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This agraement entsr=d into bv and betwesn of
Education of the Borough of Ridgefield, New Jersay, hersinafter
czlled the Board, and the Ridgefield Custodizl and Maintsnance
Association, heresinafisr called the Association, encompasses tha
agreesment reached by the parties afier negotiations in
accordance with Chaptsxr 123 of the laws of the Stat= of New
Jersey as amended.

NEGOTIATION - OF = SUCCE SaOR - AGREEMENT

The parties agras to enter into collective
negotiations over a sucgessor agraement in accordance with
Chapter 123, Public Law 1974, in a good-faith effort to reach
agreement on all matters concerning the tarms and conditions of
employiment. Such negotiations shall be conducted according to
the time gquidelines promulgated by PERC. Anv agreement so
negotiated shall apply to all employees, be reduced to writing,
be signed by the Board and the Association, and be adopted by
the Board at a regular or special public mesting and ratlfled by
the mambership of the Association.
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RECOGHITION

. The Board hereby recognizes the Association as the
exclusive represantative for the purcose of collactive bhar-
gaining with respec: to the t=rms and conditions of employmani
for the following personnel under contzack.

Cus+odians
Eead Custodians
Mzintenance Workers

All other positions, persons, and uniks
not specifically defined above ars excluded.

Under this contract, the term custodian as

used throughout shall rafer to all personnel

. under "A", "B", and "C" of the "Rezognition”

article.

There shall be a probationary period of 8¢ .
davs with respect to all personnel under "R"
in order to gqualify for inclusion herein.

* See Admendments on Page 25 regarding:

1. Addition of Bus Driver categofy

2. Probation Period changed from 80 to
60 days.
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TEE BOARD'S STATUS

The Association recognizes the Board as the public
agency charged by the Legislaturs, under the mandats of the
Constitution, with the management in the School District of the
Boroucgh of Ridgefield as a thorouch and efficient svsteam of fras
-public schools.

The Board hersby rstains and reserves unto itself,
without limitations other than those exprassly sat forth by law
and by the specifications of this Agreement, all power, rights,
authority, duties and responsibilities conferred upon anq vestad
in it by the laws and the constitution of the Stats of New
Jersey, and of the United States, including, but without llm1t-
ing the generality of the foregoing, the right:

l. To the executive management and administra-
tive control for the school systam and its
properties and facilities, and the
employment activities therein and theraon
of its employess. - '

2. To hire all emnloyeas and, subject only to
the provisions of law and terms of this
Agrsement, to determine their qualifica-

- tions and the conditions for their con-
tinued employment, or their discipline,
dismissal or demotion, and tg promote and
transfer all such emplovees.

3. To detzrmine the house of employment, the
duties, responsibilities and assignments
of custodians, head custaodians, and
maintanance workers ‘and the terms and
conditions of employment subject only tc
the terms of this Agreement.

4. To hire, transfer, lavoff, discharge,
direct the work force and determine the
work forcse.

5. To determine the work and service to be
performed by covered employees and the
manner and methods whereby such work is
to be done.
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6. To ccnuract or subcont-ac:s for such work .
or sarviczs as the Board of Educztion
detzrmines.

The exercise of the forsgoing powers, rights,
authority, duties and responsibilities by the Board and its
administrative stafZ, the adoption of policies, dirsgtives,
rules, rsgulations and practices in furtherances thereof and the
use of judgment and discretion in ccnnection therewith shall be
limited only by the express terms of this Agresment and the
extant to which such expressed terms ars in conformance with
the Constitution and the provisions of the laws of the State of
New Jersey (specifically the provisions of R.S. 34:13A-1 et seq.
as amended and supplemented by the provisions of Chapter 123,
Public Law 1974) and the Constitution and laws of the United
States. '



GRIEVANCE PROCEDURES

A "grievance" is a claim based upon an event or condition

which affescis the ta2rms and conditions of emplovment of a
custodian or group of custodians and/or the intarprstation,

meaning, or application of any of the provisions of this

An "aggrieved person" is the person or persons making ths

A "party in interest" is the perscn or persons making the
claim, and any person wno might be -reguired to take acticn,
or against whom action may be taken in order to resclve the

A dispute of any nature including a grievance shall not he
ccverad by the provisions of this grievance procedurs, if
the same involves a matter as to which

‘

(2) a prescribed method of review is required by law or
rule or regulation of the State Commissioner of
Educztion or the State Board of Education:;

(b} the Board does not have the legal authority
(<) tﬁe failure or refusal of the Board of

Education to renew the employment contract
of an emploves.

