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ARTICLE I

Recognition

The Board of
tion as the exclus
cerning grievances
time certificated
tract or on leave,

A. Teachers
B. Teachers
guidance
learning
intendent
pal, Busi
Services,
teachers,
all other
described

Unless ot
or the As
ficated e

Education recognizes the Kingsway Education Associa-

ive majority representative for negotiations con-
and terms and conditions of employment for all full

personnel employed by the Board, whether under con-
including:

primarily responsible for instruction; and

primarily responsible for service, as follows:

counselors, librarian, psychologist, social worker,

disability specilalist, nurse. But excluding: Super-
, Assistant Superintendent, Principals, Vice Princi=-

ness Administrator, Director of Student Personnel
Supervisors, substitute teachers, summer school
summer school and evening school instructors, and
employees of the Board not enumerated in the unit
above.,

herwise indicated, the term professional staff member
sociation in this agreement shall refer to all certi-
mployees represented by the Association in the nego-

tiating unit as above described.

ARTICLE II

Negotiation Procedure

In accordance
the purpose of col
posals deemed by t
The agreement reac
duced to writing a

ARTICLE III

with existing laws, the parties agree to meet for
lective negotiations and to reduce to writing pro-
he parties appropriate matters for negotiations,
hed as a result of these negotiations will be re-
nd signed by the parties.

Grievance Procedure

A, Definitions
1. Grievance
A "grievance'" is a claim by a professional staff member

based
a uni
affec

on a violation of this agreement; or a policy, or
lateral administrative decision which adversely
ts a professional staff member's terms and conditions

of employment, except that the term "grievance" shall
not apply to any matter for which:



ARTICLE II1I - continued -

Grievance Procedure - continued

(a) A method of review is prescribed by law or by
any rule or regulation of the State Commissioner
of Education having the force of law, or

(b) The Board of Education is without authority to
act.

As used in this definition, the term "Profes-
sinal Staff Member" shall mean also a group of
professional staff members having the same grie-
vance.

Purpose

The purpose of this procedure is to secure, at the lowest
possible level, equitable solutions to the grievances which
may arise from time to time. Both parties agree that these
proceedings will be kept as informal and confidential as may
be appropriate at any level of the procedure.

Time Limits

A grievance, toc be considered under this procedure, must
be initiated by professional staff member or members within
ten (1l0) days (school days) from the time when the profes-
sicnal staff member{s) knew or should have known of its
occurrence.

The number of days indicated at each level should be con-
sidered as a maximum and every effort should be made to ex-
pedite the process.

The time limits specified may, however, be either ex-
tended or held in abeyance by mutual agreement between the
Superintendent of Schools and the Association President,
Such an extension or holding pattern must be in writing.

In the event a grievance is filed at such time that it
cannot be processed through all the steps in the grievance
procedure by the end of the school year, the time limits set
forth herein shall be reduced so that the grievance procedure
may be exhausted prior to the end of the school year or as
soon thereafter as is practical.

Procedure

Step One

A professional staff member with a grievance shall first
discuss it with the principal or immediate supervisor, with
the objective of resolving the matter informally at this

-2 -



ARTICLE III - continued

Grievance Procedure - continued

level. Upon the request of the professional staff member,
the Association's representative may be present.

Step Two

If, as a result of the discussion, the matter is not re-
solved to the satisfaction of the emplovee, within five (5)
school days, he/she may set forth, in writing, his/her grie-

. vance to the principal - specifying:

(a) the nature of the grievance

(b) the results of previous discussions

(c} his/her dissatisfaction with decisions previously
rendered

{d) what relief he/she is asking

The principal shall communicate his decision to the em-
ployee within five {(5) school days of receipt of the written
grievance.

Step Three

If the grievant 1s not satisfied with the disposition
of his/her grievance at Step Twe, or if no reply is forth-
coming within five (5) school days after the presentation
of the grievance, he/she may file the grievance in writing,
with the Superintendent of Schools within five (5) school
days after the decision at Step Two or ten (10) school days
after the grievance was presented, whichever 1is sooner.

Step Four

If the aggrieved person is not satisfied with the disposi-
tion of his/her grievance at Step Three, or if no decision
has been rendered within ten (10) school days after the grie-
vance was delivered to the Superintendent, whichever 1is
sooner, submit his/her grievance in writing to the Board of
Education.

The Board, or Committee of the Board shall, within ten
(10) days of receipt of the grievance, hold a hearing on the
matter. The Board shall, within a period of thirty (30) days
following the hearing, render a decision in writing to the
grievant.

Step Five

If the decision of the Board does not resclve the grie-
vance, the Association may request arbitration by a third
party in accordance with Paragraph E herein. Such Tequest
shall be made in writing to the Board of Education through
the Superintendent, within ten (10) days of the recelpt of
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ARTICLE III

- continued -

Grievance Procedure - continued

the Board's decision. However, if a written request for arbi-
tration is not made to the American Arbitration Association
within thirty (30) days after the Superintendent is notified,
the matter shall be considered final as rendered at the Board
level. The Board shall not be required to give reasons for
its decisions, and the Board's decisions in the following
matters shall bhe final and not subject to arbitration:

(a) any matter subjlect to any rules or regulations of
the Commissioner of Education or covered by Title
18A:N.J.5.A., or;

(b) a complaint of a non-tenured professional staff member
which arises by reason of his not being re-employed,;

{c) a complaint by a professional staff member, occasioned
by appointment to or lack of appointment to; retention
in or lack of retention in any position for which
tenure is either not possible or not required;

(d) an administrative decision that is not vioclative of
established terms and conditions of employment.

