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ARTICLE | RECOGNITION OF THE MAJORITY REPRESENTATIVE UNIT
GLASSBORO EDUCATION ASSOCIATION

Whereas a majority of the teachers, secretaries and {ransporiation employees in the Glassboro Public
Schools have designated the Glassboro Education Association (hereinafter "GEA™) as their exclusive
representative unit, now,

Thercfore, be il. resolved that, pursuant to Chapter 123, Public Law 1974, the Board of Education of the
Glassboro Public Schools, Glassboro, New Jersey. (hereinafier referred 1o as the Board), recognizes the
GEA as the representative of personnel designated as unit members who are compensated on the salary
guides attached to this Agreement, including {eachers, library/media specialists, guidance counselors,
school nurses, social workers, speech comectionisis/speech-language specialists, school psychologists,
learning disability teacher consuliants, instructional facilitators, reading specialists, athletic trainer,
secretaries, bus drivers. mechanics, lransportation aides and all other non-supervisory instructional and
transpostation personnel for the purpose of collective negotiations conceming the terms and conditions of
employment of the employees in such unit and excluding all other employed personnel such as all pesitions
assigned to the office of the Board of Education.

ARTICLE If PROCEDURES FOR MEETINGS

A, Inrecognition of Public Laws 123, epacted in 1974, which requires both the local Board of Education
and the Education Association to negotiate in good faith, and in further recognition of specific dates
for budget commitments set by Stute Statuie, it is therefore agreed that the GEA will present its
proposals to the Glassboro Board of Education on or before January 15™ of the year of expiration of
this continct. Negotiations will commence at this time. Final proposals by both parties will be
submitied by March 1*% Both parties will make every effott to conclude negotiations by May 20",

B. Itis further agreed by the respective parties, during the period of negotiations, that the only publicity
accorded the negotiations, by the partics will consist of discretionary releases to the Board and to the
Association and a joint press release. In the event that the parties are unable to agree upon wording,
the joint press release shall state that "no progress has been made.”

C.  The GEA and the Board shall individually namne their respective representatives for the purpose of
colleciive negotiations conceming the terms and conditions of employment,

D. The chaitpersons of the respective teums shall deternine the final agenda and shall establish mutually
acceptable meeting dates.
ARTICLE 11T ASSOCIATION AND UN{T MEMBERS' RIGHTS
A, Information

The partics agree that any information regarding negotiations or gricvance procecdings, hecessary for
the Association to represent unit members shall be made available to the Association after receipt of a
written request from the Association to the Office of the Superintendent. The information will be
provided as soon as possible. provided that it is available within the district.

B.  Useof Schoof Builidings

The GEA. in accordance with Board Policy "Use of School Facilities,” shall be entitled to the use of
the school buildings for the purpose of conducting meetings.

C.  Crieniation

The Association shall be granted usc of school fucilities to conduct orientation programs. These
programs shalt be conducted after the general Beard of Education oricniation activities have
concluded.
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H.

Exclusive Rights

The parties agree that the Association, as the duly certified representative of this unit, shail possess the
rights enumerated in this Agreement and these rights will not be conferred on any Organizations seeking
to represent members of this unit.

Unit members shail immediately report to their principat or immediate sapervisor, in writing, cases of

assault, as defined in N.J.S.A. 2C; 12-1 ef seq., suffered by them in connection with their employment,

Such notification shall be immediately forwarded to the Superintendent who shall comply with any
reasonable request from the wnit member for information in the possession of the Superintendent
relating to the incident or the person involved, Such cooperation by the Superintendent shall be
consisient with that permitted by law,

The Board shall reimburse unit members for any loss, damage, or destraction of clothing or personal
property of a unit menmber as a result of an assault, while on duty in school, on the school premises, or in
a school sponsored activity, up to a maxinum of one lwmdred dollars (3100). Such reimbursement shall
cover only those items nol covered by any insurance.

Unit members shall'not be required to work under unsafe or hazardous conditions or to perform tasks
which endanger their heatth or safety.

Pursuant to Chapter 123, Public Law of 1974, the Board hereby agrees that except as hereinafter
provided, "Pablic employees shalt have, and shall be protected in the exercise of, the right, freely and
without fear of penalty or reprisals, to form, join. and assist any employee organization or to refrain
from such activity.”

Except as hereinafter provided, the rights of unit members under New Jersey School laws or other
applicable laws and regulations are neither denied nor restricled.

No religious or political activities of any unit members or the lack thereof shall be grounds for any
discipline or discrimination with respect o the employment of such unit members, providing said
activities do not violate any Jocal, state, or federal aw.

ARTICLE IV MANAGEMENT RIGHTS

The adoption of policies. rules, regulations. and the right to employ and assign personnel, and to
determine the methods. means and personned necessary 1o maintain and operate the school district, and
the wse of judgment and discretion in connection therewith, by the Board shall be limited only by the
specific and express terms of this Agreement, and then only to the extent such specific and express
terms are in conformance with the Laws and Constitution of the State of New Jersey and of the United

Stares.

ARTICLE V NO STRIKE CLAUSE

Neither the Glassboro Education Association, nor any of its individual members, nor any of its agents,
nor persons acting on its behalf, shall take action, individually or in concert. which will interrupt the
operations of the school system.

ARTICLE VI FORMAL GRIEVANCE PROCEDURE
Definitions

). A "grievance™ is a claim by o unit member or the Association based upon the interpretation,
application, or violation of this agreement, policies or administrative decisions affecting terms and
conditions of employment.

2. A grievance, to be considered under this procedure, must be initiated by the unit member within
twenty (20) days of the time the unit member knew or should reasonably have known of Jis
occurrence.

. A grievant” is the person or persons making the claim.

Lk

4. A unit member or u representative of unit members may appeal the interprelation, application or
violation of this Agreement, provided that such grievance procedures shall be included in this
Agreemenl entered into between the Board and the Association.

5. The number of days indicated at each level should be considered a maximum and every effort should
be made 1o expedite the process, The time limits specified, however, may be extended by nwtual
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agreemcm All days referred to in this Asticle shall be business duys if initiated between Julv 1 and
August 31 and school days if initiated between Seplember 1 and June 30,

6. The purpose of this procedute is to secure, at the lowest level, equitable solutions to the problems
that may arise under the provisions of this Agrcement.

B. Grievance Procedires
1.Level One:

a. An individual grievant and/or the GEA representative or chaiperson of the Grievance Conunities
of the GEA shall first discuss the alleged prievance with the building principal/immediate
supervisor of the nnit member.

2. Level Two:

a, If, after consultation with the building principal/immediate supervisor, a satisfactory solution has
not been reached within five (5) days, a written formal grievance, designating the grievance and
all parties to the grievance may be filed with the building principal/immediate supervisor, The
grievani shall state the remedy or solution sought in writing,

b. T he grievant will subimit the grievance on the form agreed upon by the negotiating teams. Forms
may be securced from the Superintendent's office. If such writien formal grievance is not filed
within eight (8) days after the initial discussion at Level One, the grievance shall be considered
waived.

3.Level Three:

a. i the grievant is not satisfied with the disposition of his/her written grievance at Level Two, or if
no decision has been remedied within ten {10} days after presentation of the written grievance,
hesshe may file the grievance in writing with the Superintendent of Schools,

b. T he Superintendent of Schools shall render a wiitten decision within ten (10) days.

4, Level Four:

a. If dissatisfied with the action taken in the previous levels, the grievant may, with fuil knowledge
of the building principal and the Superintendent of Schools, within ten (10) days afier receipt of
the Superintendent's decision, request an appointment for review by the Bourd of Education or its
designated commitice. The Superintendent shall prepare & review of the grievance for the Board
or designaicd Board commitiee.

b. T ke Board or its designated commitice may. in its discretion, formally meet with the grievant to
review the grievance, and the Board shall reader its decision within thirty-one (31) days or may.
in its discretion. waive this procedure and refer the grievance 1o a mutually agreed upon
arbitrator,

5.Level Five:

a. if the grievant is not satisficd with the disposition of his/her gricvance by the Bourd, he/she may,
swithin fifteen (15) days after notification of the decision by the Board, file a denwnd for
asbitration with the New Jersey Pablic Employiment Relations Commission for the selection of an
arbitrator and a hearing in accordance with its rales and procedures, The grievant and the Board
may utilize the services of a mutually agreed upon arbitrator,

b. T he arbitrator so selected will confer with the parties and hold hearings promptly and will issue
histher decision no later than twenty (20) davs from the date of the close of the hearing. The
arbiteator's decision shall be in writing and will set forth his/her findings of fact, reasoning, and
conclusions on (he issues submilted. The arbitrator shall huave no power to alter, modify, add fo,
or subtract Mom the provisions of this Agreement, His/her authority shall be limited to deciding
whether a specific Aricle and section of this Agreement has been violated and shatl be subject fo,
in al cases, the rights, responsibilitics and authority of the parties under the New Jersey School
laws or any other national, siate, county, district o7 local laws. The arbitrator shall not usurp the
functions of the Board of Educution or the proper exercise of its judgment and discretion under
law and this Agreement. The decision of the arbitrator shall be final and binding on both parties.

¢. The costs for the services of the arbitrator per diem expenses, if any, and actunl and necessary
travel, subsistence expenses and the cost of the hearing room, shall be bome equally by the Board
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and the individual if acting on his/her own behalf. Any other expenses incurred shall be paid for
by the party incorring the same,

All records dealing with processing of a grievance shall be retained in a separate file in the office
of the Superintendent of Schools. They shall be held in strict confidence as a protection to the
individual employee and in respect to the right of privacy,

§t shall be the general practice fo process grisvance procedures during time which does not
interfere with assigned duties of the Association staff, provided, however, in the event it is agreed
by the Board io hold proceedings during the school day, 4 grievant participating at any level of
the procedure with any representative of the Board shall be released from assigned duties without

any loss of salary,

An individual employee or the GEA representative during the course of the processing of a
grievance shall continue to follow administrative directives and Board policy.

The following matters shall not be the basis of any grievance filed under the procedure outlined
in this Article:

a, The termination of services of or failure to re-employ any probationary unit member,

b. Any claim or complaint for which there is another remedial procedure of form established by law

or by regulation having the force of law, including any matier subject to the procedures specified
in the N.J. Statntes Annotated, Title 18:A

10.  “Binding arbitration" as uscd in this Agreement shall be used only within the proceduares set forth

in this Article.