I. DETINITIONS
A.
Agresment.
B.
' claim. .
cl
laim.
D.
”to act
IX. PURPOSE
A.

The purpose of this procedure is to secure, at the lowesx:
possible level, equitable solutions to the problems which
may from time to time arise affecting the welfare or terms
and conditions of employment of custodians. both parties

.agrae that these procsedings will be kept as informal and

confidential as may be appropriate at any level of the
procadure.

Page 5



y Page 6

B. Nothing her=in ccntzined shall be construed as limiting the
" right of any custodian to discuss informally with anv
appropriats member of the administration situations which
might lead to 2 grievance. The situation may be adjusted
without intervention of the Association prowc.en the
adjustment is not inconsistent with terms of this Acree-
ment.

III. PROCZDURE

A. A grievance must be filed within fifteen (15) working days
of its occurresnce or it shall be desmed to be abandoned.

B. Since it is important that grievances be processed as
rapidly as possible, the number of days indicatad at ezach
level should be considersd as a maximum, and every efifort
should be made tc expedite the process. The time limit
specified may, however, be extended or reduced by mutual
consent. '

C. 1In general, three levels of dlscusslon ara prov1ded in the
communication channel. First, the crlevant and his immedizate
superior, second, with the Superintendent of Schools and
Business Administrator, and third, with the Board of
Education.

D. Grievanca at all levels shall be submitted in writing and
decisions shall be submitted in writing to the interested
parties. . ’

E. Level 1 - Discussions at this level will be between the
grievant and his immediate superior, or the Committes of th=

. Ridgefield Custodial and Maintenance Association rapresent-
ing the grievant or group. Failure to resolve questions at
this level within ten (1d@) school days would permit the
aggrieved party to take the grievance to the second level.

F. Level 2 -~ Discussions at this level will be between the
Superintendent of Schools, Business Administrator and the
grievant, or the Commitiee of the Ridgefield Custodial and

“Maintenance Association representing the individual or
group. Failure to resolve questlons at this level within
ten (18) school days would permit the aggrieved party to
take the grievance to the third level.
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Lavel 3 -~ Discussions at this level will be betwaan the

Board of Education, the Superintazndent of Schools, the

Business Adminisirator, and the grievant, or the Commitise
of the Ridgefield Custodial and Maintenance Association
representing the individual or group.

f an agresment is unattzinable within f£ifieen (15) school
davs at the third level, zall r=sazsonable action, including
the use of a consultant shall be employved in an effort to
reach a mutual understanding. If agreement of'a consultant
cannot be reached, one from the Stata Board of Mediation
shall be reguested.

Any step may be bypassed by mutual consent of the parties
involved. : :

If a decision has besn rendered at any level, the grievancs
is desmed to be resolved.

"Both parties shall share egually the cost of the consulta-

tiOn . -

All meetings and hearings under this procedure shall not be
conducted in public and shall include only such parties in

interest and their designatsd or selected representatives.

heretofore referred to in this article.

"A written grievancs must be hand-delivered to the Immediate

Superior, Superintendent, and Business Administrator in the
proper order. The recipient must give written acknowledg-
ment of its delivery, with time and date duly notad.

Whenever a grievance is originally filed, the Business
Administrator shall recsive a copy of the grievancs
immediately so that he may be fully informed of its naturs.:
The one £iling the grievancs shall be responsible for a ccpy
being delivered to the Business Administrator.




A

EVALUATICN PROCZDURE

Custodial/Maintenance emplovess shall have the right
to stzate a disclaimer or writz a rabut<al to any evaluative
rating or comment with which thev disagrze.
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AGENCY SHCP

No employee shall be required to beccme a member of
the Union as a condition of employment. Each employee shall
have the right to join, not join, maintazin or drop his
membership in the Union. No employves shall be discriminated
against on aczount of his membership or non-membership in the
Unicn.

