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. ] FREAMBLE
Tliz Aagreemani entered into Ehis Jday of
Lebwzen the Town of Fhillipsbura., hereafter referred to as "Town”
and Local 2928, American Federation of 3tate, Countv and
Hunicipal Emplovees, AFL-CIO., Council #73. hereafter retzsrred to
a3 "Union". represents the complete and final understanding on
all bargalnable issues between the Town and the Union.
aRTICLE 1.
RECOGNITION
a. The Town recognlzes the Union as the sole exclusive
cgllective bargaining agent under N.J.5.A. 34:13A-5.3 with reqard
to rates of pav, hours of work and other conditions of employment
for an appropriate bargaining unit consisting of the following
iob rlassifications:

accounting Assistant

account Clerk - tvping
assessina Clerk

Building Maintenance Worker
Clerk/Stenographer
Zlark/Typist

Commumications Optr./Typing
D2puty Municipal Court Clerk
Housing Inspector

Housing Technician Assistant
Laborer

Laborer, Heavy

Hechanic

Mzchanic’s Healper

F2lice Records Clerk
trincipal Account Clerk - tvping
Frincipal Clerk Tvpilst
Frincipal Cashier - Lvpina
Fublic Works Repairer

tublic Works Inspector

3r. Accounts Clerk

Sr. Bookkeepinag Machine Opsrator
¢, Clerk 3tenoagrapher

st. Clerk Tvpist

r. Machanic

r. Public Works Repairer
Sr. Sewage Plant Operator

Lab Technician
1
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X Jewage Flant Repairer

wage Flant Operator

wage Flanf Repairer

l:phone Operator/Recepticnist
uck Driver

WA
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B. Excluded from the provisions of this Agreemen

r
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<
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probationarvy emplovees and those emploved on & temporary,

seasonal or casual basis unless theyv are specifically included.
C. In the event the Employer and the Union are unzble to

aqgree as to additions or deletions of classifications to the

unit., the issue shall be submitted to the PFublic Emplovmsant

Eelations Commission for determination as provided by law.

DUES CHECK OFF

A. The Town aarees to deduct from the salaries of its
2mplovees subiject to this Agreement who authorize same in advance
1n writing, dues for the Union. Such dedﬁction shall be made in
compliance with N.J.S.A. 52:14-15.9 (e) as amended. Said monies,
Logether with records of any corrections, shall be transmitted to
Ehe Union office by the end of the next month following the
monthly pay period in which deductions were made.

B. The fInion shall provide all necessary check-off
authorization forms and secure the signatures of its mezbers on
sald forms befors delivering the signed forms to the Tcwn
Manager, as provided in N.J.5.A. $2:14-15 (2) as amends<.
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m
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st e any change in the rate of mexbership

dues during th

1,
i}

i

D
e

of this Agreement, the HUnion shall furnish

\r

Lo the Town writ

t2n notice at 1

jall

hH

asht 30 davs prior to th

i

=ftactive date of such change.



0. The Union shall indemnifv, defend and save th
Liarmless against any and all claims, Jjudgments, demands, suits,
ovrders or other forms of liability that mav arise out of or by

v=ason of action taken or not taken by the Town as a result of

B[

such salary deductions for nion dues.

E. Anv #mploves in the Bargalning Unit on effective date of

(313

klils Agreement who does not join the Union within 30 day

m

thereafter, any new employee who does not join within 20 days of
Initial employment within the Unit, and any employee previously
=mployed within the Unit wheo dces not joln within 10 days of re-
=ntrv into employment within the Unift shall, as a condition of
smplovment, pay a representation tee to the Union by automatic
pavroll deduction.

The representation tee shall be in an amount equal to B5% of
the reqular union membership dues, fees, and assessments as
certified to the Employver by the Union. The Union may rsvise its
vcartification of the amount of the representétion fée at any time
Lo vaflect changes in the regular Unilon membership dues, fees,
and assessments. The Unlon's entitlement to the representation
22 shall continue bevond the termination date of this Zcsreement
32 leng as the llnion remains the majority representati%e of the
~mploves2s in the Unit, provided that no modification is made in
this provision bv 2 successor agreement betwessn the Union and the

Eaplover.



aRTICLE 3.
MANAGEMENT R IGHTS
L. The Town of Phillipsburg hereby raftains and ressrves

unte ikbself, without limitation, all pewsrs, rights, authority,

Lo the signing of this Agreement by the laws and Conskitution of
bha 8kats of Wew Jersev, and of the United States, including, but
without limiking the gesnerality of the forsgoing, the following
t ights:

1. ‘'l'v the executive management and administrative
contral of Ehe Tosm government and its properties and facilitiss.,

Lhe activitiss of its =mplovees;

[N

T2 hire all employees, and subject to Lthe provisions
< law, to detzrmine their gualifications and conditions for

conbinu

D

d employﬁent or assianment, except as specificallv
linikted herzin, and to promote and transfer employees:
3. To suspend, demote, discharage,. Br take any other :
dlsciplinary action for good and jusht cause according tc law;

B. The prercagatives and authority which the Town has not
wfficially abridced, delegated, or modifisd by this Agresment are
vrztained by the Town.

=RTICLE 2.
FROBATION

~. All newly hired emplovees in kthe classified s=rvics

shall bas subject t5 a working test (probaticnary) perizi of 60

«wirKing davs.



A

. fhe purpozs of said trial period is to enable Ehz Town
to evaluate the emplovae’s work pertormance, suitability for ths
position. and conduct in order to determine whether the =xzployvae
werits permanent =mplovment status.

2. The =2mplovze shall begin

D

arning sick leave and vzacaction

[a}

Lensflits as of the dates of appointment and shall be elicibls t

vareive such benefits in the form of Eime off from the ich att

[§4]

r
GO working davs.

O, Y1f. at anv time during or at the end of the working tesst
period the conduct and/or periormance of the employee is found by
Lhea 'Poum to be unsatisfactorv., the Town may terminate ths
“~mplovee. 'The decision of the Town recgarding the termination of
such employees shall not be subject to the arievance procadure.

sRTICLE .
NO-STRIKE PLEDGE

a. UODuring the term of this Agreement, the Jnion acgreses Lhat
_there will be no work stoppage or slowdown of any kind and the
Taun agrees that it will not cause any lock out.

