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PREAMBLE

This Agreement, entered into this first day of January,

1981, by and between the Township of Lower, in the County

-0of Cape May, State of New Jersey, a Municipal Corporation

of the State of New Jersey, here’nafter called the
"Township" and Teamsters Local UVaion No. 676, affiliated
with the International Brotherhood of Teamsters, AFL/CIC,
hereinafter called the '"Union", represents the complete
and final nunderstanding of all bargainable issues between

the Township and the Union.



} ARTICLE 1 RECOGNITION
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‘ The Township hereby recognizes the Union as the exclusive
l collective negotiations agent for all employees covered in

the Certification and more specifically enumerated by jocb

‘ titles listed below:

i 1. Mechanic
3 Sr. Mechanic Diesel
‘ 3. Mechanic Diesel
| 4, Equipment Operator
5 L Equipment Operator/SweepeY
i 6. Sr. Maintenance Repairer
7. Maintenance Repairer
B. Laborer
8. Mechanics Helper
10. Recreation and Parks Maintenance Worker/Groundskeeper
1i. Truck Driver - *CDL License reguired.
*CDL License will be reguired after April, 12982 under

Federal regulations.
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ARTICLE 2 MANAGEMENT RIGHTS

" The Township hereby retains and reserves unto itself

without limitation all powers, rights, authority,
duties and responsibilities conferred upon and vested
in it prior to the signing of this Agreement by the
laws and Constitution of the State of New Jersey and
of the United States, including, but without limiting
the generality of the foregoing, the following rights:
3 The executive, managerial and administrative
control of the Township Government and its
properties and facilities and the activities of

its employvees;

2y To hire all employees and subject to <the
provisions ot law, to determine their
gualifications and controls for continued
employment o©r assignment and TO promote and

demote, discharge or take other
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disciplinarv action for good and Jjust cause

according to law.

The exercise of the foregoing powers, righes.,
authority duties ancé responsibilities of the
e PR § 7
! i olA 6] rul and
Township, the adoption of policies, rules
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regulations and practices in furtherance thereof, and
the use of judgment and Idiscretion in connection
therewith shall be limited only by the specific and
express terms hereof and 1in conformance with the
Constitution and Laws of New Jersey and of the United
States.

Management shall have the right to institute
technological improvements within the Department

subject only to the limitations contained herein.

"Technological Improvement' is defined as a change in

procedures, eguipment or method of operation which has
the effect of increasing the efficiency of the
operation, o¢f the department, or lowering the manpower
requirements of the Department. In the event
technologica improvements are introduced, the
Department will endeavor, as far as practicable, to
inpstitute <these improvements in such &a manner that

there will be the least possible hardship tc employees.

Should the Union feel that an injustice has been
commitzed in such action, they may file a grievance
under this Agreement. The sole 1issue for the
arbitrator shall be: "Dad the Department act
arbitrarily or capriciously in instituting the

. (R}
technological improvements?
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D. Nothing contained herein shall be constructed to deny
or restrict the Township of 1its powers, rights,
authority, duties and responsibilities under Title 40
and Title 11 of New Jersey Statutes, or any other

national, state, county or local laws or ordinances.

ARTICLE 3 GRIEVANCE PRCCEDURE

A. Purpose

ds The purpose of this procedure is to secure, at
the lowest possible level, an eguitable solution
to the problems which méy arise affecting the
terms and conditions of this Agreement. The
parties agree that this procedure will be kept as
informal as may be &ppropriate.

2. Nothing herein contained shall be construed =zas
limiting the right. of any employee having a
grievance to dilscuss the matter informally with
any appropriate member of the department's
supervisory staff and naving the grievance

adjusted without the intervention of the Union.

B Definition
The Term “"Grievance" as used herein means any
—-— o~ 3 e ——
5 = - o — n O:—
controversy &arlsing over the interpretatlio
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adherence to the terms and conditions o©f this
Agreement and may be raised by an individual, the

Union or the Township.

Steps of the Grievance Procedure

The following constitutes the sole and exclusive
method for resolving grievances between the parties
covered by this Agreement and shall be followed in its

entirety unless any step is waived by mutual consent:

Step One

a. An aggrieved employee shall institute

ction under the provisions hereof within

ten (10) working days of the occurrence ol
the grievance and an earnest effort shall be

made to settle the differences between the
aggrieved emplovee and his immediate

supervisor for the purpcse of resoclving the

matter l1nformally Failure to act within
said ten (10) working days shall be deemed
to constitute an abanconment oz the

D. The Supervisor shall render a decision within

. ! AL W : etk
ten (10) working days followlng the recelpt
=% = . J ™o 41 >
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Step Two
a. In the event a satisfactory settlement has not

been reached, a writteh complaint signed by the
employee shall be filed with the department head
(or his representative) within ten (10) working
days following the determination by the
Supervisor.

