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PREAMBLE

This Agreement is entered into this 7th day of
April » 2004, by and between The MATAWAN-
ABERDEEN PUBLIC LIBRARY EMPLOYEES ASSOCIATION,
hereinafter called the “Association” and The MATAWAN-
ABERDEEN PUBLIC LIBRARY BOARD OF TRUSTEES, hereinafter
called the “Library” or “Board®.



! ARTICLE 1
RECOGNITION
The Library recodnives the  Mabtawan  aAberdeen  Publico

Library Eenployvees Assoclation uas the eXClusive représenlaltive

for the collective nevotiantions unil consisting ol

all regularly employed profivesionsl cuployecs
{(iibrarians) and non-proffessionanl employees {library

azcistants, clerical viployees, custodliung), but  excluding
Mandderial eXeculives, supervisors within Lie meaning of the

Act, casunl employees (student-puyesy), contfidentinl

employees,



ARTICLE TT

MANAGEMENT RIGHTS

It 18 recognized thut the Libraory hes and will continue
to  retain the rightse and responsibilities to direct the
wlluirs o the Library in all ity vahiouu aspects .’ Among Uhe
rights retoined by the  Libracy are i1tz right te dircet the
worliing torces, tu plan, dirver  and control all  the
operations und sgservices of  the Library, (o determine the
method, mewnns, organlization and personnel by  which  such
operations and services ure to be conducted.
However, the exercise of any ol the ubQVc rights shwell not
contlict wWith any of the express written provisions of this

Agreement or the reguirements of municipal, state, or Uederal

Ve,



ARTICLE III

ASSOCIATION AND EMPLOYEE RIGHTS

L. The Library wgrees Lo provide the Association with u
bulletin board in the library tur the pusting o notices wnd
1l ormulion relating Lo Assoclialion mecviings, busliness and
itewsn ol enployee concern aund interest.

2 The Library Board asgrecs to  mulie copies ol this
Agrueciient For vach member of the Asscciation bhurgalning unitb,

d. Fwployees shull have necess to thelr perscnnel filcew
L wll Feaggohiable Lltes ., Fmployees shull  be =hown woy
mulerial that is pluced in their file prior to its insertion
Lh Lhu flle nnd shell be provided with un  opportunity Lo
Initinl  same and Lo recelve u copy of said meterial ut no
eXpense Lo the employee. BFach employee shull huave the vight
Lo huve ingserted 1o her or his personnct file o written
ruespon=e  to any material placed LL Lhe pursuﬁucl Pile within
10 duys. Fuployees shell baove the right to filc woFrlevanoee
redurding any matericl placed in their file  with which they
do ot weree.,

1. The Asaguiu&lun shuwll huye Lhe right Lo hiuve
designuated "represoentoative” on eneh wurh shitt. The
Amsuclotion will provide the Library Bownrd with o wrlttlen
tist of tLhe MNAME s of 1ty representatives, ugd Ly Changoew

Thetrer L,



G The Ass@uiutiou shall  have  the right  to huve its
desivnated representaltives discuss and investigate ciployee
drisvances  durlng norma!  work hours provided sald netivity
does not interfere with Lhe normal operstion 5f the libruary.

6. Any employee who is  requested to meet and discuzse
Hilh ow o supervizor, direcror, or memberp ol the Library Dowrd
Bhy matter  which might  arfect the terms and conditions of
Lhat ciployee's employment, shall ST the righe L e
tepresented during such Mee b ing by un Afﬁugintlon

fepresuntative or attorney of his or her choosing,

in the event the Library intends  to fril o
buryaining Uit Job  which 14 vacated by virtuec ol un
et oyvee 'y terminstion o restgnontion, Lhe  Libroary  shall

First post o notice of such avellable position in Lhe Sume

clagwilication which was held by the terminated citiployee,

Such notice shall be posted for ten (10} working duays on the
Library  bulletin bowrd, An employee desiring to upply tor

such position chall notify the Library Dircetor in wWriting

Within such time period.

