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" ARTICLE I
PARTIES
A. This Agreement is entered into this 22nd day of April
1982, between the Board of Education of the Borough of haddonfield,

herelnafter referred to as the "Board" and the Haddonfield
Education Association, hereinafter referred to as the "Association”.

ARTICLE II

RECOGHITION

A. The Haddonfield Board of Education herehy recognizes the
lHaddonfield Education Association as the exclusive and sole rep-
resentative, in accordance with Chapter 123 of Public Laws 1974,
for all certified personnel in a unit wvhich includes teachers,
librarians, guidance counselors, nurses, and mernbers of the Child
Study Team; but excludes superintendent, assistant superintendent,
pr1nc1pals, assistant pr1nc1pals, administrative assistants,
coordinators, and supervisors.

B. Unless otherwise indicated, the term "teachers®” when used
hereinafter in this Agreement, shall refer to all employees in the
unit as above defined, and references to male teachers shall
include female teachers.

ARTICLE IIIX

RIGETS AND RESPONSIBILITIES OF THE BOARD

A. Except as otherwise expressly limited by the provisions
of this Agreement, the Board shall retain sole jurisdiction and
authority over matters of policy and shall retain the right,
in accordance with applicable laws and regqulations to:

l. Direct employees of the school district.

2. hire, promote, transfer, assign, and retain employees
in positions within the school district, and to suspend, demote,
discharge, or take over disciplinary action against employees.

3. Relieve employees from duties hecause of incorpetency
or for other legitimate reasons.

4. Maintain the efficiercy of the school district
operations entrusted to them.

5. Deternine the methods, means ancd personnel by vhich
such operations are conducted.



o 6. Take whatever other actfons may be necessary to
carry out the mission of the school district.

7. The Board will exercise all of its rights regarding
non-renewal of non-tenured teachers to the fullest extent permitted
by law, any provision in this Agreement to the contrary notwith-
standing.

B. This Agreement constitutes Board policy for the term of
said Agreement, and the Board shall carry out the commitments
contained herein and give them full force and effect as Board

policy.
ARTICLE IV

NON~DISCRIMINATION

A. The Board and the Association will not discriminate against
any person because of race, creed, national origin, sex, religious
persuasion, membership or non-membership in the Association.

ARTICLE V

TEACHER RIGHTS

A. Whenever any teaching staff member is required to appear
before the Board or any committee oxr member thereof concerning any
matter which could adversely affect the continuation of that
teaching staff member in his office, position or employment or
the salary or any increments pertaining thereto, then he shall be
given prior written notice of the reasons for such meeting or
interview and shall be entitled to have a person of his own choosing
present to advise and represent him during such meeting or interview.

B.. In the event that the aforesaid meeting or interview
results in the certification of any charges against a tenured
teacher to the Commissioner of Education, the Board may suspend
the person against whom such charge is made, with or without pay.
Eowever, if the determination of the charge by the Commissioner
of Education is not made within one hundred and twenty (120)
calendar days after certification of the charges, excluding all
delays which are granted at the request of such person,.then the
full salary {(except for said 120 days) of such person shall be
raid beginning on the one hundred twenty-first day until such
determination is made. Should the charge he dismissed, the person
shall be reinstated immediately with full pay from the first day
=f such suspension. &Should the charge he dismiszssed and the
suspension ke continued during an appeal therefrom, then the
full pay or salary of such person shall continue until the deter-
irination of the appeal. Lowever, the Board of Education shall
Ceduct from said full pay or salary any sums received by such .
enmployee or officers by way of pay or salary from any substituted
employment assumed during such period of suspension. Should the
charge be sustained on the original hearing or an appeal therefrom,
and should such person appeal from the sare, then the suspension
rray be continued unless ancd until such determination is reversed,
in which event he shall be reinstated imrediately with full pay

as of the time of suspension.




ARTICLE VI

STATUTORY SAVINGS CLAUSE

A. Nothing contained herein shall be construed to deny or
restrict to any teacher such rights as he may have under New
Jersey School Laws or other applicahle laws and regulations.

ARTICLE VII

GENERAL SAVINGS CLAUSE

A. Except as this Agreement shall otherwise provide, all
terms and conditions of employment applicable on the signing date
of this Agreement to employees covered by this Agreement as
established by the rules, regulations and/or policies of the
Board in force on said date, shall continue to be so applicable
during the texrm of this Agreement.

B. This Agreement shall not he modified in whole or in part

by the parties except by an instrument in writing duly executed
by said parties.

ARTICLE VIII

NO SAMNCTIONS

A. In consideration of this Agreement, the Board and the
Association shall refrain from actions normally associated with
the terms "strike" or "sanctions".

ARTICLE IX

COMPLAINTS AND GRIEVANCE PROCEDURFE

A. Complaints: A teacher with a complaint shall first
discuss it with his immediate superior, with the objective of
resolving the matter informally. If the complaint is not settled
within five (5) school days and involves a matter subject to the
Grievance Procedure, it may be reduced to writinc and considered
a grievance subject to the grievance vrovisions of this Agreerment.