The department head, or his representative, shall
render a decision 1n writinc within <ten (10)
working days from the receipt of the complaint.

Three

o’

In the event the grievance has not been resolved
at Step Two, then within ten (10) working days
following the determination of the department
head, the matter may be submitted to the Township
Council.
The Township Council shall review the

matter and make & determination within the

(10) working days from the receipt of the

In the event the grievance has not been resolved
10)  ‘working

through Step Three, then wilthin ten (1

he determination of the Townsnip
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Council the matter may be submitted to the DPublic
Employment Relations Commission for Arbitration.
An Arbitrator shall r= selected pursuant to the
Rules of the P.E.R.C.

However, no Arbitration hearing shall be
scheduled sooner than thirty (30) days after the
final decision of the Township Council. In the
event the aggrieved elects to pursue Civil
Service procedures, the Arbitration hearing shall
be cancelled and the matter withdrawn from

Arbitration.

The Arbitrator shall be bound by the provisions

of this Agreement and restricted to those facts

which were presented to him as being involved in
the grievance. The Arbitrator shall not have the

authority to add to, modify, detract from or

in any way the provisions of this Agreement

>

or any amendment or supplement <{hereto. The

Gecicion of the Arbitrator shall be ZIinel anc

4. The cost of the services of +he Arbitrator

<hall be borne egually between the TownshiD

and the Union anv other expenses inclucing
al - == - . akdY
but not limiteéd to the presentation of
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witnesses, shall be paid Dby the party
incurring same.

e. The Arbitrator shall set forth the £findings
of fact and reasons for making the Award
within thirty (30) days after conclusion of
Arbitration hearing, unless otherwise agreed
to by the parties.

Upon reguest of the Union, the Township shall

supply non-confidential information relating to

the specific grievance with regard to which such

information is requested.

D. Union Representation in Grievance Procedure

Lo

At the request of the aggrieved employee, the

Shop Stewards may participate 1in the grievance
procedqure at Step One.

The Business agent of the Union or his designee

may ©participate in the grievance procegure at

Step Two.

The Business Agent or his designee and +the Shop
Steward of +the Union may participate in the
grievance procedure at Step Three.
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ICLE 4 SENIORITY

Seniority, which is defined as continuous employment
with the Township from date of last hire, will be
given due consideration by the Township in accordance
with the Ccivil Service Regulations.

The employee with the greater seniority shall have the
first option for any higher rated job or wuse of any
eguipment, provided the said employee is gqualified to
handle the job or eguipment.

K1l job openings shall be posted by the Township on
the employee's Dbulletin board. Any employee wishing
to bid on the position shall do so by notifying the
Director of Public Works in writing.

Once each vear, during the month of January, the
Township shall compile and submit to the Union in
writing, anéd then peost, & senlorityv list or lists from
the regular payroll records. Any emplovee hired after
said posting shall have their name added to the list

in order of date of hire, and <the Union sheall be

-10-



ARTICLE 5 UNION REPRESENTATIVES

Accredited representatives of the

Township facilities or premises at

the

purpose of

in the adjustment of grievances. When

to have 1its

or premises, it will request such

appropriate Township

will not be unreasonably withheld,

be no interference with

[ S

There shall be no Union business

held on Township time or property.

HOURS AND OVERTIME

' ARTICLE 6

A. The normzl working week

hours per week, and for

Mzintenance Workers/Groundskeepers

week shall consist of thirty five

£ of 2ight
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p.m. with

£or Recreation anc

<he

bome

_ll.-

havem

Union

reasonable

the

permission

representative ¢nd

provided

transacted

shall consist

Recreation

(3

workday

may enter the

hours for

observing working conditions or assisting

Union decides

representative enter the Township facilities

from the
such permission

there should

the normal duties of employees.

nor meetings

of forty (40)

and Parks

the normal working

5) hours per week.

(8) hours per day



seven (7) hours per day from 8:30 a.m. to 4:30 p.m.
with one (1) hour unpaid lunch.

