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and regulate all standards- of hours of work, rates of pay and all

other terms and conditions cf employment under which the emplovees

of the Commission shall work.

ARTICLE I

RECOGNITION AND RESPONSIBILITY

1.1 The Commission hereby recognizes the P.B.A. as the exclu-
cive majority reprcesentative for collective negotiations within the
meaning of N.J.S5. 34:13Aa-1.1 et seq. for all police officers cmployed

by the Somerset County Park Commission including all patrolmen,

. v AR - ity

sergeants and lleutenants put excluding the Chlef of Police.

e s et ek T

1.2 Whenever the terms "employce" or "employees" are used
hereinafter in this Agreement, such words shall be dcemed to arply
only to the employees of the Commission who are included within the

Largaining unit above described.

ARTICLE II

GRIEVANCE PROCEDURE

* 2.1 For the purposes of this Article, a grievance shall rsan

any difference or disgpute Zotween the Commission and the PLB.L. Or
between an employvee and thce Commissicn over any term or condiz-on

cf employment or over the applicaticon or interpretztion of th= terms
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An avggrleved cnployec fhall roduce his gricvance Lo wWriTing

&znd ghall submit i to the Chief of FPoli

-

0
L

for resolution. Within five
(5) calendar days following receipt ©f the grievance, the Chief of
Police shall conduct an informal meeting with the aggrieved employee

p and a representative of the P.B.A. for the purpose of Tesolving

3 ' the matter informally. In the_e;ent‘that the Chief of Police fails

to conduct such a meeting within the aforementioned five (5) calendar

day period or 1f the grievance 1s not resclved to the mutual satis-
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faction cf the Commission and the P.B.A., the grievance shall be

. processed in accordance with the provisions of Step 2. hercof.

Step 2.
If the grievance is not satisfactorily resolved in Step 1.

or if the Chief of Police fails to conduct a meeting in the time

period specified in Step 1., the matter shall be referred to the
Secretaryv-Dircctor of the Park Commission for discussion and a deter-
mination. The Secretary-Director shall schedule a meeting with the
aggrieved employee-and the P.B.A. representative within five (5)
calendar days from the date that a grievance is served upon him,

The decision of the Secretary-Director shall be in writing and shall
be rendered within five (5) calendar days following the meeting.

2 copy ©f the Sccretary-Director's decision chall be furnished to

the aggrieved employee and the P.B.A. representative.

Step 3.

If the aggrieved party is not setisfied with the disposition
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=z the Police Comniites 0f the ravk Cormiscsion. The grievence shall

dilscussed and considered by the Police Cormittee. The

ayco and a representative of his choosing g£hall be
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e_1end the meeting and present whatcover documentation or evidentiary
mzterial pertinent to the grievance. The Committee shall render 2
final written report and decision within for£y—fiye {45) calendar
days following receipt of the griecvance. )

2.2 The time limits specifiéd above shall be complied with
unless the parties mutually agree to extend them.

2.3 The P.B.A. shall have the right to be present and state
its views at all steps of the grievance procedure. The ﬁssociatian
President, or his designess, shall be granted time off .from duty and
shall‘suffer:no loss in pay for attendance at scheduled grievance
meetinés. | h - B

ARTICLE III
< HOLIDAYS

~

3.1 The following days shall be considered holidays for the

duration of this Agreement:

Holiday

New Year's Day Columbus Day
Lincoln's Birthday General Election Day
Washington's Birthday Veteran's Day

Good Fricday Thanksgiving Day
Memorial Day Day after Thanksgiving
Indcpendence Day Christmas Eve

Labor Day Christmas Day

T

IZ a heliday falls on a Sunday, it shall be celebrated on the

following Monday.  If the holiday falls on a Saturday, it shall e

LI

~lebrated on the preceding Friday.
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zt ilie opition of the Commission, work coch coheduled noliday

ih

recocive payment of time and once-half of base pay for the period
vorhed.
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3.3 L heliday falling curing an cinplovee's vacation shail

s}

be treated as a holiday and not charged zgainst the employes's .

vacation Lime.

3.4 In addition to those holidays specified'in Secfion 3.1,
all employees shall be entitled to th?ee {(3) paia pefsénal‘days
of f during eacﬁ calendar year. An emplovee, who 1s entitled to
such personél'days, chall make written regucst at least 48 hours
prior to the time to the Commission for the days during which such
personal days off are to be taken. No'employee shall be entitled
to take such pérsonal days ©ff other than és sche&uled by the
Commission. There shall be ﬁo accﬁﬁulﬁtion of personal days off.

