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PREAMEBLE

A, This agreement entered into this lst day of
July, 198&.by and between the Board of Education of Audubon,
New Jersey, hereinafter called the ''Board", and the Audubon
Education Association, hereinafter called the "Association,'
is intended to improve the cooperation between the Board and
the professional staff ( as represented by the Association) for
éhﬁ betterment of the educational program in the Audubon Public
chools.

B. It is stipulated by both the Board and the
Association that this agreement is entered into in good faith,
and that both parties will work cooperatively to carry out the
agreements, herein set forth, within the framework of the laws
of the State of New Jersey.

WHEREAS, The Board and the Association recognize and declare
that providing a quality education for the children
of the Audubon school system is their mutual aim and
that the character of such educatian is dependent upon:

1. Curriculum offerings

2. Quality teaching

3. Adequate plant, facilities, and equipment

4, Morale of student body and professional Staff, and

WHEREAS, The members of the teaching profession are particularly
qualified to advise in the formulation of the policies
and programs designed to improve the educational stand-
ards, and

WHEREAS, The Board has an obligation, pursuant to Chapter 123,
Public Laws 1974, to negotiate with the Association
as the representative of employees hereinafter desig-
nated with respect to the terms and conditions of em-
ployment, and

WHEREAS, The parties have reached certain understandings which
they desire to confirm in this Agreement, be it

RESOLVED, In consideration of the following mutual convenants,
it is agreed as follows:
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ARTICLE T. RECCGIITION

A. The Association recognives the Board as the
representative of the Government of the State of lew Jersey
charged with the responsibility under the law of operating
public scnoocls in the Borough of Audubcn.

B. The Board hereby recognizes the Association
as the exclusive and sole representative for collective nego-
tiation concerning grievances and terms and conditions of em-
ployment for all certificated professional personnel under con-
tract emplcved by the Board, including:

l. Classroom teachers

2. Guidance personnel

3. Special teachers (music, reading, etc.)
L. Librarians

5. 'Nurses

6

Department Heads
6) Poace Mt .Ary/-_avﬁ--q,.bf o MW (._."._—d—jj'«.)-—;-,
Gompensatery -Edu

eation teachers
8. Learning Disabilities specialists

but excluding all Administrators and all part-time not under
contract and non-certificated personnel.

C. Unless ctherwise indicated, the term "teacher®,
when used hereinaiter in the Agreement, shall refer to all em-
ployees represented by the Association in the negotiating unit
as above defined, and references to male teachers shall include
female teachers.

ARTICLE TI. NEGOTIATION OF SUCCESSOR AGREEMENT

A. The parties agree to enter inte collective nego-
tiation for a successor Agreement in accordance with Chapter 123,
Public Laws 1974 in a good-faith effort to reach agreement on all
matterg,concerning the terms and conditions of teachers' employ-. e
ment. {Such negotiations shall begin not—later—than-Sepbember—33.7 [ 5. [
of—%he—ea}eﬁdar—yea%gp%eeeé&ﬁg——%he~ea%e1dar“yﬁanmlnﬁwhlch,thls'+*1271 -
Agreement—expires<s) Any agreement so negotiated shall be reduced
to writing, signed’ by the Board and the Association, ratified by

the Association and be adopted by the Board.
B. This Agreement shall not be modified in whole or

in part by the parties except by an instrument in writing duly
executed by both parties,
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Level 3 - Grievance Meeting With Board of Education

a.

If a grievance is not resolved to the aggrieved persons satis-
faction, he, not later than five ( 5) school days after receipt
of the Superlntendent s decision, may request a review by the

Board. The request shall be submltted in writing through the

Superintendent of Schools who shall attach all related papers

and forward the request to the Board,

The Board, or a committee thereof, shall review the grievance
and render a decision in writing within thirty ( 30) calendar
days of the receipt of the grievance. All parties involved
and their representatives shall be present unless waived.

Level 4 - Arbitration

a.

If the decision of the Board does not resolve the grievance to
the satisfaction of the aggrieved person and he wishes a re-
view by a third party, and if the Association determines that
the matter should be reviewed further, it shall so advise the
Board through the Superintendent within swenty ( 20) school

days in receipt of the Board's decision. However, the Board's
decision shall be final and binding on the grievance concerning:

1. any matter for which a specified method of review
is prescribed and expressly set forth by law or
any rule or regulation of the State Commissioner
of Education, or

2, a complaint of a non-tenure teacher which arises
by reason of his not being re-employed, or

3. a complaint by any teacher occasioned by the
lack of appointment to any bonus position for
which tenure either is not possible or not re-
quired, or

4, any matter which, according to law, 1s either
beyond the scope of the Board authority or
limited to unilateral action by the Board alone.

