ADDENDUM
| TO THE
AGREEMENT BETWEEN THE
CITY OF ASBURY PARK
AND THE
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS,
LOCAL NO. 384, AFL-CIO-CLC
(1AFF)

1) All terms and conditions of the 1998-2001 Collective Bargaining
Agreement between the City of Asbury Park and the [AFF, Local 384, which expires
December 31, 2001, shall remain in effect through and including December 31, 2003,
with the exception of the following revisions.

2) ARTICLE XXIIi - SALARIES

A. SALARIES

2002 Effective January 1, 2002, the base salaries shall be
increased received by two and one-quarter percent (2.25%),
across the board.
Effective July 1, 2002, the base salaries shall be increased
by one and three-fourths percent (1.75%) across the board.

New Hires  Effective January 1, 2002, there shall be an Academy Step
of $29,530. A Firefighter shall remain at that step until
he/she has obtained the New Jersey Fireﬁgﬁter !
Certification and satisfactorily compieted the New Jersey
Department of Health EMS classes. The Firefighter shall be

adjusted to Step 1 the 1% of the month following completion



fee-10-2001  11:3%am From=MMC + T-115 P 001/G01  F-851

of these goals.
Effective January 1, 2003, the Academy step amount shall

be $30,711.
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Effective January 1, 2003, the base salaries shall be

|
|

increased by four percent (4%) across the board.
B. EMT/D
Effectiva January 1, 2002, firefighiers who possess an EMT/D
Certification shall receive Seven Hundred and Fifty Dollars
($750.00). Effeétive January 1, 2003, firefighters who possess an
EMT/D Certification shall receive Seven Hundred and Fifty Dollars

($750.00).

FOR THE CIiTY: FOR THE UNION:

Lo Weldon, City Manager Doug DeWysocki, President J
Date: Date:
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This Agreement, entered Into this day of .
2001, by and betﬁeen the CITY OF ASBURY PARX in the County of
Monmouth, a,MunicipalmCorporation of the Statce of.New_jersey%
hereinafter called the “City”, and LOCAL 384 OF THE INTERNATIONAL
ASSOCIATION OF FIRE FIGHTERS, AFL-CIO-CLC, hereinrafter referred
to as the “Union”, represents the complete and final

understanding on all bargainable issues between the City and the

Union.

=



ARTICLE T
GENERAL

The City of Asbury Park, hereinafter feferred to as the "City", and
Local 384 of the International Association of Fire Fightéfs,'AFL—CIO—CLC,
hereinafter referred to as the "Union", in ordef to increase general
efficiency in the Fire Department, té maintain the existing harmonious
relationship between the Fire Department and its employees and to promote
the morale, rights and well-being of the Fire Department, hereby agree

as follows:



ARTICLE IT

.PUBLIC EMPLOYEES

The Fire Department and individual members of the Union are to regard
themselves as public employees and are to be governed by‘the highest .ideals -
of honor and integrity in all their public and personal conduct in order

that they may merit the'respect and confidence of the general public.



APTICIE TIT

RECOGNITION

The City recognizes the Jnion for the purpcose of collective
negotiations as the exclusive representative of the individual
members of the Union, including all Firefighters/EMTs; Captains:
Fire Prevention Specialist UFDs; Fire Official UFDs, and Fire

Protection Subcode Official.



ARTICLE IV

UNION SECURITY -

A. DUES CHECE-QFF:

Upon written authorization by an employee and approval by the
Union President, the City agrees to deduct from the wages of each enploves
the sum specified by the Union Treasurer for dues, and deliver the szaid

U to the Union on & nonthly basis. In the event an employee does not have

1
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ny nonles due and owing to him, or if the-monies due and owing to him are
not large enough to satisfy the aséigﬁméht“EOf‘dhéé; ﬁo sumns of money shall
be deducted from the empldyee for that month. ~In such event, however, the
Union will collect the dues due and owing, if not deducted fron ménies due

and owing to the said Union member.

B. REPRESENTATION FEE:

1. If any employée does not become a member of tﬁe Union during
any membership year which is covered in wholé.or in part by this Agreement,
said employee will be required‘to pay a represéntation‘fee to the Union for
that membership year. The purpose of this fée will be to offset the
enplcyee’s per capita costrpﬁ SEFYi??S rende:eq py”?pg‘Un;on as majority
representative.

2. Prior to the beginning of each mémbership year, the anount
of sald representation fee shall bhe certified to the City by the Union,
which amount shall not exceed eighty—five {85%) perceﬁt of the regular

nenbership dues, fees and assessments charged by the Union to its own

menbers.



3. Once during each merpership year covered in whole or in par=:
by this 2Zgreewnent, the Union will submit to the City a list of those
enployees who have not become mambers of the Union for the then current
vear. The City will deduct the represantation fes in ezual installments,
zs ne2a2rly az possible from the paychech paid to ezch emploves on the
aforesald list during the remainder o©f the menmbership year in guestion.

4. The City shall remit the amount desducted to the Unicen
nonthly, together with the dues deducted pursﬁant To Section A, above.

5. These deductions shall commence thirty (30) days after the
beginning of employment in the unit or ten (10) davs after re-entry into
enployment in the unit.

6. The Union shall establish and maintein at all times a demanz
and return system as provided by N.J.S.A. 34:13A-5.5(c) and 5.6, and
membership in the Union shall be available to ali employees in the unit on
an equal basis at 511 times. In the event the Union fails to maintain su:zi
a system or if membership is not so available, the City shall immediately
cease making said. deductions.

7. The Union shall indemnify and hold the City harmless against
any and all claims, démands; suits and other forms of liability that shall
arise out of, or by reason of any action taken or not taken by the City for
the purpose of complying with any of the provisions of this article. The
Union shall intervene in, and defend, any administrative or Court litigation
concerning this provision. In any such litigation, the City shall have no
obligation to defend actions arising under this Article but, onée conpellel
to do so, the Union shall reimburse the City for all reasonable costs
incurred in defending or participating in such litigation.