B. Definition of Grievance: A grievance is a dispute or
c¢ifference between the BPoard and the Association, or the teachers
represented by it, with respect to the interpretation, application,
or violation of policies, this Acreement, and adninistrative
decisions affecting the teachers.

C, Time Limits:

1. Since it is important that grievances be processeé as
rapidly as possible, the number of days indicated at each level
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should be considered a maximum and every effort should be made to
expedite the process. The time limits specified may, however, ke
extended by mutual agreement. )

2. All grievances shall be presented as soon as possible
after the occurrence upon which hased, hut in no event later than
fifteen (15) school days. 2All such grievances not so presented
shall not be entitled to consideration by the party to whom
presented.

3. All grievances shall be presented at Level One, shall
be in writing on grievance forms provided for the purpose, and shall
set forth the provisions of this Agreement, board policy, ox
adrministrative decisions upon which the grievance is based.

4. Grievance decisions and any appeals to a higher level
of grievance procedure shall be in writing and made on the afore-
mentioned grievance forms.

. 5. In the event a grievance is filed at such time that
it cannot be processed through all the steps of this grievance
procedure by the end of the school year, and, if left unresolved,
could in the opinion of the Association or the Board, result in
irreparable harm, the time limits set forth therein shall, at the
request of either party, be reduced as much as practicable, so
that the grievance procedure may be exhausted bty the end of the
school year; however, the party upon vhor the request is made shall
have the right to reply within the time limits in this Agreemrent.

D. Procedure:
l. Level One:

a. Within five (5) school days after a grievance is
submitted by the Association it shall be discussed
in a meeting between the Association's Professional
‘Rights and Responsibilities Representative for
that building and the principal.

b. If the grievance is not settled within fifteen
(15) school days after it is discussed in the
meeting with the building principal, the Association
may appeal it to Level Two within five (5) school
days after the decision at Level One or twenty (20)
school days after the grievance was submitted for
discussion, vhichever is sooner.

2. Level Twvo:

a. A grievance submitted to Level Two shall be
discussed within five (5) school days of receipt
of the grievance form, by the chairran of the
Association's Professiornal Rights and Responsi-
bilities Committee and the Superintendent of
Schools or his designee.



If the grievance is npot settled within ten (10)
school days after it is discussed with the Super-
intendent or his designee, the Association may -
appeal it to Level Three within ten (10) school
days after the decision at Level Two or twenty -
(20) school days after the grievance was presented
in discussion at this step, whichever is sooner.

Level Three:

.

b.

A grievance submitted to Level Three shall be
discussed within ten (10) school days of receipt
of the grievance form by a committee appointed
by the president of the Association and a
committee appointed by the president of the
Board. The respective committee shall include
the chairman of the Association's Professiocnal
Rights and Responsihilities Committee and the
Superintendent of Schools.

. A decision shall be made by the Boaré@ within ten

(10} school days after the grievance was discussed
at this step.

Level Four:

a.

If the grievance is not resolved at Level Three
then a grievance vwith respect to the interpretation
or application of provisions of this Agreement may,
within fifteen (15) school days following a decision
at Level Three, be submitted to binding arbitration
under the voluntary arbitration rules of the
American Arbitration Association. If, in the
opinion of either party, the grievance subrnitted

is not arbitrable under the terrms of this
Agreement, then the arbitrator shall first rule

if the grievance is arbitrable, and if it is not,
shall dismiss it. The arbitrator shall not have
the jurisdiction or authority to add to, detract
from or alter in any way the provisions of the
Agreement. In the event of arlitration, the

costs of the arbitrator's services shall be

shared by each of the parties and each of the
parties shall tear his own costs.

following matters shall not le arbitrable:

The failure or refusal of the Board to renew a
contract of a non-tenured teacher.

Matters where a method of review is prescribed by
law or by any rules, regulations of the State
Commissioner of Education or the State Board of
Education.

Matters where the Board is without authority to act.
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ARTICLE X

TEACHER ASSIGHNMENTS

A. Except in unusual circumstances requirirg later assignment,
notice of assignment to teachers, whose employment has continued
from the prior year, normally shall be given by the third week in
August. Such notice shall include class and/or subject, building
and room. Such notice shall not preclude a change in assignment
of a teacher.

B. Non~Tenure Teacher Offer of Assignment:

1. On or before April 30 in each year, every Board of
Education in this State shall give to each non-tenure teaching
staff member continuously employed by it since the preceding
September 30 either

a&. A written offer of a contract for employment for
the next succeeding year providing for at least
the same terms and conditions of employment but
with such increases in salary as may be required
by law or policies of the Board of Education, or

b. A written notice that such enmployment will not
be offered.

