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PARTI 

TERMS AND CONDTTTONS APPLICABLE TO 
'11-IB ASSOClA'J'ION AND TO A LL UNIT MEMBERS 

ARTICL13J. 

ii.. The Board hereby recognizes the Mahwah F:ducation Association as the majority 
rcpresenllltive for all teachers, certified school nurse-teachers, and non-certified school 
nurses, secretaries, custodial/maintenance employees, and bus drivers employed by the 
Board, except the following: 

Superintendent 
Assistant Superintendenl 
Principal 
Assistant Principal 
Director 
Supervisor 
Supervisor of Llui ldings anti Grounds 
Business Administrator 
Secretary to the Superintendent 
Secretary to the Assistant Superintendent 
Secretary to the Business Administrator 
Transportation Coordinator 
Manager of Information Systems 
Computer Technician 
Paraprofessionals 

8- Unless otherwise indicated, the terms "employees," when used in the Agreement, shall 
refer lo all full and part-time employees represented by lhc Association in the bargaining 
unit 

.t\RTICLE 2 

Nl-.:GOTJATION PHOCEDURE 

Negotiations shall he held in accordance with the rules and regulations or the Public Employment 
Relations Commission. Any agreement reached will be reduced to writing and signed by 
representatives or the Board and the Association_ Such agreement will be subject to rutitication 
by the majority vote of the Jlill Doard or Education and by the Association. 
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/\RTlCI .I·. '.l 

llOARD RIGHTS AND RESPONSJJJU .ITTRS 

A. Except as limited by the terms oftJ1e Agreement, the iloard reserves lo itself all right~ and 
responsibilities under law and jurisdiction and authority over matters of policy, including 
but not limited to the following: 

l. the right to dirccl employees of the School District; 

2. to hire, promote, transfer, assign und retain employees in positions in the School 
District, ond to suspend, discharge or take other disciplinary action against employees 
as permitted under Title l 8A; 

3. to rel ieve employees from duty as defined under Title 18A; 

4. to maintain lhc cflicicncy of the School District oper.itions cntmsted to them; 

5. to determine the general pol icy by which such operations arc 10 be conducted; and 

6. to tuke whMcvcr actions may be necessary to catTy out the m iss ion of the School 
District in .~itualions of emergency. 

B. Proposed new rules or modifications of cxbling rules governing working conditions shall 
he negotiated with the Association before they are established. ln addition, reprcscntatjves 
of the lloard 1md of the Association shall meet at rea<;0nablc times and negotiate in good 
faith with respect to: 

1. grievances; 

2. the terms and conditions of employment; and 

3. rates of pay, hours or work, and other conditions of employmcnl. 

C. It shall be clearly understood by hoth parties that the salary schedules (e.g., designated as 
Schedule/\. included in the Agreement) do not guarantee an automatic salary increase. The 
Board reserves the right to withhold for inefficiency or other good cause any and all 
employment, adj ustment, and increments. Tn the event the Hoard wishcs lo exercise such 
a right, it docs hereby agree to f(1llow the procedures sel tortlt in "~upervision and 
Evaluation p ,.ncedurns." 

I. Whenever the Superintendent nf Schools decides to submit a recommendation lo the 
Board lo withhold a salary increment, the employcc lo be so deprived shall be put nn 
notice of this rcconunendation. 

2. Arrangcrncnls shall be made 10 alford said employee a reasonable opportunity lo speak 
in his/hcl' own behalf before the Hoard. Such a meeting hefon: the Board shall not 
consliLutc a plenary hearing. 
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'.l . The Board wi ll not take necessa ry formul action until a date subsequent to the above 
meeting. 

4. Tfthc resultant action of the Board is to withhold an increment, it shall, within ten (10) 
days, give written notice of said action, together with the reasons, to the employee 
concerned. 

ARTICLE4 

J\SSOClAT(ON RIGHTS /\ND l'RTVTLEGES 

A. Whenever any representative of the Association or any employee is mutuall y scheduled by 
the parties to pa11icipate during working hours in negotiations, grievance proceedings, or 
conferences and meetings related to same, he/she shall sulTcr no loss in pay. 

B. Representatives of parent organizi1lions (e.g., the New Jersey Education Association and 
lhe National Education Association) may transact business on school property with the 
approval or the Superintendent. Approval shall not be unreasonably withheld. Such 
transactions shall not interfere with or inttJrrupt normal school operations. 

C. The Association shall pay for the actual cost of all materials and supplies incident lo its 
use. 

D. All opening of school orientation programs for new teachers shall be co-sponsored by the 
Board and the Association with the Association obligated to assume only such costs as may 
be actually agreed upon during planning of such programs. 

E. The Board shal I provide a total of twelve ( 12) days per school yeur of released time for the 
Mahwah Education Association president, officers, and committee persons to perform 
fonctions as Association representatives. Ol'the twelve (12) days, the president shall take 
no more than five (5) days or released time and each other officer or commiUcc memher 
shall take no more than three ('.l) da)'S per person. The person applying for said leave shall 
notify his/her i1nmediate superior two (2) days in advance and shall be granted relea~ed 
time a~ set forth in this Article. The president of the MEA shall be provided release time 
from homeroom responsibil ities, or the equivalent amount of time/responsibility, without 
loss ofpuy. 

!'. At leusl thirty (30) days prior to any offic ial llour<l action which will euusc a reduct.ion in 
force of covered employees to occur, the Board shall notify the Association, in writing, of 
said impending action. The Association shall have the right, within th1,; notification period 
and prior to said ollicial action by the Board, to make its views known, in writing, to the 
Board. 

0. In the event of privatization, at lea~t thr1.;c (3) months prior notice will be given lo unit 
members. 
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11. Each building administl'ator shall, upon the request of tJ1e Association commillcc or the 
principal, meet with a building committee of his/her staff appointed by the Association to 
review and recom mend practices on student discipline in that school building. Said 
meeting shall he scheduled within Jilleen ( 15) days of the initial request. All recommended 
practices shall be consistent with tJ1e policy of the Mahwah Public Schools. 

In the event there is a disagreement concerning any or the practices on discipline between 
the building administrator and the commiucc, each may prt:.scnt its position to the 
Supt:.rintcndent whose decision on the matter shal l be linaL 

I. T he Board agrees to fornish to the Association, in response to reasonable requests from 
time to time, information which may he necessary for the Association to process any 
complaints, grievances, and/or negotiations. 

ARTTCLEU 

SICK LEA~ 

A. All twelve ( 12) month employees shall be entitled to twelve (12) sick leave days per year 
with pay, all 1Jkvc11 (I l) month employees shull be entitled to elt>vcn (I I) sick k:avc days 
per year witJ1 pay, and all ten (10) month employees shall be entitled to !en (I 0) sick leave 
days per year with pay. l11esi: days will he available for the employees' use as ol" thc first 
official work day or the work year, whether or not they report for duty on that day. 
Employees that are taking an approved year-long unpaid leave of absence do not receive 
this sick day bunk. Employees who commence employment with !he Board after the last 
day of the Jirst month of their regular work year, i.e., July or September, shall be cred ited 
with one (1) sick leave day for each full or pattial montb rema ining in the work year. An 
employee's allocation or sick leave days, either full or pro-rated, shall be credited to the 
employee on the first day or work. 

Unused sick leave days shull be accumulated li·om yea1· to year with no maximum limit. 
Unused personal days may be accumulated as unused sick leave at the rate of one (1) sick 
day for each unused personal day. At the beginning of the school year, each employee wi ll 
receive, within forty-live (45) calendar days of the opening of school, a written notice of 
his/her total unused vacation and accumulated sick days. 

B. In the event of illness, employees who have exhausted their sick leave may be paid their 
regular salary, which may he n:ducccl by tJ1e pay or a substitute. The granting and duration 
of this additional pay is subject to the approval of the Board on a case-by-¢ase ba~is, in 
accordance with the terms or N.J.S.A. J 8A:30-6. 

C. Employees terminating their contract w ith thi.; School J >istrict will be reimbursed at the rate 
of 33 l/3 % (computed on the basis of200 duys per year for ten (10) month employees, 
220 days per year for eleven (I J) month employees and 240 days per year for twelve (12) 
mond1 employees) of their linul 12 months' per diem salary according to the following: 

- 4 -



I. /\ny employee wilh more than 240 days of sick leave us or June 30, 1992, may 
conlinuc lo collect sick days and be paid for same at the rate ol'33 1/3 % prnvided 
that the maximum amount upon which reimbur,;cment may be calculated shal l not 
exceed the balance of unused sick leave days as of June 30, 1994. 

2. Any employee with fowcr than 240 duys of sick leave is eligible to he paid for 
unused sick leave to a maximum of240 sick days at the rate of 33 1/3% prov ided 
they were employed prior to June 30, 1992. 

3. Anyone who becomo.:s employed subsequent to June 30, 1992 is eligihle to receive 
compensation for unused sick leave at the rntc of JJ 1/3% up Lo a maximum of 120 
clays. Eligibility will begin with lhc 4th year of conlinuous service. 

4. Pursuant to N..T .S.i\. I 8A:30-3.6, uny cm1>loyee who commenced service after May 
2 1, 20 I 0 is limited to a maximum of $15,000 in eompensalion for unused sick 
leave, payable only at retirement from the J >istricl. 

Payment of this severance shall be made as one of the following: (a) a payment to 
the employee's 40'.lb account, (b) a payment to the employees 457 account, or (e) 
a combination of (a) and (b). Payment shall be limited to the maximum allowable 
amount per JRS regu lations. Any severance owed in exc1,;ss or the ms muximum 
allowable contribution w ill be provided d iredly to the employee in the form of a 
check witJ1 applicable taxes w ithheld. 

D. Tn the event of the death of an employee, prior to severance and collection of this payment, 
said payment shall be made to the estate of said employee: provided, however, 1hu1 this 
esl!tlC payment shull only apply to employees with ten (lO) o r more years of' service in 
M.ahwah, and further provided that app li cution l'ur said paymenl be made to the Bourd of 
Education within twelve (12) months next following the death of sa id employee. Payment 
to the estate of an employee is not permitted for employees who commenced service after 
May 21, 2010, pursuantto N.J.S.A. I 8A:30-3.6. 

E. In addition, employees who take a pension retirement (TP/\F or l'F.RS) will be given the 
opporlunity of continuing coverage under the dental and prescription insurance, if'provided 
by the lloard as separate plans, al their own expense until they reach the age of sixty- five 
(65). 

ARTJCLE6 

TF.MPORARY I .~:AVES OF /\BSJ~NCF. 

A. Employees shall be cnlillcd to the following temporary non-cumulative leave of' absence 
with full pay each school year. 

1. Four (4) da~· perwnal leave of absence for legal, husincss, household or fomily 
matters which require absence during work days. Application lo the employee's 
principal or o ther immediate supervisor for tem porary lcuve shall he mado.: t\l least 
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two (2) days before taking such leave (except in the case of emergencies) through 
our online attendance management system. Three (3) or more consecutive personal 
days, and personal days preceding or following holiday/vacation periods, may only 
be taken with wrillen approval or the Superintendent. An employee may roll over 
up to one ( I) unused personal clay to the following year for no more than a bank of 
five (5) personal days at any time. This additional day will be designated, as a best 
practice, to the use of litmily-emergency. Additional unused personal days may he 
accumulated as unused ~ ick lt:avc at a rate of one (I) sick day for each remaining 
unused personal day. 

2. Time necessary for appearance, as required by legal process, in any lt:gal 
proceedings coruiccted with the teacher's employment or wid1 the school system. 

3. Time necessary for jury duty. 

4. Up lo three (3) days for lhe purpose of visiting other schools or allending meetings 
or conferences or an educational naturt: at the discretion orihc Principal . Following 
such a conference and/or visiting other schools, a written repmt must be submitted 
to die principal. The length of the report is not required lo be more than one page 
typed doubled spaced. 

5. Up to a total of three (3) days for official representatives of the Association to attend 
conferences and conventions or state and national alli liatcd organizalions with a 
week's prior notice to the Superintendent or his/her represenlativc. 

6. Up to five (5) school days at the end or the school year (for teachers only), as may 
he required to attend summer school classes and/or to travel to the place where such 
classes are to be held at the discretion of the Superintendent. This leave may be 
extended in the ca.~e or scholarships, grants, fellowships or similar matters at the 
discretion or the Superintendent. 

7. llereavemcnt Days: 

a. Up to five (5) wmk days at any one time for the death or an employee's 
spouse/parlner, child, parent, brother, sister, parents-in-law or grandchild. 

b. Up to three (3) work days in the event of the death of au employ(:)t:'s 
grandparent~. 

c. Up to t\Yo (2) work days in the event of the death of an employee' s other 
relati ves. 

d. One ( I) day for the death or non-family members. 

8. Other leaves of absence with pay may be granted by the Superi ntendcnt, with Board 
approval, for good reason. 
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B. Lcuves taken pursuant to Section A above shall be in addition to any sick leave to which 
the employee is entitled. 

ARTICLE 7 

l' XTENDED LEAVES OF ALlSJ-:NCE 

A. A leave or absence for up lo two (2) yem~ without pay may be granted al the J3oard's 
discretion to a tenured teacher who joins the Peace Corps, V !STA, or serves as an exchange 
teacher or overseas teacher, and is either a full-time participant in such progrnms or accept~ 
a scholarsh ip or fellowship. 

J.l. A leave of absence without pay for up to one yeur may be granted for the purpose of' caring 
for a sick member of the c.:mployee's immediate fami ly, pursuant to New Jersey Family 
Leave Act (NJFLA) and/or Family Medical Leave Act (FM I .A) guidelines. 