Membership in the Union shall be separzte, apart and
istinct from the assumption by each emplcovee of his egual.
bligation to suppor: financially the czsitis of czlleastive
argaining from which the employee recsaives benefits egual to

oo M

those recesived by Union members. + is recognizad that <he
Union is reguired both under law and under this Agreement to
reprasent all of the emplovyees in thé barcaining unit fz2irly and
equally without regard to whether or not an employee is a member
of the Union. Inasmuch as the terms of +this Agreement have been
made for all emplovess in the barcaining unit, and 2ll emplovees
derive benefits thereunder, it is fair that each employes in the
bargaining unit assume his £fair share of the obligation zlong
with grant of egual benefit contained in this Acreement.

A. Purpose of Fee - If a custodian does not become a
menber of the Association during any membership year which is
covered in whole or in part by this Agresment, said emplovese
will be reguired to pay a representation fz2e to the Association
for that membership year to ofiset the costs of services
rendered by the Association as majority representative.

B. Amount of Fee = Prior to the beginning of each
mempership yezr, the Association will notify the Board in
writing of the amount of the regular membership dues, initiation
fees and assessments charged by the Association to its own
members for that membership year. The representation fes to be
vaid by non-members will be egqual to the maximum allowed by law.

C. Deduction and Transmission of Fe2e -~ The Board
agrees to deduct from the salary oi any custodian who is not 2
member of the Association for the current membership year the
full amcunt of the representaticn f22 set £forth in Section B
above and promptly will transmit the amoun:t so deducted to the
2ssociation.

The Board agress to deduct the representation fe2 in
egual installmenis, as nearly as possible, £from the paychecks
paid to each custodian during the remainder of the membersnip
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year in quescion. The deduczions will begin 30 days ﬁf:ar the custodian
begins his or her employment in a bargainiﬁg unic position.A

D. If a custodian who is required to pay a representation iee
tarminates his or her ewmployment with che Board before the Associarion has
racaived the full amount of the rapfesenta:ion fae'co.which ic is engitled
under this Arcicle, the board will deducz the unpaid porﬁion of the fee from
the last paycheck paid to said custodizn during the memdership year in
question and promptly forward. same to the Associatién.

E. Mechanics ~ Excapt as otherwise provided in this Arzicle,
-the mechanics for the deduction of represencation feés and the transmission

of such fees to the Associacion will, as mezriy as possible, be’ the same

»
N -

as those used for the deduction and transmission of regular membersiip dues to
the Associlacion.

F. Save Harmless - The Associacion shall save the Board harmless

from claims raised against it by an employes as a result of che fulfilling

its obligacions under this Article.
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SALARTES ~ AND HOURS OF WORK

The salarles of employees covered by this Agreement are
set forth in Appendix. "A".

The percentage increase in salary in each year of the
contract will be apolied to (i) the Head Custodlan, (11)

.black seal license, (11i) shift differential and (1iv)

part-tlme employees.

The normal workday shall consist of eight (8) working

-hours. - The normal workweek shall consist of five (5)

days or forty (40) hours.

Time and one-half (1-1/2) an employee's regular straight
time calculated hourly rate of pay shall be pald for all.
hours worked over eight (8) hours in any workday and in
excess of forty (U40) hours worked in any workweek.

Double time (2) an employee's regular straight time -
calculated hourly rate of pay shall be pald for all hours
worked on Sundays.

Overtime shall be on'a building rotating basis. Upon
non-acceptance of overtime, the employee willl be placed

on the bottem of the rotating llst. Whenever the overtime

duties require the presence of a duly licensed employee,
only such employees wlll be consldered for the overtime
work,

The provisions of thils Article and thils Agreement shall not
be construed as a guarantee of hours of work per day, per
week or of days of work per week. No provisions of this
contract shall be deemed to be guarantee of employment.



Page

Salaries and Hours of Work -~ continued

4,

F. An employee who has worked his normal eight
(8) hour scheduled workday and has left and
is required to return for an assignment,
shall be guaranteed at least two (2) hours
overtime work and shall be paid at time and
one-half (1-1/2) his straight time rate of
pay for all time worked.

G. The Board shall have the right to establish,
change, modify and discontinue such shifts
ag it determines necessary, and shall have

12

the right to establish and change shift hours,

The Board shall have the right to make
agsignments of employees to the shift where
the Board determines the employee's services
are necessary.

A custodian or malintenance man who substitutes
for a head custodian or maintenance foreman for
a period of one day or more shall receive a pay
differential equal to that paid. te the man for
whom he is substituting provided -that he ful-
fills the working hours and responsibilities of
that position and he has been so authorized by
the Business Administrator.

