PREAMBLE

THIS ACRLEMENT entered Into this Zéyzzédazfof

s 47, 1977, by and between the VILLAGE OF RIDGEWQCD,

in the County of Bergen, New Jerscy, a Municipal Corporation

of the State of HNew Jersey, hercinafter called the "Village"

and the LIREMEN'S MUTUAL BENEVOLELT ASSOCIATION, LOCAL NO.

e

_____ 47, hereinafiter called the WIIDAY, represents the complete

and final understanding on all bargainable issues between

the Village and the TMEA and is designed to maintain and pro-
mote a harmonious relatioashin between the Village and such of
its employees who are within the provisions of this Agreement,
through collective negotiations, in order that more efficient

and progressive public sorvice ey be rendored.

LRTICLy X

RECOGNITYON Al ARTAS OF HUGOTIATION

RECOGNIT IO

g At i Rt

Scclion 1, The Village hoercby recognizes the FMBA
as the exclusive collective negotiations agent for all full-
£ime uniformed firemen coployed by the Village of Ridgewood,
bul excluding the tire inspector of combustibles, all fire
oificers, repairmen, clerical, craft and professional emplogees,
pelice, managerial executives and supervisors within the mean-
ing of the New Jersey Foployer-Foployee Relations Act and all

other employces of the cmployer.

AREAS OF NEGOTTATION T

Section 2. The Village,.through the Village Manager
and Council, and ihe FMDA horeby agree that the fHBA has the
right to negoliate s Lo rates of pay, hﬁurs of work, fringe
Lcnefits, wgrking conditions, procudurés for'udjustments of

gricevances.
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Scction 3. Nothing herein shall be construed to
deny or restrict the FMBA of its rights and responsibilities
under R.S. 40 and R.8. 11 or any other national, state, county

or local laws or ordinances.

ARTICLF 1T

HOURS OF WORK AND OVERTIME

Hours of Work

Section 1. The present hours for all employees who
perform fire fighting duties covered under this Agrecement will

be continucd for the life of this Agreement.

Overtime
Section 2. Firemen who work overtime that has bheen

approved in advance by the Director of Fire, or his desiqgnee,

due to illnesscs or other reasons which have placed the Fire

Department under auvthorized sltrength, shall receive straight

time pay for all such timc worked.

Section 3. PFiremen who work overtime as a continua-
tion of a tour of duty that has boeoen approved in advance by the
Director of Firc, or his designee, in emergency situations to
provide additional strength (above authorized strength) shali
receive time and one-half straight time pay for all such time
worked., As uscd in this paragraph the term "overtima" shall not
include that portion of any hour worked less than 15 minutes but
any portion of an overtime hour of 1% minutes to 60 minutes

worked shall be compensated by a minimum onc hour's overtime pay.

Section 4. Any fireman who shall be summoned to
report for duty after his regularly assigned tour of duty to

provide additional strength {above authorized strength) shall



receive bime and once-half the straight time rate for all such

time worked, wilh no less than a minimum of two such hours'

: pay .

Section 5. Any fireman who shall be placed on firm

call shall receive one-half of hisc normal reqular straight time

i rate of pay for the duration of time he shall be held on firm

call. Firm call is hereby definced as the time the off duty

"fireman is directly notified that he must be able to respond to

ran emcrgency or an emergency situation by order of the Director

'of Fire, or his designee.

.

Scction 6. Firemen who work overtime will be sched-

"uled from a revelving list and overtime shall be distributed

as equitably as possible.

Section 7. All firemen may be required by the

Village to work a reasonable amount of overtime.

Section 8. In the cvent the Pederal Fair Labor

@ standards Act becomes applicable during the term of this agreemont,

the parties hereto agree to reopen and renegotiate this contract

swith respeci to the schedules and heours of work contained herein

50 that regular time and overtime hercunder comply with said Act
but no such renegotiation shall result in any revision which
sha%l impose greater overtime payment obligations upon the
Village of Ridgewood because of the impact of the Federal Fair

Labor Standards Act Lhan as currently contemplated during the

- term of this agrecement.




shall receive {welve

ARTICLE XTI

HOLIDAYS AND VACATION

HOLTDAYS

Section 1.

