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UNION COUNTY BOARD OF CHOSEN FREEHOLDERS

RESOLUTIONM 74

QCTOBER 8, 2015
CHATRMAN MOHAMED S. JALLOH

IWWHEREAS, the County of Union engaged in collective bargaining negotiations with HPAE-
Local 5112--Nurses, for a new Lubor Agreement between the parties effective January 1, 2015
through December 31, 2017; and

WHEREAS, the County of Union and the negotiating committee for the HPAE-Local 5112--
Nurses, reached a tentative agreernent on September 29, 2015 and representatives of the Bargaining
Committee, and the County agree to recommend, without reservation, the approval of same; and

WHEREAS, the County of Union now desires to confirm the understandings in the
Memorandum of Agreement with the union which is atached hereto and made a part hereof:

NOW, THEREFORE, BE IT RESOLVED by he Board of Chosen Frecholders of the
County of Union that it hereby authorizes the County Manager to sign any and all documents
necessary to enter into a Memorandumn of Agreement with HPAE-Local 5112—-Nurses.

Sufficiency of Funds Authorized 2015 Budper; Subject to Inclusion in the 2016 Budget; Subject to

Inclusion in the 2017 Budget:
Approved as to Form:
Certifying as to an Original Resolution:

Cerafied as to a True Copy:
Vine Recurd
Yes/Aye No/Nay Abetain | Abscns
Beuce H Bergen g Q [w] [m]
Angel G Eatraca [s] [ I -
B, Adopied Serpro Gronados a a] o
O Adopted us Amended “Chrisiopher ITudsk _s =] [=] a
D Pefatad Thctie Jane Kowalska 74 0 0 o
0 Withdrwn Alexander Miratwdla < a [w] [] [w]
Vernell Wright [u] [m] =]
Yanda Canter Q [n] B
Mohamed 8. falloh oF- a a ]




MEMORANDUM OF AGREEMENT
HPAE-LOCA 2
&

COUNTY OF UNION

The County and HPAL-Local 5112 engaged in collective barguining for 2 new Labor
Apreement between the parties to replace the current Ageecment which expired on December 31,
2014. The County and HPAE-Lecal 5112 have reached o tentutive apreement which the partics
now desire 1o confirm in this Memotandum of Agreement,

‘The fentative Agreemenl hus been mtified by lhe membereship of HPAE-Local 5112 wnd
is now subject to the approval of the Union County Board of Chosen Frecholders. ‘The
Barpaining Commillee of HPAE-Local 5112 agree 10 recommend, without reservation, the
approval of the tentative Agreement to the membership of the Union. The eepresentatives ol the
Counly agree to recommend, without resesvation, the approval of the tentative Agreement to the
Union County Board of Chosca Frecholders.

‘Therefore, the County und HPAE-Local 5112 ogree to the atioched Four (4) pages of
modifications 1o the Collective Burgaining Agreement., The partics by their signatures sct forth
belaw sipnily their agreement as Lo the (erms set forih in this Memorandum of Agreement

£ 01
Date



MEMORANDUM OF AGREEMENT

Aprcement made lhisﬁ?;ny of Seplcmber 2015, by and between the County of Union
(herein the “County™) und Health Professionals and Allicd Employecs AIFT/AFL-C10, Local
5112 {hercin the “HPAE™).

WHEREAS, the County and HPAE are partics to a collective negolistions agreement
{“CNA™ covering lhe period January 1, 2012 through December 31, 2014; and

WHEHREAS, the County und HPAE huve been engoged in good faith collective
ncgotiations for the purpose ol reaching agreement on Lerms und conditions of cmployment for a
successor CNA; and

WHEREAS, the County and HPAL have resched agreement on new tenns and
conditions subjcet (o ratification by the membership of HPAE ond approval by the Frecholders of
the County; and

WHEREAS, the negotiating commitices for the County and HPAL unanimously agrec to
recommend this agreement for ratilication and upproval;

NOW, THERLFORE, in consideration of the mutual covenants, promises, and
undertokings hercin set forth the partics agree as follows:

1. Exeept as hercin modilied, the terms and conditions sct forth in the 2012 through 2014
CNA between the County and HPAL shall remain in full foree ond effect.