Custodians may elect to have a portion ¢f their
salaries deducted from their pay and deposited
to their accounts in the East Bergen Teachers'
Federal Credit Union.

When a pay day falls on or during a school holiday,

vacation or weekend, custodians shall receive

their pay checks on the last previous working day,

All custodians shall be paid semi -monthly for the

term of their contracts.
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Salaries and Hours of Work - continued

8. All work performed on Saturday shall be paid
on a time and one-half (1-1/2) overtime and
Sunday double time (2)}.

9. All full time employees shall be entitled to
a full, uninterrupted lunch period during the
working davy.

w

10. An employee who reports for work on a regularly
scheduled work day shall be guaranteed a full
days pay Iin the event the work day is shortened
by the employer.



-and major medical insurance for a period of six months afts

INSURANCE PROTECTION

The Board of Education shall provide health-care
insurance protzction for school emplovees. The benefits shall
be the czcmbined Blue Cross and Blue Sunield (including Ridex "J"}
and Prudential Major Medical Insurance encompassing all provi-
sions under the New Jersey State Health Benefit Plan, or any
othexr Eeazlth Plan that provides like coverzce.

It shall be the policy of the Ridgefield Board of
Educztion to continue the payment of pramiums on hospitalizaticn
ra
leave of absance for illness has besn aporoved by the Board. A
doctor's certificate must be submitied to the Superintsandent of
Schicols by the employes at the time the razuest for a leave of
absence is made. '

The time period of payments may be extsnded at the
discretion of the board. All extensions of payments must be
evaluated on an individual basis.

The Board shall consider ‘continuztion of hospitali-
zation and major medical insurance payments for any other leave
of absences on its individual merit and make its decisions
accordingly.

: " The above policy shall not apply tc reguesis for lezve
of ansence for maternity purposes. Payments will not be con-
tinued in maternity cases after the .employes csasas to work.

_ The Carrier shall provide to each emplayes a descrip-
tion of the health-care insurance coverage provided under this
article no later than the beginning of the current school yezr,
which shall include a clear description of conditions and limits
of coverage as listad above.

The Board of Education shall be solely responsible fco
determining the carrier for hezlth insuraznce providing the
carrier shall have the health benefits as agre=d to between the
board of Education and the Ridgefield Custodial and Maintenancs
Association.

Dental coverage will be available to all custodial/
maintenance members beginning July 1, 1987 in the same fashion
as all other employees -of the district. . :

Page

14
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VACATIONS

A. Vacz2tions shall be provided 1l2-month emploveas gqua

1i:
for the same in accordance with the fol’owlnc scnedu

fied
le:
For less than ten months continuous sarvics - one
working dav for each full month of continuous sarvice.

13

For ten months tc four years continucus sarvics - te
working davs. :

»For five years of continuous service =f£ifteen working
days.

For six years of continuous se*v1c= - sixteen working
_days.

For seven yezrs of continuous service -saventsen working
davs. S -

For eight years of continuous services —-eightesen working
. N

days.

For nine yezrs of continuocus se'-VJ.c° ~ninet=sen working

days.

,For ten yezrs of continucus - twentv working days.

B. The vacation yezr for the purpose of ascertaining the
vaczation benefit shall be detarmined and computed from
June lst and continued to May 3lst of the next
‘suce eaalng ye=r.

Vacation pay shall be the employeeis regular straight time
rate of pay for one week (5 days) work.

A. The Board shall have the right to schedule the
employee's vacation. fThe vacation schedule shall be
discussed with the individual employee

“B. Custodians and Maintenance men shall have that portion
of their vacation which is less than two (2) weeks
scheduled during the period from closing of school until
September lst; and any portion of their vacation in
excess of two (2) weeks at another time in the vacatieca
year which is mutually agreeable to the Board and
employee.
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Vacations - continued

Item "3."

C. The Board shall schedule such vacations so
that the same willl have the least affect on
the efficient operation and needs of the
Board as determined by the Board. By mutual
agreement between the Board and an employee,
the employee may have ‘hls vacation scheduled
at any time in the school year.

4., In the event an employee has quit or is terminated
for cause prior to June 1 of any year, the employee
shall not be entitled to any accrued vacation benefit.
In the event the employee quits or 1s terminated after
June 1st of the vacation year, said employee shall be
entitled to whatever vacation beneflt he has earned.
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HOLIDAYS

Employees covered by this Agreement shall be entitled

to twelve (12) holidays and two (2) Jewish holidays.