2. Should any Board of Education fail to give to any
non~tenure teaching staff member either an offer of contract for
employment for the next succeeding yYear or a notice that such
enployment will not be offered, all within the tirme and in the
manner provided by this act, then said Board of Education shall
be deemed to have offered to that teaching staff member continued
erwrployment for the next succeeding school year upon the same terms
and conditions but with such increases in salary as may be required
by law or policies of the Board of Education,

3. If the teaching staff member desires to accept such
employment he shall notify the Board of Education of such accept-
ance, in writing, on or before June 1, in which event such employ-
ment shall continue as provided for herein. In the ahsence of
such notice of acceptance the provisions of this article shall
no longer be applicable. '

ARTICLE XTI

PROMOTICNS, TRANSERPRS ANIY ASSTIGINEITS

A. Within the thirty (30) day peried pricr to October 1, and
again within the thirty (30} day period rrior to March 1, a teacher
may file with the Superintendent of Schools up to two requests for
pronotion, transfer or reassignment. These requests shall be in
accordance with rules established by the Superintendent.




B. A teacher may file with the Superintendent of Schools a
request for transfer, reassignment or prorotion for openings which
may occur during the summer recess. This shall be done by May 1.
The Superintendent shall review any requests which are on file
prior to recommending a promotion, reassignrment or transfer to the
Board of Education to fill an opening occurring during the summer
recess. Nothing herein shall limit the Superintendent in his
recommendations to the Board of Education.

C. The Superintendent shall review requests which are on
file prior to recommending promotions, transfers or assignments
to the Board of Education, but nothing herein shall limit the
Superintendent in his recommendations to the Board. Normally,

a teacher's agreement shall be obtained but the Board shall not
be limited in its right to promote, transfer, or assign teachers
in the school system.

D. In the unusual circumstances when the teacher's consent
cannot be obtained, any involuntary transfer or new assignment

may be reviewed and considered through Level Three of the
grievance procedure.

E. For the purpose of this Article, the term "promotion™
shall refer to positions outside the bargaining unit.

F. The Superintendent shall endeavor to post notices of
vacancies within the district. '

ARTICLE XII

TEACEER EVALUATION

21l Teachers shall be'evaluated and written reports of such
evaluations shall be filed with the Superintendent of Schools.

A. General Criteria:

1. Open Evaluation. All monitoring or observation of
the work performance of a teacher shall be conducted openly and
with full knowledge of the teacher. The use of eavesdropping,
tape recorders and other electronic devices shall not be used in
observation of the teacher's classroom performance without the
¥ nowledge of the teacher.

2. Evaluation by Supervisors. Supervisory pexrsonnel may
conduct classroom ohservations and complete evaluation reports.
Supervisory personnel may nreet separately or tocether with the
teacher wno has been observed. . If conflicting reports by the
supervisory personnel cannot be resolved, they may be settled by
the Superintendent of Schools.

3. Copies of Evaluations. #* teacher shall Le given
a2 copy of any class visit or evaluation report prepared by his

Y



evaluators. No such report shall be subritted to the Superintendent,
placed in the teacher's file, or otherwise acted upon without

prior conference with the teacher. WNo teacher shall be required

to sign a blank or incomplete evaluation form. A teacher's '
signature on an evaluation form will shov that he has received a
copy of it but does not necessarily show that he is in agreement

with it.

4. Conferences. A teacher shall be given an opportunity
to discuss an evaluation in a conference with his supervisor to
be held normally within ten (10) full school days of the
observation. .

a. If a teacher is dissatisfied with an interim
evaluation (i.e. classroom observation and/oxr
anecdotal record), the teacher within ten (10)
days after receiving the report may request a
review of the evaluation by the supervisor's
immediate superior.

b. If a teacher is dissatisfied with his final
evaluation, the teacher shall, upon submitting a
.regquest within ten (10) days after receiving a
copy of the final evaluation, be granted a conference
with the supervisor's immediate superior. Where the
Superintendent of Schools is not the supervisor's
immediate superior, the Superintendent of Schools
may be included ir the review and/or conference, if
requested by the teacher and/or supervisor.

5. Final Evaluations. Each teacher shall receive a
written surmary of his performance for the year each June prior
to the close of school. This evalution shzall bhe a summary of
previous evaluations and shall evaluate the teacher's performance
in relation to his teaching duties both in and outside of the
classroom. In general, no information should appear in this
final summary that has not appeared in sore previous written
evaluation or in some conference bhetween the teacher and his
supervisors,

BE. Evaluation Procedure:

l. Written reports shall be prenared Ly the téacher's
supervisor for all pre-announceé classroor observations.

2. Observations that are to result in a written evaluation
shell he conducted for the entire class period wvhernever possihle.

