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PREAMBLE = -

"This Agreement entered into this /5 day of
September, 1993, by and between the TOWNSHIP OF WINSLOW,
hereinafter the "Township" and CAMDEN COUNTY COUNCIL
NO.1l0, NEW JERSEY CIVIL SERVICE ASSQCIATION, hereinafter
the "Union", has as its purpose the promotion of
harmonious relations between the Township and the Union;
the establishment of an eguitable and peaceful procedure
for the resolution of differences; and the establishment
of rates of pay, hours "of work, and other c¢onditions
of employment, and represents the complete and final

understanding on all the bargainable issues between the
Township and the Union.”

ARTICLE I

RECOGNITION

The Township of Winslow recognizes the Council as
being the bargaining agent for the purpose of establishing
salaries, wages, hours and other conditions of employment
for all of its employees in the classifications listed
and attached hereto and by reference made a part of this
agreement, and for such additional classifications as
the parties may later agree to include. :

The Township shall notify the Union in writing prior
to the creation of new titles, of new c¢lassifications
of employees, or the filling of existing positions,
Compensation for such new titles shall not be established
without prior negotiations with Council No. 10,

ARTICLE II

MANAGEMENT RIGHTS

The Employer reserves and retains all of its rights
to manage the business of the Township. The sole and
exclusive rights of +the Employer shall specifically
include but not be limited to its right to select and
determine the number and type o¢f employees reguired;
to assign work, including regular and overtime work:
to establish and change work schedules and assignments;
to transfer, promote or demote employees or to layoff
for lack of work or other legitimate reasons; and to
adopt and enforce reasonable rules for the maintenance
of discipline and orderly operation o©f the Township

employees, unless specifically limited by this Agreement
or by law.
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w: . .ARTICLE III
CHECK OFF

~ A. The Township agrees to dednct from the salaries
of its employees, subject to this Agreement, dues for
the Union. Such deductions shall be made in compliance
with N.J.S.A. (R.S,) 52:14-15.9%e, as amended.

B. A check off. shall commence for each employee
who signs a properly dated authorization card, supplied
by the Union and verified by the Treasurer of the Union,

during the month following the filing of such card with
the Township.

C. The aggregate deductions from all employees shall
be remitted to the Treasurer of the Union together with

"the list of names of all employees for whom the deductions

were made by the fifteenth (15th) day of the succeeding
month after such deductions were made.

D. If during the life of this Agreement there shall
be any changes in the rate of membership dues, the Union
shall <furnish the Township written notice thirty (30}
days prior to the effective date of such change and shall
furnish to the Township either new authorizations from
its members showing the authorized dJeduction for each
employee, or an official notification on the letterhead
of the Union and signed by the President of the Union

or Local Representatives advising of such changed
deduction.

E. The Union will provide the necessary "Check off
authorization" form and the Union will secure the
signatures of its members on the forms and deliver the
signed forms to the Township Treasurer.

F. Any such individual written authorization may
be withdrawn at any time by the filing of notice ¢f such
withdrawal with the Township Treasurer. The £filing of
notice of withdrawal shall be effective +to terminate

deductions in accordance +the N.J.S8.A. 57:14-15.9e as
amended.

G. The Union shall indemnify, defend, and save the
Township hold harmless against any and all claims,
demands, suits, or other forms of liability that shall
arise out of cr by reason of action taken by the Township
1f in reliance upon information furnished by the Union
or official notification on the letterhead of the Union

and signed by the President of the Union or Local
Representative.
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ARTICLE IV

AGENCY SHOP

A. The Township agrees to deduct the fair share
fee from the earnings of those employees who work 20
hours per week or more and who elect not to become members
of the Union and <transmit the £fee to the majority
representative.

B. The deduction shall commence for each employee
who elects not to become a member of the Union during
the month following written nctice from the Union of
the amount of the fair share assessment. A copy of the
written notice of the amount of fair share assessment

must also be furnished to the New Jersey Public Employment
Relations Commission.

C. The fair share fee for services rendered by the
Union shall be din an amount equal to the regular
membership dues, initiztion fees, and assessments of
the Union, less the cost of benefits £financed through
the dues and available only to members of "the Union,
but in no- event shall the fee exceed eighty five (85%)

percent of the regular membership dues, fees, and
assessments. :

D. The sum representing the fair share fee shall
not reflect the costs of financial support of political
causes of candidates, except to the extent that it is
necessary for the Union to engage in lobbying activity
designed to foster its policy goals in collective
negotiations and contract administrction, and to secure
for the employees it represents advances in wages, hours
, and other conditions of employment which ordinarily

cannot be secured through collective negotiations with
the Township.

E. Prior to January lst and July 3lst of each year,
the Union shall provide advance written notice to the
New Jersey Public Employment Relaticns Commission, the
Township, and to all employees within +the unit the

information necessary to compute the fair share fee for
services enumerated above.

F. The Union .shall establish and maintain a procedure
whereby any employee can challenge the assessment as
computed by the Union, This appeal procedure shall in
no way invelve the Township or reguire the Township to
take any action other than to hecld the fee in escrow
pending resolution of the appeal.
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G. The Union shall indemnify, defend, and save the
Township harmless against any -and all claims, demands,
suits, or other forms of liability that shall arise out
of or by reason of action taken by the Township in
reliance upon salary deduction authorization cards or
the fair share assessment information as furnished by
the Union +to the Township, or in reliance upon the
official notification on the letterhead of +the Union

and signed by the President of the Union, advising of
such changed deductiocn.

ARTICLE V

WORK SCHEDULE

A. The regularly scheduled work week shall consist
of:

1. General Office Personnel, 35 hour work week
Monday through Friday with one (1} hour lunch, starting
time at 8:30 ending 4:30.

2. Police Clerical, 40 hour work week Monday
through Friday -with half hour (%) lunch, starting time
B8:00 ending 4:30.

3. Department of Public Works, Department of
Parks and Recreation, 40 hour work week Monday through

Friday starting at 7:00 ending 3:30 with half heour (k%)
for lunch.