Within ten ( 10) :school days after such written notice of sub-
migsion to arbirtrarion—the—Rosrd—and the A3Tociation shall
attempt to agree upon a mutually acceptable arbifrator and"
shall obtain a commitment from said arbitrator to serve. ILf
both parties are unable to agree upon_an arbitrator 6r to O6-
tain such a commitment within the specified period, & Trequest
for @ list ofarbitrarors may b Made to Che Amerivam Arbitra-
tion Association by either party. The parties shall then be
bgggg*by the rules and procedures of the American Arbitration
Association in the selection of an arbitrator.




ARTICLE IV. TEACHER RIGHTS AND RESPONSIBILITIES

A, Pursuant to Chapter 123, Public Laws 1974, the
Board hereby agrees that every employee of the Board shall have
the right freely to organize, join and support the Association
and its affiliates for the purpose of engaging in collective
negotiations and other concerted activities for mutual aid and
protection. As a duly selected body exercising governmental power
under the laws of the State of New Jersey, the Board undertakes
and agrees that it shall not directly or indirectly discourage
or deprive or coerce any teacher in the enjoyment of any rights
conferred by Chapter 123, Public Laws 1974, or other laws of New
Jersey or the Constitutions of New Jersey and the United States;
that it shall not discriminate against any teacher with respect
to hours, wages, or any terms or conditions of employment by reason
of his membership in the Association and its affiliates, his par-
ticipation in any activities of the Association and its affiliates,
collective negotiations with the Board, or his institution of any
grievance, complaint or proceeding under this Agreement or other-
wise with respect to any terms or conditions of employment.

B. The teacher shall maintain the right and responsi-
bility to determine grades within the grading policy of the Audubon
School District based on his professional judgment of available
criteria pertinent to any given subject area or activity to which
he is responsible.

Responsibility for grading shall be based on the
professional judgment of the teacher for each marking period. Such
marks can be for major test, homework, classwork, short quizzes
and additional work of which the students are advised, and other
such regulations which are outlined in the Audubon faculty manuals.
The final responsibility for changes of grades shall rest with the
building administrator in cases of dispute. In the event of such
changes, the building administrator shall provide to all parties
concerned, in writing, the reasons for such action.

C. No teacher shall be prevented from wearing pins or
other inconspicuous identification of membership in the Association
or its affiliates.

D. No teacher shall be discharged, disciplined, repri-
manded, reduced in rank or compensation, or deprived of any pro-
fessional advantage, or given an adverse evaluation of his profes-
sional services without just cause. Any such action asserted by
the Board, or any agent or representative thereof, shall be subject
to the grievance procedure herein set forth.

E. Whenever any teacher is required to appear before
the Superintendent, the Board, or committee thereof, concerning
any matter which could adversely affect the continuation of that
teacher in his office, position or employment or the salary or any
increments pertaining thereto, then he shall be given prior written
notice of the reasons for such meeting or interview and shall be en-



I. The Association shall be provided withcout cost
to it, adequate ofifice space in a buildirg at a location and of
a description to be mutually agreed upon. The Association shall
be allowed to install a telephone in such office at its own ex-
pense, and pay for its operation.

Je The Board shall enter into no contract for in-
struction of students with groups or companies other than staff
properly certificated by the State of New Jersey with the _exception
of Driver Educatio%faaé Special Education,e— Caﬂ«,ﬁéuxkxa Pl o a Lo,

K. The Board shall provide two class hours per w2ek
¢f released time to the Association President, said time shall be
in addition to regularly scheduled preparation time and lunch period
as provided in the Agreement.

ARTICLE VI, TEACHER WORK YEAR

A. The Audubon Education Association will have the
right to consult and advise the Superintendent in regard to the
establishment of the school calendar each year in accordance with
present practice which includes 182 student days and 18k teacher
days, ireluding-the N, J. E. i Gonvertion, Tuo @) of wheeh <Al Le

ARTICLE VIT, TEACHING HOURS AND TEACHING LOAD

A, l. As professionals, teachers are expected to
devote to thelr assignments the time necessary to meet their re-
sponsibilities but they shall not be required to '"clock in or
clock out" by hours and minutes. Teachers shall indicate their
presence fcr duty by placing their initials in the appropriate
column of the faculty "sign-in™ roster.

