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ARTICLE 1

RECOGNITION

The Board of Education of the Township of Chester hereby recognizes
the Chester Education Association as the representative majority
employee group and the negotiating body for all teachers, librarians
and nurses whether under contract or leave, but excluding any
personnel not mentioned in the above statement.

Unless otherwise indicated, the term "teachers' when used hereinafter
in this agreement, shall refer to all professional employees
represented by the Association in the negotiating unit as above
defined, and references tc male teachers shall include female teachers.

‘Recognition shall be for the duration of this agreement and renewal

shall be automatic yearly except upon request for reconsideration
by either the Beoard of Education of the Township of Chester, or the
representative majority of the teachers.



ARTICLE 11
NEGOTTATTON PROCTDURE

A. The parties agree to enter intc collective negotiations over a

successor agreement in accordance with Chavter 303, Public Laws 1968,
in a good-faith effort to reach agreement on all matters concerning the
terms and conditions of teachers'! employment. Such negotiations shall
begin not later than October 1 of the school year in which this agree-
ment expires. Any Agreement 50 negotiated shall apply to all teachers,
be reduced to writing, be signed by the Presidents of the Board and the
Association, and be adopted by the Board.

B. During nsgotiation, the Board and the Association shall present
relevant data, exchange points of view and make proposals and counter-

proposals. The Board shall make svailable to the Association for inspection

all pertinent records, and data in accordance with the "Right to Know

Law.”

C. TMNeither party in any negotiations shall have any control over the
selection of the negotiating representatives of the other party.

The parties mutually pledge that their representatives shall be clothed

with all necessary power and authority to make proposals, consider

proposals, and make counterproposals in the course of negotiamtions.

Agreements so reached shall not become effective until they are ratified

by a majority of the whole Board and a mejority of the Association.

D. Representatives of the Board and the Asscciation's negotiating com.-

mittee shall meet a minimum of six times a vear at the request of
either party for ths purpose of reviewving the administration of the
Agreement, and to resolve rigblems that may arise. Either party may
request additional mectings - such meetings wust be mitually agreed to.
These nmeetinss avre not intended to bypssz the grievance procedure. All
mecbings between the parties shall be regularly scheduled whenever
possible.

T. Bhould a mutnually acceptable amendment to this Agreement be negotiated
?y the parties, it shall be reduced to writing, be signed by the
Presidents of the Board and the Association, and be adopted by the Board.

F. The Board agrees not to negotiate concerning said employees in the

negotiating unit as defined in Article Qne of this Agreement with
any organization other than the Association for the duration of this
Agreement, providing this Association represents the majority of the
employees of the unit.

G. This Agreement shall not be modified in whole or in part by the

rarties except by an instrument in writing, duly executed by both
parties.



ARTICLE 114

CRIFVANCE PRUCEDINIL

The toen yrievuasns  poand & cooagiaint oy any Sf:!ry-~ or group
of emplnyzaes that thoers tas wadn an ineqguitable, improper, or
unjust applic:ition, inwerprotation or violation of a policy,
agreentat, o administrative decteicn affesting said arplovos
or a Lroup of teachars, o

Taa tarm eaployse shall mean teaghaers, tibrarfans, or nurses,

T, The term Vyesresentztive” shall mean any rearesentative of tie
Asseciation, or anyone desiznated Ly the Association.

4. Tee term “aviavance' shall pot bz <eemad applicante in the
foeilowing lastances:

{a} Tho rermiration of sarvices of or a failur: (o repew the
contract of 2 non-tenure teach.r prior toc comnletian of two
Full years ofF uﬂp]oynent '

(L) i matters where 2 metiod of ravicw is prescribed Ly Yaw

{z) Any matter wirich, by law or by reason of = ‘ecision or
decisions of the Commissioner of Education ur any court cf
competent jurisdiction in i'ew Jorsey, has bheen ¢t n-n”d
to auo ounder the Jurlsdiction zod contral of the BJ d.