ARTICLE VII SALARIES

A Teachers

N

w2

The salaries of all teachers covered by this Agreenent are set forth in Schednle "A" which is
aftached hereto and made a part hereof,

. Each cmployee shatl be placed on his/her proper step of the salary schedule. 10 month employees

who work ninety-four (94) working days in a school year shall be granted one full year's experience
and shall advance 1o the next salary level at the beginning of the foltowing school vear, The figure of
ninety-four (94) working days shall also be used to calculate longevity and maternity/paternity leave,

. New |2 month employees on the job prior to Junuary 1 shall be credited with a fult vear of service

and shall advance 1o the next salary level at the beginning of the following fiscal year, This date
shall also be used 1o calculate longevity and maternity/patemity leave,

Paymenty and Deduclions

L.

Unit members employed on a twelve {12) month basis shall be paid in 24 equal installments on the
15" and 30% of each month. If 4 pavday falls on a weekend or district holiday, employees shall be
paid the last district business day preceding the weekend or district holiday.

Unit members employed on a ten (10) month basis shall be paid in twenty (20) equal installments on
the 15" and 30" of cach month. if a pavday [alls on a weekend or on a district holiday, employees
shall be paid the last district business day preceding the weckend or district holiday. The last
payment in June will be on the fast day of the teacher work year rather than the 30% .

All unit members who perform supplemental contracied duties during the contraciual school day
shall have the supplementad amount added (o their base salaries, which shall be paid as stated in
puragraphs B (13 uand {2} above and shall be freated as salary. This shall include, but not be limited
to. department chairpersons, head teachers, elc,

Unit members may individoally elect 1o have ten (18) percent of their monthly salary deducted from
their pay. Upon the wrilten request of the unit member, these funds shall be paid to the unit member
on the final pay day in June. or one-half {1/2) of the withheld ten (10) percent shall be paid on July
20, and the balance shall be paid on August 20,

Written request for pay deduction must be submitted 1o later than Sepiember 1st. Unit members
employed afier Sepiember 1st may request pay deductions at time of employment,
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6, The Board agrees to allow a payroll deduction for deposit into an employee's personal account
{statement account) at the TD Bank oz snch bank as the Board may designate.

7. Written request for such payroll deduction must be submitted not Jater than Seplember 1, but
employees employed after Sepiember 1 may request, pay deductions at the time of employment.
Employees may increase o decrease the payroll deduction only once per year.

8. The Board agrees to allow antomatic payrol! deduction for a credit union selected by the employees
of the district. :

C.  Guidance Counselors
1. The salmy ratio shall be 1,05 for ten-month guidance counselors (teacher work year).

2, If any additional days are yequired of a ten-month counselor the compensation shall be prorated on
the employee's per diem salary.

. Deparinent Chairpersons

1. Department chairpersons shall be appointed by the Board upon recommendation of the
Superintendent for no more than one school year. The position of Depariment Chairpersons shall be
under supplemental contract.

2. Tenure shall not accrue (o the position of Department Chairperson.

3. The Board reserves the right (o eliminate, add or combine the positions of department chairpexsons,
or otherwise organize depariments for the accomplishment of administrative objectives,

4, Academic department chairpersons' compensation for the 2013-2014 school year shall be $1,444,
%1479 for the 2014-2015 school year, and $1,515 for the 2015-2016 school year. An additional $45
shall be paid for each department's members for the 2013-2014 school year, $46 for the 2014-2015
school year, and $46 for the 20152016 school year.

The Depariment Chairpersons presently are organized as follows:

Business/Technotogy
Englisl/Social Siudies
Family & Consumer Science/Special Education
Mithematics/Science '
Plysical Education
World Languages/Music/Arl
Other; Coordinator of Music (K-12) $2935 (2013-2014)
$3017(2014-2015)
$3101 (2013-2016)
Other.  The music directors of Band, Orchestra and Choir who must supervise extra assignments off-
campus, will be reimbursed at the rate of $31 per hour for 2013-2014, $32 per hour for 2014-2015 and
2015-2016,

E. Head Teachers

In buildings that do not have an assistant principal, a teacher will be designated and appointed by the
Board of Education as Head Teacher prior to the start of the school year and serve in the place and
mstead of the principal when he/she is not in the building. The stipend to be paid shall be $1343 for the
2013-2014 school year. $1375 for the 2014 -2015 school yeur and $1408 for the 2015-2016 school

YeaT,

{n schools having a part-time assistant principal. a half-time Head Teacher shall be designated and
appointed and shatl be remunerated at the rate of half the rate of a full-time Head Teacher.

F.  Bedside Instruction

The pay for bedside instruction shall be $35 per hour for the 2013-2014 school year. $36 per hour for
2014-2015 and 2015-2016.

G Athletios

Schedute "E" - The stipend for each position shall be the percentage of the base salary of $52,394 for
the 2013-2014 school year, $33,651 for the 2013-2014 school year and $54,939 for the 2015-2016
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school yeur,
Schedule D: CO-CURRICULAR SALARY GUIDE includes the following:

Glassbore High School Drama
Glassboro High School Clubs
Intermediate School co-curmicular
Bowe Schosl co-curricular
Bullock School co-cumicular

H  Co-Curricular
Process for new club approvals:

Students must demonstrate an inferest in the club by signing a statement of interest form with a faculty
advisor’s signature (required). Students and Advisors must complete and submit the mission form to
the Principal/AD for review.

Recommendation for new club/organization is sent to the Superintendent by the Principal/AD for
prescntation to BOE commitice.

The BOE committee puts the new club/organization on the Board of Education agenda for a vote by the
board. ‘

If the new club/otpanization is approved by the Board the advisor will receive written confimmation
from the BOE in the form of a contract. The contract will include the advisor's name(s), club name and
notation that this is a 1st year velunteer club/organization or a permanent volunteer position, If wriften
confirmation is NOT received from the BOE within 45 days the club has not been approved and the
advisor may NOT hold meetings.

Advisors that fail to abide by the procedures will be denied the opportunity to be Board approved unti
the following school year,

The recommendation for the applicable tier will be mutually agreed upon by the Principal/AD and a
GEA representative based on the co-cunicular end of year report,

Approval as a volunteer club does not guarantee that the club will be paid in the future,
1 Seeretarial Salories and Placement

{. Secretarial Classifications:

Class A Class B

Principal's secreturies All other association
Supervisor of Guidance at High School secretarial staff
Supervisor of Special Services

2. Secretarial salaries are set forth in schedule "B" attached hereto.

3. New unit members shall be hired for a probationary period of sixty (60} days plus an additional
thirty {30) days if the employee needs an improvement plan at an hously rate based upon the salary
of the category under which they will be hired. After the probation period. and upon
recommendation by the Superintendent or his/her designee, and with the approval of the Board of
Education. they shall be given non-probationary stutus, :

4. Each sceretary shall be placed on his/her proper step of the salary schedule. JO-month emnployees
who work ninety-four (94) working days in a school yeur shall be granted one full year's
experience und shall advance (o the next salary level at the beginning of the following school year.
The figare of ninety-four (94} working days shall also be used to calculate longevity and
matemify/paternity leave.

New 12-month employees on the job prior to January 1 shall be credited with  full year of service
and shall advance to the next salary level at the beginning of the {ollowing fiscal year. This date
shall also be used to calculate longevity and malernity/paternily leave,
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I<.

E.

Detention Supervisor/Saturecay School Supervisor

The Detention Supervisor and (he Saturday School Supervisor rate of pay shall be $35 for the 2013-
2014 schoo} year, $36 per hour for 2054-2015 and 2015-2016.

Workshop Presenter

Workshop Presenter pay shall be $33 per hour in 2013-2014, $34 in 2014 -2015 and 2015-2016
including fwo (2) hour preparation time for each one (1) hour of presenting.

Assistant Mechanic

When, after the fifth day of absence of the Head Mechanic, the Assistant Mechanic nwst assume the
duties of the Head mechanic, the Assistant Mechanic shall be paid at the hourly rate equal to that of the
Head Mechanic, times the number of hours worked in that capacity.

ARTICLE VIII CHANGE OF DEGREE AND SALARY STATUS

Any certified unit member planning 1o advance to the next professional training level on the salary
schedule should inform the Superintendent, in writing. as soon as the requirements for advancement
have been met

To meet requirements for advancement o the salary schedule, courses taken by a certified unit member
chall be at an accredited institution and towurd a degree, toward a pre-determined educational goal or
courses in his/her area of assignment. All courses must be pre-approved by the Superintendent or
his/her designee.

At the point of hiring. a new certified unit member may be granted approval for pre-existing academic
achieverents after a review of academic records by the Superintendent or his/her desiguee.

To be eligible for the first payroll in September, on or before August 25, certified unit members must
submit to the Superintendent, confirmation by transcripts and Tetters or forms verifying that
Tequirements have been met, A certificd unit member who has completed conrse work or received a
degree al the end of the college Spring scmester oF Summer session shall be eligible for salary
advancement or the first payroll in September.

A cettified unit member who has completed conrse work or received a degree at the end of a college
Fall semaster shall be eligible for salary advancement according to the salary guides. To be eligible, on
or before January 23, centified unit member must submit 1o the Superintendent confirmation by
transcripts and letters or forms verifying that requirements have been met.

For new personnel contracted in the 1990-91 school year and thereafter. in order o attain advancement
to the next training column, credits taken beyond the attaimment of a particular degree must be attained
after the degree is granted. No advanceinent will be given for credits attained prior Lo or Mong with the
attainmeny of the degree,

ARTICLE IX HEALTH BENEFITS

Except where superseded by State Jaw (P.L. 20 11, Ch.78 requiring specific employec contributions
towards health insurance costs) and/or federal Jaw (Paticnt Protection and Affordable Care Act, aka
“Obamacare™) the Board shall pay medical and prescri ption benefits coverage for alj contracted unit
members and Uheir tegal dependents for those employees whose contracts require them to work twenty-
five {25} hours per week,

The health care coverage shall consist of a comumercind Quality Point of Service plan froma major
healthcare provider with a $12 co-pay for in-network primary and a $12 co-pay for in-nctwork
spectalist care,

Prescription Drug coverage will be provided wiilizing a two-tier {generic/brand) structure with i co-pay
structure of $5 for covered generic drugs and $15 for cove red brand name drugs, There shall be no
reimbursement by the district for costs of co-pay or costs in excess of co-pays. Birth control is included
in the prescriplion plan. .

‘The Board shall pay 100% per annum per employee for employee only dental plan, Said amount may
be utilized as credit toward cast of family coverage or the greater of the existing law pertaining to
mandatory insurance contributions as of the commencement date of this contract.

The board shail determine the carrier for all medical, prescription and dental benefits provided that the
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benefiis are equal to or greater (han the plan for the 2004-2005 school year,

F.  Disability Insurance - The Board shall contribute up to $18 per month per employee toward the
premium for disability insurance provided by Prudential Insurance or the Franklin Insurance or any
other Board approved disability carmrier for the duration of the contract.

