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This Agrocment entersd o Lhis day ot , 1971,

@

Dy oand patween the TOWNSHI® OF S57A:T4A | ia the County of Sussex, New Jersey,

a Muanicipal Corporetlion of the State of Now jerscy, hereinafter called the "Township ",

ana FL.O.P, SPARVAN LODET %720, herainaitor call

O

d tnc "Loage” represcnts the complete

T - . 1 b}

and [iral understacding on all cargainablizs issues betwesn che Township and the Lodge.
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Thae Townshid recog

pegotiations as the exclugive seprasentooiva o tne Sorgeants.,

AXTICLE TI
MANIGEAMINT JICGHTS
A. The Townashiy, herchy retalns and rescrvcs unto itseli, withoui
1itation, a:il powers, righrs, atihority, dudies anad rasponsibilities confovred
upon and vegicd in it vrior To tne ciyning of this Agreaoment by the Laws and
Conatituzion of the Scale of New Jerscy and of the Jnied States, including, but
witnout limiting the generality of the Toregoing, the foliowing righis:
I. The executive rmaraqgqement and aséminisitration control

ol the Townsnip Governmeont and ils pronerties and facilities, and ithe activities

o. its cmployees;

2. To hire &ll smpiovees and subjecL 1o the provisions of law,

o asiermmina thelir qualifications sad corditions for continued employment, or

aosigrnmant and to promote and transicr emplovess;
3. To suspead, daaote, discharge or take other disciplinary
action for good and just cause according Lo law.
b. The exercisce of the foreyoing Dowaers, rights, authorily, duties or

responsinilities of the Township, the adopiion of policiaes, rules, regulations and



nraciicas and Murtherance theceol, aad Tha Usce of judgement and discration in

coarcotion therewith shall be limiced only by the gsnecific and express terms of

this Agreeneont and then only Lo ne ex.ent such ooacific and express terms hereof

.

Ara 10 conrormance wilh the Constituticn andg Laws of New Jersey and of the United

gy
O LG

C. Nothing ceonteined nersin shall bae conslrued to ceny or cesirict

O_.

the Township of its rights, respounsinilitics an

atthoricy under R.S. 40 and R.S.

11 or any other natioaal, state, couniy or Local laws or ordinances.

1. The parnose oF this wroccedure is o secura, at the lowast possible

vel, an equitable solution to (ne pweblems waici: may arlse aileciing the tarms and

covditions of this Agreemaont. Tac parties cuces that this procedure will be kept a

U

irformal as may be approgvriate.

.—)-

2. Nothicg lerein contained shell be construad as limiting the right

O Giscuss fhls matier informally with any
apsropriats membar of the deparlmental supervisory stafl and having the gricvancs
adjusted without the interveation of tae Loage.

B, Definition

N -

The term "grievance " as uzed herein msans any Coniroversy arising

1

L

ovar the interprotation, application or alicdeed violalion ot the torms and conditions

of this Agrcement and may ne raised by an ilividusi, the Lodge of tha Township.



C. Stons of =ne Grigvance Procodurs

The following congtituiny the sole and exclusive method for resclvine

oyiovances beltwesn the Dariics covearcs Ly this excention of Town-
Shiw inldeted grisvanccswaniceh w1 crozoad in acoordance with secrion D, and snal:
S5 followed wn its enlicoty uniwess any soon s waived by mutual consent:

Step Cnz:

‘ 1

The aggricved saall instituis action under the provisions hersot

C}

witain ten {10) calsndar days afzor the evenl ¢.ving rise to the crievance has
occurrad aad an carncst effort saoll be maone 0 settle the differeances between the
cgaricved employee end his immediace sunervisor [or the purpose of resclving the
maiter jalormnlly. Failure to act withir the sald zon (:0) calendar days shall be

'he Chizf, or nis designee,

dacmed to consiitule an abaadorment of the groavansc.

TN AL P + i e
10} deys amor recaipl of the grisvance.

—

skall render a decision within ven
St‘ﬂ) WO‘
If the grievance is no: soiilaed at tnn Hrat step, the grievant or

J_‘_A

the P R & R Represcentative [rom t F.OLP.mavmake weitten reguast for a second

—

stop mceling within wen (10) cavs alics iha answer ot the {irst slep, excant that
e dlaooplinary aciion gridvancls, oic wriclen raguest for a secoad step mesting
-y 1'. Y R T R T S o™ LT ") T ;ﬂ,—'[':. S AV - T e T '}'r'n 1Y STATY
SAall H6 A WIITAiN Sevell (/) COLLGHRASl adays Qe uhl answar

L sct & meeting within sevan (7) calendar

—

Tirst sicp. The Chict, or his desigaes, sha
days alter tho roquesl, or for such other time as is mutually agreeable. Said second
step meeting shall be batwazen the Township Maaagar and the Chicf with the . O.P.
represeniat;ve. The Townshiin Manaages's answer to the sacond step shall be

daliverad to the F.O.P. within ten (18) calandar davs after the meeting.