[y

Ho  employec shatll be _terminated, susponded, ar

Chhergg e dizciplined without Just cuuse. For the UL pOESy

Ciothis agreement, behavior either  on or outside ol the job

which roeflects ndversely upon the Library  shall

e e buded

I the detfinition of "just cuause. "



ARTICLE IV

NON-DISCRIMINATION

The Library Board Agress thuat Lhere  ahall be  no
discrimination or Favoritism for rousons al sex age,

nuticnalitvy, race, religilon, politicn! atffiliation, muricel
status, union membership, or unlon activities,

The Library and the  Aszssociagtion unprer nol Lo interferpe
With the rights ol cmployees Lo Decome or not Lo becoume
members of the Aszociaction and {further thot thaere shall be no
divcrimmination or couvrcion Brluinst uny cmployer becuuse ufb

Agsociation membershly or nen-smembership,



ARTICLE V

GRIEVANCE PROCEDURE

1. The term " grievance" gshall mean any dispute between
the Library and the Assoclation or bhatween the Libtrary ard
any emplovee or group of employees within the barguining unit
coencerning  the wmeaning and applicaticon and  ULhe wlieged
viclation of the provisions of this Collective HMepotiliation
Agreement  or  any  lnequlitable  applicutlion of the Library’s
rules, regulastions, procedures and  policles which have an
el lect on an employes, group ol employecs or all cumployees 1in
the  bargaining unit. A “"grievance” shall be noticed, ag set
forth below, within 40 days wifter on event has talen place or

it shall be deemod waived.

20 STEP I: An cwuployee or the Assgociostion shull submit

Lhhe  dricevance in writing to the Director who gshull then have

tive {5} working dueys to respond in writing.

2. STER i1 7 the grievance hus not been
sutigiactorily  resolved wt  Step T Lhe - employee wnd/or

C

Azsociation  shall  present  the grievances in writing Lo the

Library Bouard within L (107 vorking days of the denial or

N . : /
lupse of time under Sctep 1,

Thie Libruf;mégg;a“;h;ji ;Ssuu HoWritten response Lo
the drievance Wibthiin Lern (LU vorlting  days  of 108 next
regularly scehedufoed meeting after recelpt ol the grievance uat
Step LT, The Libruary Bouard way ot fer Lo Che grievant Lhoe
spportunity to present 1ts grievance in execulivi sesgion ot

Lhhe Board’'s meeting.



4. S Itl: It the grievance has -~ noc been

satisfuctorily resolved at Step II ol Lhe grievunoe procedure

the Aswvelation way, within fiftean {15) Working duoyd of

recelipt  of  the Bowurd’s answerr, submit 4 request for
arbilration  for the dispute pursuant  to  the Hulcg and

Regulations  of  the Mew Jersey Public Puploymentl hkelatione
Commiswsion, The decision of the srbitrator shall be  in
Wwriting and shall be ing! end binding on  the P lles, The

cost  af  the arbitrator shuall be borne  equully by the

Associantion and Library Board,



ARTICLE Vi

HOURS

The Library Board and its Director shall use thei[ best efforts to
Maintain the 2003 schedule for both professional and non-
professional Employees. However, some employees may be hired
for evening and Saturday work only.

The Library will close for inclement weather or other

emergency situations at the discretion of the Director.



ARTICLE VII
LUNCII AND BREAK PERIQDS
Except in casgsey of emergency, the regular  lunch hours
Yor employees shull be scheduled in advance.
Sublject ta scheduling requirements, employees  shall  be
votitied to utilize a  brouk  period an payduy {or banling

purposes.,



ARTICLE VIii

SALARY

For the year 2004, the salaries of each full-time and part-time professional and
non-professional Association member who is below the NJLA Minimum Salary Guideline,
will be brought level with the NJ LA Minimum Salary Guideline. If the dollar amount to
raise an Association member to the NJLA Minimum Salary Guideline is less than the 4%
increase, the Association member will receive the 4%. All other Association members

will be given a 4% increase.