G. Insurance buy out will be capped at $2000 for medical/prescription and $100 for dental.

ARTICLE X REIMBURSEMENT FOR PROFESSIONAL COURSES

A, Any certified unit member shall be reimbursed per fiscal year towards the cost of graduate courses up
io the maximum cost of one (1) three (3) credit graduate course at the Rowan University rate, Any
cerlified unit member shall be reimbursed up to a maximm of $800.00 per fiscal year towards (he cost
of undergm{iume courses. Any non-certificated unit member shal be reimbursed up {0 a maximom of
$800.00 per fiscal.year lowards the costs of educational courses. Such reimbursement as listed above
shalt only be provided as long as the following conditions are met:

(1} Inorder for a board of education to provide an employee tuition assistance for coursework
taken at an institution of higher education or additional compensation upon the acquisition of
additional academic credits or completion of 2 degree program at an institntion of higher
education:

. The institution shall be a duly authorized institation of higher education as defined
in Scetion 3 of P.L. 1986, ¢.87 (C.18A:3-15.3)

ii.  The employce shall obtain approval from the superintendent of schools prior (o
enroliment in any courss for which tuilion assistance is sought, In the event that
the Superintendent denies the approval, the employee may appeal the denial to the
board of education, In the case of a superintendent, the approval shall be obtained
from the boeard of education: and

ili,  The tuition assistance or additional compensation shall be provided only for a
course of depree related to the employee’s current or future job responsibilities

(2) A grade of B or higher is required for reimbursement.

(3) Reimbursement (o all employees shall be on a firstcome, fist-serve basis, The maxinum
amount of tuition to be paid per school year shall be $31,817. Following the receipt of
reimbursement. the unit member is required to provide a retum of service to the District of at
least two (2) Ful school years. If the unit member docs not werk for af least those two (2) full
school yeurs. the unit member is required fo pay the District for all monies reimburscd for
completion of the coursework,

B, Application for Reimbursemeni

Application for reimbursement for professionmal courses shall be submitted to the Superintendent’s
office in the following munner:

Summier courses apply by 9/15 payment by 10431
Fall courses apply by 1/13 payment by 2/28
Spring conrses apply by 6/13 payment by 7/31

Payment will be made comtingent upon the receipt of official transcripts showing a grade of B or higher
and upon presentation of proper receipts for tnition/books/lees, and the employees' return (o the
Glassboro school systen.

C.  Bus Driver and Mechanic Compliance Expenses

Afier one (1) vear of successful employment within the Glassboro Public Schools, bus drivers and
mechanics shall be paid an additional $40 per year to defray cxpenses associated with compliance with
state laws,

D.  Ilndividual Professional Improvement Plan (PIP)

The Individual Professional Enprovement Plan (PIP) is a Jiving documenl. The employee shall have the
right to modify the plans, goals and activities listed throughout the calendar vear to meet his/her
emerging needs in cooperation with the Principals.
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Professional Development

Cerlified unit members shall have (he right to atlend Professional Development activitics other than
those included in the district in-service program and/or approved workshops that would be accredited to
the 100 hours in order to meet the 100 hour requirement. Atiendance at such programs require pre-
approval by the Superintendent or his/her designee. No denial of snch a request shall be arbitrary or
capricious.

ARTICLE XI EQUIVALENCY CREDIT

Equivalency credit recognizes that formal courses in subject matter and methodology serve as only one
method for teachers to improve professionally. In granting equivalency credits, the beneficial
educational value to the school system of the teacher's activities will be of singular importance.

Equivalency credit applications will be reviewed in advance by the District Advisory Council. Forms
will be provided for this purpose. Recommendations will be forwarded to the Superintendent. Final
approval of the Bourd of Education is required. At the conclusion of such activity a second review will
be made by the Council. the Superintendent and the Board to determine its value to the school system.
The granting of equivalency credits will be determined on the basis of this evaluation.

Equivalency Credit Activities

1. Formalized In-service Programs include formal workshops and in-service courses that are sponsered
either by the Glassboro Board of Education, other school systeims or institutions and organizations
that do not grant academic credit. The amount of credit approved for such programs will be
dependent upon attendance requirements and outside preparation. In general, collepe standards are
followed.

2. "Original Writing" shal! be defined as ideas expressed first-hand by the writer as opposed to a
compilation or interpretation of material written by others. An article of not Jess than one thousand
words published in a current educational magazine or a published book on education may be eligible
for equivalency credit. A maximum of three semester hours of credit may be earned in this area.

3, Research projects resulting in the compilation and/ov publication of data of speciul significance to
the school system are eligible. Research propesals must be approved in advance by the
Superintendent. This is not intended to include work that a teacher would do as a part of his/her
normal tesponsibilities. A maximum of three semester hours of credit may be carned in this area,

4. "Original Works" shall be defined as ideas expressed first-hand by the creator as opposed 1o the
compilation or interpretation or materials presented by others. A maximum of three semester hours
of credit may be exmned in this area,

A maximum of nine (9) equivalency credits may be used for movement to the next sfep on the salary
schedule and nine (9 equivalency credits in each year for the duration of the contract.

Only certified unit members who are permanently certified in their field are eligible to receive
equivalency credil,

ARTICLE XII SICK LEAVE AND ABSENCE
Sick Leave
1. Absence for personal ilhiess is sHowed without pay deduction as described below.
4. Each year 10 Month employees shall recetve ten (10} sick days.
b. Each year 12 month employees shall receive twelve (12) sick days.

¢. Proportiona sick leave time in half and full day increments will be granted to part-lime wnit
mentbers utider conlract.

. If Yess than the allotied sick leave days are used during a school year/work year, the balance
of unused time shall be cunmmiative without lint.

2. Medical verification may be required.

3. Sick leave days shall not vest for new employees until the employce completes one day of work, If
an employee has taken sick leave days prior to conipleting one day of work, upon completing one
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day of work, the sick leave days will vest and the employee may retroactively apply such sick Jeave
to the days of absence that preceded the employee's appearance for work,

4, Should all accunmiated sick leave of an employee be depleted in any one year, upon the
presentation of a medical certificate requesting further sick leave, a leave of absence for a maximum
of 3¢ adgitional consecutive school or work days shall be granted to any district employee who has
been in the employ of the Board of Education for a period of four (4) years or more and such
employee shall receive the difference between their salary and that paid a substitute,

NOTE: Foraten (10) month position, the daily rate shall be 1/200 of annual salary, For a tivelve (12) month
position, the daily rate shall be 1/260 of annual salary as per state regulations,

B.  Qther Absence

1, Family lilness :
In case of critical illness of & family member requiring a member's presence, absence shall be
allowed without deduction. This is 1o be emergency only and not extended to personal care of
members of the GEA member's family, The pericd is to be from one (1) to five {5) days at the
discretion of the Superintendent of Schools.

2. Personal Leave

a, Unit members under contract shall be allowed personal leave without pay deduction for a
maximum of three days during each school year,

i Application for personal leave shall be initially made fo the bailding ‘principal or
immediate supervisor at least five business days before such Jeave is to begin The
Superintendent or his/her designee shall approve all requests for personal leave,

ii. Personal leave shall not be granted on a day preceding or following amy school holiday
or other leave day. However, upon the presentation of extracrdinary circamstances, the
Superintendent or histher designee may, in his or her sole discretion, permif the vse of a
personal day contignous with a school holiday,

b, A maximum of three (3) unused personal duys may be camried inlo the next vear as personal
days. Remaining unused personal days shall convert to sick days. Under no circomstance
shall an individual be excused from work by using more than two personal days
censecutively without authorization of the Superintendent or hisfher designee.

¢. For the protection of the cmployee and for proper payroll accounting and audit, personal
leave days mwust be accounted for and reported to the Superintendent.
3, Quanmtine
Absences due 1o quarantine not involving personal illness are allowed without deduction upon
filing of certificate of quarantining officer.
4, Other Leaves

Other feaves of absence with pay may be granted by the Board of Education upon the
Superintendent's recommendation.

5. Maternity/Paternity Leave
1. Disability Maternity Leave

i.  Anemployee requesting a leave of absence for disability for muatemify reasons shall
request sucl leave in writing, at least thirty (30) days prior to the date for the
commencement of such leave. The request shall state the date for the conumencement of
the leave and the date of anticipated retum, Employees shall be credited for a salary
increment for salary purpeses consistent with Article VII(A)(2).

i, Disability for maternity reasons for which sick days are used will commence oh the date
requested by the teacher, provided that a physician's certification of disability is
submnuitted before commencement of the leave,

iti, Disability for maternity reasons for which sick days are used will terminate on the date
requested by the employee, provided that s physician's certification is submitted slating
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F.

that the employee is physically able to work. prior to the date of termination of such
leave.

iv. In the event that sick days are not available to an employee, the employee may request a
leave of absence without pay for disability for maternity reasons, provided that a
physician's certification is submitted verifying the disability.

b. Parental Ledve

i, Unit members ander contract may be granted an extended leave of absence under this
Article for the remainder of a contract year and for one additional school year.

ii. Employees must inform the Board prior to Aprit 1, in writing, of their decision to retwn
for the foHowing fiscal year or schoel year.

iii. For teachers requesting parental leave, the return date shall be the first day of a semester.

iv. Ryisting State and Federal statutes shall apply to eaves of absence for
maternity/paternity reasons including state and federal Family Leave Acts.

6. Days for Funeral

Absence due 1o death in the immediate family is allowed without deduction up to five {(5) days.
Immediate family is defined to mean, busband, wife, domestic partner from a civil union, father,
molher, child, siblings, grandparents, parents-in-latw, step-parents, stepchildren, step-siblings,
uncle. aunt, niece, nephew or members of the household. Employees may, on a case-by-case
basis, submit requests for funeral leave for a former member of the ¢mployee's household whe is
not included in this Jist.

7. Court Order

No deduction in pay will be made, for a period not to exceed five (5) days for absence dus o a
required appearance in a court of law involving no moral tarpitude on the part of the employee
and ot involving an employee's suit against the Board, provided proof of such appearance is
filed with the Board of Education.

&, Juzy Puty

in the event that an employee is required to serve as a juror. he/she shall be paid his/ier salary in
fall for that period of time in which he/she serves. The amount of money received by the
employee for his/her jury service shall be subwmitted as a reimbursement to the Bourd of
Education for the salary received.

ARTICLE XIII SABBATICAL LEAVE FOR TEACHINAG PERSONNEL
The Board of Education shall, upon the recommendation of the Superintendent and the principal

- concerned. grant a sabbatical leave to a full-time certified staff member who has completed seven

consechfive years of service with the Glassboro Public Schools.

A full-time certified staff member who has returned from sabbatical leave shall not be eligible for leave
until hefshe has completed an additionat seven consecutive years with the Glassboro Public Schools

No more than two {2) members of the certified staff may be on sabbatical leave in any school year.