B. 'The Union covenants and agrees that neither ths Union
naor anv person acting in its behalf will cause. authoriz=, or
support. nor will any ot its members take part in any sirike
ti.2., the concerted failure to raport for duty. or wiliful
absance of an emplovee from his position, or stoppage ¢f work or
abstinence in whole or part. from the full. faithful anc proper
pariormance of the 2mplovee’s duties of employment), work
dtoopages. slowdouwn. waLkou;. or other ijob action against Eths
Tuown.  'The UnioA agreaes that such action would constituzz a
matarial breach 2f kthe Agreement.

8
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C. lThE Union will éctively dlscourage and will take
whatever affirmative steps are necessary to prevent or terminate
any strike, work stoppage, slowdown, walkout or other job action
against the Town.

D. In the event of a strike, slowdown, walkout or ijob
action. it is covenanted and agreed that participation in any
such activity by any Union member shall entitle the Town to
discipline said employees by taking appropriate steps such as,
but not limited to. suspension, fine, or dismissal.

E. Nothing contained in this Agreement shall be cconstrued
to limit or restrict the Town in its right to seek and obtain
such judicial relief as it may be entitled to have in law or in
equlty for injunction or damages or both in the event such breach
by the Union or its members.

ARTICLE 6.
NON-DISCRIMINATION

A. There shall be no discriminatipn by the Town or the
Union against any employee on account of race, color, creed, age,
sex, national origin or political affiliation.

B. There shall be no discrimination, interference cr
restraint or coercion by the Town or any of its representatives
against any of the emplovees covered under this Agreement because
Of their membership or non-membership in the Union, or bescause of
Aany lawtul activities by such employee on behalf of the Union.

o~

. The Union, its members and agents. shall not

discriminate against. interfere with, restrain or coercs zany

J
th

mplovees coverad under this Agreemenf. who are not mem

|‘I

vs of

the local Union.



ARTICLE 7.

1JORK SCHEDULES
4. The sols authority in scheduling work rests with the
Emplover. The normal work day tor an employves shall be =icht (8}
~onsecutive hours. The normal work week shall be forkty (40)
Wours Mondav throuch Friday. Service to the public may rquire
the eatablishment of reqular work weeks that schedule work on
Saturdavs and/or Sundays.

B. %ervice to the public mav require establishment of
reqular shifts tcr some employees on a daily, weekly, seasonal,
or annual basis other than the normal blue collar 7:00 a.m. to
3:00 p.m. shift or white collar £:00 a.m. to 4:39 p.m. shift.

C. 1In all cases where practicable and when service to the
public would not be adverselv affected., the Employer will give
twentv~-four (24) hour advance notlce to the employees atfected by
rlie establishment of work days different from the emplovee’s
normal eight (8) hour work day. : ‘ ;

D. In the event that work is required because of unusual
Tircumstances such as (but not limited to) fire, flood., snow,
sleat, ovr breakdown of municipal equipment or facilities. no
advance notice nesd be given. It is not required that an
~mplovee workinc other than a normal work dav be schedulad to
work more than eight (8) hours: however, each employee has an
obligation Lo waork overtime as directed and to respond to

allbacks if reguested. In cases whe

L

2 unusual circums:iances are

not present in regard to overtime wor

-~

., the employese’s immediate

supervisor will c¢ive a four (4) hour notice to emplovecss;

Yy y

10
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Woweved, lack of such notice shall not bs grcunds for emplo

]

<
(D

es

D

Lo refuse to work overtime. An employee mayv refuse an cvertim
assignment providsd he/she has a reasonable excuse for refusing.
ARTICLE 8.
LUIICH PERIODS AND REST PERIODS

&a. 1. Blus Collar emplovees shall be entitled to a lunch
perind of not more than thirty (30) minutes for each full day of
work at times designated by the Town.

2. White Collar employees shall be entitled to & lunch
period of not more than one (1) hour for each full day of work at
times designated by the Town.

B. Emplovees shall be entitled to a rest period of not more
than fifteen (15) minutes for each half day of work at times
designated by the Town.

C. The rest periods or lunch perind shall be strictly
limited to desi&nated minutes with no additional time for travel
to or from work sites. k : E

D. Employees shall not use Town vehicles to travel to and
from any place for lunch period other than the Town Garage or
normal work sites unless authorized to do so by their department
hiead.

E. A rest period or lunch period mav not be used to cover
an emplovee’s late arrival to work or early departure, nor may it

b2 regarded as accunulative if not taken.



Lourlv rate sxclusive of longevity or special allowances. F

O
r

i
'—-'
f—.‘

purpoge of this subsection onlyv. the twenty-four hour d4zy sh
commencs ab 12:00 midnight.
E. Overtims apportunitiss shall be distributed as egually

a3 possible among

h

mplovees in the same job classification.
Dispatchers will be askea first if overtime is availabls rzfore
police officers fill the overtime slot. It is understoocd that
nothing in this clause shall require payment for overtime hours
not worked.

. The approval of the Department Head must be obtained
prior Lo working overtime.

~RTICLE 11.
GRIEVANCE FROCEDURE

a. DEFINITION: Any arvievance or dispute which may arise
bektween the parkties involving the application, meaning or
interpretation of the Agreement. but shall exclude any allaged
understandinag, practice or other matters outside the terms of
this Agreement.

B. FROCEDURE3: OSTEF 1 - INFORMAL - IMMEDIATE SUPERVISOR:

Within tive (5) davs of the date a grievance arises, kths employee

~ither directly or accompanied by a Steward will present the
Jrievance informally Lo the Immediate Supervisor. Within three
(3% working days aftar presentation of the grisvance, ths
Immediate Supervisor will render a decision orally or a written
answer Lo the emplovee and Steward.

STEP 2 - FORMAL - DIVISLON HEAD: Within Five (3} davs

n

Ll the oral or written answer from th2 Immediate Superviessor, it
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Thw= Emplover and the Unicon agree to jointly promot

B
n
A1)
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D
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lhealthful working conditions, to cooperate in safety matters and

Lo encourage emplovess to work in a safe mann2r. Union and

Hanacement aares to set up a Safety Commitiee fo meet on

m

vegular basils ko discuss items of mutual concern and interest.
aRTICLE 10.
: OVERTIME

a., The normal work week for employees covered by this

aTreement shall be forty (40) hours as established in accordance

(]

;ith Article VII. Work Schedules. Work in excess of the normal

~

N

ork week shall be considered overtime and shall be paid at the
rate ot one and one-halt (1-1/%) times.thg reqular base hourly
rate of the emplovee. The base hourly rate includes loncevity
pavments or other stipends received by the employvee,

B. For overtime computation purposes oﬂly, time within the

2mployee’s standard weekly work schedule for which the employee

teceived pav from the Town for approved absesnce shall be rcredited

AT

¢ time worked when computing the work week.