ARTICLE IV

4.1 Employees who have fulfilled the c¢ligibility regquirements
for vacation hereinafter set forth in this Article, shall receive

a vacation with pay as follows:

0 to 5 years continuously employcd 10 days
6 to 10 years continucusly employed 12 days
11 to 15 years continucuslv emploved 15 days
16 to 20 vears continuvously employed 18 days
Over 20 years continucusly employed 20 davs

4.2 Vacation pay shall be on the basis of the employee's
current straight-time rate as of the date upon which his vacazicn
is taken. Pay for. vacation shall be calculated on the basis cf

cight {8) hours for each vacation day and forty (40) hours for

-
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entitled to carry OveEr no mere than ten (10) days vacaticn into

suncocding calentiar Vcoars.,
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zn employce who is entitled to vacation herein shall
mahe wrilien request at least two (2) weeks prior to the time to
the Commission for the time during which such vacation is to be
taken. No employee shall be entitled to take any part of his
vacation at any time other tithan as‘authorized by the Commission,
provided such authorization shall not be unreasonably withheld.
4.4 Past practices as to the seleétion of vacation periods
based on seniority and vacation entitlements in the event of
death, termination or resignation are reaffirmed-by this agreemén
and shall remain in full force and effect.
- ARTICLE V

SALARIES AND WAGES

5.1 The following is a llstlng of employee's salaries as

o _ a2 7 oo L it ™ e
e s s e ]

of January 1, 1975, and January 1, 1978:

t

T Patrolmen
No. cof Employees Januvary 1, 1875 January 1, 1976
6 $ 5,150.00 $10,050.00
3 10,0%0.00 i0,800.00
1 10,850.00 11,800.00
1 11,150,00 11,800.00
Sergeants
3 12,489.00 13,520.00
1 12,4€9.00 13,520.C0

Lieutenants
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6.1 I+ is agreed Lhat the existing Park Commission
prolicy governing the payment of overtime, as outlined in
the attached correspondence from the Commission's abltcrney,
shall remain in full force and effect during the term of
this agreement.

-

ARTICLE VIT

: SICK LEAVE

7.1 Full-time permanent employees shall be entitled to

sick leave as follows:
; a)} Upon the completion of ecach successive year of
h employment, an employese shall be entitled to receive 15 days
sick leave.

7.2 To be eligible for benefits under this Article,
‘an employee who is absent due to sickness or injury must
notify the desk officer in charge at least two (2} hours
before the commencement of his scheduled work shift. The
Commission may require proof of illness hereunder in such form
as the Commission may, in its discretion, deem necessary to
verify an employee's illness.,

7.3 Unutilized sick leave may accunmulate from year to
year up o a maximum of 180 days.

7.4 Extended sick leave program shall bie available to
employees who have exhausted thelr accrued sick leave days and
whose illnesses or disabilities continue. Extended sick leave

penefits shall be available to an employee for a maximum
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aGartional period of 26 woeorxs ab the rale of 0% of the
¢ lovee's base pay.

7.5 Should emplovees accrue 180 days of sick leave

Lanefits in the fulure, any annual sick leave days which

woeid otherwise acoerue thareafter may earn additional vacation
days on the basis of one day vacation for each three sick
leave days.

7.6 Should any employee retire with an accumulation
of sick leave days, or terminate his employment after ten
{10) vears or more scrvice with the Comﬁission, he shall be
paid a terminal severance benefit egual to one—-third (1/3)
of such unused accumulated sick leave computed on the basis
of final salary. |

ARTICLE VIII

BEREAVEMENT

8.1 Bargaining unit employees shall be permitted time
off without loss of regular pay for a period not to exceed
five {5) consecutive working days to attend the funeral of a
person in the employee's immediate family. Immediate family
shall be limited to father, mother, spouse, child, brother,
sister, mother-in-law or father-~in-law. Sufficient proof of
ézath such as an obltuary notice must be furnished upon regquest.

ARTICLE IX

9.1 The following longevity plan is in cffect for ail

errloyecs of the bargaining unit:

at lcast 10 but not more than 1.75% of hase salary
15 years !
16 to 20 years 2.75% of base salary

21 to 25 vears 3.0% of base salary

P -y — —- - P T



HRTICLE X

SEVERABILITY

20

i0.1 In +the event any Foderal or State law conilicts

[

with any provision of this Agreceticent, the provision or pro-
visions s0 affected shall no longer bo operative or binding .
upon the parties, but the remaining porticn of the Agreement
shall continue in full force and cffect.

ARTICLE XI

UNPAID LEAVE OF ABSENCE

11.1 Any bargaining unit emplovee may apply for a leave
of absence without pay or other remuneration provided the
employée shall make application in ﬁriting for such leave to
the Chief at lecast two (2) weeks prior to the date such leavg
is requested.

11.2 The Commission may, in its sole discretion, grant
the cmployee a leave of absence without pay or othér remuneration
subject to the following conditions and exceptions:

(a) an employee who shall be required to attend military
encampment or who shall be called for National Guard duty shall
be entitled to a leave of absence in accordance with applicable
law.