Leave shall be granted for one (1) year at half (1/2) the satary. Award of & grant or fellowship shall not
affect this stipend. No person will accept employment while on sabbatical feave unless approved by the
Glassboro Board of Education. :

Leave shall be for the purpose of study, travel-study or other activitics that are determined to be directly
related to professional improvement. Granting a leave shall not imply a change of position or premation
related (o the sabbatical activity,

A person desiring sabbatical leave must place a written request with the Superintendent describing in
detail the reasor, plans and dates. Requests for sabbatical leave must be in the Superintendent of
Schools' office on or before May 1st of the year prior to the sabbatical. This deadline may be waived at
the discretion of the Superintendent. The Board of Education will act on sabbatical leave requesis at a
repularty scheduled Board of Education meeting.

As a condition of each sabbatical leave granted by the Board, the certified staff member 1o whom the
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sabbatical is granted shall thereby becomé obligaled to remain in the Glassboro Public Schools fora
continnous period of not less than two (2) years immediately following the conclusion of the sabbatical

leave,

In the event that the centified staff member fails to satisfy {his condition by resignation or other
voluntary departure, the teacher shall refund to the Board at the time of departure such portion of the
salary paid during the sabbatical leave; as the unexpired portion of the two-year period shall bear to the
enfire two-year period.

ARTICLE XIV UNIT MEMBERS' ATTENDANCE AT CONVENTIONS AND MEETINGS

A,

Astendance of unit members and those assigned other responsibilities by the Board to conventions and
clinics shail be handled on an individual request basis. Where the Superintendent recommends and the
Board granis permission to attend, except in extreme cases, unit members shall not be away from their
classes/job responsibilities more than two school days.

Expenses for conventions, clinics, etc., shall be paid on the (ollowing basis:

t. When (he Board of Education requesis that a nit member atiend a meeting or convention, expenses
will be paid and no deduction in salary made.

2. When a unit member requests and receives permission to attend a meeting or convention, mileage
reimbursement will be paid at current Siate of New Jersey rate,

3, When a unit member requaests, and the request is granted to attend a convention, the Board of
Education will pay transportation and other allowances as per state travel guidelines,

4, When a unit membey requests and is permitted to attend a convention and is commuting, actual
expenses. other than (ransportation will be paid as per the state guidelines.

Registration fecs for any one convention at which attendance is anthorized, shall be paid by the
Board of Education,

20

6. When an organization to which a unit member belongs requests that the member attend a meeting or
convention, no deduction will be made in salary,

7. When a unit member is requested by the Board of Education to sponsor a group of pupils on a trip
or to a meeting, expenses will be paid and no deduction in salary mde,

8. An iteinized account. with any receipts. shall be submitied for reimbursement of expenses.

9. A professional association or organization nuly initiate 4 request for unit member altendance at a
convention, through the Board. GEA, or Superintendent.

ARTICLE XV PERSONNEL RECCRDS OF UNIT MEMBERS

A unit member shall have the right. upon request, 1o review the contents of his/her personnel file, and to
reccive copies at hisfher own expense. of any documents contained therein, except that Lthe teacher nuay
not have access to privileged documents or information such as personal references and sinstlar
documents. Such review shall be at a convenient time to be determined by the Superintendent or his/her
designee, and accomplished in the presence of the Superiniendent or his/her designee.

At least once every five years (5) a unit member may indicate those documenis or materials in histher
file which he/she believes to be obsolete or inappropriate to retain. Suid documents shall be reviewed by
the Superintendent or his‘her designee and, if in his/her judgment, he/she decides they are obsolele or
othcrwise inappropriate to Tetain, they shall be destroyed and the teacher so informed.

A unit member may submit # writien explanation or answer to 4 document, report or other materiat in
hisfher personnel file, Such written explanation or answer shall be reviewed by the Superintendent or
his/her designee, and 1t shal be included in the file.

Any substantial complainis regarding an employee made to a member of the administrative staff that are
acted upon and become & part of the personnel file of the employee and influence the evaluation of an
employee shall be brought to the atiention of the employee,

L. The principal, or other supervisor shall meet with the employee to apprise the employee of the full
nature of the compluint and they shall attempt to resolve the matter informally,
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2. In the event that a substantial complaint is unresolved, the employes, principal or other supervisor
may request a conference with the complainant to attempt to resolve the complaint.

3. Anunresolved complaint may be pursued in accordance with the grievance procedure, except that
such grievance shall not proceed beyond Level 4 of the Grievance Procedure and shall not be
subject o binding arbitration,

ARTICLE XVI ASSIGNMENT OF CERTIFIED PERSONNEL
Teachers shall be notified of their tentative teaching assignments by the closing day of school,

In the event of changes in schedules, class or subject assignments, or building assignments, any teacher
affected shail be notified as soon as possible in writing,

In order {o assure that pupils are tanght by teachers working within their areas of competence, teachers
shall not be assigned outside the scope of their {eaching certificates and/or their major or minor fields
except in cases of emergency or necessity. This shall not preclude zdministrators from assigning them
non-teaching dutics, ’

"Assignment” shall mean:
1, High School level - course assignments
2. Intermedinte School fevel - subject and grade assignments
3. Elementary level - building level assignments

4. No later than May 15 of each school year. the Superintendent shall make known to the Association
and shall have posted in all school buildings a list of the known vacancies or new positions for the
following school year,

Teachers who desire a change in grade and/or subject assignment shall file a writlen statement of such
desire with the Superintendent not tater than May 30. Such statement shall include the grade and/or
subject to which the teacher desires to be assigned.

Teachers requesting a transfer within the school system shall be notified in writing of the results at least
one month before teaching dutics commence, provided that decisions have been formally
conunicated at least one month before leaching duties commence, provided that decisions have been
formally approved by the Board of Education,

ARTICLE XVII CLASS LOADS AND DUTIES

Teachers shall have at least thirly (30) minutes of duty-free lunchiime,

Teachers assigned lo more than one school witt have time allowed for travel between schiools with
reimbursement for mileage at the current State of New Jersey rate.

The Bourd will provide the amount of preparation time currently in effect for teachers at Bowe School,
Intermediate Schoo! and the High School, At Bullock School, teachers will be provided a 40 minute
preparation time daily. and at Rodgers School. teachers will be provided a 35 minute preparation period
and a 35 minute lunch period.

Any regular classroom teacher who loses preparation time as defined in the collective negotiations
agreement as well as established in grades 7-12 (one period per day) due to substituting for teachers
who are abscit shall, after the first ¢2nd) such coverage, be paid an additional sum of $35 per howr for
the 2013-2014 school vear, $36 per hour for the 2014-15 and 2015-16 school years. This provision docs
not apply to such special area teachers us guidance counsclors, librarians and gifted and talented.

If a fourth instructional period is assigned to any teaching member at the seventh through twelfth grade
fevel, the teacher will be remunerated at the rate of $33 per hour for the 2013-2014 school year, $36 per
hour for the 2014-2015 and 2015-16 school years, If a High School Department Chairperson is ussigned
a sixth instructional period he/she will be remunertated at the rate of $35 per hour for the 2013-2014
school year, $36 per hour fox the 2054 - 2013 and 2015-16 school years.

A building adnunistrator shall have (he right to call one faculty meeting each month that may exceed
the regular work day for staff but may not exceed one hour past the student dismissal time or precede
the student arrival time by more than one hour, The start time for meetings prior io the school day shall
be subject to negoliation,
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A

Teachers will be expected to attend one (1) Open House per year,

With the exceptions noted in paragraphs F and G above, no teacher will be assigned or be expected to
discharge any duties outside the in-school contractual day unless such duties are compensated al the
ride of §35 per hour for the 2013-2014 school year, $36 per hour for the 2014-2015 and 2015-2016
school years.

The Board of Education will provide that a High Schoolteacher not teach more than three (3) blocks per
semester and will receive one 85 minute preparation period per day in block format. No teacher will be
required to teach more than two different preps during any semester, In the event that a ieacher is
required (o prepare for more than two courses in a semester, they will be reimbursed in the amount of

$500.
ARTICLE XVIII CONSULTATIVE PROCESS

The Superintendent shall evelve appropriate channels for intercommunication and consultation with
staff in the development of recommendations for planning educational programs and school facilities
known as a Distric! Advisory Council.

The District Advisory Council shall be composed of:

Representatives elected by teachers as follows:

One representative from each of the District's schools

One representative from the Genesis Program

One representative from, Transportation

One representative from Secretaries

One representative appointed by the GEA Executive Committee

One representative from the Adminisirative Council

One representative from the Child Study Team

The Superintendent of Schools

Such members as the Superintendent of Schools shall deem necessary,
Altemates may be appointed by ¢lected members,

Al least one of each building's representatives shall be from e Principal's Advisory Commitice,
p \

Quorum shalf be six (6) elected members or nlternates

The Superintendent shall review and give consideration (o such recommendations subnutted by the
District Advisory Council. He/she shall inform the Board of such secommendations when presenting
recommiendations or reports of administrative rules and regulations.

ARTICLE XIX WORK YEAR

The Superintendent in consultation with the District Advisory Council will prepare, prior to February
[5™ of cach vear, 1 proposed schoo! calendar for the ensuing school year.

The Supcrintcndeni in detenmining his recommendation to the Board of Education will consider the
recommendations of the Distriel Advisory Council. During the development of the proposed catendar
the District Advisery Council will consult with the GEA and/or individuat building faculties.

The parties apree that the wotk vear for certified unit members shall be one hundred and cighty-six
{186) days. The N.LE.A, convention of no more than twe (2) days durstion will be included in the one
hundred and eighty-six (186) day work ycar. New personnel employed in the district will work one (1)
additional day beyond the onc hundred and cighty-six (186) day regular work year. New personnel will,
therefore, work a one hundred and cighty-seven (187) day work year in their first yeay of employment,

On the day before o holiday and on Fridays teachers may leave their respective school buildings fifteen
minutes following the students' departure, provided that professional responsibilitics have been
completed and provided that the feacher's presence is not otherwise needed, as determined by building

adiministralors,

ARTICLE XX EVALUATION PROCEDURES PERSONNEL RECORDS AND SALARY

INCREMENTS FOR SECRETARIES/TRANSPORTATION PERSONNEL

Fvaluation Procedurey

Salary increments will be based upon evaluation(s) and will be based upon performance al the

{00632896; 13Page | 14



C.

discretion of the evaluator(s}. These evalnation(s) will be on the forms adopted by the Superintendent
or his/her designee after consultation with the GRA representative, A copy of & tentative evaluation will
be provided fo the employee at least one week before the evaluation conference and the employee will
have the right to respond to the evaliation no later than one week after the confercnce has been held.

