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UNION COUNTY. NEW JERSEY

LOCAL NO. B66 A/W I.B.T.

Janwary 1, 1990 to December 21. 1991



The parties to this agreement. made the [7) 74 dav of

LA T As in the vear 19 ~7{/ . are

THE CITY OF SUMMIT, UNION COUNTY, NEW JERSEY. a municipal corporation of
the State of New Jersey. (Yeity™)

and

LOCAL 866, affiliated with INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA. ("unicn™}.
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ARTICLE 1. RECOGNITION

Sectlion 1.

The City of Summit hereovy recognizes Local 866, pursuant to the
Public Emplovment Relatlions Commission Docket No. RO-89-96. as the
exclusive representative for the pwrposes of collective negotiations
with respect to terms and conditions of emplovinent for zll blue collar
emplovees of the City of Summit. ut excluding supervisory employees
within the meaning of the Public Empioyment Relations Act. confidential
emplovees. police emplovees, managerial executives, craft emplovyees,
professional employees, white collar emplovees, and all other employees
of the City of Summit.

Section 2.

The term "bardaining unit" as used herein shall pertain only to
reqular, fulltime employees.

Section 3.

The term "employee" as used herein shall mean 3 regular. fulltime
employee working in a classification covered by this agreement.

Section 4.

All references in this agreement to emplovees of the male gender
are used for convenience onlv and shall be construed to include both
male and female emplovees.



ARTICLE 2. MANAGEMENT RIGHTS AND RESPONSIBILITIES

Section 1.

Except as expressly modified or restricted bv a specific provision
of this agreement., the city retains and reserves unto itself, at its
sole and exclusive discretion and judgement, all statutory and inherent
powers, rights., authority, prerogatives, duties and responsibilities
conferred upon or vested in it prior to the signing of this agreement,
or which may hereafter be conferred upon and vested in it by the Laws
and Constitution of the State of New Jersey and of the United States.
These include, but are not limited teo. the right to:

a. Management and administrative control of the opmeraticn of the city
and its properties and facilities and the activities of its
emplovees;

=¥ Hire all emplovees and o determine their qualifications and
fitness for continued emplovment or assignment and to promeote and
transfer employees:

c. Suspend, demote, discharge or take other disciplinary action for
cause;

d. Determine the methods, means and personnel by which city operations
are conducted;

@, Determine the content of job qualifications and duties;

f. Take all necessary acticns to carry out its responsibilities in the
conduct of regular husiness and in emergencies.

Section 2.

The management and direction of the workforce shall be at the scle
discretion and the sole responsibility of the city, and except as
otherwise provided herein. the city retains the scle and exclusive right
to promilgate rules and regulations within applicable statutes; direct,
designate, schedule and assign duties to the workforce: to subcontract;
plan. direct and ceontrel the entire operaticn of the workforce:
discontinue, consclidate or reordganize any department or division. move
anv or all operaticns to anv location or discontinue the same in whole
or in part; make technoleogical improvement: install or remove equipment
regardless of whether or not such action causes a reduction of any kind
in the number of employees or transfers in the workforce. or requires
the assignment of additicnal duties to the employees in the workforce.
or causes the elimination or addition of titles or Ichs; determine the
amount and freguency of overtime to be worked and relieve emplovees from
duty for reasons of eccnomy or for other legitimate reasons; and carry
out the ordinary and customary functions of management whether or not



possessed or exercised by the city prior to the execution of this
agreement, except as limited herein.

Sectiaon 3.

All rights. powers. discretion. authority and prerocgatives
rossessed by the city prior to the execution of the agreement. whether
exercised or not, are retained by and are to remain exclusively with the
city, except as limited herein.



ARTICLE 3. NONDISCRIMINATION

Section 1.

The city and the union agree that the provisions of this agreement
shall be applied equally to all emplovees and there shall be no
discrimination as to age., sex, marital status, race. color. creed,
national origin, union membership or non-membership, or political
affiliation.

Section 2.

The city and union agree that neither the city nor the union shall
interfere with the rights of employees covered by this agreement to be
or not to be members of the union; and that there shall be no
discrimination., interference, restraint or coercion by the city or any
of its representatives against any such employee covered by this
agresment because of membership or hon-membership in the union or
because of any lawful activity by such emplovee permissible under law or
this agreement on behalf of the union.

Section 3.

The union. its members or agents, shall not discriminate against,
interfere with, restrain or coerce any emplovees covered by this
agreement who are not members of the union.



ARTICLE 4. MAINTENANCE OF QOPERATIONS

Section 1.

Tt is recognized that the need for continued and uninterrupted
operation of the City of Sumit is of paramount Importance and that
there shall be no interference with such operations either bwv a strike
or other job acticn by the union or a lockout by the city.

Section 2.

The unicn covenants and agrees that neither the union nror any
person acting in its behalf will cause, authorize, engage in, sanction,
assist. or support. nor will anv of its members take part in any strike,
work stoppacge, slowdown. walkout or other job action against the city.

Section 3.

The union will do everything in its power to prevent its members
from participating in any strike. work stoppage. slowdown. or other
similar activity, or from supporting any such action by any cther
employee or group of employees of the city, and the union will disavow
such action and order all such members who participate in such
activities to cease and desist immediately and return to work, and take
such cther steps as may be necessary under the circumstances to bring
about compliance with the union's order. In executing its cbligations,
the union will use such forms of communication with its members as it
and the city deem most effective. including personal contact, telegram.
registered or conventicnal mail. and so forth.

Section 4.

In the event of a strike, slowdown., walkout or other form of Hob
action. it is covenanted and agreed that participation in anv such
activity bv a union member shall entitle the city to take disciplinarv
action including termination of the employment of such employee or
emplovees, and that the action taken by the city may vary from employee
to emplovee, depending on the circumstances. The oniv cuestion for
arbitration under this article is whether the employee participated in
prohibited conduct,

Section 5.

Nothing contained in this agreement shall be construed to limit or
restrict the city in its right to seek and obtain such judicial relief
as it may be entitled to have in law or in equity. or both. In the event
of such breach by the union or its members.



ARTICLE 5. FOREMEN AND ASSISTANT FOREMEN

Section 1.

It is mutually recognized that the bargaining unit Includes
foremen and assistant foremen. whose duties inciude direction of the
cperation and the activities of other employees within the unit.

Nothing in this agreement shall prevent the city from requiring that
foremen and assistant foremen impose disciplinary action upon other
employees, provided that such disciplinary action is taken in accordance
with prescribed rules and procedures and is of a ministerial. non-
discretionary type. This shall not be construed to mean that foremen or
assistant foremen are supervisory emplovees within the meaning of the
Lublic Employment Relations Act.



ARTICLE 6. GRIEVANCE FROCEIURE

Section 1. Purpose

2, The murpose of this procedure is to secure. at the lowest possible
level, an equitable solution to the problems wnich may arise
affecting the terms and conditions of this agreement., The parties
acqree that this procedure will be kept as Informai as may e
appropriate,

. Nothing contained herein shall he construed as limiting the ricght
of any employee to discuss a matter iInformallv with any
appropriate member of his departmental supervisorvy staff. at a
mitually convenient time. provided there is no undue interference
with departmental operations.

Section 2. Definition

The term 'grievance' means any controversy arising over the
interpretation, application or adherence to the terms and conditions of
this agreement. or to any matter concerning the administration of
disciplinary action, and may be raised by an employee, or by the union
at the request of and on behalf of an individual or group of
individuals.