C. any emplovee required to work on a holiday desicnated in
arficle 30. Holidavs, shall be compensated at the time and one-
Lialf vate for all hours worked on such holidav in addition to
v2ceiving holiday pav.

U. any emplovee required to work in excess of sixtesn (16)
ontinucus houre in a defined twenktv-four (24) hour work day

hiall be pald at thz rate of Ltwo (2) times his/her raculzr base



the grievance is not resolved. The employee shall file a written
grievance with the Division Head. The Division Head will arrange
a meeting with the employee and the Local Union Steward in nct less
than five (5) working days to attempt to resolve the grievance.
The Division Head shall give a written answer to the employee and
Steward not later than five (5) days after such meeting.

STEP 3 - FORMAL - DEPARTMENT HEAD: Within five (5) days of
the written answer from the Division Head. If the grievance is not
resolved. The employee shall move the grievance to the Department
Head. The Department Head will arrange a meeting with the
employee, Local Union Steward and Local Union President in not less
than five (5) working days to attempt to resolve the grievance.
The Department Head shall give a written answer to the employee and
Steward not later than five (5) working days after such mesting.

STEP 4 - FORMAL - MAYOR: Within ten (10) days of the written
~ answer, if the grievance is not resolved, it shall be filed by the
Grievant with the Mayor. The Mayor will arrange a meetirng at a
mutually agreeable time and place within ten (10) workirg days
after receipt of the written grievance. The aggrieved party, the
Shop Steward, Council #73 Union representative and Local Union
President shall be entitled to be present at the meetinc. The
Mayor shall give a written answer to the grievance of the exployee
and Union within ten (10) working days after the meeting, or within

such additional period of time that may be mutually agreed upon.

14



STEP 5 - ARBITRATION: 1If the grievance is still unszttled,
the Union may, within fifteen (15) days after the reply of the
Mayor is due, by written notice to the Mayor, reguest arbitration.

c. 2 GROUP GRIEVANCE: one that may affect a group of
employees, may be presented by the UNION at STEP 3. Any grievance
not processed to the next STEP in the Grievance Procedure within
the time limits provided for such proceeding shall be deemed to
have been waived and abandoned by the moving party.

D. If there is no supervisor in the STEP 2 or STEP 3
position, then the grievance shall be automatically advanced to the
next step by the grievant.

E. CHOICE OF REMEDY: If, as a result of the written Employer
response in STEP 4, the grievance remains unsolved, and if the
grievance involves an employee who has completed the required
probationary period, the grievance may be appealed either to
Arbitration or a procedure such as State Civil Service, court
litigation, or similar appeal. If appealed to any procedure other
than arbitration as provided in this ARTICLE, the grievance is not
subject to this arbitration procedure. The aggrieved eaployee
shall indicate in writing which procedure is to be utilized and
shall sign a statement to the effect that the choice of any other
hearing precludes the aggrieved employee from making a subsequent
appeal through ancther remedy.

E. The arbitration proceeding shall be conducted by an

arbitrator to be selected by the Employer and the Union within



1
\

T meyEn fT\ﬂdays attzr notice has been given. If the partizs fail
ko 32lsct an arbitrator, the State Mediation and Conciliztion
Zervice or the Fublic Emplovment Relations Commission shzll ke
verpaested by =2ither or boéh parties Lo provide a -panel of fivs
(%) Aarbitrators. Eoth the Emplover and the Union shall have the
t ldht Lo strike two (2) names from the panel. A flip ot & coin
shall determine who shall strikes the tirst name: the othsr party
slhall then striks cne (1) name: the proc2ss will be repsated and
Eh= vemaining person shall be the arbitrator.

G. The decision of the arbitrator shall be tinal and
Linding on the parties, and the arbitrator shall be requsstad to
Ilssue his decisicon within thirkty (30) davs after the conclusion
2f Ezstimonv and argument.

. Expenses for the arbitrator’s .services and kthe
proceedinqé shall be borne equallv by the Employer and the Union.
1f either parkty desires a verbatim record of the proceedings, it
may cause such a record to be made, providinq‘it pays for the :
record and makes copies available. at cost., to the other party
and the arbitrator. if necessary.

I. The onlyv arievances or disputes which-ma? be submitted
for arbitration shall be those arising out of the meaninc,
application and interpretation of Lhe provisions of this

agreement. The arbitrator shall have no powsr to add tc. or

(0]

subtract from. oSr medify any of the terms of

T

he Agreement,

M



aRTICLE 12.
SENIORITY
~. Genijority shall mean accumulated lencth of servics
within the Town of Phillipsburg computed from the emplovze’'s last
date of hire and shall be uniformly applied to all emplcvses.
Authorized leaves of absence shall be considered part of
continuous servica.

B. &Seniority shall be the determining criterion feor
personnel assianments, demotions, promotions, layoffs, and recall
only when other qualification factors are equal. The discretion
of the Employer in assigning personnel shall not be based solely
on seniority.

C. 3eniority shall be the determining criterion for the
purpose of picking vacation periods.

ARTICLE 13.
JOB POSTING

A. Existing or planned iob vacanc;es will be posted on the .
bulletin boards within tive (5) days afﬁer‘the decision by
management to £i11 the vacancy. The posting will incluce a
description of the iob, anv required qualifications., ths location
nf the vacanciles and the procedures to be followed by emnployees

interested in making application. Saild application must be made

b

l<:

the employees within ten (10) working days of postinc. A copy
of th2 posting will be given to the Union President.

B. Members of the barcaining unit who are applicants for
openings shall bes notified of the disposition of their

application.



ARTICLE 14.
SICK LEAVE

A. Sic Leave is defined as meaning absence from duty cf the
employee because of illness or injury by reason of which such
employee is unable to perform the usual duties of his/her position,
exposure to contagious disease, or a short period of emergency
attendance upon a member of his/her immediate family with the
employee critically ill or incapacitated and requiring the presence
of such employee. For purposes of this article, immediate family
means the parent, spouse, or child of the employee.

B. Part-time permanent employees shall be eligible for sick
leave on a pro-rated basis. Part-time temporary employees shall
not be eligible for sick leave. Part-time permanent employee is
one who works less than thirty (30) hougs per week on an annual
basis, and temporary employee is one who fills a vacancy for which
the termination date is know at the time of employment.