The specific days will be determined by the Board. No
holiday will be allowed when schools are in sesslon. The.
specific dates covered by thils Agreement are set forth
in Appendix "B".

A.

If any work 1s performed on the aforementioned holidays,
the employee performing sald work shall receilve double
his regular straight time calculated rate of pay for
all hours worked on the holidays in addition to his
holiday pay. ‘

If a2 holiday should fall durlng an employee's vacation
period, the employee shall recelve an extra day off, -

which day shall be scheduled by the Board.

An employee who 1s eligible to receive hollday pay shall
not recelve the same unless he works his full scheduled
workdays both preceeding and following the holiday. A

- 8lck day 1s consldered a day of work.

If for any reason schools should remaln open on any .
holiday, the employee willl be required to work at the
regular rate but will be given an additional day by the
Board after consultation.
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TEMPORARY LEAVES QF ABS=MCE N

Daezth in the Immediats Familvy

A period not to exceed 3 school days will be granted with
full pav, uccon the death of a member of the immedizts family
of an emplovee; such three davs shall be tzken consecu-
tively. The tzrm, "immediata family”", shall be defined as
including: mother, father, sistesr, brother, husband, wife
or children or any other relative who is a memter of the
immediate househnold.

Dezath of QOthers

A period not to excssed one school day will be granted with
full pay upon the dezath of a relative not included in the
definition of the "immediate family".

Absence because of Quarantine

Emnloyen absence because of exclusion from work for reasons
of contagious disease within the household shall be treatec

.the same as that designated under the article entitled,

"Sick Laave".

Absence beczusa of exclusion from work for rzasons of
contagious disease within the school shall be paid in full
with regular pay without deducticn. Such absence shall not
be deducted from the school days allowed for personal
illness per year, or the accumulated sick leave.

Absence for Jury Duty

Absance for jury duty shall not count in calculating absencs
limitztions under other sections. The salary paid by the
Ridgefield Public Schools during absence for jury duty shall
be at the regular rate less the fee paid by the government
for such jury duty.

QOther Personal Absence

%wo (2) personal days per year shall be granted to any

employee who requests same without loss of pay 1f such
request 1s submitted in writing forty-eight (48) hours
before, stating in general why, such as famlly, legal,

ete. .
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An emplovee may racuest compensation for an additional
personal absencs if such absances is beyond the contzcl of
the emploves. Compensation. may be cranted by the Beard of
Educzation if it concurs that the circumstances warranted ths
absencs.

All Cther Absence

For all other absences, an emplovee's ragular salary be
raduced by 1/24dth of his annual contractual salary for ezach
day of absence.

Note: Enplovees wino are absance must cocmplets the raguirad form

immediately upon rekturn to schcol. If the absence was

for personal rsasons, and consideration for raznumeration

is reguested, the employes must stats the raasan for

absence. The Board of Education will c¢onsider such

recuests after evaluation and favorzble recocmmendation by
" the Superintendent of Sc1oclq. - =
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SICK LEAVE

All custodians and maintenance personnel shall be entiltled
to twelve (12) sick leave days for each contract year. The
effective date for thils sick leave provision shall be July 1lst,
whether or not they report for duty on that day. Unused siek
leave days shall be accumulated from year to year, with no
maximum limit for use in case of 1llness.

NMon-aczumulative additional sick leszve benefits shall be
allowed to custodizl and maintanancs perscnnel who have
aczumulatsed sick leave days under Ssection "A" of this
article, aczording to the following schedule. |

Wnen an emplaoyves's ‘sick leave has e: ¥xpired, after a contin-
uous illness of one calendar month, one-nalf of the number
of accumulated days at the beginning of the illness shall be
aaaed to the employes's sick leave credit. L

If the illness continues beyond this period and all days aras
used, the employee shall recsive two thirds (2/3) of his
salary for a period of time according to his length of
employment.

3 to 5 years of employment - 29 additional davs

6 to 19 yezrs of employment - 3@ additional davys

1l to 15 yezrs of emplovment - 40 additional days
Over 15 years of emplovment - 50 additional days

Custodial and maintenancs personnel shall be given a
written accounting of accumulated sick leave days no

.later than September 30th of each school yezr.