2 Term
Junuary }, 2015 through December 31, 2017

3. Wape lucrease

015 - 1.6% ucross the board
2016 - 2% ucross the board
2017 - 2% across the board

Sce sulury guide attached herclo.

Ranipemaya b
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Pay Period ~ Article 8.
Change second scntence 1o staie “All paycheuks shall be made availuble on o bi-weckly
basis.”
Add: “In the event the County implements n mundatory direct deposit requirement, the
Union will not contest such change.”

ipht Savings Time = Artic
Delete “Employecs arc paid on an hourly busis and shall be puid for all hours worked.”

revit! wiition = Arlick: 9.4

Delele

ve Entit 1 o t = Anticle 11L1E

Amend to state “calendar quarter™ as opposed Lo 90 days™.

Sick Leywv jce = 2

Amend to provide twe (2) hours notice as opposed 1o one (1) hour’s notice.

Health Beneljis ~ Adicle 17.1
Add before Health Benefil Buy-Oul Option

“Effective July 1, 2015, the County implemenicd two (2) udditional lwealth benelits plans
- o high deductible plan with a health savings uccount (HSA) and un exclusive provider
orgunization (EPO) plan, Copics of the benefit summrics for each plan is attached
herelo s Exhibit A. Employees hired on or afier Seplember 1, 201 5, shall be required to
choose one of these twe plans during the first two (2) yeurs of employment. Following
the completion of two {2} years of employment and during the next open enrollment
period, employees may clect to participate in ane of the Counly’s other plans. Al current
employees may voluntasily select one of these plans during open cnrollment. With
regard 10 the MSA, the County ogrees thal it will contribute $1000 towards the deductible
for single covernge and $2000 towards the deductible for fumily coverage lor both
currenl and new employees who clect the HSA.™"

Increase reimbursement by $50 to a maximum of $500 for fuli time employces and $25
10 0 muximum of $250 for part time cmplayces.



14,

s, |

g - HE 1Y
Revisce Lo state:

“All RNs, except per diems, shall receive o relention bosus for ull hours worked, but not
10 exceed 1950 hours in uny one yeur period. To be eligible for the bonus, employces
must be employed through December 31 of the year and have campleted 12 months of
scrvice. Employces who retire mid-year or who are involuntarily Jnid-ofT will be eligible
through their efeclive date of retirement or luy oft.” [REMAINDER OF SECTION TO

STAY THE SAME]
Waork Reluted Sickness or Injury = Article 14

Add “{or any other benelit time, even if pre-scheduled)” 0 second senlence afler “shall
be made (o the employee's sick teave accumulation . . . '

Tuition = Atticle 18,6

Increase reimburscmicnt by $1000 to $4000 per yeor. Add the {ollowing sentence “For
employees hired afler Junuary 1, 2015, il state Jaw is amended (o require o new minimum
education for practicing RNS, the County will not provide luition reimbursement for the

minimum level.,”
%l Shift — HY K
Replace one hour's notice with theee (3) hours nolice.

resentalives — Anticle 2

Amend 1o state that the Union's negotisting team shafl be limited 1o three representatives
in total.



WHEREFORE, THE PARTIES 1IERETO SET THEIR HANDS THIS ﬂ
DAY OF SEPTEMBER, 2015

FOR HPAE

FOR THE UNION COUNTY

LOCAL PRESTDENT G@LQ\

AL;RED FAELLA

COUNTY MANAGER

W ~—4/ /4.(/ %

ELAINE BLAKE NORMAN ALBERT, ESQ.
SECRETARY-TREASURER DIRECTOR, ADMINISTRATIVE
SERVICES

(AR |



UNION COUNTY BOARD OF CHOSEN FREEHOLDERS

RESOLUTIOND_(f- ﬂxg"%/

|
El
1
)
May 30, 2013 ' '
CHAIRMAN LINDA CARTER |

WHEREAS, the County of Union engaged in collective bargaining nepotiations with HPAE
Local 5112, for a new Labor Agreement between the parties effective January 1, 2012 through
December 31, 2014 to replace thecurrent Agreement which expired on December 31, 2011; and

WHEREAS, the County of Union and the negotiating committee for HPAE Local 5112 have
reached and ratified a tentative agreement on May 16, 2013; and !