Section 3. Steps in the Grievance Procedure

All grievances are to be settled in the following mamner:

Step 1

The grievance is presented to the emplovee's lmmediate supervisor within
five {5} working days of the event, or within five (%) working davs of
the emplovee's becoming aware of the event. The grievance must be
answered, in writing, within five ({5} working days. If the emplovee's
immediate supervisor is the department head. the grievance shall be
submitted at Step 2.

Step 2
If the grievance is not satisfactorily resclved by the employee's

immediate supervisor, it may be submitted. in writing, to the employee's
department head. A meeting between the aggrieved emplovee and the
department head will be held within five {5) working days. The written
response to the grievance will be given to the emplovee within five (5)
woriking davs of the meeting,

Step 3
If the grievance is not satisfactorilv resolved by the emplovee'’s

department head. or if the initial grievance was presented directly to a



department nhead and was not satisfactorily resclved. it mav be
submitted. In writing. to the city administrator within rive (&) working
days of the decision at the lower level. A meeting among a union
representative, the aggrieved emplovee and the city administrator will
be held within five (5) working days of the administrator’s receipt of
the grievance. The written response to the grievance will bhe given to
the emploves within five (5) working days of the meeting.

Ster 4.A. {for use in situations involving disciplinary action other
than suspension, imposition of a fine. loss of time off. or termination!

1. If the grievance is not satisfactorily resclved at Step 3, it may
be submitted in writing, within five (5) working days of receipt
of the city administrator's decision., %o the Common Council or the
Board of Recreation. as appropriate, for further consideration.
That group will convene a hearing of its full bodv, or a committee
thereof, within fifteen (15) working davs of receipt of the notice
of grievance and will render its decision in writing within ten
(10) working days following the end of the hearing. The decision
will be final and bkinding upon the department involved and upon
the employee and the union.

Step 4.B. (for use in non—disciplinary situations inwvolving application
or interpretaticn of the terms of this agreement, and in
situations involving disciplinary action that includes suspension,
imposition of a fine, logs of leave, or termination)

1. If the grievance is not satisfactorily resclved at Step 3, it may
be submitted to binding arbitration by the union's serving notice
on the city that it intends to appeal the administrator's
decision. This notice shall include a statement by the union that
submission of the matter to arbitration has been approved by the
union's grievance committee, which shall consist of two employees
selected Wy the emplovees in the division of public works in the
department of commmity services and one employee selected by the
employees of the Board of Recreation. Failure of the union to
serve notice on the city within fifteen (15) working days of the
union's receipt of the administrator's decision at Step 3 shall
constitute waiver of the union's riaht to submit the matter <o
arbitration. and the administrator's decision at Step 3 shall be
final and binding.

2. Notice to the city under this section shall be by photocopy of
submission to the Public Employment Relations Commission of the
forms appropriate to request appointment of an arbitrator. An
arbitrator shall be selected and appointed in accordance with the
rules of PERC. If the city and the union can agree in advance
that a particular arbitrator should be appointed, notice to PERC
may be waived by mmtaal agreement and the union shall submit
written notice to the city of its intent to appeal to arbitration
and confimation of the agreement on the arbitrator to bhe
aprointed.



The jurisdicticon and authority of the arbitrator and the
arbitrator's opinion and award shall be confined exclusively to
the interpretation and/or application of ithe ewpress provisions af
this agreement at issue between the unicn and the city. The
arbitrator shall be restricted to the applications of the facts
presented and shall have no authority to add to. detract Irom,
alter. amend or modify any provision of this agreement, to impose
on either party a limitation or obligation not explicitly provided
for in this agreement. or to establish or alter any wage rate or
wage strmictire. The arbitrator shall not hear or decide more than
one (1) grievance without the mutual cansent of the union and the
city. The written award of the arbitrator on the merits of anv
grievance adiudicated within the arbitrator’s jurisdiction and
authority shall be final and binding on the aggrieved emplovee,
the union and the city.

(%]

4, The fees and expenses of the arbitrator shall be shared equallv by
the city and the union: otherwise. each party shall bear its own
expenses of the arbitration.

Section 4. Employee participation in the grievance procedure

An aggrieved employee may participate in all steps of the
grievance procedure without loss of regular pay, but shall not be
eligible for any premium-rate pay if adjustment of the grievance
recuires his presence outside normal working hours. The shop steward or
cne alternate may participate in Steps 1. 2 and 3 under the same
conditions. The union business representative shall participate at Step
4: if the shop steward or an alternate participates, it shall be without

pay.

Section 5. Time limits

A, Time 1imits may be extended by the mutual consent of the parties
in writing.
3. Failure of the city to respond to a grievance within the time

limit shall be deemed a denial of the grievance. The citv shall
make every reasomable effort to respond to a grievance,

c. Failure of the union to proceed to the next step within the time
limit shall be deemed abandonment of the grievance and the
ision of the citv shall be deemed the final and binding
rasolution of the grievance.



ARTICLE 7. DUES CHECK OFF

Sectin 1.

The citv acgrees to deduct dues for the union from the wages of an
emplovee who is a memper of the union and whose position is covered by
this agreement in accordance with N.J.S.A. 52:24-15.3E., as amended.
provided that at the time of such deduction there 1s in possession of
the c¢ity a current "checkoff authorization® form. individually and
voluntarily executed by the employee: said "checkoff authorization” form
to be provided by the unien. The union shall be responsible for
securing the sicmatures of its members on said forms and delivering same
to the city. The city will withhold dues in two equal monthly
installments.

Section 2.

All sums deducted by the city shall be remitted to the treasurer,
Local 866. not later than the 15th dav of the calendar month subsequent
to the month in which such deductions are made. together with a list of
Individuals for whom deductions have been made.

Section 3.

If during the life of this agreement there =nall be any change in
the rate of membership dues, the union shall notify the city by
certified letter of any changes in union dues at least thirty (30)
calendar days in advance of the effective date.

Section 4.

The union shall Indemnifvy and hold the city harmiess against any
angd all claims, demands. suits. or other forms of liability. iIncluding
reasonable attornev's fees. that shall arise cut of or by reason of
action taken or not taken by the city for purpose of complying with any
of the provisions of this Article,



ARTICLE 8. INSFECTION PRIVILEGES

Section 1.

A representative desidnated bv the union shall be permitted to
visit union members on city property for the purpose of adjusting
disputes and investigating working conditions only after prior notice to
the city of the proposed visit is made. and after authorization is given
by the city, and further provided that said visit will not interfere
with the conduct of city business, or with the duties of anv of its
employees.



ARTICLE 9. JOB STEWARDS

Section 1.

The union may designate one {1) Job steward and two (2) alternate
stewards selected from the bargaining unit. The authority of the job
steward and alternates so designated by the union shall be limited to,
and not exceed. the following duties and activities:

a. investigation and presentation of grievances in accordance with
the provisions of the agreement:

b, transmission of such messages and information wnich shall
originate with, and are authorized by. the local union or its
officers. provided such messages and information: (1} have been
reduced to writing, or (2) if not reduced to writing, are of a
routine nature and do not involve work stoppages, slowdowns,
refusal to handle goods, or any other interference with the city's
business.

Section 2.

Prior to engaging in activity permitted by this article, the job
steward or alternate shall make arrangements with his supervisor for
released time from work, which shall not be denied unreasonably.

Section 3.

The job steward and alternate shall have no authority to take or
counsel or condone any job action or any other action interrupting the
city's business in contravention of the provisions of this agreement.
The city recognizes these limitations upon the authority of the Job
steward and alternates and shall not hold the union liable for any
unauthorized acts on the part of the aforementioned individuals. The
city shall have the autheority to impose discipline. including discharge,
in the event the job steward or any alternates have taken strike action,
slowdown or work stoppage in violation of this agreement or law.
Recognizing the special responsibilities running with the office of shop
steward and alternate, it is specifically agreed that the city may
impose differential disciplinary action on those officers in the event
of the violation of this section of the agreement.