(¢) ¥Frowotions of enployews,

G. The torm imyediate superior” shzll mean the parssn to whon the
u,ur'UVOd evpiovae i directly rasponsicie uvnder the *3uic cf
Urg:nuzauiow presziling in this schonl district,

G, The tera “pirty’ means an agiriaved employee, his imszdiste
superior, the school arincinal, or onvy staff memiers selow the
superintendent who may be afizcted by the deterrination of the
superintendent in connection with the procedure harain
estuanliched,

FUNBASE

The purpose of tha arisvarce .rocesure i3 to scaure, at the lowest
levezl possibie, cquitabla sotutions to the gricvance as detined

stad people shall endesvor to secure a ranid anc
aguit abi deturmnn)ffon to eupleyca grievances at tne lowest
nossible level without intarfering with the normal school opera-
tions, ?Procecdings shiall be kept 25 informal and as confildential
az possilble.
othing herein containzd shall be construzd as limiting the right
of any esployee having a grievance to process it throuyh all
prescribes ltevaels with or witnoutr resresaentation by the majorlty

3



Grievance Procedure (continued)

Representative, provided it 1 not inconsistent with the terms and
conditions of employment. The majority representative shall be given
a written copy of the final adjustment of the grievance.

3, Failure of the aggrieved to communicate at any step of this procedure

" within the specified time limits shall be deemed acceptance by the
employee or his representatives of the decision rendered at that level.
Failure of the employer at any step of this grievance procedure to
communicate the decision on & grievance within the specified time
limits shall allow the aggrieved to proceed to the next level.

4. In the presentation of a grievance, the employee shall have the right
to present his own appeal or to designate representatives of his own
choosing as approved by the majority representative to appear witvh him
at any step of the appeal. Whenever the employee appears with a
representative, the Board shall have the right tc designate a represen-.
tative of its own to participate at any step of the grievance procedure.

D. Procedure

Level One: In the first instance, any employee's complaint shall be sub--
mitted orally to his immediate superior. If the grievance is not
resolved orally, it shall be submitted in writing to the immediate
superior. The immediste superior shall compunicate his decision and
reasons on the grievance to the employee in writing within three (3)

school days of receipt of the written grievance.

Level Two: If the grievance is not resolved, the superintendent shall
be notified within three (3) school days by the immediate superior and
the employee. The superintendent shall respond in writing, notifying
the employee of his decision, with specific reasons, within six (6)
calendar days.

Level Three: If the grievance is not resolved, the employee, within seven
(7) calendar days, shall submit a letter reguesting a formal hearing
with the Board of Education. All pertinent correspondence shell be
submitted to the BRoard and all parties involved shall be present at the
formal hearing. Upon receipt of correspondence, the Board shall meet
within seven (7) calendar days for the purpose of hearing the grievance.
The Board shall render a decision and shall communicate such decision
to the aggrieved in writing within ten (10) calendar days. Upon
written request of the aggrieved the reasons for such decision shall
be included in the written decision. After the Board renders a
decision, no further appeal is possible under this procedure if it involve
the transfer of an emrloyee within the school district. Any complaint
of a non-tenure teacher in failing to renew his third or fourth contract
shall end with a hearing before the Board. Arbitration, as it is
referred to in this agreement, is not available to the non-tenure
teacher. Any decision of the Board to non-tenure teachers shall be
considered privileged,



Grievance Procedure (continued)

Level Four: In the event an emplovee is digsatisfied with the determina-
tion of the Board, he shall have the right within seven (T) calendar
days to reguest advisory arbitrstion, pursuant to the following procedure:

1. An arbitrator shall be appointed by mutuzl consent of the President of
the Board of BEducation and the President of the Majority representative
within seven (7) calendar days after such a request by the aggrieved
employee.

If the President of the Board and the President of the Majority represen-
tative cannot agree upon an arbitrator, then the eppointment of the
arbitrator shall be made by the New Jersey Public Employment relations
Commission, in accordance with its rules. The arbitrator shall have seven
{7) calendar days or longer if needed in which to hear the grievance and

render a written recormendation to the parties involved.
Miscellaneous

1. Costs - The costs of employing the arbitrator shall be shared equally
by the Board and the majority representative, or the Board and the
individual(s).