& In order for an employee to receive,sick leave benefits,
it is their responsibility to notify the immediate supervisor on or
before the designated time to commence regular work of the
condition which regquires the employee to be absent. The burden of
establishing that proper notification could not be made lies with
the employee. In cases of extended leave, the employee must keep
the immediate supervisor apprised of his/her condition. Abuse of
sick leave shall be subject to disciplinary action.

D. Requests for sick leave to be present with a mezrker of
the immediate family of the employee must be accompanied by the

name and relationship of the ill or injured family member, an



cxplanation as to whv the emplovee must be present, and &
certification by & physician if the absance is for more than
three (23) consecutivs davs.

E. 1f an =nplovee utilizes sick leava tor a psricd creater
than five (%) consacutive davs or totaling more than ten (10)
davs ln one calendar vear. he/she may be required to prciuce a
certificate from a phvsician designated by the Town or the
=mployee’s own physician to establish proot of the need for such
leave. A supervisor may require a doctor’s certificaticn for any
periosd of sick lsave it he believes the individual concerned is
abusing the benefit.

F. Wo emplovee, while on sick leave, shall be elsewhere or
ntherwise employed or'engaqed in outside work or employment
whatsoever, and claiming sick leave when mentally and phvsically
fit, mav be cause tor disciplinary action; including but not
limited to transter., suspension. demofion. or dismissal.

G. Full time emplovees shall accumulaté sick leave on the
bhasis of fifteen (15) days ot sick leave per vear earnsd at the
vate of one and one quarter (1-1/4) davs per month. In the first

ve

[AY]

r of emplovment. 2mployees shall be entitled to earn cne day
af sick leave for 2ach month of employment. Emplovees. at their
wption. may be paid for fifty percent (50%) of their unusad sick
l=av2 no later than February 15th of the succeeding year. The
vemaining £ifty psrcent (50%) of their unused sick days shall
accumulate from vear to year without limitation.

H. One sick dav per calendar vear may be used for routine

dental care.

19



I. Sick leave with pay will not be allowed under the

following conditions:

Y. If the employee, when under medical care, fails to carry
out the order of the attending physician.

2. If, in the opinion of the Town physician, the employee is
i1l or disabled because of self-inflicted wounds,
alchololism or the use of non-prescription habit-forming
drugs.

3. Sick leave shall not be allowed for such things as non-

~ medical professional services.
J. Sick leave shall not be used in conjunction with vacation
or personal days with the intend to extend time away from duty and

shall be in no way misconstrued as vacation days.

ARTICLE 15.

ACCUMULATED SICK LEAVE PAYMENT

A. All employees covered by this agreement shall be
entitled, upon retirement, to receive a lump sum payment as
supplemental compensation for each full day of earned and unused
accumulated sick leave which is credited to him on the effective
date of his retirement.

B. Employees must retire from service with at least twenty
(20) years of continuous service and leave employment in good
standing after giving proper notice to be eligible for such

payment.



C. The supplemental compensation payment to be paid
'~ hereunder, shall be computed at the rate of one-half (1/2) of the

employee’s daily base rate of pay for each day of earned and



nnesed accumulated sick leave based upon the average annuzl base
vats compensation received during he last year of his employment,
prior to the effective date of his retirement. provided rnowever,
Fhat no such lump sum payment of supplemsntal compensation
pavment shall excead $12,000.00.
AaRTICLE 16.
BEREAVEMENT LEAVE
a. all permanent employees covered by this Agreem=ni shall

b2 entitled to five (%) warking days leave without loss of pav

for the death of spouse., child. mother. father, brother. or

IJ'I
_I'
-

B. All permanent employees covered by this agreemsnt shall
Le entitled to a three (3) consecutive day leave with pay because
af a death in the employee’s immediate.family. For the purpose
<t this Arhticle. the term "immediate famiiy“ is defined to mean
arandparents., grandchildren. mother-in-law, father-in-law or any
velative living in the employee’s household.

. All permanent emplovees covered by this Agreement shall
e entitled to onz (1) work dayv leave without loss of pay ko
attend the funeral of anvone in the non-immediate famils. For
the purpose of this Article. kthe Lerm "non-immediate fazily" 1is
iletined ro mean aunt, uncle. niece. nephew, brother-in-law, and
sister-in-law.

[, Such leavz shall not be accumulative in the e%
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~RTICLE 17.

JURY LEAVE



who 1s resgquired
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~." Anv emploves covered by thls Agres
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absence to serve

r,

Lo sarve on a jury, shall be granted a leave ©
on satd jury.

B. During the period ot s2rving on szid jury, the emploves
3hall ceceive full pav from the Town, providasd that the employee
turn3 over ko the Town Treasurer all monies received for s=arvice
an such jury.

~RTICLE 13.
MATERNITY LEAVE

ad. & maternity leave is to be regqarded as leave without pay
and the bargaining unit member shall be entitled to all
considerations ahd beneflits associated with such leave. During
this leave of absence, the Town will continue to pay all medical
benefits.

B. As soon as verified by medical aﬁthority, the staff
member shall notify her Department Head in writing of ths
condition of pregnancy. The notification shall include the .
eﬁployee’s plans of continuing employment or taking leave of
absence not to exceed one hundred twenty (120) calendar days.

C. After the completion of the one hundred twenty (120) day
leave, an employee may request an additional sixty (60) calendar
day leave of absence without pay or medical benefits.

D. Notification of pregnancy from her physician shzll be
included giving the state of condition of the pregnancy, the
anticipated delivery date and her ability to continue her normal
duties. She shall give to her Department Hezd a gertificata from

her physician monthly certifying her ability to continus work.

[ B ]
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E. All reguests for maternity leaves must be approved by the
Mayor.

I. The bargaining unit member’s position or another avzilable
position of equal compensation shall be made available to her
within thirty (30) days after written notification to the Mayor of
her intent to return to employment.

ARTICLE 19.
MILITARY LEAVE

A. All full-time employees covered by this Agreement who are
members of the United State Military Reserves or State National
Guard and are required to engage in annual active duty for
training, shall be granted a leave of absence in accordance with
applicable State law.

B. If the military pay received by the employee is less than
the regqular Town pay received by the employee for the period of
military leave, the Town hereby agrees to pay the difference
between the regular Town salary and the military pay.

C. In order for an employee to be eligible for military leave

he must:

1. Submit a request for such leaves on the regular leave
forms provided by the Town no later than two weeks prior
to the effective date of such leave.