E. Arbitration Procedures

1.

A request will be made to the American Arbitration Asso-
ciation to submit a list of persons qualified to function
as an arbitrater in the dispute in question.

(a) if the parties are unable to determine a mutually
satisfactory arbitrator from the submitted list,
they will request the American Arbitration Asso-
clation to submit a second list of names

If the parties are unable to determine, within ten (10)
days of receipt of the second list, a mutually acceptable
arbitrator, the rules of the American Arbitration Associa-
tion will be followed in the selection of an arbitrator.

The arbitrator shall limit himself to the issues submitted
to him and shall consider anothing else. He can add noth-
ing to, nor subtract anything from the agreement between
the parties or any policy of the Beoard of Education,

The recommendations of the arbitrator shall be binding

on both parties. In addition, both parties agree that

no further appeals beyond the arbitrator will be initiated
in the event of an unfavorable decision. Only the Board
and the aggrieved and his rTepresentative shall be given



ARTICLE Il1lI - continued *

Grievance Procedure - continued

copies of the arbitrator's report of findings and recom-
mendations. This shall be accomplished within thirty
(30) days of the completion of the arbitration hearings.

F. Miscellaneous

1, Each party will bear the total cost incurred by them-
. selves.

2, The fees and expenses of the arbitrator are the only costs
which will be shared by the two parties, and such costs
will be shared equally.

3. PFailure at any step of the procedure to appeal a grievance
to the next step within the specified time limits shall
be deemed to be acceptance of the decision rendered at
that step.

4., Tt is understood that professional staff members, during
and notwithstanding the pendence of any grievance, shall
not refuse to continue to function in their duties until
final determination of same.

ARTICLE IV

Association Rights and Privileges

A, Use of School Buildings

The Association may use the school premises for the pur-
pose of holding meetings, providing the following conditions
are met:

1, That prior permission is obtained from the Superintendent
or his/her designee.

2. That said permission be obtained in the following manner:

(a) request be made at least thirty-six (36) hours prior
to the meeting time, when possible;

{(b) sald request shall contain a statement as to the pur-
pese of the meeting, if for other than a normal assco-
ciation meeting:

(c) the selection of the place of the meeting will be
' left to the discretion of the Administration and nor-
mally will be in the Librarvy.



ARTICLE IV - continued

-

Association Rights and Privileges - continued

3. The use of said school premises for meeting shall
not interfere, interrupt, nor conflict with the normal
operations of the school, nor with student activities,

4. Any costs resulting from the use of school facili-
ties shall be borne by the association.

5. The association shall be fully responsible for any
. damages to school property resulting from the misuse
of the facilities.

6. Association Meeting shall not begin prior to the end
of the contracted teachers' day.

B, Use of School Equipment

The association may use school facilities and equipment:
including typewriters, duplicating equipment, calculators,
and audio visual equipment when such equipment is not other-
wise in use (with prior approval of Administration}). The
association shall pay for the reasonable cost of all materials
and supplies incident to such use, and for any repairs neces-
sitated as a result thereof,.

1, A time for duplication of materials shall be sche-
duled by the Principal at least 24 hours prior to
need. Cost shall be set at 4¢ per copy.

C. Use of Staff Mallboxes

The association may use staff mailboxes for association
business with prior permission of the Superintendent.

D. Use of Bulletin Board

The association shall have the use of a bulletin board
in the faculty lounge.

ARTICLE V

Professional Staff Members Work Hours and Work Year

A. The normal work day shall be 7 hours and 10 minutes except
for Monday when the work day for staff members shall be 7
hours and 35 minutes. The additional time on Monday (or the
first day of the work week if a holiday occurs on a Monday}
shall be used for staff meetings, depar{ment meetings or In-~
Service sessions. Absence from these sessions is permitted
only with Administrative approval.



ARTICLE V - continued -

Professional Staff Members Work Hours and Work Year - continued

B, Professional staff member's participation in a reasonable
number of extra-curricular activities, PTO, concerts, plays,
athletic events and similar scheol activities is a part of
his/her professional responsibilities. Also, as profession-
als, staff members are expected to devote to their assign-
ments the time necessary tc meet their responsibilities.

1. Teachers may be required to attend a maximum of two
Open House/Back to School Night, Evening Parent Meet-
ings without compensation or released time. Teachers
must secure administrator's permission to miss such
activities due to unforeseen emergencies or situa-

tions., Guidance Counselors required to attend evening
gscheduling sessions will be compensated as per Sche-
dule B.

C, Member's participation in extra-pay activities which extend
beyond the regularly scheduled in-school day shall be compen-
sated according to rate of pay in Schedule B.

D. The work year shall not exceed 185 days, exclusive of the
NJEA Convention. Teachers whe have not satisfactorily com-
pleted "close-out duties" at the end of the academic year
may be required to do so on one or more additional davys, if
necessary.

E. A teacher may be assigned a 6th teaching period due to the
following reasons:

l. to decrease class size
2. to increase course offerings

3, 1if that teacher handles the entire academic program
in that discipline

4. unforegseen emergencies that may arise

In any event, no more than three (3) teachers in a single
academic department may teach a 6th period. If the need for
a 4th section arises, a new position may be created. Any
professional staff member assigned six teaching periods shall
be assigned no duty period.

¥, Teachers shall indicate their presence for duty by noting
the time of arrival and leaving (Lf prior to 4:00 P.M.) on
an attendance register in the Main Office.