-3



Step Three:
IT the aggrieved porson is ~of satisiied with the hanaiing or resuit
of ihe grievance on the second lavel, ae may within tea (10) caiendar days notify the

Townsnin Council thal hea wishes o have them rele on the aggrieved matter. A

meating shell be set within [ifteen {I3) davs after the Township Gouncil has had
oV OPDPortunily to roview the matter. AU suea mceling, the aggrieved mdy anpsar

wich a reprosentative or tne F. OO0, Tao Uowashin Council's aaswear to the third
sten shell be deliveced to the £.0.0. within sevea (7) calendar davs after said

Steo Four:
Should the agoricved nerson bo dissatizlied with the decisjon of
the Towashin Council, such perseon may Tile whers appropriaie for a Civil Service

reviaw 11 accordance with the Ruics of the Deoartment of Civil Sarvice.

D. Lownghip Cricvanies

]

Townsnip shall he filed direcdly with

"\—

Gricvances icitiated by

S

4

iz PLOLP. within ten (10) calerndar days alinr the eveal giving rise 1o the grisvance
ras occurrsd. A moeting snall ve neld wirhin ten (U0) calsudar days altar the filing
N r

of the grievance petween rapreseanfatives ol the YVownsnip and ihe £.0.P. in an

earnast eilort to adjust the diffcrences hotwaen the porilcs.



schaeduls approved by the Police
ChlaZ., Intimes of emergency, a.l members of tine Depariment are subjeci o recail
uriless tnev are on sick leavea,

8. Policerea who wark overtime that has haen approved in advance by

KRS
i

o Police Chiel, or his aesiyaee, shell receive stralghi (ime pay or compensatory

v .

tima on an hour by hour pasis [or all such time worked, at the discration of the
(3. Policemen who arc rcguized Lo adosar in Court during oif-duty hours in
conncction with job relatzca Cases dealing with criminal or motor vanicle mazters
snall racaive compensaiory ime in units of four (4) hours or straight iime pay
ior all such hours, at the option ci the Townsalp.
D. 1In the cvent ax ou duly poloonman rocrives compensdarion rom any

Lidgants w0 a civil legal proceecing such componsation oy the pay, i any, rcceived
by the policeman Trom the Townsaiv Zor such iime spernt shall be reimbursed to the

ownshin by the policeman whitever is Iess. No compensatory tima shall be granted

[} 1

in the avent the policeman has been coepensated by the litigants 1o tha proczeding



ARTIC LBV

A, The 1ollowing holidays stall bz reco

. New Year's oas &. inacrendence Day
Washincton's Bicthaay 7. Labor Day

. Good Friday £, Veieran's Dav

4. Mawmoarial Day S. Ccecneral Dleciion Day
Therksgivin Dav 1

L b
.

0. Chirtsuras

93}

B, In 1573, Columbus Day shall ha addcd to tne azorementionad list of

recegnized holidavs.

C. Current practicas 10 vrovide comgensaitory tima with refercnce to

Lietaa o2 this Agrasment,

D. Holidays shall ho taken in acceodanae with tae scheduls asteblished

by the C

ARTIC L VI

M. Aunual vacation Iaonve with pay shatl be aarncd at the rate ol one wooking
24y ol vanation for each month o1 service duving the romainder of thz calendar yvoar follow-
ing the date of appointment; twalve (12) work.ng days' vacation thereaftzr up o tan (10)
yaars of service; filtsan (1) working Cavs' vacation afier tne complation of

ten (1G) years and up to wweaty (20) vears of secvics; twenty (20) working days® vacation

after the complation of twanty (20) ycars of service.,



R. Vacation allowance must bo takan during the carcent calanday vour

at such time es pormitted or direcied by the Yowaship vniass the Townshiv datar-

miass taat it cannot he token bocesuse of prasaure of works. Aay unused vacation

may o8 carcied forward in

1. All permanent employees, or wll iime provisional emuloyees shall

d on thelir aggregate vaars of sarvico.

@

ba oniitled to sick leave with pav bas

2. Bick leave may oe ditiizcd by c.aployces winen they are unable

to serform thely work by rcasorn of parsona! lliness, accident or exposure 1o

4

contagious dissase. Sick leave mav also bo uscd for shosi periods becausse of death

Ui

in thie employee's immediate Jamily or Zor the llendaince of the employves upon the

inembsr of the immediate family wno is sericusly 111,
3. Such sick lezvas sna:d nol include any exiended period whe

SIALIOYEEe SEFVeS as a Aurse of housexeepar during this pericd of iliness.

o)
Ly e
1. The minimum sick icave with pay shail accrue 1o any full time
employee on the basis of one worling day ner month during the remainder of the

firsit calendar ycar of employment after initial appointment and filteen (15) days in

every calendar year theraatter.

