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10.1

ARTICLE X
NON-TENURED TEACHER EVALUATIONW

A. FREQUENCY

1. Frequency

" All non-tenured teachers shall be evaluated by the Administrative

Principal or his designee at least four (4} times in each academic year.
Fach evaluation to be followed by a written evaluation and conference
between the teacher and the Administrative Principal or his designee
for the purpose of identifying and deficiencies extending assistance for
their correction and improving instruction.

B, GENERAL CRITERTA

1. Open Evaluation

All wonitoring or obsexvation of the work performance of a

teacher shall be conducted openly.

2. Evaluation by Certificated Supervisors
Teachers shall be evaluated only by persons certificated by
the New Jersey State Board of Ezaminers to supervise imstruction.

3. Copies of Evaluation

A teacher shall be given a copy of any clase visit or evaluation
report prepared by his evaluators at least one (L) day before any
conference td discugs it. No such rveport shall be submitted to the
central office, placed in the teacher’s file oxr otherwlse acted upon
without prior conference with the teacher. No teacher shall be

required to sign a blank or incomplete evaluation form.
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ARITCIE XVITI
SALARIES

A METHOD OF PAYMENT

1. Ten (10) Month
Teachers employed on 2z ten (10) wmonth basis shall be paid in twenty

{20} equal semi-wonthly payments on the 15th and last working day of each

month.
2. Exceptions
When a pay day falls on or during a school holiday, vacation, or weekend

hers shall receive their pay check on the last previous working
3. Final Pay

era shall veceive theiv final checks on the last working day in June.
it are a@ffo‘rﬁ:h in

4. The salavies of all FPersomel covered by this agre

Sechedule A which is attached heveto and made a part heveof.
B, ADDITICUAL CREDITS
1. fny rvegularly emploved tescher who hes or shall schieve thirty (30) graduate

school credits in his fileld of education beyond the MLA, degree on or before October
31, shall vecedve $700.00 in addition to basic salsry.

2, Aoy vegulavly emploved teschew o hes or shall achleve thivty (30) graduate-
aschool credits in his fHeld of education bevond the B.A. Degree on or before Octobsr
31, shall veceive $750.00 in addition  to basic salary.

3. fny regularly employed teacher who hes or shall achieve fifteen (15) graduate~

school credits in his fleld of education beyond the B.A., Degree on or before October

31, shall yecedve $375.00 in additicn te basic salary.

1. Teachers at the 16th step oun the 1977-78 Schedule A Salayy Guide, shall
receive an additional $600.00 sbove the 16th step on the Schedule A Salary Guide
1979-80 during the 1979-80 Acadesde Year.

2. Teachers at the 16th step on the 1976-79 Schedule A Salavy Cuide shall receive

an additional $300.00 sbove the 16th ste> on the Schedule A Salavy CGuide 1979-80
wedng the 1979-8C &ﬁ;ﬁ@ﬁ@ VI .
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Article ¥X

DURATION OF AGREEMENT

A, DURATION PERIOD

This Agreement shall be effective as of July 1, 1978 and shall

continue in effect through June 30, 1950.

B. STATUS OF INCORPCRATION

In witness whereof the Association hss caused this Agreement to
be signed by its President and Secretary and the Boavd has ecaused this
Agreement to be signed by its President, attested by its Secretary and
its corporate seal te be placed hereon, all on the day and year first

abhove written,

HAMBURG EDUCATION ASSOCIATION

By

Its Pregident

By

1te Secretary

HAMBURG BOARD OF EDUCATION

By

ita President

Ite Secretary
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SATARY GULDE FOR 1979-80

NON-DEGREE B.A.
7,208 9,600
7,713 10,272
8,089 10,786
8,503 11,325
8,753 11,754
9,004 12,292
9,254 12,830
9,504 13,368
9,753 13,904
10,128 14,443
10,503 14,917
10,879 15,519
11,254 16,056
11,754 16,593
12,317 17,131
12,879 " 17,669
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