Personnel Records of Secretavies/Transportation Employees

1. Anemployee shall have the right, upon request to review the contents of his/her personnel file, and to
receive copies at his/her own expense, of any documents comtained therein, except that the employee
may not have access to privileged documents or information such as personal references and similar
documents, Such review shall be at a convenient time to be determnined by the Superintendent or
his/her designee, and accomplished in the presence of the Superinfendent and/or his/her designee,

2. At least once cvery five years (5), an employee may indicate those documents or materials in his/her
file which he/she believes to be obsolete or inappropriate to retain. Said documents shall be reviewed
by the Superintendent or his/her designee and, if in hisfher judgment he/she decides they are obsolete
or otherwise inappropriate to retain, they will be destroyed and the employee so informed,

3. Anemployee may submit a written explanation or answer to a document, report or other material in
his/her personnel file. Such written explanation or answer shall be reviewed by the Superintendent or
his/her designse and it will be included in the file.

Salary Increment jor Secrelaries

1. The Superintendent or his/her designee shall recommend to the Board of Education hisfher specific
recommendations on increments for each secretary. The Board of Education, at its discretion, shall
determine which increments are to be granted. Any appeal of the decision of the Board of Education
shall be in accordance with Title 18A,

2. Anincrement of $700 shall be granted to any secretary, while employed by the Glassboro Board of
Education, upon completion of a two (2) year sceretariad program or its equivalent, at a recognized
secretarial or business training school or college. Proof of completion of the program on a
successful basis must be submitted prior to consideration by the administration on the granting of
the increment.

ARTICLE XXI SECRETARIAL SENIORITY AND TENURE

Secrefaries will have seniority and tenure in their position in accordance with New Jersey Schoot Law.,

A,

ARTICLE XXYI SECRETARIAL/TRANSPORTATION PERSONNEL DAILY HOURS,

SNOW DAYS, OFFICE CLOSURES AND WORK YEAR REDUCTION
Snow Daoys

On davs on which the schood is closed duc to snow, emplovees working in secretarial capacities are not
expected to repori to work unless otherwise direcied by their superiors. If their services are required,
they will be remumernted in the fonm of compensaiory time.

Office Closures

Offices are normally closed over the Christmas vacation. the spring vacation {if one exists) and the day
after Thankspiving, and the two days during the N.JE.A. cotvention, If seeretarial services are needed
during any time when the offices are closed, the secretary will be notified when to repod for work by
his or her immediate superior and will receive rate of pay np to and inchuding 40 hours. Afler 40 hours
of time worked in one week, they will receive their rate at ime and 2 half for the time worked as
determined by mutual agreement between the secretary and her supervisor with the approval of the
Superiniendent of Schools,

Work Year Reduction-Tnerease
1. Secrelaries

The Board retains the right to reduce or incredse the work year of secretaries. Should the Board so
reduce or increase the work vear of any secretary, notification of this will be givento the secretary
by March 15, Secretaries so reduced shall be given the first preference for available work during the
sumhmer on the basis of calegery seniority. Payment shall be made for such summer work on a pro-
rated basis. Twelve-month secretaries will be eligible for vacation if a secretary's work year is
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increased from 10/10 1/2 to 12 months. Vacation days will be based upan years of experience in the
District,

d.  Twelve-month secretaries will work from July 1 to June 30,
b, Ten and one-half month secretaries will work from Angust 15 to June 30,
¢.  Ten-month secretaries will work from September 1 until June 30,
2, Mechanics
a.  Mechanics will work twelve (12) months per yeaz,
b.  Work day shall be eight (8) hours excluding lunch but including two (2) fiftieen - minute breaks,
¢.  Mechanics called back to work shall be guaranieed at least (2) hours compensation,

d. Time worked in any week in excess of forty (40) hours shall be compensated at ime-and-a-half
rate.

€. Mechanics will be provided with approved uniforms
3. Bus Drivers/Aides
a.  Regular work hours shall be determined by the transporiation supervisor,
b. Packaged routes shall be offered to Bus Drivers and Aides on the basis of sendority.

¢. Time worked in any one week in excess of forty (40) hours shall be compensated at the time-
and-a-half rate.

d.  Any employee who is calfed back to work after having lefl for the day shall be paid a minismnn
of onc hour at the regular rate,

4. Mechunics/Bus Drivers/Aides
4. Inthe event that reduction in force is made necessary, the principle of seniority shall apply, Such

reductions shall take place with those Mechanics, Bus Drivers and Aides with the least service in
their respective job classification.

b. In the event of reduction in force, transportation employees shall retain recall rights for a period
of two {2) years Irom the | st date of cooployment, within the school district.

ARTICLE XXIII HOLIDAYS FOR SECRETARIES AND TRANSPORTATION
PERSONNEL

Holidays are defined as any day designated us a state holiday or any day designated by the Board of
Education as a holiday lor administrative persomned within the schoel district,

Secretaries ave normally expecied to be available for work on days other than holidays or vacation days.
In case of emergency, the Superintendent or histher designee may contact o secretary for work on 3
holiday or vacation day. Upon receiving contact, the secreiary is expected to report for work at the
location designated lo assist in handling the emergency. Compensation for such work will be af time
und one-balf of the hourly rate of the employee. The Bouard will pay time and one-half. By mutual
agreement, the secretary may elect compensatory time in liew of salary upon approval of the supervisor
and Superintendent or his/her designee.

Rus DriversiTransporiation Aldes

Empleyees hired prior to 7/1/96 will recebye cleven {1 1) paid holidays. Anyone hired on or after the
dute 7/1/96 will receive ten (10} paid holidays. Anyone hived on or after 7/1/97 will receive nine (9)

paid holidays.
Mechanics

Mechanics will receive thirteen {(13) paid holidays per vear.

ARTICLE XXIV SECRETARIAL AND TRANSPORTATION PERSONNEL VACANCIES

A,

Secretarial Employees
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C.

Vacancies of secretarial positions yithin the district shall be announced to all secretanial staff so that
anyone who wishes the opportunity can apply for the open position. Applications must be filed within
one (1) week of date posted. The vacancies shail be filled upon recommendation of the Superintendent
or his/her designec and final approval by the Board of Education. The decision of the Board of
Education on such matters shall be final and binding.

Transportation Emplayees
1, Transportation Positions

Transportation positions shall be armmounced to alf Bus Driver/Transpostation Aides so that anyone
who wishes the opportunity may apply for the position. Applications must be filed within one week
of the date posted. '

Positions will be awarded by seniority based upon date of curment Board Approved contract for
position, and any subsequent openings created by such awarding of positions will be posted in the
same manner, One sign-up form shall be posted for each newly crealed position as such position
becomes vacant.

Employees within the Transportation Department who accept a position within the depariment shall
have seniotity based upon date of qualification for new position. Employees who accept positions in
the Transportation Department who were employed in the Glassbore School district prior to
accepting a position within the Transportation Depariment will not receive credit for years of
service towards seniority in the Transportation Department.

2. Posting of Additionat Work (Defined as non-cuﬁlracted runs.)

a. Non-Contracted work for transportation staff shall be provided by the tansportation supervisor.
Additional work shall be rotated among transportation staff based on seniority. In the ¢vent of an
unscheduled trip, transportation supervisor may give assignment to an available staff member.

b. The Hist shall be developed based upon the seniority of the drivers who indicate the desire 1o work.
Work Based on rotation.

¢. The transporiation supervisor may, when necessary, pull a contracied driver off of their contracted
Tun to cover non-contracted work.

d. Late runs will be assigned by seniority, based on desire to work and shall be limited to 1 per driver.

ARTICLE XXV ATTENDANCE AT WORKSHOPS AND COURSES

Secretarial: Tronsportarion and Mechanicon

Atiendance at workshops and courses which are job refated is encouraged. Prior approval must be
received from the Transportation Supervisor or the Superintendent or his/her designee, Upon
satisfactory completion of the workshop ot course, reimbursement for tuition and books will be
recommended by the Superintendent and/or hisfher designee to the Board of Education. Approval must
be obtained prior o attendance at the workshop.

Transportation Employvees and Mechanics

Bus Drivers and Transpottation Aides may receive up to eight (8) hours of paid in-service per school
year to be used for training programs. Prior approval must be recetved from the Transportation
Supervisor or the Superintendent or hisfher designee.

ARTICLE XXVI SALARY SCHEDULES
Secretarial

The secretarinl salary schedule applicable for each year of this Agreement covering scoretaries is
attached as Schedule *B” of this Agreement,

Tramsportation Personnel

The transportation employee salary schedule for each year of this Aprecment is attached as Schedule
“C" and will rellect the following rate increases of 2.3%, 2.4% and 2.4% in 2013-2014, 2014-2015, and
2015-2016 respectively for each successive year of the contract.

Bus Aides
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The bus aides’ salary schedule for each year of this Agreement is attached as Schedule “C™ and wiil
reflect the following rate increases of 2.3%, 2.4% and 2.4% in 2013-2014, 2014-2013, and 2015-2016
respectively for each successive year of the contract.

D.  Mechanics/dssisiant Mechanic

The mechanics/assistant mechanic salary schedule for each year of this Agreement is attached as
Schedule “C” and will reflect the following mte of increases of 2.3%, 2.4% and 2.4% in 2013-2014,
2014-2015, and 2015-2016 respectively for each successive year of the contract if the employee is
currently at maximum salary,

ARTICLE XXVII NON-INSTRUCTIONAL PERSONNEL

Non-certified personnel shall be compensated at the rate of time and a half in accordance with New Jersey
Labor Laws.

ARTICLE XXVIII VACATION
A SecretarialMechanics

1. Personnel who are employed for twelve months will continue to receive the following vacation
schedule:

a. An employee with six montls service in Glassboro prior to July 1** shall receive one (1) week
vacation.

b. Afler one year of service in Glassboro - two weeks vacation.
¢. After nine years of employment in Glassboro - three weeks vacation,
d. Afeer fifteen years employment in Glassboro - four weeks vacation,

2, Personnel who are fwelve-month secretaries and who are reduced by the Board of Education, at i(s
sole discretion, to 2 work year of 10 1/2 or 10 months, will receive a reduced vacation allowance in
accordince with the schedule ennmerated below until the fourth consecutive year Lhat they are
assigned fo a reduced work year. In the fourth consecutive work year they shall cease to receive any
vacation allowance,

a. First Year, 1/2 vacation allowance

b. Second Year: /3 vacation allowance

¢. Third Year: 1/4 vacation allowance

d. Fourth Year:  No vacation allowance entitlement for 10 and 10 1/2 month personnel,
B. Unused Vocation Days

Five (5) vacation days may be saved cach year but must be used prior to July 1" of the following year,
Extenuating circumstances will be determined by the Superintendent. Secretarics have the option of
receiving payment of 100% of their per diem rate for four days in cach school year of unused vacation
days in a fiscal year after five days are rofled over.