-



2. Any amount of sick lzuwve allowanae not used in any calendar year

shicdl accamulate to the emplovee's orcdit frem year Lo yenr to be used if and when

3. An enployce shail o be roiabursed {or accruad sick lcave at the

time of termination of kis empleym Unon termination, the Township shall certily

")

[

(& LHLA.LCLLCCL SiCK l Sava W hich ..lﬂu;l

4|

1o o Daepavtment of Civil Sevvice the G oviovec
be rmade a gart of the cmplovae's narmansnt record.

C. Rengriiag of 4hsonce on $icK Toave

1. If an empioyes o azsent Zor reasous that entitie him to sick leave,

hic munervisor shall be notified wrcmpily as of the cmplovee's usual reporiing time,
exaant ‘n thoswork siluations whoers noiice musi be made prior 1o the emploves's

\

a, Tailuro to so roiliy s sudervisor may ha ¢ousce of denial of
Lhe use of sick leave for thal apsasds And Culyaclie cansae for disciniinary action.
- - o o - /< NENTY O st “IX7 e a1
n. Absence wichoao notlca for {ive (5) consscutive days shall

coasLtuie a resignation.

. Verificatzion of Sick jcavae

N ~

1. An emoloves wio shall be absent on sick leava for five (@) or

Y

wore consacoutive working days siall be

guiren 1o subnmit acceptable medical
evidenss substaintizting the iilress,
1

a. hnemployvos who Fas bzen abhgaent on sick Teavae for pericds

totafing tca (10) days in ona calendar yvedsr conslsting of perieds of less than five (3)



days, shall sthmit accepian.e medicel evidancc ior any additional sick leave in
cat year unless such illuess iz 07 a Chrunlc o° recurring nature requiring rocurring

ebgences of one day or Icss in which ca

cnly one coriificate shall be necessary for
o weriod of aix {£) months.

b. The Townsnilaay radiire proof of iliness of any employss
)

: ] 7 P Y o~ TS S B R P TR, N R om ,-
on gick leave, wWheigver such roediuliimelie anopenrs scasoneble snd warcanted undes

tne circumstances.

3 snalt bo cause for disciplinary action.
2. Tncasc of leave of nbsonca duc o @xnosurd to contagious disease
2 cariticates from ithe Depariment cf lzalrh shall Z¢ regquired.

>

3. In case of dantn in the immediae fomity, rcasonable proof shall

4. The Townshin may reguire an &nrpiovee wiao has baen absconil because

of marsonal illness, as a condition of iz ratum o duty, to be examinead, at the expense

4

bl

of tre Township, by a physician cesi die Township. Such examination shall

zstanlisth whether ithe amploves 1s czpanle ol perfecrming his normai dutics and ihat

A
bl
w
-

)

eturna will not jeopardizae thoe health or ciner cmaploveas.

I—I(‘)‘; CITANLIZATION AN TAS UL I\:CE

4. The Township shall contiaue ic provide enrollment in the Public Emplovees

-

Tealth Benefits Program of New Jerscy for all oearmansnt amployaeces who have baen on the



payroll for thrac (3) months, at tac beginning of tne fourth month of employment or as
soon thereallor as possible undor e wrovizions of the plan.
Ao

B. The “ownship will atso arovide « 34, 0008.00 group life insurance policy

S [ T, C i A, ade s e
for oach rmembers of the davartmens.,

C. The Towaship may, &af &8 o3udn, change any of the ioregoing plans

jer3 sc long &5 subsiaatiailv wha same dencliis are provided.

Tre Townsnip shall concinue for the liictime of this Agreement to pay the
rowashinis poviicn of pension costs unier the 'olice aud Tircemen's Ratirement Syste:n

f New fcrscy in elisct at the signing of wnis £&grsemont.

PROFLSSIONAL DEVELG2VE NP OF TOLICE

A, The Townsnip will advancs 75% o1 tac tuition costs incurred by full timo

smplovsas, wno encoll in accradited ccliege icvel jou Zo2latod courges whici are approvad

for such advances by the Townshin Manager. Tho Township's contribution shall ot

Il

axcoed 75% o7 . the net tuition coslas 10 tha amdoveas luoss any sohwolarship or other

iinoncial aid available to the employsas. Too advencesso mace shall be repald by the

craplovee in the event he docs not compleic the coursa with a minimum grade of "G,



B. The Townsulp ayrees o conddnue (o0 Lo [Te of this Agreemenl a salary

o

inzremant vlan for educational reguirericuls adodtad on Auguse 27, 1863,

" e R AN H - T ST T M SN -
. ne oliowing Salary Gulde shioll ze in cifect for Sergeants during the

OL s Agvesment.