Scction 2.

i. MNew Ycar's Day

2. Dincoln's Blrthday

3. Washington's Birthday
4. Good Priday

5. Laster Sunday

6. Memorial bay

VACATTONS

Section 3.

with the following schedule:

Less than one {1) year's
- service

Upon completion of one (1)
year up fle and including the
fifth (5) year

Upon completion of five (5)
years up to and including
comploetion of icn (L0) years

Upon complction of ten (10}
years up to and including
completion of itwenty (20)
yoars

After completion of twenty
(2Q) ycars :

Fach cmployce of the Fim Fighting Force
(L2) holidays per year,
For the purpose of this Article, the

following days shall be considered as legal holidays:

7. Independence Day
8. Labor Day

Y. Columbus Day
30. Vetcran's bay
11. ‘Thankcgliving Day
12. Christmas Day

All employees covered under this Agree-

ment shall be entitled to a vacation annually in accordance

One (1) 24 hour tour 1
fior cach

Two (2} months of

servioe

Six (6) 24 hour tours
of duty

Seven (7) 24 hour
tours of duty

Eight (8) 24 hour tours
of duty

-

Eight (§) 24 hour tours

of duty and a cash pay-
ment equal to 3/365th

of annual salary. From.
and after January 1, 1975,
the birector, if requected,
may, in his sole discretion,
grant an additional 24 hour
tour of duty in lieu .of

the cash payment aforesaid.

Vacations will boe scheduled in occordance with the rules

——

and rogulations established by the Director of Fire.




Scction 4. _

A. Vacation periods shall run consecutively from

on or aboub the second week in l'ebruary until on or about January

3rd of the following yecar, provided, howevery that all vacation
choiceg within, said périnds shall be subject to thp approval

of {he Direcctor.

B. Vacation c¢heices

shall be based on senjiority

L

within cach platoon except that those supervisors wvho

to January 4, 1974, precedence in vacalion cholces by

had, prio.

reason of R

thelr supcervisory status chall continue to have
until they leave the deparitment notwilhstarding
Seniority shall be based on the nunboer of yoars

Eand
e}

depariment since the most recent date of hire.

C. Members of the Yire Department on their first

such precedence
seniorily status.

on the fire

pick of wvacation may have the option of picking their vacation
in the following manuer:
1. Toke entire pelod (6 tours).
2. Split ihe period (3 tours cach) "
with any olhoer member of the .
platoon, cacluwiing Caplain,
3. Splil the perlod wilh any other

open vacalion poeriod.
D.

second round of picks and muay bo laken

perioed,
ARTICTE 1V
SALARY
Scction 1. The salary ranges {ox
1977 chall be as follows:
Pirst year $13,752.00
LSerond year S14,476.00
Thiirel Yoar S15H,1099.00
Pourih Yoear $15,922.00
Secltion 2.0 The dlobthing allowonce for
SP200.00 tar the yoar 1927,

The oxtra vacation days 1o be picked on the

during any open vacation

-

firemen for the year

Ffiremen will Lo
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LONGEVITY
Section . TFiremen shall receive Longevity pay
at two (2) percent every four (4) years to a maximum of ten

(10) perecent afler twenty (20) ycars of service.

CARTICLE V
. LEAVE OF ABGLENCL

Scction 1. Any employee may, with the approval
of the Dircctor he granted special leave with pay for any
day on which he is able to sccure another employce to work
in his place in accordance with 4A of the Official hAction
Guide. '
DEATH LEAVE

Section 2. 211 employees covered by this Agrecment
shall be granted up to a maximum of threc (3} days lcave
of absence with pay which shall be charged against the employece's
accrued sick leave in the evoent of death in the immediate
family of such employece. The immediate family is defined
for purposcs of this Article to bhe spousce, children, mother,
father, brother, sister, mother-in-law, father-in-law, or
other person living as a permanent member of tﬁe employce's
houscheld., This special Jeave ol abscence schall commence
immediately following ithe death of such person and is for
the sole purpose of arranging and attending the funeral scervices,
For purposcs of calculating unused sick time, funeral leave -

will be charged against accrued sick leave.