4, Water and Sewer, 40 hour work week starting
at 7:30 ending at 4:00 with half hour (%) for Ilunch.
The Township reserves the right to add an additional
shift and schedule employees as needed.

5. Communications Operators and Trainees, the
work schedule c¢f days, hours and shifts as currently
exists 1in the police department based on a five (3)
platecon work schedule. Police Dispatchers shall alsc
be scheduled for three (3) training days per year on
no less than five (5) days advance notification,

B. The regular starting time for the work shifts

will not be changed without first negotiating such changes
with the Union.

C. Where thé nature of the work involved requires
centinuous operations on a twenty-four (24) hour per
day, seven (7) days per week basis, employees so assigned
will have their schedules arranged on the shift assigned
in a manner which will assure, on a rotation lasis, that
all employees will have an equal share of Saturdays and
Sundays off, distributed evenly throughout the vyear
insofar as practicable.

-4 —



D. Where more than one work shift per  day within
a given classification exists, employees will be given
preference of shifts in accordance with their seniority.
Such preférence will be exercised.- only when vacancies
occur or when for other reasons changes in the number
of employees per shift are being made.

E. All employees covered by this Agreement shall
receive a salary predicted on the appropriate hourly
rate for their title .multiplied by the actual -number
of hours that comprise the scheduled work week.

F. The work schedule of days, hours and shifts shall
continue for the duration of this contract unless
otherwise amended by mutual consent through collective
negotiations between the Township and.-the Union,

AFTICLE VI
OVERTIME

A. Overtime refers to any time worked beyond the
regular hours of duty and is granted only when an employee
is ordered to work by a Department Head.

B. Time and one-half the full time employee's rate

of pay shall be paid for the work under any of the
following conditions:

1. 211 work performed in excess of the

employee's regular hours of duty in any
one day.

2. all work performed in excess of the
emplovee's regular hours of duty in any
one work week. Hours for which time and
one-half or double time is paid shall not
be included in the base weekly hours.

3. all work perforned on Saturday, except for

those employees assigned on continuous
cperations.

4, Those employees whose regularly scheduled
shift of duties reqguires them to work on
a holiday shall receive time and one-half
pay for the hours worked on that holiday,
in addition to the holiday pay. Other
employees who are regquired to work on a
holiday shall receive time and one-half
pay for the hours worked on that holiday

in addition to a day's pay for the heliday
as such.
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C. Double time ‘the employee's -regular hourly rate
of pay shall be paid for work performed on Sunday or
in excess of all work in two consecutive shifts. This

does not apply to those employees assigned on continuous
operations. '

D. Employees shall have the option of taking
compensatory time in lieu of cash payment for overtime.
If an employee chooses compensatory time in any instance,
the amount of such time will bz computed on the basis
as set forth above. Compensatory time must be scheduled
and approved by the applicable Department Head.

E. Overtime work shall be distributed as equally
as possible among employees with the same classification.
Employees may be reguired to work a reasonable amount
of overtime. An employee may be excused from an overtime
assignment provided he has presented a valid reason which
has been approved by the Department Head. The Department
Head may reguire an employee with the least seniority
to work an overtime assignment.

F. Overtime shall be paid currently, or at least

no later than the second pay period after overtime was
served.

G. In addition to the above, the Township recognizes
its obligation wunder the Fair Labor Standards Act with
respect to this Article.

ARTICLE VII

CALL IN TIME

If an employee 1s recalled to duty, he shall receive
a minimum guarantee of +two {2) hours compensation at
the overtime rate, provided said recall duty is not
immediately prior to or immediately after the employee's
normal shift. The Township shall have the right to retain
the employee on duty for the minimum time period.

ARTICLE VIII

RATES OF PAY

A. The pay scales for all employees covered by this
Agreement shall be as the pay scales currently exist

unless negotiated otherwise during the term of +this
Agreement.
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B. Rates of compensation provided for in these
regulations are fixed on the basis of full-time sexvice
in a full time position. If any position is, by action
of the Township established on a basis of less than
fulltime service, or if, with the approval of the
Township, the incumbent of any £full-time position is
accepted for empléyment on a part-time basis only, the
rate of compensation provided for +the peosition {unless
otherwise.. -stated) shall be:.proporticnately reduced in

computing the rate of compensation payable for part-time
service,

C. An employee who performs work in a higher paid
classification than his normal assignment shall receive
the higher rate for +time worked. Employees working in
a higher classification shall receive a minimum of one
hour’'s pay at the higher rate. Fractions of hours worked
thereafter shall be rounded off to +the nearest hour.
Any employee who is instructed to perform a lower hourly

rated 3job shall continue to receive his normal hourly
rate.

D. Employees covered under this BAgreement will
receive pay changes or increases as follows:

Beginning January 1, 1993, all employees covered by this
collective bargaining agreement shall receive a

salary/wage increase of four percent (4%) over the 1992
base salary/wage.

Beginning January 1, 1594, all employees covered by this

collective bargaining agreement shall receive salary/wage

increase of five percent (5%} over the 1983 Dbase
salary/wage,

E. A salary pay scale shall be attached setting
forth the salary(ies) for each title in accordance with
paragraph "D" herein.

F. Employees who perform "on-call" service shall
receive a payment of $1.50/hour for time - "on-call®,

effective January 1, 1993. This provision shall apply
only to employees in the Water and Sewer Departments
who are reguired to be "on-call". However, should other

employees be required by the Township to be "on-call"

in the future, they shall also be entitled to the same
"on-call" pay.



G. 1. The Township agrees to deduct any amounts so
authorized by any employee, in writing, for
the Camden Council  #10 Political Action
Committee (P.A.C.). The total amount deducted
will be forwarded to the designated individual
per written instruction of Council §10, once
per month, at a time convenient to the Winslow
Township Treasury Department but no later than
the 10th day of the following month.

2, Any employee recalled from lay-off status and
within one vyear from the date of his or her
most recent lay off from the township, shall
receive an "after 90 day"” pay rate for the
title to which he or she has been recalled,

ARTICLE IX
INSURANCE

A. The existing benefits, unless otherwise amended
herein, for health insurance, dental, prescription, life
insurance, major medical and disability shall continue
being available at their current Jlevel with co-pay
beginning 1/1/94.