C. Other leaves of absence wid1out pay may be granted by the Board !Ur good rea.~on. 

D. All benefits Lo which an employee was entitled at the time of his/her leave of absence and 
which remain unchungcd in any successor Agreement shall be restored upon his/her return, 
except the right to assignnwnt lo the same position which was vacated by his/her leave. 

E. Any unit member having advance knowledge of a forthcoming period of physical disabi I ity 
(including pregnancy), confinned by a licensed medical practitioner, shall nntify the 
Superintendent or Assist;mt Superintendent of such probable absence and the expected 
inclusive dates of such impending absence. Nothing in this provision shall prevent an 
employee from using his/her sick time during the period ol'Lhis disability. 

F. Any unit member may request a child care leave, without pay, and such leave will be 
granted by the Board. Such leave will commence at a time mutually acceptable to the 
Board and the unit member. The unit member shall be entitled to take leave for the 
following duration: the hulancc of the school year following tht: birth of a child and up to 
two (2) additional school yem~~, with a return to employment in September of the third 
school year following the childbirth. To be eligible for a si;cond two (2) year matemity 
leave, tbe employee must work a minimum of one school year in between leaves. 

G. 

Any employee adopting an infant child shall receive similar leave which shall commcnce 
upon receiving de facto custody of said infant, or earlier if necessary lo fulfill the 
requirements of adoption. No teacher on mulernity leave shall, on the basis of said leave, 
lit: denied the opportunity to suhstitu le in the Mahwah School District in the area of 
ce1tification. 

I .~ve extensions will he considered on a case-by-case hasis and extended al the discretion 
of the Board, upon the recommendation of die Superintendent. A.s a practical mallcr, 
leaves of absence will not be granted for periods in excess of 24 successive calendur 
months. Reinstatement~ will commence al thi; bcgiru1ing of a semester or given school 
year for any extended leave heyond Family Medical Leave Act and maternity leave. 
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I. Upon returning from leave granted pur.;uanl lo section A nf this Article, a teacher will 
nol receive seniority credit during Lhc leave. Placement on the salary guide will be al 
t:he step where the teacher was at the commencement or lhe leave, un less he/she 
completed five (5) months and one(!) day of servic.c of a school year in wh ich case 
the teacher shall receive credil as if he/she had worked the full year. 

A unit member shall not receive increment credit for lime spent on a leave granted 
pursuant to sections B, C.:, or F of this A1ticle, nor shal l such lime count toward the 
foJfi llmcnL of the time requirements for ucq uiring tenure. 

2. A II bem:fits to which an employee was entitled al the time tl1is leave of absence 
commenced, including unus1:d accumulated sick leave and credits toward sabbatical 
eligibility, shall be restored to him/her upon his/her return, and he/she shall be assigned 
lo the same position which he/she held at the time said leave commenced, if' available 
or, if'nol, lo a substantially equivalent position. 

H. A II extensions or renewals ofleaves shall be applied for, and answered, in writing if grm1led 
or denied. 

/\II employees on an extended leave of absence must give nolicc of return by March I of 
the school year preceding tJ1eir return. 

ARTTCLE.j 

JNSURA NCE PR_OTJ!.CTTON 

A. The Board shall provide health care insurance protection greater than or equal to the New 
Jersey School Employees Health Jlenefil Program as offered by the New Jersey 
Department of the T reasury J)ivision of Pensions and Benefits or another Program if 
mutually agreeable to the Bm1rd and the MBA. 

For all employees with a sta11 date on or aficr July J, 2017, the employee shall be limited 
to NJDIREC.:T 15 or a lesser cost plan for health coverage. lJpon receiving tenure, said 
employee is eligible for any Health Plan ollcrcd through the SEIUIT' and consistent with 
plans offered co all other M lcA members. 

II. For each employee who remains in the employ or lhc 13oard fur lhc full school year, t he 
Hoard shall make payment of insurance premiums, as agreed upon above, tn provide 
insurance coverage for the full twelve (12) month period commencing September I and 
end ing August 3 I. 

Premiums on behalf of the employee shall be made retroactively or prospectiv1:ly lo assure 
un inten-uplcd participation and coverage. 

F.mployecs, through payroll deduction, shall contribute 10 the premiums for insurance as 
mandated by P.L. 201 I Chapter 78. 
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Effective July I, 2018, a maximum contrihutiun of26% of the premium shall he established 
for all certificated staff. 

Bflcctive July 1, 2018, for secretaii cs, bus drivers, maintcnance/custudial, and non­
certificatcd nurses, the maximum contrihutiun shall be 2% less than mandated by the P .L. 
2011 Chapter 78 premium contribution cha11. 

C. Provisions shull b1,; made for allowing unit members to join an income protect.ion plan, at 
their own expense, with a company chosen by the bargaining unit. T he unit will furnish 
the name of the company for this protection plan to the Business Administrator as a matter 
of record. 

The Board of J·:ducation, 11nd/or its representatives, assumes no responsibility either 
expressed m· implied or otherwise for the pel'fonmmce, c!'l'ors, omissions or representations 
the company may make to the unit or a unit member with rc/'crcnce to the plan. 

D. For the duration of this Agreement, the Board shall pay the full premium for a dental plan 
for each employee and his/her dependents. Employees, through payroll deduction, shall 
contribute to the premiums for insurance as mandated by J:'.J .. 2011 Chapter 7R (if' 
applicable). 

E. All persoru1cl will he given a Mantoux Test by the school nurse, as required by law. If an 
employee shows a positive reaction, he/she will be required to have a chest X-ray. An 
employee having a positive tubercttlin reaction, followed by a negative chest X-ray, shall 
be required to have a physicul examination each year prior to I )ecembcr first, stating that 
the employee is free of' contagion. The cost oftl1e required X-ray or physical examination 
will be home by the Hoard of' Education. 

The Board shall provide prescription insurance with a five ($5.00), ten ($10.00) and 
twenty-five ($25.00) co-pay prescription plan for generic, prefem:d brand and non­
prefell'ed brand drugs, respectively, for cuch employee und his/her dependents, if 
dependent~ arc CO\'Cred, as pmvidcd in Alticle ll A above or another program if mutually 
agreeable to the Board and the MEA. Employees, through payroll deduction, shall 
contribute to the premiums for insurance as mandated by P.I .. 2011 Chapter 78. 

F. llealth insurance covernge shall continue for employees who are called up to active military 
service. 

(i. There shall he u voluntary health insurance waiver plan for employees eligible to receive 
family or spouse/partner coverage. 

l. Employees who arc eligible and who voluntarily elect to waive coverage shall be 
entitled to receive the following: $3,000. 
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2. Payment of the waiver amount shall be made on the lust workday of the school year 
in which the insurance coverage is nol in effect. 

3. .Employees can waive 1:overage for purl of the year, us allowed by New Jel'Sey 
School Emp loyees Health Benefit Program guidelines and lwo1:edurcs, and receive 
a pm-rated payment. 

4. E mployees who have no other comprehensive fam ily or spouse/partner insurance 
shall not he permitted to waive coverage. Proof' of insurance must be supplilXI as 
per New Jersey School Employees Health Jlenefi t P rogram requirement. 

5. An employee who waives coverag1: may re-enroll for lhc next year during the open 
enrol lment period or due to a life-changing event. 

6. Any emp loyee who initially waives coverage and then is eligible t.o re-enroll shall: 

a. Notify the business office immediately. 

h. The business oflicc will arrungc for coverage with the current carrier as 
soon as p1:rrnissible. 

ARTTCLE2 

DEDUCTION FROM SALARY 

The Doar<l agrees to deduct from the sa laries ol' its employees dues for t he Mahwah Education 
Association, the Bergen County Asso1:iation, the New Jersey Education Association and the 
National Education Association. Such deductions shall be made in compliance with Chapter 310, 
l'uhlie Laws of 1967 (N.J.S.A. 52: l 4- 15.9e) and und~r rules estahl ish1:d by the Stale Department 
of l!ducalion. 

ARTlCLI°' I 0 

GRIEVANCE l'ROCEDURE 

A. Purpose 

T he purpose of th is procedure shall be lo secure at the lowest poss ible administrntive level 
equitable solutions to problems which may fmm lime to time arise affecting the wel fare or 
working conditions of the unit members. Both parties agree tl1at thes1: proceedings shall 
be kept as informal and confidential as may be appropriate at any level of the procedure. 
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JI. Definitions 

I. GRI I \VA NCR--A "grievance" is a claim based upon an event Of condition which 
affects the working conditions, sulury or condition of employment; however, a 
decision not lo re-employ a non-tenured teacher shall not be considered a grievance. 

2. AGOIURVED PERSON--An "aggrieved person" is the person or persons making 
the claim and/or his/her representative. 

3. CJ\ LEN DAR J)A YS--All time limits in the procedure ure determined by "calendar 
days." 

C. Cieneral Pmvisiuns 

!. Any individual member of the unit shall have the right to appeal the interpretation, 
application or violation of policies, agreements or administrative decisions 
affecting him/her through the procedures outlined below. 

2. With respect to his/her grievance, the aggrieved person shall be assured freedom 
from restraint, interforcncc, coercion, discrimination or reprisal. 

3. T he aggrieved person shall have the right to representation of his/her own choos ing 
at the Superintendent's level and above in the procedure, after first having discussed 
the grievance with his/her supervisor, ii' relevant, and then his/her principal. 

4. Thi: aggrieved person and/or his/her representative shall have access lo all wriUen 
records within his/her own pcrsormel folder. 

D. Procedures 

I. S ince it is important that grievances be processed as rapidly as possible, the number 
of' days indicated at each level arc considered as a maximum und every cffo1t should 
be made by both parties to ex1>ed ite the process. The rime limits specified may, 
however, be extended by mutual agreement 

2. If the aggrieved person fails to meet the allotted time limits, then the grievance shall 
he deemed lo be settled according to the status quo and no fmther objections shall 
be raised hy the aggrieved party regarding the alleged grievance condition. 

J. Jf the party appea led to, for determination ol' the grievance in J ,eve ls T, TT or Ill 
below, fails to re-~pond within lhc specified time limits us di;scribcd in tJ1is 
Agreenwnl, then the grievance sha ll be deemed moved to the next level. 

l.J~VET. T 

A. The aggrieved person shall initially present his/her claim to his/her immediate superior 
(supervisor or building principal) with the objective of resolving the grievance infrnmally 
through discussion. 
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B. If, a flt:r the discussion, thi.: matter is not rc;;olved to the satislitc tion of t he aggrieved person, 
he/she shall present his/her grii.:vanee in writing to his/her principal or supervisor within 
twenty (20) calendar days of the occurrence upon which it is based. A grievance shall be 
deemed waived and barred and outside of the jurisdiction of an arbitrator if it is not 
presented in writing within twenty (20) days from the ti me of the occum:ncc, or the time 
that the grievant shou ld huvc been aware of' the occurrence. 

C. The immediate superior shall eommunicute his/her decision to the aggrieved person in 
writing within seven (7) calendar days of receipt of the fonnal grievance. 

J,F.VEL II 

A. In the event that the grievance remains unresolw d, o r is not resolved to the satisfm;tion of 
die aggrieved person, h1;/shc may, w ithin seven (7) calendar days, submit the g rievance 
and the decision of his/her immediate superior, io writing, to the Superintendent of Schools. 

B. ll1c !)uperintendcnt shall, within five (5) calendar days of receiving the grievance, lix a 
time and place for 11 meeting with the aggrieved person. Said meeting is lo take place no 
late1· than seven (7) calendar days after receipt ol'thc grievance. 

C. The Superintendent shall present his/her wrillcn determination to the aggrieved person 
within five (5) calendar days from said meeting date. 

LF.VEL Ill 

A. In the event that the grievance is not reso lved to lhe satisfaction of the aggrieved person at 
e ither of the previous levels, he/she may, within seven (7) calendar days, submit h is/her 
grievance to the Board of Education. 

B. The Board shall take such steps as it deems n1;ccssary and desir.iblc to effect an equitable 
dctcnnination of the grievance. Such steps shall provide an opportunity for the aggrieved 
pe1.,;on and the concerned administrator to he heard at a closed meeting at the next regularly 
scheduled Board meeting. The Board will make known to the aggrieved person its 
ciecision, in writing, w ithin twenty-one (21) duys of receipt of' the grievance. 

LEVEi.iV 

A. Tn the event thatthe procedures ofl .evel Ill have been exhausted and the parties arc unahle 
to resolve the grievance, the Association may submit die g1·ievanee to arbitration under the 
Voluntary J,ahor Arbitration Rules of the .Public Employment Helations Commission 
within thirty (30) ciuys of receipt of the Board's decision. T he purtics fu1ther agree to accept 
the arbitrator's award as final and binding upon them. 

B. An arbitrator will be selected in accordance with PERC rule.~. 

C. The date of the hearing is lo be fixed by the arbitrator after discussion with the parties on 
the question. 
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D. The arhitmtor has d1irty (30) days from the close of the hearing i11which10 render his/her 
H\.Vard. 

E. The award shull dispose ol' the contrnvcrsy finally and conclusively. It shall he 
accompanied by an opinion discussing the evidence and setting forth the reasoning of the 
arbitrator. 

F. The cost of the service of the arbitrator wi ll be borne e4ually by the Board of J·:ducation 
and the M.Ll.A. Any time li111 its or deadline concerning the Agreement may ht1 postponed 
by mutual wrilten agreement. 