I
WHEREAS, the County of Union now desires to confirm the understandings in the
Memorandum of Agreement with the union which is attached hereto and made a part hereof:
]

: |

NOW, THEREFORE, BE IT RESOLVED by the Board of Chosen Freeholders of the
County of Union thal it hereby authorizes the County Manager to sign any and all documents
necessary 1o enter into 8 Memorandum of Agreement with HPAE Local 5112.

e o ——E E ———— e -

Subject to Inclusion in the Budger :

Approved as to Form: e, |
Certifying as to an Original Resolution: . ?%
Certified as to 3 True Copy: - &L |
e Vo HESEid "4 W SRR L N T L G T R TR S T -4 T A SR, ] i 2, 1 L R R e L
Yes/Aye No/Nay Abstain Absem
Bruce Bergen, .. I [u] [u] =]
" Ange!G I'llmd.\ ' g [n] a
ggm e 24 Amcnded 45 falloh = o] o
o Dcf‘m E G Butte Jane Kowalski o =] 1]
[ Alexander Mimbella ) . [lw] [a] [u]
0 Tabled T T =
0 Withdrawn Dasuel P. Sullivan =] a [u]
Vernell Wright ; - =] [=] []
Chestopher udak =] [id] [a]
Landa Carter ' =] [u] [m]
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BOARD OF

CHOSEN FREENOLDERS

LINDA CARTER
Chuirman

CIis10PNER Hibak
Vice Chatirmin

BHUCE BERCEN

ANGEL G, ESTRADA

T MOuANED 8. JanLon
BEFTE JANE KOWALSRY
ALENASDER MIRARELLA
DANIEL I SoLnvas
VERNELL WRICHT
ALFRER J, FAELLA
Conruy Manager

ROBERT E. Banny, EsQ.
County Cetensed

JastEs B, PELLETHERE
Clerk nf the Bourd

COUNTY OF UNION

DEPARTMENT OF ADMINISTRATIVE SER\'ICESl

Matthew N. DiRado, Exq., Direcior X

To: Alfred J Faella, :
County Manager .

i

From: Matthew DiRado, Esq.
Director, Department\of Administrative Services
|

Date:  May 21,2013 ,
Re: HPAE Local 5112 0
Collective Bargaining Agreement '

January 1, 2012 through December 31, 2014
' |

Please be advised that a tentative agrecement (attached) was reached with
HPAE Local 5112 on May 16, 2013. Please place a Resolution
authorizing this agreement on the Freeholder Agenda for May 30, 2013.

Thank you. .

Ce:  Claudia Martins, Deputy Director, Division of Personnel
James Pellettiere, Clerk of the Board :
Robert E. Barry, County Counsel |
Bibi Taylor, Director, Department of Finance .
Susan Palma, Administrator, Runnells Specialized Hospital
Gregory Hardoby, Personnel Officer, Runnells Specialized Hospital
Kathryn Hatfield, Esq., Bauch Zucker Hatfield, LL'C
Carlton Levine, Business Representative, HPAE Local 5112
Corrado Cotumaccio, Business Representative, HPAE Local 5112

Elizabethiown Maza

ADMINSIERATION BUILDEING '
]

Etizabeth. N 07207 19R)527-2200 Jaxf9n8) 2800150 WWW N, ory

We're Connected to You!
i
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MEMORANDUM OF AGREEMENT

HPAE LOCAL 5112

&
. COUNTY OF UNION

The County and HPAE Local 5112 engaged in collective bargaining for a new Labor
Agreement between the parties to replace the current Agreement which expired on December 31,
2011. The County and HPAE Local 5112 have reached a tentative agreement which the parties now
desire to confirm in this Memorandum of Agreement.

The tentative Agreement has been ratified by the membership of HPAE Local 5112 and is
now subject to the approval of the Union County Board of Chosen Frecholders. The Bargaining
Committee of HPAE Local 5112 agrees to recommend, without reservation, the approval of the
tentative Agreement to the membership of the Union. The representatives of the County agree to
recommend, without reservation, the approval of the tentative Agreement to the Union County Board
of Chosen Freeholders.