TERMINAL LEAVE

years, shall be grantsd a terminal leave lump sum paymen
the emploves's earned and unused accunmulatad sick davs
multiplied bv 1/29@ of the annual salary rsceived during the
last year of employment, provided that no payment shall excaed
*$149,990. :

Upon the death of an active emplovee whe has besn
employed by the Ridgafisld School Distric: at least seven
‘consecutive years, tarminal lsave shzll be paid to the estate.

Terminal leave shall not be paid for discharged
employess. : :

Notice of Terminal Leave must be provided in
writing bv October 39 of the school year prior to the year
in which the retirement or ressignation f£from the district is
to take place. . -
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ASSOCIATION RIGHETS AMD PRIVILEGES

The Board agr=es to make available ts the Association data
pertinent to the School District that i1s made available t2
any and all residents of the Borouch of Ridgefield.

Wnenever the Board regquests a raprasentzative of the
Association or any custodian to participate during working
hours in negotiations or griewvance proceedings, he shall
suflar no loss of pav.

The rights and privileges of the Association andé its ra;ra—
santatives as set forth in this Agraement shall be granta
only to the Association as the exclusive resreseqtatlve ot
the cushoalans, and to no other orcanizations.

Job Saniaritw

l. Definition of Senioritv -

Seniority shall be defined as continucus length of
service in the School District.

" 2. Seniority Lists -

A separate seniority list shzll be maintained for ezch
job classification, namely; Head Custcdians, Maintanance
Forsman, Custodians, and Maintesnancs Employess.

Vaczncies

All vacancies, including promctional opportunities, shall be
publicized by the board. All employees shall be given an
opportunity to make application for posted vacancies or
promoticnal opportunities in writing. The Board agrees to
give due consideration to the seniority, skill and ability
and such other fachiors as may be ralevant of all applicznts.
It is understoocd that nothing hersin shall bar the Board,

if in its judgment no qualified applicants are available,

from hiring from the outside to fill such position. It is

further understood that in making its determination, the
Board shall not be discriminatory, arbitrary or capricious.
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Rafuction of Force

In the event the Board detarmines that a raduction in force
is necessary in anv classificztion hersunder, it shall
raduce the forca in inverse ordexr of senioritvy of the
emcloyeas within the afZachied job classificaticon. A
custadian raduced from his job classification in acsordanc:
hereawith may exercise his seniority to diszlace an emploves
in the maintesnance job classification {and vice versa)
provides he has graatar seniority and has the necsssary
skill and ability to perform that Jjob satisfactorily as
detarmined by the Business Administratar.

N.J.E.A. Convention

All employees, under this Agreement, shall be allowed one
(1) day to attend the N.J.E.A. State Convention. That day
shall be the Friday of the scheduled convention. Two (2)
officers of the organization czn attend both days (Thursdav
and Friday) with pav if proof of attendance is submitted to
the Business Administrator.

P

‘Whenever any -emplovee is required to appear before the

Superintendent and/or the'Board concerning any mat=er which
could adversaly afZfect the continuation of that emploves in
his position therets, then he shall be given prior written
notice of the resasons for such meeting and shall be entitled
to have a reprasentative of the Association present t2
advise him and rapresent him during such meeting.

No emwloyee -shall be prevented from wearing pins or other
identification of membership in the Association or izs
affiliates.

If a written memorandum concerning a member of the Associa-
tion is sent to an administrator, same will not be placed in
the persconnel file unless he or she has knowledge of same,
can inspect same upcn reasconable notice, and has the richt .
to respond in writing, reply to also be included in the
personnel file.
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MISCEZILLANEQUS

The Board and the Association agrse that thers shall
be no discrimination in the hiring, training, assignment, promo-—
tion, trzansfar, ‘or discipline of employess or in the application
or administration of this Agrasment on the basis of sex, race,
craed, color, raligion, national origin, domicile, or marital
stztus. ' :

If anv provision of this Agraement or any application
of this Agreement to any em uloye= or group of emnloyeas is held
to be contrary ts law, then such provision or application shall
.not be deemed wvalid and subsisting, excezt to the extant pe“-
mlttaa by law,but a2ll othex provisions or anullc=tlons shall
continue in full force and eflect.