2. Individual employees shall also have the right to be heard, provided,
however, the Association shall have the right to enter into this procedure
at any level if requested by any aggrieved employee.

3. Since it 1= important that grievances be processed as rapidly as possible,
the number of days indicated at each level shall be considered as a
maximum, and every effort shall be made to expedite the process.

bk, It is understood that employees and the employer shall, during and
notwithstanding the pendeney of any gri=vance, continue to observe all
assignments and applicable rules and regulations of the Board until such
grievance and any effect theresus shall have been fully determined.

5. It shall be the sencral practice to process grievances during times
=aich dn -0t interfere with assigned duties of teachers. In the event
that the Board of BEducation agrees tu 4old the proceedings during
regular working hours, a teacher and association representative partici-
pating in any level of the grievance procedure with any representative
of the Board shall be released from their assigned duties for that
rurpose without lnss of salary.

6. Forms for filing grievances, serving notices, taking avpeazls, making
reports and recummendations and other neceszary documents, shall be pre-
pared by the Superintendent or his designee and given appropriate
distribution so as to faeilitaie vperation of the grievance procedure.

T. All decuments, communications and records dealing with the processing
of a grievance shall be filed in a separate grievance folder and shall
not be kept in the personnel folder of any of the participants.



ARTICLE IV
TEACHIIR RIGHTS

A. The Board hereby agrees that evory employee of the Board shall have
the right freely to organlze join and support the Association anpd its affil-
iates for the purpose of engaging in collective negotiations and other con-
certed activities for mutual aid and protection. As a duly selected body
exercising governmental power under color of law of the Gtate of Wew Jersey,
the Board undertakes and agrees that it shall not directly or indirectly dis-
courage or deprive or coerce any teacher in the enjoyment of any rights
conferred by Chapter 303, Public laws of 1968, or other laws of New Jersey or
the Constitutions of New Jersey and the United States, that it shall not dig-
criminate against any teacher with respect to hours, wages, or any terms or
conditions of employment by reason of his membership in the Association and its
affiliates, collective negotiations with the Board, or his institution or any
grievance, complaint or proceeding under this agreement or otherwise with respect
to any terms or conditions of employment.

B. HNothing contained herein shall be constirued to deny or restrict to
any teacher such rights as he may have under New Jersey School Laws or other
applicable laws and regulations. The rights granted to teachers hereunder
shall be deemed to be in addition to those provided elsewvhere.

C. HNo tenure teacher shall be disciplined, reprimanded, reduced in
rank or compensation, or deprived of any professional advantage without just
cause. Any such action asserted by the Board, or any agent or rerresentative
thereof, shall be subject to the grievance procedure herein set forth.

D. No teacher shall be prevented from wearing pins or other
identification of membership in the Association, or its affiliates.



. ARTIGLE

ASSOCIATION RIGHTS ANL PRIVILEGES

The Assoziation chail have the right to use school bnilﬂings at reason~
able times cutside of scheol hours foi the purpose of holding meetings
subject o prior approvei of the Board of E incatien or ¢35 designez,
Swecial meetings may he heid provided prior approval is obtained through
ihe Board of Tducaticn or its designee.

The decision of the Board or its deasignes shall not be arbitrary.

fhe Association may susely Tor their oxclusive use In each schood kuildin,
huitetin hoard in each fﬂuuity icunge. The Assceiaticon shell ziso be
tonnd un to ?5% of the spece on the hulletio beard in the central office

-
e s T
G Aossociatian potings.

The Aszacietion snni: hawve the privilege 10 uge the intarschonl m=il
facitities ens schoot mailboxes at reasoneble times provided ro oozt ie
incurred by the Board.