In the next two Contract years (2005 and 2006) each full-time and part-time
professional and non-professional Association member will receive a 4% increase in
each of the Contact years.

The salaries are retroactive from the time the Contract is signed to January 1, 2004.

Employees will continue to be paid every other week on a Thursday.

-11-



AKTICLE 1%

LONGEVITY

[

Upon conmpletion of years ol continuous service, an
siployese shall be entitled Lo‘u $100.00  longevity increment.
Jeid longevity increment sﬁnil be added to tbe base wnnuanl
salary ol the employee  and pard lncrementally thereaiter,
During the year of pttainment, the longevity incrementc shall
boes proruated. By owiay of exuample should anp employer nchicye 3
years of service on August b, S/1%ths of $£100.00 shall be
patd to the employee in equul increments  For ;hc bulunce of
Lhat calendar year, Thereafter, the sum of $iQU.UU shall be
added to the prior boace sulary to wchicve the new buase., The
foengevity increment for part Ui ciployecs  shall Le 350,00
end the uttuinment and proration chall be us set foprth above,

In the  snwe  way, upoen completion  of ..10 yeury  of
continucus service, on employee shall bo entitled 1o o second
$H00.00 longevity increment (500,00 for part timpe suinloyees ),

Upon  completipn of 15 yeurs  of  continyouyg Cservice,  anp

chploveer  shull be entitled  to  w third 5100.00 longevivy

Lnerement (350,00 ror part oige empluyeey ), Upon completion
ot 20 yuesrs of  continugue __w noownoemployvee shall be
cntitled 1o A&&Q!_J_,UJ longeviry  inerement ($100.00 Yar pary
Lime employveeg) .



ARTICLE X
HOLIDAYS

1. The following shall be recognized as paid holidays on which the Library

will be closed:

New Year's Day Columbus Day

President's Day Veteran's Day

Good Friday Thanksgiving Day

Memorial Day December 24 — Christmas Eve
Fourth of July Christmas Day

Labor Day New Year's Eve (Close at

12:30 p.m.)

2. In addition, employees shall receive a compensatory day at the rate of
one and one half days for work on the following day on which the Library will be
open:

Martin Luther King’s Birthday

Work on the above holiday shall be rotated equally amongst the members

of the bargaining unit.

Lincoln’s Birthday and Election Day will be considered regular workdays .

3. When a holiday fails on a day which is a regular day off for an employee,

said employee may take the equivalent time off with pay at another date.

-13-



ARTICLE X¥
PERSONAL DaYS
In addition to regular holidavs, vaoaﬁion £ime und siclk
days, ocach cmﬁioy&e shall be ai;owud thres ;(BA‘dny: Per o yoeurn

Lhot muy be used tfor personal rewsons.  Those duys ure not to

N

be wdded o wick leave op vacation entitlements and will nor
be cumulative, New ecmployecs  are not eligibie o use

personasl days until Lhey have worked one Yoewn.,

il
£
s

1




ARTICLE XTI
PERSONAL DAYS
In addition to regular holidavs, vacaéion Cime wnd siclt
days, ench Lf'allﬁloyfee sheell be allowed three ‘{‘JJ.' days per vewr
that muy be used for personal reusons, ‘J‘hu:;.u duys ure not to

be wdded to sick leave op vacatlon entitlements und will not

be cumulutive. New employees . are not eligible to yse

personal davs until Lhey have vorked one Your.