ARTICLE V - continued

Professional Staff Members Work Hours and Work Year - continued

G. FEach classroom teacher's schedule shall include at least one
period free of scheduled duties, Pupil contact time shall
be maintained at existing 1985-'86 levels. Those levels are
defined on a dailly basis as follows with a period equal to
41 minutes outside the lunch sequence, exclusive of passing
time, and 44 minutes during the lunch sequence, also excluding
passing time:

A teacher responsible for five (5) classes has five (5)
periods of instruction, 1.5 periods of supervision, .5
period for lunch and 1.5 periods conference/planning
time. A teacher responsible for six (6) classes has six
(6) periods of instruction, zero (0) for supervision,

.5 period for lunch, and 2 periods for conference/
planning time.

H. Each teacher shall have a continuous duty-free lunch,

I. Hours and duties for "specialized personnel" (Librarians,
Nurses, Guidance Counselors, Learning Disablility Specialists)
shall be the same as enumerated in the contract for teachers
with the following exceptions:

1. They will have no assigned preparation period.

2. Except in extreme emergencies they will not be as-
signed the following:

. study halls

homerooms

bus duty

. corridor duty
cafeteria supervision

oo oN

3. They will have one {l) fifteen (15) minute break and
will have a forty (40) minute duty-free lunch period,

4. They will devote all of their working hours to the
responsibilities of their position.

5. When necessary, guldance counselors may be required
to teach one career/guidance related class.

6. Any teacher/guldance counseleor shall be given a com-
mensurate amount of prep time based upon the number
of periods taught.

J. The Principal shall have the right to assign teachers other
duties during the school day as determined necessary to oper-
ate the school.



ARTICLE V - continued -

Professional Staff Members Work Hours and Work Year - continued

1. Coverage for morning bus duty shall be assigned.
Any teacher so assigned shall be given the option
to leave early the same number of minutes he/she
worked prior to the required arrival time. When
faculty meetings are held, this shall not apply.

a. PM Bus Duty

If buses leave late on a regular basis and
administration is unable to correct the situa-
tion, the Board and Assoclation shall expedi-
ticusly seek a remedy.

ARTICLE VI

Schogol Calendar

The Superintendent of Schools shall draw up a school calendar
to recommend to the Board of Education and shall consult with the Asso-
ciation prior to such recommendation., The Board of Education reserves
the unilateral right to establish the school calendar.

ARTICLE VII

Professional Staff Member Assignment Procedures

A. Date for Presently Employed Professional Staff Members

Staff members shall be assigned schedules determined by
their certification and staff availability. All members shall
pe given written notice of their c¢lass and/or subject assign-
ments for the forthcoming year not later than June 10, unless
emergency conditions dictate otherwise. In the event that
changes in such schedules, class and/or subject assignments
are made thereafter, the member affected shall be notified
promptly, and upon the request of the member the changes shall
be promptly reviewed between the administration and the member
affected and at his option, a representative of the associa-
tion.

ARTICLE VIII

Professional Staff Member Employment

On or before April 30 of each year, the Beoard shall offer a con-
tract to each non-tenured professional staff member whom it plans to
re-employ for the following vyear.



ARTICLE VIII - continued -

Professional Staff Member Employment - continued

Contracts so offered and accepted shall be signed and returned
to the Board office within ten (10) days.

On or before June 10 of each year, tenured professional staff
members will be notified in writing of their salary status for the
ensuing year, and within ten (10) days neotify the Board Secretary of

their intentions.

ARTICLE IX

Salaries

A, Schedule

1.

The salary of each professional staff member covered
by this agreement is set forth in Schedule A which
is attached hereto and made a part hereof.

B. Method of Payment

l.

Normally each professional staff member will be paid
in installments on or before the 15th and 30th of
each month except when these dates fall on a weekend
or holiday 1n which case it shall be pald on the last
wotrk day prior.

Summer pay plan. Each professional staff member may
individually elect to have ten (10%) percent of his
monthly salary deducted from his pay. These funds
shall be paid to the teacher, or his estate, in two
payments on or before July 15 and August 15 respect-
fully.

Final Pay. The pay for the month of June shall be
distributed cne-half on the 15th of the month, and
the last portion of that pay shall be distributed
upon completion of all professional responsibilities,
however, the second check shall be dated, the last
payroll period for the month of June.

Credit Union Deduction. Each professional staff mem-
ber may individually elect to have a percentage of
his/her monthly salary deducted from his/her pay for
depositf in the ABCO Federal Teachers' Credit Union.




ARTICLE IX - continued

Salaries - continued

C., Salary Schedule "A" - Definitions

1. The term "Professilonal Staff Member" shall include
the Nurse, Librarian, Guidance Counselors, Learning
Disability Specialist, Psychologist, Social Worker,
and any member of the professional teaching staff.

. 2. The term "Bachelor's Degree" shall mean a Bachelor's
degree conferred by a college or university whose
courses are acceptable to the New Jersey State Board
of Examiners for certification purposes.

3. The term BA plus 15 shall mean the completion of fif-
teen additional semester hours credit in graduate
courses beyond the course requirements for the Bache-
lor's degree in any college or university whose grad-
uate courses for the Master's degree are acceptable
to the New Jersey State Board of Examiners.,

4, The term BA plus 30 shall mean the completion of
thirty (30) additional semester hours credit in grad-
uate courses beyond the course requirements for the
Bachelor's degree in any college or university whose
graduate courses for the Master's degree are accept-
able to the New Jersey State Board of Examiners.