Section 4.

The job steward or alternates will be permitted to investigate.
present and process grievances without loss of regular straight-time
pay, provided prior arrangements are made with the department head, or
his designee. and further provided that there is no interference with
the conduct of city business.



Section 5.

No union member or officer cor -“cb steward shall conduct anv unicn

business on city time except as specified i this agreement.

Section 6.

No union meetings shall be held on city time uniess specifically
authorized bw the citv.



ARTICLE 10. NOTIFICATION TO UNION

Secticn 1.

In addition to notification provided for elsewhere in this

agreement, the city will:

2.

Notify the unien in writing 45 calendar days in advance of all
layoffs:

Provide the union semianmually with an updated list of emplovees
covered by this agreement indicating name, address. classification
and social security number.

L s



ARTICLE 11. UNION BULLETIN BOARD

Section 1.

The citv will provide the union with a bulletin board in a
conspicuous place in the city garage (in the lunch room), at the
transfer station (foreman's office) and at the recreation field house.

Section 2.

This hulletin board mav be utilized by the union for the vosting
of union announcements and cther information of a non~controversial
nature. Prior to posting announcements, the union representative shall
show the announcement to the department head or his designee. who shall
ensure that the ammouncement or information meets the requirements of
this section. In addition, the department head or his designee may
remove from the bulletin board any material which does not conform with
the intent and provisions of this article.



ARTICLE 12. JOB CLASSIFICATION

Section 1. Job Descriptions

Job descriptions will be maintained for all positions covered by
the terms of this agreement. Formilation and approval of the icb
descriptions shall be the exclusive right of the city.

Section 2. Position clasgification

Nothing in this agreement shall. In any wav. interfere with or
alter the city's practice of providing for a preogram of overall position
classification and anmual position classification appeals, conducted by
a person or firm designated by the city. The classification of
positions shall ke the exclusive right of the city. Nothing in this
section shall, in any way, interfere with or alter the citv's obligaticn
t0 bargain with the union about the pay and terms of employment for each
classification of employees covered by this agreement.

Section 3. New classifications

a. At least thirty (30) days before establishing a new
classification, the union will be provided a job classification sheet
for the purpose of negotiating a rate of pay.

b. If, after thirty (20} days, the union and the city have not
reached agreement on a rate of pay. the c¢ity may establish the new rate
of pay, which shall be reasonably related to the job requirements and/or
the rate schedule established under this agreement.

c. The union may arieve the rate of pav established bwv the city
solely on the basis of whether or not the newlv established rate of pay
is reasonably related to the job requirements and/or rate schedule
established under this agreement. and the arbitrator's authority shall
e limited accordingly.



ARTICLE 13. LAYOFF AND RECALL

Section 1.

In the event the citv reduces the workforce, the following

procedure shall applv:

a.

H

Zmplovees will be given forty-five (45} calendar davs notice prior
+o reduction of workforce due to lack of work or other reasons.

Anong equally qualified employees, the order of layoff shall be
determined by a "medified senicritv” system, consisting of

i, The employee's total senicrity within the bargaining unit,
calculated in months, less

2. One month of seniority for each sick leave incident., on
average, cver the past five years, less

3. Cne month of seniority, multiplied by the factors in this
table, for disciplinary actian during the last three vears.
Type of disciplinary action Factor
Suspension under 3 days 5
Suspension, 3 - 5 days 8
Suspension over § days 10

A laid-off employee shall have preference for re-employment for a
period of two (2) years.

The city will rehire qualified laid-off employees in the reverse
order of their lavoff.

Notice of re-emplovment to an employee who has been laid off shall
be made bv registered or certified mail to the last khown address
of such employee. In order to take advantage of his preferential
status, an employee must affirmatively answer this notice of re—
employment within five (5) working days. The employee must return
to work within ten (10) working days unless extended by the city.

An employee returning from layoff may be required to take a
physical examination from a city physician, paid for by the city.

It is the responsibility of the employee to keep the city advised
of his current address.

In the event of the employee's refusal to work upon recall, or in
the event the employees cannet be contacted by certified mail,
returned receipt requested, or in the event the emplovee fails to
respond to such mailed notice, his recall rights shall be
terminated.

e e I o - . - . o L



ARTICLE 14. POSTING AND PROMOTIONS

Section 1. Posting

All new and vacant positions above the entry level, which are
covered by this agreement, will be posted on the union bulletin poard at
least fifteen (15} days prior to the application deadline. An employee
applying for a posted vacancy shall submit a signed application in
writing to the department head or his designee. by the deadline. Aan
emplioyee may not apply for transfer to a lower-paying position without
the written permission of the city administrator or the Board of
Recreation. as appropriate.

If an employee applies for a lateral transfer, the city reserves the
right to refuse the transfer, even if the emplovee is qualified for the
position and has seniority rights, if the city believes the transfer
would disrupt its coperations.

Section 2. Preference

Preference to fill a job vacancy will be given to a qualified
bargaining unit employee before hiring a new employee.

Section 2. Promotions

The city, at its sole discretion, may determine the qualifications
for promotion to a position and whether an applicant meets those
qualifications. The most qualified employee, as determined by the city,
who applies for a vacant position will receive a trial period. Among
equally qualified applicants, preference shall be given to the applicant
with the greatest seniority within the work unit where the vacancy
exists, and thereafter to the most senior applicant within the
bargaining unit. (For purposes of this section, "work unit" means the
Roard of Recreation and the separate and individual divisions of garbage
and trash. sewers and maintenance, garage, streets and roads, parks and
shade trees, tuildings and grounds and transfer station/compost area. )
The trial period will be for a period of not less than ten (10) working
days.

a. The maximum trial period for a successful applicant will be three
(3) calendar months, which may be extended at the scle discretion
of the city for an additional thirty (30) davs.

b. At the conclusion of the trial pericd, the emplovee will either be
returned to his former ovosition or will receive appointment to the
higher positian.

c. However, the city reserves the right to terminate the trial period
after the tenth (10th} day and return the employee toc his former
position in the event the city, at its sole discretion. bheliesves



that the emplovee is not able to do the job, provided such
discretion is not exercised arbitrarilv.

The union and the emploves will be kept advisea monthlv in writing
of the progress made in .earning the new assigment. The emplovee
will be given assistance to successfully meet the requirements of
the job. If the employee fails to successfully meet these
recquirements within the trial period, the emplovee shall be
returned to his former classification and shall assume seniority
and pay as though the employee had not left his old
classification.



ARTICLE 15. PROBATIONARY PERIOD

Section 1.

a.

All newlv hired emplovees in positions covered bv this adgreement
shall serve a probationary period of three (3) calendar months.
The probaticnary period mav be extended an additional calendar
month at the discretion of the city, If it believes the
probaticnary emwlovee has not shown full and complete aptitude for
the job at the end of the initial probationary period.

During the probaticnarv pericd., the city reserves the riaht to
terminate a probationary emplovee, and such termination shall not
be grievable.



ARTICLE 16. SAFETY

Section 1.

The city shall not require. direct, or assicn any employee to work
under unsafe or hazardous conditions without the use of approved and
proper safety equipment and methods., An emplovee, upon discovering an
unsafe or hazardous condition, will immediately inform his foreman. The
foreman will either determine and advise the manner in which the work
can be performed safely or direct that the work stop and summon a
supervisor or department head.