Any individual contraci between the Board and an
individual employes heretofore or hersafiar executed, shall be-
subject to and consistent with the terms and conditions of tais
Agreement. If an,individual contract contains any languzge
inconsistent with this Agreement, this Acreement durlnc its
duration, shall be cont*olllnc.

A copvy of this Agreement shall be furnished by the
Board of Education to each member reprasented by the Association
within thirsy (3@) days afisr the Agreement has Ybeen signed.

‘Whenever any notice is required to be given by either
of the parties to this Agresment to the other, pursuant to the
position(s) of this Agreement, either party shall éo so by
telegqram or registsred letter at the following address.

1. If by Association, to Beard at 533 Chesinut
Straet, Ridgefield, New Jersey 47637 :

2. If by Board, to Association at Maintenance
Department, Walnut Street, Ridgefield, New Jersey
a7637

Anv emplovees hired after Septamber 24, 198l shall be

hired in one classification of combined Custodial/Maintenance
duties. Said employess shall be paid on the Cuztodial/Main-
tenance salary schedule in the combined position. All employees
emploved prior to September 24, 1981 shall ke paid in accordance
with the salary guides on the class of either Custodial or Main-
tenance Mechanic.
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AGREEMENT ~

The negotlating teams of the Ridgefleld Board of Educaticon
{"Board”) and the Ridgefield Education Assccliation {"REA") have this
26th day of February, 1987 reached Agre=ment on the following terms
and conditions of emplovyment for a successor to the 1984-896 Agresment
between the parties:

A. _Duration

The new Agreement shall be for a three (3) vear period
retroactive July 1, 1986 through June 30, 1989.

B. Recognition Ciause

The recognition clause shall be amended to add the category .
bus driver.

C. Salarles and Hours of Work

Salaries and Hours of Work shall be amended to provide that
the salarlies of employees covered by this Agreement are set
:orth in Exhibkits Al, A2 and A3 attached hereto.

D. Insurance Protection

- - .

In dddition to the insurance protection provided for in the
current Agreement, the said Agreement shall be amended to
provide a dental plan to go into effect commencing July 1,
1987 for the duration of the Agreement which plan shall be
the same plan which is currently in existence in the school
district.

E. Miscellaneous

The current 80 &ay probation period for employment shall be
reduced to a 60 day probation period for employment.

For the Ridgefield Board of Education

S ST (009 Ak

Edmund Eyermanz§§77 President Carolyn(iﬁq?phzjﬁecretarY

For thélRidgefield Educaﬁion Association

ot Mol Doz et

Vincent Steckflne President Marie McGill, . Secretary

Ridgefield Custodial and : ' B
Madintenance Representative

WJ (0] 4.

ep57WEbb

-—
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wmccmmwnrc BOARD OF EDUCATION A-}

Custodial/Mainténance Salary Schedules

Adopted - February 26, 1987 . 1986/1987 (8% Iucrease)

Pogition ‘ Step Step Step Step Step Step
1 2 -3 4 2 0

Custodial . $18,221 $19,002 - $19,782. $20,565 $21,383 $22,136.

,Maintenance Mechanic . 21,343 22,320 23,297 24,273 25,247

Custodial/Maintenance 18,868

Head Custodial Differential

Bergen Boulevard School -$1,036.
Slocum/Skewes Scliool - 1,726,
jllgh School 1,726.
Maintenance Foreman 2,071.

A eveninpg shift differential of 42¢ per hour 'will be paild to all buildiug service personnel for evenlng shift starting

on or about 3:30 p.m. If a thlrd ahift is added (midnight ehift), .59¢ per hour will be paid. (This will not be
paid on overtime work,

Part~time custodians will be paid at the rate of $7.34 per hour,
Part~time matron will be paid at the rate of $6.97 per hour.
The sum of $346. per year will be paid to holders of Boiler Fireman's License.

The Doard emphasizes that increments as outlined 1in the pulde are not automatic. Advancement on the schedule will

be subject to the Principal's and/or Business Administrator's recommendation and approval of tie Supurinteident
and the Board of Education.
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R1DGEFIELD BOARD OF EDUCATION

Custodial/Maintenance Salary Schedules

pdopted ~ mmcn:amw 26, 1987 1987/1988 (6.5%Z ILucrease)

r
Positjiun Step Step , Step Step Step Step

_ 1 2 . 3 _4 3 6
Cpsfodial }9,405, 20,237. 21,068. 21,902. 22,773. 23,841.
Mpintgyance Mechagic 22,730, Nu.uupw 24,811. 25,851, 26,888,
ﬂmmﬁoauawxzmwznmﬁmznm 40,094,

llead Custodial Differential

=mnmm= Boulevard School p._cu.

flocum/Skewves 1,838,
lj#gh School 1,838.
}aintenance Foreman 2,206.