3. MNon—tenure teachers should Le notified in advance when
they are to be observed initially during their first year of
erployment. Advance notification rneed nct lie given for subsecuert
ol:servations but consideration should ke civer to those teachers
wvho are observed under extenuating circumstances,

4. Parental complaints or other complaints that may have
a bearing on the evaluation of a teacher should le hrought to the



attention of the teacher by his supervisor or principal and in-
vestigated before any action is taken.,

S. A minimum of three (3) observations shall be conducted
for non-tenure teachers followed by written reports and conferences.
These observations shall be conducted during instructional periods
with each occurring on separate days. :

6. A teacher may request additional classroom obser—
vations and the supervisor may conduct additional observations as
the need is felt.

C. Personnel Records:

l. File. A teacher shall have the right, upon request,
to review the contents of his personnel file.

2. Derogatory Material.

a. A teacher will be notified of dercgatory material.

b. A teacher will acknowledge having seen the derogatory
material by initialling it before it is placed in
his/her personnel file.

¢. A teacher may within fourteen (14) school days prepare

‘written response to material and have it attached
to derogatory material.

ARTICLE XIII

TEACHER RESPONSIBILITY

A. The teachers shall maintain the primary right and res-
ponsibility to determine grades and other evaluations of students
within the grading policies of the Haddonfield School District
based upon his professional judgment of available criteria pertinent
to any given subject area or activity to which he is responsible.
No grade or evaluation shall be changed without the knowledge of the
teacher. The pexson making the change sWEIT Initial and date The change.

B. Teachers shall not ke compelled to participate in over—
nicht trips.

ARTICLE XIV

PROFESSIOHNAL DEVEILOPMEIT

A. Teachers shall ke reirbursed for tuition expenses in
accordance with the following provisions:



1. Courses for which tuition refund is requested by an
applicant must be in his area of teachirg or closely related to it
as determined and recommended by his supervisor or coordinator,
principal and superintendent.

2. Each course proposal shall have written approval by
the superintendent prior to registration.

3. Courses must be taken on the carpus of an accredited
educational institution or at the extension center of such an
institution. Correspondence courses are not eligille.

4. During the regular school year a maximum of three
(3) college credits per semester are eligihle for approval; during
the summer a maximum of nine (9) college credits are eligible for
approval,

5. Any full time teacher under contract to the Haddonfield
Board of Education is eligible to apply under these provisions
provided he has completed at least one {(1l) semester service in the
Eaddonfield School System immediately prior to registration.

6. Approved tuition expense will be reimbursed up to
the following maximum amounts per fiscal year. Unused tuition
benefits are not transferable to another fiscal year.

a. For undergraduate courses, $150.

b. For graduate courses other than those for which
the applicant is matriculated as a doctoral
degree candidate, $425.

¢. For graduate courses for which the applicant is
matriculated for the doctoral deqree, $450.

7. Upon successful completion of the approved course (s)
an official transcript shall be presented to the superintendent,
on the basis of which reimbursement shall he made. ‘

8. The decision of the superintendent shall be final

with respect to the approval of courses for which reimbursement
is requested and for the number of credits eligihle for -approval.

ARTICLE XV

LIAISON COMMITTEE

The Liaison Committee shall be a link hetween the professional
staff and the Board of Education. It shall be composed of teachers
and administrators who shall he concerned with the developrent and
interpretation of policy and the implementation of policy. It is
recognized that the Board of Education has the ultimate responsi-
Lility for the adoption of policy and that the Liaison Committee
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is advisory in nature. The Liaison Committee may also serve as a
sounding board for issues and concerns of both the professional
staff and the Board of Education.

The Superintendent of Schools and the President of H.E.A.
shall jointly confer to determine the agenda of cormittee meetings
and the times when the committee shall meet.

The committee shall be composed of the Superintendent, five
other administrators selected by the Superintendent, the president
of H.E.A., two teachers from the high school, two teachers from
the middle school, and one teacher from each of the district's
elementary schools.

ARTICLE XVI

LEAVES OF ABSENCE

Teachers may receive the following non-cumulative leaves of
absence, in addition to sick leave, with pay each year.

A. Personal lLeave of Absence

Up to.a total of three (3) days per year may be allowed
for absence of a personal nature. These include but are not linmited
to: .

1. A legal proceeding. No teacher shall be entitled to a
personal leave with pay under this provision for
attendance at a legal proceeding which he/she has
instituted against the Board.

2. Marriage of ermployee or marriage in immediate faﬁily.

3. Personal business which cannot be handled outside of
schocl hours.

Application for approval of leave of absence shall be made
by the teacher to the Superintendent through the teacher's building
principal, or in the case of the Child Study Team, through the
Director of Pupil Personnel Services. The Board shall permit days
for absence of a personal nature to be taken without describing the
details of the reason but with the requirements to indicate the
reason under 1, 2 or 3 ahove. Cne day per vear may he taken without
tiie need to state the reason. I retguest for the approval of the
absence must be made. In the opinion of the Board, should there be
evidence that the privilege of not giving reasons is being abused,
+his provision shall bhe revoked. Days not used shall be credited
as sick leave days, providing no more than thirty (30) such days
pe credited as sick leave for each teacher.
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B. Death

In the event of death of a member of the teacher's
immediate family, as defired in C. 1. below, the teacher shall be
allowed a leave of absence of three (3) days. One day a year shall

be granted in the event of death of a teacher’s friend or relative

outside the teacher's immediate family as defined bhelow. Any
extension of the leave of absence shall bhe deternined by the Super-
intendent of Schools in light of the circumstances.

C. Serious Illness in Immediate Family

In the event of serious illness in the teacher's immediate
family, as defined below, the teacher shall be allowed a leave of up
to three (3) days per year.

1. Immediate Family. "Immediate Farily" shall include
father, mother, father-in-law, rother-in-law, spouse, child, brother,
sister, grandparent or any member of the immediate household.

D. Disability Leave

: 1. Any employee who becomes disabled due to injury or
illness {(including pregnancy) shall notify the Superintendent as soon
as possible after the injury is sustained or, after the illness becomes
known, of the reason for the disability and the period of time it is
estimated that the employee will be unable to perform his or her duties
because of the disability.

2. The employee shall be granted disability leave while
disabled and during that time shall be paid sick leave allowance to
the extent that same is available pursuant to sub-paragraph A, above
for days lost from work. '

3. The Board may request employees who are absent on
disability leave to provide it with medical certification from the
teacher's treating physician and also, if it elects, to have the
teacher examined by a physician of its choosing.

E. Extended Unpaid Leaves of Absence

1. The employee shall make written application for such
leave, stating the date requested leave is to legin and date same
is to terminate.

2. The date of return to worlt shzll normally be September
Ist Lut may be adjusted Ly the Becard of Education by request of the
individual or the Board of Education. In no event shall the leave
exceed eighteen (18) months.

3. When a leave has Leen granted, the Roard cannot
guarantee that upon return to work the erplovee will he assigned to
the same building, class, room or gracde the teacher was assidgnecd to
before the leave.
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4. If an employee who is granted an extended leave of
zbsence works at least one hundred and twenty (120) school days in
the school year, the employee shall advance as in the salary guide
and will receive the full increment on the salary scale the following
yvear, and, if such employee has worked more than ninety (90) school
days in the school year, but less than one hundred and twenty (120)
school days, then such employee shall be granted fifty (50%) per cent
of the normal increment for the following year and move one~half
(1/2) step on the salary quide. If the erployee works ninety (90)
or less school days in the school year, the employee will not advance
on the salary guide nor receive any increment in the following year.

5. Unused accumulated sick leave shall be restored to the
erployee upon return from said leave of aksence. 8Sick days and
continuous service credit for tenure and other purposes shall not
accrue during such leave of absence.

6. The Board shall not be required to continue the
leave of absence of the non-tenured teacher beyond the school year
for which he was hired, or to offer tenure or a new contract to a
rnon~tenured teacher.

APTICLE XVII
PAY
A, Salaries

The salary guide for teachers covered by this Agreement
is set forth in Schedule "A", which is attached hereto and made
a part hereof. - g

l. Teachers who complete degree requirements or credits
which change their salary status during the spring or summer shall
be placed on the appropriate level of the salary guide in September.
Teachers wvho complete degree requirements or credits which change
their salary status during the fall semester shall be placed on
the appropriate level of the salary guide in February of that year,

a. No change in salary status shall be granted unless
the credits claimed by the teacher are credits for
graduate or approved courses confirmed by a properxly
credited college or university.

2. Teachers explcoyed on & ter (10) ronth basis shall be
paid in twenty (20) ecual sermi~ronthly installments.

a. Teachers may individually elect to have ten
percent (10%) of their monthly salary deducted
from their pay. These funds shall be paid
accorcding to the following schedule:
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(1) Total amount on July 1l5th.

(2)‘ Two (2) equal installsments on July 15th
and August 15th.

3. When a pay day falls on or durirng a school holicay,
vacation, or weekend, teachers shall receive their pay checks on
the last previous working day.

4, Teachers shall receive their final check on the last
working day in June.

B. Summer Vacation Curriculum Planning

A teacher who is assigned to the development of curriculum
during the summer vacation period shall be paid@ on the basis of the
number of days of work represented by the assignment, as determined
by the Superintendent. Each such day shall be paid at the rate of
one two hundredths of his annual salary.

C. Home Teaching and Bedside Instruction Pay

A teacher vho is assigned to anrd performs home teaching
or bedside instruction shall be paid $9.00 an hour for instruction
and $.20 per mile.

D. Extra Pay for MNon-Athletic Activities

l. A teacher who is assigned to and performs an assign-—
ment on Schedule "B" shall receive an extra payment at the annual
armount shown.

2. The amount shown on Schedule "B" shall be paid in
two (2) equal payments made in December anc June.

E. Interscholastic and Intramural Coaches' Salaries

1. Interscholastic coaches will be pald per Schedule "C",
2. Payment for intramurals will he $400.00

3. Coaches will be paid in two (2) egual installments
as follows:

Fall Sports - 11/15 - 12/15
Winter Sports - 2/15 - 3/1%
Spring Sports - 5/15 -~ 6/15

a. The final payment is nct made until approved by
the Athletic Director.

F. Membership in Curricula Related Associations

The Board of Education will pay 2ll fees for activities
necessary for student participation.
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G. Payment for Unused Sick Leave

Payment for unused sick days shall be made upon retirement
according to the following schedule:

1. '$10.00 per day for teachers retiring with fifteen (15)
or more years but less than twenty (20) years service
in the district. .

2, $15.00 per day for teachers retiring with twenty (20)
years or more service in the district.

ARTICLE XVIII

REIMBURSEMENT FOR MILELGE

A. A teacher who, with advance apprcval of the Superintendent,
uses his automobile in the performance of his duties shall be
reimbursed at the rate of $.20 per mile.

ARTICLE XIX
INSURANCE

A. The Board shall provide a policy of insurance for basic
hospitalization, surgical, and major medical insurance for teachers
and dependents with coverage comparable to the State 14/20 Plan.
The Board shall pay the full premium cost for the individual
teacher's coverage and the dollar amount of dependent coverage
provided in the 1981-82 school year.

For the duration of the contract, the teacher will contri-
bute any additional increase above the amount of individual coverage
increase. The teacher's contribution shall be deducted from his
monthly salary. The above coverage shall be provided for each
teacher and dependents for whom the teacher shall apply and who
are determined eligible for such coverage. The. Poard resexrves the.
right to seek comparable coverage at a reduced cost that would be
mutually acceptable to the Board@ and the Association.

B. Effective July 1,1982, the Board shall contribute to a dental
plan, providing coverage in the maxirum arount of §$20,000.00 per year.
The insurance company which shall provide this coverage shall be
rutually selected by the Board and the Association.

C. Effective July 1, 1982, the Board shall contribute to a
prescription drug program, providing coverace in the maximum amount
of $8,000.00 per year. The insurance company which shall provide
this coverage shall be mutually selected by the Board and the
Association.

It is the intent of this paragraph C. that if a pre-
scription drug program can bhe obtained for less than the sum referred
herein, then the Board shall have no obhlication to pay any sunms

beyond what the actual cost of said plan is.

~15- o




ARTICLE XX

RULES FOR MAKING CHANGFES

A. Neither party hereto shall press any proposal to charge,
modify, or add to the provisions of this Agreenent, except in
accordance with the procedure set forth in the article entitled
"permination and Negotiation Procedure" hereof; provided the
foregoing is not intended to prevent the Association or the Board,
under proper circumstances, from requesting the other to consider
a modification of an effective provision of this Agreement. 1In
such cases the party making such request will be afforded a
reasonable opportunity to present and discuss the reasons for such
request. The party to whom such request is macde shall have the
right to refuse such request and to rely upon the provisions of
this Agreement during the whole of its term.

B. In the event that no formal recuests are submitted in
the course of the school year, the Parties will meet informally

once a year, These meetings are not intended to bypass the first
paragraph of this Article or the grievance procedure.

ARTICLE XXX

REDUCTION IN STAFF

A. Definition

" Reduction in Staff refers to those instances where the
Board of Education takes action resulting in a decrease in the
total number of teachers within the school system.

B. Dismissals

Dismissals resulting from any such recuction in staff
shall not be made by reason of residence, age, sex, marriage, race,
religion, or political affiliation.

1. Dismissals of tenured teachers shall be made on the
basis of seniority according to standards estahlished by the
Commissioner of Education in accordance with the provisions of
N.J.S.A., 18A:28-10.

C. Recall

1. If any tenured teacher is disni 2d as a result of a
reduction in Staff, such teacher shall he placed on a preferred
eligikle list for reemployment in order of seniority and the Board
in £illing teaching vacancies shall comply with the provisions of
H.J.S.2. 18A:28-12.

2. Any non-tenured teacher disrissed by reason of a
reduction in Staff will he placed on a list kept Ly the Superin-
tendent and shall be considered ir fillirnce an;, future vacancies
in which the teacher is properly certified,

-16-



P. Notice

The Board shall give the Zssociation prior written notice
and the right for consultation before any reduction in Staff is
implemented. Said written notice shall be given to the Association
ninety (90) days prior to the implementation of any reduction in
staff and shall include specifically the nurher of affected
teachers. As soon as possible when the names of the affected
teachers are known, this information shall also be given to the
Association. Every effort shall be made hy the Board to place the
affected teachers within the school systen, where vacancies do
exist and vhere the teachers are properly certified.

E. Attrition
The Board shall give primary consideration to the use of
attrition to accomplish any reduction in staffing, within the tire
designated by the Board to accomplish any reduction in staff.

F, Curriculum Change

If any element of the present curriculum offexed during
the normal school program is changeé so that such program is
offered outside the normal school day or on a separate tuition
basis, the Board shall offer employment in such programs first to
the existing members of the teaching staff who are properly
certified for such program, before employrent in such programs is
offered to any person outside of the school system teaching staff,

G. . Disgutés

Any disputes with regard to a recduction in staffing
shall be subject to consicderation in the grievance procedure
through Level Three, but shall not bhe sukject to consideration
in the grievance procedure at Level Four.

ARTICLE XXII

' " MISCELLANEOUS PROVISIOMS

A. Within thirty (30) days of the sionirg of this Agreement,
it shall be reproduced, the costs of which shall be shared by both
the Board and the Association.

B. Within ten (10) dayvs oI rhe reproduction of this
Agreement, it shall he distributed to the teachers.

ARTICLE XXIIIX

TERMINATION AND NEGOTIATION PRCCENURE

A. This Agfeement shall be effective as of July 1, 1982,
and shall continue in effect until June 39, 1284, FEither Party

-17-




‘must give written notice not later than November 1, 1983 of any
‘changes desired in the Agreement commencing July 1, 1984, subject,
however, to a salary reopener for the 1983-84 school year.
Negotiations in regard to said reopener shall commence in the
Fall of 1982 in accordance with the timeteble established by the
New Jersey Public Employment Relations Commission for that year.
The party giving written notice of any changes desired in this
Agreement shall at the same time present such proposals as far as
practicable in the language and form of the specific contract
provisions which they propose for inclusion in the Agreement to
effect such changes.

B. Negotiations shall commence in accordance with the time-
table established by the New Jersey Public Employment Relations
Commission.

ARTICLE XXIV

TEACHER WORK YEAR

A. Teacher work year shall be for a period of 185 days.

IN WITNESS WHEREQOF, the parties hereto have caused this
Agreement to be signed by their duly authorized officers and
representatives on the day and year first above written.

THE BOARD OF EDUCATION OF THE
BOROUGH OF HADDONFIELD, IN THE
COUNTY OF CAMDEN, NEW JERSEY

Attest: 3

@MWM
Secretary

(SEAL) - i, L

THE HADDOKNFIELD EDUCATION
ASSOCIATION OF THE BOROUGH
OF HADDONFIELD IN THE COUNTY
OF CAMDEN, NEW JERSEY

- l- !
By @Q L //f_é_{*
;gééident '

’ yf V" Secretary
18-
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SIDEBAR AGREEMENTS

Unused emergency days (snow days) are to be used to
shorten the school year.

Teachers not living in Haddonfield may enroll their
children as tuition students at 407 of the regular
tuition rate i1f the receiving principal determines
that an appropriate program and classroom space are
available and the student's academic and conduct
record is acceptable. The student must also meet the
district's admission criteria and be approved by the
Superintendent.

a. Tuition for a teacher's child shall be reduced to
207, of the regular tuition rate when the teacher
is responsible for enrolling a full-paying tuition
student and that tuition is paid in full.

b. Tuition for a teacher’s child shall be reduced to
zero when the teacher Is responsible for enrolling
two full-paying tuition students and both tuitions
are paid in full.

c. Any teacher responsible for enrolling a2 full-
paying tuition student shall receive a payment
of $502 after the first yvear's tuition is paid
in full. .

d. The above tuition credits listed in paragraphs a.
and b. and the payment listed in paragraph c.
shall apply for new full-paying tuition students
enrolling for the 82/83 school year and the 83/84
school year. Payment in paragraph c. above shall be
made if the full-paying tuition student is not
credited for tuition reduction through the procedure
listed in paragraphs a. or b. above.

e. Any dispute concerning credit for enrolling a full-
paying tuition student shall be resolved by the
Superintendent without recourse to any further
appeal.

Non-athletic extracurricular positions and stipendé will
be reviewed by the administration no later than
September 1983. '

The current additional payment of $300 to each guidance
counselor and one teacher at the Elizabeth Haddon School
will be continued without increase for current personnel,
but will not be paid to any new employees.

-19-
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HADDONFIELD, NEW JERSEY
SCHEDULE "A"
" TEACHERS' SALARY SCELE
1982 ~ 1983
STEP BA BA+15 " BA+30 " MA - " MB¥15 . "MA¥30 - PH.D

1 13,475 13,769 14,061 14,697 14,990 15,282 15,400
2 13,875 14,169 14,461 15,097. 15,390 15,682 15,800
3 14,275 14,569 14,861 15,497 15,790 16,082 16,200
4 14,708 15,001 15,293 - 15,930 16,223 " 16,515 16,632
5 15,177 15,470 15,762  .16,398 16,692 16,984 17,102
6 15,770 16,063 16,357 16,992 17,285 17,578 17,988
7 16,239 16,532 16,825 17,460 17,754 . 18,047 18,457
g8 16,708 17,000 17,294 17,930 18,222 18,515  "18,925
g 17,294 17,587 17,880 18,515 18,867 15,102 19,512
10 17,962 18,255 18,549 19,184 19,477 19,770 20,180
11 18,490 18,782 19,075 .19,652 19,946 20,239 20,649
12 19,134 19,427 19,720 20,297 20,590 .. 20,884 21,294
13 19,720 20,014 20,306 20,884 21,176 21,469 21,879
14 20,397 20,690 20,984 - 21,619 21,912 22,205 22,616
15 20,924 21,217 21,511 22,146 22,439 22,732 23,143
16 21,511 21,804 22,096 22,791 23,084 23,377 23,787
17 22,038 22,331 22,624 23,377 23,669 23,963 24,373
Teachers who were off of scale in 1981-82 shall receive an increase
in salary for 1982-83 as follows:
=5 - $2050 MA - $2100
Ba+l> -~ 52050 MA+15 - $2100
Ba+30 - 52050 MA+30 - $2100

PH.D - $2100

These increeses are exclusive of the service credit for total teaching

experience.
Service credit for total teaching experience is as follows:

$200 for 17th through 21st year of service
$300 for 22nd through 26th year of service
$400 from 27th year and beyond -20-
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ER EXTRA PAY FOR NON-ATHLETIC ACTIVITIES

Audio Visual Coordinator
High School
Middle/Central

Auditorium Supervisor

Di stribution of School Supplies

General Treasurer of Student Activities and
Transportation Coordinator for Field Trips

Independent Study Coordinator
Team leaders - Middle School

American Abroad Coordinator and American
Field Service - Foreign

American Field Service Advisor {(Domestic)
*Salary may be prorated over 2 positions

Class Advisor

Freshman Class

Sophomore Class

Junior Class

Senior Class,
Cooperative Office Education (COE)} Advisor
Debate Club Advisor
Distributive Ed Clubs of America Advisor
Dramaea

Program Director

Business Advisor
Folk Club Advisor

Health Careers Club Advisor

Interz2c: Club Advisor

-21-
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$ 787
361

426

607

817
180

667

- 48X

426
451
632
781
306
271
333
1628
1022
3120

222

180



. EXTRA PAY FOR NON-ATHLETIC ACTIVITIES

JFK Special Olympics - Tournament of
Champions Advisor

Music Activities

Choral
Elementary (3 Positions)
Middle
High School

Concert Band
Elementary ( 3 positions)
Middle
High School

Marching Band

Marching Band Assistant

Band Front Advisor

Music Director - Spring Musical (H.S.)

Orchestra
High School
Middle School

tring Instructor - Elementary and
High School (1 Position)

National Honor Society Alvisor
Publications

Haddon Higher
¥ditorial Advisor
Business Advisor

Shield
Editorial! Advisor

Dusiness Advisor
Synapse (Literary Magazine)
Yezrbook Advisors - M.S. (2 Positions)
Szfety Patrols (3 Positions)
Student Council Advisor

High School

Middle School —99_

$ 426

120
120

ea.

787 .

120

241
481

841
333

388
388

781
241
241

421

157
517

1088
547
517
222
426

727
180

ea.
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(

Grou

_—
wanger

Athletic Director

Asst., Athletic Director

1
Focotball
Head Coach

Asst. Coach (5)
Group 1L

Basketball
Head Coach
Head Coach

Wrestling
Head Coach

- Boys
- Girls

Asst. Coaches (6)
CGroun II1

Baseball

Head Coach
Softball

Head Coach
Track

Head Coach

- Boys

Head Coach -~ Girls

Soccer

Head Coach
Hockey

Head Coach

Asst, Coaches (10)

Group 1V |
Cross Country (Boys-Girls)

Head Coach
Swimming

Head Coach

Head Coach
Tennis

Head Coach

Head Coach
Asst. Coaches
Bowling

Head Coach
Cols

Head Coach

Cheerleading

Head Advisor - Fall & Winter

- Boys
- Girls

- Boys

~- Girls
{none)

SCHEDULE “C"

1982-84 COACHES SCALE

Asst, Advisors (2) - Fall

Winter

Middle School Interscholastic Sporis

All Head Coaches
All Asst. Coaches

Step 1

-23-

1900
1200

1800
1100

1600
1600
1600
1000
1200
1200

1209
1200

1200
1200
600

809

800
800

"800
800
500
500
888
222
388

500
350

Step 2

2200
1400

2100
1300

1900
1900
1900
1200
1500
1500

1500
1500

1500
1500

800
1000

1000
1000

1000
1000
700

700

700
550

Step 3

2500
1600 -

2400
1500

2200
2200
2200
1400
1800

- 1800

1800
1800

1800
1800
1100
1250

1250
1250

1250
1250
900

900

900
150