5. The term "Master's Degree" shall mean a Master's
Degree conferred by a college or university whose
courses are acceptable to the New Jersey State Board
of Examiners for certification,

6. The term MA plus 15 shall mean the completion of
fifteen additional semester hours credit in graduate
courses beyond the course requirements for the Mas-
ter's degree in any college or university whose grad-
uate courses for the Doctor's degree are acceptable
to the New Jersey State Board of Examiners,

7. The term MA plus 30 shall mean the completion of
thirty (30) additional semester hours credit in grad-
uate courses beyvond the course rTequirements for the
Master's degree in any college or university whose
graduate courses for the Doctor's degree are accept-~
able to the New Jersey State Board of Examiners.

8, The term MA plus 45 shall mean the completion of
forty-five (45) additional semester hours credit in
graduate courses beyond the course requirements for
the Master's degree in any college or university whose
graduate courses for the Doctor's degree are accept-
able to the New Jersey State Board of Examiners,

A minimum of fifteen (15) of those graduate hours

- 11 =



ARTICLE I

X - continued

shall relate to the subject area or methodology of
that subject taught by the teacher. Credit for those
courses must be earned after July 1, 1988. Courses
in administration or educational services will not
count bevond MA+30 unless it 1s the area in which

the staff member is employed, such as school nurse,
guidance counselor, or other specialized service
covered in the certification process.

9., The advanced work mentioned shall be approved by the
Superintendent as to its making a direct contribution
towards the increased efficiency or professionadl
growth of the professional staff member. The Super-
intendent shall require a certified record from the
school as evidence of the semester hours of work
equivalent to the degree,

10. In order to qualify for advancement due to degree
conferred or additigonal levels of graduate work, the
professional staff member must submit evidence of
meeting the requirements prior to September lst of
each school vear. Transcripts confirming that the
requirements were met prior to September lst will
be accepted through October 15th, with any salary
increase related thereto being retroactive to Septem-

Leaves of

All professional staff and administrative openings will be

posted in the school for five (5) calendar days and appli-

cations will be considered without limiting in any way the

Board's or Administration's discretion in the final deter-

mination. Such posting will be sent to the Kingsway Educa-
tion Assocliatlon secretary.

1. Notwithstanding the above, in emergency situations,
there may be less than five (5) days posting, in which
event the Superintendent will advise the KEA President
of the basis for the emergency action.

ber list.
ARTICLE X
Posting of Job Openings
At
ARTICLE XI

Absence

A,

Personal Illness

(Definition) --- Sick leave is defined as absence from duty
because of personal disability due to illness, injury or



ARTICLE XI - continued

Leaves of Absence - continued

exclusion due to contaglous disease or quarantine, Appoint-
ments for routine check-ups, or pregnancy will not be consid-
ered sick leave. Disability caused by the use of drugs or
intoxicants or by willful acts contrary to law and order,

and intentionally self-contained injurles or illness, are

not considered sick leave and do not gualify for personal
illness benefits.

. 1. The regular yearly allowance for sick leave (per New
Jersey Statutes Annotated 18A:30-2 et seq.) without
loss of pay shall be ten (l0) days. Such sick leave
allowance is cumulative. (Records of sick leave will
be kept by the Superintendent's 0ffice.)

2, The Superintendent may require a doctor's statement
oy may ask the school doctor te make a physical exam-
ination of any professional staff member due to per-
sonal illness. This statement will be required peri-
odically.

3. A deduction of 1/200 of the annual salary shall be
made per day for absence due to illness not covered
by sick leave accumulation.

4. No charge shall be made against the accumulative
leave of any employee in absences where a deduction
is made in his salary, 1.e., where excused without

pay.

5. Any member of the Teacher's Pension and Annuity Fund
who finds that he will be absent for more than thirty
(30) days, during which time he will be receiving
less than half pay, an official leave of absence
should be requested from the Board to assure c¢ontinued
pension coverage.

6. Professional staff members shall be given a written
account of accumulated sick leave days no later than
September 15.

7. Any teacher who is absent for longer than five (5)
consecutive days for any reason must request a tempo-
rary paid leave-of-absence enabling an appropriate
certified substitute to be secured.

ARTICLE XII

Personal Leave

A. Assoclation members will be entitled to three (3) persomnal
days.



ARTICLE XII - continued

Personal Leave - continued

1.

Personal leave may not be taken before or after a
holiday or to extend a vacation,

Unused personal days shall be added to accumulated
personal illness days at the conclusion of the school
vear,

Death in immediate family.

a. Up to five {53) days may be granted in case
of death in immediate family (parents, mother
or father-in-law, siblings, spouse and chil-
dren).

b. If circumstances warrant, the Superintendent
may grant up to five (5) additional days for
death of spouse, child, or parenmt. Payment
for those days is subject to Board of Education
approval. BSuch extensions and payment deci-
sions are not subject to the grievance process,

c. One day may be granted in case of death of
other close relatives (uncle, aunt, grand-
parent, grandchild, and first cousins).

Personal leave must be requested and approved by the
Superintendent at least five (5) scheool days in ad-
vance of the time for which such leave is requested.

a. Emergency events not predictable five (5) days
in advance will be considered immediately.

Other requests for emergency and/or personal leave,
without pay, shall be at the discretion of the Super-
intendent as approved by the Board.

No more than three (3) individuals will be granted
a personal day on the same day. They will be allotted
on a first come, first serve basis.