ARTICLE VI

NCN--TEACIT5 DUTIES,

The Board agrees to make & reasonable effort to employ non-
professional personnel to perform Lhe necessary supervising of the
cafeterias, playgrounds and bus weiting lines.-



ARTICLE VII

.SALARTES ANWD OTHER- PAYMENTS

A, The salary guide for teachers covered by this Agreement is set forth
in Schedule A, which is attached hereto and made a part hereof.

B. Teachers employed on & ten (10) month basis shall be paid in twenty
(20) equal semi-monthly installments.

C., When a pay-day falls on or during a school holiday, vacation or
weekend, teachers shall receive their pay checks on the last previous working
day.

D. Teachers shall receive their final pay no later than the 30th day
of June.

E. Payments for work in connection with extra curricular activities will
be made according to the table in Schedule B.

F, 1In the abisence of the Board designating a specific doctor to perform
the required annual physical examinations, each teacher may have his own
doctor perform this examination and be reimbursed by the Board for no more
than ten ($19.00) dollers upon the submission of a voucher.

G. Bedside tutoring shall be paid at the rate of seven dollars and
fifty cents ($7.50) per hour of instruction and ten cents (10¢) per mile
for transportation inveolved in such instruection.



ARTICLE Y1}
CTEARHER ASSIGMASHT = TEACHIRG HOURS AJdD LCAD
A. Teacher Assignment

Y. AYl teachers shall be given written netice of their salary schedules,
tentative classes andfor subiect assignments, tentative building assignments
and tepntative room assinrnments for the fortheoming vear not Vater than June
first, or as soon as possiblie therealter,

2. ' I the event that chengss in such schedules, class andfor subject
assignments, buiiding asslignments, orF room assignnents are propessd after
June first, any teacher affected shall be notifled premptly In writing.

g. Tea:ning Howrs and Leed

I. tt is mutually agreed that teaching Is a profession and that we have
tezchers who take pridz inm being part of a high guality educatlonal program,
It is agreed that participatlon in student centered activities and daily
preparablon gre orima goals,

2. All teachers shzil “slqn in' {at least) cre-half hour bafcore their
claoses beair and 'sign our’ {at jcast] twenty minutes after the children are
dismissed from school.,

3. Every attempt wili »e made o afford Yunassigned preparaticn periods"
wherz anprnpriat a duty free iunch period whenever possible and other con-
igavaticns for bet er working reiationchips.

L. A1l mestings will be pre~announced, an agenda distrihuted whenever
possinle and items may be suggesied to be Included, ileetings shall not be
called on any day preceding a day a3 teacher is not required to be in school.

5. iy is understoond that upon OCcasions emergancy meetings shail have to
be calicd tu consider tue heaith, weifare or safety of youngsters. In the
event o an emergency situation, the previous paragraph is null and void.

D



- ARTICLE X

VILUHNTARY AND TRYCILUNTLARY TRANSFERS AMD RLAIGIGNMIENTE

we

A, Molumnary Trapsters and Reassignments

i. o later than April 15th of eazch schow?! year, the superintendant
shall heove postad in ald school bufldiras a Yist of the known vacancies
wiaieh shall ocour during the voltlowing scnosi vear,

2. Teachers who desire o change in crade andfor subject assignment
or uho desire to transfery o ancther buiiding, mnay Tile a written statemany
af suclhy desire w'th tha superintendent not more than 15 deyvs after pastirg
=F the potice.  Such stctemeni chail include the qrade andfor subjecy to whizh
the cher desires 1o be a‘"lgrva and the schoul or schiaols to w1§ch he

28
% to b transfarred, in order of prefaronce.

as; practicable, end no later than Fey (%th, the suparintar -

in each schosl o system-wide schedule showing the namcs

who leve baen reassignad o transferrad and the gradsz, svbiger
sueh reassignment or transfer,

~n

Yoo A0 dnvoruntary transfer or reassigarent shall bz made enly after 2
meex;w; batwafn che teachor dayod vich tines

srivet and the superintendan™ at whi
cd of the reascn tierefor

the teasher shall be poti

& ah inwe.untary transfer or raassigament zhart be givan to
onn as prasticabie

-1-
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ARTICLE X
TEACHER EVALUATICN

1. All monitoring or observation of tlhe work performance of a teacher
shall be conducted openly and with full knowledge of the teacher. The

‘use of eavesdropping, public address, audioc systems, and similar sur-

veillance devices shall be strictly prohibited. Individual testing should
not be used as a source of teacher evaluation. The purpose of these

~individual standardized tests shall be to facilitate a better under-

standing of the student’'s needs.