Section 2.

Where protective devices are required for the safety of the
employee, the employee must utilize the safety devices while working or
while in the designated areas.

Section 3.
Violation of city safety rules and regulations subjects the

ocffending emplovee to disciplinary action, up to and including
termination.



ARTICLE 17. SENICRITY

Section 1.

a. An emplovee must be a regular. fulltime emplovee in corder to be
eligible to accrue senicrity:

b. An emplovee’s seniority shall be determined on the basis of his
total period of contimious emplovment in classifications covered
by this agreement since the last date of hire. Different
seniority schedules shall be maintained for the employees of the
Board of Recreation and the office of public works in the
department of community services,

c. Seniority of an employee who is reinstated after a period of
layvoff shall be continued retroactively, not including perieds of
layoff.

Section 2.

An emplovee shall lose seniority rights and shall terminate his
employment relationship with the city upon:

a. Resignation:
b. Discharge;
C. Failure to report to work after a layoff within the recall period

provided by this agreement:

d. Evpiration of recall rights.



ARTICLE 18. SUSPENSION AND DISCHARGE

Section 1.

For cause, the city may take disciplinary action against an

enplayee, in the form of an informal warning, formal warning. demotion.
suspension, fine, loss of leave. or dismissal.

Section 2.

The causes sufficient for disciplinary action shall include. but

are not limited to:

1

2.

[

Neglect of dutvy.

Absence without leave.

Incompetency. Inefficiency.

Insubordination or sericus breach of discipline.

Possession or being under the influence of alcohol or drugs while
on duty

Conviction of a criminal act.

Participation in any political activity prohibited by federal or
state law or municipal ordinance.

Violation of safety rules.

Conduct that jecpardizes the safetv. health or welfare of a fellow
emnlovee.

Excessive absenteeism or tardiness.

Negligent or willful damage to city equipment or property. or
waste of city suppliies.

Failure to report ocutside emplovment, or continuation of
unacceptable cutside employment which is determined to interfere
or conflict with city emplovment.

Conflict of interest.

Other sufficilent causes not prohibited by iaw.



Section 3. Suspension and Other Actions

a.

Disciplinarv action such as suspension and loss of leave up to
five davs mav be imposed by the emplovee's department head. More
serious disciplinarv action may be imposed only with the approval
of the city administrator. If a department head wishes to impose
longer suspension or termination, the employee may be suspended in
anticipation of further action.

An emplovee is entitled to a hearing before the city administrator
prior to termination. and may be represented kv the union business
manager at such a hearing. The employee may be suspended pending
the outcome of the hearing.

The city administrator shall render his decision as scon as
practicable after the hearing.

Section 4. Limitation on Application of Notices

If an emplovee's record is free of disciplinary action for a

period of twelve (12) consecutive months, the city will not rely on any
prior warnings or prior formal actions concerning absence or tardiness
when it determines what action it will take in response to an incident
or activity that subjects the employee ta further disciplinary action.



ARTICLE 12. HOURS OF WORK

Section 1. Nomzl workweei

a. The normal. reqular-time workweek shall include eight (8} hours of
work each day and forty (40) hours of work each week. The
determination of schedule and the assignment of emplovees shall be
at the discretion of the city. The parties agree that the nature
and variety of the work of the bargaining unit and the services
provided by the city do not permit use of a single, uniform
workweek, and that there are existing exceptions to the "normal”
workweek described above, and that those exceptions may continue,
at the city’'s discretion, and that additional exceptions may
become necessary in response to conditions, law. or the desires of
the commnity. The workweeks for variocus divisichs and employees
as of the date of execution of this agreement are contained in
Schedule "A". which Is incorporated herein by reference.

. For positions in the department of community services eligible for
the benefit of "summer hours," the workday will start at 7:00 AM
and end at 3:30 PM from the first Sunday in aApril until the fourth
Sunday in October. During the rest of the vyear, the workday shall
be from 7:30 AM until 4:00 PM for those positions.

Section 2. Wash—up perilod

Employees shall be allowed a paid ten (10) minutes wash-up break
at the end of the workday. No employee may leave any remote or field
worksite more than ten {10) minutes prior to the start of the wash-up
break.

Section 3. Lunch break

Employees shall be allowed an unpaid cne-half (1/2) hour lunch
period each day.

Section 4. Other breaks

Smployees shall be allowed a paid fifteen (15) minute break once
during the first half of the workday and once during the second half.

Section 5. Leaving the worksite

With regard to li-minute breaks and meal breaks, whether during
normal working hours or overtime hours, nc emplovee may leave the
worksite prior te the start of the break and every employee must return
g the worksite and be ready to work by the end of the break.
"Worksite" shall mean either the employee's regular., staticnary work



area (such as the mechanics' working area in the garage or the control
area of the transfer staticn, for instance) or a remote field work area
where a crew is performing its duties. The scle exceptions to this
requirement are:

1. Srior to a scheduled 1l5-mimute break, a single member of a crew,
with the prior approval of the foreman, may leave a worksite for
an additional fifteen (15) minutes %o procure food and drink for
the rest of the crew. provided ne mobile lunchwagon normally
visits the worksite, and

2. A crew working at a remote worksite may leave the site ten {10)
minutes prior to the start of the scheduled meal break and must be
back at the site, ready to work. within ten {10) minutes of the
end of the scheduled meal breai.



ARTICLE 20. OVERTIME WORK

Section 1. Requirement to work

Emplovees mav be redquired to work at times other than their normal
work hours based on the needs of the c¢ity to provide services, at the
city's sole discretion. Emplovees required to work at hours other than
<heir normal work hours shall be compensated at premium rates, in
accordance with the provisions of this article, No premium rate will he
due for less than fifteen (13) minutes of overtime work, FPremium-rate
pay shall be calculated to the nearest quarter hour.

Section 2. Premium rates

The premium rate for employees required to work cutside their
normal work hours shall be one and one half (1.5) times their hourly
rate of pay. Hourly rate of pay shall be calculated bw dividing the sum
of the employee's current annual pay rate plus longevity bv 2080.

Section 3. Sunday, heoliday emergency rates

The premium rate for emplovees required to perform emergency work
on a Sunday or holiday shall be two (2.0} times their hourly rate of
pay. This rate shall not apply to Sunday or holiday work that has been
scheduled in advance. nor shall it apply to emplovees whose normal
workweelk includes Sunday or a holiday. Employees whose normal workweek
includes Saturday and Sunday, with a mid-week leave, shall be paid
double time if called for emergency work on the second day of %their mid-
week leave, Emplavees required to work at premium rates on a holiday
shall alsc receive their regular pay for that holiday.

Section 4. Meal breaks

a. An employee required to work cvertime shall be allowed a paid one
half (1/2) hour meal break if both of the following conditions are
met:

1. the emplovee has worked, or is reasohabhly expected to work,

at least four hours of actual overtime, and

2. the employee is scheduled to work both before and after the
required meal break.

. Meal breaks during overtime work shall be schedules at midnight, =
AM. noon and 6 PM, The city may stagger these breaks within a
reasonable "window'" centered on these times, in order to keep a
sufficient force of emplovees actively encaged in work. The city
shall not release and recall an employee for the surpose of
avoiding its obligation to provide a meal break.



C. Emplovees required to work overtime shall be reimbursed for the
cost of meals consumed during the reguired meal breaks. at th
rate of up tc nine dollars ($8.00) for dinner and four dollars and
twenty-five cents (54.25) for breaxfast or lunch, not including
any '"take out" charge bv the restaurant. Requests for cash
reimbursement shall be accompanied by receipts. In lieu of the
allowance, the city mav provide rood of the type normally consumed
by the employees during meal breaks.