Whereas 1n previous contract years the Chief School
Administractor and/or Board of Education granted leave
for reasons other than those listed in the contract,
wlill heretofore be governed by the new personal day
policy. It is understood that past practice will

not be grievable for leave granted at the discretion
of the Chief School Administrator and/or the Board

of Education,



ARTICLE XIII

Sabbatical Leave

A. Sabbatical leaves will be granted for the purpose of study,
scholarship, fellowship, and for other reasons of value to
the school system, as approved by the Board of Education.

L.

An applicant must have completed seven consecutive
years in this district. No person is to receive more
than one sabbatical leave in seven years.

There is to be no more than one employee absent on
sabbatical leave during any one school year,

An application for sabbatical leave is to be made
in writing to the Superintendent four (4) months in
advance of the requested leave.

The Board of Education is responsible for granting
all sabbatical leaves. Approvals by the Board will
be contingent upon securing a certified employee
qualified to assume the applicant's duties,

For a full year sabbatical, pay will be cone-half the
annual salary pavable in equal semi-monthly install-
ments. For a one-half year sabbatical, the pay will
be the full salary payable in equal semi-monthly
installments.

An employee must signify intent of returning to Kings-
way for two years after completion of the sabbatical.
The employee is assured of a position on return and
will be placed on the proper step on the salary gulde
as though he had not been on leave,.

If a person fails to return after a sabbatical, all
monies paid to him/her by the Board shall he returned
to the Board. If he/she returns for only one year,
one-half the money shall be returned.

An employee's sick leave shall not accrue during the
sabbatical. However, accumulated days will be re-
stored upon return.

If more than one person requests a sabbatical leave
for the same year, it will be a judgment decision

of the Board of Education as to who will receive 1t,
based upon such considerations as worthiness of re-
quest, senlority, etc.

B. Upon recommendation of the Superintendent of Schools, a summer
study program may be granted to any certified teacher meeting
the eligibility requirements as set forth in the Article,

- 15 -



ARTICLE XII1

- continued .

Sabbatical Leave - continued

1.

ARTICLE XIV

To be eligible, a teacher must have completed seven
{7) consecutive full years of service in the Kingsway
Regional High School District.

Stipends shall be in the amount of $50 per week in
attendance in approved course{(s) to a maximum of $300
Per summer.

This stipend is in addition to the payment for course
credit as authorized in Article XVII. The total tui-
tion reimbursement shall not exceed S$850 per year.

The stipend shall be paid as follows: One-half on
July 30. The remaining payment will be made within
thirty (30) days of the teacher receiving the final
grade of "B" or better.

Number of Summer Grants - Requests are to be submit-
ted, in writing, to the Superintendent on or before

March 15th. Decision of the Superintendent will be

made by April 15th. Decision of the Superintendent

is final and not arbitrable.

The Superintendent will use the following criteria
in approving requests for summer study:

a. OCredits for additional certification

b. District mneeds

¢. Enrollment in graduate program in area of
employment

d. Increase knowledge 1in subject area

Extended Leave (Without Pay)

A.

Professional staff members may apply for leaves of absence,
without pay, for a pre-determined length of time, The Board
will consider such requests individually and rule on them

in the same manner.

1.

In no case may a staff member hold any cther full
time (20 hours or more) employment while on leave

of absence. If such employment is confirmed, the
position shall be considered vacant pending a hearing
before the Board at its next regularly scheduled
meeting.

Neoetification of such Board action will be given to
the employee by registered mail.



ARTICLE XIV - continued

Extended Leave (Without Pay) - continued

B. The Board will grant leave of absence to join military or
naval service in accordance with N.J.S.A., 18A:6-33,1,

ARTICLE XV

Child-Rearing Leave (Without Pay)

A, + Child-rearing leave will be granted to bargaining unit members
subject to the following conditions:

1. Provide at least sixty (60) calendar days written
application to the administration prior to commence-
ment of leave.

2. At the time of such leave, the new born child must
be no more than foty-five (45) days of age (or less
than five years of age in cases of adoption).

(NOTE: In cases of a birth during the summer, then
such leave will be for the next full academic year.)

3. Return from such leave shall be either at the start
of the first or second full academic year following
the commencement of the leave, or at the beginning
0of the second semester. In no event shall the leave
be longer than two years from the date when it began.
The return to work date must be set for in the tea-
cher's initial request for the leave. If the teacher
decides not to return, written notice thereof must
be given to the Superintendent at least ninety {3%0)
days prior to the designated return to work date.

4. The Board shall not be required to extend the leave
of a non-tenured professional staff member beyond
the school year for which they were hired.

5. No salary shall be paid to any employee on child
rearing leave nor shall any rights or benefits accrue
during the period of leave. Existing employee bene-
fits shall be restored to the employee upon return
to full employment.

6., Any professional staff member granted a leave of
absence under this Article shall be eligible for an
increment in the following year (or in a subsequent
yvear in which she actually returns from such leave)
provided she has completed at least five (5) months
of work during the school year in which the leave
commences.



ARTICLE XV - continued

Child-Rearing Leave {(Without Pay) - continued

7. The Superintendent may grant, subject to approval
of the Board, a request for return at other than the
dates stated herein, as long as the return does not
interrupt the educational process. Such a grant shall
be at his/her sole discretion and it is not arbitra-
hle.

8. At the teacher's option, and provided such is allow-
able in the master plan of the insurance carrier,
each teacher on authorized child-rearing leave may
continue to participate in the group enrollment at
his/her cost.