Therefore, the County and HPAE Local 5112 agree to the attached nineteen (19) pages of
modifications to the Collective Bargaining Agreement. The parties by their signatures set forth below
signify their agreement as to the terms set forth in this Memorandum of Agreement.

May 16,2013
Date



Tentative Agreement

The attached represent a tentative agreement for a renewal collective bargaining agreement hetween
Health Professionals and Allied Employees, AFT, AFL-CIO and Union County/Runnclls Specialized
Hospital. Any contract section not referenced by these agreements shail remain unchanged.

This agreement shall be subject to the ratification of the membership of HPAE Local 5112 and Union
County.
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HPAE CONTRACT PROPOSAL #1 . '
December 12, 2011 .
Agreed 2/26/13

PREAMBLE
- This Agreement is effective January [, 2012 2008, and is made between the County of Union, New Jersey, (hereinafier

called “Employer”, “Hospital” or the “County”) and the Heaith Professionals and A llied Employees, AFT, AFL/CIO,
I 10 Kinderkamack Road, Emerson, New Jersey, 07630 (hereinafier called the "Union").




ARTICLE HPAE CONTRACT PROPOSAL #2

MODIFIED May 6, 2013 PM

3. NURSE PRACTICE ISSUES

3.2 Professional Practice
“The Hospital shall provide the following for all employees covered by this Agreement:

A

Each new cmployee shall be provided with an oricntation program of at least two (2) weeks under the
direction and guidance of the Director of Nursing. A written outline of orientation information and acopy
of the evaluation form will be given to each employec at the start of the arientation. During the arientation
period of all new employees, a representative designated by the Union shall address the new employees

about the Union.

In addition, effective June 1, 2013, there shall be a Nurse orientation program. When an
RN or LPN is oriented to a new unit, an RN Orientor shall be designated when the orientee
is on the unit. The orientor shall receive one dollar per (31.00) per hour in addition to their
regular pay for all hours they are orienting a new nurse 1o the unit. Orientors shall only be
assigned licensed registered nurses and LPNs,

Orientors shall not be assigned unlicensed staff or students. Whenever a nursing student is
present so shall an instructor who is responsible for them.

An orientation of at least, two (2), seven and one-half (7 2 ) hour shifts will be provided for
cmployees who transfer to another unit or who have a change in shift hours.

Cducation staff, and Patient Care Coordinators, or fhe assigned RN Orientor shall be
responsible for completing the Orientation/Skills Checklist. The Education Staff or PCC
shall be responsible for and/or evaluating the competencies for all newly hired RN’s. LPN’s
and CNA’s .




HPAE CONTRACT PROPOSAL #3
MODIFIED February 26, 2013 |
Agrced to C 2/26/13

3.2

. me——irry

Professional Practice
The Hospital shall provide the following for all employees covered by this Agreement:

o

The Hospital shall reimburse the cost for educational conferences, up to a maximum of four hundred fity
($ 450.00) dollars per ycar for a full-time employee and two hundred twenty-live ($ 225.00) doliars per year
for a part-time employee efTective Januery 1, 2009. Time off without loss of pay wili he granted to
employces attending educational conferences reimbursed by the Hospital. Such times shall not be
unreasonably denied. Im addition, employees shall be eligible Jor up to two additional days off
without loss of pay to attend HPAE Education Days for the purpose of obtaining Nursing
Confinuing Education credits. Requests for time off must be made at least two weeks in
advance and must be approved by the Director aof Nursing. Time off will be granted only if the
employee’s absence does not generate an overtime situation. In the event more than one
employee requests time off for HPAE Education Days, approval will be determined based on
rotating seniority order.

The American Heart Association CPR Course Level C as provided by the Hospital to all employees,
Runnells hospital shall offer CPR training and refresher courses on-site at appropriate intervals in order for
all staif ta maintain their certification.




HPAE COUNTER TO COUNTY PROPOSAL #4
MODIFIED May 6, 2013

Agreed to 18.1, 9.3, 10.3 on February 26, 2013

Article 18 MONETARY BENEFITS MISCELLANEOUS
8.1 Resignation

An cmployee who resigns or othcrwise separates from employment shall receive unused vacation as per 10.3
and holiday time as per 9.3,

9.3 Holiday Payment

Add new final paragraph:

~in employee who has resigned or who has otherwise separated from employment shall be entitled to holiday
time pay for the current year pro-rated upon the number of holidays earned in the number of months the
employee received pay in a calendar year in which the separation becomes effective, in addition to any unused

holiday time due for the previous year.