ARTICLE XXIX SEVERANCE PAY FOR UNIT MEMBERS

A, Non-certified unit members who complete fifteen (15) vears in the Glassboro Schoal distriet and
Centified unit members who complete fifteen (15) years in the Glassboro School district will be eligible
for severance piy upon retirement from the school district as follows pending state cap regulations:

$835 per day unlimited
B.  Approved jeaves of ubsence without pay shall not accrue to years of service,
. Privatization

Any employee represented by the GEA who loses his/her position as a result of privatization shall be
re(ained in histher proper place on the district seniority recall list. [n addition, these employees shall be
paid accumulated sick days in accordance with the severance payment schedule which requires 15 years
or more of employment in the district.
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D. Notification of retirement must be made to the board office by December 31% to receive payment of
sevesance by July 1% of the following year. Notification afler December 31" will require payment to be
made in the 2™ fiscal year. Exceptions will be with the approval of the Superintendent.

E. If an employee dies while in the employ of the Beard of Education before retirement, the Board will
pay the dollar value of the accumulated sick and personal days, calculated in accordance with the
foregoing schedule, to the estate of the deceased employee.

ARTICLE XXX REPRESENTATION FEE
A.  Purpose of Fee

If an emplovee does not becoms a member of the Association during any membership year whicl) is
covered in whole or pari by this Agreement, said employees will be required to pay a representation fee
io the Association for that membership year. The purpose of this (ee will be to offset the employees per
capita cost of services rendered by the Association as majority representative.

For the purpose of this provision, einployce means all members included in the bargaining unit who are
receiving benefits,

Enployces who are non-members employed by the Board after January ! will pay 85% of one-half
(1/2) the sam of regular ducs, initiation fees and assessments for that membership year. Employees who
are non-members who work twenty (20) hours or moke will pay 85% of the entire sum of regular dues,
initiation fees and assessments, Oul-of-district co-curmricular advisors who are not members of any
bargaining unit will be assessed a fee of $50 per individual per contract year, regardless of the munber
of co-curricutar contracts which are awarded to that individual,

B, Amount of Fees

Prior to the beginning of each membership year, the Association will notify the Board, in writing, of the
amount of the regular membership dues, initiation fees and assessments charged by the Association to
fis own members for that membership year, The representation fee to be paid by non-members will be
equal to §5% of that amount.

C.  Deduction and Transmission of Fee
1. Notification

The Association will submit to the Board a list of those empleyees in the bargaining unit who have
not become menibers of the Association for the then current membership year. The Board will deduct
the full amounl of the representative fee ($3%5) from the salaries of such employees and promptly
will transmit the amount so deducted to the Association,

2. Payroll Deductions

The Board will dednct the representation fee in equal instailments, as ncarly as possible, from the
puychecks of the employees on the aforesaid fist during the remainder of the membership year in
guestion. The deductions will begin with the first paycheck paid within 30 days afier the employee
begins his or her employment in a bargaining unit position, unless the cmployec previously served in
a bargaining unit position and continued in the employ of the Board in a non-bargaining unit position
or was on lnyoff, in which event the deductions will begin with the Tirst paycheck paid 15 days after
the resumption of the employees employment in a bargaining unit position, whichever is luter.

D.  Termination of Emplovinent

IF an employee who is required to pay a representation fee terminates his or her employment with the
Board during the year, the Board will deduct the unpaid portion from the last paycheck paid (o said
employee during the membership year in question.

E. dethod of Paviment

The means for the deduction or representation fees and the transmission of such fecs to the Association
will. as nearly as possible. be the same as those nsed for the deduction and transmission of regular
membership dues in the Association.

F.  Changes
The Association will notify the Board in wrting of any changes in the aforesaid list and/or the amoumt
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of the representation fee, and such changes will be reflected in any deductions made more than 30 days
after the Board received said notice.

G, New Employees

On or about the last day of each month, beginning with the month this Agreement becomes effective,
the Board will submil to the Association a list of all employees who began their employment in a
bargaining unit position during the preceding 30 day period, The list will include names, job titles and
dates of employment for all such employess,

H  Indemnification and Seve Harmless Provision

. The Association agrees to indemnify and hold the Board harmless against any lability suit (except
willful misconduct by the Board) at law or equity, or before a state or federal agency which may arise
by reason of any action taken by the Board in complying with this Axticle provided that the Board
cooperates fully with the Association in gathering evidence, securing witnesses and in all other aspecis
of said defense, Also, provided that the Board gives the Association timely notice in writing of any
such claim, demand or suit of liability,

ARTICLE XXXI SEPARABILITY CLAUSE

If any part, clause portion or Article of this Agreement is subsequently deemed by a court of competent
Jurisdiction to be illegal, such clause, portion or article shall be deleted and the remainder of the Agreement

not so affected shall contine in Tull force and effect absent the affected clause.

ARTICLE XXXII FULLY BARGAINED CLAUSE

The written Agreement incorporales the entire understanding of the respective parties conceming the terms
and conditions of employment which were the subject of coflective negotiations.

PURATION OF AGREEMENT . .
This Agreement shall be effective #s of July 1, 2013 and shall continue in effect until June 30, 2016,

Collective negotiations concerning the terms and conditions of employment shall commence no later than
Januwry 15, final proposals by March 1 and conclusion of bargaining by May 20 of the year of ihe expiration
date of the Agreement. This Agreement may be extended upon the nwtual agreement of the respective

partics.

The respective parties agree to follow the procedures ontlined in the Agreement and will nse no other Jegal
channels to resolve any questions or proposals until the procedures ouilined in the Agreement are fully
exluwsted. :

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by heir respective
Presidents, attested to by their respective Secretaries, and their corporate scals to be placed hercon, all on the
day and year below writlen,

Dated this day of

Board of Education of the Borough of Glassboro, County of. .Gltiiii.:é_s,ge :

%
N

F/EDUCA’TT&\T/)

-
-

GLASSBORO EDUCATION ASSOCIATION - ° 'GLASQQ@-
By;p/t(u,@’qu LO?%L/-CL ( ( <

Charlene White - President

By: &

Joun Beebe, Vice-President

{00632896; 13 Page | 20



Glasshore Public Schools

Teacher Salary Guide for the 2013-2014 Year
{Cost Incr, Over 12/13 = 2.3 %)

R B - e D ¥ - ¥ ]

Step B.A, B.A 1S B.A.+30 M.A. M.A+]S M.A+30 M.A+60
46,855 48,241 49,624 52,391 53,777 55,161 57,237
47,419 48,813 50,204 52,991 54 386 55,777 57,869
48,065 49,460 50,853 53,643 55,039 56,432 58,626
49,039 50,439 51,838 54,639 56,028 57,439 59,539
50,098 51,498 52,868 55,698 57,058 58,408 60,598
51,158 52,558 53,058 56,758 58,158 59,558 61,658
52,417 583,817 55,217 58,017 59,417 60,817 62,917
53,677 55,077 56,477 58,277 60,677 62,077 64,177
54,835 56,335 57,735 60,535 81,935 63,335 65,435
. 56,194 57,594 58,894 61,794 €3,104 64,504 66,694
H 57,718 59,118 60,518 63;318 64,718 66,118 68,218
12 59,308 60,708 62,108 64,808 66,308 67,708 69,808
B 61,031 62,431 63,831 66,631 68,031 69,431 71,631
14 63,283 64,683 66,083 68,883 70,283 71,683 73,783
13 65,734 67,134 68,534 71,334 72,734 74,134 76,234
16 68,517 69,917 71,317 74,117 75,517 78,817 78,017
1 73420 74,820 76,220 79,020 80,420 81,820 83,920
e 78,883 80,383 81,783 84,583 85,883 87.383 89,483

An $830 longevity stipend shall be granted to any teacher at the completion of 20 years of service in the
Glassboro Public School System. Thereafter, a $900 longevity siipend shall be granted for cach additional
five (3) years of service. .

Increments are not automatic. all are discretionary with the Board, in accordance with Section 18A: 29-14 of
the Education Laws of the State of New Jersey.
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Step

o S = Y e O A

— — [¥e)
Yt =

18

B.A,

46,855
47419
48,065
49,039
50,098
51,158
52,417
53,677
54,935
56,194
57,718
59,308
61,031
63,283
65,734
68,517
73,420
79,663

B.A.+15

48,241
48,813
49,460
50,439
51,498
52,658
53,817
55,077
56,335
57,594
59,118
80,708
62,431
64,683
67,134
69,917
74,820
81,083

Glassbore Public Schools

49,624
50,204
50,853
51,820
52,898
53,958
55,217
56,477
57,735
58,994
60,518
62,108
63,831
66,083
68,534
71,317
76,220
82,463

M.A,

52,391
52,991
53,643
54,638
55,698
56,758
58,017
59,277
60,535
61,794
63,318
64,908
66,631
68,883

71,334

74,317
78,020
85,263

M.A+15

53,777
54,386
55,039
56,039
57,098
58,158
59,417
60,677
61,835
63,194
64,718
66,308
68,031
70,283
72,734
75,517
80,420
86,663

Teacher Salary Guide for the 2014-2015 Year
(Cost Tner, Over 13/14 = 2,400 %)

B.AA30 M.AA+30

55,161
55777
56,432
57,439
58,498
58,558
60,817
82,077
63,335
64,594
66,118
67,708
69,431
71,683
74,134

78,917

81,820
88,063

M.A+50

57,237
57,869
58,626
59,539
60,598
61,658
62,817
64,177
65,435
66,694
68,218
68,808
71,531
73,783
76,234
79,017
83,820
80,163

An $850 longevity stipend shall be granted to any teacher at the completion of 20 years of service in the
Glassboro Public School Systent. Thereafter, a $900 longevity stipend shall be granfed for cach additional

five (5) yeurs of service,

Increments are not nutomatic, all are discretionary with the Board, in accordance with Section 18A: 29-14 of
the Education Laws of the State of New fersey.
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Glassbore Public Schools

Teacher Salary Guide for the 2015-2016 Year
{Cost Incr, Qver 14/15 =2.400 %)

Siep  B.A. B.A+15  B.A+30  MA, MA+15  MA+30  MA+60

! 48,775 50,170 51,563 54353 55,749 57,142 69,236
2 49,275 50,670 52,063 54,853 56,249 57,642 59,736
3 49,775 51,170 52,563 55353 56,749 58,142 60,236
! 50,749 52,149 53,549 56,349 57,749 50,149 51,249
: 51,808 53,208 54,608 57,408 58,808 60,208 62,308
6 52,868 54,268 55,668 58,468 59,868 81,268 63,368
! 54,127 55,527 56,927 59,727 61,427 62,527 64,627
’ 55,387 56,787 58,187 60,987 62,387 63,787 65,887
? 56,645 58,045 59,445 62,245 63,645 65,045 67,145
10 57,604 59,304 60,704 63,504 64,904 66,304 68,404
H 59,428 60,828 62,228 65028 66,428 67,828 69,928
12 61,018 62,418 63,818 66,618 - 68,018 69,418 71518
1 62,741 64,141 85,541 68,341 69,741 71,141 73,241
4 64,993 66,393 67,793 70,583 71,993 73,393 75493
13 67,444 68,844 70,244 73,044 74,444 75,844 77,944
e 70,227 71,627 73,027 75827 17,227 78,627 80,727
& 75,130 76,530 77,930 80,730 82,130 83,530 85,630
18 81,373 82,773 84,173 86,973 88,373 89,773 91,873

An $850 tongevity stipend shall be granted 1o any teacher at the corupletion of 20 years of service in the
Glassboro Public School System. Thereafter, a $940 tongevity stipend shall be granted for cach additional
five (3} vears of service.