2. Teachers shall be evaluated only by persons certificated by the
New Jersey State Board of Examiners to supervise instruction.

3. A teacher shall be given a copy of any observation report prepared
by an evaluator at least twenty-four (24) hours prior to any conference
set to discuss the report. The central office copy of the report shall
not be filed until after the conference.

k. The reports shall include the strengths as well as the weaknesses
of the teacher, and specific suggesticns for improvement.

5. Prior to the final report of evaluation and recommendation by the
principal to the superintendent every teacher shall have received a
minimum of one observation report.

1. Appropriate communication with a teacher regarding his performance
shall be provided prior to preparation of any eveluation report(s).

2. Each evaluation report shall be presented by the schobl principal to
the teacher being evaluated in accerdance with the following procedures:

a. The report shall be issued in the neme of the principal based upeon
a compllation of reports, of observations and of discussions with any or all
personnel who come in contact with the teacher in a supervisory capacity.

b. The report shall be addressed to the teacher

c. The evaluation form shall be prepared by the superintendent

d. The teacher shall be given the opportunity to comment in writing upon
the completed evaluation form before filing in the central office.

1, The personnel file shall contain observetions and evaluations. All
determinations as tu continuence of employment shall be based on the
personnel Tile,

é. No material derogatery to a teacher's conduct, service, character
or personallity shall be placed in his personnel file unless the teacher
has had an opportunity to review the material.

3. The teacher shall have the right t¢ submit a written answer to material
contained in his personnel file and his answer to such material shall be

reviewed by the superintendent or his designee and attached to the file copy.

4. A teacher shall have the right, upon request, to review the contents
of his personnel file.

5. It shall be understood that a separate file containing employment
references and confidential infermation may be maintained.

12
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day.

ARTICLE XT

SICK LEAVE AND LEAVES OF ABSENCE

SICK LEAVE

All teachers employed as of September 1lst of the year of current contract
shall be entitled to ten {10) sick leave days each school year as of the first
official day of said school year whether or not they report for duty on that

Unused sick leave days shall be accumulated from year to year with no

maximum limit.

B.

TEMPORARY LEAVES OF ABSENCE

All teachers shall be entitled to the following temporary leaves of absence
with full pay each school year, these leaves to be noncumulative and to be
granted in a consistent and impartial manner to all:

1.

3.

A total of up to five (5) days' temporary leave of absence for personal
business including observance of religious holidays. The personal
business must be of such a nature that it can be conducted only

during normal working hours.

A written notification to be signed by the teacher, is to be
made .at least two (2) school days in advance or, when the reguest
is of an emergency nature, as soon as possible after need for the
leave is known by the teacher.

Temporary leaves of absence on the day preceding or the day
following a school holiday, vacation or weekend will not be granted
unless of an emergency nature nmade known to the employee's immediate
superior.

The Chester Education Association agrees to remind those whom it
represents regularly of the requirements for the use of temporary
leave-of-absence days, stressing the importance from an educational
standpoint of minimizing the number of days in each schoul year
that the teacher is away from his/her stndents.

A reascnahlc mmber of profess®oudd days for the purpose of visiting
~taer Schools or attenliug meetings or conferences of an educational
nature when requested or approved by the administration.

Up to three (3) days may be granted for death in the immediate family.
Imnediate family shall be defined a=s spouse, children or parents.

MATELRNLILY LEAVE OF AESENCE

1.

2.

The Board »[ Iducation will grant a maternity leave of absence
wlthout pay to any tenured employee.

A request for maternity leave may be made initially for the balance

of the current school year conly or for the current school year and
the entire following school year. Request for termination or
extension of the leave will te considered by the Board upon appli-
cation by the employee.