ARTICLE XVI

Hogspitalization and Health Benefits

AC

D.

The Board shall continue to provide coverage for basic health
insurance per the current master policy; or if the Board
changes carrier or carriers the benefits shall at least be
equal to those of the current policy.

The Board of Education shall continue to provide at its ex-
pense 100% of the Usual and Customary Rate Program of che
Delta Dental Plan (NJDSI) 70/30% co-pay program with no de-
ductible.

The Board shall continue to provide at its expense $1.00 co-
pay gZroup prescription plan for each employee, with family
coverage where appropriate.

Part-time employees represented by the Association shall
receive pro-~rated benefits,.

ARTICLE XVII

Professional Growth

A,

To encourage further graduate study and subsequently increase
professional competence, the Board of Educatlon will pay up
to §850 per year for tuition only to any professional staff

[——

tendent to be 1in theé best -inmrérest of the goals and objectives
of the District. '

1, All courses must be approved by the Superintendent
to qualify for this aid prior to taking same.



ARTICLE XVII - continued +

Professional Growth - continued

2,

"{I’c

Courses must be successfully completed with payment

to be made 30 days after records are received. Summer
courses to be paid in October; Spring courses in July;
Fall courses in January.

Notification made to the Superintendent after May
30th for Fall courses and September 30th for Spring
and Summer courses will not be paid,

Approval of courses for tuition reimbursement is sub-
ject to the sole approval of the Superintendent.

B. The Board of Education, upon the recommendation of the Super-
intendent, will grant:

1-

Released time to participate in such activities as:
a. visitation to other schools
b. conferences and conventions
¢, training workshops

(Each request will be considered individually, in-
¢luding time involved and expenses requested.)

Maximum of $100 for each approval.

Faculty members granted such Telease time will write
a resume of the training activity which they attend.
This will be submitted to the Superintendent.

Payment will be made upon receipt of written report.

C. Observation and Evaluation Procedures

1.

It shall be the policy of the Kingsway Regional High
School Board of Education to provide for the supervi-
sion of imstruction and the evaluation of tenured

and non-~tenured teaching staff members.

Non-tenured staff members shall be evaluated at least
three times during the school year, at least one eval-
uvation to take place during the first semester.

Tenured teachers shall be evaluated at least cnce
each school year.
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ARTICLE XVII - continued

Professional Growth - continued

4, In addition to evaluations based upon formal observa-
tions, written evaluations may be made of a staff
member's total performance as an employee, which shall
not be limited to classroom performance. These shall
be in addition to those aforementioned evaluations.

5., Evaluations of individuals enumerated on Schedule
"B" shall be conducted at least one time per season/
activity based upon procedures outlined in Item C-4
of this Article.

6. All evaluations shail be done in accordance with
N.J.A.C. 6:3-1.21 (tenured staff evaluation) and/or
N.J.A.C, (non-tenured staff evaluation).

ARTICLE XVIII

Representation Fee for Non-Members

A’

The Assoclation President shall submit to¢ the Board Secre-
tary's Office a list of names of employees covered by this
contract who are not currently dues paying members. The
School District, in compliance with State Law and this Agree-
ment, will deduct from such employees' pay a representation
fee equal to eighty-five percent (85%) of the amount set for
Association members. This amount will he determined by the
Assoclation Treasurer and is to be paid by payroell deduction.

It is agreed by the parties to this Agreement that the Board
shall have no other obligation or liability, financilially or
otherwise, other than set forth herein because cof actions
arising out of the understandings expressed in the language

of this Article. It is further understood that once the funds
deducted are remitted to the Association, the disposition

of such funds thereafter shall be the sole and exclusive obli-
gation and responsibility of the Asscociation.

The Association shall indemnify and save the Board and other
Agents of the School District harmless against any and all
claims, demands, suits or other forms of liability including
reasonable legal and/or representation fees resulting from
any of the provisions of this Article or in reliance on any
list, notice or assignment furnished under this Article,
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ARTICLE XIX

Personal Property Damage Reimbursement

A,

Effective July i, 1986, the parties agree to contribute a
matching sum of $200 each ($400) toward a Teachers' Personal
Property Reimbursement Fund. This fund is to be administered
by the Education Association and deposited into an interest
bearing account.

Teachers may apply to the Association for reimbursement for
damages done to clothing or cother personal property (not
otherwise covered by insurance and based on depreciated value)
while the teacher is within the scope of his or her employ-
ment.

It is mutually agreed that in the event the 35400 Fund allo-
cation is not required, the balance will be applied to the
following school year with the Board and Association equally
making up the $400 Fund difference.

Total disbursements in any school year shall not exceed the
3400 Fund total,.

The Association will submit coples of all claim applications
and financial records of the Fund following each claim
approval and disbursement, with a final "Fund" report sub-
mitted at the end of the school year to the Board Secretary.



LEVEL BACHELORS BA+15

OP-dOZEr R RuNIQEMROOQOW M

NOTES:

A.