ARTICLE XIT

§ICK DAYS

)
1.

o
{
'™
1

time and its use shall  be caloulated  on  un
hourly ratherfth&n per diew basis,
2. Lach employee 1n  the bargsining’ .unit shell! be

i

entitled to 105 paid sick hours per year tor full time
ciployees und 65.75 paid sick hours fouv Bart Ui vmployees,

d. New employees, full time and part'gimc gquulity for
siclk leave ;immediahcly 8t the rate of eight and three

quirters houfé'{ﬂ 74y full Limc; five wand @pe hall hours {3
172 purt. time, per  moenth during Lhe ﬁ:first yenr of
cmployment., .Néw employees are not eligible to use By .5ick
Lenve uutii'ih@? huve worked three (33 tull m@nths.
4., Uguéegl sicl time shuiiﬁaccumuiute frdm year Lo yewpr
Without limii ébdimay be carriéd ind&finiielg;
5.-qun,r%;isemcnt, any emp#@yuc shall ;% compensuted pg
the rate of fﬁf£y {50% ) perégnt.of accumuLgﬁed. sick  time.
Nutwithstuﬂd;ngi Lhc above, thé.mgximum sick;timt.thmt may be
&ccumuiated £Of5aifull time_.gmﬁloyee is l,bé@ hours and fop
: : ' C- L . /

I

part time omployees £57.5 hours, S

Go  An enployee may utilize sick leave Qhenthc employee e

and/or members  of the tumedlate family wre-incapucitated by

illoness orrinjury} Oroowhen  they must be abgent, for moedicul,
L M 1

dental or dptical examination and treastment " that  cannot  be

i,

arrunged-oytside of scheduled woriing hours,n .

‘ "

Tl : o : i
7. Where s an cuployee uscs no sick leave durine either

51 month puribd'(JnnqgﬁX lst-June 30th or July 1st 1o
. BErdune S =R AR LooLo

1
v




liecewmber ;Espll:in Y calendari year, he or she shall ba

entitled Lo one (1} non-sccruable incentive day leave for

gach regpeotive ‘six menth period In the eVERL the cHpleyee

dowes not use any asick davs during the full calendar yveanr, he

o

or she shall earn a third t3rd)fnonmaccyuablg incentive dav,

said  leave ‘will be scheduled with permission of the Library

[

LUirector,

)
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ARTICLE XIIT
DEATH LEAVE-
Threé (3} working days laa&@ shaell  be grunted to an

employee for death in the impnediave family {father, mother,

spouse, wother~in-iaw, father-in-law, child, siscer, brother,

oldy. Twoe (2

"

or anyone résiding in the 5 employee's househ
Wworking dgyg lenve siiall be grunted to  an employee for death

in the npon-immediate family., Such leave is in addition to

sicl leave apnd vacution leave, Fuployees muy utilize sicl
days  or ;personal  days, ot their option, for funeral

attendance for periods longer thun set forth above,

'
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ARTICLE XIV

VACATIONS

1. New full time employees e¢arn vacation time at the

rate of one working day ftor eaﬁh full month of emplovwent and

new part tiMe'umpiayees ut tnefrute ol 1/Z2 working day,

Leginning Hith_tﬁeir first dafﬁaf émpioyweﬂt,
o 12 and E:wégkinﬁ days respeétiveiy up till
the t'irst périiaL Year., Howéﬁbr, B cmpioyeu
fuil tnreetﬁoéﬁhs.before becoméng eligible to

This time mqsﬁ'be

2. Afﬁep_

clployeey
Junuury 1.

3 
cmployees recgive ton
Junuary 1.

4, Alte fad

cmployees peceive twenty two (2

1

halt timers rﬁQciVe twelve (12)

3. Vgéétion’time ney ﬁotgbu acoerued,
max imum of _.ona' l};&ék may he
cifcumstunécg{'nt;thu discretiﬁu of
has Lo be ﬁﬁkch-ié the first six wonths of tLhe

Yéur,

for a maximum

December 41 of

must work

o

use vucution.