10.3 Vacation Entitlement

An employee who has resigned or who has otherwise separated from empioyment shall be entitled to vacation
atlowance for the current ycar pro-rated upon the number of months the employee received pay in a calcndar ycar
in which the scparation becomes effective— it pused-hedbidasime . o

in ' “

snused-halids e-dua-ta PR J—im«
any unvsd andapproved vagh ﬂéa.rrﬁ:/

18.13 HPAE Retiree Medical Trust :6 viea Fh

Effective January 1, 2010, the County shall make monthly contributions to the Trust, in an aggregate amount P -
cquivalent to $0.10 for all regular hours paid to worked-by bargaining unit members. Effective January 1,2011, ‘j(d/u
the contribution shall be increased to $0.20. Effective January 1, 2013 the contribution will be decreased to

30.15 for all regular hours paid to bargaining unit members.

Parties Agree to sctile the pending arbitration. County shall make payment to HPAE Retiree Trust for al! hours
paid to but not worked hy bargaining unit employees since January 1, 2010. Upon receipt of such payment,
HPAE will withdraw its demand for arbitration in this matter.




HPAE CONTRACT PROPOSAL #5
MODIFIED May 6, 2013

3.5 The parties agree to work together to find a location for an off-unijt Nursing Lounge that will be
provided for the use of the Registered Nurses for their meal and break periods. It shall be for the

exclusive use of the Registered-Nurses Nursing Staff and shall be accessible to them at all times.




HPAE CONTRACT PROPOSAL #6
Modified May 6, 2013 !

17.5

Public Employment Retirement

The County is a pasticipant in the Public Employment Retirement System (PERS). Eligibility for participation by
employees and benefits are governcd by statute and Rules and Regulations promulgated thereunder. A written
description of the PERS program or the DCRP program (for those Part Time employees hired after 5/21/10) can
be obtained from the County's Personnel Department, '




HPAE CONTRACT PROPOSAL 48
MODIFIED February 26, 2013
Agreed 2/26/13

Letter of Apreement

The parties have agreed to trial self-scheduling for Bargaining Unit Employees. In the event such trial is successful, it
will be extended to all Bargaining Unit Employees working in units for which such self-scheduling is appropriate,

7 7
M/lf/é/z’;’/ /?{ffa

S0/73

Date Date * /

‘\

Union County H




HPAE CONTRACT PROPOSAL #13
MODIFIED May 6,2013 PM

2.1

Paragraph 2:

[ach menth a list of new employees, which shall include each employee’s name, address, telephone number,
classification, status. Shift, unit assignment and social security number, will be forwarded to the Union. Any
change in classification, status, paid or unpaid sick leaves of greater than $ days, or unit assignment will be
given to the Union within thirty days (20) days of the change or effective date of the leave.




HPAE CONTRACT PROPOSAL #14
MODIFIED May 6, 2013

ARTICLE 14. WORK RELATED SICKNESS OR INJURY

If an employee is injured or becomes ill, arising out of and during the cousse of his or her employment, the following
procedures shall be applicable:

A
8.

The employec shall notify his or her Supervisor of the work-related injury or iliness,

IFthe County's warkers compensation insurance carrier does not dispute the causal relationship between the

employment and the injuries or illness then the employee shalf be paid his or her foll pay or-asprovided by
i up 1o the first nine; i

calendar days following the date of the injury or illness and no charge shall be made o the employee’s sick

leave accumulation, provided, the employce turns over to the County any checks received from Worker's

Compensation. If the employee receives an injury which has been inflicted on the employee by any person

or persons arising out of the employee’s employment, the ninety (90) day calendar period shall be extended
up to one hundred eighty (180) days.