22,400
22,650
23,000
23,567
24,264
25,006
25,801
26,597
27,392
28,187
28,983
29,778
30,573
31,368
32,164
33,200
34,581

22,800
23,050
23,400
23,967
24,664
25,406
26,201
26,997
27,792
28,587
29,383
30,178
30,973
31,768
32,564
33,600
34,981

SCHEDULE A

TEACHERS' SALARY GUIDE
1988-89

BA+30 MASTER'S  MA+15

23,200 23,800 24,150
23,450 24,050 24,400
23,800 24,400 24,750
24,367 24,967 25,317
25,064 25,664 26,014
25,806 26,406 26,756
26,601 27,201 27,551
27,397 27,997 28,347
28,192 28,792 29,142
28,987 29,587 29,937
29,783 30,383 30,733
30,578 31,178 31,528
31,373 31,973 32,323
32,168 32,768 33,118
32,964 33,564 33,914
34,000 34,600 34,950
35,381 35,981 36,331

MA+30

24,550
24,800
25,150
25,717
26,414
27,156
27,951‘
28,747
29,542
30,337
31,133
31,928
32,723
33,518
34,314
35,350
36,731

Conversion Chart - 1987-88 Guide to 1988~89 Guide.

Example:

1987-88 Level

1988-89 Level

B'

1 2
L1
A B C

O — &

1]

8 910 11 12 131

LR

¥

L

Levels do not equate to years of experience.
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g

A staff member on Level 4 in 1987-88 will be on
Level D of the 1988~89 guide.

1

h

17 18

L

LV

‘MA+45

24,950
25,200
25,550
26,117
26,814
27,556
28,351
29,147
29,942
30,737
31,533
32,328
33,123
33,918
34,714
35,750
37,131



LEVEL BACHELORS  BA+15
A 24,300 24,700
B 24,700 25,100
C 75,100 25,500
D .5,784 26,184
E 26,584 26,984
F 27,384 27,784
G 28,184 28,584
H 28,984 29,384
I 29,784 30,184
J 30,584 30,984
K 31,584 31,984
L 32,584 32,984
M 33,584 33,984
N 34,584 34,984
0 35,784 36,184
P 37,184 37,584

NOTES:

A.

SCHEDULE A

TEACHERS' SALARY GUIDE
1989-90

BA+30 MASTER'S MA+15

25,100 25,700 26,050
25,500 26,100 26,450
25,900 26,500 26,850
26,584 27,184 27,534
27,384 27,984 28,334
28,184 28,784 29,134
28,984 29,584 29,934
29,784 30,384 30,734
30,584 31,184 31,534
31,384 31,984 32,334
32,384 32,984 33,334
33,384 33,984 34,334
34,384 34,984 35,334
35,384 35,984 36,334
36,584 37,184 37,534
37,984 38,584 38,934

MA+30

26,450
26,850
27,250
27,934
28,734
29,534
30,334
31,134
31,924
32,734
33,734
34,734
35,734
36,734
37,934
39,334

Conversion Chart - 1988-89 Guide to 1989-90 Guide.

Exampie:

1988-89 Level

1989-90 Level

B.

Level D of the 1989~-90 guide.

A B C
L
A B

C

O<— 9o

o o
D<— O

e N

o i
HS— H
U

E

B < ¢
2=
Z<— =

Levels do not equate to years of experience.

- 23 =

A staff member on Level D in 1988-89 will be on

OO0
g <¢—
o < 10

MA+45%

26,850
27,250
27,650
28,334
29,134
29,934
30,734
31,534
32,334
33,134
34,134
35,134
36,134
37,134
38,334
39,734



SCHEDULE B

Payment will be made upon the evaluation and recommendation of
the Superintendent upon the completion of the activity.

Extra pay for extra work will not be included 1in the employee's
contractual teaching salary.

Extra pay assignments will, when possible, be confirmed at the
same time teaching contracts are issued,.

The Board of Education reserves the right to fill or not fill the
Schedule B positions.

The following positions will be paid on the Schedule B hourly rate:

a. Independent Study

b. Supplemental Library Service

¢. Supplemental Curricular Work

d. Nurse - Summer Work

e. Guidance Counselors - Summer Work
NOTE:

The Superintendent must approve the work in
writing, in advance.- The time spent must be
verified by a supervisor, in writing.

The salary for a person who has been hired for one position, and
must also do the work assigned to another position will be expedi-
tiously negotiated by the Kingsway Education Association and the
Kingsway Regional Board of Education.

A letter of intent shall be given to each person approved by the
Board as an activity coach, advisor, or director. This letter
shall be signed by the appointee and returned to the Board Secre-
tary within ten (10) school days from the appointee's receipt of
the letter.

A pro-rated salary based upon a five day work week will be paid
to coaches for the period of time that their seasons are extended
by N.J.5.1.A.A. post-season competition beyonrd the regular season
as defined below.

a. Regular season 1s defined as the pericd of time
from the first practice date {(as set by
N.J.85.I.A.A.) through the last scheduled regular
season game or the first level of N.J.S.I.A.A.
post-season competition, whichever is later.

Employees retiring after being employed by the Kingsway Board of
Education for ten (l0) or more years shall be compensated at the
following rate for unused personal illness days:
1988-"'89 1989-'90
$15 per day * $15 per day *
(* Up to a maximum of 100 days)
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SCHEDULE B

(EXTRA PAY)