Section 5. Other breaks
During pericds of overtime work, smplovees will be allowed a

fifteen (15} minute paid break approximately every three hours, if no
meal break is scheduled.



Secticn 6. Minimum call-back guarantee

Emplovees recalled to work overtime will be guaranteed a minimum
of two (2) hours work, or pay in lieu thereof. at the appropriate rate
of pav. Emplovees recalled to work overtime cn a Sunday, holidav or the
second day of a mid-week reqular "weekend" leave will be guaranteed a
minimum of three (3} hours work, or pav in lisu thereof. at the
appropriate rate of pay. This guaranteed minimum shall not apply to any
overtime work that is an extension of the employee's normal workday,
such as a requirement to report early or stay late.

Section 7. Compensatory time

By mutual agreement between the city and an individual emplovee,
an employee may be granted compensatory time off at a rate of 1.5 hours
off for each overtime hour worked. In the depariment of community
services, up to 5.25 hours of overtime actually worked may be
compensated in this manner, and an emplovee may accumilate neo more than
eight (8) hours of compensatory time due. In the Board of Recreation,
these time limits shall not apply and mutually agreeable terms shall
govern. All compensatory time off must be used by December 31 unless a
specific extension has been granted by the city. An employee may take
accumilated compensatory time off with the approval of the city.



ARTICLE 21. PAYDAY

Section 1.

tmplovees will be maid bv check everv other week. Checks will be
distributed during regular working hours.

Section 2.

When payday falls on a holiday, insofar as possible and
practicable, emplovees will be paid on the dav preceding the holidav.

Section 3.

Upcn request of the individual emploves, vacation pay will be
paid, insofar as possible, on the paydav prior to the start of the
vacation period.

Section 4.

The city will not release an employee's paycheck to a third party
without the written authorization of the emplovee.



ARTICLE 22. RATE OF PAY

Section 1.

The hourly rate of pay for each empliovee in the bargaining unit
shall be based on the emplovee's position classification as set for:a in
Schedule "B" which is appended hersto and incorpeorated herein by
reference retroactive to the effective date of this agreement, plus the
employee's longevity increment. divided v 2080.



ARTICLE 23. LONGEVITY

Section 1.

Fulltime recular emplovees are entitled to a longevity pavment
according to the following scnedule:

Completed Years of Service Percent of Base Salarv
5 years 2%
10 vears 4%
15 vears 6%
21 years 8%
24 vears 10%

For emplovees hired hefore January 1, 1984. all amniversary dates
for longevity are moved backwards to either the Jammary 1 or the July 1
prior to the employee’s date of hire. Employees hired on January 1 or
July 1 retain their ammiversary dates.

For emplayees hired on or after Jamuary 1, 1984, all anniversary
dates are moved forward to either the January 1 or the July ! following
the employee's date of hire. Employees hired on Jamary 1 or July 1
retain their amnmiversary dates.

Section 2.

Any employee who resigns and subsequently is re-employed loses
pricr service credits for longevity.

Section 3.

All periods of service shall be the periods of service with the
city, must be continuous, and shall be in compliance with the definition
of creditable service as defined by the rules and regulaticns of the
Division of Pensions, New Jersey Department of Treasury. Periocds of
absence due to leaves of absence without pay granted at the recuest of
the employee cor due to layoff shall not be considered in determining the
length of service.

Sectlion 4.

The longevity increment shall be considered as part of bhase pav in
computing hourly rate, holiday pay, vacation pay., and premium rates.



ARTICLE 24. UNIFORMS

Section 1.
a. The city shall provide at no cost to the employee the following

items of uniform clothing:

pair of trousers

shirts

tee shirts

lightweight jacket

insulated jacket liner
winter coat

pairs of steel-toe work boots
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b, Fach emplovee shall receive. when granted regqular status, one
issue of uniform cleothing. Thereafter. the city will replace worn
items on a wear-and-tear basis., Twice each vear. emplovees may
recuest replacement of items that are worn bevond reasonable use.
The city may request that used items be returned when new items
are given to emplovees.

c. The city shall provide for the cleaning and laundering of items of
uniform clothing.

4. The city's cost for replacement of safety shoes shall be limited
to $150 anmually for each emplovee,

Section 2.

The city shall also provide each employee with the following gear.
provided that the nature of the work performed requires the items for
reasons of personal comfort and safety, as determined by the city:

Safety hat Safety glasses
Pair of rain boots Work gloves
Rain suit Ear protectors

{Prescription safety glasses will be supplied, 1f required.)

Section 3. Use and replacement of uniforms and equipment

Tach emplovee shall be responsible for the care and maintenance of
each item of cleothing and safety equipment. and shall wear these items
only while on duty or while traveling directly to and from work. Any
items lost, destroyed or rendered unusable by the employee throuah
negligence or lack of proper care will result in the emplovee being
charged for their replacement.



ARTICLE 25, WORKING AT DIFFERENT RATES

Section 1.

An emplovee assigned to act in a position classification with a
higher rate of pay (for example, an equipment operator formally assiganed
as "acting foreman”) shall be paid an hourliy differential of seventy—
five cents ($0.75) per hour for the full day assigned. if all the
following conditicns are met:

A, the assignment is for a period of at least four (4} working hours,
and
D, the emplovee is. i the opinion of the city, fully qualified to

perform the work assigned, without additional or special
supervision, and

c. the duties being performed are clearly outside the normal range of
Juties for the emplovee's reqular position classification. and

d. the assignment is net for the purposes of training the
employee, and

e. the assignment is due to the absence of the employee who reqularly
fills the position or due to a vacancy in a position that needs to
be filled on an acting basis pending a permanent appointment.

This section shall not apply to an assistant foreman acting as foreman
or to occasicnal or casual assignment of any employee to specific tasks
during the course of the working day.

Sectlon 2.

Maintenance workers {Grade 5) assigned to drive snow plows or
other emergency equipment with a gross vehicle weight rating of ten
thousand pounds (10,000 l1bs) or more shall be paid an hourly
differential of seventy-five cents ($0.75) for regular-rate work and cne
dollar and twenty-five cents ($1.25) for premium-rate work for each hour
actuzlly assigned.

Sectiaon 3.

Workers in the sanitation division shall be paid a premiwn amount
aquivalent toc one-third of a2 cav's pav on anv dav actuallv worled when
there is not a full crew on their respective trucks.

Workers in the sanitation division sh=ll be paid a premiuwm amount
equivalent to one-third of a2 dav's pav on any day actually worked during
leaf-collection season, as defined by the city.



ARTICLE 26, SEPARATION FROM EMPLOYMENT

Sectiaon 1.

Upon discharge. an emplovee will receive, no later than the next
pay pericd. all wages and proraced vacation pay that is due, provided
the employee has returned all city-owned ecuipment In his possession.

Section 2.

Upon termination in good standing. an employee will receive, no
later than the next pay period. all wages and prorated vacation pay,
srovided that the emploves has notified the city at least two {2) weeks
prior to such termination and provided that the employee has returned

all city-owned equipment in his possession.



ARTICLE 27. INSURANCE

Section 1.

The city shall provide each emplovee a group family health
insurance benefit pregram substantially similar to that provided bv the
state health benefits orocram,

Section 2.

The citv shall provide to each emplovee a group familv dental
insurance program at a cost not to exceed 5320 per month., Any cost of
the coverage in excess of $30 per month shall be borme by the employee
through a program of payroll deductions.

Section 3.
The city shall provide to each emplovee a group term life and

double-indemnity accidental death and dismemberment insurance policy
with in the face amount of Five Thousand Dollars ($5,000.00).