C. All work performed by all employees, except Recreation
and Parks Maintenance Workers/Groundskeepers, in
excess of eight (8) hours per day and/or forty (40)
hours per week shall be paid at the rate of time and
cne half (1 1/2). All work performed by Recreation
and Parks Maintenance Workers/Groundskeepers 1n excess
of seven (7) hours per day and/or thirty-five (35)
hours per week shall be paid at the rate »f time and
one half (1 1/2).

D. When the Township closes for an emergency, the
employees that are reguested to stay, shall receive
time and one half for all hours worked Ifor the balance

of the day.

E. Overtime shall be distributed as ecuitably as possible.
The Company must give reasonable notice of overtime
for eacl day. One and one half (1 1/2) hours notice

or by 2:00 o.m. each day.

3 < = ] T a1 hall
The overtime provisions oI <cThis clause Sha-o- apply

&3]

anlv —o permanent full-time emplovees.
b B | _'Iv\l

7 j =4 1 3 & 0 1 DAY
6. ©=mplovees shall Dbe entitled to call 3in DP&%

“pllowing ratzes;

-12~-
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pay at the applicable rate.

25 For Saturday: two and one half
at time and one half.

B For Sunday: Two and one half (2 1/2)

at double time.

H. Trash truck employees are reguired to: 1in
up, check o0il, check tires and check lights;
trucks are to be cleaned out.

. Overtime 'pay shall be paid bi-weekly as earned.

HOLIDAY AND FUNERAL LEAVE

A. The fcllowing holidays shall pbe recognized or

observed by the Township for the following

holidays:

1. New Year's Day

25 Linceoln's Birthday

R washington's Birthday

4. Good Friday

e Memorizl Day

€. Independence Day

2 Laber Day

8. Columbus Day

8. Veteran's Dzay

10. General Election Day

11. Thanksgiving Day

12, L Christmas bay '

12. Employee's Birthczy e
14. Mzrtin Luther King's 31Irtlday
15. The Day After Thanksgiving

_13_

= For regular recall two and one half (2 1/2)

hours

(2 1/2)hours pay

hours pay

a.m. - gas

in p.m. -

the day

listed



All employees who may be scheduled to work on the
recognized holidays noted in this Article shall Dbe
paid at the rate of two and one half (2 1/2) times for
all hours worked with a guarantee of eight (8) hours.
The intent of this Article is that on those occasions
when the employees work on a recognized hecliday, they
be paid their regular rate of pay for the holiday and
two and one half (2 1/2) times their regular pay for a
minimum of eight (8) hours.

In addition to the time periods listed above and
exclusive of the time periods which may be wused under
the sick-leave provision as hereafter stated in
Article X, an emplovee shall be entitled to three (3)
days off with pay for the purpose of attending the
funeral of & family member. The following 1s a 1list

of <those persons who cualify within the term '"family

member' :
1. Mother
Z. Father
3. Spouse
4, Crhildren
5. Grandparents
€. Sister
7. Brother
£ . Erep-Children
8. Fzather-in-Law
10. Mother-in-Law

_-14_
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“Pamily Member" shall also include any relative of the
employee that has been residing in the employee's
household.

An employee shall be paid for such days off as any of
such three days occur during the employee's regularly
scheduled work week and he would have had work

opportunity during such day. If the (3) days or any

of them occur while the employee 1is otherwise
compensated, such as for a paid holiday, paid
vacation, or while unable to work because of illness
or injury, the employee shall not be paid for such day
or days. Under no circumstances shall the provision
of this section result in an increase in an employee's
normal earnings.

BEach employee shall be entitled to six (6) personal
davs per vear. Any personal days occurring in any

cazlendar vea after which are unused by an employee

H

alendar year may Dbe used within the

5,
‘_l
!
)
!J
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(m
B
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ct
0

fecllowing calendar vear, but it shell not be
accumulated thereafter.

The emplovees must Submit thelr reguescts within
holiday To the

N IR W " e
seventy two (72) hours oI the persona-

Township.

-15-



Personal Holidays will be given on a first-come basis.

Each employee shall have a vested right to any unused
personal leave which he had earned pricr to December
31, 1%81. The employee shall be permitted to either
use that vacation leave or carry 1t over at his
discretion. Any vacation leave taken by an employee
subseguent to January 1, 1982 =shall be assessed
against a personal vacation leave he 1s entitled to

take in that calendar year.