' | " ARTICLE VI
" GRIEVANCE_PROCEDURES
Secction 1. The term "grievance" as used herein
means any coﬁtroversy arising over the interpretation, application
or alleged violation of the terms and conditions of tﬂis
Agreomeht and may be raised by individual, the FMBA or the i .

Village. : ' }\t‘
1

Section 2. The aggricved shall institute action
under the preovisions hereof within ten {10) calendar days

after the. cvent giving rise to the grievance has occurred.

Failurce té act within the ten (10)‘Calcndar days shall he
deemed to constitue an abandonment of the grievance. -
PEOCEDUPE /
The purpose of this procedure is to scecure, at
the lowest possible level, an cquitable solution to the problens
which may arise affecting the terms and gonditions of this
Agreement. The partics agree that this procedure will be
Xept as informal aos may be appropriate. Nothing herein contained
shall be construed "as limiting the-right of any employce
having a gricvance 1o discuss the matter informally with
an aﬁproPriato member of the Departmental Supervisory Staff
and having the grievance adjusted without the intervention
of the FMDA. ”
Section 3. 211 gricvances shall be handled in

accordance with ihe following procedarco:

Step 1. 5An 5ppnal aud/or_grievancé to be resolved
al appropriate level where initial_grinvancé was started
and only thon to proceed up 1o higher levels in accordance

with the normal steps in the chain of conmand.
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Step 2. The Fire Director's decision shall be
made within ten (10) days from receipt of the written appeal.
Said decision to be in writing and must be submitted to the

fireman, the Village Manager and President of FMBA,

Step 3. Appecal from the decision of the Director
shall be permitied to the Village Manager. Said appeal to
be in writing within five (5) days of the Director's decision,
a copy of same to be submitted to Fire Director and President

of FMBA.

Step 4. Decision by the Village Manager must be
made within ten (10) days from the receipt of the appeal. Said
decision to be in writing and mnust be submitted to the fireman

involved, the Firec Dircector and the President of the FMBA.

Step 5., {(a) In the event the grievance has not
been resolved at Step Four the Association may within ten
{10) working days reoquest arbitration. The arbitrator shall
be chosen in accordance with the Rules of the New Jersey

State Roard of Mediation.

(b} However no arbitration hecaring shall

' be scheduled sooner than thirty (30) calendar days after the

! filed decision by the Village Manayer. If the aygrieved

celects to pursue Civil Service Procedures, the arbitration

hearing shall be cancclled and the matter withdrawn {rom

arbitration and the Associationxshall pay whatever costs

may have been incurred in processing the case to arbitration,
{¢) The arbitrator shall be bound by the

provisions of this Agreement and restricicd to the application

of the facits presentoed to him involved in the grievance, The

“arbilrator shall not have the authority to add to, modlify,

Cdntract from or alber Lo any way the provisions of this Adgrecment

o1 any amendment. o supplemont Lthierebo,

ot - o o & i m i h — e e -
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(3} The cost of the services of the
arbitrator shall be borne egually between the Village and the
Association. An aggrieved employee shall suffer no loss in pay

as a result of time spent appearing on his own behalf in an

_arbitration procceding. Any other expense incurred, including

" but not limited to the presentation ©f wilnesses, shall be

'Epaid by Lhe party incurring samc.

(e) The arbitrator shall set forth his

findings of facts and reasons tor making the award within

thirty (30) calendar days after conclusion of the arbitration

hearing unless agrced {o otherwise by the parties. The

“award of the arbitrator shall be final and binding on the

partics.