B. The Township agrees to allow the Employees covered
by this agreement, after retirement, to purchase at the
employee's expense, the Township's Group Health Insurance,

at the group rate until the employee decides to terminate
such coverage.

C. as it applies to non-accident disability
insurance, a 12 day eligibility waiting period exists
for the year 1993. Effective 1/1/94 the eligibility
waiting period will be twenty (20) calendar days.

D. Beginning January 1, 1994 there shall be deducted
from each employees pay participating in any group health
insurance, dental, prescriptien, life/disability or major
medical insurance, and represented by Camden Council
10, a premium co-pay as follows;

Single status - § 6,00 per month
Employee/Dependent(s) status - $12.00 per month

-8 -



ARTICLE X

SICK LEAVE WITH PAY

A. B8ick leave 1is hereby defined to mean absence
of any employee from d4uty because of personal illness
which prevents his doing the usual duties of his position,
exposure +to  contagious disease, or a short period of
emergency attendance upon a member of his immediate family

who is critically ill and reguires the presence of the
employee. .

B. The term "immediate family" is hereby defined
to include the following: mother, father, mother~inlaw,
father-in-law, brother, sister, brother-in-law,
sisterinlaw, spouse, c¢hildren ox foster children of the
employee;vand grandmother and grandfather,

C. Any shift employee who is absent for reasons
that entitle him to sick leave shall notify his supervisor
promptly, but not later than one (1) hour before the
employee's usual reporting time except in cases of extreme
emergency where the employee is not able to d¢ so. Other
employees will provide the notification within one (1)
hour of their scheduled starting time. Failure to give
such notice may cause a denial of the use of sick leave

o for that absence and may constitute cause for disciplinary
-5 action.

D. 5Sick 1leave shall accrue £for regular full-time
employees at +the rate of one (1) day per month during
the first calander year of employment and one and one
guarter (1%) days per month per year in every calander
year of employment thereafter, and shall accumulate from
year to year. Part-time permanent employees shall be
entitled to sick leave on a prorated basis. Employees
covered by this Agreement shall be entitled to the use
of all sick time, including the current year at the
beginning of the first pay perioed of each year in
accordance with Civil Service rules and regulations.
Emplovees who are eligible for and receive disability
benefits £from +the Township shall not have the peried
of disability leave charged against their sick leave
entitlement except as provided in Paragraph F below.

-0
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E. If any employee is absent <for three (3}
consecutive work days (or after fifteen (15) days sick
leave in any one (1) year) the Township may reguire
acceptable evidence on the form prescribed. The nature
of the illness and length of time the employee was absent
shall be stated on a doctor's certificate. 1In any case
where there is shown a pattern of abuse, the employer
may reguire a doctor's certificate in order for the
employee to receive paid sick leave,

F. In the event the employee has exhausted his
accurmulated sick leave and is sick, the absence may be
charged tc¢ the employee's vacation, if any, provided
that the employee agrees. Accumulated sick leave may
be used by an employee receiving disability benefits
from the Township to make up the difference between those
benefits and full pay.

G. Sick leave claimed by reason of quarantine or
exposure to contagious disease may be approved upon the
certification of the local Public Health Department.

H. Full-time temporary employees in the Township
service shall be entitled to sick leave in the same amount

and for +the .same reasons as provided for permanent
employees.

I. Enmployees who retire may elect to sell their
sick time accumulated from January 1, 1987, forward,

for fifty percent (50%) of its value to a maximum of
$10,000.00.

ARTICLE XI

MILITARY LEAVE

A permanenct employee who enters upon active duty
in the United States Military Service in time of war
or emergency or who is actively engaged in Reserve or
Natieonal Guard duty will be granted a leave o0f absence
in accordance with law.

-10-
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ARTICLE XIIX
JURY DUTY

A. Employees shall be given time off without 1loss

of pay when performing Jury Duty in the £following
circumstances:

l. In State Court, the employee shall serve

without loss of pay and is allowed to retain
any stipend for services.

2. In Federal Court, the employee shall receive
full pay plus a maximum stipend of five
(55.00) dollars paid by the Federal Court.
All monies received by the employee in excess
of five ($5.00) dollars paid by the Federal
Court in services as a Federal Juror shall

be returned o the Township Treasurer's
Office. '

ARTICLE XIIXI

COURT TIME

A. Employees shall be given time o0ff without 1loss
of pay when commanded to appear as a witness and not
a party before a court, legislative committee or Jjudicial

or guasi-judicial body.
ARTICLE XIV

EMERGENCY LEAVE

Employees shall be given time off without loss of
pay when performing civilian duty in relation te national
defense or other emergency when so ordered by the Governor

of the State of HNew Jersey or the President of the United
States.

ARTICLE XV

BEREAVEMENT LEAVE

A. In the event of death of a member of an employee's
immediate £family, the following 1leave of absence, with
pay, shall be granted:

l. Five {%) working days o¢ff with pay shall
be granted in the event of death of an
employee's mother, father, or parental
guardian, spouse, children of the employee,
step c¢hild, brother, sister,.

-11-
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2. Three (3) working days off with pay shall
be granted in the event of the death of
an employee's grandmother, grandfather,
step parents and foster children. Three
(3) weorking days off with pay shall be
granted in the event of death of an
employee's mother-in-law, father-in~law,
brother-in-law, sister-in-law.

3. One (1) working day off with pay shall be
granted in the event of death of a spouse's
grandmother and grandfather, spouse's step

parents, aunts and uncles, and spouse's
aunt and uncle.

ARTICLE XVI .

MATERNITY LEAVE

Maternity leave shall be treated as sick leave when
properly certified by a phyvsician.

ARTICLE XVII

PERSONAL DAYS

All full-time employees shall be granted two (2)
personal days per year upon at least 24 hour advance
notification, except in an emergency, in accordance with
the practice in their department., Unused personal days
may be carried over and used in the next year only.