ARTlC.LE I I 

N01'1FICAT10N OF CONCERN 

lf a concern about any aspect of an employee's responsibilities outside the instructional 
observation and evaluation process arises, it will be discussed between the employee and his/her 
supervisor and/or principal. lf is no t resolved in an inlormal discussion, the steps outlined below 
will be fo llowed. Any situation deemed "conduct. unbecoming" or " insubordination" will be 
addressed at the superintendent's level. 

fu!m_l: 
The supervisor and/or principa l shall d iscuss the concern with the employee and devt:lop a plan 
for improvement. J\ written record, including topic and plan for improvement, will be dated and 
signed by both pa1ties indicating that u conference wus held, and the wrilten record placed in die 
personnel fi le. II' the employee refuses to sign !he notifi cation of concern within five (5) school 
days, a copy of the notification shall be placed in the employee's pcrsolUlel file with a dated 
notation that the employee foiled to $ign and return the writlcn record within the time period 
specified. The employee has the right to submit a response within live (5) school days, and it will 
be attached to !he notification of concern. Step I may be waived if the concern is suflicicntly 
serious. 

Step ~: 
111 the event that di is or any other concern continues to exist, or having ht:cn corrected, again exists, 
this shall be communicated by the supervisor and/or principal to the employee via a notification 
of convcrn. Another eonforcnce is to occur in which the plan for improvement wi II be reviewed 
and fu 1ther recommendations will be made. Al !hat time, reference may be made in the written 
report to any prior conforences. A written record, including topic and plan for improvement, will 
be dated and signed by both parties indicating that a conference was held, and the written record 
will be placed in the personnel lilc. If Ifie employee refuses to sign the notilicalion of concern 
w ithin live (5) school days, a copy or the notification shall be placed in the employee's personnel 
me with a dated norat.ion that !he employee fai led lo sign and re turn the written record within !he 
time period specified. The cmployet: has the right to submit a responsu within five (5) school days, 
and it will he atlached to the notification of concern. 
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Step 3: 

lf this or any other concern continues lo exist, the supervisor and/or principal shall write a linal 
notification o f concern to the employee. Copies will be forwarded to the superintendent and the 
assistant superintendenl, and may result in an increment denial or other appropriate action. A 
written record, including topic and plan for improvement, wi ll be dated and signed by both palties 
indicating that a conference was held, and the written record will be placed in the personnel file. 
If the employee refuses to sign the notification of concern within live (5) school days, a copy of 
the notification shall be placed in the employee's pcrsormel file with a dated notation that the 
employee failed to sign and return the wrillcn record within the time period specified. T he 
employee has the right to submit a response w ithin live (5) school duys, and it will he allached to 
the notilication of concern. Procedural Rights: At each step in this proces.5 the employee is entitled 
lo MEA representution. 

ARTICLE 12 

MJSCRLLANEOUS l'ROVlSIONS 

A. This Ag1·eemenl constitutes Board policy for the term of said Agreement. All parties 
represented by the Bcrnrd and the Association shall carry out the commitments contained 
herei n. 

B. lfany provision of this Agreement or any application of this agreement to any employee 
or group of employees is held to be contrary to law, then such provision or application shall 
not he deemed valid and subsisting, except lo the extent permitted by law, hut all other 
provisions or applications shal I continue in fu ll force and effect. 

C. The Board and the Association agree that there shall be no discrimination in die application 
of this Agreement in accordance with any/all federal, stale and local laws or ordinance;. 

D. Copies of t.his Agreement shal l be printed at the expense orthc Association and the Jloard, 
with each party paying an amount of the cost cmn:sponding to the mnount of copies needed. 

E. Whenever any notice is required to be given by either of the parties to this Agreement to 
the other, pursuant lo the pmvision(s) of this Agreement, either party shall do so by 
registered letter at the following addresses: 

1 . 

2. 

If by Association 
to the Board at: 

If by llourd 
to the Association at: 

Admin istrative Offices 
60 Ridge Road 
Mahwah, New Jersey 07430-2094 

Mahwah Hducation Assoc iation 
c/o T he President 
P. 0. Jlox R41 
Mahwah, New Jersey 07430 
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F. A copy or the ftmniaJ audit rnport for the Muhwah District budget shall be made availuhlc 
to the President or the M.E.A. al the lime of it~ public release each yeur and no later than 
Dec.ember 15. 

0 . Mail addressed to any employee shall not be opened by any person except the addressee. 

11. Where employees drive their own cars on school business authorized by the Superintendent 
or his designcc, they shall he compensated at the rate set by state regulations . 
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J'ART II 

IERMS AND CONDITIONS APPLICABLh TO CERTIFICATED STAFF 

ARTICLR 13 

TEA CJ I 1-'J{ RIG HTS 

A. No tenured teacher shall be disciplined, reprimanded, or reduced in compensation without 
just cause. Any such action asserted by the Board, or any agent or representative thereof, 
shall be subject to the grievance procedure set forth herein, unless anotber procedure for 
review is mandated by statute. 

B. Whenever any teacher is required to appear before the Superintendent, Board or any 
committee or member thereof concerning any matter which could adversely allcct the 
contiimation of that teacher in his/her office, position or employment or the salary or any 
increments pertaining thereto, then he/she shall be given prior written notice of the reasons 
for such meeting and shall he entitled to have an Association representative present lo 
udvise him/her and represent him/her during such meeting or interview. 

C. No teacher shall he deprived of any existing rights, privileges, or benefit~ under Board 
policy, except as provided for in this contract. 

D. When a non-tenured teacher is dismissed hy the Board, he/she may request, within ten (I 0) 
days of the d ismissal, and be granted a hearing before the Superintendent of Schools. 

A lf l'JCLE 14 

TEACHER WORK YEAR AND WOl{K DAY 

The Board and the Association recognize and agree that the teachers' responsibility to their 
s tudents and their profession generally entails the performance of duties and the 
expenditure of time bi;yond the normal working day. Within regular school hours, teachers 
are entitled lo defined work schedules on which they can rely. Schedules will be fairly and 
evenly maintained throughout the school system, except in emergencies. 

A. Teacher Work Yt:ar 

The teache1's work year shall consist of not less than one hundred eighty ( 180) school days 
as required by law. T he work year of teachers employed on a ten (10) month basis (other 
than new pcrso1u1el w ho may be required to utlend additional days or orientation) shall not 
exceed one hundred eighty-six (186) days if requ ired. The work year shall include days 
when pupils are in attendance, orientation days, and any other duy on which the teacher's 
attendance is ret1uircd. ln the event that it is necessary to close school due to inclement 
weather or other emergency, the snow day> built ioto the school calendar shall be first 
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utilized. ln d1e evenL that snow days built into the school calendar are not used, d1e school 
calendar shall be amended so 1hat the teachers' work year shall not exceed one hundred 
eighty- six ( 186) days. 

B. Teacher Work Da11 

I. Teachers wiU be required to be present at least 15 minutes before the slarl of the 
snidcnt day and 15 minutes alter the clnse of lhc studenl day, unless 01her 
arrungcmcnts are mudc, equaling a total of30 minutes. 

2. Teachers are expected to devote lo their assignments the time necessary to meet 
their responsibilities. They shall indicate their presence for duty by placing their 
inilials in the appropriate column orthc faculty "Sign In and Sign Out" roster, or in 
any other manner recommended by the staff and approved by lhc principal. No 
teacher is required lo work beyond the regular work dny or work year, as stipu lated 
in th is Agreement, w ithout compensation. Unit rnem her participation in exlra­
scrvicc activities shall be compensated according to the rate of pay in the attached 
schedules. 

3. l'repuring lesson p lans, report cards, constructing tests, correcting te~1s, olk ring 
remedial help, cotmscl ing with students and parents and other work directly related 
to his/her classroom teaching shal l be considered lo be patt of the teacher's 
contractual duties, and no additional compensation shal I he provided for these 
activities. Curriculum work shall be compensated at the negotiated ralc and when 
possible done outside the school day. 

4. Teachers may be requ ired to return to school not more than three even ings during 
the school year. 

5. Teachers will remain after school for up 10 two (2) times per month for 
administratively-led meetings. These meetings may last up Lo 60 m inutes and only 
one meeting will take place in a given week. Teachers wi ll also remain after school 
one ( I) lime per month for 60 minutes for self-din:clcd profess ional learning 
community (PLC) work. This work will include col lahoraling with colleagues, 
curricular planning, developing assessments, analyJ:ing student data, or working 
towards achievement of department or school goals. Teachers will indicate their 
monthly progress through dialogue with their immediate supervisor and through an 
eleetmnica lly-submitted lonn, as requested. 

6. First year teachers may be required to allcnd additional meetings d1roughoul the 
year. 

7. Exceptions to the prov is ions of J\.rticle 1 ~ may be made in cases or emergency with 
the consent of the teacher and of the school principal. Such an agreement shall he 
reduced lo writing and signed by die teacher and his/her principal. Copies of this 
agreement shall be sent lo the Supcrin1e11dent and 10 the M.r..A. President. 
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A. 

8. Cla~sroom 1eacl1ers will not be required to score standardized lcsts or state­
mandated tests which arc designed for machine scoring. The teacher's 
responsibility is in the administration and evaluation of all tesls, both standardized 
and teacher-made. 

9. All teachers shall have al least five (5) periods per week free from pupil contact. 
The Administration shall make a conceited e!Torl to schedule one (I) period each 
day free from pupil contact. 'Ibis period shall be used for professional purposes hy 
the teacher. A rcasonahle amount of time shall be included in the above period for 
the teuchcr to take cure of his/her personal needs. 

10. Administration will mukc a good faith effo1t to secure a substitute teacher to cover 
classes in which there is a 1cacl1er absence, or in the event of an emergency. In die 
event u substitute teacher is unavailable, Admini stration may assign a teacher lo 
cover one or more class periods. Teachers, al grade levels 6-12, wil l he reimbursed 
at the negotiated rale if pulled from 11 preparatory or team/PLC period, regardless 
of the number of prcparntory or team/PLC periods a teacher may have on any given 
day. High school ieachers who are assigned to cover a class during a 
supervisory/duty period will be given release time, equivalent to that or the class 
coverage period, wilhili eight (8) school days, unless another day/time is mutually 
agreed upon by Administration and suid !cacher. Teachers may be pulled from one 
(I) supervisory/duly period belorc receiving release time. 

11. All teachers assigned to more than one (I) building will have a reasonable amount 
of trunsilion time. This will be in addition to the regularly scheduled preparation 
period. 

12. All teachers shall have released time during regular school duys to have 
administratively scheduled conferences with parents including U:::P and T&RS 
meetings. Single sessions or substitutes may be LLWd lo free teachers for these 
con!Crcnces. The school calendar shall designate the days and hourn of the 
conferences. ln any event, the school day for the teacher shall not exceed the totul 
number of hours as designated in Section B. of this Aoticle. 

13. Any teacher who docs bus duty/lunch duty will be compensated at die negotiated 
rale. 

ARTlCJJ~ 15 

TRRMS AND CONDITIONS A l'l'LICABLI": TO TEACHERS 
.IN (iRADE LEVELS 6-12 

High school teachers will be assigned live (5) instructional periods, one supervisory period, 
a duty-free lunch, and two preparation periods. When administi-atively possible, teachers 
will not be assigned to teach more than three classes in a row. Teachers will have at least 
one preparation period per day. Teachers will operate on a rotating four (4) week flexible 
schedule. During the four (4) weeks of 11 cycle, teachers will have an average of 1,050 
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minutes per week ol'instruclional lime. During any week within the four (4) week cycle, 
the instructional time may be less than or exceed the 1,050 minutes. The tota l inslnu.:tional 
time for the four (4) week cycle shall nol exceed a total of 4,200 minutes (an average of 
210 minutes per day.) .Middle school staff will provide pupils witJ1 1, 125 minutes of 
instn1ction per week (225 minutes per day). 

B. Any teuchcr who conso;nts and is assigned to teach one extra period each day shall be 
compensated al the rate of one-fillh (1/5) of their annual contracted salary. Tf'this additi onal 
assignment is Jess than live periods per week, the extra compensation shall be prorated. 

C. Where adrninistratiwly possible, to;achcrs shall not be required to teach classes requiring 
more than lwo preparations per day. Teachers shall not be required to change their teaching 
stations more than two (2) t imes during the school day. 

0 . All grm.lc 6-12 teach11rs will have one period per day for a duty-fTee lunch. 

E. Teachers who collaborate with more than one t11acher o r have five (5) preparations shall 
not be assigned duties al the high school. 

F. The following days will be designated as s ingle session thtys: Uraduation/Promot ion. 

G. Lunch periods for· l' reshman Advisory Duty teachers will be provided during either fourth 
(I I :24) or fifth (12:23) time hlock on days the duty meets. 

ARTlCLE 16 

TJ-:RMS AND CONDTTIONS APl'T JCABLE TO TEACHERS 
JN GHADE LEVELS .K-5 

A. The weekly teaching load in the e lementary schoo ls shall not exceed twenty-five (25) hours 
of pupil contact per week. 

B. T eachers shall have a dai ly duty-free lunch period of al least one (I) hour. 

C. Speciuli:;;cd area teachers (i.e., music, art, etc.) shall be ass igned no more than six (6) 
instructional periods per day. For purposes oflhis section, the assignment of two (2) twenty 
(20) minute teaching periods shall be deemed an assignment ofa single reaching period. 

D. T he last two (2) days of school shall be sing le session days. Teachers ma.y leave forty-five 
(45) minutes after the instructiona l day ends 011 these four-hour sessions. 

E. Teachers may be required to perform short-term assignmcnrs, if necessity demands. Short­
tcrm assignments shal l he equitably d istributed . 

I'. Jn !he event that substitutes arc not available in special areas. any teacher who consents 
and is assigned to tcm:h one extra period each day shall be compensated at die negotiated 
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class coverage ralc. lo the evenl that substitutes arc not available for regular classrooms, 
it will be at the discretion of the principal lO reassign students from that class into other 
classes at the same grade level. 

G. The following day will be designated as a single session day: Curricufum/Fumily Night. 

AHTICLE 17 

NON-TF.ACHING D UT.IES 

T he Hoard and Associa tion acknowledge that a lcachcr's primary responsibility is lo teach and that 
his/her energies should, to the extent possible, be ulili:i:cd to this end. The Hoard and the 
Association recognize that teacher assistants arc useful and necessary to implement this principle. 
However, teachers may be required lo perfonn some non-leaching duties in the conduct or school 
business. 