(10) vacubtion duays pur year oas ol

=

vacation days per year,

However, o

I othe Dircctor. This

following

taken atter Junuury 1 of the first partial

the next fuLi_yéar ol employment, full time

recelve twenty (ZU}ryucuLion days per yvear as of

Arﬁcfith& next tull yguf ol employment, hall tige

seven (7) tull QCQfs of cuployment, full time

22} vacation days per yeur and

re carriecd over, it there wre unusunl

Lime

T

S —

s

e g s



ART@?LE XV
SENIORITY 1
L, Senlority shalil prevdgl whin Cunfiigﬁs nrlise 8% Lo
sehieduling of yucutlions anc pgraunui duays,

£, Senjoprity shuall prevoall  in o cowes of luyoit  and
rehire. Categories are ag follows: Professional; adult and

N

(i

children’'s librarians. Non-professionnl: library nesistant,

bookkeeper, 6ugtodian. Furmerjempioycas Who hdye mude formul
upplicutién ;yiii be given pfefcrence HWithin a perfiod of two
yeurs of thcidétu of iuyorft, .

3. Tha}Library Hoard wil} il any job vacancy, whether
part time 6rifﬁli Cime, with éﬁu mest senior  cmployee in the

bargaining unjt who iy qualitfied and wishes to nteept the

position.



ARTICLE XVI
MILEAGE

An employee who i3 required Lo use his or her

sutomobile for Library busineus shall b

rate of $.22 per mile,

reimbursed

personul

at the



ARTICLE XVI1
MATNTENANCE OF BENEFITS -

Unlesy cxpressly modified or deleted by the writtoen

Lerms of this Agréemcnt, nothiﬁg hercin shull b& construed ug
te limit  or -otherwise detfput from employee benefits in
effect on the eff‘i.ectivu dﬁt‘.e of this Avresment. Annexed to
this Agreement t:ami made o 7; pm‘t-nf‘:umi' g the  "General
Eunployment PQLicics of the Lébrury” which.documcnt reflects
certain &sL:n’;er\ds nnd lge‘il;za:rul policy considerations

incorporated herein by reference.

e
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: ARTICLE AVIT:
SUCCESSOR AGREEMENT g

The Libraryiﬁourd andr égsociation agree (o commence
negotiatiens-_fofia Successpr;Agre&ment not  Jegg than one
hundred and Lwént% {120 daysaﬁriqr tao the &gpirution date of
thisg Agruemcut‘: in the evuﬁt;the parties uare upabje to rewch
& Succeusér Agra&;enL prior to_thc CRpiration  Jdute hereor,
Lhe terme arnd éondiLions of Lhis Agreement shall remain in

full force and effect vuntil Cd e Agreement iy exXecuted
1]

ercepl the sulury ' provision,



ARTICLE XIX
SAVINGS CLAUSE "

If any provision of  the Agreement is subsequently
declared by préper}legislutive;or Jjudicial authority teo be
uniuwful} unenforc?abie, Or not in accordance with applicable
statutes, éll othe; prcvisiﬁhs;of thig Adreement shall remain
in full force and %ffect fo#ﬁthe duration of thi5 Adreement,
The parties Agre§ immtdiately Lo negotiate & substiture for

the invaliduted portion thereaof,

. R
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ARTICLE XX
DURATION
This Agreement shall be in effect from January 1. 2004 through December
31, 2006. if this Contract expires prior to the negotiation and execution of a
Seccessor Agreement, the terms and conditions of this Contract shall remain in

Full force and effect until a Successor Agreement is reached.

IN WITNESS WHEREOF, the parties hereto have set their hands and

seals this 7 day of frer | . 2004,
MATAWAN-ABERDEEN PUBLIC
LIBRARY BOARD
/4//%11@ Q /% el
Witness:

w\ va\&’”\\ By: %ﬂ‘&/@wl\/

MATAWAN-ABERDEEN PUBLIC
LIBRARY EMPLOYEES ASSOCIATION

By:’\wga AN,

Witness:

L(A,wc\ Bf/tj e
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