An evening shiff differenjgl of .45¢ per liour will be paid to all building service personnel for evening shift
starting on or gbput 33349 p,m. If a third shift is added (miduight shifr), .63¢ per hour will be paid. (This
will not be paid on o<mnﬁ#Em work.

Part-time custodians wil}] pe paid at a rate of $7.82 per hour.

Part-time matron will be paid at the rate of $7.42 per hour.

The sum of $369, per year will be paid to holders of Boiler Fireman's License.

The Board emphasizes that increments as outlines in the guide are not mcno?mnwn. Advancement on the schedule will

be subject to the Principa}'s and/or Business Administrator's recommendation and approval of the Superintendent
and the Board of Eduycation, .
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Adopted - February 26, 1987

\
Position

Custodial

*- Maintenance Mechanic

Custodial /Maintenance

RIDGEFIELD BOARD OF EDUCATION

Custodlal/Maintenance Salary Schedules

1988/1989
Step Step
2
20,763. 21,654,
24,321, 25,435.
21,501.

(7% Iucrease)

Step
_3

22,543,

26,548,

Head Custodial Differential

Bergent Boulevard
Slocum/Skewes
High School

Maintenance Foreman

1,180,
1,967,
1,967,

2,360,

‘Step
4

23,435,

27,661

A-3

Step Step
5 6
24,3067. 25,510.

28,770.

An evening shift differential of .40¢ per hour will be paid to all building service personnel for evening shift starting

on or about 3:30 pem. If a third shift 1s mnamn (nidnight shift), .67¢ per hour will be paid.

pald on aovertime work.

Papt-time custodians will be paild at the rate of $8.37 per lhour.
Part-time matron will be paild at the rate of $7.94 per hour.
The sum of $395. per yeay vi}l be paid to fiolders of Boiler Fireman's License.

The Board emphasigzes thap jncrements be outlined in the gulde are not automatic.
be subject to the Principa}'s and/or Business Administrator's recommendation and

m=L w:m lloard of w;=n=n+o:.

Advancement on the schedule will
approval of the Superintendent

(This will not be



SCH=ZDULZ B-1

RIDGEFIELD BOARD OF EDUCATION -
HOLIDAY SCHEDULE

12- Month Custodial/Maintenance

July 1, 1986 - June 30, 1987

July 3/4, 1986 INDEPENDENCE DAY
September 1, 1986 LABOR DAY

October 13, 1986 COLUMBUS DAY/YOM KIPPUR
November 13/14, 1986 NJEA CONVENTION
November 27/28, 1986 THANKSGIVING RECESS

December 24/25/26, 1986 CHRISTMAS RECESS

December 31/January 1/2, - .
1987 NEW YEAR RECESS

January 19, 1987 MARTIN LUTHER KING'S BIRTHDAY

February 16/17/18, 1987 WINTER RECESS

March ' NO HOLIDAYS
April 17, 1987 GOOD FRIDAY
April 20/21/22, 1987 SPRING RECESS

May 25, 1987 MEMORIAL DAY



©- July 3, 1687

August 1887

" Sentzmber 7, 1987

Sentamber 24/25, 1987
October 12, 1287 .

November 12/13, 1987

November 26/27, 1987

Decamber 24/25, 1987
Decamper 28, 1987
Decsmber 31, 1987

January 1, 1988
January 18, 1988

SCHEDULE B-2

* HOLIDAY SCHE

JULE

12-month Custodial/Meintsnancs

- February 15/16/17, 1988

March 1988

April 1, 1988
April 4/5/6, 1988

May 30, 1988

June 1288

Inderendancz Day
No Holidavs. .

Lzbor Day
Rosh Hashanah

Columtus Day

NJEA Conventian
Thanksgiving Reczss

Christmas Receass

-Christmas Recass

New Yezr Recass

New Yezr Recs=ss
Martin Luther King Day

Winter Recass
No Halidays

Good Friday

-Spring Recess

Memorial Day

No Halidays