2. The arrival time for elementary teachers shall
‘be 8:35 a.m. and departure time will be 3:10 p.m. The arrival
time for high school teachers shall be ten (1C)minutes tefore the
student day and departure time shall be twenty (20) minutes after
the student days.

This work day shall include a duty-free lunch
period for the elementary teachers of fifty (5C) minutes and a
twenty~-rive (25) minute duty-free lunch pericd for high school
teachers.

3, On Fridays, or on days preceding holidays or
vacations, the teachers' day shall end at least five (5) winutes
after the close of the pupils' day.

e Any teacher who is regquired by the Superin-
tendent to work beyond the regular teacher in-school work year
as defined in Article VI shall be compensated at 1/20Cth of his
current vearly contractual salary on a per diem basis.,

-7 -



5. Teachers may be required to attend no
more than two (2) evening assignments or meetings each school
year without additional compensation.

D. 1. The Beoard and Association agree that the
extra-curricular activities listed in Schedule TIII are edu-
cationally worthwhile.

2, Teacher participation in extra-curricular
activities which extend beyond the regularly scheduled in-school
day shall be voluntary and shall be compensated according to the
rate of pay and/or released time in Schedule III.

3. 1In cases where released time is stipulated
for extra-curricular assigmmnents, such time shall be scheduled
as a block at the beginning or end of the in-school day and at-
tendance of the teacher at school shall not be required during
said time.

ARTICLE VIIT. TEACHER STUDENT RATIOQO

It is recognized by the Board that pupil-
teacher ratio is an important aspect of an effective educatlonal
program. The Board agrees to continue its efforts to keep clas
sizes at an acceptable number as dictated by the financial con-
dition of the district, the building facilities available, the
availability of qualified teachers and the best interests of
the district, as deemed administratively feasible.

ARTICLE IX. SPECIALISTS

The Board and the Association recognize the
fact that an adequate number of competent specialists is essen-
tial to the operation of an effective educational program.

The Board of Education will study special
program needs and services and, at the final recommendation of
the Superintendent of Schools, appoint whatever specialists the
Board considers appropriate.

ARTICLE X. NON-TEACHING DUTIES

A, The Board and Association acknowledge that
a teacher's primary responsibility is to teach and that the
major portion of his energies should be utilized to this end.

B. Book storage will be provided in each class-
room., Transport to central storage will be eliminated.

C. Only a simple inventory of "books in room"
will be required.

D. Central register and clerical services will be

employed to reduce, whenever possible, register keeping, and
cumulative recordkeeping.

-9 -



3. Pay day schadule is normally the 15t
and the 30th of each month of the ceontract year. Special ex-
ception is made for holidays and weekends. A published schedule
will begyprovided by the Board Secretary's Office during the
firsglwork week (in September) of the school year. )
o. (/Ja-va(*" fu-s/-ér\ Lo e Clmnn X, L A VJ%,Q.[JC*’ o T

,201&_}\/ c;_aro—‘ue 0{""—:7

ARTICLE XIIT. “TEACHER EVALUATION

A. All monitoring or observation of the work per-
formance of a '"teacher' shall be conducted openly and with
knowledge of the "'teacher'". The use of eavesdropping, public

address, audio systems and similar surveillance devices shall
be strictly prohibited.

B. A "teacher" shall be given a duplicate copy of
any class visit or evaluation report prepared by his evaluators
at least one ( 1) day before any conference to discussg it. No
such report shall be submitted to the central office, placed in
the "teacher's'" file or otherwise acted upon without prior con-
ference, if requested by the Principal or the '"teacher'". No
"teacher" shall be required to sign a blank or incomplete evalu-
ation form.