ARTICLE XVIII

FRINGE BENEFITS

A, Each employee shall be entitled to one fifteen
(15) minute break for each half-day peried of work
(morning and afterncon and eguivalent periods of shift

work). Unused break times shall not be credited or
accumulated.
B. Employees required to travel on authorized,

necessary Township business and who are required to use
their personal vehicle shall be reimbursed at tventy
eight (28) cents a mile plus out-of-pocket expenses
accompanied by acceptable documentation, effective <the
date of fully executing this contract.

C. Where employees, as a condition of their job,
are reguired to use their vehicles for official Township
business, the Township will provide appropriate insurance

coverage for such use as a supplement to the employee's
vehicle liability insurance.

.12~



D. Employee pension contributions and xepayment
of loans from the pension program will be deducted in

equal payments from the first two (2) salary payments
to an employee each month. _

E. The Employer agrees to deduct the monthly credit
union deductions from ¢the pay of those employees who
request in writing that such deductions be made subject
to legality of the deductions and, if subsequently
determined that said deductions cannot be made, the
employer should be under no obligation to make same,.

F. The Township agrees to provide transportation
to and from training schools as incidental +to the
employee’s position. For any schools at any area, the
Township agrees to provide members covered under this
Agreement, the daily round trip transportation in the
form of a Township vehicle or payment for mileage at
the rate of twenty-eight cents (28¢) per mile when such
employee nmust wuse their own vehicle for same. The
Township shall have the right to approve the particular
training course and the employee involved. The purchase
order procedure shall be used.

G. UNIFORMS -~ Those employeees who, as a requisite
of employment, are required by the Township to wear
specified uniforms (as opposed +to conforming to a
specified reasonable dress code) shall either be furnished
those uniforms or receive a uniform allowance as set
forth below. Uniform allowances shall be prorated based
upon the actual number of weeks on active pay status,
The Township will keep a record of the title or persons
required to wear uniforms and will furnish a 1list to
the Union President annually upon reguest, At the
Township's option, the Township may provide uniforms
and the maintenance thereof. If such option is exercised,
the uniform maintenance allowances of the Secticen shall
not be applicable.

l. Employees reguired to wear uniforms which
are not supplied by the employer shall
be granted a uniform allowance of Three

Hundred and Fifty Dollars {($350.00) per
annum.

2. The Township shall provide and maintain
the uniforms of all full time, permanent,
non-~clerical employees in Public Works,
Parks and Recreation, Public Buildings
and ' Grounds, and Water and Sewer
Departments. In addition, the Township

-13-
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shall ' "provide 'two (2} hooded Jjackets
for sanitation laborers and one {1) hooded
jacket for Water and Sewer Pumping Station
Repairers, Water Meter Repairers, Water
Repariers, Mechanics and Garage
Attendants. Truck Drivers, Motor Broom
Operators, all classes o©of Equipment
Operators, Senior Park Maintenance Workers
and Recreation Maintenance Workers,
Laborers and Sanitaticn Driver.

3. Beginning in 1988, the C.P.I. shall be:
applied +to the uniform allowance and
the adjustment made accordingly. C.P.I.
as used herein means the Consumer Price
Indes for all urban consumers, 19%67=100,
for the Philadelphia area as reported
by the United States Department of Labor.
The adjustment shall reflect the increase,
if any, in the C.P.I. effective the same
date one year previously.

4, Employees shall be responsible for their
uniforms in the event of any loss ang
shall reimburse +the Township for any
such loss.

ARTICLE XIX
SENIORITY

A. Seniority is defined as an employee's total length
of service with the employer, beginning with his original
date of hire.

B. An employee having broken service with the
employer {as distinguished from leave of absence) shall
not accrue seniority credit for the time when he was
not employed by the employer.

C. If a question arises concerning two or  more
employees who were hired on the same date, the following
shall apply: If hired prior to the effective dJdate of
this BAgreement, seniority order in which such emplovees
shall be determined by the order in which such employees
are already shown on the employer's payrell records;
first name, first preference etc. For employees hired
on the same date subsequent to the effective date of
of this Agreement, preference shall be given in
alphabetical order on the employee's last name,

D. The employer shall maintain an accurate, up-to-
date seniority roster showing each employee's date of
hire, classification, and pay rate and shall <£furnish
copies of same to the Representative once a year.

-14-~
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E. Except where New Jersey Civil Service Statutes
require otherwise, in cases where provisional promotions,
demotions, 1lay-offs, recalls and vacation schedules are
concerned, an employee with the greatest. amount of
seniority shall be given preference provided he has the
ability to perform the work involved and further provided
that the exercise of such will have no adverse effect
on productivity.

ARTICLE XX~
BOLIDAYS
A. The fellowing are paid holidays:

New Year's Day, Martin Luther King's Birthday,
Lincoln's Birthday, Washington's Birthday, Good Friday,
Memorial Day, Independence Day, Labor Day, Columbus Day,
General Election Day (deleted effective 1994), Veteran's
Day, Thanksgiving Day, the Friday after Thanksgiving
Day, the Friday after Christmas when Christmas is on
a Thursday and Christmas. - To receive holiday pay, an
employee must work his or her scheduled workday

immediately before and after such holiday unless otherwise
properly excused.

B. Holidays:which fall within an employee's vacation
period shall be celebrated at the employee's option,

either immediately before or immediately following his
vacation period.

C. It is understood that there shall be only one
(1} day of celebration in the event the holidays are
celebrated on a day other than the actual day of said
holiday , and no additional day shall be received because
of the adjustment on the day of celebratien. This shall
not apply to Lincoln's or Washington's Birthday.

D. Holidays which fall on Saturday shall be
celebrated on the preceding Friday. Holidays which fall
on a Sunday shall be celebrated on the following Monday.

E. Any employee who fails to work on any scheduled
holiday shall receive no holiday pay for such heliday.

F. Hourly wage earning employees shall gzt holiday
pay based on their normally scheduled hours per dav.
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ARTICLE XXI

DIFFERENTIAL PAY

A, Beginning January 1, 19%1, differential pay shall
be as follows: ' -

1. Employees assigned to the 3rd shift beginning
on or about midnight change from an hourly
diffential pay +to 5% of base pay but not
less than fifty cents (50) cents per hour.

2. Employees assigned té the 2nd shift beginning
on or about 4:00 P.M. change from an hourly
rate to 2%% of base pay but not less than
twenty five (25) cents per hour.

3. If an employee's hours of work overlap between
the 1lst and 2nd shift, or 2nd and 3rgd shift,
for the convenience of the employer,

differential pay shall be paid for those
hours.

B. Differential pay shall be accumulated and Dbe
paid one time per vear in the final paycheck of the
appropriate contract year.

3 ARTICLE XXII

VACATIONS

A, Permanent full-time employvees shall be entitled
to the following annual vacation with pay:

1. A1l employees who have up to one (1) vyear
of service shall receive one paid wvacation
day for each month of service at their
straight time rate of pay.

2. After one (1) year and up to five (5) years
years of continuous service, employees shall
receive twelve (12) vacation days at the
employee’s straight time rate of pay.

3. All employees who have five (5) vyears of
continuous service shall receive three (3)
weeks vacation at the straight time rate
cf pay.

4. All employees who have more than five (5)
years of service shall receive one (1)
additional day's vacation for each additional
year of service over five (5) vyears, not
to exceed five (5) additional days or four
{(4) weeks vacation after ten {10) vyears
of service.
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5. All empioyees after twenty (20) years of

service shall receive five (5) weeks of
vacation. - '

Temporary full-time employees shall be entitled
to vacation leave to the same extent such leave is
provided for permanent empioyees. Temporary and permanent
part-time employees shall receive vacation leave on a
prorated basis, in accordance with. the above schedule.

B. Where in a calander year the vacation leave or
any part thereof is not used, such vacation periods shall
accumulate and shall be granted during the next succeeding

calendar year only subt=ct to approval by the applicable
Department_Head,

C. If an employee dies having vacation credits,
a sum of money equal to compensation figured on his/her
salary rate at the time of death shall be calculated
and paid to his/her estate.

D. Vacation time may ke taken in days ox one day

at a +time in accordance with current practice in each
department.

E. Vacation selection shall be in accordance with
current practice in each department,

ARTICLE XXIII
LONGEVITY

There shall be a new Article XXIITI =~ Longevity
reading as follows:

A. Longevity pay will be granted annually on
or about December 1 of each c¢ontract vear,
in a seperate check to all full-time members
of the bargaining unit with five or more years
full-time service on +that date, as per the
following schedule:

1993 1994

Five Years Service 350 350
Ten Years Service 600 600
Fifteen Years Service 8§50 B50
Twenty Years Service 1,100 1,100

B. If an employee leaves the service of the Township
prior to December 1, longevity based on length of service,
shall be prorated and paid on or about December 1.
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C. If an emﬁloyee dies, the longevity shall
be prorated and paid to the estate as soon
as practicable.

D. Eligibility for Ilongevity shall include
continuous full-time service with the Township
only. A layoff by the Township, and recall
within two ({(2) years shall not be considered
a break in service, but the actual layoff time
shall not be counted as part of the service.

"E. Any member suspended for <thirty (30) days
or more or who takes authorized voluntary leave
of absence shall lose their prorate share of
the 1longevity payment for the pericd of
suspension or authorized voluntary leave of
absence.

F. Longevity payments shall not be considered
salary  for pay change or increase purposes,

nor shall they be considered as part of base
salary.

ARTICLE XXIV

EMPLOYEE RIGHTS

A. Pursuant to Chapter 303, Public Laws 1968, the
Township o©of Winslow hereby agrees that every employee
shall have the right to freely organize, join, and support
Council No. 10 and its affiliates £for <the purpose of
engaging in collective negotiations and other concerned
activities for mutual aid and protection. As a duly
selected body exercising governmental power under Color
of Law of the State of New Jersey, the Township undertakes
and agrees that it shall not directly mnor indirectly
discourage, deprive, nor coerce any employee 1in the
enjoyment of any rights conferred by Chapter 303, Public
Laws 1968, or other Laws of New Jersey or the Constitution
of New Jersey and the United States; that it shall not
discriminate against any employee with respect 1o hours
of work, wages, and/or terms and conditions of emplcyment
by reason of his membership in Council #10 and its
affiliates, collective negotiations with the Township
or his institution of any grievance, complaint or
proceeding under this Agreement or otherwise with respect
to any terms and conditions of employment.

B, Representatives of Council #10 shall be permitted
time off to attend negotiating sessions with the Township
relating to the negotiations ©f a collective bargaining
agreement provided the efficiency of the department is
not affected thereby.
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C. Each employee shall have the right to inspect
his personnel file on reasonable notice and at reasonable

times, provided a supervisor 1is present at the time of
the inspection.

D. The Township agrees to notify the employee if
any material discriminatory to the employee is placed
in his perscnnel file.

E. The Tdwnship shall maintain a separate file on
each - employee containing- - such ‘records ~as medical,
psychological .and psychiatric examinations, pre-employment
inguiries and background investigations.

ARTICLE XXV

SAFETY AND HEALTH <.

A. The employer shall at all times maintain safe
and healthful working conditions, and will provide
employees with any equipment or devices reasonably
necessary in order to insure their safety and health.

B. In the case of an emergency affecting employees
covered by this Agreement, declared by local appropriate
authorities, it shall be the employer's duty to notify
all Department Heads as soon as possible with respect
to an appropriate course of action.

C. Employees must wear all safety eqguipment provided
to them by the Township. Failure to do so shall subject
the employee to possible disciplinary action,

D. The Township at the reguest of the employee,
will provide yearly 1lab testing and physical exams forx
employees in the Water and Sewer Department, These tests
shall include and be limited to:

AIDS virus
Tetanus shot

Water Department employees shall receive additional
test for reasonable health and safety assurances.

ARTICLE XXVI

EQUAIL, TREATMENT

2. The Township and the Union agree that therxe shall
be no discrimination against any employee because of

race, creed, color, religion, sex, national origin, or
political affiliation.
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B. The Township and the Union agree that all members
covered under this Agreement have the right without fear
of penalty or reprisal to form, Jjoin and assist any
employee organization or to refrain from any _ such
activity. There shall be no discrimination by. the
Township or the Union against any member because of the .
member's membership 'or non-membership or activity or
non-activity in the Union.