2. Attached to the request for leave shall be a statement

provided by the military indicating what the enmployee’s

pay for the period of military service will be.
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"b. 'Tdking of military leave shall not reduce any other type
of leave earned by employees.
ARTICLE Z0.
COWVENTION LEAVES
A. Bn emplovee of the Town who 1s a duly authorized
delegate of the Local Union may apply for a leave of abssnce to
attend the International Convention, Council 73 Conventicns,
conferences and educational classes.

B. Said leave of absence shall not exceed three (3) days
for said employee in any calendar year.

C. The emplovee receiving leave of absence to attend Union
conferences as above described, shall be entitled to be paid his
or her wages during said leave except that he or she shall not be
paid for more than 3 days per vear. :

D. The Town shall approve the application of leave of
absence submitted by the duly authorized deleqate. so leng as the
efficient operation of the Town permits.

ARTICLE Z1.
LEAVE OF ABSENCE WITHOUT FAY

A. A permanent employee may, upon request, be granted a
leave of absence without pay for a period of up to six months for

personal illness as defined in Article XIV or other rezson.



.

B.'{Employeai raturning from authorized leaves of absence as
ast tforth above will be restored to their original classification
and salary which thzy were earning at the time leave was cranted
or ancther available position, at the discretion of ths Eaployer.

C. Gaild emplovees will suffer no loss of senlorikty or other
amployee rights, privileges or benefits. provided., however, that
sick leave, vacation leave, and longevity credits shall rnot
Accrue excepting for thosé on military leave.

ARTICLE 22.
OCCUFATIONAL INJURY

&. An emplcovee who is disabled by an injury incurred in the
direct performance of his dutv or by reasons as a direcht result
of or arising out of his employment and who qualifies for
workmen's compensabion benefits shall receive leave with pay
~which shall not be charged against accumulated sick leavs. All
other provisions regarding absence on account of sickness or
disability shall apply.

B. Any emplovee who suffers a work-connected iniury or
disability, the Town shall continue the employee at full pay for
A period of six (6) moenths. During this period of time, zll
workmen‘s compensation benefits shall be paid directlv ovsr to
Lhz Town.

C. MNothing herein contained shall be considered tc be in
derogation of or restrictive of any statue now in effect limiting
rhe period durincg which municipal employees may be compensated
for leave on account of disability or of illness (such as
W.J.R.3. 40:11-8 and 40:11-3)., but these provisions are to be
construed and administered in conjunction therewith.

£S



ARTICLE 23.
LABOR-MANAGEMENT COMMITTEE
7. The Emplover and the Unicn, having recoanizad that

I00p

th

ration between management and labor is indispensables to the

cr

accomplishment of sound and harmonious labor relations, ehxll
{51ntly malntain and support a Labor-Managemznt Committes.

B. . The L@bor—Hanaqement Committee shall consider and
recommend to the Administration changes in the working
conditions. 'The Committee shall consider and recommend to the
Administration changes in the working conditions. The Ccamittee
shall not consider items beinag grieved.

C. The Labor-Management Committee shall consist of four (4)
members. The Union representatives shall be two (2Z) ranking
officers of the Local Union. The administration shall dssignate
Lwo (Z2) members. The Committee shall meet.at the reqﬁest of any
of the parties involved at times mutually agreeable to all
parties.,

ARTICLE 24.
JHNION REPRESENTATIVES

&, The Town recoagnizes and shall deal with the accredited

Union Steward or Union Fresident or.hislher-desiqnee in all

matters relating to grievances and interpretation of this

aFres=mant.

B. A written list of the Union Officials and Stewzrds shall
be furnished to the Emplover immediately after their désiqnation
and the Union shall notity the Employer promptly of anv chanages

oY such Unlon Stewards or officials.



2

2. The Town agrees to recognize a mazimum of two (2)

Gtewards selected bv the Union. The Union Fresident shzll be

1T

aranted a reasconable amount of time during rsgular working hours,
without loss of pav., to present, discuss and adjust grievances
with thes Town.

D. WNeither a Steward nor a Union Officer shall lezve their
work without filrst obtaining the permission of their division
h2ad, which permission shall not be unreasonably withheld.

aRTICLE Z5.
CALL-BACK PAY

a&. Any full time employee who is called back to work after
completing the regular shift and has left their place of work
shall be guaranteed a minimum of kwo (2) hours.pay at time and
ons-halt rate., provided, however that such hours do not over-lap
into the employee’s regular uorkiﬁg hours;

B. BAll employees shall be required to work all hours, in
addition to the two (2) hour minimum quarantée, which are
required by the employee's supervisor.

. When an emplovee is required to work in excess of four
(1) hours past the normal work day, the 2mployee shall be
2ntitled to a one-half (1/2) hour dinner period at no loss of
pay.

ARTICLE 26.
aCCESES TO PERSONNEL FOLDERS AND EVALUATIONS

A. An =2mplovee shall within five (3) working davs of a

written request to the Town Clerk, have an opportunity Lo review

Lis/her personal folder during normal office hours in th=

[ 9
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présence of an appropriate official of the Clesrk's Office to

eyamine any criticism, commendation or any evaluation of his/hesr
work perrormance of conduckt prepared by the Town during thz term
of this Agreement. He/she shall be allowed Lo place in such file

A response of equal lenath to anvthing contained therein.
B.

shall be reviewed with the emplovee and evidence of this review
shall be the required signature of the employee on the evaluation
form. Such signaturzs shall not be construed to mean agre2nment
with the content of the evaluation unless such agreenent is
stated thereon.
ARTICLE 27.
RULES AND REGULATIONS

a. The Town has heretofore established reasonable and
necessary work rules and regulations for the conduct of emplovees
in accordance with N.J.5.A, 34:13A-5.3. 3uch rules shall be
applied and enforced in a uniform manner. Caopies of rules and
raqulations shall be posted for the intformation of all =nployees
cavared by this Agreement and sent to the Union upon reguest.

8. The Emplover aarees that application of existing rules
and rezqulaticns are subiecht Lo the arievanczs procedurs znd that
proposed new rulss or modifications of existing rules coverning
working conditions shall be negotiated with the Union.

ARTICLE 24,
BULLETIN BOARDS

. The Town agre=es to maks space available on exi

= b
-4

)=

ng

bulletin boards tor posting Union notices and announcezznts.



' 'Bf ‘The Unioh agrees that it will not post anvthinc of a
political nature. anything of a dercgatory nature to the
Enmployver. anything detrimental to the public sarvices, cr
anything which would incite or provoke job action.

ARTICLE 28.
DISCIPLINE AND DISCHARGE
A. An emplovee mayv be disciplined, suspended, or discharged
only fo; just cause.
B. Discharge cases may be processed at the third step of
the Grievance Procedure.
ARTICLE 30.
HOLIDAYS

A. The following days are designated as paid holidays:

Neﬁ Year’'s Day January 1

Martin Luther King Day Third Monday in January

Lincoln's Birthday February 12

Washinaton’s Birthday Third Mondéy in February

Good Friday : Friday before Easter Sunday

Easter Monday after Easter Sunday

Memorial Daw Last Monday in May

Independence Day July 4

Labor Dav First Monday in September

Columbus Day Second Monday in October

General Election Day First Tuesday after the first
Monday in November

Veterans Day November 11

Thanksgiving Day Fourth Thursday in chémber

Christmas Day December 25

~J
"aJ



B When a holiday falls on a Saturday the precedinc Friday
shall be observed as the holiday or on a Sunday, the following
Monday shall be observed as the holiday.

£ Part-time permanent employees shall be entitled to
holidays as set forth in this Article except that each day shall be
pro-rated in accordance with the number of hours the employee works
during his or her normal work week.

D. It is understood and agreed that any day desiagnated by
the Council, Governor, or President as a special holiday for all
Town employees, in addition to those. provided 1in the first
paragraph abave, shall be given to employees covered by this
Agreement.

E. Employees in a continuous sérvice department whose
regular day off falls on a holiday will be paid an additional eight
(8) hours pay in addition to their regular pay.-

F. Employees in a continuous servicé department, the holiday
period is a twenty-four (24) hour period from-llzoo P, to-1X:00

p.m. This provision applies only to this Article.

ARTICLE 31.

VACATIONS
YEAR OF CONTINUOUS FULL-TIME
EMPLOYMENT WITH TOWN OF PHILLIPSBURG VACATION
From date of hire until the One (1) working day
following December 31 for each month of

service conrleted
After one to five years 12 days
After S to 10 years 15 days

After 10 to 15 years 18 days



After 15 to 20 years 20 days

After 20 to 25 years 22 days
After 25 or more years 25 days
A. Vacation leave cannot be taken without the prior azproval

of the Department Head on forms approved by the Town. At least 48
hours in advance. Three (3) vacation days will be permitted to be
taken without notice subject to approval of the Department Head.
Vacations of five (5) days or more must be approved at lezst ten
(10) calendar days in advance. Approval shall not be withheld
unreasonably. When requesting an emergency vacation day, police
dispatchers must request it at least 4 hours before their shift
 starts.

B. Employee shall receive vacation as his seniority warrants
within the year that the seniority is achieved on a pro-rated
basis.

Ca Vacations are credited in advénce in expectation of
continued employment starting in the second calendar year of
employment.

D. Vacation leave may not be waived for the purrose of
receiving double pay.

E. Part-time permanent employees shall be entitled to
vacation as set forth in this Article except that it shall be pro-
rated in accordance with the number of hours the employes works
during his or her normal work week.

F. Employees nay carry over up to fifty (50) percent of

their annual vacation leave into the next calendar year. Exception

21



will be made where employee is unable to take vacation because of
management regquest.

G. Any employee who leaves the service of the Town by reason
of retirement or who has otherwise been separated shall be
compensated for the amount of vacation leave accrued and unused at
the date of their separation at their rate of pay at the time of

their termination.

o e B Y
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" H. ALl emplovees shall receive one additional vacztion day
per vear which shzll be used on the dav after Thanksgiving.
Emplovees who ars reguired to work on that day shall be entitled

to wuse the additicnal vacation dav at some cther time. Employees

iy

who work by mutual agreement shall be entitled to use th
additional vacation dayv at some other Lime.

TI. All employses shall receive one personal leavs day per

D

vear. Such leave shall be requested and used on the saz2 basis
as vacation leaves. Such leave shall not be accumulativs in the
=wvent that it is not used.
ARTICLE 32Z.
INSURANCE

A. The Emplover shall pay the premium cost of kthe
employee’s coverage under the Town of Fhillipsbura group
hospitai—medical insurance plan. )

D. The Emplover shall pay the premium cost for a
prescription drug insurance plan with a $1.00 co-pay provision °
paid by employees.

C. The Town will continue to make premium payments
for a dental plan. 7The Town will not administer the plzn, but
will provide an amount of $25.000 annually. This will ks the

maxzimum Town cash liability regardinag the dental plan.

)

D. The Town will continue to keep employee’s enrcllad in
the New Jersey Disability Insurance Proaram.

E. Under the Consolidated Omnibus Benefits Reconciliation
&ct (COBRA) emplovees may elect to retain full insurancé coverage
upon termination of employment at Lheir own sxpense for a periocd

of eighteen (18) months.



ARTICLE 33.

LONGEVITY
A. All employees in the bargaining unit shall be eligible to
be paid, in addition to their base salaries, longevity pay on
completion of satisfactory service in increments listed herein

below effective January 1, 1994:

YEARS OF SERVICE ANNUAL INCREMENT
Five $ 450
Ten 800
Fifteen 1,350
Twenty 1,800
Twenty-five : 2,250
Thirty ' 2,700
Thirty Five 3,150
Forty : '3,600
B All employees who have completed the above required years

of service during any quarter of the calendar year, shall be paid
at the beginning of the next quarter the pro-rated sum of longevity
as set forth in Section A or B above.
ARTICLE 34.
SALARIES
A. Effective January 1, 1994, all employees covered by this
Agreement shall receive a four percent (4%) increase in their
present salary in addition to increment where due.
B. Effective January 1, 1995,‘all employees covered by this

Agreement shall receive a four percent (4%) increase to their



present salary in addition to increment where due.

a1 Effective January 1, 1996, all employees covered by this
Agreement shall receive a four percent (4%) increase to their
present salary in addition to increment where due.

D. Bi~weekly salaries for employees covered by this
Agreement shall be set forth in Contract Addendums No. 1, No. 2 and
No. 3. Employees not on the top Step (E) shall be eligible for a
merit salary increase on their anniversary date of appointment
during the contract period if they receive a satisfactory
evaluation. If a merit salary increase is withheld due to
unsatisfactory evaluation, the matter is subject to the grievance
procedure.

B Annual stipends will be paid for Sewage Treatment Plant

Operators licenses as follows:

Class I $200.00
Class II $400.00
Class III $600.00

The stipend shall be payable the first pay period in July of

each year.