ART.ICT.R 18 

TEACl lERS' SALJ\RlES 

A. T he salaries of all teachers covered by thi s Agreement arc set fo1th in schedules (i.e. 
Schedule A), which arc attached hereto and made a parl hereof. 

I. Teachers employed on u lcn (10) month basis shall be paid in equal installments. 
Teaehern may elect to have a portion of th eir net pay deposited to a " summer savings 
account." Moneys depos ited to the summer savings accounl will be provided lo the 
teachers prior Lo lhe end of the school year, in lhe form of additional paychecks. 

2. When a payday falls on or during a school holiday, vacation or weekend, teachers 
shall receive their paychecks on the last previous working day. 

3. T eachers shall receive their final checks when they have been checked oul by the 
building principal and/or appropriate supervisor and ha,,e fulfilled their required 
obligations to the School District. 

B. Child S tudy Team and School Counselors will be paid al lhcir per diem rate for any summer 
work. Tn addition, any teacher who attends an IEP meeting in the sununer w i II be paid at 
his/her per diem rate, pro-rated. 

ARTICLE 19 

TEACHER ASS ICTNMENTS 

Except as d1is Agreement shall o therwise provide, the assignment or personnel shall he made at 
the Board's sole discretion on the basis of the best interest~ of the school system and the maximum 
utilization of the abi lities of all personnel. 
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All teachers sl1all he given notice uf their c/a.~s and/or subject assignment by )unc I 5. Where 
possible, extra-duty assignments and coaching assignments for the fall of the fonhcoming school 
year will be given by June 15 as well. Suhsequcnc changes are al the discretion of the principal, 
athletic director and Central Office uf'ler consultation wi th the teacher. 

111 the event that changes in such schedules, class and/or suhject assignments, building 
assignments, or room assignments are proposed after June 15, the teacher affected shall be notified 
promptly. 

Supervisors or principa ls shall consult with teachers for their recommendations on all schedules 
that. affecl their schoo Is. 

Special area tcacheri; will meet with principals/supervisors to develop the master schedule. This 
will occur prior lo June 15. 

ARTlCLt,20 

VOJ,lfNTARY TRANSFER AND REASSIGNMENT-TEACHERS 

A. /\ teacher may apply for any vueant position nl any time. Vacuneies will be posted in the 
Rducation Center web page. A ll applications should be in writing and addressed to the 
Assistant Superintendent of Schools. The application will be considered wilh other 
candidate applications for the position. 

ll. If a position is li lied by transferring a member of the staff, approval of the transfer is to be 
sought hy lhc transferring party from the administrator whose jurisdiction lhc sta ff member 
is vacating us well as approval and recommendation from the udministrator who is Jilling 
the position. final approval is subject to the Superintendent's recommendation and Hoard 
action. 

ARTlCI ;p, 2 1 

JNVOLUNTAR Y TRANSFERS AND RE/\SSlONMF:NTS-TEACHF.RS 

A. No teacher shall be transferred or reassigned unless he/she has had a fonnal opportunity m 
discuss a possible transfer or reassignment with hi s/her immediute supervisor prior to an 
administrative decision. Reasons for the tninsfcr or reassignment that has to be made 
because of an emergency after school closes in June may be considered as unde-,irablc for 
the teacher. llowever, in such a situation, the teacher shall be cont.acted immediately, and 
ifthe teacher objects to the trans for or reassignment, he/she shull have the right to a heariJ1g 
wi lh the Superi ntenc.lent if he/she so desires. 

Assignment.' made after Augusl 15 shall al low the teacher the same rights as slated 
prev iously. An aide and/or substj tute may be employed lo assist the teacher for the first 
two (2) weeks of school. If the Buard elects to employ an aide or substitute, this assistance 
wi 11 allow compensatory time and assistance for the teacher to make the necessary 
preparations und changes to his/her new assignment. 
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B. In the event that a teacher objects ro involuntary lrnnsfor and reass ignment, he/she shal I he 
entitled to mecl with his/her building principal and/or the Superintendent and shall be 
entitled to have a representative of the Association present at that mc.:eling. 

f\.RT!CLE 22 

TEACHER FACIT.ITIES 

A. J-:very reasol1llblc attempt shall be made to provide adequate equipment and supplies to 
every teacher in the school system. 

B. Each school shall have a clean, privuLo restroom for teachers, maintained by the custodial 
staff. All focu lly restrooms shall be equipped with functioning exhaust lims. 

C. Teachers shall have a clean, private dining mom/lounge area which is separate from the 
student cafeteria in which to eat lunch. 

D. The Hoard ugrces lo work toward the goal of establ ishing the following facilities for each 
school wherever feasihle: 

1. A teacher work area containing udt>quale equipment to aid in the preparation o f' 
instructional materials; 

2. Desk, book storage, and filing cabinet space for use by each teacher. 

PROFRSSTONAL DEyJ\l ,OPMENT 

Educational Jmprovcmgu 

A. The Board and the Association recognize that an ongoing commitment to a relevant and 
comprehensive program of continuing education is vital to maintaining and improving the 
high quality of education that students require in order to attain their personal and 
profess ional goals. Rapidly changing technologies and teaching methods 111ust he learned, 
evaluated for appropriateness, and applied to the classroom situation lo achieve maxinmm 
lea rning of relevant skills. The Board rccogniz.es that it shares witl1 its professional staff, 
responsibility for the continued education oflh<o: leaching staff. 

B . The Board &&'fees lo pay the full cost of tuition, fees, mileage expenses, calculated al the 
prevailing rate established according to state regulations, incurred in connection with any 
workshops, seminars, conferences, in-service training sessions, or other such sessions 
which a teacher is required and/or requested by the administration lo take out~ide the 
district, subject LO the initial approval urthc Superintendent. 
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,t\RTICLE24 

.IN-SKRVICE COlJRSRS FOR CR El>IT 

Credit on the salary guide shall be allowed to any teacher who comph:tcs the requirements outlined 
he low for in-service courses: 

A. The Superintendent will recommend to the JJoard of' Education the approval of certain 
courses of study on school grounds or place other than at a college for teachers. Those 
who successfully complete the study shall receive credit on the salary guide as if they had 
attended the course at a college. 

H. The Hoard, through il' representatives, shall determine the need and interest for such 
curriculum in-service and make amu1gcmenl< for their reali1.ation. 

C. Enrollment shal l he made 011 a first-come, first-served basis if more teachers apply than the 
number desired by the instructor. 

D. Specific requirement< for the courses shall be determined by the instructor. 11te needs and 
goals of the course shall he the concern ol' the Superintendent and the Assistant 
Superintt:ndcnt. 

E. Tuition Reimbursement 

1. l\n annual ullowauce made available to each member toward the cost ol' tuition. 
The maximum ullowanee is as follows: $2,000 in 20 19-2020, $2, I 00 in 2020-202 1, 
and $2,200 in 2021-2022 and subsequent years. No more than six (6) credits w ill 
he rcintbur.;ed in one year. Courses must have prior approval of the Superintendent, 
Assistant Superintendent, or Director of Curriculum and Instruction, and be toward 
the attainment ol' an educational or prnfossiona l goal. Approved courses will 
include interactive distance-learning courses that, through the techno logy, allow tht: 
MEA membt:r to interact with the instructor and other students in the class. 
Teachers in the Middle School and special education teachers K-12 shall be al lowed 
to use tuition reimbursement for undergraduate credits needed to comply with 
certification standards. Six of these credits may he used for column movement. 

2. Individual graduate courses or master's programs must be directly aligned with 
teaching assignments or with the department, building, and/or district goals to he 
considered for tuition reimbursement and movement across guide. 

3. Approval for master's degree.' beyond the area ol'reaching responsibility will only 
he considered for tuition rcimhursemcnt and movement across the guide once the 
teacher ha.' obtained a master's degree in his/her teaching content area, and/or in 
leaching, curriculum, or education. 

4. Reimbursement for courses taken will be made a!lcr all applicable paperwork has 
been submitted and reviewed by the Superintendent.. Any teacher who fails lo 
receive a "B" or a "Pass" grudc where a "Puss or Fail" grading system prevails shall 
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not be eligible for reimbursement. All requests for tuition reimhurscmcnt for the 
current school year mu$t he received by the Superintendent no later than June 15. 

5. T uition reimbursement, 011 n;commcndation of the teacher's principal, and in the 
sole discretion or the Superintendent, will be allowed for non-graduate or non­
credit courses (sometimes labeled C.E.U.'s), when the professionul meets the 
following requirements: 

a. T he course or seminar conlcnt is directly related lo !he teacher's currenl 
instructional assignment. 

b. The teacher docs not request credit lm,•ards salary guide lu!cral column 
changes. 

c. The teacher has funds available within the negotiated aru111al reirnlmrsemenl 
limits. 

d. The teacher has been a memher of' the Mahwah pmfessionul staff for at least 
4 years. 

e. The teacher has complclcd and been credited, in Mahwah, for a least a 
Master's, plus fifteen hours ol' graduate level advanced study, Column E, 
Schedule A . 

6. Up to $300.00 from luilion reimbursement may be applied for training conlercuces, 
workshops and seminars that arc directly aligned with PDP, department, building, 
and/or district goals to be considered for approval. Teachers at MA-60 may use up 
to $300.00 per year. This cannot be applied tow·drds courses offered hy the PDI. 
Courses mtL~t have prior approval of the building principal and the Superintendent 
or Assistant Superintendent. 

ARTTCLE2~ 

S UJ:'.KHVTSTON AND lNAI ,l JATTON PROCEDURl~S 

Cl\R'l'TFICATED STAl'f 

1. Teacher supervision and evaluation shall be conducted and cvalualcd in accordance with 
Teach.NJ and AchicveNJ statutory updalcs, as per N.J.A.C. 6A:IO (Educator 
Effectiveness). 

2. Allcmatc assessment methods, as regulated through TeachNJ and AchievcNJ statutory 
updates (N.J.A.C. 6A:l0 - Educator Effectiveness) will remain in Jilture consideration 
lhrough our J)istrict Evalualion Advisory Commillee (DEAC) and School Improvement 
l'anels (SclPs ). 

'.I. Central Oflice personnel may participate in the evaluation process of non-tenured teachers. 
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PART Ill 

TEJ{MS AND CONDITIOl\S APPi .I CABLE TO SECRET J\RlliS 

J\Kl'1Cl .K26 

.QENEL{AJ. CONDlTlONS OF EMPLOYMEN"( 

A. Jhe Work Yeur 

Secretarial pcrsoru1el shall be employed on 11 lcn (JO) month contract from September 1 to 
June 30, or an eleven ( 11) month comract for the period July I to June 30, or a twelve ( J 2) 
month conlracl from July I 10 June 30, in accordance with the fiscal year of the School 
District. Detennination of the length of the contract year and duties, as detennine<l by 
immediate supcrviso1~~ and ogreed to hy the Superintendent, is subject lo the approval of 
the Board. Summer hours for secrt:larics shall he thirty-two and ont: ha lf (32.5) hours per 
week with a half-hour (1/2) lunch per day. 

B. The Work Weck and Dav 

The work week shall consist of '.\5 hours from Monday through Friday, 7 hours per day. 
/\n unpaid hour per day muy be taken for lunch. J\ secretary may ask, at Lhe option of 
his/her immediate supervisor, for a hair ( J/2) hour lunch and one 15 minute coffee break 
in the morning with another 15 minute colTcc break in the al\cmoon. Any secretary 
working over 40 hours in any week shall be paid al the rate of one and one half times per 
hourly 111le. Hours beyond, must be in co11sultation with Administration or immediate 
supervisor. 

Whenever it is possible, no secri;tary shall he assigned or scheduled to work in any position 
outside his/her hi.red competency. If, in an emergency, a secretary is assigned to a higher 
classification level, he/she will receive the salury commensurate lo that level if so assigned 
for fi ve (5) o r more consecutive days, retroactive to the first day. A reduction in salary will 
occur when that secretary resumes his/her responsibi lities al lhc original c l11ssification 
level. 

Any change on the part of the employer or supervisor to transfer a secretary to a higher 
classification level shal l resull in the employee receiving the higher salary following Jlourd 
action. 

C. Holiday A llowancc 

Every secretarial employee shull be entitled lo paid holidays recognized hy the Board of 
Education, as fo llows: I 0 paid hol idays for I 0-monlh employees, I I paid holidays for 11-
month employees; and 12 paid holidays l'or 12-month employees within the contract 
period. These holidays would remain constant: Labor Day, Thanksgiving and the day after, 
Chrisbnas Day and the day before, 'ew Year's Day, Good Friday, Memorial Day, and 
independence Day. The holiday schedule for each succeeding year of this contract will he 
estahlishcd by June 1. 
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J\ny legal hol iday falling on 11 weekend shal l bt; granted on the Friday hefon; the holiday 
or the Mon<fay after the holiday. The precise nates are to be estahl ishcd when the school 
calendar is approved by the Board of Education. 

D. Vacation Schedules: 

Vacation schedules are lo be established in advance and approved by the immediate 
supervisor and the Superintendent Unused vacation time may be applied up lo December 
'.11 st of that calendar year. Reimbursement will be made !Or unused vacation time during 
the fiscal year. Vacation time is non-cumulative. 

Every secreturial employee shull be entitled lo one day of puid vacation for each month of 
employment under his/her agreement term (10 work days for 10-mollth employees, 11 
work days fur I I-month employees; 12 work days for 12-monlh employees). 