C. The Township may establish reasonable and
necessary rules of work and conduct for employees.

D. This Agreement -shall be equitably applied to
all employees covered by this Agreement.

ARTICLE XXVIX

GRIEVANCE PROCEDURE

A. The purpose of this procedure is to secure, at
the lowest possible level, an equitable solution to the
problems which may arise affecting the terms  and
conditions of employment under this Agreement. '

B. Necthing herein shall be constructed as limiting
the right of any employee having a grievance to discuss

the matter informally with  any appropriate member of
the department.

C. 1. With regard to employees, the term "grievance"
as used herein means an appeal by an individual
employee or group of employees, from the
interpretation,
application, or viclation of policies,
agreements and administrative decisions
affecting them. With regard to the Township,
the term ‘"grievance" as uscd herein means
a complaint or controversy arising over the

interpretation, application, or alleged
viclation of the terms and conditicns of this
LAgreement.

2. With respect to employee (grievances, no

grievance may proceed beyond Step One herein
unless it constitutes a controversy arising
over the interpretation, application , or
alleged viclation of the terms and conditions

of this agreement. Disputes concerning terms
and conditions of employment controlled by
statute or administrative regulation,

incorporated by reference in this Agreement,
either expressly or by operation of law, shall
not be processed beyond Step Cne herein.
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D. The following constitutes the sole and exclusive

method for

resolving grievances between the parties

covered by this Agreement, and shall be followed in its
entirety unless any step is waived by mutual consent.

STEP ONE:=

STEP TWO:

Qhw

STEFP THREE:

STEY? FOUR:

The aggrieved or the ‘Union shall institute
action under the provisions hereof within
ten (10) working days after the event giving
rise to the grievance has occurred, and
an earnest effort shall be made to settle
the differences between the aggrieved
employee and the supervisor for the purpose
of resolving the matter informally. Failure
te act within said ten (10) working days
shall be deemed to constitute an abandonment
of the grievance.

If no agreement can be reached orally within
ten ({10} working days of +the initial
discussion with the immediate supervisor,
the employee or the Union may present the
grievance in writing within ten (10) working
days thereafter to the appropriate
Department Head. The - written grievance
at this Step shall contain the relevant
facts and a summary of the preceding oral
discussion, the applicable Section of this
contract violated, and the remedy regquested
by the grievant. The Department Head will
answey the grievance in writing within
ten (10) working days of receipt of the
written grievance.

If either party wishes to appeal the
decision at Step Two, such appeal shall
be presented in writing to the appropriate
Department Director within ten (10) working
days thereafter, This presentation shall
include copies of all previous
correspondence relating to the matter in
dispute. The Department Director shall
respond in writing to the grievance within
ten (10) working days of the submission.

I1f the grievance is not settled through
Steps One, Two or Three, either party shall
have the right within fifteen {(15) working
days to submit the dispute to arbitration
pursuant to the rules and regulations of
the Public Employment Relations Commission.
The costs for the services of the arbitrator
shall be borne egually by the Township
and the Union. Any other expenses,
including but not limited to the
presentation of witnesses, shall be paid
by the parties incurring same.
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E. 1. Thé partiés direct the arbitrator to decide,
as a preliminary question, whether he has

jurisdiction to hear and decide the matter
in dispute. _

2. The arbitrator shall be bouad by the
provisions of this Agreement and the
Constitution and the laws of the $State
of New Jersey, and be restricted to the
application of the facts presented to him
involved- in 'the grievance. The *arbitrator
shall not have the authority teo add, to
nodify, detract from, or alter this
Agreement or any amendment of supplemental
thereto. The decision of the arbitratoxr
shall be in writing with reasons therefore
and shall be final and binding on the
parties.

F. Union Representatives shall be permitted tc confer
with members of the Grievance Committee, employees, and
Township officials on specific grievances in accordance
with +the grievance procedure set forth herein during
work hours of employees, without loss of pay, provided
the conduct of said business dJoes not diminish the
effectiveness of the Township of Winslow or require the
recall of off~duty employees.

G. The time limits eXpressed herein shall be strictly
adhered to. If any grievance has not been initiated
within the +time 1limits specified, or the grievance is
not processed to the next succeeding step in the grievance
procedure within the time limits prescribed thereunder,
then the disposition of the grievance at the last:
proceeding step shall be deemed to be conclusive. If
a decision 1is not rendered within +the +time limits
prescribed for decision at any step in the grievance
procedure, then the grievance shall be deemed to have
been granted. Nothing herein shall prevent the parties
from mutually agreeing to extend or contract the time
limits for processing the grievance at any step in the
grievance procedure.

H. The Township agrees to allow the Union
representative a reascnable amount of time off from worlk,
upon prior notice to the employee's supervisor, to attencd
to Union business provided such time does not interfere

with the anticipated work assignments and without Jloss
of pay.

I. The Township further agrees that all employees
covered by this Agreement shall be granted reasoconable
time off from work to attend group meetings of the Union,
when necessary and without loss of pay with prior notice
to and approval of the Township.
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ARTICLE XXVIII

WORKERS' COMPENSATION

A, When an employee is injured' on duty, he/she shall
receive workers' compensation benefits due plus the
difference between the amount received as workers'
compensation and his/her salary during the period of
temporary disability up to a maximum of 45 working days.

] B, In the event of continued disability beyond the
45 day period, the' eligible employee will continue to
receive workers' compensaticon benefits. If the employee
is entitled to use and authorizes the Township to charge
time to accumulated sick leave, the employee may receive
the difference between the amount received as workers'
compensation and his/her salary.

ARTICLE XXIX

GENEELL PRCVISIORS

A. It is agreed that the Township and Council No.
10 may meet from time to time upon reasonable reguest
of either party to discuss matters of general interest
and cencern, matters which are not necessarily a grievance
as such. Such meetings shall be initiated by written
request of either party, which shall reflect the precise
agenda of the meeting. A seven (7} day advance notice
will be given Council No. 10 or the Township.