Tanuary 1, 1572 CJulv 11872 lanuagy 1, 1873

9,800 14,308 16,4900

U
:
I
1oy
o
0

Seen 10,250 10,730 11,300
5D 2 10,700 1,00 11,700
Swep 3 11,150 1,760 12,300

B. A stlary incrcemens will bz Srovided

indgividuals promotcd to the posiiien

7 Sorgeant according to salesy retes provided by ihe salayy guide for Sergeanis, but in

DLTRGTIVE INC B MENT

.

A. A Sergeart who sorves o @ Tull time, permanent dateciive shall receivae
the [ollowing compensation in aaditicon to the salrry aoted in Acticle XI.
1. 1972--$250.00

2. 1973--$300.00

1

£+



ARSI XA

M. The [ollowing loagevivy viaa snzll continue for the life of this
Lgrs anes .

Aftar any Sergeant roaciies el oD 8tad In the pay plan increment schedule ac

shall be seligible to receive ¢ longovity salary nocement in the amount of 5% of his hase

salary adiesr service in the top swep 7o thvae consecutive years and provided that addilional

G

5A increments oo recoived alier ench thves veors ol socrvice thorecafter to a maximum of 207

4. The Township and tha Loage recognlze the applicability of Presidentia
Execuclve Order 11615 signed by Prasident Nixon oa hiwgust 15, 1871, establishing a

~ > » dm B - -~ . ey . o~ TR N I A 1 -
9\.]"’0@.‘)/ wrecze O 2MICas, rTents, wWajas, « vl salatics cs \l/dl.l. as :Lil‘)gL qh'\'\* OV‘

N
v

and directives relating to permissacie increcses in the uforementioned areas at tho

- Ly RN 1

paricd. Tha nactics agree w0 abidae Tully by the provisions of

-

2l Won -
LG 1rCCZ

¢

~.
\

tha atorementioned Prasidential Lizcoutive Codsr and other apnlicable prasant or future

Fxecutive Owodess or fegislation and that in the cvent any or all the salary increases



h

for 1872 or ')ﬁyo“a caennot lagaliv be rmade cilzctive, such increases shall be omitied

$

or wroocsiionately adjusted wccorcieg o alur.
B. If any provision of this Lgreemern oo any appiication of this Agrsciment
o any employee or group of emplioyeas is heid iavalid by oparation of law or by a

Court or other tribunal of compotent jurisdiction, such provision shall be inonerative

oG all other drovisions shell nov be afiscted tnercby aad shall continue in full forcs

C. The [ollowing noovisions shall not vreclude eitner of the parties o

JEN T [ I DR ol T TR a~ N T e =~
toals Agreament from pursu.ng any logal remediss Winen incy may have
J:ﬂ‘f"\ ' l’, :\\/

TULLY BARGATNTD PROVISIONS

- J R N U B, v : 1 R I ] .
., This Agreemant rovrescnis and lncommoraies the complete and final unaor-

stancing and settlement by the parilcs of oll barceinable isstes which were or could hava

bean the subjoct of negotiac.ong . During tne wenm of this Agreament, neither varty wili

Do raduired to negotiate with raspact (o any such matier whether or not covered by this

Iy

1,

Lgresmeit, and whather or not witinin the knowlcdoe or contamplation of either or boriz*
of trhe partizs al itha teime they aecotiated or signed this Agreemant,

B. This Agreement shail not be modifiad in whole or in part by the partics

zxeent by an insltrument in writing duly executed by both parties.

,_13_
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AE L'_'_» L AV L

of qulhu w4 i, 1972 and

/3, wichiout any reopaning dats.

This Agreement shall continue in 0211 worce and offcet from vyear to year tharcafter, ur-

CSS one pariy or the other glves nolice, irn writing ab least eighly (80) davs prior to

o o m fomm g e A o LTt R e RN A E e P e s IR
cha sxpiration date ol tais A.J'l SCMmeL O o aosce o cnangce, LO\_LL.Y Or Lermirate this
R omeva s vy o gl PG i NP — T e [ IR - 1 tai) - o 1.

SETSCINBine,  ihe u_.O\(_,\_, S0l BUuLIl 8 SOy OF S entire p.OpOSdl O e Towhsnid ov

Ccoober 20,1873,

TN WITNESS WHDREOFR, the purtias herosto niave hersunio set theic hands

and scals ar Sparta, New Jersey, o1 Inis day of
1571,

TOWNS HIP O SPARTA, SUSSEX

T DTS A T I R [NV N TYIL (‘ T

I \) . bl A I)& N LODL‘H. =L \.)LJ. L\.'TX, N L \.N aan oy o
- ,

nye 13V _
AUTEST ATTREY:




