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This Apreement is entered inte py the Trustees pf the
Free Public Library of the City of Jdersey Lity, horeiraite?
yeforred to ss the Employer, srid Local 1959, Council # 67,
faericen Federastion of Gtwte, Dounty and Municipel Employees,
BFL-CI0, hersinafier referred to a3 the Employes, by reason of
the fact that sald parties have as their purpose the promotion
of harmonicus relgtions betueen the Emplover and the Fmployaes
the estahlistment of an pupuiteble end pneacaeful srocedure foT the
resolution of differences; mnd the sstablishment of rates of pay,
hours of work snd other conditions of employment, for mll
Employess a8 degnrihed in Article 1 of this Agresmenie

4,41 The Employer recognizes the Union s the enle and
exclusive bargaining ggent for the purpose af collective
bargaining end negotisting underlying the establishment of
ealaries, wages, hours and cther conditions of employment for all
its Employees within the barpeining units ant classifications
thorein as recordad by the New Jderssy Public Employment Relations
Pommiesion and for all suc sdditional barosining units and
classifications for which the parties may gubsenuently mutually
agree, snd for which the Employes is sertificd as the exclusive
bargsining regresentative by the New Jersey Public Employment
Relations Commissliofie

1.2 The following positions and titles are excluded
fyrom the bargaining urit: Library Director, assistent Libreny

Pirector, Supervising Librarian, Liorary administrative Secretery
and Meintenance Superintendent.

MANAGEMENT RIGHTS

i
o direct the working force, excent those rights which
igitly puslified by the nrovisions of e anraoment

those policizs which nresently are ineffect as reoular Employer-
fmplovee practloe. These rights includs mot mren nod limited Lo
the sppointment of mll employees and the aosigrment of work 1o
3
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ranges; scheduling snd supervision of all employees. Nothing in
this contract, except as herein modifisd shsll intecfere with the
nowers granted to the Board of Trustees undar %he Laws of New
Jersey, 1949, Chapter 96 as smended (N.3.000% 505812«
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2.2 Nothing hersin shall slter or deprive eny employee's
rights guaranteed to him by Federal, State or Locui law end all
rights enumaraeted hereln.

CHEDK OFF

A B RS RN

3,1 The Employer soress o deduct the monthly Union
membarship dues from the pay of those Emplovess who individuslly
request in writing that such ceductions bs made. ihe amounts to
be daducted shall be certified to the Employer by the Tressuren
of the Union, and the sggrepate deductions of il Employees shall
me remitited together with an itemized statement to the Treasurer
by the Fifteenthb (15th) of the current month, after sush deductions
are madeg.

3.2 Any designetion to terminate suthorizetion for
check-off must be received in writing by the Emnloyer ot least
five (5) days prior to Jsnuary st or July 7st, end filing of
notice of withdrewal shall be sffsctive to helt deductions ss of
January ‘st or July ‘st next =uccesding the date on which notice
of withdrswal is filed.

¢

HOURS 0F WORK

L.4 The requlaer hours of work esch dmy shall be
consecutive except for interruption for megl periods. This
shzll not epply to maintensnce personnsl whose sesignments reguire
en interrupted schadule. :

4,2 The regular work week shall be thirty (30) hours
ner week for White-Collar workers, sxcluding meal periods.

4,3 The regular work week shall be thirty-Tive (3%
hours per week For Blus-Doller workers, excluding mesl nerliods.

4.4 The work week shall not be changed unless such
change is pnegotisted with the Union.

OVERT TME
DUERTHIE

5.1 Conditions: Overtime wurk shall be distributed
equally to Employees working within the same job glassifications
in the sane brench of service. 0On such occasion, the opportunity
fo work overtime shall be offered to the Employee within the job
cigssification whe has the least number of overtime hours to his
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credit At that specific time. Qvertime offerec nm vafuse
Employes shall be treafted as time worked without pay and

seption shall soply only to acheduled overtime but not To
emercency situation.

5.2 A record of overtime hours worked by such Employee

shall be accessible tn Union renresentatives at ressonsble times.

5.3 Scheduled overtime wa?k shull he voluntarye There
shall be no discrimination ageinst any Employes wiio declines to
work overtime.

e x 1

5.6 HRate of Overtima: iime end pne-nelf of the Emnloyees
regular hourly raie of pay mmell be paid Tor work performed in
excess of the hours discussed in Paragrsphs L.2 and 4.3 ahovee.

5.5 Dpuble time shell be peld for haours worked
consecutively in excess of tyelve {12) hours

5.6 Continuous Oneraticons employess shall not be
affected by the above rgtes of overtime.

5.7 It is agreed that eny employee working o ovartimg 20
gs 1o ?ffﬂ?ﬁ the Main L1 bV~vv mA,n sround the clock protection
seven (7) days per weak, ngntyvﬁa”ﬁ (243 hours per day and
hecasuse thers is not sufficisnt shatt to ﬂrfﬁ?d uhiﬁ protection

at present then in that gvent the ﬁg per shift shall be
end such sssipnments shall be 3iﬂ$u@ﬁ o 81UQ"C9141F WK

are regulerly assigned to the Main Library.

MEAL PERICODS

6.1 ALl full time em lﬁyaen ”hﬁil he grontud am
period of one {1) hour ﬁU“iﬁﬂ pacn working shift. Whenev
possible, the measl pericd shall be sphaduled in the wmiddl
gach shift.

6.2 In the event there is nat gufficiont

sllow a Qﬂm (13 HGQI meal veriod then in that event the

employee shall D2 bumrga@aueﬁ at thz rate of time and one
for the hmu; meel neriond.
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7.1 Employees working after £:00 pem. znd on Sab
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7.3 Continuous mmerations eaployees shall not be
affected by the abovo premium pave

HOLIDAYS

8.1 The following shall be recognized as paid
Holldays: _

New Yesr's Day Lincolnt's Birthday
Washington's Birthday Good Friday

Holy Saturday Memorial Day

Independence Day Labor Day

Columbus Day Veteran Day

Thanksgiving Day Friday After Thenksgiving
Christmas Eve Christmas Day

Primary Electicn Day Genersl Elsction Day

New Year's Eve (% Day)

8.2 Additionally, each amﬁlayea shall receive an
extra day which shall be knouwn 8s 3 Christmas Shopping Daye.

8.3 FEligible employees shall receive one day's pay
for each of the holidays listed sbove on which they perform
no wWork.

8.L Whenever any of the Holidays listed ahove falls on
€aturday or Sunday or on any day that an employes is off, ithe
employee shall receive a day off in exchange. '

8.5 It is undevrstood that employess: who are called to
work on the Fridasy after Thanksglving shall receive a day of f in
exchange.

LEAVES OF ABSENCE

9,41 Sick Leave: Fermenent employees shall be entitled
to the following Sick Leave:

Pmount of Service A Sick Days
Up to the end of the first One (1) working day for
calendar year gach Tull manthe
Fach czlendar year theraalter Fifteen (15) working days.

Sick davs not tsken hy emoloyees in any ong year shall
scoumulate from year Lo yesr.
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9.2 All prcvisiunal emplayees ohnll be entitled to
the following Sick Leave:

Up to the end of the One (1) working day foOI
first calendar year gach full moath {not o

pxceed ten (10) working days)

Each calendar yeer
thereafier Ten €(10) working days.

9,3 Sick lesve shall be pro-rated for those employees
who resign befora the pnd af the calendar year ang fop those
employees who have been granted leaves of gbesnce withoul pave
Those employees uho retire abt sny htime during the calendsr year
shell be entitled to Full sick leave allowance for that yeals

9,4 Funersl Lesve: A death in sn employes's immediate
family shall not he tharoed against his cipgk lesve. Jime off
shall be given from the day of death for a period not to oxceed
five (5) days. Immediete femily shall be defined ag follows:
mother, father, son, daughter, sister, hrother, husband, wife,
grandparents, grandchildren, mather-in-law, =nd father~in-lau.

9.5 Military tepve: Any employes called or drafied
into the Armed Foroes GF the United States during nafional
emergency shall ~iven nll the protection of eppliceble laws

and lesves of absence shail be granted.
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When sny military compensabion of any gmployee
(covered by this figreemgnt) is less thzn his salary, the
gdditionsl emount 1s tg be provided by the Employere
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9.6 Bkcademic or Specisl Course Work Leave: ANY
stgff mamher desiring tO Take @n extengion COURSE, attend an
extended seminar OT workshon in any Fisld relabed to his work
rhat will benzfit both his work snd the Libraly should be
permitied to do sO et the discretion of the Library Director,
under the policy sel forth by the Boards Time off with pay
shall be allowed and full expenses pald for the releted fees.
1n no svent shall the Library Dirsctor erbitrarily deny e leave
for this purpose.

9,7 Personzl Lezve: ALL employees in the nagotiating
unit, as herein defined, Ghall be entitled to tuo (2} personal
leave days affer cnel 1) year of service. Such lsave shell not
s charged anainst slck 1eave o7 vacatlon leave. Such lesve
cannat sccumulale r to yesr, bub iF not used shall be
- apneforred to the sick leave bank. Such lzave shall not be
ysed for the purposae of eantonding holidsys 9T vacahluns.

9.8 Unicn Conventions A maximum of two (2) employees
to be selected by the Union, shall be entitled to Lime uff for
attendance a2t Union Canvenbions. |he amoun of time off for

2 2§ of
poth employess shall not expead o total of six (6} dayss.

9.3 Unpaid Legves?t The Bogsrd of Trustess may grans
an employes a leave of ahsence without pay For @ naxinum period
af six (6) months Tor personasl Or maternity reRasong. This may
he extended for an additional period subject to Divil Service rule

Said lesve of absoence shall only be orented to
1 S

permanens emg who Fave been emnloyed Tor a nerind of




ninety (90) days. Said leave may not be arbitrarily or
unregsonsbly withheld. The Board of Trustees reserves the right
o 1limit the number of unpaid lesves granted to any gmplovee.

The employer and the union agree that no 1egve of sbhsence
without pey shall be granted to eny employee for a period of less
then one (1) monthe

.10 Each employee shzll be advised OF the number of
sick days in his sick leave bank on or shout January 15Lh of each
veals

VACATIGNS

10.4 ALl nermanent, non-professional gmployees shall be
entitled to the following vacation schedule: '

pmount of Service Vacntion Days

Up to end of first

calendar year ' One (1) working day for gach
month

1 to 5 years 47 working days each year

5 to 10 vears | on working days foT ealh
year

10 to 15 yesTs o5 working days for ganh
yeal

15 years and OVET 30 working deys for gach

year

10.2 All provisional and permanenﬁ professional
employess shall be entitled to the following vacation sochedules:

Up to end of first 1% working days for gach

calendar year. full month

1 to 10 years ) 20 working gays for each
year ’

10 to 15 years o5 working deys for gach
year

15 years anrd OVET , 30 working days for each
year '

0.3 Al provisicnsal, nmn~pr0€éssicnai employees shall be
gntitled to the following vacatlon schadules:

Up to end of first . 4 working day Tor each month

calendar year : (not to excesd 0 working
daysl '

Every vyear thereafter 10 working days

-




At Vmcation time not granted to employees shaws
accumulete for the next succeeding year only.

40.5 All permenent employees who are leid off or
retire must use sll accumulsted vacstion prior to effective date
of lay off or retirement.

10.6 Vacations sre prorated for employess who resign or
arz lasid off, or who heve had lesve of absence without pay during
the celendar yeaT.

10.7 Vacations may bz granted to employees at any
period of the year, providing it doss not cause inconvenience to
the public or fellow-employees. Fifty percent (50%) of an
employee's vacation must be tsken ab one tine.

40.8 1In the event an employee becomes ill during his
vacation upon presentation of a doctor's certificete to the
Library Director elther during or immediately after his vacastion
the emnloyee shall have deducted from his sick leave bank the
number of days he was ill end shell have restored to his vacation
benk sn egual number of deys from either that year or for the
next year.

DISCIPLINE AND DISCHARGE

111 Disciplingry sction or measures shall include only
the following: ‘

Written or Oral Reprimand B
Suspension (Notice to be given in writing)

Discharge

¥

11.2 Disciplinary action may be imposed upon &
emnloyee only for just cause. Any disciplinary action or measure
imposed upon =zn employee may he processed as a grievence through
the reqular grievance procedure.

11,3 If the employer has reason to renrimend an employes,
3t ghell be done in s manner thet will not emberrass the employes
befors the public or other employees. :

41.4 Dischzrge: The smployer shall not discharos a
permanent enployee without just cause. Exnept where violence
and/nr the health and safety of other employees may be involved,
the emplouyer shall give the tnion five (5) working dsys notice of
the intention to discharge sn anployee. During such Tive (53 days
the two sides shall meet and try to resolve the casee If discharge
tekes place, the Union and the individusl will bz given & writien

reason for discharge end the grievance procedure may he invoked.




“44.5 The Union shall haue the right to take up @
suspension snd/or dischargs as a grisvence =t the third step
of the grievence procedure, sghd the matter shall he handied in
accordence with this procecure, seoluding arbityetion.

GRIEVANCE AND ARBITRATION PROCEDURE

12.1 Any grievence or dispute which may arise between
the parties, including the applicebtion, mesning or int
of this Agreement, shall be settled in the following man

3
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(8) It shall be discussed with the employee invalved
and the Union representatlve with the immzdiate
supervisor desionated hy the gmployer. The answel
shall be made within three (3) days by such immediate
supervisor to the Union.

(b) If the grievance is not settled through Step R, the
gzme shzll be reduced to writing by the Union end
submitted to the division head, oT =iy person
designated by him, and the snswer to such grievance
shall be made in writing, with a copy to the tnion
within Five (5) days of its submission.

(e) If the grievance is not spktled by Stens A and B,
the Union shall have the right to submit such
grievance to the director of the depsrtment. A

written enswer to sald grievance shall ba ssrved
upon the jndividual snd the Grievance Committes

within seven (7) days sfter submission.

(dd If the grievence is not settled through Steps A,
B and C, then the aggrieved ahnll have the right to
pursue all legal remedies afforded by the provigions
of the Civil Service Acte.

Il

(e) If the grievence is not settled by Steps A, B anid
;, snd the sggrieved does not elect to pursue his
grigvance under the provisions of the Livil Service
fAct, then the Union ghall have the right to submit
such grievence to an srbitrator sppointed by AR A
The arbitrator shell have Tull powed to hear the
dispute snd meke & final determinstion, which shall
be pinding on both partles. The cost of arbitretion

shall be borme equally by the Unlon and the Employer.

T
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The Union presid
may report an imp
dirvector in an ef

ent, or his aubhorized representative
anding grievance %O the depasrtmenital
fort to FTorestall its GCCUrreEnCR.

2.7 Nothing herszin shall © svent gny employee from
processing hile own gricvance ¢ the OGrisvenne Committee
may be present as observer at gny hesring on the ingividuel's

s gTlevantE. '
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12,3 Thayprasidmnt of the Union, or his d@aignaé, groept
in emergency, shall be sllowed to devote up to one eond ons=half
dsys of eny work week to tha satitlement of grisventes.

L ' SENIORITY

13:1 Qaﬁiérity is defined ss sn employee‘'s $otal
length of service with the employer, baginning with hls permanenty.

43.2 In the event ths senicrity is eguasl betuwsen
permenent employess then in thot svent ths dete of hire shall he
considered the dete his perasnency bheging. '

13.3 If s question arlses concerning two 0T more
emplovees who weve hired on tha seme dete, the fellowing shell
guply: if hired pricr to the gPfective date of this Agraement,
Seniority prefersnce gmong such employess shall be detarmined
by the ordesr in which such employess are slready shown on the
enmploverls payroll records, firvet nszme firat prefeyenca, etc.

For emplovees hired on the seme dete subsequent to the effective
date of this Agreement, preference shsll be glvan in aiphsbeticsel
order of the emplovee’s lsst neme. -

13.4 In sll ceses of promotions, demotione, leyoeffs,
recall, shift sssignment, building gpsiommant, vacgtion schedulss
end other situstions whsre substsntiel employee sdventesges o
diepdventopes ere converned, employess with the pnraatest smount
of seniority shall be given preference, providing gmployes hog the
ghility to perform the work involved afier s rapsonuble treining
period. A ressonsble training period shell be datemmined by ths
Library Director, subject to the Grisvence Rrocedurs.

PENSIONS

1.4 It is soreed thst s joint cosmittes shull be
petablished with en equel number of reprasentgltives from the
Union snd from the Employer to discuss gnd determmine the pension
sysbtem us presently structured, gnd 1% will be part of this
committech™ duties to esteblish the pension status of sach end
every emplovee pressntly employed by the smployer. @

UNTON REFRESENTAYION

15,1 The Employer shell recognize end desl with those
Union representsbives end grisvence committezs nembers gesgionatad
by the Union through its internsl processes in sgch depgriment
gnd division of employment. The ssid grievence committes shall
not excesd five (5) members. -




SAFETY AND HEALTH

16.1 The Employer sgrees to meintsin sefe gond healthful
working conditions, subject to the svailability of funds.

orees ob o tempurwture within the range 65VF, to 85 F., excepl
for Maintensnce eress end main librery sbecks. If the
tempersturs excesds these limits, the Library pirectur mey
rasgssion the employee to a location with & suitehle temperature.
If in the opinion of the Librevy Director, this is not fesslble
the emplovee may be relisved of duty for thet dey end ehigll
receive full psy for that daye : :

16.2 Ths Employer sgrees to mminﬁgiw imﬁgr&mr working

ENUAL TREATMENT

171 Thg,Emmlnyﬁf aorees thet there shsll be no
disariminntion or fsvoritism for reszauns of mex, ugd,

netionelity, race, religion, muritel stotus, politicel gffilistion

union membarship or union sctivities.

BULLETIN BOARRDS

‘ 18.1 Bulletin Bomrds, will be sllowed by the employesr
st gach of the librery locaetidng for the exclusive vze of the
Union for the purpose of posting Union frnouneenente and pthar
information of & non-controversisi nsture.  The Employor shall
have the vight tordeterming the locstion gd size of the seld

bulletin board,but the entire cost shsll be borne by the Union.

TERMINAL LERVE

49,1 Emplovoes who retirve shsll seeaive teraingl lesve
immedistely prier to rsilrzement. Such leave ghall be computed
ot the rate of twe (2) working devs for esch celendsr yesy of
service. Added to such leave shell be sy zuorusd vecation
$ime, which le owsd to tho erployes. ' -

P

INSURRICE

2.1 611 Employees sre entitled to fully paid Blug-
Croes, Blua-Shield with Rider "J% end Major Madicsl, Su coves
themeelves end/or spouses end dependent children undex ninstann
(19) vewsrs of ags. : .

1
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20,7 Life Insursnce. The Employer will provide for
Life Insurance in the amount of 2,500 end Accidental Death
gnd Dismemberment Insurance in the amount of $2,500 for esch
employee, except that after the employee’s attainment of age
sixty-Five (65) his emount Tor insurance shall be $1,000.

caLL IN TIVE

21.1 Any employee who is required end returne to work
during periods other than his regular scheduled shift shall be
paid time snd one-half for such work snd be guaranteed not less
than four (&) hours psy at time and one-half regardless of the
number of hours actuslly worked. Flag raising snd lowering on
holidays shall be considered @ single four (L) hour shift despite
the interruption.

| SALARIES AND_LONGEVITY

22,4 All Employses shall be grsnted an BCTOSS the
board increase of £500.00 in gridition to an adjustmant on pay
so that sach employee will bz on an gppropriste incremental
ievel of the saglery gulde. :

59,2 The Emplover sgrees thet payday for library
personnal be every pther Thursiday.

22,3 The Employer sgrees to tthFélfsming longevity

pay: |
5 to 10 yesrs $200.00
10 to 15 years $4600.00
15 to 20 yesrs $600.00

Over 20 yeers ' $800.00

22,6 The wsbovye longavity payments shall be paid over
znd above the employees base paye. :
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Grade 2.

GeCCIAL CONSIDERATIONS

93,1 The Emoloyer aorees to provide .12 8 mile to
any employee who 1s directed to uae his personal car for
official business.
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23,2 Except Tor Watchmen the Employer agrees to arrange
that no individual emnloyee of the Library be ordersd Lo remaln
st work smlone in eny bullding sfter 5:00 peme

23.3 The Employer azgrees to compensate sn employee for
any tuition expense incurred s g result of being dgirected to
take special training courses in relation to his positlon.
Additionslly, if an employes is directed to teke sny specisl
courses, it is understood that the employer will rearrange the
work schedule of the employee o his convenience.

GENERAL PROVISIONS

, 94,4 Should any portion of this Agreement be held
unlpwful snd unenforceable by any court of competent Jurisdictlon,
euch decision of the court shall spply only to the specific
portion of this Agresment affected by such decision, whereupon
the parties agree immedistely to negotiste @ substitute for the
invelidsted portion thereof, :

o4.2 Pursusnt to Stete Lews each gnd every change in
terme snd conditions of employment shall be negotisted with this
Union prior to the effective dste of changee.

2.3 The representaetives of the employer end of the
Union may, by mutusl consent, adopt written memorenda covering
in more specific terms the interpretation or gpplication of thia
fgreement in order to meke it more suited to a specific
hargeining unit or for other gpecial circumstsnces. Such
memorends shaell not conflict with this Agreement, the latter
being the controlling factor should eny dispute arise.

(54

'VACANCIES IN EXISTING POSITIONS AND/OR ESTASLISHING NEW POSTITIONS

25,1 All the vacancies in existing positions or the
estzhlishment of new positions ghell be posted immediately upon
the bulletin board at esch department.

25.2 The Union will bz notified of new poeitions re-
gquiring clessifleestions and/ny salaries. :

OTHER BENEFITS

296.1 The Employer mgrees that iF an emplovee incurs
an injury resulting from pesformance of hls dutics be shall not
receive & pay loss while being oub of work nor shall he be
charged with any sick leave time or vacation time as the result
of the injury: and the employes shell receive full pay while he
ie put of work as the result of such Injury.

e




DURATION UF AGREEMENT

27.1 This Agreement shall become binding gnt effective
on January 1, 1973 and shall terminate on December 31, 1973,

IN WITNESS WHEREDF, the perties hereto heve caused these
presents to be signed by their duly suthorized officers this
day of _ , 1972,

THE TRUSTEES (F THE FREE PUBLIC LIBRARY OF
THE CITY OF JERSEY CITY

/ .
/ié&&dﬁﬁ¢£,£¢b@wﬁ£A4
Williem Jd. limney, Fresidaﬁﬁ/af the
Boerd of Trusiees :

‘ : | By: (lw)jIZQ&Qé;:gfgzj;sz%MuL§L$<f£?

WiTisen od. Roenrenpesck, Library
Director ~till Decemsber 31, 1972

&2, ‘
éééii(ggﬂ' /ié6V$W1/W"

Ben Ee Grinet, Library Lirector -
Januery 1, 1973 -

By

-

8y

e

RTTEST:

N NLY S 1 g

Farjorie M. Donnelly, Secretary,

LOCAL 1959, COUNCIL # 61, AMERICAN

FEDERATION OF STATE, COUNTY, AND MUNICIPAL

EMPLDYEES, AFL-CIO - :
)

-

Byt 0 il T T s oo

Hobert L. Murphy, hx&autég&f&iggﬁ%ar

. ‘,l’:cf IA / [} .
By “ﬁ@%%£,4mé¢g, ?2/)%{éi,5a7f;ﬁ'

L3

Thelna il .iomsg, Fresident

ATTEST:

o e o P

sk

Rita Furnigs, Secratsvy
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