ARTICLE 35.
WORKING OUT OF CLASSIFICATION
A. Any employee required by the Employer to perform the work
duties and accept the responsibilities of a higher class for four
(4) consecutive hours or less during a given work day will not
receive any additional compensation for such work duties and

responsibilities.



B Employees required by the Employer to perform the work
duties and accept the responsibilities of a higher class for more
than four (4) consecutive hours will receive the rate of pay for
the class beginning with the fifth (5th) consecutive hour at the
rate immediately higher than the normal rate of pay.

off Employees who are officially assigned by the Employer to
perform the work duties and accept the responsibilities of a higher
class for which there is a current vacancy (a vacant position is
one for which specific funds are appropriated in the mnunicipal
budget but for which no appointment has been made by the Employer)
shall receive the rate of pay for that class for the entire period
of such assignment.

ARTICLE 36.
EDUCATION BENEFITS

A. No reimbursement will be qiven:unlesé the employee 1is
specifically directed by the Town, with the approval of the
department head and the Mayor, to attend the course and/or training
program relevant to his or her position.

B. The enmnployee must furnish evidence of satisfactory
completion (equivalent of "C" or better) or said course within
thirty (30) days of its completion.

c. Reimbursement shall be based upon out-of-pocket employee
tuition cost calculated using prevailing rates at a New Jersey
Community College for the first two (2) years and Rutgers, the
State University, for subsequent years. Tuition reimbursement

willnot be granted for courses for which credit is not provided.



D.» After completion of individual courses, all books
purchased by the Town shall be surrendered toc the employee's

Department Head and shall become the property of the Town for

ARTICLE 37.
PENSION

A. Employees enrolled in the Public Employee's Retirement
System of the State of New Jersey are subject to the recguirements
and provisions of the plan.

B. The employee's contribution to the plan is deducted
from the salary paid to such employee and remitted to the State
of New Jersey as required and prescribed by law.

C. The Employer's contribution for such employee is
determined by, and subsequently remitted to, the State of New
Jersey, in accordance with the provisions of the law.

D: Employees having completed the requiréd number of vears
of service and having attained the specified age, may apply for

retirement as provided by the plan.

ARTICLE 38.
SAVINGS CLAUSE
A. The Town and the Union recognize and agree that all

provisions of this Agreement are subject to law. In th

[{M]

event

that any provision of the Agreement is rendered illegal or

36



'in?gliﬁ undey anv applicable law or State cor Federal reculations:
sach 1llegality ov invalidity shall affect only the particular
provision which shall be deemed void and incperative, but all
okher provisions of this Agreement shall continue in efrsct.

B. The parties agree to immediaftely meet and negotizte a
substitute provision for the invalidated portion thereof, if
possible. Nothing herein shall be construed Lo require either
party Lo make any concessions.

aRTICLE 33.
FULLY-BARGAINED FROVISION

The parties adree that thev have fully bargained and agreed
npon all terms and conditions of employment and that this
Aareement represents and incorporatés the complete and tinal
Qnderstandinq and settlement by the parties of all terms and
conditions of emplovment which were or couid have been thes
subizck of negotiations. |

ARTICLE 40.
TRAVEL ALLOWANCE -
Employees shall Le reimbursed at the rate of twenty cents

(50.20) per mile for use of personal vehicle for attendanc

]
p
T

Lraining sessions or school, if attendance is required by Town.
aRTICLE 41.
UNIFORMS
~. At allowance will be provided for purchase of work
cluthas for uss on dubty for each full-time blue collar =mplovee.

Tl allowance shall bLe 3115,

)
]
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This allowance shall be lump sum payment at the first pay period in
Jul of each year.
B. All employees shall be responsible for the proper care,
cleaning, and maintenance of their work clothes at their expense.
Cs If an employee terminates his employment with the Town,
he shall reimburse the Town for any clothing allowance he has

received in that calendar year.

D. Blue Collar employees include the following job titles:
Building Maintenance Worker
Laborer
Laborer, Heavy
Mechanic

Mechanic’s Helper

Public Works Repairer
Public Works Inspector
Senior Mechanic

Senior Public Works Repairer
Senior Sewage Plant Repairer
Sewage Plant Operator
Sewage Plant Repairer

Senior Sewage Plant Operator

e D A |
E. Housing Inspectors will receive a uniform allowance of
$115 a year.

ARTICLE 42.
TERM AND RENEWAL
This Agreement shall be in full force and effect as of January
1, 1994, and shall remain in effect to and including Decemter 31,
1996, without any reopening date. This Agreement shall continue in
full force and effect from year to year thereafter, unless one
party or the other gives notice, in writing no sooner than one
hundred fifty (150) nor later than ninety (90) .days, prior to the
expiration date of this Agreement of a desire to change, mcdéify or

terminate this Agreement. In the event such written notice is
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given, and a new contract is not signed before the expiration date
" of the old contract, said contract is to continue in full force and
effect until a new contracts signed.

IN WITNESS WHEREOF, the parties hereto have hereunto set their

hands and seals at the Phillipsburg, New Jersey, Municipal Building

on this day of .

LOCAL 2928 - AMERICAN FEDERATION TOWN OF PHILLIPSBURG
OF STATE, COUNTY & MUNICIPAL WARREN COUNTY
EMPLOYEES, COUNCIL 73, AFL-CIO NEW /FERSEY

By:

. ZN}%@(
% AL /O %Mﬁcraco&
Nl dal / a%é% |

President Mayor

WITNESS:

st £ C;"/\crﬂM

/
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1,179.58 |

1,238.56 |

1,300.49 |

1,365.52 |

8/20/94 Town of Phillipsburg AFSCME Pay Ranges
994 Salaries 4.00%
RANGE | A I B l C | D E
1 I 497.34 | 52221 548.32 1 5156.73 604.52
2 509.77 535.26 562.02! 590.121 619.63 |
3 2l ol 548.64 | 576.07 i 604.88 635.12
4 535.58 562.36 | 530.48 | 620.00 651.00
5 548.97 576.42 | 605.24 635.50 667.27
6 562.69 590.83 | 620.37 651.39 683.86
7 576.76 605.60 | 635.88 | 667.67 701.06
8 5981.18 620.74 1 651.77 684.36 718.58
9 605.96 636.26 | 668.07 701.47 736.55
10 621.11 652.16 | 684.77 719.01 754.96
11 636.64 668.47 | 701.89 736.98 773.83
12 652.55 685.18 | 719.44 | 755.41 793.18
e 668.86 702.31 737.42 | 774.29 813.01
14 685.59 719.87 755.86 | 793.65 833.33
M 702.73 737.86! 77476 813.49 854.17
Bee 720.29 756.31 794.12 833.83 875.52
17 738.30 775.22 813.98 854.68 897.41
18 756.76 794.60 834.33 876.04 919.85
- 19 775.68 814.46 855.19 897.94 042.84
20 795.07 834.82 876.56 820.39 966.41
21 814.95 855.69 808.48 943.40 §90.57
22 835.32 877.09 920.94 966.99 1,015.34
23 856.20 899.01 943.96 | 991.16 1,040.72
24 877 .61 921.49 | 967.56 1,015.94] . 1,066.74
25 899.55 044 .53 | 891.75] 1,04134] 1,093.41
26 922.04 068.14 1,016.55 1,067.37 1,120.74
27 945.09 99234 1,04106] 1,094.06] 1,148.76
28 068.72 1,017.15| 1,068.01 1,121.41 1,477.48
29 992.93 104258 1,004.71] 1,149.44 1,206.92
30 1,017.76 1068641 1,122.08] 1,178.18 1,237.09
Sl 1,043.20 100536] 1,150.13] 1 207.64] 1,268.02
32 1,069.28 1122741 1478881 1 237.83| 1,299.72
33 1,096.01| 1,150.81; 120835| 1,268.77| 1,332.21
34 112341

ADDENDUM I
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,1_68.35{

e

1,226.77 |

1,288.111

9/20/94 >, Town of Phillipsburg AFSCME Pay Ranges ADDENDUM II

1995 Salaries 4.00%

RANGE | A ! B ! C !, D 1 E 1
; | 517.23 54310 570.25] 508.76 | 628.70 |
2} 530.16 ! 556.67 | 584.51 613.731 644242
3 54342|  57059;  599.12 629.07| 66053
4 557.00 | 584.85 | 614.10 644.80 | 677.04]
5 570.93 ] 9048 | 629.45 660.92 693 .97
6 585.20 | 614.461 645.19 677.44 711.32
T 509.83 629.82 661.32 694.38 725.10]
8 614.83 64557 | 677.85 711.74 747233
9 630.20 661.71 694.79 729.53 766.01
10 645.95| 678.25 712.16 747.77 785.16]
11 662.10 ] 695.21 | 729.97 766.47 | 804.79
12 678.66| 71250 74822 785.63 82491
13 695.62 730.40 | 766.92 805.27 845.53
14 713.01 74866 | 786.10 825.40 866.67
15 730.84 767.38 | 805.75 846.04 888.34
16 749.11 786.56 | 825.89 | 867.19 910.55
17 767.84 806.23 846.54 888.87 93331
18 787.03 826.38 | 867.70 911.09 956.64
19 806.71 847.04 889.40 933.87 980.56
20 826.88 868.22 911.63 g57.21| 1,005.07
21 847.55 880.92 934.42 o81.14| 1,030.20
22 868.74 a12.17| 057.78| 1,00567] 1,055.95
23 890.45 934.08 | 981.73| 1,03081| 1,082.35
24 91272 95835| 1,006.27| 1,056.58[ -1,109.41
25 §35.53 | g98231] 1.031.43] 1,083.00] 1,137.15|
26 95802 1,006.87| 1,057.21] 1,110.07| 1,165.58
27 98000| 1.032.04! 1,083.64] 1,137.82] 1,184.72
28 1007.47| 1,057.84] 1,110731 1,166.27| 1,224.58
29 1032.65] 1,08429. 1,13850] 119543} 1255.20
30 105847] 1,41139: 1,166.96] 1,22531| 1286.58
31 1084937 1,139.18] 1,196.14] 125594 131874
32 1112.06| 1,167.66| 1,226.04] 1,287.34] 135171
33 1139.86| 1,196.85] 1,256.69] 1,319.53| 1385.50|
34 1 135252

142014]




5/20/94 X Fown of Phillipsburg AFSCME Pay Ranges
1996 Salaries 4.00%
RANGE | A { B ; C ! D E
1 537.92 | 564.82 i 593.06 | 622.71 653.84 |
2 &51.271 578.841 607.88 | 638.28 670.19
3 565.15] 593.41 | 623.08 654.23 6806.95 |
4 570.28 | 608.24 | £38.66 670.59 70412
5 593.76 | 623.45 | 654.62 | 687.35 121,12
6 608.61 | 639.04 670.99 | 704.54 | 739.76
7 623.82 655.01 | 687.76 722.45] 758.26
8 639.42 671.39 ] 704.96 740.20 Tl
9 655.40 688.17 | 722.58 758.71 796.65
10 671.79 705.38 | 740.65 | 777.68 816.56
11 688.58 723.01| 759.16 79712 836.98
12 705.80 741.09 778.14 817.05 857.90
19 723.44 759.61 797.59 837.47 879.35
14 741.53 778.60 817.53 858.41 901.33
15 760.07 798.07 | 837.97 879.87 023.86
16 779.07 818.02 858.92 901.87 946.G6
17 798.54 838.47 880.39 924 .41 970.64
18 818.51 859.43 902.40 947.52 994.90
19 838.97 880.92 924.96 o7121|° 1,019.77
20 859.94 902.94 948.09 995.49 1,045.27
21 881.44 925.52 971.79 1,020.38 1,071.40
22 903.48 948.65 996.09 1,045.89 1,098.18
23 926.07 972.37 1,020.99 1,072.04 1,125.64
24 949.22 996.68 1,046.51 1,008.84| - 1,153.78
25 972.95 1,021.60 1,072.68 1,126.31 1,182.62
26 997.27 1,047.14| 1,099.49 1,154.47 1,212.19
27 1,022.20 1073.31] 1,126.98]| 1,183.33 1,242.50
28 1047.76] 1,100.15! 11551 5| 1,212.91 1,273.56
29 1,07395] 1,127.65 1,184.03 1,243.23 1,305.40
30 1,100.80 1,155.84 1,213.63 127432 1,338.03
31 1,128.32 118474 1,243.97| 1,306.17] 1,371.48
32 1,156.53 121436 1,275.07 1,338.83| 1,405.77|
33 1185.44] 1,244.72 1,306.95 137230 1,440.91]
34

1,215.08

P

327583

1,339.62]

1_,406.61 l

1,476.94]

ADDENDUM III