ARTICLE 8 VACATION LEAVE

Annual vacation leave with pay shall be earned at the
rate of one (1) working day of vacation for each month

of service during the remainder of th

m

calendar year
following the date of appointment; thirteen (13)

working days vacation thereafter for every yvear and up

to five (5) vears of service;  sixteen (16) working
éavs vaceszion after the completion of five (5) vears
of service znd up to ten (10) vyears of service; and
swentv (20) working days vacation after the completion
= - £ —r e - —~ N — -C{-“~ee“ (‘!5)
of ten (10) vears of service and up <O Iilteen iR
vears of service; anéd twenty five (23) working days

ceen (13) vears of service anad

_16_



up. Permanent part-time employees shall receive
vacation credit allowance on a proportiocnate basis.
Vacation leave must be taken during the current
calendar year at such time as permitted or directed by
the appointing authority unless the appointing
authority determines thét it cannot be taken because
of the pressure of werk. Any vacatlion leave occurring
in any calendar year which is unused by an employee
within that calendar vyear must be used within the
following calendar year or it shall be 1lost to the
employee.

Each employee shall have a vested right to any unused
vacation leave which he had earned prior to December
31, 1981. The emplovee shall be permitted <to either
use that vacation 1leave or carry it over at his

discretion. Any vacation leave taken by an employee

subseqguent to odanuary  2u.-+28982 . shall be assessed
against a vacation leave he is entitled to take in

that calendar yvear.
(e.g. - an employee has accumulated ZIifty unusec

vacation days which accrued to him prior to December

31 1981 Under the 18&2 contract, said employee 1S
R -~ . i
entitled to twenty vacatiold days. Said emplovyee takes
| S - [ “ Y
] 3 i ¢l Che ear of
+wentv-iive vacaticn Qays in <he calencer Y

_17_



1882. The first twenty days will be assessed against
his 1982 vacation leave and the other five days will

1 be subtracted from his previously vested “ifty
vacation days.)

C. All employees will submit vacations schedules for the
upcoming year by December 15th of each vyear. The
Township will notify employees within one (1) month of
thelr requested vacation whether or not the vacation
is approved or denied. No more thin two (2) Mechanies
shall be on vacation at the same time. Employees may
switch +their scheduled vacations with other emplovees,
with the approval of the Township. Vacation schedules
are to be prepared by the Director.

ARTICLE S HCOSPITALIZATION AND INSURANCE

= RETIREMENT

A. The Township shall continue to provide the below

listed coverage for all permanent or provisional

th

O

emplovees who. have been on the payroll r two (2)

celendar

H
=

[
-

months, at the beginning of the third
month of employment.

The Township shall provide each emplovee WILD a

—_
=
>

$10,000.00 Life Insurance poclicy on their liZe.

_18.-
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The Township shall provide a 3€5 day comprehensive
health care plan, with diagnostic, Major Medical, and

a dental plan.

e

}

The Township shall provide a Prescription Plan for the
employee and his family whereby the emplovee pays
$1.00 for each prescription and prescription refill.
The Township 5shall continue to pay the full costs of
the foregoing program listed 1n Paragraphs A,B,C, and
D of Article IX for the term of thic Agreement.

The Township shall provide a dentzl plan with zero (0)
dollar deductible with 100% paypack for prevenzive

maintenance and diagnostic and £&5% payback for

85% payback for endodontics and periodontics, B3%
pavback for prosthodontics (fixed and removable), and
50% pavback for crthodontics, to & maximum of
$1,200.00 per case The maximum amount pavable Icor
denteal services ey anyv calencar vear snhall Dbe

The Towneship shall maiptalin 'z - one hundreac (£200.00)
dollzy “medicel —fund - for eacth emplovee, per vear, Ior
+he purpose of paying uncovered mediczel expenses, OD
X1  health Ansurance Tor emplovees wno have one oI

_19_
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more dependents, the medical fund will be increased an
additional one hundred ($£100.00) dollars.

The Township shall provide a self-insured vision care
plan for employees and family in accordance with the
terms of the VISION SERVICE PLAN. Benefits are

available and payable only once every 24 months.

Vision analysis $ 45.00

Single vision lenses 35. 00

Bifocal lenses 50.00

Multifocal lenses €5.00

Contact lenses 75.00

Frames 50.00
RETIREMENT

l. TFor anv emplovee retiring at age sixty two (62)
with twenty (20) vears of continuous service,
said emplovee shall be covered by a 365 day
comprehensive health care plan with diagnestic
for himself and his spouse only, to be paid for by
the Township until that emplovee reaches the age of

sixtv-Zfive (63) a2t which point the emplovee shall

Prescription Plan for himseli onlv to de paid
for by the Townshlp until that emplovse reaches

the age of sixty-five (63) at which point the
employee shall become eligible for medicare
benefits.

-20-



.Jd 23 iz

oo A Puma

ARTICLE 10 SICK LEAVE
A. Service Credit for Sick Leave

1 All permanent employees, full-time temporary or

full-time provisional emplovees shall

be

entitled to sick leave with pay based on their

aggregate years of service.

2. Sick leave may be utilized by employees

when

they are unable to perform their work by reason

of personazl illness, accident or exposure

to

contagious disease. Sick leave may alsc be used

for short periods because of death in

tne

employvee's family members as defined in Article

VII paragraph C. or for the attendance of the

employee upon a family member of the employee as

defined in Article VII, paragraph ¢C, who 1s
seriously ill.
amount of Sick Leave

Is The minimum sick leave with pay shall accrue tTo

any full-time employee oOnN the Dasis of one

working Gay Dper month during the remazinder o=

-he first calendar year of employment afzex

initial appointment and fifteen (15) working

year thereafter:.

_21_
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C.

Part-time permanent employees shall be entitled
to sick leave as established by regulation.

Any amount of sick leave allowance not used in
any calendar vear shall accumulate to the

employee's credit, from year to year, to be used

2.

if and when needed for such purpose.
Reporting cof Absence on Sick Leave
1.

If an employee 1s absent for reasons that
entitle him to sick leave, his  supervisor shall
be notified promptly as of the employee's usual

reporting time, except in those work situations

where notice must be made prior to the

emplovee's starting time.

a. Failure to so notify his supervisor may be
czuse o¢f denial of the use of sick leave
for that absence anéd constitute cause for

c.sciplinary action.

b. Zhsence without notice for five (5)

consecutive davs shall constitute a

An emolovee who shall be absent cC» sick leave

sy Zive (5) oxr more consecutive working d4days
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shall be regquired te submit acceptable medical

evidence substantiating the illness.

a. An employee who has been absent on sick
leave for periods totaling ten (10) days in
one calendar Yyear consisting of periods of
less than £five (5) days, shall submit
acceptable medical evidence for any
additional sick leave in that year unless
such illness 1is of a chronic or recurring
nature .-equiring recurring absences of one

day or less in which case only one
certificate shall be necessary for a pericd
of six (6) months.

D The appointing authority may regulre proof
of illness of an employee on sick leave,
whenever such reguirement appears

reasonable. Abuse of sick 1leave shzll be

Tn case cof leave of absence due 1o exposure to
contagious disease, a certificate from the
Department of Health shall be requirec.

In case of death in the immed.ate family,
reasconable procf shall be regulrecd

-23-



The Township may regquire an employee Wwho has
been absent Dbecause o0of personal illness, as a
condition of his retun to duty, be examined at
the expense of the Township, by a physician
designated by the Township. Such examination
shall establish whether the employee is capable
cf performing his normal duties and that his
return w1lll not Jeopardize the health of other

employees.

«(etirement Pay

LJ

Upon regular retirement, on a civil service
pension, an employee shall be entitled to
compensation for 100 per cent (100%) of unused

accumulated sick leave, up to & maximum of 180

days. This provision shall apply only- to
emplovees nirrec¢ prior to Januaryv 1, 1982.

ror all emplovees hired after January 1, 1982,
~hev snall be entitled upon regqular retirement,
on a c¢ivil service pension, to compensation_for
00 per cent (100%) of unused accumu
eave, Up o & maximum of 120 days.
Zach retiring emplovee shall notify the Township

Treasurer of his intention IO re-ire no .ater

..24_
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than December 1lst of the vyear preceding the

vear in which the employee will retire.

ARTICLE 11 WAGES

A. The following employees shall be paid in accordance

with the following step guide. heee . Dwi At N per oal 5%

increase in wages for each yvear cf the contract.

iS40 e EFFE . EFF.
/191 i 153793
p/hr DL, p/hr.
Sr. Mechanic/Diesel A EAs) 7 EER b6, 73
Mechanic 13.99 14.69 15. 42
Egquipment Operator Ui ¥2N B 13442
Equip. Op./Sweeper 11.34 : 0 | 1.2, 51
Sr. Maint. Repairer 11.68 ¥2E 2% 12.87
Maint. Repalirer Al 3B AeT) 06 12.55
Lzborer 10.84 13238 11.85
Mechanics Helper 12 240 13..02 13.67
|
11 : y e
BN * Truck Driver/CDL
ni
Vi * Rekreztion & Parks
g Maintenance Werker/Groundskeeper 7.88 8127 E.68
I novn
s
v
T
$%J * The parties agree To cdiscuss the above two (2) * items in the
" near future. i
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All new-hires will start at $1.00 per hour less than the
Laberer's rate. After each three (3) months the
employee will receive $.25¢ per hour until full year.
At the first anniversary the employee will receive the
full hourly rate of contract. There will be one
classification for Laborers with the exception of
new-hires. There will be one classification for Truck
Driver CDL License reguired after April 19882.