-/



AﬁTICLE v

-PROBATION _PERIOD

211 new employees shall serve a probationary‘perioé of one (1) year
and shall have no seniority rights during this period, but shall be subject
to all other clauses of this Agreement and applicable Department of
Personnel Statutes, Rulés and Regulafions of thevState of New Jersey. &All
encloyess who have worked one (1) year shall be known as pernanent

enployees, and the probationary period shall be considered part of the

seniority tine.



ARTICLE VI

MANZCTMENT RICHTS

A, The City hereby retains and reserves unto itself, without
linitation, all powers, rights, authority, duties and reéponsibilities
confefred upon and vested in it prior to the signing of this Agreenment b
the Laws and Constitution of the State of New Jersey, and of the United
States, including, but without limiting the generality of the foregoing,
the following rights: |

1. The e#ecutive managemenf and administrati&e control of the
City Government and its pfoperties and facilities, and the activities of
its enmployees;

2. To hire all new emgloyess and, subiject to the provisions of
law, to determine their qualifications and conditions for continued
employment, or assignment, and to proﬁote and transfer employees;

3. To suspend, demote, discharge or take other disciplinary

action for good and just cause according to law.

B. Nothing contained herein shall be construed to deny or restrict

the City of its rights, responsibilities and authority under N.J.S.A. 402:

14-118, et geg., and N.J.S.A. 11la:2-1, et seg., or any other naticnail,

==

state, county or local laws or ordinance.



ARTICLE VIT

SENIORITY LIST

The Fire Department shall establish a seniority list and it

~z_1 be brought up-to-date on January 1% of each year and

n

immedlarely be posted thereafter on the Central Fire Station and
Sizstation beoards, for a period of not less tﬁan thirty (30)
davs, and a copy of same mailed to the Secre;ary Qf the Union.
Ar,. obsections to the Seniority List as posted shall be repoxted.
to the Chief cof the Department within ten (10) days or it shall

stand approved.



ARTICLE VIIT

HOURS OF DUTY AND TQURS OF DUTY

. Pursuant to N.J.S.aA. 4Cx:14-49, there is hereby established in
the Fire Department, the following schedule of actzual duty of the members
thereof  for an average forty-two (42) hours week in an eight (8) week
cycle, except as hereinafter provided.

B. The tours of duty of the uniformed members of the Fire
Department are hereby divided into four parts: Tour No. 1, Tour No. 2,
Touy No. 3, and Tour No. 4.

C. The personnel of the Fire Department, Fire Official UFD, Fire
Prevention Specialist UFD.and Fire Protection Subcode Official shall be
assigned by the Chief of the Fire Department, subject to the approval of
the City Manéger,'to the varicus tecurs of duty herein described.‘

D. Tours of duty shall be a day tour and a night tour. The day
tour shall be from 8:00a.m.‘to 6:00 p.m. The night tour of duty shall be
.from 6:00 p.m. to 8:00 a.m. of the following day.

E. The tours of duty in each eight (8} week cycle shall be as
follows:

TOURS OF DUTY

TOUR NO. 1 TOUR NO. 2 TOUR NO. 3 TOUR NO. 4

1%° Day Qft Duty Night Off Duty Day

2% Dav Qff Duty Off Duty Night Day

3*" Davy Day Off Duty Might Off Duty
47" Day Day Off Duty Off Duty Night

1¢
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ARTICLE IX
" QVERTIME

A in the event that a need for dvertime should occur in
tnhe Department pecause of vacatiohs,‘sickness or cher unforeseen
conditions, the officer in chafge shall cali the nékt'Firefighter
o the overtime list to work overtime. All overtime shall be
pald at one and one-half (1 %) times the basic rate of pay to any
member of the Union working iﬁ exéess of his/her scheduled tour
of ducy, if said Union members has not been on sick ieave
(excluding injury leave) dﬁring ﬁis/her particular cyéle of duty.
2 cycle shall consist of two (2) ten (105 hour days énd two (2)
fourteen {14) hour nights. No Union member shall be required to
work mére than twénty—four'(24) houré”éontingoﬁs duty except 1in
cases of emergency sitpations as aforésaid.

B. 211 Union meﬁbefslworkiﬁéméégéééuﬁive toﬁrs of duty
will be allowed one (1) hour off upon coﬁmencement of overtime
duty and one (1) hour off if said F;refighter beéins'his/her
regular tour of duty after completion oflan Qvertime tour. All
overtime will be voluntary, except as afo;esaid in the event of
any emergency, and shall be maintained by a seniority list kept
by bfficial records of the Department. A copy of said list shall
be posted on the bulletin board and this record shall éhow the
date of call and the response from each person called, as to

whether it was refused, on duty, no answer, sickness or vacation.

If a Union member refuses, cannot be reached or is sick, he/she

13



will be automatically passea by until a complete cycle of the
senicrity list has been made. This list shall perﬁain to tours
of duty only.

C. During ﬁﬁe tour off, members of thelDepartment.Qill
.have the flexibility to travel in and around the éity_quAsbu;y_‘
Park. However membe;s shall use good judgment, and‘this judgment
precludes trips of any substantial distance.- Members shall keep
in contact with fire headquarters by use of a portable radioc for
response in case of emergency. The member shall be undisturbed
in all but a true emergency .

D. If an empioyee is required by the Prosecutor of the
County of Mdnmouth to testify on behalf of the City of Asbury
Park, hé/she'shall be compensated at straight time rates for the
actual time wbrked} but not less than. two (2) hours pay.

E. - A Firefighter may, at his/her_option,‘elect to receive
compenSatory time (at the rate of double time the overtime
worked), in lieu of overtime pay, not torexceed a maximum
accumulation of one hundred twenty (i20) work hours. An employee
shall select his option and notify the Captain in charge of such‘
election at the time the overtime.is worked. Compensatory time
may‘only be taken when there is a full complement with no expense
to the City. If the maximum of one-hundred and twenty'(120)
compensatory hours is reached, the City will convert the time to

overtime pay at one and one-half times the regular rate of pay.

i4



ARTICLE X - o , -

VACATIONS

3. A member shall be granted a vacation'if‘earnea'in each vacation
year without loss of pay. The earning year will be_from'jéﬂuéry 1 to
December 31 for the following years vacation.