B. Employees who are covered by this Agreement shall
perform the duties and responsibilities outlined in the

New Jersey Department of Personnel job specifications
for their positicons.

C. Agents of the Unien who are not employees of
the Township will be permitted to visit the employees
during working hours at their work stations for the
purpose of discussing Union representation matters, as
long as there is no undue interference with the Employer's
work and upon proper notice to the Township. Whenever
an employee of the Township who is a representative of
the Unien is mutually scheduled to participate during
work hours in negotiations, grievance proceedings,
conferences, or meetings, he skall suffer no 1loss in
regular pay or be charged with sick leave or vacation
time. Employees will be allowed %o leave their work
stations for the attendance at such meetings and will
be allowed a reasonable period of 1leave prior to and
thereafter for the timely attendance at such meetings.
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D. Delegates of the Union will be permitted to attend
New Jersey Civil Service Association meetings and
conventions, without 1loss of pay, in accordance with
R.5. 38:23.2.

E. Employees returning from authorized leave of
absence as set forth herein will be restored to their
original classificatiecn at the then appropriate rate
of pay, with no lossz of seniority, or other employees’
rights, privileges or benefits.

F. The Township agrees eight (B) representatives
of the bargaining. unit shall be entitled to one (1) day
leave with pay per vear for the annuval Union seminar.

G. No employee shall be suspended, fined, demoted,
discharged or otherwise:.disciplined except for just cause.
No meetings shall be held beitween any supervisor ang
any enmployee at which disciplinary action is taken or
from which disciplinary action may result without the
presence and participation of a Union representative:

APTICLE XXX

PROBATIONARY EMPLOYEES

A. All employees with less than 90 days of employment
shall be considered probationary employees.

B. Probationary employees shall receive the focllowing
benefits as provided for under state law: sick leave,
vacation and workers' compensation.

ARTICLE XXXX

LEAVE OF AB TENCE WITHOUT PAY

A. A permanent employee holding a position in the
classified service who is tempeorarily incapacitated to
perform his/her duties due to either physical or mental
reasons may be granted a special leave of absence, without
pay, for a period not to exceed six (6) months. Said
special leave may be extended for another pericd , not
to exceed six (6) months with <the approval of the
Township. The Township may reguest a doctor's certificate
be provided by the employee in connection with any special
leave of absence granted or extended under this Section.

B. Any permanent employee desiring such special
jeave o©f absence, without pay, shall submit his/her
reguest, in writing, stating the reasons why, in his/her
opinion, the reguest should be grante. along with the
anticipated day of his/her return to duty.

-24



ARTICLE XXXII

SEPARABILITY AND SAVINGS

Each and every clause of this Agreement shall be
deemed separable from each and every other clause of
this Agreement to the extent that in the event any clause
or clauses shall be finally determined to be in violation
of any law, then in such eveni, such clause, or clauses,
enly to the extent that any may be so in violation shall
be deemed of no force and effect and unenforceable without
impairing the validity and enforceability of the rest
of the BAgreement, including any and all provisions of
the remainder of the clause, sentence, or paragraph in
which offending language may appear.

ARTICLE XXXIII
DURATION

This agreement shall be in force and effect as of
January 1, 1993 and shall remain in effect to and
including December 31, 1994, without any reopening
date. This Agreement shall continue in £full force
and effect from year to year thereafter, until one
party or the other gives notice,’® in writing, no
sooner than one hundred f£ifty {(150) nor later than
one hundred twenty (120) days prior to the expiration
of this agreement of a desire to change modify or
terminate this agreement,

In Witness Whereof the parties hereunto set their hands
and seals this ﬁéff day of September, 1993.

Albert K. Brown, Mayor

J’ /'] o -
l;fé/@OééﬂaxfyjiépyzgzéyaJ

Coyficil 10 Representatlv‘éiiiﬂillam O'Br¥en, Caﬁhltteeman
Township Negotiator
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STITLE

Account Clerk
Typing

First 90 days

After 90 days

1993 - 1994

SALARY SCEEDULE

administrative Secretary

First 90 days
After 80 days

Animal Control- Officer

First 90 days
After 90 days

Assessing Clerk
Typing

First 90 days
After 90 days

Assessor Trainee

First 90 days
After 80 days

Building Inspectoxr

First 90 davs
After 90 days

Building Inspector

First 90 days
After 90 days

Trainee

Building Maintenance Worker

First 90 days
After 90 days

Building Service Worker

First 90 days
After 90 days

JANUARY 1, 1993

5.38
11.07

13.87
15.35

11.70
12.98

9.38
11.07

12.62
14.01

13.90
15.30

12.62
14.01

.59
10.65

9.31
10.34

JANUARY 1, 1954

9.85
11.62

14.56
16.12

12.29
13.63

9.85
11.62

13.25
14.71

14.60
16.07

13.25
14.71

10.07
11.18

9.78
10.86



Building Service Worker
{part time)

First 90 days 9.31 5.78

After 90 days 10.34 . 10.86
Cashier

First 90 days 13.03 13,68

After 90 days 14.44 15.16
Clerk Typist'

First 90 days 8.55 8.98
After 90 days 9.38 9.85

Clerk Typist
(part time)

First 90 days 5.55 8.92
After 90 days 9.38 9.85

Communications Operator

First 90 days 11.93 12.53
After 90 days 13,14 - 13.80

Communications Operator Part time

First 90 days 11.93 12.53

After 390 days 13.14 13.80
Communications Qperatorx

Trainee

First %0 days 9.44 9.91

After 90 days 10.65 11.18

Complaint Investigator

First 90 days 10.92 11.47
After 90 days 12.14 12.75
Data Entry Machine
Operator
First 90 days 9.38 2.85
after 90 days ' 11.66 12.24

Deputy Municipal Court
Clexrk (typing)

First 90 days 13.87 14.56
After 90 days 15.35 l6.12
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‘Director of Welfare

First 90 days 13.16
After 90 days 14.64

Equipment Operator+

First 90 days 13.92
After 90 days 15.46

+Any employee holding this title

13.82
15.37

14.62
16.23

as of the effective date of

this Agreement who is paid a rate higher than set forth on the

Salary Schedule shall receive his
negotiated increases.