C. A "teacher" shall have the right, upon written
request, to review the contents of his personnel file and to
receive a copy at Board expense of any documents contained there-
in. A "teacher'" shall be entitled to have a representative of
the Association accompany him during such review. At least once
every year, a ''teacher' shall have a right to indicate those
documents and/or other materials in his file which he believes
will be obsolete or orherwise inappropriate to retain. Said
documents shall be reviewed by the Superintendent or his designee
and if, in fact, they are obsolete or otherwise inappropriate to
retain, they shall be destroyed. The Superintendent's decision
with respect to retention or nonretention of any document shall
be final,

D, No material derogatory to a ''teacher's" conduct,
service, character, or personzlity shall be placed in his per-
sonnel file unless the "teacher" has had an opportunity to review
the material. The ''teacher" shall acknowledge that he has had
the opportunity to review such material by affixing his signature
to the copy to be filed with the express understanding that such
signature in no way indicates agreement with the contents thereof.
The ''teacher" shall also have the right to submit a wricten answer
to such material and his answer shall be reviewed by the Superin-
tendent or his designee and attached to the file copy.

E. ~ Although the Board agrees to protect the confi-
dentiality of personal refevences, academic credentials and other
similar documents, it shall not establish any separate personnel
file which is not available for the '"teacher's' inspection.



B. The Association's representatives ( Superin-
tendent's Advisory Ceonmittez) shall meet with the SuDerlﬂ* :nde
on a regular basis during the school year to review and discus
current school problems and practices and the administration o
this Agreement.

C. All recommendations of the Liaizon Committee
for each school building and the Superintendent's Advisory
Committee shall be advisory only and not binding upon tha ad-
ministration or the Board.

ARTICLE XVI. STCK LEAVE

';K:

A As of July 1, Wy%B all teachers emploved shall
be entitled to twelve ( 12) 510< leave days each school yezr as
of the first ofiicial day of said year. Unused sick leave thall
te accunulated from year to year with no maximum limit,

B. Teachers shall be given a written accounting of
accumulated sick leave days no later than September 30 of each
scHooL yvear.

C. The need for presentation of a medical certifi-
cate after sick leave shall be at the discrotion of the Superin-
tendent of Schools,

10, ) L/L,Lw-.a.g,wwu.f.-‘-\y W&"‘Cﬁ“"/‘“”w é-w a.f&ufﬁzf €2 /‘:)
ﬁ;ﬂbwmwo%'_gyuyubz‘¢‘tﬁa Aol otioms 3 .,Qav4?<Jh-21~ar- Cp;_;afmfﬂzaﬂﬂyzebzy
ARTICLE XVITI, TEMPORARY LEAVES OF ABSENCE‘jﬁvhgq*DL- 79(364“-J4.¢i A a

A. Types of Leave: e e a e “Cﬂgyx

As of the beginning of each school year,
teachers shall be enticled to the following temporary nion-
accumulative leaves cof absence with full pay each school year:

1. PERSONAL - Three (3) days leave of abszance
for personal, legal, business, hcusehold
or family matters which require absence
during schocl hours. Application to the
teacher's principal or other immediate
superior for personal leave shall be mace
at least five (5) days beforez taking such
leave ( except in the case of emergencies)
and the applicant for such leave shall be
required to state the reason for taking
such leave in accordance with the above

language. A e i ltra e B B, \‘u,u_«,t_*..éz.._\,.:é
s P 1—>ANA/J.-'£’¢1’ . v _'_!/
e foﬂﬂ-—‘ﬁd A R (- 4-_/-;&».__\{#2
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A leave of absence without pav of up to one (1)
vear mway be granted for the purpose of caring for a sick member
of the teacher's immediate family. Additional leave may be
granted at the discretion of the Board.

B. Maternity Leave

The Board shall grant maternity leave without
pay to any employee upon request subject to the following stipu-
lations and limitations:

1. The Becard may remove any pregnant teacher
from her duties on any one of the following
basis:

(a) Her work performance substantially de-
clines from the period preceding preg-
nancy,

(b) Her physical condition or capacity ren-
ders her incapable of performing her
assigned duties, which shall be deemed
to exist 1if:

(1) The pregnant teacher fails to pro-
duce a physician's certificate chat
she 1is medically able to continue
working, or

(2) The Board's physician concludes shs
is unable to continue teaching.

( e} Any other just cause that is found to
exist in N.J.S.A, Title 18A.

2. The Board shall grant a leave of absence for
medical reasons associated with pregnancy
and birth to pregnant teachers on the same
terms and conditions governing leaves of ab-
sence for other illness or medical disabili-
ties, as set forth in N.J.S.A. Title 18A:30-1
et seq.