11.3 In the event an unusual emergency arises which might
prevent the employee from making written reguest for a leave
of absnece or which might. prevent an employee on ieave from
returning at the end of a leave of absence, such emplovece may
apply for a lcave of absence or an extension to a leave of
absence, which leave may be granted in the sole discretion of

the Commisgion.



INcURANCE
12.1 Sukidect 1o the provisions below starved, the Coocnlssion zarees
to provide the following insurance for the bLenefit of full-time harcaining

»
snit employocs: .
(a} The Coiunission shall continuc to pay the entire prevailing
premium for the Hospital Service Plan of New Jersey (Blue Cross), the

Medical-Surgical Plan of MNew Jersey (Blue Shield}, ‘and Rider J and Major

Medical coverage for the employee and his family.

4

12.2 A1l such insurance shall be subject to the particular terms,

conéitions'and provisions of the applicable contracts and policies of
insurance. Thefe shall be no responsibilit& or obligation whatsoever qf
the Commission in connection with such contracts or policies of insufance
excepting only the undertaking te pay such premiums or charges for SUCh
coverage as proviﬁed in this Agreement,

12.5_The'obligation of tﬁe Commission to pay such ﬁiemiums for the
purpose of maintaining the benefits provided by said contracts shall be
subject at all £imes to the following terms and conditions:

(a) The employee shall make written application to Blue Cross,
Slue Shield, Rider J, Major Medical or other insurance ccmpany, as the
case may be, on forms provided to them by the Commission at the time of
employment, shall deliver to the Commiésion such completed applications,
duly executed, and shall furnish to the Commission, in writing, all such
detailed information as may, from time to time, be reguired by Blue Cross,
Blue Shield, Rider J, Major Medical, or other insurance company as the
case may be, _

(b) In case of any chanrge in the marital or family status of the

emplovee pertinent to the benefits or kind of coverage of Blue Cross,
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furnish the Cormmigsicon with complete deiailed

rocarding whe natter. - .

ir) The Commissicon shall not be liable or responsibkble for any

error or Zelay of Bluce Cross, Blue Shield, Rider J, Major lUsdical, or ciher
insurance company, or any of them.

{3) The Commission, in every instance, chall have two, (2) weeks from

the date of receipt of written applications (pursuant to subparagraph (a)

above} or of a written notification, pursuant to subparagraph (b) above,

within which to transmit to Blue Cross, Blue Shield, Rider J, Major Medical,

or other insurance company the pertinent information received by the

Y  Commission from the cmployee,.

APTICLE XIII

B BULLETIN BOARDS AND UNION REPRESENTATIVE

+

13,1 The Commission shall provide space on existing Bulletin

?i Boards for use of the Union in posting notices restricted to the following

types:

¥
4

(2) Notices of recreational and social affairs;

tr
Spuntt

Notices of election, appointments and results of elections;

{c} Notices of Union meetings;

{d) Other notices concerning Union a“fairs which are not
political or conlroversial in nature,
Zopies of all such notices, before thev are posted, shall be

submitte? to the Chief and the Commission for approval which approval

¥

c¢hall not he withheld unreasonably.
12.2 One state delegate and one alternate delegate shall be
cranted 2 nmaximum of five (5) days off without loss of pay to attend the

annua! S:zte P.B.A. Convention. .
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ARTICLL XTIV

FiwWAaNCIAL ASSISETANCE VOR ELUCATION

14.1 1t is the policy of the Scomerset County Fark
Crminission to encourage the development of its employees
and to promote frcem within whenever possible., Zfforts will !
be made to assist this development through training and educa-
tion programs. When specialized training is not available
within the county administrétion, employees may seek it in
recognized institutions of jearning.

14.2 A1l employees are eligible to apply for financial

assistance for education courses under the following conditions:

a} The course 1is not given by the County.

b} The course is judged to be of value to the individual
and to the county in the position the cmployce oc-
cupies, or to which he might be promoted.

c)There is sufficient evidence to show that the employee
is capablie of handling the desired training in the
normal time allotted for such course.

d}The course is offered by a recognized institution of
learning, such as a college, university or high school.

e)If the course is offered in an institution cther than
a college, university or high school such as business
school, vocational school, etec., the institution
must be approved by the Secretary-Director.

F}If the course is part of a program leading to a college
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degree, the déegree must be in a fiel
to be relevant to county employicent.
14.3 It is expected that Veterans will take advantage
of the financial assistance [or which they are
eligible under the current laws covering cducation
for Veterans.
14.4 Expenses Eligible for Reimbursement
a)Regular tuition, registration fees and reguired
laboratory fees are no;mally eligible for reim-
bursement.
b)The cost of books, transportation, meals or other
similar expenses are not eligible for reimbursement
under this policy.
14.5 Approval

a) Approval or disapproval of application fo; financial
assistance for education will be given by the
Secretary—birectox.

b) If the course is given on a semester or guarterly
basis, approval will be granted for the specific
period of time. If the course is given on a basis
other than semester or guarterly, a specified course
pericd must be reguusted.