13



3. A tenured teacher shall notify the superintendent of her pregnancy
not later than the end of the third month. The leave shall begin
as determined by the physical condition of the employee.

L. Before returning to work, the employee shall present a doctor's
certificate of personal fitaess.

5. Application for return to regular employment or extension shall be
made not later than larch 1st for the following school year.

6. Applications for re-employment made following this date will be
accepted only at the discretion of the Beard.

T. Upon return from leave granted by the Board, a teacher shall be
placed on the salary guide at the same level if the leave commenced
on or before January 31. If the leave commenced after January 31
of the school year, & teacher shall be placed on the salary
guide at the next higher step.

D. LEAVE OF ABSENCE FOR ADOPTICH

Any teacher under tenure planning to adopt an infant shall inform the
Board of such intent at the earliest possible time and such leave shall
commence upon said tescher receiving custody of the child.

It is understood that paragraphs 2, 5, 6, T of "C" apply equally to
Section "D".

E. OTHER LEAVES OF ABSENCE

Other leaves of absence without pay may be granted at the discretion of
the Board of Education.

F. SABBATICAL LEAVE

1. A sabbatical lesve is an extended absence from a teaching position
during which the teacher pursues an activity, otherwise impossible
to pursue, which is educationally benefieial both to the scheool
system and to the teacher.

2. A sabtatical leave is available only to a teacher who has completed
at least seven (7) years employment by the Chester Township Board
of Education.

3. The amount to be paid for a full year's sabbatical leave is one-~half
of the teacher's salary in the schocl year immediately preceding +the
sabbatical leave. For a sabbatical leave of less than a full year,
the payment shall be reduced proportionately.

4. No payment of the amount specified in 3, above, will be made during
the period of the sabbatical leave. Payment of one percent (1%) of
such amount shall be added to each of the first one hundred regular
semi-monthly salary payments to the teacher following his return to
the Chester Township school system and during his continued
employment by the Chester Township Board of Education.

1h



5. In order to qualify for payment as specified in b4, above, the
applicant must submit a proposal, prior to the November 1 preceding
the school year of the intended sabbatical leave, which is ac-
ceptable 4o the Svperintendent and approved by the Board of
Education. The Board of REducation will notify the individual
of its setion by the tlaich 1 preceding the school year of the
intended sabbatical leave. Periodic reports concerning the
teacher's progress while on sabbatical leave will be furnished as
requested by the Board. Upon the teacher's return, a full report
may be requested by the Board.

6. The teacher's salary upon return from sabbatical leave shall be
based on one step higher on the salary gulde than the step he was
on prior to the leave 1if the leave was for one-half of a school
year or longer; otherwise, it shall be based on the same step as
the one he was on prior to the leave.

ARTICLL XIT
PROFESSTONAT, DIVELOPMENT AND EDUCATIONAL IMPROVEMENT

A. In our rapidly changing society, teachers must constantly review
curricular content, teaching methods and materials, educational philosophy
and goals, social change and other topics related to education. The Board
recognizes that it shares with its professional staff, responsibility for
the upgrading and updating of teacher performance and attitudes. The Board
and the majority representative support the principle of continuing
training of teachers and the improvement of instruction.

B. To work toward the ends stated above, the Board agrees to the following
practices during the current contract:

1. The Board of Education will give assistance in the payment of tuition tecs
for courses successfully completed with a grade of B or equivalent and
approved by the Superintendent. A maximum of six (6) semester hours per
year may be credited per employee, subject to the total maximum stated
below. The total maximum will be administered on a first come-first gervad
basis and consistent. with tiie needs of the school system. The assistance
will be limited in each.school year to the lesser of $25.00 or fifty
percent (50%) of the tuition fee mper semester hour, with a total maximun
of $3,000 for all employees.

2. The Board of Education to pay the registration fee, and any tultion,
transportation, and basic textbook costs for any workshops, seminars,
conferences, in-service training sessions, or other such sessions
which a teacher is required or requested to take by the administration.
The basic textbook will be placed in the teacher reference librery after
the sessions are completed.