After the applicable ninety (90) or one hundred eighty (180) calendar day period has expired, the cmployee
shall have the option to utilize that portion of sick lcave to subsidize the difference between workers’
compensation benefits and their full satasy. Only that portion of the sick benefit utilized will be charged
trom the employee’s sick bank accrual,

If any employee is absent from work for seven (7) days or less, due to a work related injury or illness, the
employee shall be paid his or her full pay and will not have any charge made against sick leave
sccumulation. In addition, the employee shall be reimbursed for medication prescribed for themselves or
their family members, if deemed compensable by the County's insurance casrier.

The County shall provide transportation for the initial visit to a doctor's office or to a hospital for an
employee who becomes sick or is injured, where such doctor or hospital visit is necessary and no other
means of transportation is immediately available.

In the event of all Workers Compensation clalms, the Union will as soon as practicable {no later than
the next business day) be notifled that a work related event has occured. Such rotification shall
include a copy of the first injury ineident report.

L e R T Bt




HPAE CONTRACT PROPOSAL #15

MODIFIED February 16, 2013
Agreed 10/11/12

ARTICLE 15, HEALTH AND SAFETY

15.6  The County strives to maintain an atmosphere which to the greatest degree passible will discournge workplace
violence. Violence, threats, or verbal abuse toward county employees by any person will be dealt with in a
reasonable fashion to include applicable regulations and/or statutes. The Hospital will act with due diligence to
pursue these cases. Upon the union’s request, all information relating to the status of the County’s investigation to
an alleged incident will be provided to the union. The parties shall work together to assure that all aspects of the
New Jersey Workplace Violence Prevention Act are fully implemented. A minimum of one Union designee shall
serve on all committees established in compliance with the Act.




HPAE CONTRACT PROPOSAL #17
MODIFIED May 6, 2013 PM

ARTICLE 18, MONETARY BENEFITS MISCELLANEOQUS

18.4

Charge Nurse DifTerential
An employee, full-time, part-time, and per diem, who performs the duties of charge nurse, shall be paid a
differential of two doilars ($2.00) per hour for all such hours worked effective January 1, 2009,

individuals shall be designated as “in charge" of a particular unit when the PCC is not scheduled on duty. When the
PCC is on duty, recagnizing that PCC's are not on the unit the entire shift, one RN will be assigned charge for
the shift to perform those duties. The nurse so assigned shall receive fifieen dollars ($15) for each shift they are
ussigned as charge.

In the event of the absence of a PCC due 10 vacatlon, leave of absence, illness or vacancy, Staff Nurses shall
not cover any of the PCCs supervisory duties,

—— o — e vemtm bme b = -




HPAE CONTRACT PROPOSAL #18
December 12, 2011
Agreed 4/23/12

ARTICLE 25, COMMITTEE ON POLITICAL EDUCATION

‘The Employer agrees to continue and-shaltuse-its-bestofforts to have the County payroll department provide deductions for
the HPAE Commitiee on Political Education (HPA E COPE) fund, the amount to be deducted as peremployee’s request on g

written authorization form provided by the Union to the Emplayer.

The County agrees 1o meet with the Union within ninety (90) days of ratification of the contract regarding this issue.




HPAE COUNTER TO COUNTY PROPOSAL #1
MODIFIED May 3, 2013

8.3 Pay Period

Frequency of payment will continue as heretofore. All paychecks shall be delivered and available bi-weekly. In
the event that the County determines a need to change to a semi-monthly payroil and/or mandatory direct
deposit, the County will notify the Union at least six weeks prior to the date of the potential change and the
parties will meet to resolve any potential issues that are identified prior to the implementation. Employecs shail
receive with each paycheck a statement that clearly identifies specilfic hours worked and compensation, base rate
of pay, overlime amount, and any differcntials and/or monetary benefits paid to the employee which was used to
calculate the employee’s wage. The statement shall also include the status of accrued and unused benefit time.

[remainder of article to remain unchanged)

. —_ s b e e w ———



HPAE COUNTER TO COUNTY PROPOSAL #6
Agreed February 26, 2013

21.3 Step 4. Delcte State Board of Mediation and replace with NJ Public Empioyment Relations Commission.




I.

HPAE Economic Package
Muy 6, 2013

Afticte 17 Bcenetits

HPAE agrees to the modifications of the current health plan as outlined in the County’s November
30, 2012 proposal.