Section 4. The time limits specified in the

preceding section of this Article may be extended by mutual

agreement of the parties.

ARTICLL; VII

INTERRUPTION OF WORK

Section 1. A. The FMBA caovenants and agrces that
during the term of this Agrecment neither the FMBA noy any
person acting in its behalf will cause, authorize, or support,
nor will any of its members take part in, any strike (i.e.,
the concerted failure to report for duty, or williul ahscnce
of a fireman from his positicon, or stoppage of work or absiinence

in whole or in part, from the full, Taithful and proper perfor-

~mance of the fircman's duties of cmployment), work stoppage,

" slowdown, walk-out or olher job action against the Village.

The FMBA agreces that such action would constitute a material

i breach of this Agreement.



'B. In the cvent of a strike, slowdown,
walk-out or job action it is covenanted and agreed that participatiagn
in any such actiﬁity by the FMBA member shall entitle the
village to invoke any or all of the following alternatives:

1. Withdrawal of FMRA chanition.
2. Withdrawval of ducs deduction
privileges (if previously granted).
3. Termination of employment of
such employec or oﬁploycos.

C. Nothing contained in this Agreement
éhall ba Eonstruod to limit or ros%ricL the Village in its
right to seck #nd obtain such judicial relief as it may be
entitled to have in law or in cguily for injunction or damages
or both in the event of svech breach by the PMBA or its moembers.,

D, Nothing conlained in this Agreement
shall be consirued Lo limit or restrict the IMBA in its right
to seck and obtailn such judicial relicf as it may be entitled
to have in lav or in equity for injunction or damages or both

in the event of such breach by the Village or its oificials.

“MRPICLE VIIL
" MAMACFEMETY RIGHTS

Section 1. A. The Village, hereby retains and reserves unto
itself, without limitation, all pouers, riqh£s, authorily,
dutics and responsibilities conferred upon and vested in it
prior‘to the signing of this 5§Tcemnnt Ly fhe Laws and Constitu-
tion of the Stﬁfe of New Jersey and the United States, including,
but without Jimiting the generality of the foregoing, the

following rights:

-10 .-




1. fThe executive management and administration
control of the Village Government and its propertles and

facilitics, and the activities of these employees;
v
2. To hire all employecs and subject to the pro-

visions of law, to determine their qualifications and conditions

{or continucd employment, or assignment and to promote and trans-

for employees; kS
' t
. : . i
disciplinary action for good and juct cause according to law. A

3. To suspend, demote, discharge or take othef\

B. The execrcise of the foreqgoing powers, rights,
authority, dutics or responsibilities of the Village, thec adop-
tion of policies, rules, requlations and practices and further- |
ance theréof, and the use of judgment and discretion therewith

shall be limited only by the specific and express terms of thil'

3

Agreement and then only to the oextont such specific and expres

2w

.

terms thereof are in conformance with the Constitution and laws
of New Jersey and of the United Slates.

C. HNothing contained herein shall be construed to v
deny or resirict {he Village of iils righty, respongsibilities
and authority under R.5. 40 and R.5. 11 or any othoer national,

state, county or local laws or ordinances.

ARTICLE IX

ASSOMIATION BUSINESS

A. One representative of the F.M.B.A. shall be granted
leave from dubty without loss of pay to atlend no more than eleven
(11) monthly mectings of the State F.JM.B.A. provided that foriy-
eight (48) hours prior notice has been given the Dircctor of the
Firc “epartment and provided further that the granting of such

lcave shall not interfore with {he operation of the Departmont.

11




Sald representative shall be cither the Slate Delegate, the
Alternate Delegate or the president of the FHMBA, but no more
than one such representative shall be granted leave from duty
without’loss of pay.