During the filth year of continuous, unbroken service to the District, and thercallcr, pe•~~ons 
with I 0-month conlrncls shall be enlillcd lo fifteen (15) days of vacation per year, pt:rsons 
with 11-month contracts shall be entitled to sixteen (16) days of vacation per year, and 
persons with 12-month contracts shall be entitled to seventeen (17) days of vacation per 
year. 

During lhc eighth year or continuous, unbroken serv ice to the J) istiicl, and thereal\cr, 
persons with 10 month contracts sha ll be entitled lo tw enty (20) days of vacation per year, 
persons with 11 month contracts shall be cnti!led to twenly-two (22) days of vacation per 
year, and persons with 12-monlh contract~ shall be entitled to twenty-four (24) days of 
vacation per year. 

Employees who leave the School D istrict prior to completion of their annual contract and 
who have expended more or their vacation ullowance thun they have earned through 
employment within their contracted year shall have lhc unearned expended vacation days 
deducted from their la~t salary payment. 

E. I nclemenl W ca th er 

In the event of inclement weather, all secretaries in the school district shall be al lowed to 
leave along with other staff members 

F. )':rnployment, Voluntary Trunsli.:r and Rea~signmcnt 

The President of the Mahwah Ed ucation Association shall be notified or any secretarial 
vacancy or the crealion of a new secretarial position within the school system before otbe1· 
applicants arc considered. TI1is notification shall be given one week following the Hoard's 
acceptance oru resignation or the creation ofa new position. No position shall be filled or 
eliminated prior to nolil'ying the President of the M .E.A. 

When an involuntary transfer or reassignment is necessary, a secretary's personal 
preference, length of service in the Mahwah school system, length of service in a particular 
school building, including among other things, State and/or federal laws, may he 
considered. 
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A secretary shull have the opportunity to mecl with his/her immediate supervisor lo discuss 
the transfer or reassignment prior Lo the officiAI date of transfer hy Board action. 

Final approval for employment, voluntary transfer and reassignment is subject to the 
Superintendent's recommendation and Board action. 

G. Association Meetings 

Any secretary who is an officer or representative of the Representative Assembly of the 
M.E.A. shal l be excused from his/her assigned duties to attend meetings of Lhc M.EA. 
during the school year. The secretary shall be permitted to leave his/her office at 3:30 p.m. 
in order to be present at the meeting. The secretary shall give his/her immediate supervisor 
ade<1uate notice unless meeting is deemed an emergency. 

H. Voluntary Termination of Emrloymenl 

Any secretary wishing to term inate his/her employment voluntari ly must g ive the Board al 
least two weeks' prior notice. Notice shall be iu writing with rea.~ons sluted. lu an 
emergency, the Board may sho1ten this notification period. 

ARTJCL!::l 27 

l'ROFESSJONAL GROWTH - SF.CRETMUi,S 

Couri;es, workshops, seminars, in-service programs and other professional improvement pmgrnms 
cun be taken hy the secretaries with approval in udvunce by the Superintendent. The courses and 
related activities shall be clearly related lo the secretary' s present as~ignmenl. The Hoard agrees 
to pay the full cost or tuition exclusively. 

ARTICLE2! 

.S~LAHlf-'.S - SECR.J:ffA RTRS 

The salaries for all sec1·etarial personnel covered by this Agreement are set forth in Schedule B, 
which is attached hereto and made a part hereof. 

Longevity payments will be made unnua lly as follows: 

The first year uller a secretary reaches the final step on the salary guide, they will receive a 
longevity payment in the amount of $500. Jn the second year, and each year thereafter, the 
longevity payment will increase by $250 per year. 
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PART IV 

TERJ\ll.S AND CONOlTTONS APPLICABLE TO SUPPORT STAFF 

ARTICLE29 

C USTODIANS AND MAINTENANCE WORKEJlS' RIGHTS 

Pursuant to Chapter 303, Public Laws 1968, the Uoard hereby agrees that every unit member shall 
huve the right freely to organize, join and support the Association and its affiliates for the purpose 
of engaging in collective bargaining anti other concerted activities for mutual aid and protection. 

Nothing contained herein shall be construed to deny or restrict to any employee such rights a.5 

he/she may have under New Jersey School Laws or other applicable laws anti regulations. The 
rights grnntcd to employees hereunder shall be deemed to be in addition to those provided 
elsi;whcre. 

Eai;h school huil<ling shall have a set of tools and tool box supplied by the Board. The Supervisor 
of Buildings and C'TTOun<ls shall he responsible for the selection ofthi;sc tools. 

ARTICLE'.lO 

SALARY. COMl'F.NSATION AND HOURS OF WORK 
CUSTODIANS AND MAINTENA NCE WOR!<J~RS 

A. The sa luries of all custodians and maintenance workers covered by this Agreement arc set 
forth in Schedules C and J>, which are attached to this Agreement and made a pa11 hereof. 

11. The regular work week for full-time employees shall he thirty-seven and one half (37 .5) 
hours with two and one half(2.5} ho urs per week for lunch (one hall'hour per day). In the 
case of an emergency, a custodian may he asked to work forty (40) hours pt:r week w ith an 
additional half hour for luach above the forty hours. Any employee contracted for les.s 
than forty (40) hours per week shall he considered a part-time employee. All hours over 
forty (40) ho urs in ;my week or eight (8) ho urs in one day shall be paid at the lollowing 
rate: 

Weekdays - I 112 x basic hourly rate 
Saturdays - 1 112 x basic hourly rate 
Sundays - 2 x basic hourly rate 
Holidays - 2 x basic hourly rate 
Memorial Day, 1.abor Day, Thanksgiving, Christmas Eve, Christmas Day 
and 
New Y car's J)ay 3x basic ho urly rate 

C. Ten-month employees shall he paid in twenty (20) equal semi-monthly ins tallments. 

D. Twelve-month employees shall be paid in twenty-four (24) equal semi-monthly 
installments. 

• 28 -



E. Where there is a shortage of manpower due lo an emergency (snowstorm, boi ler 
breakdown, llooding, etc.), employees .~hall be required to work ove11iml> in order to 
complete the necessary work. 

F. Where there is a shortage of manpower due to unfilled vne>incics, the employees may 
volunteer (or such overtime. The Supervisor of Jlui ldings and Grounds will prepare a lisl 
or employees who wish to work overtime. No employee shal I work a doub le shin without 
a break unless the employee so wishes and agrees to it in writing. 

G. Jt shall be clearly understood by both parties that the salary schedules do not guarantee an 
automatic sulary increase. The Board reserves the right to withhold for inclliciency or 
other good cause any and all employment., adjustment and merit increments 

H. Hmergeney Call Back Time 

When an employee is required to return after his regular shift has ended and hefore his next 
shift has begun, he shall he guaranteed payment for three undone-half (3-1/2) hours as a 
minimum at the negotiated rate o r pay, snow duys arc not. included. 

l. The Board shall provide each employee up to $200 per year to be used for the purchase of 
one pair or work shoes and work gloves. A receipt shall be required for payment. 

J. An employee who is unable to t11ke a scheduled lunch period, due to the assignment of 
duties by an udministrator, shull be compensated lor tl1e loss of said lunch period, provided 
that the assignment is confirmed in writing by the building principal. 

K. For the duration of this contract, longevity payments will be made to JU II-time employees 
(JU horn~~ or more per week) annual ly as lhllows: 

Longevity payments will be made annually as follows: 

The first year after a maintenance/custodial employee reaches the final step on die salary guide, 
they will receive a longevity payment in the amount of$5UO. Tn the second year, and each year 
thereu llcr, the longev ity payment will increase by $250 per year. 

L. Commercial Driver's License (COL): 

Any memher orthe District's custodial/maintenance depa1tmenl is eligible to secure a Cl >T, 
from the State of New Jersey. Only those people requested by the Board to secure said 
license will be reimbursed !or same. The District will schedule during the employee's 
work day sufficient time for tr·aining on District-owned equipment. The District will also 
permit the maintenance employee to use District-owned equipment in taking the behind­
thc-wheel test. In addition, the District. will reimburse maintenance personnel tht: current 
fee necessary to maintain the Cl )J •. 
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ARTICL!lll 

TRANSFER AND REASSJONMEN_I 
CUSTODIANS AND MAINTENANCE WORKERS 

Employees desiring u change in employment shall submit their l'equcsl in writing lo the Supervisor 
of Buildings and Grounds. 

The unit member considered for involuntary transfer shall be given an opportunity tu discuss the 
transfer with his/her immediate supervisor prior lo the decision to transfer and, if he/she requests, 
with the Superintendent and shall be entitled to have u representative ol' the Association present. 

ARTICLjUl 

VACANCTES AND Nt-:W POSITIONS 
~USTODTANS AND MATNTGNANCF. WORKERS 

Notice of vacancies in the unit positions shall be posted in all schools, in the maintenance garage 
and the custodial office of the high school cafeteria within ten (10) days of official Board action 
vuculing a position or creating a new position wi thin the school system. 

Employees wishing to apply for a posted vacancy must do so within five (5) working days of such 
notice. Seniority will be considered when equal quulilications are presented. Final decision as 
determined by the Supervisor of Buildings and Grounds and agreed to by the Superintendent of 
Schools is subject to the approval uf"thc Board of Education. 

ARTlCJ ,r: 33 

FAIR DISMISSAL PROCEDUR"' 
CUSTODIANS AND MAINT!\NANCE WORKERS 

Unit members who are tel'minatcd shal l he no(ilicd of the reason for the termination in uccordance 
with thc law. 

After twelve (12} months of continuous service, no employee shall be discharged (excluding 
reduction in force) without just and sufficient cause. Such discharges uno: subject to the grievance 
prnccdure; however, the final step shull be advisory arbitration. 

J\RTICl ,E 34 

CUSTODIAL AND MA lNTENANC.K WORKER .KMPLOYEE JMl'ROVEMENT 

Those employees who hold an active black seal license shall receive an annual stipend of $900 for 
the July 1, 2019 d1rough June 30, 2023 school years. 

t\mployccs must show proof of cummt certification lo the Superintendent before the stipend is 
granted. 
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ARTICLE'.l.5 

HOLJDA Y SCHF.DULE 
C:lJSTODI!\L ANO MAINTENANCE WORK.Ji.HS 

Every custodial/maintenance employee shall he cnti!lcd to paid holidays recogni'.l.cd by the Board 
of F.ducation, a~ follows: 12 paid holidays for 12-month employees within tl1e contract period. 
Ten-month (10) unit members shall have Len (JO) regular paid holidays. These holidays would 
remuin constant: Labor Day, Thanksgiving and the day after, Christmas Day and the day before, 
New Year's Day, Good Friday, Memorial Day, and Independence Day. The holiday schedule for 
euch ~ucceeding ycur of this contruct will be established by .l une 1. 

Al{TfCLE 3_2 

YACATTON SCHEJ>Uf .F. 
CUSTODIA L AND MAINTl~NANCE WOHKF.RS 

A. The Supervisor of Buildings and Grounds shall ask all employees to submit their vacation 
reque.~ts no later than March 15. A vacation schedule will be prepared and distributed by 
the Supervisor of' Buildings am! Grounds by April I. 

Every maintenancc/custodiul employee shall be entitled to one day of paid vacation for 
each month of employment under his/her agrecmen( term (12 work days for 12-month 
employees). 

During the lillh year of continuous, unbroken service to the District, and thercal\er, persons 
with 12-month contracts shall ht: entitled to sevc.:ntccn (17) days ol'vacation per year. 

During the eighth year of continuous, unbroken service to the District, and thereafter, 
persons with 12-month contracts shall be entitled to twenty-four (24) days of vacation per 
year. 

Employees who leave the School District prior lo completion of their annual contract and 
who have expended more of their vacation al lowance than they have earned through 
employment within their contracted year shall have the uncamcd expended vacation days 
deducted from their last salary payment. 

Employees with seniority shall he given preference regarding the vacation schedule. Those 
employees having four (4) weeks of vacation will only be permitted to use three (3) of them 
c.luring July anc.l August. I rowcvcr, the Supervisor of lluilc.lings and Grounc.ls, under 
unusual circumstances, may grant an employee a four (4) week vacation during July and 
August. Vaculion days are non-cumulative. 

The following shall be the vucarion schedule lor 12-month employees: 

Aller 6 months, one day for each month's service for months 7,8,9,J 0,11,12. 

I - 4 years 
5 - 9 years 
9+ years 

- 2 weeks 
- :l weeks 
- 4 weeks 
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B. P.mployecs Are obligated to 1"C<1ucst vacation approva l and to attempt to lukc vacation 
during the current year. 

J. Unused vacation lime wi ll be compensated by: 

a. monetary reimbursement based on the employee's calculated dai ly rule, or 

b. extended vacation time to be applied up to December 3 lstofthat calendar year, 
or 

c. the Board if the employee is asked, in writing by the Superintendent, lo work 
and defor taking vacation. 

2. The i\dministration sha l I choose lhc option applicable and so notify the employee 
within thirty (30) days lb llowing the end ol'the current school year. 

ARTICLE 37 

WORl<JNO CONDITIONS APPLICA l!LE TO i\.LJ , 1 llJS DRlVERS 

I\. A ll contract bus drivers will be given the oppo1tunity to do charter runs. The contract bus 
driver with the least number of weekly hours of employment will always be asked first 
before an employee with a greater number of weekly hours of work if pn1cticable. The 
intent of this provision is LO afford conlracl bus drivers the right of first refusal for any 
"chmtcr rnns." There shall he no additional ovcnimc costs as a result of this proposa l. 

B. The salarie.~ for all bus drivers covered hy this i\greemenl arc set forth in the negotiated 
salary guide. 

C. Bus drivers who are asked to work on Thanksgiv ing Day or Memorial Day shull be paid at 
three fj111es (3x) the hourly rule. 

D. For the duration of tJ1is contract, longevity payment~ will be made lo contract employees 
(30 hours or more per week) based on initial date of hire, annually as follows: 

11 '" ycar ....... ............................. .... $1,000.00 
16'11 ycar. ....................................... $ 1,500.00 
21" year ....... ................................. $2,000.00 
26th ycar ........................................ S2,500.00 
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PARTY 

ARTICL~ 

PROFESSIONAL DEVl".LOPMENT AND ASSESSMENT PL/lli. 

GOALS 

The professional development and assessment process for certified staff will reflect the law and 
regulations of' l'eachNJ and Ach ievcNJ statutory updates, as per N.J.A.C. 6A: I 0 (Educator 
Effectiveness), and wil l sutisly the following: 

Assess and review performance in a setting appropriate to the position description. 

Recognize and promote quality instruction. 

Support clearly articulated goals lor students. 

Fosler a deeper understanding of subject rnallcr, a greater understanding of learning, and 
greater appreciation of student needs. 

Enahle teachers to exercise control over their professional development 

J-:ncourugc teachers lo question assumptions, reflect on the ir practice, challenge research 
findings, anti evaluate alternatives. 

Promote trust among teachers, supervisors, and administrators that allows exciting and 
productive relationships. 

PROFF.SS!ONAL J>HVELOPMENT AND ASSESSMENT 

PROCEDURF.S 

A. General Provisions 

Application of this Article - The procedures for Professional Development and Assessment 
herein sel forth shall apply lo the members of the professional ce1tified stuff of the Muhwah 
School District (hcrcilrnfter callc<l "Tcachers"), using the Dani<.:lson Evaluation Framework 
for Teaching instrument (2011). 

B. 'J'he Pre-observation Conference 

1. The purpose or the pre-observation conference is for both pu11ies 10 become aware of the 
nature of the teaching-learning situation lo be ohservcd and evaluated. 

2. The lcucher shall be responsible for making the supervisor aware of what the teacher is 
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planning to teach. The teacher shall not be required to provide written lesson plans at the 
Pre-observalion Conference. 

J. The Pre-observation Conference shall be scheduled c.luring the regu lar school day. 

C. Obse1vations 

J. The teacher shall have his/her lesson plans available for the supeivisor. 

2. A tenured teacher has the right to additional observations. Upon the teacher's request, 
these ohservalions will be conduclcc.I by a supervisor o ther than the one(s) who conducted 
previous observations during the current evaluation period. 

3. The supc1visor shall not interfere, unless invitee.I by the teacher, with the teacher's 
instruction c.luring the observation. 

D. The Po.~-ohservation Conference 

l. A l"ost-ohscrvalion Conference is Lo allow for the clarification and exchange of 
information regurc.ling the instruction observed. It is also a time !or the supervisor to give 
the teacher 11 general idea of what the observation report will contain. 

2. The Post-observation Conl"ercncc is to be held prior to the writing of the finafo:ccl 
classroom observation repo1t hy the supcl'\•isor. 

3. The l'ost-obscrvation Conference shall be held within five (5) school days, or, if the 
teacher or supervisor is absent, at the earliest possible time after the observation. 

H. The Classroom Observation Rcpo1t 

I. The obse1vation report, electron ical ly signed by the supe1visor conducting the observation, 
shall be submitted to the teacher as soon as possible aJlcr the post-observation conforcnce, 
but in any ca~e, within ten (IO) school c.lays allcr the post-observation conference (unless 
the observer is absent during this l 0-day perioc.I). /\s a best practice, an observer will not 
begin an observation of a staff member until five (5) days afier the immcdiately-precec.ling 
observation has been submilled by the previous observer for the purpose of providing the 
staff member with sutlicient time Lo review the written feedback provided. 

2. The Ohservnlion Rcpott shall he ulignccl with Danielson Fmrncwork for Teaching, and 
current practice. 

3. The teacher shull acknowledge receipt or lhc Observation Report by digitally signing this 
report, and electronically acknowledging it to the supervisor who wmte the report within 
five (5) school c.lays of receipt thereof. Electronic signature of the Observation Report shall 
not be construed as agreement by the teacher with lhc contents. 

4. /\t the time the Observation Repo1t is relurncc.I, the teacher may electronically include or 
append any comments thereon. Such comments shall be signed and datec.I by the teacher . 
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5. If the teacher refuses to sign a copy of the Report within the time period specified, a copy 
of the Report shall be inserted into the teacher's personnel tile with a dated notation that 
the teacher fai led lo sign and return the Report within the time period specified. 

6. Failure of a teacher to make comments or to return an Observation Report within !he time 
specified shall constitute a waiver of the teacher's right thereafter to add comment~ on the 
face of the report. 

7. The completed Observation Report shall be seen first by the lcuchcr before u copy is sent 
to the Superintendent's o!face for filing. 

F. The Annual Wrjtten Perfonnance Report 

J. The Annual Written Performance Report shall be aligned with l)anielson Framework for 
Teach ing, and cmrent prnclicc. 

2. The Annual Written J'erfmmancc Report shall be prepared by a certified supervisor who 
has participated in the evaluation of !he teaching slaff member and shall include but not be 
limited lo: 

a. l'erf(>rrnance areas of strengtl1; 

b. Perfonnance areas needing improvement developed by 1be supervisor and the teaching 
staff member; 

c. An indiv idual Profess ional Improvement Plan developed by the supervisor and tl1e 
teaching staff member. 'l'he Professional Improvement Plan, as required hy law, shall 
be writlcn on a separate sheet and attached to the Annual Written l'erlimnanee 
Report. 

d. A summary ol' available indicators of pupi I progress and grnwth and a statement of how 
these indicators relate to the effectiveness of the overall program and the performance 
of the individual teaching staff memher. 

c. Performance data which has not been included in the report prepared hy the supervisor 
may be submitted lo the superv isor by the person being evaluated within (J 0) working 
days after the signing o[' the rcpo1t . 

3. Teachers may respond, in writing, within lcn ( JO) school days. Failure of a teacher to make 
commcnrs within I 0 days shall constitute a waiver of the teacher's right. 

0 . The Annual Summary Conference 

I. An AJmual Summary Conference shall he held between the teacher and the supervisor or 
supervisors responsible for preparing the Annual Pcrfonnance Repon. llic topic discussed 
at said Annual Summary Conference shall include those topics required by law and the 
position description. This conforcncc will occur prior lo the writing of the Annual 
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Performance Report 

2. 'I11e final report shall he electron ically signed by the responsible supervisor(s) and will be 
digitally submitted to the teacher within seven (7) school days after the Annual Summary 
Conference, unless the teacher or supervisor is absent or otherwise unavaila ble during such 
period. "11lis process will take place using our electronic employee observation and 
appraisal system. 

3 . The teacher shall acknowledge receipt of the Ann ual Performance Report by signing one 
copy thereof and ref.Urning it lo the responsible supervism· within five (5) school days of 
having received it. Signature of the Annual Performance Report shall not he construed as 
agreement with the comments thereof. 

4. At the time Lhc Annual Performance Report is returned, the teacher may include any 
comments thereon. 

5. If the teacher refuses Lo return a signed copy of the Annual Pe1formancc Report within five 
(5) days of its receipt, a copy of said report shall be placed in !be teacher's personnel file 
with the notation that the teacher failed to sign and return said report (and the date of such 
notation). 

6. Refusal of a !cacher to make commenls or to retum an Annual l'erformancc Report within 
the time specified shall constitute a waiver or the teacher's right thereaf\cr to make 
comments on the face of the Report included in the personnel file. 

7. The annual summary evaluations for non-tenured teachers wi ll be based on the time period 
between April 30 of one year and Apri l 30 of the succeeding year. All non-tenured 
teachers will receive their annual summary evaluations by April 30. All other teachers 
will receive their annual evaluations hy May 31. The annual summary evaluation for these 
teachers will be based on the period between June I and May 31 of the succet:ding year. 
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l'rofossioJlal l>cvclopment nnd Assess ment Plan: Non-Tenured Teachers 
lnslructional Skills Model 

l'mcedures for First Year 7'euc:J1ers: 

• A minimum of three classroom ollservalions by supervisors and/or administrators is required. 
or these, at leas( lwo should be observations involving fonnal pre-and post-co11fe1·ences. 

• Three visits by teacher lo colleagues as agreed Uf)On by supervisors and/or administrators. 
• Hegular visit~ by a mentor teacher to a provisional teacher. The mentor will provide 

focdback, eoachi11g and support. 
• A pmfossionaJ improvement plun developed collaboratively by the teacher, supervisor, 

and/or administrator. 
• Supervisors and adminislrators may make brief, informal visits to the classroom. 

Procedures.for Secom!, '11til'll, a11d Four/It Year 1'eac/1er.v: 

• A minimum of three classroom observations hy supervisors and/or administrators. Of 
these, 11t lcast two should be observations involving pre and post-observation conferences. 

• Three visits to collcugucs as agreed upon by supervisors and/or administrators. 
• Supervisors and admin istrators may make brief, infonnal visits to t he classroom. 
• A professional improvement plan de,•elopcd collaboralivcly by the teacher, supervisor, 

and/or administrator. 

Supervisor's llole a11tllor Admi11istrator's llo/e: 

1. Conduct classroom observations and conforences with teachers and mentors. 
2. Communicate regularly with teacher regarding classroom performance. 
3. Establish ongoing dialogue with teachers and mento rs on the indicators from the job 

description: 

4. 
5. 
6. 

7. 

a. Knowledgt: 
b. Plarming and preparation 
c. Instruction 
d. Maintenance or environment conducive to learning 
c. Evaluation of studenL' 
f. Clerical responsibi lities 
g. Contributions to the department, school, and district 
h. Professicmu I practices 
i. Communication with families 
j. Professiomtl growth and development 

I )eve lop the l'rofessional Deve/opnwn/ Plan with the teacher 
Facilitate clussroom visitations. 
Identify areas of concern noted during a formal observation and address them by 
making specific recommt:ndations and suggestions for improvement. The 
supervisor will provide resources and support for the implemcnlation of this plan. 
J)evelop the annual sumrrrnry evaluutio11. 
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Professional Development and J\sscssmcu l Plan: Tenu red T eacll e1·s 
Instructional Skills Model 

Req11ire111e11ts: 

• A minimum of two classroom observations hy supervisors and/or administrators. These 
two wi ll he followed by a post-observation conference and may he preccdcd by a pre­
observalion at the reques t of either the teuchcr, the supervisor, or the admin istrator. 

• One visit by teachers lo colleagues, a' agreed upon by supervisors and/or administrators. 
Jn grades 6-12, d1ese visiL• will occur during the visiting teacher's preparation period. 

• Supervisors and administrators may make brief, informal visits to the classroom. 

• A prnfossional development plan (PDP) developed collaborati vely by the teacher, 
supervisor, and/or administrator. 

Supervisor's Role a11dlor At/111i11istratar's Role: 

I . Conduct classroom observations and conferences with teacher. 
2. Communicate regularly with teacher regarding classroom performance. 
3. RstHbl ish ongoing dialogue with teachers und mentors on the ind ica tors from the j ob 

description. 

a. K nowledge 
b. Planning and preparation 
c. Instruction 
d. Maintenance or cnviro1m1ent conducive to learning 
e. Evaluation of students 
I'. Clerical responsibilities 
g. Contributions to the department, school, and district 
h. Professional practices 
i. Communication with families 
j. Professional growth and development 

4. Develop the Professional /Jevelopmeni l'lan wilh lhc teacher 
5. Facililalc classroom visitations. 
6 . Identify areas of concern and address d1ern hy developing a plan or action with the teacher. 

The supervisor will pmvide resources and support for die implementation of this plun. 
7. Develop annual summary evaluation. 
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Col. A: 

Col. JI: 

Col. C: 

Col. D: 

Col. F.: 

Col.11: 

Col. G: 

Col. IT: 

SCHEDULE A 

TEAClJJJRS' SALARY GlJffJES/LEGEND 

BA, BS degree. 

15 cred its beyond the re,1uircmcnts of Column A, al l of which must be in addition to 
point und course requirement' of permanent cerlilication in the Mahwah School 
District. 

15 credits beyond the re'1uircments of Column Jl. 
(BNBS + 15 + 15 - BA/HS + 30). 

Master's degree or 15 credits beyond tJ1e requirements of Column C. (llA/BS 
+45). 

*IS gmduatc credits in addition to the master's degrcc or BA 160 (All credits after 
BA+45 must be graduate credits to move to BA+60.) 

*30 graduate credits in addition to the master's degree. 

*45 graduate credits in addition to d1e ma:;tcr's degree. 

*60 gruduatc credits, in addition to the master's degree. 

COND!lJONS: 

I. The present status of personnel .in terms of credit years will be maintained. T he District 
recognizes that u long-standing past practice exists in wh ich all pay-days (e.g., sick and personal 
days) are counted a' days worked for the calculation of salary step gu ide advancemcnt. As a 
result, employccs on a leave of absence will have their sick and personal days count as lime 
served needed to cam a salary step for the following school year. Tn order to advance one Step 
on the salary guide, an employee must have served at least five months in the preceding academic 
school ycar. All advancement due to allainment of longevity, credit ((n· column moves, or other 
qualifying events for movemcn! on the salary guide shall occur as of September l of euch school 
year. 

2. Upun the recommcndation of the Superintendent of Schools an increment may be withheld, 
resulting in a permanent loss of one step on the guide. 

3. T he original salary or a teacher coming into the Mahwah school system is negotiated between 
the teacher and the Superintendent. Credit thus granted lixcs the status of that teacher for this 
and fon1re guides. 
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4. Al I gruduulc courses (except those required tor permanent certification) for which transcripts 
have been rewh'cd, will be credited for column placement. All future courses must be directed 
to an educational or professional goal and must he approved by the Superintendent of Schools, 
Assistant Superintendent of Schools, or Director of Curriculum and Instruction, on or before the 
first meeting of the class. 

5. The teacher salary guide shal I be designed as fo ll ows: 

MA HA+60 
BA BJ\+15 BA+30 BA 145 MJ\+ 15 M/\+30 MA+45 MA 160 

J\ B c D E F G H 

8. Al l tenured certificated employees who arc on the JIA column of the sulary guide must advance 
to the JJA 115 column witJ1in five (5) years of 9/0 I/I 9or they will be frozen on that step of the 
guide achieved as of9/01 /24. Anyone hired after !1/01/ 19 shall have five yt:<.1rs to achieve BA+15. 
Once the person achieves the BA+l5 column, he/she will continue to advance in that column. 
Any extended leaves of absence will extend the time period to achieve the BA+ I 5 column by 
the length of the leave. Other extensions may be grunted by the Superintendent. 

Up to five years of U.S . mi litury service may be granted in computing Mahwah service. 

9. Teachers hired prior to September J, 2003, will move to Step 18 (previously referred to as 
"Max"), after the completion of their twentieth (20th) year of service (as stipulated in the 
preceding contract), if they have not already done so, as part of the naturnl progression through 
the salary guide. 

I 0. Doctora l Stipend: Any teach~r at MA-160 in un i1pproved and accredited doctoral program wi ll 
receive SI ,500 for 18 credits beyond MJ\+60. Once a staff member allains a doctoral degree, 
they receive a stipend of $3,000 per year. Credit for doctoral degrees held hy newly-hired statT 
members will he evaluated on a case-by-case basis. 

11 . Teacher Longevity: 

Starting in the first year after a teacher reaches the fina l slcp on the salary guide, t hey w ill receive 
a longevity payment of$500. E.ach year's longevity paymenl will increase by $500 per year until 

S2,500 is reached. In all subsequent years, the teacher will receive a longevity payment, increasing 

hy $250, ending in their fortieth ( 40'") year of service. 
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Transition from 2018-20 J 9 to 20 J 9-2020: 

Bcgiru1ing with the 2019-2020 school year, step titles "Max" and "SuperMa)(" will be removed. 
Jn addition, it was agreed that 2018 I 2019 step~ I 1111d 2 will be el iminatcd. ' I 'he table below is for 
the purpose of" aligning 2018 / 20 I 9 Steps with 2019-2020 Steps. 

2018-2019 

Gulde Ste p 

1 

2 

3 

4 

s 
6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

Max 

Sm ax 

- 4 1 -

2019-2020 

Guide Step 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 



-

SALARY GUIDE 2019-2020 
CERTIFICATED STAFF 

SCHEDULE A 
BA+60 

Guide BA BA+l5 BA+30 MA/BA+45 MA+15 MA+30 MA+45 MA+60 -
Step 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 -
13 

14 

15 

16 

17 -
18 

19 

A B c D E F G H 

51,006 52,871 54,736 56,601 58,466 60,331 62,196 64,061 

52,006 53,871 55,736 57,601 59,466 61,331 63,196 65,061 

53,006 54,871 56,736 58,601 60,466 62,331 64,196 66,061 

54,431 56,296 58,161 60,026 61,891 63,756 65,621 67,486 

55,931 57,796 59,661 61,526 63,391 65,256 67,121 68,986 

57,436 59,301 61,166 63,031 64,896 66,761 68,626 70,491 

59,276 61,141 63,006 64,871 66,736 68,601 70,466 72,331 

61,246 63,111 64,976 66,841 68,706 70,571 72,436 74,301 

63,316 65,181 67,046 68,911 70,776 72,641 74,506 76,371 

65,486 67,351 69,216 71,081 72,946 74,811 76,676 78,541 

67,756 69,621 71,486 73,351 75,216 77,081 78,946 80,811 

70,126 71,991 73,856 75,721 77,586 79,451 81,316 83,181 

72,596 74,461 76,326 78,191 80,056 81,921 8.3,786 85,651 

76,007 78,178 80,215 82,253 84,290 86,327 88,365 90,403 

79,418 81,895 84,104 86,315 88,524 90,733 92,944 95,155 

82,829 85,612 87,993 90,377 92,758 95,139 97,523 99,907 

86,240 89,329 91,882 94,439 96,992 99,545 102,102 104,659 

89,651 93,046 95,771 98,501 101,226 103,951 106,681 109,411 

93,061 96,761 99,661 102,561 105,461 108,361 111,262 114,161 

Starting in the first year a Iler a teacher reaches the final step on the salary guide, they will 
receive a longevity payment of $500. Each year's longevity payment wi ll increase by $500 per 
year until $2,500 is reached. In al I subsequent years, the teacher wil l receive a longevity 
payment, increasing by $250, ending iu their fortieth (40'h) year or service. 
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Stee_ 

1 

2 -
3 

4 -
5 

6 

7 

8 

9 

10 

11 

12 -

13 

14 -
15 

16 

17 

18 

19 -
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SALARY GUIDE 2020-2021 
CERTIFICATED STAFF 

SCHEDULE A 
BA+60 

Guide BA BA+15 BA+30 MA/BA+45 MA+15 MA+30 MA+45 MA+60 

Step 
~ 

1 
~ 

2 

3 

4 

5 

6 -
7 

8 

9 

10 

11 -
12 

13 

14 

15 

16 
~ 

17 

18 

19 

A B c D E F G H 

51,506 53,371 55,236 57,101 58,966 60,831 62,696 64,561 

52,006 53,871 55,736 57,601 59,.466 61,331 63,196 65,061 

53,006 54,871 56,736 58,601 60,466 62,331 64,196 66,061 

54,431 56,296 58,161 60,026 61,891 63,756 65,621 67,486 

55,931 57,796 59,661 61,526 63,391 65,256 67,121 68,986 

57,436 59,301 61,166 63,031 64,896 66,761 68,626 70,491 

59,276 61,141 63,006 64,871 66,736 68,601 70,466 72,331 

61,246 63,111 64,976 66,841 68,706 70,571 72,436 74,301 

63,316 65,181 67,046 68,911 70,776 72,641 74,506 76,371 

65,486 67,351 69,216 71,081 72,946 74,811 76,676 78,541 

67,756 69,621 71,486 73,351 75,216 77,081 78,946 80,811 

70,126 71,991 73,856 75,721 77,586 79,451 81,316 83,181 

72,596 74,461 76,326 78,191 80,056 81,921 83,786 85,651 

76,007 78,178 80,215 82,253 84,290 86,327 88,365 90,403 

79,418 81,895 84,104 86,315 88,524 90,733 92,944 95,155 

82,829 85,612 87,993 90,377 92,758 95,139 97,523 99,907 

86,240 89,329 91,882 94,439 96,992 99,545 102,102 104,659 

89,651 93,046 95,771 98,501 101,226 103,951 106,681 109,411 

93,061 96,761 99,661 102,561 105,461 108,361 111,262 114,161 

Starling in the first year after a teacher reaches the linal step on the salary guide, they w ill 
receiw a longevity puymcnt of$500. Each year's longevity payment wi ll increase by $500 per 
year until $2,500 is reached. Tn all subsequent years, the teacher will receive a longevity 
payment, increa~ing by $250, ending in their fortieth (401h) year of service. 

Guide 

Step -
1 -
2 

3 

4 

5 

6 -
7 

8 

9 -
10 

11 -
12 

13 

14 -
15 

16 -
17 

18 

19 . 



SALARY GUIDE 2021-2022 

f-
CERTIFICATED STAFF 

SCHEDULE A 
BA+60 

Guide BA BA+l5 BA+30 MA/BA+45 MA+15 MA+30 MA+45 MA+60 

Step 

1 
f-

2 

3 

4 -
5 

6 -
7 

8 

9 

10 

11 .__ 
12 

13 

14 -
15 

16 ,_ 
17 

18 

19 

....____ 

A B c D E F G H 

51,506 53,371 55,236 57,601 58,966 60,831 62,696 64,561 

52,006 53,871 55,736 58,101 59,466 61,331 63,196 65,061 

53,006 54,871 56,736 59,101 60,466 62,331 64,196 66,061 

54,431 56,296 58,161 60,526 61,891 63,756 65,621 67,486 

55,931 57,796 59,661 62,026 63,391 65,256 67,121 68,986 

57,436 59,301 61,166 63,531 64,896 66,761 68,626 70,491 

59,276 61,141 63,006 65,371 66,736 68,601 70,466 72,331 

61,246 63,111 64,976 67,341 68,706 70,571 72,436 74,301 

63,316 65,181 67,046 69,411 70,776 72,641 74,506 76,371 

65,486 67,351 69,216 71,581 72,946 74,811 76,676 78,541 

67,756 69,621 71,486 73,851 75,216 77,081 78,946 80,811 

70,126 71,991 73,856 76,221 77,586 79,451 81,316 83,181 

72,596 74,461 76,326 78,691 80,056 81,921 83,786 85,651 

76,007 78,178 80,215 82,753 84,290 86,327 88,365 90,403 

79,418 81,895 84,104 86,815 88,524 90,733 92,944 95,155 

82,829 85,612 87,993 90,877 92,758 95,139 97,523 99,907 

86,240 89,329 91,882 94,939 96,992 99,545 102,102 104,659 

89,651 93,046 95,771 99,001 101,226 103,951 106,681 109,411 

93,061 96,761 99,661 102,561 105,461 108,361 111,262 114,161 

Starting in the first ycur ulicr a teacher reaches lhc final step on the sulury guide, they will 
receive a longevity paymenL or $500. Each year'~ longevity payment will increa.'e by $500 per 
year until $2,500 is reached. In all suhse<1ucnt years, the teacher will rcco;ive a longevity 
payment, increasing hy $250, ending in their fOl'ticlh (40th) year of service. 
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Step 

1 -
2 

3 

4 

5 

6 

7 

8 

9 

10 

11 -
12 

13 

14 

15 

16 -
17 

18 -
19 



SALARY GUIDE 2022·2023 
CERTIFICATED STAFF 

~ 

SCHEDULE A 
f--

BA+60 
Guide BA BA+lS BA+30 MA/BA+45 MA+l5 MA+30 MA+45 MA+60 

Step 

1 -
2 

3 

4 

5 -
6 

~ 

7 

8 

9 -
10 

11 

12 

13 
~ 

14 

15 

16 -
17 

18 

19 

f--

A B c 0 E F G H 

51,756 53,371 55,236 57,601 59,216 60,831 62,696 64,811 

52,256 53,871 55,736 58,101 59,716 61,331 63,196 65,311 

53,256 54,871 56,736 59,101 60,716 62,331 64,196 66,311 

54,681 56,296 58,161 60,526 62,141 63,756 65,621 67,736 

56,181 57,796 59,661 62,026 63,641 65,256 67,121 69,236 

57,686 59,301 61,166 63,531 65,146 66,761 68,626 70,741 

59,526 61,141 63,006 65,371 66,986 68,601 70,466 72,581 

61,496 63,111 64,976 67,341 68,956 70,571 72,436 74,551 

63,566 65,181 67,046 69,411 71,026 72,641 74,506 76,621 

65,736 67,351 69,216 71,581 73,196 74,811 76,676 78,791 

68,006 69,621 71,486 73,851 75,466 77,081 78,946 81,061 

70,376 71,991 73,856 76,221 77,836 79,451 81,316 83,431 

72,846 74,461 76,326 78,691 80,306 81,921 83,786 85,901 

76,257 78,178 80,215 82,753 84,540 86,327 88,365 90,653 

79,668 81,895 84,104 86,815 88,774 90,733 92,944 95,405 

83,079 85,612 87,993 90,877 93,008 95,139 97,523 100,157 
-

86,490 89,329 91,882 94,939 97,242 99,545 102,102 104,909 

89,901 93,046 95,771 99,001 101,476 103,951 106,681 109,661 

93,311 96,761 99,661 102,561 105,711 108,361 111,262 114,411 

Sta rti ng in (he first year after a teacher reaches the final step on the salary guide, they w ill 
receive a longevity payment of $500. Each year's longevity payment will increase hy $500 per 
year until $2,500 is reached. Jn all suhsequcnt years, the teacher will recei"e a longevity 
payment, increasing by $250, ending iu their fortieth (401b) year of service . 
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1 

2 

3 -
4 

5 

6 

7 -
8 

9 

10 

.!!....._ 
12 

13 

14 -
15 

16 

17 

18 -
19 



Ste11s 

S tep I - Slcp 2 
-

Step 3 

Step 4 

>--
Step 5 

Slcp6 

Step? 
Step 8 

Step 9 
r--

Sl•E 10 

c 

Secretaries Guide - Schedule B 
2019-2020 
2020-2021 
2021-2022 
2022-2023 

10-Montb 11-Mont h 

$37,500 $41 ,250 

$39, 167 $43,083 

$40,834 $44,916 

$42,501 $46,749 

$44, 168 $48,582 

$45,835 $50,415 

$47,502 $52,248 

$49,169 $54,08 1 

$50,836 $55,91 4 

$52,503 $57,747 

I .ongcvity payments will be made annually a~ follows: 

12-Mouth 

$45,000 

$47,000 

$49,000 

$51 ,000 

$53 ,000 

$55,000 

$57,000 

$ 59,000 

$61 ,000 

$63,000 

T he.; lirst year ullcr a secretary reaches the final step on the salury guide, they will receive u 
longevi ty payment in the amount of$500. ln the second year, and each year thercallcr, tJ1e 
longevity payment wiU increase by $250 per year. 
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-
SALARY GUIDE 