15



ARTICLE XITII-
INSTRANCE PROTECTION
The Board of Education agrees to pay one hundred percent (100%)
of the cost of the State Heslth Insurance Plan consisting of Blue Cross,

Blue Shield, Major Medical and Rider J for all employees and their
dependents.

16



ART

TEACHER-AMDIMISTRATION !

o [

A oconmitisa copoeed oF the Ty
and three membars dasigraied

-\lf

dent or his desijnes and any nunber ¢f
once a moenth during tho schani year o
acrivitles and prectices.
An additional purpose of this tiais
ressarchn, implemant and evaluate variosu
Particular emphasis shall be plzced
termnicues ant in-sesrvice 1:a.nang, ge
Rules and regulations ru.si~
tha Team &t it Initisl mest!nge.

[NERELEY

AVSON
P - -‘. s 3 [ - e de ¥l
LOT OV Thn ALzogiatian oF [l

vy the Asgociation together with the Supering
principals bhal‘ mect togother at

review gond discuss current sg

o

oF

an feshm shall ba

e
=3

5 aspects of the eduzaiional
vaon curricuivm fmprovemens,
well as saff degc]c;ment.

LTI,
b

decign
@n
iegsl

chool

81V
PEEan,

teasning

mad to Dapiement tihe above will be developed Ly



ARTICLE XV

PROTECTION COF TEACHERS AND PROPERTY

Teachers shall not be sllowed or requ/red to work under unsafe or
hazardous conditions or to perform tasks which endanger their health,
gafety or well-being. Conditions or tasks considered hazardous are
to be determined by their principal or immediate supervisor. The teacher
shall be consulted prior to the determination.

Teachers shall immediately report cases of assault suffered by thzn
in connection with their employment to their principal or immediate
supervisor.

The Board shall reimburse teachers for the reasomnable cost of clothing
or other personal property damaged or destroyed as a result of an assault
suffered by a teacher in connection with his employment providing the
loss was not the fault of the teacher.

18



ARTICLE XVI
BOARD 'S RICHTS

The Board, on its own behalf and on behalf of the electors of the district,
hereby retains and reserves unto itself, the powers, rights, authority,
duties and responsibllities conferred vpon and vested in it by the laws
and the Constitution of the State of Hew Jersey, and of the United States.

The exercise of its powers, right, authority, duties and responsibilities
by the Board, the adcption of policiés,.rules, regulaticrs and precilces
in furtherance therecf, and the use of judgment and discretion in connec--
tion therewith shall be limited only by the specific and express terms

of this agreement and then only to the extent such specific and express
terms hereof are in conformance with the Constitution and laws of the
State of New Jersey, and the Constitutien and laws of the United States.

Nothing contained herein shall be considered to deny or restrict the
Board of its rights, responsibilities, and authority under Title 184,
New Jersey Statutes Annotated or any other national, state, county,
district, or local laws or regulations as they pertain to education
except as is herein specifically =znd expressly provided.
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ARTICLE ZVII
MISCELLANEOUS PROVIZICIS

A, The Board and the Association sgrez that there shall be no discrimination

and that all practices, procedure, end policies of the school system shall clearly
exemplify that there is no discrimination in the hiring, training, assignment,
promotion, transfer or discipline of teachers or in the application or adminis-~
tratlon of this Agreement on the basis of race, creed, color, religion, nationsl
origin, sex, domicile or marital status.

B. If eny provisions of this Agreement or any application of this Azreement

to any employee or group of employees or the Board is held to the contrary to
law, then such provision or application shall not be deemed wvelid and subsist-
ing, except to the extent permitted by law, hut all other provisions or applicati:
shall continue in full force and effect.

C. Coprles of this Agreement shall be printed at the equal expense of the
Association and the Board after agreement with the Association within Thirty
(30) days after the agreement is signed. The Board shall provide esch tcacher
now employed with a copy of the agreement. Five copies of the sgrecment will
be provided for the Association.