B. Meetings of representatives of the Village and
representatives of the IMBA for the purpose of Agrcement nego-
tiations or gricvances handling shall be scheduled at a mutually
convenient time, The FMBA representation on such committees
shall consist of no more than three (3) men plus the President.
In the even{ negotiations sessions or grievance c?nferences are
schedutled when a committee member or members are scheduled to be
on duty, such member or membors shall suffer no loss of regular
straight time pay provided that sald wembers éivc forty-eight

(48) hours notice Lo the Director of Fire.

ARTICLE X

DEDUCTLICHS FROM SALARY
A Tﬁe Village agrecs to deduct from the salaries

of its employces subjeclt to lhis Agrcement dues for the Associa-
tion. Such~deduction5 shall boe made in compliance with Chapter
310, Public Laws of 1967, H.J.S5.A. (BR.S.) 53:14-15.9¢ as arend—
ed. Snid monies together with records of any corrections shall
be transmitled to the Association office by the fiftcenth (15th)
of cach month followiﬂg the monthly pay period in which deduc-

tions were madc. . )

- 12 -




'B. If during the life of this Agrecement there

shall be any change in the rate of membership dues, the Associatic

shall furnish to the Village written notice prior to the
effective date of such change and shall furnish to the village
either new authorizations from its mombers showing the authorized
deduction for cach employec or an official notification on
the letterhead of the Association and signed by the President
and Secretary of the Association advising of such changed
deduction.'

| C. The hssociation will provide the necessary
"Check-off authorization"” form and the Association will secure
the signalures of its'mombers on the forms and deliver the
signed fofms te the Director of Finance. The Asscociaticn
shall indempify, defend and save the Village harmless against
any and all claeimz, demands, suits or other forms of liahility
that shall arise oubt of or by reanon of action taken by the
Village in reliance upon salary deductions authorization
cards submitted by the Association to the Village or in reliance
upon the official-notification on the letterhead of the Associe-
tion and signed by the President and Secrelary of the Rscocsdation

advising of such changed decduction.

| ARTICLE X1

" HEALLH AND WETFARE
Section 1. The cmployer agreos Lo provide at its

expense the New Jersey Hospiial Plon Coverage for all members

o

-

cf the Fire Depariment and their dependents. This coverage

shall include Medical, Surgical, Rider J and Major Mcdical

-13-
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| or the equivalent coverage. The Village reserves the right
| to change insurance carriers during the lifetime of this
Agreement so long as subslantially similar benefits are

provided by the new carrier.

Scction 2. The Village shall maintain in full
force and cffect Workmen'®s Compansation Insurance for all

y firemen.

i Section 3. The Village shall provide adeguatce
“automobile insurance for all employees while driving vehicles
of the Fire Department and chall keep same in cffect at all

times.

BULLETIN BOARDS

| Section 1, The Villagce shall permit the I'MBA fo

F use a bulletin board in each Firchouse for the pesting of
:inbticcs concerning FMBA business and activitics. The FMBA
shall furnish a copy of all such material to the Fire Director,
or his designee. In the event said wmaterial is deemed contro-
versial, the Fire Dircctor, or his deslgnee, may order it to

be removed from the bulletin bheards.

I ARTICLL XTTL

I ACTING OVFPICERS

|1
I} A. Whencever anvy fireman lg roquired to serve in a

position normally held by higher rank for a full tour of duty,

l.

l

h he shall receive the starting rate of pay of Lhat rank for such
o

i L . -
Il tour of duty plus such additional hours Lhat are consecutive.

=14
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ARTICLL XTIV

e e e bt rrer.

RADIO ALARH SYSTEH

‘A. The Village shall maintain a Type A fire alarm
system according to the First Protection Handbook publiched by
the National Fire Protection Assoclation (13th Edition, 19€9,
Section 14, Chapter 1) and a radio‘alnrting receivér in the
home of as many firemen covered by this Agreement as it deems
necessary.  The Village shall be responsible for the maintenance
of such equipment. However, each fircman shall fake all reason-
able steps to insure that eguipment is kept in proper working
order and not wishandled or damaged. Each fireman shall keep
the alarm system turned on and shall respond to ¢alls in accord-

ance with cstablished or to be established procedures.