ASSIGNMENT 1988-89 1989-90
Athletic Director------——=—cwemeer—c==——-—-- $3,396 $3,702
Baseball Coach===~---w--—mececrommmm e ccwn - $2,183 $2,379
Baseball Assistant Coach==e-=wwe-c-cecewa- $1,419 $1,547
Basketball Coach (Boys)------=---==-==~-- $2,627 $2,863
Basketball Assistant Coach-----=-==--==-~- $1,708 $1,862
Basketball Coach (Girlg)~-----===—-ncc——= $2,627 £2,863
Basketball Assistant Coach------==------ $1,708 $1,862
X-Country Coach {(Boys)--~-—------------=o $1,748 $1,905
X-Country Coach (Girls)-~-=--------==---- £1,748 $1,90%
Football Coach (Head)---~-----~---o----x $2,991 $3,260
Football Assistant Coach-~--—-====r-ccee-- $2,066 $2,252
Hockey Coach--~-==----m-c~mmmosmmmm e $2,160 $2,354
Hockey Assistant Coach------~=--==vnw-a- $1,404 £1,530
Soccer Coach-~~--==----wmomom e eme e $2,160 $2,354
Soccer Assistant Coach--«---==-=-—===e—e-- $1,404 $1,530
Softball Coach--=--—=--—~ceemmmccaee e $2,183 $2,379
Softbhall Assistant Coach~---=------wo---- $1,419 $1,547
Swimming Coach~-------wercceonc e canna— $2,038 $2,221
Tennis Coach (Girlsg)-=--=----=-=-=w--cooo- $1,748 $1,905
Tennis Coach (Boys)-=-=r-—~—wecccecoeaeeaaa $1,748 $1,905
Track Coach (Boys)----=-~=--c--w--~ccwe- $2,169 $2,364
Track Assistant Coach (Boys)---=-—~====- $1,410 $1,537
Track Coach (Girlsg)-—=-=-===---—-cm—meuue- $2,16%9 $2,364
Track Assistant Coach (Girls)---=-=~----- $1,410 $1,537
Wrestling Coach----==-—-~——--wmccmeuo——- $2,644 $2,882
Wrestling Assistant Coach===--—=-=-c-cw-- $1,718 $1,873
Audioc Visual Director---~——-cwr—oeee-m—o- $815 $888
Band Director-----e---=-~--eo-om——m———a- $2,295 $2,502
Band Front Advisor----ees-cses—canaco-a- £1,274 $1,389
Band-Stage/Jazz Ensemble-----ec--mer-c=- $768 £837
Choral Director-----=----==------—ew---- $768 $837
Cheerleading Advisor------------=-=----- $1,516 $1,8652
Director Stage Crew--—-<—=—--c-eucccwr-=- $613 $668
Ind. Activity Supervisor---------------- $203 $221
Intramural Director--------------==-w--- $1,018 $1,110
Key Club Advisors-------w-=----——w------ $201 $218
Club Advisors-—=--wr-—ececmec st m e ee e $191 $208
National Honor Society=~----=---w=------ $383 $417
Newspaper Advisor---------------e-c-w--- $648 $706
Newspaper Assistant--e-----m-cwe-mcwoca—- $421 $459
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SCHEDULE B - CONTINUED

ASSIGNMENT 1988-89 1989-90
Play Director===-—-=e-—-————-o-=c-—e=-—- $£955 51,041
Play Assistant-----ew-ccccmrocccammmnene $621 $677
Play Director (Musical)==ew--=m-—-=—ce—w- $955 $1,041
Publicity-------=c----———mmmmmmnemme e $614 $669
Student Council--=-=-===receccem e me e —— - $1,0862 $1,158
Yearbook Advisor-===---—-—=w---sea-a—————o $1,578 $1,720
Yearbopk Art Advisor---------m----c—we-- $780 $850
Activities Coordinator------—-—-—--c-cwe--a- $1,026 $1,118
Saturday Enrichment-----=----cwwocmmeeaa- $375 $409
Computer AdvViSor------—-—--=--=c-coa-noomo $375 : $409
Chairpersons-=====---=-=--m-e——————o——on $845 $921
Academi¢ Decathlon--<~-=—==="scccmeeaeu-. $780 £850
Forensics Club--------------oocccmonaun= $780 $850
Images—-~-=---==~rm---c-c- s e e $750 $818
Astronomy Club------m---ccewar——ceccucoan $750 $818
Store ROOM==r----swe-— e e ——m e = $568 $619
Other Assistant Play Director=-—-=~--wwe- $621 $677
Wrestling Cheerleader Advisor««=--~------ $£379 $413
Football Taper-------~-=----=cc--=c----- $1,168 $1,273
Class Advisors: * 7th Grade-~--~=-==w=~~ $328 $£358
* 8th Grade----~-—=—==-«=- $396 $432
* 9th Grade-----~------ £469 $511
**10th Gradge==~~—---w= $536 $584
**]11th Grade---w~====-- $614 $669
*¥*%12th Grade----------- $679 $740

*If Class Co-advisors are appeinted, each to receive 50% split
of stipulated pay.

**Tf Class Co-advisors are appointed, each to receive 60% of
stipulated pay.

Hourly Rate----==e=----cwer—ce——————caa-— $16.30 $17.77
{Compensatory time will be offered
at the discretion of the Administration.)
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ARTICLE XX
Duration

This
exlstence t

Agreement shall be effective July i,
hrough June 30, 1990,

1988 and continue in

In witness whereof the Board and the Association have caused
this agreement to be executed by their duly authorized representatives,

i /@/L oy,

ARIANNE KI
President,

o
oS i

SELAXEITEL,
Kingsway Education Association

-

;

T s ) o

PATRICIA YU
Secretary,

-

LO, ,
Kingsway Education Agsociation

» ; ' 'r) / / "I
oo : oo
T, .:z R 7 k_\ L__; : e -
Vo O o=

P s -
PN L Y - N o 3

TIMOTHY CTANCIULLI,

Pres% at,

ingsway Regional Board of Education

PHILIP W.' NICASTRO,

Secretary,

Kingsway Regional Board of Education
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