Increments are nol antomatic. all are discretionary with the Board, in accordance with Section 18A: 29-14 of
the Education Laws of the State of New Jersey. ‘

{00632850; 13Page | 23



Glassboro Public Schools
Schedule B

Secretarial Salary Guide for the 2013-2014 Year
(Incr, Over 12/13 = 2,300%)

Al2 Bl2 AlD B10
! 30,903 28,242 25,751 23,534
2 32,837 30,008 27,363 25,008
. 34,772 31,776 28,976 26,479
k 36,706 33,541 30,587 27,950
5 38,641 35,308 32,200 26,422
6 40,575 37,075 33,811 30,895
7 42,509 38,842 35,423 32,367
8 44,444 40,608 37,035 33,839
¢ 46,378 42,375 38,647 35,311
1o 48,313 44,142 40,259 36,784
1 50,247 45,908 41,871 38,255
2 52,182 47,675 43,483 39,728

L Secreta ries will receive payment for sdditional credit and ceriificates earned as follows:
9 credits $200
30 credits 5350
64 credits  $500

2. Increments are not sutomatic. but based upon the annual evalvation of secretaries as in Article XX,
Caicporics A und B shall be designated in Asrticle VI

. A $900 fongevity increase shall be granted to any secretary at the completion of 20 vears of service in the
Glassboro Public Schools System. Thereafter, 4 $500 fongevity increase shalt be printed for each
additional five years of service.

I

4. For the 2013-2014 school year, there arc two (2) secretaries who are considered as “off guide”, These
two secretanies are identified as Secretary #1, District cmplovee ID# 4323 and Secretary #2. District
employce ID#4274, For the 2013-2014 school year. Secretary #1's salary 15 $52.970. For the 2013-2014
school yeur. Secrefary #2°s salary is $47,037. The “off guide” secretaries and their specific salaries are
only applicable fo these two (2) specifically identified employees. If one (1) or both employees scparate
her/their sexvice from the District during the tenmns of this collective bargaining agreement, then the “off
guide” status and salary(ies) of the secretary(ies) shall be removed from the secretarial salary goide and
shall not be applicable to any other cmployees.
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Glassboro Public Schools
Schedule B

Secretarial Salary Guide for the 2014-2015 Year
(Incr. Over 13/14 =2.400%)

Al2 B12 A10 B10
! 31,208 28,547 26,006 23,788
2 33,142 30,314 27,617 25,261
} 35,077 32,081 29,230 26,733
4 37,011 33,846 30,841 28,204
’ 38,946 35,613 32,454 20676
6 40,880 37,380 34,065 31,149
! 42,814 30,147 35,677 32,621
8 44,749 40,913 37,289 34,093
’ 46 683 42,680 38,901 35,565
10 48,618 44,447 40,513 37,038
11 50,552 46,213 42,125 . 38,500

2

52,487 47,980 43,737 38,982

1. Secrela ries will receive paymennt for additional credit and certificates eamed as follows:
Y credits $200 -
30 credits $350
64 credits $£500

2. Increments are not automatic, but based upon the annuat evaloation of secretaries as in Anticle XX,
Categories A and B shall be designaled in Article VI3

3. A $900 longevity increase shall be granted to any secretary at the completion of 20 years of service in the
Glassboro Public Schools System. Thereafter, a $900 longevity increase shall be granted for each additional
five yewrs of service.

4. For the 2014-2015 school year, there arc two (2} secretarics who are considered as “off guide”, These
1wo {2} secretaries are idemified as Sccretary #1, Districi employee [D# 4323 and Sccretary #2, District
enployee 1D# 4274, For the 2014-2015 school year, Secrctary #1°s salary is $53,275. Forthe 20142013
school vear, Sccretary #2°s salary is $47.342. The “off guide” secretaries and their specific salaries are only
applicable to these two (2) specifically idemified employees. If one (1) or both employees separate her/their
service from the District during the terms of this collective bargaining agreement, then the “off guide” status
and salarv(ies) of the secretary(ies) shall be removed from the secretarial salary gnide and shall not be
applicable to any other employees.
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Glasshoro Public Schools
Schedule B

Secretarial Salary Guide for the 2015-2016 Year
(Incr. Over 14/15 = 2.480%)

Al2 . Bi2 A10 B10
! 31,538 28,877 26,281 24,083
2 33,472 30,644 27,892 25,536
} 35,407 32,411 29,505 27,008
’ 37.341 34,176 31,116 28,479
: 39,276 35,943 32,729 29,951
6 41,210 37,710 34,340 31,424
! 43,144 39,477 35,952 32,89
8 45,079 41,243 37,564 34,368
? 47,013 43,010 39,176 35,840
o 48,948 44,777 40,788 37,313
H 50,882 46,543 42,400 38,784
12 52,817 48,310 44,012 40,257

1. Secreta ries will receive payment for additional credit and centificates eamed as follows;
9 credits 3200
30 credits $350
6d credits  $300

2. lncremcenis wre not automatic. but based upon the annval evaluation of secretares as in Article XX,
Categories A and B shall be designated in Article Vi1,

3. A $900 longevity increase shall be granted fo any sccretary at the completion of 20 years of service in the
Glassboro Public Schools System, Thereafier, o $900 longevity increase shalt be granted for each additional
five years of service.

4, For the 2015-2016 school year, there are two (2) secretaries who are considered “off guide”. These two
(2) secretaries are identified as Secretary #1, District employee ID# 4323 and Secretary #2. District employee
ID# 4274, For the 2015-2016 school year. Secretary #1's salary is $53,605. For the 2013-2016 school year,
Sectetary #2's salary is $47.672. The “off guide” secretaries and their specific salaries are only applicable fo
these two (2) specifically identified employees. Il one (1) ar both employees separate herfiheir service from
the District during the terms of this collective bargaining agreement, then the “off guide” status and
salary(ics) of the secretarics shall be removed from the secretarial salary guide and shall not be applicable 1o
any other employees,
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Glassboro Public Schools
Schedule C

Transportation Department Employees
Bus Drivers' Wage Guide 2013-2016

2013-14 2014+15 2015-16
Lyl 19.27 10.44 19.99
L1y 19.27 19.44 19,91
L2¥3 20.94 21.11 21.58
L2v4 20.94 21.11 21.58
L33 22.41 22,58 23.05
L3 Y6 22 41 22 58 23.05
LaYT 2374 23.91 24.38
L4 Y8 23.74 23.91 24.38
LS TOP () 24.88 25.05 25,52

A $600 longevity increase shall be granted 1o any transportation employee at the completion of 10 years of
service in the Glassboro Public School System. Thereafter, a $600 longevity increase shall be granted for
each additional five years of service after 20 years.

Mechanics Wage Guide 2013-2016

2013-14 201415 2015-16
Mechanic $38.59 $38.76 $39.23
Mechanic's Assistant $31.72 $31.89 $32.36

Glassboro Public Schiouls

Transportation Aides’ Wage Guide 2013-2016

2013-14 2014-13 2015-16
Lt Y}
1511 15.28 15.75
LLY?2
15.41 15.28 15.75
L2Y3
16.62 16.79 17.26
L2Y4
16.62 16.79 17.26
L3Y3
17.94 18.11 18.58
L3Y6
4 17.94 18.11 18.58
L4TOP 7+
18.80 18.97 19.44
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GLASSBORO PUBLIC SCHOOLS - GLASSBORO, NEW JERSEY

SCHEDULE D: CO-CURRICULAR SALARY GUIDE
Glassboro High School Drama

Musical Production & Drama Prod. 201314 2014-15 *Achual 2015-16  *Actoal
Fall Drama Costumer 1243 1060 1203 1024 1203
Fall Drama Director 1614 1500 1614 1536 1614
Fall Technical Director (Theater & 1510 1500 1510 1536 1536
Scenery)

Fall Drama Producer 1453 1560 1500 1536 1536
Spring Music Costumer 1310 1250 1310 1280 1310
Spring Musical Producer 1614 1500 1614 1536 1614
Spring Dn‘una Director 1614 1500 1614 1536 1614
Spring Musical Vocal 1553 1250 1553 1280 1553
Spring Technical Director (Theatre & 1614 1500 1614 1536 1614
Scenery)

Spring Musical Choreographer 1553 1250 1553 1280 1553
Pit Oxchestra Director 1614 1000 1614 1024 1614

Sponsors of activities and coaches shall be appointed annually by the Board of Education upon
reconunendation of the superintendent and shall be under supplemental contract. Tenure shall not accrue to
sponsors of activilies or coaches,

¥ Advisars that were approved for the 2013-14 school year for a compensated stipend and are consecutively
approved for the same co-curricular position will be compensated the amount of the 2013-14 stipend until the
current stipend exceeds the 2013-14 stipend.
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GLASSBORO SCHOOLS - GLASSBORO, NEW JERSEY
SCHEDULE D: CO-CURRICULAR SALARY GUIDE

Glassboro High School Clubs

Class Advisors 2013-14 2014-15 *Actual 2015-16 *Actal
Senior Class 1809 3000 3000 3072 3072
Jundor Class 1559 3000 3000 3672 3072
Sophomore Class 1309 2500 2500 2568 2560
Freshman Class 1309 2500 2500 2560 2560
Senior Trip Coordinator 1157 1500 1500 1536 1536
Clubs
Auditorium Manager - 1735 1000 1735 1024 1735
DECA 1048 1250 1250 1280 1280
Fitness Club Summer 500 500 512 512
First Monday in June to second Thurs, in August,
Fitness Club Fall - 500 500 512 512
First Monday in Sept to Last Thurs. In Nov. ‘
Fitness Club Winter 300 500 512 512
first Monday in Dec. to the last Thur, in Feb
Fitness Club Spring 500 500 512 512
Flrst Monday in March to the fast Thursday in May
Foreign Exchange Club 1204 1250 1250 1280 1280
French Club 1221 1250 1250 1280 1280
Interact 1506 1250 1506 1280 1506
Italisn Club 1221 1230 1250 1280 1280
Mock Trinl Club 977 1600 1000 l(),’!i- 1024
National Art Honor Society 1105 1250 1250 1280 1280
National Honor Society 1103 1250 1250 1280 1280
Bilack Cuiture Club 1485 500 1485 512 1485
Renaissance 2083 2500 2500 2560 2560
Science (Apeiron) 1202 1000 1202 1024 1202
" Student Govermment 2083 2000 2083 2048 2083
Stage Crew Manager 1362 2000 2000 2048 2048
Tri-M Music Honor Socicty 1105 1600 1105 1024 1105
Anime Club 959 100 HU0 1024 1024
Publications
Yearbook 1540 2000 2000 2048 2048
Yearbook Business Manuger 1540 1500 1540 1536 1540

Sponsors of activities and coaches shall be appointed annually by the Board of Education upon recommendation of the
superintendenyt and shall be under supplemental contract. Tenure shall not accrue to sponsoss of activities or coaches.