Employee upgraded from one classification to another
classification shall receive the top rate in that
classification. Employees working in a lower-rated job
shall not suffer any reduction in wages.

Emclioyees assigned to work in a higher rated job,
aczording to seniority and cualifications, shall receive

the higher rate of pavy for &all hours worked on the

:1l. employees working 1n the recycling »rogr shall
recsive  ne Laborer's rate. There shall be three
{3, emplovess or tne recvcling <Truck and <crasnh/garbage
—ruzk only during the regular curlb pick-up excluding all

otner operatcioneal public works services.

~-26 -



G. If any employee works trash truck he will receive an
additional $.25¢ per hour for that day, including
overtime. An employee shall be entitled to the
additional §.25¢ per hour if he works one (1) week on
the trash truck prior to any personal day, holiday or
vacation day.

ARTICLE 12 LONGEVITY

A. As of the date of execution of this Agreement longevity
shall be computed for employees in accordance with the
following formula based upon vears of uninterrupted
service with the Employer. There will also be a cap on
longevity based on $30,000.00 annual income.

Max. Cap
0 through 5 years - O
End of 5th - 10th vear - 2% of base salary = $600.00
End of 10th - 15th vear - 4% of base salary = 1200.00
End of 15th - 20th vear - 6% of base salary = 1800.00
End of 20th - 25th vear - 8% o0f base salary = 2400.00
End of 25th vear and bevonc: <18

~ 10% of base salary g = 3000.00
B. The following employees shall be red circled at their

percentage rate SsSpelled out anc that percentage shall

*When this emplovee reaches the end of the 20th vear,

he shall be computed each vear at 10%.



Empioyees will make arrangements To see the
Bookkeeping Department, on company <time, tc discuss
wages, bonds, etc. according to supervisor and in a

reascnable manner.
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ARTICLE 13 BULLETIN BOARD

One bulletin board shall be made available by the Township
at the following location: Road Department.

This bulletin board may be utilized by the Union for the
purpose of posting Union announcements and other
information o©of a non-controversial nature. The department
head or his representative may have removed from the
bulletin board any material which does not conform with

the ‘‘ntent and provisions of this Article.

ARTICLE 14 WORK RULES

A. The Township may adopt and DOSt or otherwise
disseminate such rules and regulations as it may

desire, provided that the same &are not contrary to

thd Agreement and further provided that the Union
shall have the right to grieve with reference to =the
same within ten (10} davs after the same are posted Or

disseminated and/or a copy sent to the Union.

3 Tmraffic Tickets - The Township will pay &all I1nes if
L . £
at fault, incurred while werking
>
e ok L L | -~y
C water Coolers sShall be On alluErucKEs
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ARTICLE 15 NO STRIKE PLEDGE

uJ

The Union covenants and agrees that during the term of
thlis Agreement neither the Union nor any person acting
in its behalf will cause, authorize or support,
neither will any of 1its members take part in any
strike (i.e. the concerted failure to report for duty,
or willful absence of any employee from his position,
or stoppage of work of abstinence In whole or in part,
Zrom the full, faithful and proper performance of the
employee's dutles of employment), work stoppage
slowdown, walkout oxr other Jjob action against the
Township. The Union agrées that such action would

-

constitute a materlial breach of this Agreement.

In the event of a strike, slowdown, walkocut or otnher
job action, It is covenanted and agreed <chat

parTicipation in any such activity by any Union member

Y

shall entitle the Township to invoke the following:

Such activity shall be deemed grounds Zfor terminazTion
of emplovment of such employee or emplovees, subject

however , to the application of the civil Service Law.
ad ) — - - —
~ne Union will actively discourage and will take

whatever affirmative steps &are necessary TO prevent Or
c I C-VvE L
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terminate any strike, work stoppage, slowdown, walkout

or other job action against the Township.

D. Nothing contained in this Agreement shall be construed
to limit or restrict the Township in its rights to
seek and obtain such judicial relief as it may be
entitled to have in law or in equity for injunction eor
damages or both in the event of such breach by the
Union or its members.