Garage Attendant

First 90 days 11.18
After 90 days 12.43

current hourly rate plus the

11.75
13.05

Heavy Equipment Operator - Public Works

First 90 days 15.14

After 90 days 16.82
Heavy Equipment Operator

First 90 days ' 14.51

After 90 days 16.12

Heavy Equipment Operator
(part time)

First 90 days 14.51
After 90 days l6.12

Laboratory Technician, Water
Analysis/Pumping Station Repairer,
Senior Water Repairer

First %0 days 13.25

After 90 days 14.72
Laborer

First 90 days ; 9.31

After 90 days 10.34

Laborer, Parks

First 90 days 9.31
After S0 days 10.34

15.80
17.66

15.24
16.93

15.24
16.93

13.¢%1
15.46

9.78
10.8¢6

9.78
10.86



Laborer/Sign Maker
_ {Wood and Metal)
i
First 90 days
- After 90 days

Maintenance Repairer Mason

First 90 days
Aftex 90 days

Mechanic : ~-

First 90 days
After 90 days

Motor Broom Driver

First 90 days
After 90 days

Municipal Court Attendant
First 90 days
After 90 days

} Permit Clerk

b

First 90 days
hfter 90 days

Police Records Clerk

First %0 days
hfter 90 days

Police Records Clerk
{typing)

First 90 davys
After 490 days

Principal Account Clerk
(typing)

First 90 days
After 90 days

Principal Assessing Clerk

First 90 days
After 90 days

de,,

13.04
14.48

14.37
15.95%

14.26
15.85

14.02
15.57

10.98
iz2.21

9.38
11.07

8.38
11.07

11.20
12.42

11.20
12.42

13.69
15.20

15.08
i6.75

14.97
16.64

14,72
16.35

11.53
12.82

9.85
ll.62

9.85
11.62

11.76
13.04

11.76
13.04



Principal Clerk Typist

First 90 days 11.20 11.76
after 90 days 12.42 13.04

Principal Clerk Typist - DPW

First 90 days ' '12.60 13.23
After 90 days 13.85 14.54
Principal Data Entry Machine
Qperator
First 90 days 11.20 11.76
Afrer 50 days 12,42 13.04
Principal Purchasing Assistant
First 20 days 15.84 16.63
After 90 days 17.50 18.38
Principal Tax Clerk i
- 7 -
First 90 days 11.20 11.76
Bfter 90 days 12.42 13.04
Pumping Station Repairer/Water
Repairer
Pirst 90 days 11.77 12.36
After 80 days 13,09 13.74

Pumping Station Repairer/Water
Meter Repairer/Water Repairer

FPirst 90 davys 11.77 12,36
After 90 days 13.09 13.74

- Bffective 9/26/81 for immediate above title only
First 90 days 12.45 13.07
After 90 days 13.76 14.45

Recreation Maintenance Worker

Pirst 90 days 13.04 13.69
sfter 80 days 14.48 15.20

Recreation Leader
(part time)

2576. annually 2705.
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Reglstar ©of Vital Statistics/
Secretary Board of Health

First 90 days 11.20 . 11.76
After 90 days 12.42 . 13.04

Sanitation Driver’

First 90 days 14.01 14,71
_ After 90 days L e 15.57 . 16.35

Sanitation Worker

First 90 days 13.35 14,02
after 90 days : 14.85 15.58

Schoecl Traffic Guard
(part time)

First 90 days 7.21 7.57
After 90 days 8.01 8.41

Secretary Board/Commission - Planning and Zoning

First 90 days ‘ 11.20 11.76
After 90 days 12.42 13.04

Senior Account Clerk

First 90 days 10.57 11.10

after 90 days 11.76 12,35
Senior Account Clerk

(typing)

First 80 days 10.57 11.10

After 90 days 11.76 12.35

Senior Assessing Clerk

First 90 days 10.57 11.10
After 90 days 11.7¢6 12,35

Senior Assistant Assessor

First 90 days , 15.31 16.08
After 90 days 16.98 17.83
Senior Building Maintenance
Worker
First 90 days 13.00 13.65
After 90 days 14.48 15.20
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Senior Clexrk

First 90 days . 10.57
After 90 days . 1l.76

Senior Clerk Typist

First 90 days 10.57 -

After 90 days 11.76
Senior Data Entry Machine
Operator
First 90 days 10.57
after 90 days 11.76

Senicr Park Maintenance Worker

First 90 days 14.48
After 90 days 15.89

Senior Police Records Clerk
(typing) : .

FPirst 90 days 11.20
After 90 days 12.42

Senior Pump Station Repairer/
Senior Water Repairer/8enior
Water Meter Repairer

First %0 days 13.25
After 90 days 14.72

Senior Purchasing Assistant/
Senior Stock Clerk

First 90 days 15.31
After 90 days 16.98

Senior Receptionist/Typing

First 90 days 10.57
after 90 days 11.76

Senior Stock Clerk

Pirst 90 days 14.10
After 90 days 15.57

Senior Tax Clerk

First 90 days 10.57
After 90 days 11.76

11.10
12.35

11.10
12,35

11.10
12.35

15.20
16.68

11.76
13.04

13.91
15.46

16.08
17.83

11.10
12.35

14.81
16.35

11.10
12.35



Senior Word Processing

Operator
First 90 days 10,20 . 10.71
After 90 days ’ 12.03 12,63

‘Sewer Plant Attendant
or Operator

First 90 days . . 9.31 .- 5.78
. 'After 80 days 10.34 10.86

Stock Clerk

First 90 days 13.41 14.08
After 90 days 14,88 15,62

Tax Clerk {typing)

First 90 days 9.38 g.85
After %0 days 11.07 11.62

Truck Driver

First 920 days 13.80 14,49
After 90 days 15.30 16.07

H

Word Processing Operator

First 90 days 5.68 10.16
After 90 days 11.35 11.92