*Advisors that were approved for the 2013-14 school year for 4 compensated stipend and are consecutively approved for the same
co-curricular position will be compensated the amount of the 201314 stipend until the cursent stipend exceeds the 2013-14 stipend.



GLASSBORO SCHOOLS - GLASSBORO, NEW JERSEY
SCHEDULE D: CO-CURRICULAR SALARY GUIDE

Chabs
Building Men

National Junior
Honor Society

Renaissance
Yearbook
Math Counts

Student
Council/Gov.

Clabs

Beginner Band
Advanced Band
Choir

Beginner Orchestra
Advanced Orchestra
Renaissance

Sixth Grade Camping Trip
{co-advisor)

Sixth Grade Camping Trip
{co-udvisor)

Student Council
Yearbook
Building Men

2013-14
977
1100

1494
1506
1503
1477

2014415
1300
1000

1500
500

1250
1500

Bowe School Co-curricular

2013-14
476
1428
2857
476
1428
2083
1472

1472

1492
1481
1003

2014-15
500
1000
1000
500
1000
1500
1250

1250

1250
1506
1000

*Actual 2015-16 *Actual
1000 1024 1024
1100 1024 1100
1560 1536 1536
1506 s12 1506
1503 1280 1503
1500 1536 1536
*Achal 2013-16
500 512
1428 1024
2857 1024
500 512
1428 1024
2083 1536
1472 1280
1472 1280
1492 1280
1500 1536
1003 1024

Intermediate School Co-curricular

*Actual
512
1428
2857
512
1428
2083
1472

1472

- 1492

1536
1024

Sponsors of activities and coaches shall be appointed ammially by the Board of Education upon
recommendation of the superintendent and shall be under supplemental contract, Tenure shall not accrue 1o
sponsors of activities or coaches,

Bullock School Co-curricular

Clubs 2013-14 2014-13 *Actaal  2015-16  *Actual
3" Honors Choir 1333 1000 1535 1024 1535
3 Honors Choir Assistant 512 300 512 512 512
internationn! Club 1535 1000 15333 1024 1335

Sponsors of activities and coaches shall be appoinied annnally by the Board of Education upon
recommendation of the superintendent and shall be wnder supplemental contract. Tenure shall nof acerire to
sponsvry of activities or coaches.

# Advisors that were approved for the 201314 school year for a compensated slipend and are consecutively
approved for the same co-curricutar position will be compensated the amount of the 2013-14 stipend until the
current stipend exceeds the 201314 stipend.
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GLASSBORQO PUBLIC SCHOOLS - GLASSBORO, NEW JERSEY

SCHEDULE E: ATHLETIC SALARY GUIDE 2013-2016

The stipend for each position shall be the percentage of a base salary of $52,394 for 2013- 2014, $53,651 for
2014-2015, and §54,939 for 2015-2016.

Sport Position Step 1 Step 2 Step 3 Step 4
Baseball Head Coach(l) 8% 9% 10.5% 12%
Assistants(2) 5.5% 6.5% 7% 7.5%
Basketball-Boys Head Coach(l) 10.5% 11.5% 13% 14%
Assistants(2) % 7% 8% 9%
7 & 8 grade 3% 3.5% 4% 4.5%
Basketball-Girls Head Coach{) 10.5% 11.5% 13% 14%
Assistants(2) 6% 7% % 9%
7 & 8 prade 3% 3.5% 4% 4.5%
Cross Country Head Coach({l} 4% 5% 6% %
Football Head Coach(l) 13% 14% 15.5% 16.5%
Varsity Assist.(3) 6.5% 7.5% 8.5% 10%
*Fresh. Assist(2) 5.5% 6.5% 7.5% 8.5%
Golf Head Coach(l) 4.5% 5% 6% T%
Hockey Head Coach(l) 8% 9% 10.5% 12%
Assistants(2) 5.5% 6.5% 7% 7.5%
7 & & prade 2.75% 3.25% 3.5% 3.75%
Soccer - Boys Head Coach(l) 8% 9% 10.5% 12%
Assistants(2) 5.5% 6.5% T% 7.5%
Soceer ~ Girls Head Coach(l) 8% 9% 10.5% 129%
Assistants(2) 5.5% 6.5% 7% 7.5%
Tennis-Boys Head Coach{} 4.5% 5% 6% TV
Assistanl 2.3% 2.8% 3.3% 3.8%
Tennis Girls Head Coach(l) 4,5% 5% 6% T
Assistunt 2.3% 2.8% 3.3% 3.8%
Track-Spring Head Girts(l) 8% 9% 1% 12%
Head Boys(l) 8% 9% 11% 12%
Assistants(2) 3.5% 6.5% 7% 7.5%
Track-Winter Head Coachi(l) 4.3%, 5% 6% %
Assistant (1) 2.3% 2.8% 3.3% 3.8%
Weight Room Summer. Fall or Spring 5.0% 5.5% 6.5% 7.5%
Wrestling Heud Coachyl) 10.5% 11.5% 13% 1%
Assistunts(2) 0% T 8% 9%
7 & 8 grade % 3.5% % 4.5%
Softball Head Coach{) 8% VY% 10.5% 12%
Assistanis(2) 5.5%, 6.5% % 7.5%
Cheerleading Head Coach Football h 5.5% 6.5% 1.5%
Head Coach Basketball % 5.5% 6.5% 7.5%
Swimming Head Coach (1) 10.5% 11.5% 13% 14%
Assistant (1) 6% 7% 5% 9%
Band Marching Band Director e 9% 10.3% 12%
Assistant Marching Band 3% 6.3% 7% 7.5%

Sponsors of activities and coaches shall be appointed annually by the Board of Education upon
recommendation of the superintendent and shall be under and shall be under suppleinental contract. Tenure
shail not accrue 1o sponsors of activities or coaches.

*If po freshmen foolball team exists then there are 4 varsity assistants.
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GLASSBORO BOARD OF EDUCATION
GLASSBORO, NEW JERSEY

GRIEVANCE FORM
Part of working agreement allegedly violated; Article , Section

Nature of Grievance:
Remedy or solution sought:
Step 1

Grievance discussed with building Principal:

_Date:

Step 1

Grievance reduced to writing. Three copies filed with the building Principal and one copy forwarded o the
Superintendent of Schools:

Date:

Signed:

Administrator Employee

The Administrator shall insert his disposition on three copies of the grievance form, sign and date same. The
Administrator shall return two copies to the aggrieved employee and one copy 1o the Superintendent of
Schools immediately.

BUILDING PRINCIPAL'S DISPOSTION

CGranted { )
Remarks:

Rejected ()
Withdrawn . ()
Adjusted ()
Referred {0 Superintendent {)
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Certification

I'declare to the best of my knowledge and belief that the attached document(s) are true electronic copies of the
executed coliective negotiations agreement(s) and the included suminary is an accurate assessment of the collective

bargaining agreement for the term beginning 7/1/2013 thru _6/30/2016 .

Employer:  Glassboro Board of Education

County:  Gloucester
6/25/14

Date:

Name: Walter Pudelko
Print Name

Title:  Busipess Adw;nlstrator

VeS| ot o

nggnature

Colieetive Bargaining Agreement Cerlification 2012.04.02.wpd




SUMMARY FORM

COLLECTIVE BARGAINING AGREEMENT
PUBLIC SECTOR / NON-POLICE & NON-FIRE

Section k: Agreement Details

Publis Empioyer: Glassboro Board of Education camy _Gloucester
Emplyes Organization Glassboro Education Association Empoyeeshin 201
Base Year Contract Term: 2010—2013 New Contract Term 2013"2016
Type of Seitiement ] Mediated Settement [ Fact-Finder Recommendation Ij\.’orunlarySewemeni [ Super Conciliaton
Column A Column B
Base Year - Totzl Costs New Base Year - Tolal Cosls
(Last Yesr of Previous agreameny (First Year of Successor agreemeny)
Section ll: Economfc
Hom T vnrienn, Safary 15,580,409 15,937,003
Rem?......... Increment
remd......... Longevity 62,050 71,800
LCRT S
Rem%.........
fem6 .........
Rem?.........
hem8.........
fem9.........
LC R R
Rem 1l ... ...,
hem iz ........
Ay ackitional fems Ysten separsts shest AditeralTars
Section il Totals - s cocstsn esoh s 15 AAD2 _AGQ 16 . 008,803
{Total) {Total)
Secllon IV: aayss cfres succassor syeament MEWAGREEMENT ANALYSIS
Tote) Base Tearfpreakns yeemnf 15,580,409
Ecotivo Dalp vy} IV ANAK I FANAT R T A VAL
Percerdlrarcase .....ooiiiiii s 2 . 3 2
] L)
ok 356,504 381,302 389,678
Toblbs iy s sy o 15,937,003 16,318,395 _ 16,708,073
Seclion V: Impact of Setilement - average annval increase over lem of agreement
Perceriaga hpact{fieraz por yoar over tom of agreement) 2 . 37
Dollar Trpact (2etraga pet year over lam of syreareny 375 888
Seclion VI

Hesthirarzres freeas coxls assoslated on gach s

Basa Yew Yexr i

4,261,098 4,606,247
234,637 240,132

184,929 175,982

The ungerslaned cerlifies thal the foreqolng figures sre true andls aware that If any of the foregoing items are false, she is subject fo punisment,

Section V1l

Prepared by: Tte _Business Admipistrator

v 6/25/14

Revtztd &