14.6 Application Procedure

a) An cmployee is reguired to discuss his desire to take

a course of study under this policy with the

Department ilead. He should be prepared to discuss



the length of the coursce, the place at which the
course will be taken, the ancunt of tuition for
the course and the reasons for his taking the course.
The supervisor will f£ill ocut an application for
financial assistance for education in triplicate,
if he thinks the course in guestion is warranted,
The supervisor must state on the application
(1) whether the coursc Specificaily relates to the
cmployee's présent job and will improve his skills
on this job; or {2) if the course is being taken in
order to make the employee eligible for possible
advancement or is being taken in pursuit of a degree.:
Each course listed on the aéplicatiOn must be SO
noted since this determines the mgthod of reimburse-
ment. All copies of the é@plication shall be forwarded
- to theISecretary~Directorl
The Secretary-Director will approve or disapprove the
course and will note this appropriately on all copies
of the application. If approved, the request will be
handled as follows:
1. Twe copies are returned to the Department Head;
one to be held by him, the other is given to
the cmployee authorizing him to register for
the coursc.
2. The Departmenl Head should keep his copy in a
current file for tollow—up purposcs and attach
it to other data when processing the application

for tuition reimbursement.



14.

Reimburscement

At the conpletion of his treining the employee

will present to his Department Head cvidence of

payment for hils rceimbursement expenses and the

grade obtained. 1f a satisfaclory grade has been

obtained as outlined below, the supervisor will

institute reimbursement by oﬂe of the following

methods:

1. If the applicatfon states that the course
specifically relaktes to the employee's
present jok and he is not working toward a
degree, payment is made without federal taxes
heing withheld as follows: A voucher is pre-
pared covering the full cost of applicable
expenses. The appiication and two copies of
the voucher, together with the evidence of
payment and grades obtained, are forwarded
to the Department Head for approval. He in
turn forwards all of these forms bo the
Secretary~Director for approval. The original
voucher will be forwarded to the Treasurer's
Office for payment; the duplicatce togetlher
with the supporting documents will be placed
in the employee's pcrsonnel {file and noted on
his record.

2, Tf the application states that the course does

not relate specifically to the employee's
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rucsusnt of a doored, pavrent 1s nmade and income
tarxewes are withheld as follows:

A salary payroll notice is prepared in doplicaste
covering the full cest of applicable cxpenses.
The application together with evidence of payment
and gracdes obtained must be attached. These are
then forwarded 1o the Secretarv-Director for his
approval, aftexr which they are processed like

all other salary payroll nctices. The original.
salary payroll notice will be forwarded to the
Treasurcer's Office for payment; the duplicate
together with the supporting documents will be
placed in the employee's personnel file and noted
on his record.

A satisfactory passing grade must be obtained.
Only those grades above the grade classified as
"poor" will be considered satisfactory. For
example, the Rulgers' scale of marking is:
l1-distinction; 2-high guality: B;fair; 4-poor;
and 5-fallure. Therefcre, in this example only
those emplovees rtecetiving a 1, 2 or 3 would be

reimbursed.



-

Un L FORMS

15.1 Enployees shall recesilve a uniform allowance of
£17.00 per month for such Jaundry and maintcnance which shall
be paid to all ewmployees, who are on the payroll as of the date
such payment 1s made, at least oncc a year.

15.2 All past practices pcrtaining to the issuance of
uniforms to employees is adopted and reaffirmed by this Agreement

and will remain in full force and cffect.

ARTICLE XVI

DURATION OF AGREEMENT

16.1 This Agreement shall be in effect from January l,

[E T WGPPSR

1975 and shall termanate Lhe later cf January 1, 19?? cr the date

i i - Lo,
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on which a substitute agrcement is executed It Shall automatically
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renew itself from year to year thexeafter prov¢ded however, that

either party may givef written notice to the other not less than

sixty (60} days prior to the anniversary date of this Agreement

of a desire to make changes therein or to terminate this Agreement.
16.2 The provisions of this aforementioned Agrecment

shall be conclusive for its duration as to all bargainable matters

or issues unless the Commission and the Union mutually agree to

alter, amend, supplement, enlarge or modify any of its provisions,
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1IN WIPKLESS WHEREOF, the parties hereto have by theirx

duly authorized representatives and officers executed this

hgreoment on the 9th day of October , 15975, ,
P.B.A. LOCAL 82 - THE SOMERSET CQUNTY

SOMERSET COUNTY PARK POLICE PARK COMMISSION

President

Attest:

A s

. Secretary-Directo