MAINTENANCE/ CUSTODIAL 
SCHEDUL.E C & D -

>-
CUSTODIAN -

- 2019-2020 2020-2021 2021-2022 2022-2023 

1 - $35 077 $36.077 $37.077 $38,077 
2 $35,577 $38.577 $37.577 $38,577 -
3 £.11l 077 $37.077 $38.077 $39,077 
4 - $36 577 $37,577 $38,577 $39.577 
5 $38,077 $39,077 $40,077 $41.077 -
6 $39.577 $40 577 $41 ,577 $42,577 
7 - $41 077 $42,077 $43 077 $44,077 
8 $42,577 $43,577 $44,577 $45,577 -
9 $44.077 $45,077 $46,077 $47,077 
10 - $45.577 $46.577 $47.577 $48,577 
11 $47.077 $48.077 S49.077 $50.077 -
12 $52 648 $53,648 $54,648 $55,648 

OG1 $57 757 $58,757 $59,757 $60 757 

·-
MAINTENANCE -

-
2019·2020 2020-2021 2021-2022 2022-2023 

1 $ 38,877 s 38,877 $ 38,877 $ 38,877 -
2 $ 39,377 s 39,377 $ 39,377 $ 39,377 

3 $ 39,877 $ 39,877 $ 39,877 s 39,877 
-

4 $ 40,377 $ 40,377 s 40,377 s 40,377 

5 $ 41 ,877 $ 41,877 s 41 ,877 s 41,877 -
6 $ 43,377 $ 43,377 $ 43,377 s 43,377 

7 $ 44 ,877 $ 44,877 $ 44,877 $ 44,877 

8 $ 46,377 $ 46,377 $ 46,377 $ 46,377 -
9 s 48,923 $ 48,923 $ 48,923 $ 48,923 

10 s 51,469 s 51,469 $ 51,469 $ 51,469 -
11 $ 54,015 s 54,015 $ 54,015 $ 54,015 -
12 $ 57,309 s 58,059 $ 58,809 $ 59,559 

The fk,l year allcr a maintenanct:lcustodial employee rnachcs the final step on the salary guide, 
they will receive a longevity payment in the amount of $500. Tn the second year, and each year 
thereallcr, the longevity payment will increase by $250 per year. 
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BUS DRIVERS 
SCHEDULE E 

I I 
~ 

2019-2020 -

HOURLY 

STEP RATE 

1 21.26 

2 23.31 

3 24.16 

4 25.61 

5 27.78 

6 28.84 

7 30.62 

8-9 35.02 

2020-2021 

HOURLY 

STEP RATE 

1 21.26 
2 23.31 

3 24.16 
4 25.61 
5 27.78 

6 28.84 

7 30.62 
8 35.02 

2021-2022 

HOURLY 

STEP RATE 

1 21.26 

2 23.31 

3 24.16 
4 25.61 

5 27.78 
6 28.84 

7 30.62 

8 35.02 -

2022-2023 

HOURLY 

STEP RATE 
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1 21.26 -
2 23.31 
3 24.16 
4 25.61 
5 27.78 
6 28.84 
7 30.62 

~ 
8 35.02 

For the duration of this co111rac1, bus driver longevity payments will be mudc to contract 
employees (30 hours or more per week) based on initial date of hire, annually as follows: 

J 1 '11 year .. ...... .................. .. ........... . $1,000.00 
16'" ycar ............................... ..... .... $1,500.00 
2 1" year ...................................... .. $2,000.00 
261h year ........................................ $2,500.00 
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~ -
NON-CERTFICATED NURSES 

SCHEDULE F -
2019-2020 

-
STEP K-8 9-12 

1 $37,380 $49,055 

2 ,___ $38,280 $50,255 

3 $39,180 $51,450 

4 $40,080 $52,645 

5 $40,980 $53,845 

_ 6 $41 880 $55,040 -

7 $42.980 $56,50L -
8 $44.080 $57.965 

9 $45,005 $59.430 

10-11 - $46.280 $60,895 

12 $47,380 $62,35.L_ 

13 $52 303 $66 620 

2020-2021 -
-

1 $39,380 S51,055 

2 $40,280 $52,255 

3 - $41.180 $53,450 -

4 $42,080 $54,645_ 

5 $42.980 $55,845 

6 $43,880 $57,040 

7 - $44,980 $58,505 

8 $46,080 $59,96.2.._ 

9 $47,005 $61 430 

10 $48,280 $62,895 

11-12 - $49,380 $64,355 

13 $54.303 S68,62Q_ 

2021-2022 -
-

1 $41,380 $53,055 

2 - $42,280 $54,255 

3 $43,180 $55,450 -

4 $44,080 $56 645 
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- -
5 $44.980 $57,845 

6 ~5,880 $59,040 

7 S46.980 $60,505 

8 - $48,080 $61 ,965 

9 $49005 $63.430 

10 ~50,280 $64,895 

___!1 $51.380 $66 355 , -
12 $56,303 $70620 

2022-2023 

'-
1 $43,380 $55,055 

2 $44280 $56,255 

3 ~5.180 $57,450 

4 S46.080 $58,645 

5 - $46,980 $59,845 

6 $47.880 $61,040 

7 ~48,980 $62,505 

8 
~ 

$50.080 $63,965 

9 $51.005 $65,430 

10 $52 280 $66,895 

11 $53.380 $68,355 

~12 $58,303 $72,620 . 
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SCHEDULE G 

EXTRA-CURRICULAR PAYMENT 

-

I 2019· 2020- 2021- 2022· 
2020 2021 2022 2023 _ 

-
Group I 

>---
$5,779 $5,895 $6,013 $6,133 

-Group II $4,229 $4,314 $4,400 $4,488 

Group Ill $3,362 $3,429 $3,498 $3,568 -
Group IV $1,996 $2,036 $2,077 $2,119 -
Group V $1,707 $1,741 $1,776 $1,812 

Procedure for maintenance of Schedule (i extracurricular activities: 

Ex trncurricular stipends wil l be reviewed yearly, based on club/ucli vity participulion, as well as 
function of club/activity. As a result of this review, Schedule G extracurri cular stipends will be 
updated. Initially, this review will take place in each appropriate building's School Improvement 
Panel (ScTP) lo be submitted by building Administration, in consultation with Central Office 
administration, Lo the instructional and Curriculum/Special Education Commillcc of the l!ourd of 
Education. 

Once a club/activity is newly formalized, the acting advisor will serve in a volunteer capacity. ff 
the extracurricular club/activity is maintained into a second year, the advisor position will be 
slipendcd accordingly, based on ScTP r1,;commendution, consultation with Central Onicc 
ad111inislration, and approval by the Board of Education. New clubs/activities will be updated on 
the Schedule G extracurricular list, where an appropriat1; grouping and stipend will be determined 
and recommended to lhc Board of Education. Any change in Schedule G will be communicated 
with Mr.A Association leadership. This Schedule G listing will be housed in the Bourd of 
Hducation offices und will be shared with MEA Association aruiually. 
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Group I 

Group II 

Group III 

$\.HEOUU : II 

ATH LK'J'I<: PAYMJ<NT S<:H EDUl.11. 

2019- 2020- 2021-
2020 2021 2022 

$10,812 $11 ,028 $11 ,249 

Fool ball 

Ha.~kclball 

Wrestling 

J.cc Hockey 

Swimming 
Trnck 

(Spring/Winter) 
Group T 

S7,242 S7,387 $7,535 
Assistnnl Coach 

$9,435 $9,624 $9,816 

Haschull 

Softba ll 

Soccer 

Volleyball 

fc'all 
Chccrlcadin!! 

Lacrosse 

Group II 
$5,875 $5,993 $6,113 

Assistant Coach 

$8,262 $8,427 $8,596 

Cross Country 

'l'cnnis 

Bow ling 
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2022-
2023 

$11,474 

$7,686 

$ 10,012 

$6,235 

$8, 768 



Golf 

Grour m $5,447 $5,556 $5/i67 $5,780 
Assistanl Coach 

Group 1V $6,885 $7,023 $7,163 $7,306 

NA 

Athlel"ic 
Other 

Ticket 
$3,529 $3,600 $3,672 $3,745 

Coordinator 

Weight Room 
$3,698 $3,772 $3,847 $3,924 

Suoervisor• 
*80 

llours/Scssiuns 

Group V 
(Middle 
School) 

Basketball $3,849 $3,926 $4,005 $4,085 

Wrestling $4,022 $4, 102 $4,184 $4,268 

Tracie $4, 188 $4,272 $4,357 $4,444 

Group V 
$2,081 $2,123 $2,165 $2,208 

Assistant Coach 

Group VT 
(Middle 
School) 

Volleyba ll $2,576 $2,628 $2,68 l $2,735 

Soccer $2,680 $2,734 $2,789 $2,845 

2019- 2020- 2021- 2022-
2020 2021 2022 2023 
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All coaches wil l he paid on the first payday at the completion of thei r respective season. 

New coach ing positions shall fol low the same guidelines as new extra service contract positions: 

> The new coaching position is submitted lo the Board of Education by December l 5'h. 
:» Hoard approves the new position. 
l> Appropriate stipend is determined through the proper negotiation process so that it can he 

uddcd to the contract. 

Supervision and Evaluation of Coaches: 

All couches shall follow the District supervision and evaluation policies d1at were jointly 
developed. 
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SCHEDULE I 

ATHLETIC PAYMENT SCHEDULE -OTHER 

20l'J- 2020- 2021- 2022-
2020 2021 2020 2023 

FOOTBALL 
Supervision .$55 $57 $59 $61 

Announcer .$78 $80 $82 $84 
Pholographer $173 $177 $181 $185 
Scoreboard $55 $57 $59 $~ 
Ticket Sales $64 $66 $68 $70 

J)own Marker I $55 $57 $59 $6 I 

-
flASKETBALL -

Vorsily $78 
Clock/Book $80 $82 $84 

JV IF rcshmau $55 
Clock $57 $59 $61 
Sellers $64 $66 $68 $70 

Supervision $64 $66 $68 $70 

WRESTLlNG -
Clock $78 $80 $82 $84 

Supervision $64 $66 $68 $70 

TRACK 
Judge $64 66 $68 $70 

HOCKEY -
Supervision $64 $66 $68 $70 

Score hook/Close $78 Varsity onl y) $80 $82 $84 

VOLLEYBAl.L -
Clock $78 $80 $82 $84 

SO CC EH -
Varsity Clock $78 $80 $82 $84 
N/Fn:shmen 

$55 
Clock $57 $59 $61 -

J.ACROSSE I 
Vursily Clock I $78 $80 $82 $84 -
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-
JV/Fl'Cshmen 

$55 
Clock $57 $59 $61 

Penalty Judge 
$55 (Vursity onlv) $57 $59 $6 1 

-
ALL SPORTS 

Scouts $55 $57 $59 $61 

MIDDLE 
SC:lTOOL 

Clock $55 $57 $59 $61 

Supervision $48 $49 $50 $51 

Judge $64 $66 $68 $70 _ 

-
SCHEDULEJ 

HEAD CUSTODIAN 

-
20 19-2020 2020-2021 2021-2022 2022-2023 

n ctwRoss $3,984 $4,064 $4,145 $4,228 -
C:corgc 

$3,984 $4,064 $4,145 $4,228 
Wushine.ton 

Lenape $4,506 $4,596 $4,688 $4,782 
Meadows -

Joyce 
$4,506 $4,596 $4,688 $4,7R2 

Kilmer -
Ramu po 

$5,702 $5,816 $5,932 $6,05 1 
i{idl!c 
lligh $5,96-1 $6,083 $6,205 $6,329 

School -
- Boiler $900 $900 $<)00 $900 

J .iccnsc -
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SCHEDULE K 

20 19- 2020- 2021- 2022-
2020 2021 2022 2023 

B us Duty K-8 $1 ,695 $ 1,729 $1,764 $ 1 799 .. .._ 
9 - 12 After School Supervision $1,695 $ 1,729 $1,764 $ 1,799 

-12 After School Detention 9 $1,663 $1,696 $1,730 $1,765 -
r ,unch dut y 6-12 $3,632 $3,705 $3,779 $3,855 

6 - th gr. Overn ighL (per night)* $1R6 $190 $ J94 $ 198 

8 th gr. Overni f!.hl (per nisht)* $ 186 $J')0 $ 194 $ 198 -
* Payment shall be paid for an additional night if the trip returns to Mahwah aller 8:00 p.m. 

- Saturday Detention (Hourly} $33 $34 $35 $36 -
Cu1Ticulum work $43 $44 $45 $46 -

J>rofessiollill Development (Memb~rs) $2,059 $2.100 $2,142 $2, I~ 

~ 

Professional Development (Chair) 
$2,907 $2.965 $3,024 $3,084_ 

Team Leaders 
$2,787 $2,843 $2,900 $2,958 

Safoty Town -
$1 ,893 $1.9'.l 1 $ 1,970 $2,009 

Title 1 Su111111er School 
Principal $4,5'.!7 $4,628 $4,721 $4,815 -
Teache1:~ $3,184 $3,248 $'.l,313 $3,379 

Socrctary/J ,unch Supervisor $2,123 $2.165 $2,208 $2,252 

-
Prorc~sional Instructor Hourly $59 $60 S<il S6L 

Class Coverage $43 $44 $45 $46 -
-

Aecom pani~1:s $796 $81 2 $828 $845 

Fr~hmcn Advisory $3,954 $4,033 $4,l M $4,196 
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L>URATJON OF 
AGREEMENT 

A. This Agreement shall be c l'fcctive as of July l, 2019 and shall continue in e ffect through June 
JO, 2023. 

l:l. IN WITNESS WI IERJ:::Or, the Association has caused this Agreement to be s igned by its 
!'resident and Secretary and the l.loard has caused this Agreement to be signed by its President and 
attested to by its Secrelmy and iLS corporate seal to be placed hereon. 

MAHWAll EDUCATION ASSOCIATION MAHWAH BOARD OF J\l)lJCATION 

Date 

Date 
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