B. Members may schedule their vacations oﬁ:a.ﬁéplit" basis (at two
(2) different times rather than iﬁ é siﬁgle block), subject to the following
limitations:

1. An employee who elecﬁs to“split his/her vacation shall, after
making the selection of the first vacation pe;iod; go to the bottom of the
senio;ity list for purposes of making the‘section.vacation selection.

2. No split portion of the vacationréhall be for less than one
(1) full tour of duty.

3. Vacations may be split'intownOt more than two fz) segments.

cC. Length of $ervice for vacation pufpdsés shall be determined by
completed years of services asICf the last day of the earning year, and
shall bé allowed to the employee member based on seniority'of service.

D; Vacations shali be earned in the fol}owing manner:

During the first year of sefvice: |

- Two-thirds (2/3) of a day per

month, to accrue monthly - not to exceed 8 working days
Commencing 2nd through 4th yeaf - not to exceed 10 working dayé
Commencing Sth through 9th year - not to exceed 12 working days

-15-



.Commencing 10** through 147" year - not to exceed 14 working days
Commencing 15 t:}'1r0u<_:yhkl9‘h year ; not to exceed 16 working days
Cormencing 23° through 24°° year - not to exceed 18 working days
Commencing 25° yéar and thereafter - not to exéeed 20 working days

E. Firefighters may utilize up.to‘a_ﬁaximuﬁ of four
(<) conpensatory days in each year as vacation time. In the event
a scheduling overiap situationldevelops because of an emplovee
raking compénsatory days as wvacation, the use of said
compensatory days as vacation shall not be permitted. These
compensatory days are granted on Ehé“éoﬁaifion that the City
shall incur no addiéidnal overtime from the taking of these
compensatory days.

F. Oﬁce a member has chosen his/her vacation according to
his seniority ranking on his/her respective tour, and the
vacation schedule has been finalized and approved by the Chief of
the Department, an employee’s vacation pick shall be honored and
shall not be unreasonably denied, exceptjin emergent situatiéns,
if he/she is subsequently transferréd between tours. If,
following.a‘transfer, an employee’s vaéation‘ééﬁeaule is being
considered by the Chief for a change, the matter shall be broughg
to the attention of the City Manager, who shall schedgle a
meeting to discuss the issue, with the Chief and the TAFF
President. The final decision as to whether a_transferred
employee’s initcial vacation pick wiil be honored shall be subject
to the discretion of the City Manager.

G. Terminating or retiring employees shall be granted

acation days on a prorated basis of 1/12 for each month earned.

16



ARTICLE XT -

PERSONAL LEAVE

Each employee shall be granted three (3) working days off per vear,
with pay, for the purpose of conducting matters of personal, ‘business or
energancy nature, except that new employees shall be'granted parsonal
leave on a prorated basis of one (1) dey for four (4) months of service.
Such time shall not be deducted from any other time. Except in the case
of an emergency, twenty-four (24) hours of notice nust be givep.

Terminating or retiring employeés'shall be granted personal days on

a prorated basis of 1 day‘for 4 months of service.

—-17 -



ARTICLE XIT

. COMPANY STRENGTH

It is &greed that the City shall keep at least one (1) Truck
Ceompany and one (1) Engine Company in service twenty-four (24)
hours per day. The City of Asbury Park Fire Departﬁeﬁt shall
consist of a minimum'of forty {40) membefs, of which there shall
be nct less than eight (8) Captains and thifty—tWo (32)
Firefighters, not including the Chief of tﬁe Department, the Firé
Prevention Specialist UFDs, or the Fire Officiél UFDS. Each tour
of duty shall consist of a minimum of eight (8) members of the
Department, comprised of Officers and Firefighters, as shall be
designated by the Chief of the Department.

A Firefighter will not bhe considered paft of his/her
complement or tour of duty until hefShe has successfully obtained
the New Jersey Firefighters I Certificate and successfully

completed the New Jersey Department of Health EMS classes.

18



ARTICLE XTIT -

INJURY LEAVE

A. Whenever,ampggmanent employee of the Union is incapacitated from
duty because of a physical injury sustained in the perfofmance of his/her
duty, he/she shall receive his/her salary for a.period not to exceed one
(1) calendar year (12 consecutive months) from thé date of the onset of the
injury. Said salary paymept shall include, and afe not in addition to, anv
entitlement of the employee té a portiqn of his/her salary as benefits for
temporary disability due under the Worker'’s Compensation Law.

An employee’s medical condition shall be.reviewed at least every four
(4) moﬁths to determine if he/she is eligible to be continued on.injury
leave.

B. 1Injury leavé may bé granted only for an injury found to be
app;oved and'accepﬁed as a compensable work—:elated'injurylwhich arose
during-andlout of the course of employment. The use of injury leave is
dependént upon a prior determination of compensability by the City’s
insurance administrators based upon the reports of authorized physicians.
(See Subsection F)

C. In order to receive payment under this Article, an injured
employee shall, as sooﬁ as practicable after a physical injury has occurred
file a written report concerning such injury with his/her immediate
supervisor, and failure to do‘so shall render the employeé ineligible for
benéfits/salary under this Article. Except in emergency_situations, said
.report must be filed before the end of the employee’s shift during which’

said injury occurred.

..19._



. —ntitlement to injury leave must be based upon the certification

oI an authorizead physician (See Subsection F) as to the employee’s
alsanilizy. The time within the one (1) year period wherein the emplovee
recelved injury leave and is not permitted, or is unable, by reason of

I 1
1
(9
v}
t

ion by authorized physician as désignated by.the City’s insurance
Zrator, to perform his/her full duties as shall be directed by the
Crnief of the Fire Department, or his'designee, résulting from said physical
injury, shall not be charged against siék leave or the said employee.

E. Injury leave under this provision may be granted for up to cne
(1} calendar year from the initial dété of.injufy; provided, however, that
an employee’s entitlement to injury leave Wiii'cease and terminate as of
the approved effective date of the employee’s retirement due to disability
as determined by the Division of Pension, if the retifement determination
precedes the expiration of the one (1) year-injuryrleave entitlement.