D. No reprisals of aay kind shall be taken by the Board or by any member of
the administration against any party in interest, any representative, any
member of the Association or sny other participant in the grievance pro-
cedure by reason of suclh participation.

Ko reprisals cof any kind shall be taken by the CIA or by any officer of the

CTA against any member of the Board or administration or any cother participant
in the grievance procedure by reason of such participation.
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SCHEDULE A

SALARY GUIDE Foi 1573-197L

Step =] B+ 15 B+ 30 M+ 135 M+ 30
1 8,h00 8,300 9,400 9,800 10,400
2 8,650 9,050 9,650 10,050 10,650
3 8,925 9,325 9,925 10,325 10,925
L 9,200 9,600 10,200 10,600 11,200
5 5,500 $,900 10,500 10,900 11,500
6 9,850 10,250 10,850 11,250 11,850
T 10,250 10,650 11,250 11,650 12,250
8 10,700 11,100 11,700 12,100 12,700
9 11,175 11,575 12,175 12,575 13,175

1G 11,650 12,050 12,650 13,050 13,650
11 12,150 12,550 13,150 13,550 14,150
12 12,650 13,050 13,650 14,050 14,650
13 13,200 13,600 14,200 1L,600 15,200
1k 13,800 14,200 14,800 15,200 15,800

SALARY GUIDE FOR 19TL-1975

1 8,700 9,100 9,500 10,300 11,100
2 8,950 2,350 10,150 10,550 11,350
3 Y,205 9,625 10,425 10,825 11,625
L 9,525 9,925 10,725 11,125 11,925
< 2,875 TI,<(D 11,075 11,575 12,275
5 10,275 10,675 11,075 11,875 12,675
7 10, (25 11,127 11,925 12.325 13,125
5 11,200 11,600 12,400 12,800 13,600
9 11,750 12,100 12,93 13,300 11,100
1 12,225 12,075 17,425 1%,825 1h,625
11 12,775 12,175 13,975 14,375 15,475
12 13,375 13,775 15,575 14,975 15,775
13 13.97° 14,375 15,175 15,575 16,375
1k 14,600 15,000 15,800 16,200 17,000

Add 3300 at.each step for tenure (Steps b-1L).

For any teacher in the year of service with the Chester Township
Board of Education indicaled below, an additional amount as specified:

Year of Service With The Additional
Chester Township Beard of Fducation Amount
15 to 19 $100

20 to 2L 4200



SCHEDULE B

Payment for Oxtra-Curricular Activities TFor 1973-T4 and 197475

Boys' Athletics
a. Baseball

b. Basketball
c. Soccer

Girls' Athletics

b. Black River Middle School

a. Softball
b. Basketball
c. Soccer
Cheerleading
Intremueral
a. Bragg School
(1) Boys
(2) Girls
(1) Boys
(¢) Ggirls
Officiating

$275.00 per
$275.00 per
$275.00 per

$200.00 per
$200.00 per
$200.00 per

$150.00 per

$5.50/hour
45,50/ our

$5.50/hour
$5.50/hour

sSeason
season
season

Season
524a30n
3eason

sSeason

{maximum
{(maximum

(maximum
(maximum

$8.00/game (26 games, 2

officials each)

%825.00

$600.00

$150.00
50 hours)
50 hours)
60 hours)
£0 hours )

$1,210.00

416.00

$3,201.00



ARTICLE XVITIX

DURATION OF AGREEMENT

This agreement shall be effective as of September 1, 1973 and
c¢hall continue in effect until August 31, 1975.

IN WITNESS WHEREOF, the said parties have caused these presents
to be signed by their proper officers and caused their proper seals to be
hereunto affixed this 2hth dey of January  1973.

TIIE BOARD CF EDUCATION OF THE
TOWWSHIP OF CHESTER

By
ATTEST: President

~ Marion ﬁémes;'SéE;é%ﬁ}y

THE CHESTER EDUCATICN ASSOCIATION

By_ : : o
ATTEST: President