3. Any tenured or non-tenured teacher seeking
such leave shall apply to the Board thirty
(30) school days prior te the beginning of
leave. At the time of application, the em-
ployee shall specify in writing the date on
which she wishes to commence leave and the
date on which she wishes to return to wori
after birth. The Board may require any eun-
ployee to produce a certificate from a phy-
sician in support of the requested leave daves
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7. 1o tescher on tzuernity Leave ¢
basis of said lzagve, be Gsnied
to substitute in the Audubon el
in thes arca of her certification
except when on disability leave.
Co 1. Salary - a teacher who worked through the last

school day prior to Decegmber 31st of the pre-
ceding schecl year shall, upon return from
leave, be placed on the next level of the
salary guide, Zffective salary shall be &t
the new salary scale.

2. Benefits - all benefits to which a teacher
was entitled at the time her leave cf
- absence commnenced including unused acoum-
ulated sick leave, shall be restored to her
upon her return. She shall be assigned to
a position within her certification.

ARTICLE XIX. PROFESSIONAL DEVELOPMENT AND EDUCATICLAL
CLMPROVEDENT -

A, In our rapidly changing society teachers must con-
stantly review curricular content, teaching methods and materials,
educational philoscphy and goals, social change and other topics
related to education. The Board recognizes that it shares with
its professional staff responsibility for the upgrading and up-
dating of teacher performance and attitudes. The Board and the
Association support the principle of continuing training of tezachers
and the improvement of instruction. The parties furcther agree
that each teacher chould fulfill the obligation for professional
improvement in ways that best serve his own problems, functions,
interests, and needs in the educational process,

B. Inservice Courses developed to meet local needs
may be taken by teacher for salary scale credit (one, two or three
credits) depending upon the scope and time factors of the In-
service Course,

C. The Board of Education and the Audubon Education
Association agree that professional courses and Inservice Courses
are one method of measuring and increasing teacher efficiency and
effectiveness. The Board agrees to pay up to $100.00 per year,
tuiticn refund, to any teacher taking courses approved by the
Superintendent and designed to improve teaching in this school
district.

ARTICLE XX. PROTECTION OF TEACHERS, STUDENTS, AND PROPERTY

The Board of Education will enforce all statutory
provisions of the law which relate to the "protection of teachers,
students and property'.

- 17 -



Es Description to Teachers

The Board snall provide to each teacher a des-
cription of the health-care insurance coverage
provided under this Article for each year of the
duration of this Agreement, no later than Sept-
ember 30, 1g92g_and September 30, 1¢8%, Such
description shall include a clear description of
conditions and limits of coverage as listed above.

C. The Board shall pay the Association a lump sum cf
four thousand (%4, bUO OO) dollzrs in each of the
school years 1of@-1083 and 1983-1524¢ which the
Associavion shall use to administer an insurance
program. The Asscciation shall advise tne Board
as to the nature of the insurance program prior
to said payment. .
Tulw ¢, 7 732, 1LL ,G’MJ-«,@! CREE il SN S
1
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ARTICLE X¥III, FAIR DISMISSAL PROCEDURE
AL On or before April 30 of each year, the Board

shall give to each nontenure teacher continucusly employed since
the precedlng September 30 either:

1., A written offer of a contract for employ-
ment for the next succeeding year pro-
viding for at least the same terms and
conditions of employment but with such in-
creases in salary and benefits as may be
required by law or agreement between the
Board and the Association, or

2, A written notice that such employment shall
not be offered.

B. Any nontenure teacher who receives a notice of
non-~employment may within five ( 5) school days thereafter, in
writing, request a statement of reasons for such non-employment
from the Superintendent, which statement shall be given to the
teacher in writing within five ( 5) school days after receipt of
such request.

C. - Any nontenure teacher who hos received such notice
of non-emnloyment and statement of reesons shall be entitled to a
hearing before the Board, provided a written request for hﬁarjﬂm
is received in the office of the Sceretar y of tue Beard within
five ( 5) school days aiter receipt by the teacher of the statemeant

of reasons.

- 10 -



4. To maintain efficiency of the school dis-
trict operations entrusted to them

5. To destermine the methods, means and per-
sonnel by which such operations are to be
conducted, and

6. To take whatever actionq may be necessary to
carry out the mission of the school districc
in situations of emergency.

ARTICLI ¥IVIT, SUMMER SCECOL

A. If the Beard funds a Summer Schcol Program, ths
following shall apply: .
1. A notice of all summer ovenings shall be
posted within fifteen (15) days of any Board
action approving a summer progran.

2., A teacher shall have ten (10) calendar davs
from the date of posting to file an applica-
tion to the Superintendent of 3Schools.