Section 4.
The city shall provide each emplovee a voluntary long-term

disability insurance program through a program of payreoll deducticns, If
such a program is available.

Section 5.

The city reserves the right to change insurance carrier or insur-
ance plans s¢ long as substantially similar benefits are provided.



ARTICLE 28, RETIREE MEDICAL BENEFITS

Section 1.

a.

After *wenty-five (25) vears fulltime service with the city or
upon a work-related toral disability retirement as approved by the
New Jersev Public Emplovees Retirement System. the city will
reimburse a retiree for his cost of health insurance. up to a
maximim anmial cost of $1,200,

In order to be eliaible. the individual must be enroll in the
city's subgroup benefits plan for retirees.

If the individual is employed after retirement from the city and
is eligible to receive health benefits from such subsequent
employer, or if said retiree's spouse is employed and substantial
equivalent coverage is thereby provided to the retiree, then the
city will not be obligated to reimburse any portion of the premium
during the pericd of disqualification. The city may recuire
appropriate documentation.

Any additional costs of insurance in excess of the city's maximum
reimbursement will be paid by the retiree.

If the individual is covered by medicare, the city’s reimbursement
shall decrease accordingily.

Upon: proper documentation to the city treasurer. the city will
reimburse the retiree semiannually.



ARTICLE 29. LEAVE QF ABSENCE WITHOUT PAY

Section 1.

a.

Recular emplovees mav be granted a leave of absence without pay
with the approval of the Common Council or the Board of
Recreation. as appropriate, for wp to a three-month period, which
may be extended up tc a maximun of one vear. Each case is
considered con its merit and does not set a precedent. Leaves may
be requested for temporary incapacity. attendance at school or
job—related advanced study, national emergency, and for any reason
deemed valid by the Common Council or the Board of Recreation, as
appropriate.

An emplovee on leave of absence will not be entitled to any paid
benefits during the duraticn of the leawve, but upon return from
leave may be entitled to a position of equal status and pay to
that which was held wnen the emplovee went on leave.

Denial of a ieave of absence without pay shall not be grievable,



ARTICLE 30. PERSONAL LEAVE

Section 1.

A,

Recqular fulltime emplovees are entitled to two (2] workdays of
perscnal leave per vear with pay. Persconal leave may be taken in
half-day increments.

Personal leave days may not be accumilated from year to vear.
They may be taken at the discretion of the emplovee subiject %o
prior approval of the department head.

Requests for the personal leave shall be made to the department
head at least three (3) workdays in advance, except in
emergencies. Such request shall be granted or denied by the
department head taking inte consideration the staff needs of the
department.

Personal leave may be scheduled with vacation.



ARTICLE 31. BEREAVEMENT LEAVE

Section 1.

2.

o H

Recular Tulltime emplovees shall e entitled to a bereavement
leave up to five (5) days with pay from the time of death of a
spouse. parent. child, grandparent. sister. Dbrother or parent—in-
law.

The purpese of bereavement leave is to permit the emplovee to make
necessary arrangements for. and to attend, the funeral of a
relative, and for a brief pericd of mourning.

All bereavement leave must be taken within five {5} calendar days
of the death of the relative.

The employee shall notify the department head of the need for
bereavement leave, and may be required to provide proof of
relationsnip, death, and/or attendance at the funeral.

Under special circumstances, the department head, if he deems it
justified, may grant up to one (1) day of time off with pay to an
emplovee for attending funeral services for a person other than a
relative as defined in this article, Denial of such recquest shall
not be the basis of a grievance.



ARTICLE 32. AIMINISTRATIVE LEAVE

Section 1.

a.

Por aood and sufficient cause. the city mav grant an emplovee up
to three days a vear of administrative leave. which may be used o
deal with a personal or family crisis that cammot be dealt with
otherwise.

An employee may make application for administrative leave, to the
department head in writing, setting forth the circumstances.
Approval for this leave must be obtained from the city
administrator or the Board of Recreation., as appropriate. Leaves
and applications shall be considered confidential personnel
matters not to be discussed publicly. Denial of administrative
leave shall not be grievable.

The city may request verification of information in support of the
employee's request,



ARTICLE 33, WORK~RELATED DISABILITY LEAVE

Section 1. Definition

Disability leave shall mean an emplovee's absence from duty
because of illiness or injury an-the-job as a result of and arising from
emplovment with the clity.

Section 2. Disability Leave Days

a. Whenever an employee is disabled through illness or injury as a
result of and arising from employment with the city, as evidenced
by a certificate of a physician and by qualification for workers'
compensation. the Common Council or Board of Recreation. as
appropriate, may, by resolution, grant the employee a leave of
absence with full pay. for a period of two (2) calendar weeks for
each year of service, not to exceed fifty-two (52} weeks. This
maximm pericd at Sull pay shall be cumilative during the
employee’s career with the city.

k. In the absence of such approval, the injured employee's
compensation shall be limited tc that provided bv workers'
compensation insurance or other third-party compensation.

Section 3. Disablility Benefits Assignment

During the period in which the full salary of any employee on
disability leave is paid by the city, any weekly compensation payments
received by the employee under the city workers' compensation policy or
Social Security disability benefits, or any cother disability benefits
provided by a program authorized and paid for by the c¢ity, shall be
assigned to the city,

Section 4.

Days lost through compensable disability shall not be charged
against sick leave allowance.
Section 5. Lump Sum Awards

Lump sumn compensation awards for permanent disability shall not be

deducted from the salary paid by the city.

Section 6. Board of Physicians

In cases of repeated disabilitv apsences or proftracted periods of
disability illness. or other justifiable reasons, the city may appoint a



phyvsician or board of physicians for the purpose of ilndependent
determination of an emplovee's physical ability to return To work or
ohvsical ability to carry out his assignea duties and remain on the
workforce or perform such other duties as the department head and/or the
city administrator may assion.



ARTICLE 34. HOLIDAY LEAVE

Section 1.

d.

These official holidays with bnav shall be cbserved bv the city:

New Year's Day Labor Day

Lincoln's Birthday Columbus Dav
Washington's Birthday Veterans' Dav

Good Fricay General Election Dav
Memorial Day Thanksgiving Dav
Independence Day Christmas Day

The city administrator may substitute or exchange anv of the above
holidays. In Januwarvy of each year the city administrator shall
publish an annual list indicating the dates upon which each
holiday will be ochserved.

If a holiday falls on a Sunday, it shall be observed on the
following Monday. If a holiday falls on a Saturday. it shall be
observed on the preceding Friday.

If an official holiday is observed during an employee's vacation.
that employee shall be entitled to an additional vacation day.

If an cofficial holidavy occurs while an employee is on sick leave,
that employee shall not hawve that helilday charged against his sick

laave.



ARTICLE 35. JURY IUTY LEAVE

Section 1.

A,

0

An appearance in court In connection with official duties is
considered normal dquty time and will be compensated accordingly.

An employee will be paid his full salary for up to two (2} weeks
while actually serving as a juror, provided the employee did not
actively volunteer for jury duty.

An employee must present the official summons to jury duty
immediately upon receipt to his department head.

An employee must Immediately present any subpoenas served upon
them in comnection with their official duties to his department
head,

In the event an employee is released from jury duty, on any day,
more than two (2) hours prior to the end of his normal working
hours, he is to report by telephone to his department head.
Normally, he will be expected to return to duty.



ARTICLE 36, MILITARY LEAVE

Section 1.

A.

9}

An emplovee who is a member cof the National Guard., Armed Forces.
or reserve component of the Armed Forces of the United States
shall be re-emploved in accordance with whatever law or laws are
in effect and which apply to his particular circumstances. The
time given to attend required drills shall be in additien %o
recular vacation Ieave.

Dmloyees will receive their regular pay. without deduction for
their militarv pay. for up to two weeks per vear of annual field
training.

Qfficial orders will be presented to the department head bv the
employee immediately upon their receipt.

Military leave will take precedence over normal vacation requests
when department staffing requirements are considered

At the end of anmual field training, the emplovyee shall report to
work following the last day necessary to trawvel from the training
site to the place of employment. An employee failing to promptly
return to work will be subject to the rles of conduct and
discipline with respect to absence from scheduled work.



ARTICLE 37. SICK LEAVE

Section 1. Definition

Sick leave is defined as emplovee absence from reqular dutv

because of his own illness, accident, or exposure to contagious disease.

Section 2. Ammal sick leave

a.

Regular fulltime emplovees will be granted a sick leave allowance
of fourteen (14) days for each calendar year completed after the
starting date of employment. Emplovees mav accumilate such days
for two (2) vears, for a total of twenty-eight (28) sick leave
davs. S$Sick leave allowances may be extended in case of
exceptional circumstances at the request of a department head and
with approval of the city administrator and Common Council. or of
the recreation director and Board of Recreation., as appropriate.

Unused sick leave may not be used as additional vacation time.
Unused sick leave is forfeited if the emmioyee leaves the employ
of the city. and no payment shall be made in lieu of sick leave.

Each employee absent on sick leave for three (3) or more
consecutive working days shall present an authorization from a
registered physician to retumn to work. This authorization may be
required prior to the employee's return to work and shall be
provided at the employee's expense. Such statement shall include
medical reasons requiring the absence together with the dates of
absence.

A department head may demand a certificate from the employee's
physician at anv time when an emplovee calls in and reports that
he is sick and unable to work, if the department head believes the
employee may be abusing sick leave privileges. The employee shall
bear the expense associated with providing the certificate. The
department head has the authority to verify any doctor's
certificate with the city physician, at the city's expense.



Section 3. Extended sick leave

a. In the event an emplovee uses all sick leave currently available,
the employee may recruest an extension of paid sick leave. The
department head must submit the appropriate form to the city
administrator containing information about the emplovee’s sick leave
history., The city administrator may recommend to Common Council, cor the
recreation director may recomrend or the Board of Recreation, as
appropriate, an extensicn of paid sick leave based upon all of the
fellowing factors:

i Nature of the incident

2. Overall sick leave record of the employee
3. Emplovee's attendance record
4. Employee’s work performance
5. Availability of unused sick davs In prior years.
b. Common Council or the Board of Recreation will grant exXtensions on

a case-by-case basis only. A decision to grant an extension to an
employee shall not constitute precedent.

c. Should the employee exhaust the extended sick leave, he may either
utilize available vacation time, or reguest a leave of absence without

pay.

Section 4. Incentive Payments

a. Sick leave incentive pay will be paid to each emplovee, except
those in the garbage and trash division, based upon the number of
sick days used by the emplovee. Payments will be made according
to the following schedule:

Number of sick days used Amount of incentive
0 5500
1 400
2 300
3 200
4 100
5 or more o
b. The incentive will be paid in cne lump sum on or about December 15

of each year, based upon the number of sick days used from the prior
December 1 throuch the prior November 30 lmmediately vreceding the date

of payment.

c. Dmplovess in the garbage and trash division will be paid an
additional ten deollars (310) for each week in which thev are nresent for
all scheduied work days. This payment will be made in conjunction with
the regular paycheck.



ARTICLE 38. TERMINAL LEAVE

Section 1.

a. Regular fulitime emplovees eligible for an ordinary service
retirement or disaikility retirement are entitled to their full
vacation for the vear regardless of date of retirement.

B, In addition, regular fulltime employees will be granted special
terminal leave with pay according to the following schedule of the
length of service:

1 through 2 years 0 davs paid leave
10 through 14 years 15 days paid leave
15 through 19 vears 2C days paid leave
20 years or more 25 days paid leave

This special retirement leave benefit is not granted in case of
discharge. dismissal, voluntary leaving the city's emplovy, or deferred
retirement.



ARTICLE 39. VACATION LEAVE

Section 1. Schedule

The vacation schedule for regqular #1litime emplovees shall be:

Upon completicn of: Vacation leave:

Less than the current one day per month of

calendar year of service service, not to exceed
ten days

One vear of service ten days

Four vears of service fifteen davs

Nine vears of service eighteen davs

Fourteen vears of service twenty days

Nineteen years of service twenty-three davs

Twenty-four years of service twenty-five days

Section 2, Carry-over

Vacaticn leave shall not be cumilative and must be taken within the
year earned. Vacation time not taken within the year shall be
considered forfeited except in cases where the department head and the
city administrator or Board of Recreation, as appropriate, agree that,
due to unidque and unusual job requirements, the emplovee cannot take all
of the accrued vacation. In such cases, the umnsed days. not exceeding
cne-half (1/2} of the previous year's vacation entitlement, may be
carried over into the next year. The carry-over vacation time must be
used by June 30 of the succeeding year or it shall be considered
faorfeited.

Sectlon 3. Other provisions

a. Department heads shall arrange vacation schedules and limit
vacation selections in a manner designed to maintain city services.
Factors such as expected workload, staff size, amount of vacation
time due each employee. availability of other types of leave. and
other elements shall be considered when scheduling vacation periods
and approving selections.

b. Department heads shall have the right, by reason of the demands of
concducting operations for the general welfare of the citv, to
designate the periods during which an employee may take a vacation.
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In the case of conflict in schedules, seniority in the division

will govern. Zowever, In everv instance., proper staffing of the
operations must take precedence over all other considerations in
scheduling vacations.

Requests to schedule vacations will not e wireasocnably refused.

1. An emplovee entitled to two weeks of vacation may take no
more than five (8) separate vacation periods during any
calendar vear, without the written permission of his
department head.

2. An emplovee entitled to more than two weeks of vacation may
take no more than five (5) single-day vacation periods and
mist take his remaining vacation in one-week segments: this
requirement may be waived with the written permission of his
department head.

3. Refusal to grant waivers Ifrom these limits shall not be
grievable.

Vacations must be taken between Januarvy lst and December 3ist,

In order to be eligible for vacation leave with pay, an employee
mist be in full-pay status and completed months or years of service
must be continuous. The number of months or years of caontinuous
service shall be determined as of the most recent date of
employment or first day of work as a full time employee in the
hargaining unit.

An official heliday cccurring during an employee's vacation leave
period shall not be counted as a day of vacation leave.

Department heads will submit a vacation schedule cf their employees
to the city administrator not later than April 1st of each vear.

Employees may request a change of vacatien schedule by submitting a
request to the department head at least five (5) davs in advance
and in accordance with all the provisions of this policy

Employees may receive advance payments of salary prior to scheduled
vacation, providing sufficient notification is given to the City
Treasurer's Qffice.

An employee on leave of absence without pay, on layoff or on
extended sick leave shall not earn or accrue vacation leave,

In case of discharge, dismissal, or voluntarily leaving the cityv's
emplov in good standing, the employee's vacation will be prorated
from the first of the year. In the event of an emplovee's death,

unused vacation for the vyear shall be paid to his/her estate.



ARTICLE 40. COMPENSATION CLAIMS

Section 1.

a. The city shall provide workers' compensation insurance or the
equivalent thereof for each employee for on-the~job injury arising
out of or in the course of emmlovment in accordance with state
statutes.

b. The city will cooperate toward the prompt settlement of employee
on—-the—job injury claims when such claims are due and owing under
provisions of state statute.

Section 2.

Tn the event an employee is injured on the job. the city shall pay
the employee his wages for the day lost because of the injury. AaAn
employee who i1s injured on the job and is sent home or who must obtain
medical attention shall receive pay at his applicable rate of pay for
the halance of his reqular shift, An employee who must receive medical
treatment on the dav of the injury at a time outside regular working
hours will be paid at the applicable overtime rate for all time spent
receiving medical treatment.

Section 3.

An employee who has been authorized to return to his regular
duties after sustaining a compensable injury and who is required by the
workers' compensation doctor to receive additional medical treatment
during his regularly scheduled working hours shall receive his regular
hourly rate of pay for such time provided it Is reascnable and treatment
cannot reasonably be scheduled at any cther time,



ARTICLE 41. LAVATORY FACILITIES

Section 1.

The city agrees to maintain z clean sanitary washroom having hot
and cold running water and toilet and shower facilities. Maintenance
and cleanliness of the facilities is the responsibility of the workers
assigned to each work area, who customarily use the facilities,



ARTICLE 42. SPECIAL LICENSES

Section 1.

The city will pay the fee for the oranting or renewal of any
special licenses that an emplovee is required by law ta have in the
verformance of the duties and responsibilities covered by his job
classification, and shall reimburse for the differential betwean the fee
for a standard New Jersey driver's license and any special driver's
license that an employee is required to have in the performance of the
duties and responsibilities covered by his job.



ARTICLE 43. SEPARABILITY AND SAVINGS CLAUSE

If any article or section of this agreement or any supplements or
riders thereto should be held invalid bv operation of law or by any
“ribunal of competent jurisdiction, or if compliance with or enforcement
of any article or section should be restrained by such tribunal pending
a final determination as to its validity, the remainder of this
agreement and of any supplements or riders theretc. or the application
of such article or secticn to persons or circumstances cther than those
as to which it has been invalid or as to which compliance with or
enforcement of has been restrained, shall not be affected thereby.



ARTICLE 44. COMPLETE AGREEMENT

Section 1.

During the negotiations resalting in this agreement. the city and
the union each had the unlimited right and opportunity to make demands
and proposals as permitted by applicable law., Except as specifically
set forth elsewhere in this agreement. each party expressly walves the
right to require the other to negetiate over any matter discussed
between them during the negotiaticns which resulted in this agreement or
over any matter about which either had knowledge or should have had
Imowledge prior to the signing of this agreement. This agreement
contains the entire understanding between the parties and finally
determines all matters of collective negotiations for its term. Changes
to this agreement must be reduced to writing and executed by both the
city and union.



ARTICLE 45. DURATION

Section 1.

™his agreement shall comence as of Jamuary 1. 1890 and shall
remain in full force and effect up to and including December 31, 18991,

Section 2.

The provisions of thils agreement dealing with salary.
including calculation of the basis for covertime payments.
shall be retroactive toc January 1. 18980. All other
provisions shall become effective upon final approval by the
Common Council of the City of Summit and the membership of
Local}l 866.



N WITNESS WHEREQF, the parties nave hereunto get their nands and seals
at the City of Summit. lew Jersev cn this /O TH  Zav of
CCT3 52 2 4O, T

THE CITY OF SUMMIT

ac NO. 886, A/W I.B.T. HEW JERSEY
f\gﬁm 3
S ’




SCHEDULE A. WORKING HOURS

The neormal worimweek for 2il emplovees is 7:30 a.m. ta ¢:00 p.a1.. with

the excepticn of those employees eligible Zor summer nowrs and with the
further exceptions detailed below.

ZHeention schetiles, Public Works

a. Roads Division: SWEEFER OPERATOR
Monday through Thursday, 4:00 a.m. to 12:30 p.m.:
Friday and Saturday. 4:00 a.m. to B:00 a.m.

D, Sewer Utllity: PUMPING STATION OPERATOR
Friday through Tuesday, 7:30 z.m. to 4:00 p.m.

c. Garbage and Trash: COLLECTION WORKERS AND FOREMAN
Monday 6:00 a.m. to 2:30 p.m.. time for task: Tuesday throuch
Friday, 5:00 a.m. to 1:30 p.m., time for task: time is extended
during lear ccllecticn and clean-up weews, 1f scheduled, at
recuiar-time rates,

d. Garbage and Trash: CARDBOARD DRIVER
Monday through Friday, ©:00 a.m. to 2:30 p.m., time for task

e. Municipal Utility Authority: TRANSFER STATION (FOREMAN AND OPERATOR)
7:30 a.m. to 4:00 p.m. year round:
Saturdays, eight-hour shift at overtime rates, begimning no
garlier than 7:00 a.m. and ending no later than 5:00 o.m.

+h

. Municipal Utility Authority: TRANSFER STATION (TRACTOR LRIVERS)
Monday through Friday, 4:00 a.m. to 12:30 p.m.

., Municipal Utility Authority: COMPOST AREA
Monday througn Friday, 7:30 a.m. To 4:00 p.m.
Saturdays, eight-hcur shift at overtime rates. becginning ne
sariier than 7:00 a.n. and ending 20 later than 5:C0 p.m.
h. Maintenance Division: ALL {SEASONAL)
Monday throudgn Friday, 5:00 a.m. o 1:30 p.m. for rraffic line
painting.

i. Parks Division: ALL {SEASONATL}
Monday through Friday, 6:00 a.m. to 2:30 p.m. for maintenance of

plantings.
J. Parks Division: LICENSED PESTICIDE AFFLICATCRS AND SUPPORT CREW
{SEASQONAL )

Monday through Friday. 5:00 a.m. to 1:30 p.m, Ifor tree spraying.

k. Buildings and Grounds: JANITOR
Monday through Thursday. 7:00 a.m. to 3:30 p.m.;
Friday, 7:00 a.m. to 1:30 p.m.: Saturday, 7:00 a2.m. to 9:00 a.m.



. Buildings and Grounds: CUSTODIAN
Monday through Friday, 5:00 a.m. to 4:30 p.m.

Exgeption schedules, Recreation

. Municipal golf course
Saturday and Sunday scheduled work at overtime rates is required

seasonally.

. Memorial Field

One maintenance worker is scheduled Monday through Friday., 3:00
a.m. to 6:00 p.m. with two hours for iunch.

. Recreation Center

Monday through Friday, 8:00 a.m. to 5:00 p.m. with cne hour for
lunch.

. All

Schedules are sometimes varied based on the weather and the task
ar hand.

Scheduled work at overtime rates is reguired for ice skating, use
of the showmobile, concerts, ball games, grooming of fields,
athletic events, special celehrations, rental of public
facilities, and for other events and reasons.



SCHEDULE B. POSITION CLASSIFICATION AND PAY PLAN

Section 1. Classification plan

The positions listed below are cavered by the terms of this
agreement and are classified by the city in the salary grades indicated:

Grade 4
Janitor

Grade &
Custodian, Maintenance Worker, Sanitation Collector

Grade 6
Refuse Collection Driver, Tree Climber Trainee, Truck Driver

Grade 7
Tree Climber I

Grade 8§
Equipment Operator, Pump Station Operator, Senior Recreaticon
Maintenance Worker, Transfer Station Truck Driver, Tree Climber 2

Grade 9
Asgistant Foreman, Golf Course Maintenance Worker, Mechanic

Grade 10
Naone

Grade 11

Foreman

Section 2, Salary plan

See the attached chart of salarijes.
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