ARTICLE 16 NON-DISCRIMINATION

A. There shall be no discrimination by the Township or

(s3]

the Union against an employee on account of race,
color, creed, sex or national origin.
There shall be no discrimination, interference,

restraint, or coercion by the Township or any of its

Hh

representatives against any of the employees covered
under this Agreement because of their membership or
non-membership in the Union or because of any lawful

activities bv such emplovees on behalf oI the Union.

vt

The Union, e members and agents, shall not
discriminate against, interfere with, restrzin or

~lovees covered under this Agreement who

members of the Union ané shall not solicit

)
a3
—

1



membership 1in the Union or the payment of dues during

working hours.

ARTICLE 17 DEDUCTIONS FROM SALARY

Employees have the right to join, not Jjoin, maintain,
or cancel their membership in the Union at any time.
Neither the Employer nor the Union shall exert any
pressure upon, or discriminate acainst, any employee
to influence the employee to Jjoin or not join the
Union.

The Union 1s reguired to represent all employvees in
the bargaining unit fzirly and equzlly.

The Emplover shall deduct regular monthly dues from
the pay of any Union member covered by this Agreement
upon receipt of individual written authorization cards
executed by an employee and Dbearing his signature.
The Employer shall remit <to the Union all such

deductions prior to the end of the month Zrom which

i In accordance with the New jersey
Emplilover-Emplovee Relations il Sec.
34:132-5.4(2), the Employer agrees to deduct

= J 4 R =~ v o~ e s
£vom the salary of emplovees wino are not member
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of the Union an amount to equal 85 percent of
the regular membership dues, fees, and
assessments as a representation fee. For
present employees, such payments shall commence
on the thirtieth day following the effective
date of this agreement, or on ¢the date of
execution of this agreement, whichever 1is the
later; for new employees, the payment shall
start thirty days following the commencement of
employment. The Employer shall remit to the
Union all deducticens prior to the end of the
month for which such deductions are made.

Any employee who pays a representation fee in
lieuw of dues shall have the right to demand and
receive from <cthe Union z return of any part of
the fee which represents the employees'
additional pro-rata share oI the Union's

expenditures in and of activities or causes of

the partisan, political or ideological nature
onlv incidentally related to <the <terms and
condirtions of emplovment or applied toward the

cost of any benefits available oniy to Union

0.

members. The pro-rated share subject tO reZun

H

shall not reflect the costs oI Support ©
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lobbying activities designated to foster policy
goals in collective negotiations and contract
administration or to secure for the employves
represented advantages in wages, hours, or other
conditions of employment 1in addition to those
secured through collective bargaining with the
Employer.

An employee requesting a partial refund of the
representation fee shall notify the Union by
certificid or registered mail during the perioc
between September 1 and September 30 of each
year. Such notice shall specif the type of
expenditures to which the employee objects. The
approximate proportion of the representation fee
spent by the Union for such purposes shall be
determined annually after each :filscel vear of
+ne Union by the Union's Secretary/Treasurer.

Rebate o0Ff =z pro-rated portion of the emplovee's

e

epresentation fee correspendéing TO such

roportion shall <thereafter Dbe made €O each

't

Fly

jviduel who has timely £filea a notice o

Lol
ad

(88

)

O,

IJ.

bijecz

0O

sector is is dissatisfied witn the

Zf an ob3)
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proportional allocation that has been determined
on the grounds that 1t does not accurately
reflect the expenditure of the Union in the
defined area, the objector may appeal to the
Local Union Executive Board within thirty days
following receipt of the rebate. The Executive
Board must act on this appezl within thir<y (30)
days.

5. If an objector is dissatisfied with the Local
Union Executive Board's determination, the
objector may appeal to a panel appointed by the
Governor pursuant to Sec. 34:13A-4(3). In this

proceeding, the Union shall bear the burden of

proof in demonstrating the accuracy of its
computations.

ARTICLE 18 UNIFORMS

2. all mechanics shall have a complement of six (6) sets

11 mechanics

g

of uniforms paid for by the Township.

£

shall be entitled to the replacement o= ny worn-out

fu

= Sl eyl e £
uniform upen presentatlion To ~helr Department Head cf

! hat thei plement OI
the uniform to be replaced SO +hat tThelr comrl

six (6) uniforms chall remain >NTACT-
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All other employees shall be entitled to a complement
of six (6) sets cof uniforms paid for by the Township.
All employees shall be entitled to the replacement of
any worn-out uniform upon presentation to the
Department Head so that their complement cf six (6)
uniforms shall remain intact.

All employees shall be entitled to five (5) sets of T
Shirts per vear with the Township logo.