ARTTCLE XV

4

HISCELLAIEDUS

Sectién 1. Wearing of Uniform

The dress uniform shall be worn to and from the fire-
house for dally work during the period of October 1 through
April 1. Firemenishall be allowed to wear the presently existing
work uniform in gpod condition to and from the {irchouse for daily
work during the months of ppri) through Scptember. Until suech time
as the Director of ihé Bepartmend of Fire shall deem it necessary
1o reguire all p,rbonnel to owitch to the 3/4 tybe jacket, firo-
men shall be porgitted 1o wear the proesent overcoat, a 3/4 type
or any other typé mutually agreed upon by the Dircctor and a
committee of the FMBA. ’

Section 2. FHMBA DANCE

Ae  On the evening of the Annual Fice Department dancey
the Director may assign botuoﬁn four and six firemen to report
to duty fo provide additicenal strength depénding on lhe lecation o
the annual functlon and the probability of bad ueather conditions

cxinling,,

—



"B, fThose men assigned purcuant to paragraph 2A shall
be assigned for.a poeriod coincident wilh the scheduled hours of
{he function and will be paid {for sald hours at one and onc-half
{imes the slraight time rate. Hours of duty shall oﬁly be Qxf
tended in the event of a fire being in progress or an acute cmer-
gency oxists,

C. Those {fircemen who gy be essigned this additional

duly shall be ascigned as provided by Article TT hereof.

ARTICLE YVT

SUPARARTLITY ANUD SAVINGS

_Section 1. A. The Villoge and the FHMBA recognize
the app]iéability of Preaidential HEuecutive Orders on prices,
rents, wages and salarics.  The parties agree {o abide by the
provisions ol the oforementionod Presidential Dxeeutive Crders
and other applicable present or future Fyecutive Orders or

Legislation and thal in the event any or all the oanlary increases
g Y ¥

or olhcr cvcononic bhenefits for the term of {his agreement cannot
legally be made effective, such increasces shall bhe omitled or
proportionately adjusted according to law.

| B. If any provision of this Agreement
or any appliéatjon of this Agreanent to any cemployce or group af

cuploycees is held invalid by operation of 1aw or by a Court or

other Lribunal of competent jurisdiclion, such provision shall

be inoperative bul all olher provisions hall not be cffected
thereby and shall continue in {ull force and cffect for the -

torm of thin contract.

L IV




ARTICLE XVII
_FULLY BARGAINED PROVIGTONS
Section 1. A. This document constitutes the
- | sole and compldéte Agreement between the parties and embodies

all the terms and conditions governing the cmployment of
employees in the unit. The partiles acknowledge that they
have had the opportiunity to prescnt and discuss proposals
w On any subject which is (or may be) subject to collective
i bargyaining.
B. This agreemeni. shall not be
modified in whole or in part by the parties except by an
instrument in writing duly exccuted by both parties for

the year 1977

E ARITCLE XVIIT

TERMS OF AGRIEMENT
Section 1. A. This Agreement shall be in full
force and cifect as of January 1, 1977, and shall remain
in effect to and including Doccaber 31, 1977,
e

IN WITNESS WHEREQF, the parties have cauvsad thelr

I names to be signed this Lty davy of A Y . 1977,
f
,; n

/D)T} 15T : VITLAGE ()I“' Ripm"z;@m P

bglrﬁi ﬂqif_lg%? By:ﬁéyoxi C/idgL
f: | By //’7/,/]/// (fé”//f/

Vid9age® Manager

N

;. ALTEST: FIREMEN'S MUTUAL BENEVOLENT
ASSOCIATTION, LOCAT, No. 47
w{fv>f

SCCYLtaly

——

. ; o . E -2
»ﬁ{&??%#%;ﬁﬁf By: [\2. 6.7 (7 A1,
Pro:

¥ :
raesident

t
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