3. The Board shall determine qualifica*tions
for said positions and shall be solely
responsible for filling said positicns,

L. Every effort will be made by the Board to
£ill such positions with qualified teachers
from the Audubon Scheocl District.

5. Lack of appointment to any such position
shall not be the basis for a grievance.

6. The compensation for such positions shall
be eight dollars ($8.,00) per hour.,

ARTICIE XXVIIT. MISCELLAVEQUS PROVISIOIS

A. Nondiscrimination

The Board and the Association agree that there
shall be no discrimination, ard that all practlces, procedures
snd policies of the school system shall clearly exemplify that
there is no discrimination in the hiring, training, assiznment,
promotlo“, transfer or discipline of uuachcrg, or in thes appli-
catizn or administration of this Agreement on thes basis of racs
creed, colcer, rellglon, naticral origin, sex, domlc le or maritsal
status.,

az.

4
3



ARTICLE X¥XTX.

DURATICN OF AGREEMELT

A

168@. and shall continue in effect until

This Agreement shall be effective as of July 1,

June 30, 198# subject

to the Association's right to negotiate over a successor Agree-

ment as provided in Article IT.

This Agreement shall not be ex-

tended orally, and it is expressly understood that it shall ex-
pire on the date indicated unless it is extended in wirting.

In witness whereof the parties hereto have
caused this Agreement to be signed by their respective President,
attested by their respective Secretaries, and their corporate
seals to be placed hereon, all on the day and the year first

above written.

AUDUBON EDUCATICN ASSOCIATIOCN

By

President

By

Secretary

- 23 -
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SCHEDILE

B.A, 30+ 3
11,5090 $11, 800
11,850 12,150
12,250 12,550
12,650 12,950
13,100 13,400
13,575 13,875
14,050 14, 350
14,525 14,825
15,000 15,300
15,500 15,800
16,000 16,300
16,550 16,850
17,250 17,550
17,350 18,250
18,750 15,050
19,700 20,000
20,700 21,000

Longevity Increment -

20 years 3400
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o




1230921 BYTRALCIATICULAT COTDEISATTAN (Y108

ATUOETTC SATLETRS Qteps

Posltloy 1 2 3 4 5 £

racnalty . $ 714 b 765 5 823 5 877 & o232 & gif

Atniatice 1,117 1,172 1,226 1,230 1,335 1,300

30Y&8Y IPORETH

Tooibatll ad 1,466 1,575 1,684 1,793 1,902 2,011
Anoist (%) 823 577 932 $26 1,005 1,2 %

Baslotba e 1,308 1,417 1,%26 1,635 1,744 1,7.°
Asstct 2) 806 861 915 970 1,024 1,17%%
Junior ) hp 8 ba3 517 572 oA 7R

Basebzll, Head 1,000 1,145 1,199 1,308 1,417 1,327
Essistants (2) 5489 6073 697 752 805 500

Cross Country 8492 853 1,003 1,0h2 1,117 1,172
Azsistant 589 6Us 657 7E2 BGA el

Track, Heszd 1,090 1,145 1,199 1,308 1,417 1,527
Agsistants (2) 589 542 697" 752 aos Ret

Wrestling, Zead 1,220 1,275 1,320 1,438 1,583 1,257
Assistant 530 6473 607 752 2045 561
Junior Hizgh 245 200 364

tolf, Heod hhg 01 555 610 5614 774
Lssistant 2450 300 304

Tennis, Head 899 953 1,008 1,062 1,117 1,172
Assistant h52 ooy 501 £15

Socaeer, Head 899 953 1,003 1,062 1,117 1,177
Assicstant 534 583 6U3 697 752 RME

R 899 953 1,008 1,042 1,117 1,172
ca 534 538 643 668 752 208

Junior E 218 273 327

Baskstball, Head 1,172 1,226 1,280 1,335 1,390 1,Lik
Assistant 561 616 570 724 779 53l
Junior Hlzh 245 300 354

Sorthall, Head 899 953 1,008 1,062 1,117 1,172
Assistant 452 567 561 £15

Tennis, Head 899 953 1,008 1,062 1,117 1,172
Aesistant heo 507 561 615

Track, d=ad 890 g%3 1,008 1,062 1,117 1,177
Ascistant b5z 507 561 61%

Cheerleadingz, Head 572 527 G681 736
Asslstant 350 a3 L5 512
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