211 employees shall be entitled to a shoe allowance of
$75.00 per yvear. Upon presentation of a voucher and a
receipt £for the shoes to the Township Treasurer, they
shall be reimpbursed for the purchase of any work shoes
up to & limit of $75.00 per yvear. If the Township can
secure shoes at & cheaper rate by means of Dbulk
purchase, and the Unlon agrees, shoes shall be
supplied at the rate of two (2) shoss per man per Vear
up to a maximumn cf $75.00 per man.

211 emplovees shall receive adequate foul weather
clothing- and replacements upon presentment of wWOrn-out
foul wéathe: clothing.

wed to wear knee-length shortTs

-
Q

Emplovees will be 2all

in summer months ccording to supervisor's Judgment
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F. After the year 1982, Employees shall receive one (1)
winter jacket each year upon presentment of a worn-out
jacket.

G. The Union shall form a "Uniform Committee" to meet
with the Superintendent of Public Works and the
Township Manager. The Union Uniform Committee shall
make recommendations concerning the nature and costs
of the uniforms to be purchased by the Township. The
Township shall give the Union's recommendations any
possible consideration.

H. A first-aid kit shall be supplied and maintained by

the Township, in the garage and in each vehicle.

ARTICLE 18 SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of
such to any emplovee or group of employees is held 1invalid
by operation of law or by a Court or other tribunal of
competent jurisdiction, such provision shell be
inoperative but all other provisions shall not be affected

£ull force and effect.

thereby ané shall continue in



ARTICLE 20 FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete
and final understanding and settlement by the parties on
all bargainable issues which were or could have been the
subject of negotiations. During the term of this
agreement, neither party will be regquired to negotiate
with respect to any such matter, whether or not covered by
the agreement and whether or not within the knowledge or
contemplation of either or both of the parties at the time
they negotiated or signed thlis agreement.

Any benefits negotiated by other department above these,

shall apply to this Agreement.

ERTICLE 21 CREDIT UNION -

=T

The Emplover agrees to make payroll deductions for
Teamsters Local 676 Federeal Credit Union purposes i1f <the
emplovee nas provided +the Employer with a signed card so

authorizing. Such deductions will only be remitted to the

(&8
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ARTICLE 22 TERM AND RENEWAL

This Agreement shall be in full force and effect as of
January 1, 1991 and shall remain in effect to and
including December 31, 1993, without any reopening date.
This Agreement shall continue in full force and effect
from year to year thereafter, unless one party or the
other gives notice, in writing, at least ninety (90) days
prior to the expiration date of this Agreement of a desire

to change, modify or =erminate thls Agreement.

IN WITNESS WHEREOF, <the parties hereto have hereunto set

their hands and seals at the Township of Lower, New Jersey

this day of 18893 .
FOR THE TOWNSHIP OF LOWER FOR THE UNION
LOWER TOWNSHIP, NEW JERSEY TEAMSTERS LOCAL UNION €676

e AR

Vincent L. Buondonno,
£E£5 ~

President & Executive Officer

-30~
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TOWNSHIP OF LOWER UEIEE

. Uk

Incorporated 1798
2600 Bayshore Road S
Villas. New Jersey 08251
(609) 886-2005

ADDENDUM TO CONTRACT

Teamsters Local 676

The members of Teamsters Local 676 voted on May 19,
1992, to approve the following items:

ARTICLE 6 - HOURS & OVERTIME

Th.. work week for the Recreation and Parks Maintenance
Workers/Groundskeepers shall consist of forty (40) hours per
week, eight (8) hours per day, from 7:30 a.m. to 3:30 p.m.
with one half (1/2) hour paid lunch.

ARTICLE 11 - WAGES

Any employee employed prior to May 19, 1992 who obtains a
Commercial Drivers License, or has a valid permit, will
receive a $.10 per hour increase, whether they drive or not,
retroactive from the date the CDL was issued, or April 1,
1952. Present employees who receive a permit or license after
May 19, 1982 for a CDL will not receive the $.10 per hour
increase. New hires after May 19, 1982 will not receive the
$.10 per hour increase. .

Temporary laborers will receive $6.83 per hour in 1992,
and $7.%7 per Hour dn "LYg3.

IN WITNESS WHEREOF, the parties hereto have hereunto set
their hands and seals at the Township of Lower, New Jersey,
this 1 O* day of Sk ;s 1992,

N v

For the Township of Lower For Teamsters Locel 676

. L

obe&yt F. Cobnroy,
Mayor