17.1

Heaith Benefit Buy-Out Optioa: Effective January 1, 2006, the health benefit buy-out option shall be
$5.000.00 annually tor employees covered by spouse plan (Family and Husband/Wite) who decline additional
health coverage. Aiso, as of June |, 2007, the Health Benefit Buyout for Single coverage from another source
in the amount of $1,800.00 shall be efTective. Health Benefit Buyout options for Family, Husband/Wife, and
Single Coverages shall continued to be offered for the duration of this Agrecment. The buy-out wili be payable
in 26 insialiments over the year said insurance coverage is not provided by the County. Employees opling-out
shall retain the right to re-enter the County Health Benefit Plan on a monthly basis. Upon re-entering the plan,
peyments for opling-out shall cease; this benefit shall be discontinved if the County becomes self-insured. The
parties recognize that this buy-out covers both the Health Insurance and Prescription drug plans.

Wages

2012 -Years of Experience increments.

2013 - In addition to Years of Expericnce increments, all employees shall receive a 1.55% across the
board increase cffective January 1, 2013

2014 - In addition to Years of Expericnce increments, all cmployees shall receive a 1.5% across the
board increase effective January 1, 2014 )
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ARTECLE 19. WAGES

19.1  Wages will be adjusted according to the following schedule retroactive to January 1, 2013.

EtTective January 1, 2014, All employees due movement on the wage scale between January and June will receive such

increase effective January | of that year. Allem

receive such increase effective July | of that year,

Years Experience | 112011 | 11172013 | 11172014
-1 $26.81 $27.23 ] $27.63
1yr-2yrs $27.38 $27.80| $28.22
2+yrsto3yn $27.94 528.37 | 528.80
J+yrstod yrs $28.77 $29.22 | $29.65
4+yrsto S yrs $29.33 $29.78 ] 530.23
Styrato 6 yrs $29.90 | $30.36| $30.82
G+yrsto 7 yrs $31.01 $31.49 | $31.96
7+yrsto 8 yrs $31.56 | $32.05{ $32.53
8+yrsto9yrs $32.12 | 53262 $33.11
Hyrstollyrs | $33.65 $34.17 | $34.68
12+ yrato ISyrs | $35.06 | $3s.60| $36.14
IStyrsto 20yrs | $36.75 $37.32 | $37.88
20+yrsto25yrs | $3760 | $3818]| s3sve
25+yrsto30yes | $38.7) $39.31 | 539.90
I0+yrs $39.59 | $40.20| s$40.81

[ PerDiemBNs [ 54100 | sarea| ss2.38

3. HPAE agrees to eliminate the shuttle service.

. ey

ployees due movement on the wage scale between Ju ly and December will
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County’s November 30, 2012
Health Care Proposal

Section 1. Modify as follows

New Co-Pay
Retail Generic $5.00
{30 day supply)
Retail Preferred Brand . $25.00
{30 day supply)
Retail Non-Preferred 550.00
(30 day supply)
Mail Order Generic $5.00
(90 day supply)
Mail Order Preferred Brand $30.00
(S0 day supply)
Mail Order Non-Preferred $60.00
(90 day sugply)
Qut of Network Benefit
Current . $250 Single/$500 All Others
Proposed $500 Single/$1,000 All Others
Out of Netwark Reimbursement
Benefit*
Current 80" Percentile of HIAA
Proposed 150% of CMS {Medicare)

H
1
|
i

*Explanation: HIAA (Health Insurance Association of America) utilizes 170 major
contributors in 50 states to create the average cost for services rendered by Facilities
and Professional Providers. As the formula relies on avarage costs to make a payment,
providers have had success in increasing the average cost by billing higher fees. This
increases plan costs. On the other hand, moving to a percentage of Medicare allows for
ne such fee inflation. Medicare, as the largest carrier in the United States, applies set
fees based on geographical location without rellance on provider charges.




WHEREFORE, THF. PARTIES HERETO SET THEIR HANDS THIS 6th DAY
OF MAY 2013

FOR HPAE

FOR THE UNION COUNTY
- “’ -
A A7 (A
e P .-\#‘RED ELLA
PRESIDENT COUNTY YIANAGER

el

/MATTHEW DIRADO, ESQ.
DIRECTOR, ADMINISTRATIVE
SERVICES
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