F. Entitlement under this Article will be based upon the medical
evaluations submitted by the authorized physician designated by the City’'s
insurance administrator. BAn employee who diségrees'with the medical
evaluation submitted by the authorized physician may éubmit a written
recquest for a second opinion and supplemental medical evaluation.

G. Any émployee required Ey the City, or the City’s insurance
carrier/administrator, to be examined or treated by a physician other than
one of his/her choosing, shall be compensated with compensatory time of £
for the time spent in the physician’s office for such examination or
creatment at the straight time rate of pay, provided he/she is not on

iniary leave with pay. In addition to said compensation, the employee

20



1 also receive traveling expenses at the rate of seventeen (17)

[l

in
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r mile, plus parking‘and tolls., In the event an employes= is

o)
b

rezuired to be examined by the City’s authorized physician in order to

cernine whether the enployee is capable‘of returning'to work, the

]
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uthorized physician must certify in writing to the City, with a copy

m
iz
rt

to the enployee’s doctor, if requested, that the'employée is capsble of
returning to work. If the employee’s personal doctor and the City’s
doctor disagree as to whether the employee is capable of returning to
work, the dispute sﬁall be submitted to a-third doctor selected as
follows:

The Association and the City shall each compile a list of three
(3) doctors from which the Association-and. the City shall mutually select
a single physician within three (3) days from the time that a dispute ariéa
between the employee’s and the City‘’s doctor. The determination of the
third doctor regarding the employee’s ability to réturn to work shall be
in writing and be final and binding. Until the final decision is receivad

from the third impartial doctor, the employée will not be ordered to return

to work.
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ARTICLE XIV

SIC: LEXVE

O

4. 21l perranent emplovees, cr full time probationar

<

enployess of

n
Iv—l
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e€ave It

1

ick

1}

the Union shall be entitled to sick lsave with pay.

orny their work

t
C
Hy

utilized by the said enployees when they are unable per

i

by rezson of personal illness or non-worX related accident. noloyees”’

sick leave shall not be used teo allow the employee to serve as a nursero:
housekeeper during extendsd periods of 1illness for any immediate menber or
his household. A maxinum of three (3) davs will be considered to be
pernitted to be used for the said employee’s sick leave while other
arrangements are nade for family coverage.

B. Every permanent employee covered by the within Contract shall
receive sixteen (16) working days per year for sick leave, and the éame
shall be cumulative from yéar to year, and for any fraction of a year in
the proportion of one and one-third days per month. Sick leave with pay
shall accrue to all probationary employees on the basis of one (1) day a
month for the first calendar year of empioyment after the initial
appointment of said probationary employee.

C. If an employee is absent for reasons that entitle him to sick
leave, his/her immediate supervisor shall be notified promptly as of the
time of the enmnployee’s usual reporting time, except in those work si?uationz
where notice must be made prior to the employee’s starting time. Failure
to so notify the supervisor may be cause of denial of the use of sick lesve
for that absence, and constitute cause for disciplinary action.

1. Absence without notice, as hereinbefore provided for five

(5) consecutive days, shall conctitute a resignation,
._22_



D. Verification of Sick Leave

1. &an enployee who shall be absent on sick leave for five (5)
or more consacutive wofking days shall be requiredlto submit acceptable
nedical evidence substantiating the illness, and'physidian’s certification
nat seaid emplovee is able to return to full duty.

(&) An enployee who has been absent on sick leave for periols
teotaling ten (10) days in one calendar year, consiéting‘of periods of less
than five (5) davs, shall subnrnit acceptable medical evidence for any
additicnal sick leave in that year, unless‘suﬁh_illness_is of a chronic or
recurring nature, requiring absences of oﬁé (;) day or less, in which case
only one (1) certificate shall be necessary for a period of six (6) months.

(b) The City may require proof of illness of an employee on
sick leave whenever such requirement appears reasonable and warranted undar
the circumstances. Abuse of‘Sick leave éhéll be cause for disciplihary
action. |

2. In case of leave of absence due to exposure to contagilous
disease, a certificate from the Department of Health will be reguired.

3. The City may require an emﬁloyee who hés been absent because
df personal illness, as a condition of His/her return to duty, to be
evamined, at the expense of the City, by a physician designated by the City.
Such examination shall establish whethér the employee is capable of
performing his/her normal duties and that his/her return will not jeopardize
the hezlth of other emnployees.

E.l1. Using each full calendar year‘that an employee is actively
employed, an additional four (4) days vacation will be granted, in the
following year’s vacation only, if the employee has perfect attendance



auring the earning vear.

Two (2) days vacation will pe added to the employee’s
regulary vacation is he/she Go2s5 1ot have perfect attendarnce
auring the calendar year afcrssald, provided, however, that tha

sald employee has less than six {6) days off Zrem n~is/her norrmal,
usual and regular attendance. The amount of time computed for
days 0ff shall be exclusive of bereavemgnt time and/or specially
rgranted award time and injury leave. The said extra wvacation
days are to be granted during the vacation period commencing
January of the vyear followiﬁg combleﬁionrdf any period of timé
herein referred to, and the =zarning peribd for said additional
vacation days shall be compuzed by comple;ed vears of service as
of Decémber 31 as the same way be applicable to the within
Contract.

E.2. Employees in their first year of employment shall be
entitled to the incentive vacation days provided in E.1. above,

but prorated according to the amount of time worked by the

empioyee, as follows:

Earning Period Incentive Time
Hired between January 1% and llarch 31°F 4 days
Hired between April 1°° and June 30th 3 deays
Hired between July 1°° and September 30°° 2 days
Hired between October 1% anc December 31°" 1 day )
. In the event any Zirefighter dies prior to retirement,

nis/her estate shall receive payment of this accumulated sick
ime up to 25% of his/her aczumuiarted davs, not to exceed 480
hours, at the prevailing racz:x.

G. Tn the event any Il:ra



performance of his/her duties, his/her estate shall receive

days on

of his/her accumulated sick leave up to one hundred (100)
the prevailing rate.
Terminating or retiring employees will receive prorated

the basis of 1 and 1/3 days for each month -earned.
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ARTICLE XV

BEIRTHDAY

Fire fighters may take one (1) leave day off within ezch calendar
vear for his/her birthday, regardisss of company strength con that dav. In
the event an employee leaves enmplcovment with the Fire Dspartment, for any
reason, prior to the actual date of his/her birthdzyv, ard he/she has alrca.l
taken one (1) day off for the birthday, the employes shzll reimburse the

City for said day. Such reimbursement pay shall bz deducted from the

enployee’s last paycheck;



ARTICLE XVI

HOSPITALTIZATION AND INSURANCE

The City shall proyide hospitalization and medical
insurance for all full-time employees, their épouses and
Gependent children, the same shall be those-chiidfen”that are
ceztermined to be dependent children as interpreted by the
insurance carrier. Insurance éoverage shall be by
Blue/Cross/Blue Shield, with a Ridér J included therein. The
City, however, .shall have the option of providing identical
insurance by any cother inSurance éarriér; The Union will be
notified, in writiné, at least thirty (30) days in advance of any
impending change of the insurance carrier. In addition to the
foregoiﬂg insurance coverage, the City shall provide major
medical insurance. All the aforementioned insurance shall be
paid for by the City.

B. Any fire fighter who retires under the Police/Firemen'’s
Retirement plan, shall receive paid hospﬁtalizétion after
retirement., providing said employee>has served a minimum of
twenty (20) years of service with thé City. .This provision shall
not include any hospitalization or other benefits for the retired
employee’s spouse and dependent children.

C. Eny employee who contracts Hepatitis B, Hepdtitis C or

ATDS while in the performance of his/her duties shall be fully

insured after retirement.
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D. Effective 1/1,97, the traditional insurance deductible

will change from $5100-%$200 to $200-%5400 and :the EMO copays will

$10.060-%55.00 respectively. 2AIl other City unions must agree to
the same provisions in order for this to be binding.
Effective 1/1/02, the prescription co-pay shall be $5.00 for

generic and $10.00 for brand names.

s>
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ARTICIT XVIT

LEAVE FOX UNTON BUSINESS

The City agrees that a maxi~um number of three (3) members,
to be designated-by the Union, shall be granted leave to attend
State Conventions, with pay, provided, however, that the Union
notifies the City in writing 2f ics intentions to do so no later
than one (1) week pricor to the time leave 1s to bhe taken. It is
further understcod and agreed by and between the parties hereﬁo
that the maximum time allowec for State Conventions shall not
exceed five (5) days, inciuding travel time, in any calendar
year. The City alsb agrees to grant leave, with pay, for the

State delegate to attend montnly,;PFANJ meetings. It is further
agreed'that‘pertinent and app.icable State statutes and laws

shall supplement the within provisions and control the same.



ARTICLE XVIIT

DEATH LEAVE

Lﬁbloyees shall be granted three (3) working days off for death in
the immediate family, with pay. -The immediate family shall'éonSist of
fFather, mother, spoﬁse, children, step-children, sister, step~sister,
srother, step-brother, father-in-law, nother-in-law, sister-in-law, brqther~

in~law, and grandparents. and grandchildren.
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ARTICLE XTIX
CALL .BACK FOR ALARMS
AL Emplovees who are called to duty because of an emergency shall be

Q¥ ~he actual time worked, but not less than two (2} hours pay, at the

'J
oy
o
Q
I

vare of one and one-half (1 %) times the basic pay fdr.said employee. If is
wnderstood ard agreed by and between the parties hefeto that employees
living within the City and within a five (5) milé.radius of Fire
Headquarters will be given priority for call-back for emergency duty.
Fmployees living outside of a five (5) mile radius of Fire Headquarters will
be called back for emergency duty afﬁef thdse employees living within the
radius. Mutual aid calls.from other municipaiities, areas and other Fire
Departments may be made simultaneously with call backs for emergency duty.

B. If, in the reasonable discretioﬁ df the Chief of the Fire
Department, or of the Officer in Charge, an-employée reports late to a “call.
back‘for alarm” or an emergency, he/she shéll_not receive the same
'consideration for overtime pay, and the amouﬁt-the said employee shall
receive shall be at the reasonable discretionjof the Chief of the Fire
Department or other Superior Officer in charge.

C. Employees recalled for emergency duty shall not be required to
stand by after the emergency sitﬁation has ceased to exist. The Chief or

the Captain on duty shall be solely responsible for determining when an

emexgency ceases.

31



ARTICLE XX

GRIEVANCE PROCEDURE
A In the vent any emplovee cor group of employees of the Union shall
have a grievance or coﬁpiaint, an earnest effort shall be made to settle tii=
grievance or complainp promptly through the following procedure:
B. The term “grieﬁance” as used herein means any controversy arising
over the interpretation, application or alleged violation of the terms and

conditions of this Agreement, any may be raised by an employee, his Union

representative or the City.

C. Steps of the Grievance Procedure

Step One:

The Unicn Grievance Committee, upon receiving a written and signecd
petition from an employee, shall determine if a grievance exists. If, in
their opinion, no grievance exists, no further action will be taken.

Step Two:

In the event a grievance does exist, the Grievance Committee
shall, with or without the physical presence 6f the aggrieved employee(s),
present the grievance within ten (10) dayé of the occurrence of same to the
Chief of the Department for resolution. The Chief shall then conduct a
meeting with tﬁe aggrieved(s) and the Union President, or his/her designee,
within seventy—twd (72) hours of receipt of the grievance. The Chief will
then render a decision nc later than seventy-two (72} hours after condﬁcting
the meeting. Failure to reply to the said grievance shall constitute a
denial of the same. The time within which the said méeting and reply shall

be made shall exclude weekends and holidays.
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Steo Three: -
In the event no ssttlemsnt iz rszchsd in Steun Two (2) aioresa:id
within seventy-two (72) hours, excliuding weekends zand holidays, the

-l

grievence shall be presented in writing to the Public Szfetv Director, wh:,

within ths next seventv-two (72) hcurs, excluding waekanis and nelidave,
will conduct a meeting with the agorieveld(s), his/ner reoressniative(s) and
such other parties &s pay b= involved., Tne Public Safety Director nay

render & dzclslon verbally, to be confirmed in writing within seventy-two
(72) hours after the said meeting, excluding weskends anid holidavs.

Stev Four:

In the event no settlement is reached in Step Three (3) aforesaid
within seventv-two (72) hours, excluding weekends and holidays, the
grievance shall be presented in writing to the City Manzger, who, within
the next seventy-two (72) hours, excluding weekends and holidays, will
conduct a meeting with the aggrieved(s), his/her representative(s) and such
other parties as may be involved. The City Manager nay rendsr a decision
verbally, to be confirmed in writing within seventy-two (72) hours after
the said meeting, exclﬁding weekends and holidays.,

Step Five:

In the event the grievance is not resolved to the satisfaction of
the aggrieved(s), it shall pe taken to binding arbitration in the followinzg
manner:

Within ten (10) days after tha written decisicn referred to in
Step Four (4) has been made, the Union or the City nay reguest the HNew
Jersey State Board of Mediation to zzpoini an arpitrator, who shall have

parties, and his/her decision

D

full powar to resolve the dispute bstween th
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shall be Zinal ard binding on all parties. The cost of the arbitration
shall be borne by the City and the Union equally.. The arbitrator shall have
~o right ¢ vary or modify the terms of this Agreement and shall render his

decision wizhin thirty (30) days of the close of business.

D. Citv Grievances

Grievarces initiated by the City shall berfield directly with the
Union wicthin ten {(10) calendar days after the evén; giving rise to the
grievance nas ocrurred. A meeting shall be held within ten (10) calendar
days after the filing of the grievance between a representative of the City
Manager, Chief of the Fire Department;‘the.Public Safety Director, and the

Union, in an earnest effort to adjust the differences between the parties.
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ARTICLE XXIT

CLOTHINQ PAY
= ZZifective January 1, 1992, Five Hundred ($500.00)
5 per year for uniform maintenance shall be added to and
mads & parc of a firefighter‘s'base éalary.' Mainﬁenaﬂce incliudes
c_2zning and replacement of those articles of clothing or uniform
requiring replacement as a resﬁlt of loss or damage to same. New

emnloyees shall receive this allowance on a prorated basis of

1.2Zch per month. This allowance shall be paid on or before June

n

B. Effective-January 1, 1996, each member shall receive a
uniform allowance of Six Hundred Fifty ($§50.00) Dollars per vear
Zoxr the puréhase of necessary clothing and work-related items,
except that new employees hired between Noveﬁber 1 and December
31 shall receive an allowance of One Hundred Seventy-Five
{$175.00) Dollars for that year.

C. Any uniform or clothing of thé employee actually
damaged dn contaminated in the courée of the employee’s duties
srall be repaired or repléced, at-the_éiﬁy;é ékﬁéﬁsé, ﬁp o the
fuil value of the item. Watches_damaged or contaminated in the
course of the employee'slduties shall be repaired or ;eplaced up
t> $100 per claim.  Glasses damaged or contaminated in the courseé
o the employees’ duties shall be repaired or replaced up to $Z00

ner glaim.
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ARTICLE XXTTT

SALARIES

bty

ZfZective January 1, 1998, there shall be a two percent

I
13

salary increase, across the board.

2. BEffeccive July 1, 1999, there shall be a fpur percent

—1

pase salary increase, across the board.
3. Effective August 1, 2000, there shall be a four percent
salary increase, across the beoard.

4. Effective January 1, 2001 there shall be a four percent

(<7} base salary increase, across the board.
1/1/98 7/1/99 4/1/00 1/1/01

Fire Fighter: ‘

19 vear $31,494  $32,753  $34,063  $35,426
27 Year $35,788 $37,219  $38,708 $40, 256
3" Year $39,065 $40,628 $42,253 543,943
4" Year $44,659 546,445 $48,303 $50, 235
5f Year $50, 254 $52,265  $54,355 $56,529
67 Year $53,707 $55, 855 $58, 090 $60,413
77 Year $54,769 $56,960 $59,238 $61,608
*4th Year $53,707  $55,855  $58,090  $60,413
*Sth Year $54,769 $56,960 $59,238 $61, 608
*Tirefighters hired prior to 1/1/96
Fire Prevention
Speclalist UFD:
377 Year $50,756 $52,786 $54,898 $57, 094
17 Vear $54,245 $56,414 $58,671 $61,01¢8
S5cth-9th Year $55,312 $57,529 $59, 830 $62,223
107 vear «+ $58,629  $60,974  $63,413  $65,949
ire Qfficial: $63, 581 $66,124 $68,769  $71,520
Fire Cawtaln: $63,581 566,124 $68,769 $71,520
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nolidays per vear as follovs:

Mew Year's Dav Lakzor Dz

Martin Luther King Dav Celumbus Davy

Lincoln’'s Birthday Eleczion Dav

Vlashington’s Birthdav Veteran’s Dav

Good Friday , Thanksgiving Day

Easter Sunday Day after Thanksgiving

Memorial Day : Christmas

Independence Davy

B. Payment shall be in the following manner i1f the same is
due and owing to the emploves: Payment shall be made in a lump
sum by November 15" . Longevizy shall be used in calilculating the
amount of monies due for paid holidays. All members of the Union

shall be compensated for paicd holidays on the ten (10} hour work
day of each employee, whether worked or not, based upon a forty-
two (42) hour work weelk.

C. Commencing at the =2d of the work day on Decenber 21,

2001, holiday pay shall be fclded into base pay with no separate

payment for holidays. ' )

. In addition te the Ioregoing salary guids, all
gmpmloyees who work during tne n0urs petween <:C00 p.m. arna 3:00

a.m. shall be compensated wish an additiconal threa dollars

Ls)

.30) per working .

L



ARTICLE XXV

LONGEVITY PAY

A, The longevity schedule sghall be as follows:
5" yr. 10" vr, 15" yr. 20" yr. 25" vr.
Firefighter/EMT 741 1,619 2,264 2,875
Fire Official UFD 515 864 1,735 2,376 3,167
Fire Prevention Specialist
UFD/Fire Official UFD 822 1,798 2,467 3,174
Captain 806 1,882 2,599 3,274

B. Effective January 1, 2001,

as follows:

the longevity schedule

shall be

10" vr. 15 vr., 20" v, 25 yr.
Firefighter/EMT 841 1,769 2,464 3,125
Fire Prevention Specialist UrFD 922 1,885 2,576 3,417
Fire Official UFD 264 1,948 2,667 3,424
Captain 1,006 2,032 2,799 3,524
cC. Effective January 1, 2002, the longevity schedule shall be

as follows:

10 yvr, 15" vr. 20" vr. 25% yr,
Firefighter/EMT 941 1,919 2,664 3,375
Fire Prevention
Specialist UFD 1,022 2,035 2,776 3,667
Fire Qffical UFD 1,064 2,098 2,867 - 3,674
Captain 1,106 2,182 2,999 3,774
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excluding anendments to this Agresn
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every three (3) months on a date agrsed

President of the Union.
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nembers,

and thres (2)

in writing, no less than onca

upon by ths City Maznagar and the



ARTICLE XXVIT

- BILL OF RIGHTS

L el
T liiad

8]

4=

of th

10!

r

Je
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0

s Fire Fighters uni# shail enjoy and bs entitle:
to th2 following rights and privilegeé: |

The wide~ranging power and duties given to the Fire Depariment and
its mznbers involve them in all mannef of contactrand relationships with thz

e contacts ray come gquestions concerning the actions o

vublic. Qut of thas
tha nmembers of the Fire Department. These questions may require
investigations by superior officers. In an effort to insure that these

investigations are conducted in a manner which is conducive to good order
and discipline, the following fules are hefeby adopted: |

(a) The interrogation of a member of'the Fire Department shall
be at a reasonable hour, within the light of all girCumstances involved,
preferably when the member of the Fire Department is on duty:‘

{b) The member of the Fire Departmeﬁt shail be informed of the
nature of the investigation before any interrogétion comnences. If the
informant or complainaht is anonymous, then the officer shall be so advised.
Sufficient information to reasonably apprise the member of the allegations
should bé provided. If it is known fﬁat fhé.member of the Fire Department
is being interrogated as a witness only, he/she should be so informed at the
initial contact;

(¢) The guestioning shall be reasonable in length.: Reasonable
respites shall be allowed. Time shall also be provided for personal

necessities, meals, telephone calls and rest periods as are reascnably

(M

cessary;
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(d) The interrogation ¢ the rmember shsz
the member agreses and 1s advised ¢ chargss:

() The membar of the Flre Department shall not be subjec: to a-
ofifensive language, nor shall he/sh2 bs threatensd with transfer, dismisanl

or other disciplinary punishmert. o promise of reward shzll oz mzde as

g

inducenent to answering guestions. tliothing herein shall bs construved o
prevent the investigating officer ZIror informing the mambar of the possilt

censeguances of his acts;

5

(£} TIf a nember of the Fire Departnent is under arrest or likel:
to be, that is, if he/she is a susctact or the target of & criminal
investigation, he shail be given his rights puréuant to the-current
decisions of the United States Supreme Court;

(g) CIf a memnber, as a reszult of an investigatioﬁ, is bsing
charged with a violation of the rules and regulations or is about to'be S0
charged, he shall be afforded an ogpportunity to consult with counsel or tha
Union representatives before any further interrogation.

B. Zn enployee’s homevtelephone number and address shall not be
disclosed to any person who is not & member of the Asbury Park Fire

Department, or a superior officer or the management and council menbare of

the cCity of aAsbury Park

15
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ARTICLE XXVTTT

TMUNTZATTION INOCULATIONS

Trne Citv shall provide yearly flu inoculations to all menbers of

[ s
_han rvu‘

——

this Union, to be administered at a mutually agreeable date, but no later

ist, as a precautionary measure against such illness as a

result of contact while performing first aid detail.
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ARTICLE XXIX

TOUR EXCHANGE

A The Chief of the Department, or the officer in charge, may
grant, at his/her discretion, the request of any two (2) members of
the Fire Department permission to exchange tours, or off-days, when
the said change does not interfere with the operation of the Fire
Department.. The two (2) fire fighters involved in a tour exchange
shall request permission for a tour exchange in wfiting, no less than
twenty-four (24) hours prior to the start of the tour, except in an
extreme emergency, in which case the request shall be made as soon as
possible. Fire fighters shall not make or be granted more than six
{(6) consecutive tour exchange requests. | |

B. The employee member accepting the tour exchange will be as
responsible és if he were working on his own regular tour of duty., and
the person regquesting the change and the employee agreeing to accepﬁ
the same shall sign a form to be designated by the Fire Chief agreeing

to the same.
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ARTICLE XXX o -

BULLETIN BOARD

" The City agrees to provide a reasonable bulletin board space, the
size of which shall be within the discretion of the City, whare notices of

official Union natters may be posted by the Unien.
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(o)

¥o materials or writing rslated Te an ermrzlioyes’s conduct, sarvics

)

character or personality shall bs placed in the said emploves’s personnel
file unless it is signed by the psrson submitting the information and

shown to such nemnber before 1t is incorporated into his file. 2ny emplov::
of this Union shall have the right, at reasoconable times, to exanine his/h:v
file 1f so desired.

5. Employees may anner written rebuttals to all documents containe:l

in their personnel files.

IS
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ARTICLE XXXIT

RETIREMENT RECOGNITION

ity agres=s to purchase retirement badges for any member who
completes his service of employment in the Fire Department as an
appreclation and gratitude for the year of faithful service

randered to the community. Service of employment. shall consist of twenty

(20) years or nore.
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ARTLCOLE HHMITE

WORKING OUT OF JOS CLASSTFICATION

. Bl

Lry Zirvefignter or capialn who 1s reguired Lo acceni the

regponsibilitcy to carvry Out tns dutlies oI &

be paid at the rate of the surerior positicn wnile performing the

cdutles oi same.

"nen the supericr officer on & shift is on wvacation, the
- ipiliicy

designated'driver of the apparatus shall have the responsibi
o carry out the superior’'s dozies under this section.

If there is a supericr position vacancy due to injury ox
illness, the Chief has the discretion to'assign a firefighter to

fill the position under this zzction.



ARTICLE XXXIV | ' -

. TERMINAL LEAVE .

Z.

I

ach p2armanent employee, after retirement, after having served
the reguired number of years which make the said employee eligible for
retirezent pay, shall:

1. if he/she‘has accumulated two hundred ninety-five (293) days

L8]
i

of Decenber 31, 1983, be entitled to receive one-half (1/2) of his/her
accunulated sick leave time,-subject to and conditioned upon, however, that
the sald employee shall receive not more than one hundred eighty (180) days
of the total accumulation at full pay at the rate of pay in existence on

-

the day of the enmnployee’s retirement:

2. 1f he/she has accumulaﬁed less than two hundred ninety-five
(295) sick leave days as of December 31, 1983, shall be entitled to
receive, one-half (1/2) of his/her aécumulaéed sick leave time, to a
ma¥imum of one hundred thirty-five (135) days of the accumulation at full
pay at the rate of pay in existenée on the day'of the enployee’s

retiremnent. ’
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ARTICLE XXXV

UNIFORM AND PERSONAL EQUIPMENT
There shall be a work uniform and é dress uniform designated by
the Chief of the Department. -The work uniform shall be.worn at all
times in the prescribed manner while. the émployee is on duty. The
employee shall not be required to wear the dress uniform when

reporting for or being relieved from duty at Fire Headquarters.
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ARTICLE XXXVI
"UYACATTION EXCHANGE
Employees may exchange portions of‘their.vacation with other
employees on the same toéur of duty, subject to and conditionéd upoh
the approval of the Chief of the FirerDepartment; Said approval shall

be given in writing.
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ARTICLE XXXVIT

(N
v
0
I

=4

ACAETNST FIRE FIGHTERS

ACTIONS

Wnenever any action is brought agalnst any enploye2 covered by this

D

h

veriormance of his/nsr

/

tgreesment for any act or opission arlising out of th

action in

jo

duties, the City shall defray all costs of defending suc
accordznce with the provisions recitsd in the Statﬁtes of the State of

tiew Jersey pertaining to such actior. The employees shall be represented

by an attorney of his/her own choosing in criminal complaints filed againsc
him for actions arising out of the scopé of his employment. The City shall
save and hold harmless and pay any judgnent eniered into against an employse
for any clain arising out of the scecps of his/her employment to the maxinun
extent permitted by law. It is understood and agresd that the fees of ths
attorney chosen by the employee to raepresent him/har nust be :easonaﬁle, gnd

in line with the accepted fees of attorneys for perforning sinilar services

in the State of New Jersey.

[N
93]



ARTICLE XXXVIII

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this

toreenant to any emplbyee,or group of employees is held invalid by

e
o
o

operation of law or by a Court or other tribunal of competent jurisdiction,

8]

such provisions shall be inoperative, but all other provision shall not be

ffected thereby and shall continue in full force and effect. In the

ot

event any portion of this Agreement shall be deemed invalid, the parties
hereto agree to immediately meet to re-negotiate a provision to replace

the invalid provision.
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ARTZCLE X¥XTY

RZOPEZNER
In the event that any other City emplovee receives any
economic or non-economic benefit greater than or in addition to
those provided for herein, the Union, at its option, may recpen

this Contract for further negcziation.

wn
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ARTICLE XL
CITY PROPERTY FIRE DE#ARTMENT JURISDIC%ION
A All sanitary facilities in the Fire Hoﬁse, such as
toilets, showers Qash hasins, etc., will‘be kept in good working
order, and supplies will be maintained. |
B. Thne City agrees to provide the following furnishings
and replace such furﬁishings when deemed essential by beoth the

Union and City;

1. Lockers _

2. Beds, mattresses, blankets and pillows

3. Chairs : . ,

4. Tables : :

5. Kitchen equipment (refrigerators, stoves)

6. Washer and Dryers equivalent to the current grade.
C. All major maintenance of the Fire House will be

maintained by other than Firefighters.
D. All guarters will have adequate heating, hot: watexr and

air-conditioning.
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ARTICLE XLIT

FEDZRAL FUNDING

A, The Unicn and City agree to cooperate in the pursuit of
Federal and Staté funds for the betterment of the Department.
B. All Federal and State monies received by the City for

the use in Fire service will be reported to the Union.



ARTICLE XI.IT

TESTiNG
A, Promotional examinations for thHe next highest rank
above Firefighter‘will be reqﬁested to the Civil Service
Department every two {2) years.
B. A promotional list to the next higheét rank will be

malntained at all times.
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ARTICLE XLIIY

ORDINANCES

The Union shallfbe‘notified in writing, before first public
notice, of any impénding'changes,‘amendments, or new ordinances

concerning the Fire Division.
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ARTICLE XLIV

TERM AND RENEWAL

This Agreement shall be for a period of three (3) years,
~ commencing January 1, 1998, and shall remain in effect to and

including December 31, 2001 and shall expire on December ﬁl,
2001. This Agreement shall be automatically renewed from year to
year thereafter unless either party shall notify the other party,
in writing, no earlier than September 15" and no later than
October 15", immediately preceding said expiration date, of the
party’s intention to change, alter, amend or terminate this
Agreement. It is agreed and understood that negotiations
pursuant to the above notice shall begin no later than October
15,

IN WITNESS WHEREQF, the parties hereto set their hands and

sealg at Asbury Park, Monmouth County, New Jersey, on this /67

day of i? , 2001.

CITY OF ASBURY PARK INTERNATIONAL ASSOCIATION OF
FIRE FIGHTERS, AFL-CIO-CLC
LOCAL 384

v i — U —

TERRANCE WELDON, CITY MANAGER DOUGLAS DeWYSOCKI, PRESIDENT

IS4
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