of s4ick Leave shall terminate.

In no case shall an extfension cf sdick Leave exceed the perdad
approved by the Councdd.

An emoloyee who becomes (€L or has an accident during

his vacation may submit fo the deparniment head a state-

ment from a physician cenidfying as Lo the Lrhue natune of

the {£Eness oh Anjurny. The depantment head, ai his discre-
tion, will decdide how many days may be charnged againsi sack
Leave and allow the employee To take an equivalent numben of
vacation days duting the calendan yearn at a time which will

not wntesgere with the vacation peadtods of othen employees.
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Time off with pay granted by the department head in the

event of death in the immediate family will not be charged
against sick Leave.

An employee who L8 infured on a second fob on a part-Zime
fob on any othen position wifl be alfowed to use all on

any part of his accumulated sick fLeave while he 45 unable

to penfomm iis noumal duties for the Borough of Nontavale,

T4 he necedves any compensation grom ancthern fob whene

he was wonking, this will be wsed to neduce the pay he
necedves from the Borough of Nonthvale.

An employee of the Borough of Nonthvate, hurt or injunred
while pernforming an ofpicial diild on answering an alaun

gon the Noathvale Volunteen Fine Department on the Nonth-
vale Ambulance Conps, will recedve full pay gor that perndiod
of time that he 4s unable to pernform his duties as an employee;
thdis tine will not be charged agadinst his accumulated sdich
Leave. Payments made to such a member whife on sich Leave

as compensalion {nsurance shall be deducted grom the amount
Lo be pald the employee by the Town during such time in which
he 45 caridled on the Town's payroll.

Employees absent for any perdiod of Two on more consecutive
working days may be nequired to submit a doctor's centdijicate

When At 48 reasonably presumed that an employee on a memben
0f the immediate family 45 suffering grom a contagious
desease which might endangen the health cf othen employees

0§ the department, tnen a medical certigLcate may be requited

grom the employee's physician and 4f deteamined necessany,

G.
H.
Section 5 - Medical Ceatdiglcaie
A.
of LLlness.
B.
grom the Deparntment of Health.
C.

When an employee 45 on a profonged absence (which 45 oven
fen (10} days) such employee shall submit to a physdical
examination by a physician designated by the mundicipaliiy.
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Such physician shall nepont Ln wiiting conceaning the §itness
o4 ihe employee to wonk and when the employee {8 {4t ¢ wonk,
his  sdick Leave shall teaminate., This examination shall be
at the expense o4 the municlpalily.

An emplogee on sdick Leave, when physicially abfe, May

be. nequined by the depantment head to neporit once a week

Failure of an employee to comply with any cf the above
nequihements may result in fornfeiture of his salarny durning
the entine sick Leave oh othen appropniate disciplinary

D.
of visdt the town physician £§ s0 ondered.
E.
action.
Section 6 - Wonrk Refated Sichk Leave
A,

In case an employee L5 disabled; edlthen through injury on
LLEness nesubiing §rom on anisding out of his employment,
as evidienced by the certifdicate of the town physician on
such other physicdlan as the town shall designate, he may
rnecedve ssck feave for an Anditial period of thinty [30)
days. Should furthen additional sick Leave be necessany,
an examination by the Lown physdcian on such othen physdician
as the town shall designate will be used as the only basis
fon granting additional Leave up to a total of one (1)
year with full pay. These examinations and additional
Leave will be at thinty (30) day intervals. The examining
phiysician will be nequined to submit in wiiting a report
apten each examination on the sichk orn injured employee's
condition. Payments made to such a memben whife on

sdck feave as compensation insuwrance shafld be deducted
srom the amount Lo be pald the employee by the fown durndng
such tine Ln wivich he £ cannded on the town's payroll.

Sick Leave due to a wonk nelated disability wifl not be charged

against an employee's sick fLeave time,

l;thw
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