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.' ) PREAMELE

This Agreement dated the lst day of January 1982 between the County of
Bergeh, operating the Bergen Pines County Hospital, hereinafter referred to as the
"Employer," and the Communication Workers of America, AFL~CIO, District I, herein—
after referred to as the "Union," has as its purpose the pramotion of harmonious
relations between the Employer and the Union, the establishment of an equitable
and peaceful procedure for the resolution of differences and the establishment of
rates of pay, hours of work and other conditions of employment.

ARTICLE I, RECOGNITION

The Employer recognizes the Union as the sole and exclusive bargaining
representative for the purpose of collective bargaining concerning wages, hours,
and working conditions for all non-medical professional employees employed at the
hospital and excepting therefrom, managerial, -confidential and:supervisory:ems:

. ployees within the meaning of the New Jersey Public Employer-Employee Relations Act

of 1968, as amended. This unit includes the following job titles:

Principal Clinical Psychologist Pharmacist

Senior Clinical Psychologist Clinical Psychologist
Senior Psychiatric Social Worker Speech Pathologist

Senior Medical Social Worker Speech Pathologist (CFY)
Senior Physical Therapist ' Audiologist ‘

Senior Occupational Therapist Occupational Therapist
Senior. Recreational Therapist Recreational Therapist
Senior Speech Pathologist Physical Therapist

Senior Pharmacist Teacher, Juvenile Facility
Psychiatric Social Worker ILear'ng Disability Specialist
Medical Social Worker Rehabilitation Counselor
Social Worker/Drug Abuse Social Caseworker

Medical Librarian (Typing)
It is agreed between the parties in this Agreement that Bergen Pines County
Hospital is an institution operated by the County of Bergen.. Whenever the word
Hospital is set forth in this Agreement, it is understood that the word Hospital is

being used in place of the word Employer for the purpose of clarity.



ARTICIE II, TERM OF AGREEMENT

The term of this Agreement shall be fram January 1, 1982 until Decenber
31, 1984,

ARTICLE III, UNION DUES

The Employer agrees to deduct uniform Union dues from the pay of each em~
ployee who files written aﬁthorization for such deduction. The deduction shall be
made twice in each month. The amount of the deduction shall be the same amount as
the Union shall certify in writing. The Employer shall remit the deductions to the
Secretary/Treasurer, Communication Workers of Anerica, AFI~CIO, 1925 "K" Street, N. W.,
Washington, D. C. 20006, by the 15th day of the month following the month in which
the deductions are made. The Employer shall also remit to the Union a list of em-
ployees fram whose pay such deductions were made. A copy of the list shall also be
delivered to the President of the Union Local.

The Employer's remittance will be deemed correct if the Union does not give
written notice to the Emploj’er within 60 calendar days after receipt of the same of
its good faith belief that the remittance is incorrect. The Union assumes full
responsibility for the remittance upon receipt of the same. The Union agrees to
indemnify and hold the Employer harmless from any claim‘ or action ooﬁnenced by an
employee against the Employer arising out of the aforesaid deduction.

Payroll deductions for a Union sponsored and administered welfare fund
will be made upon the following conditions..

1. The employee must file written authorization for such deductions.

2. The amount of the deduction will not be changed for a period of one year.

3. The Union agrees to hold the Employer harmless fram any and all claims
arising out of the deductions and to indemnify the Employer in the event a judgment
is obtained by any person against the Employer as a result of such payrqll deductions.

The Employer will cammence to withhold, fram the salaries of those
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employees who are covered by this Agreement and who have not executed authorizations -
permitting the Employer to withhold the full amount of union dues as provided in the

writing hereinabove, a representation fee equal to 85% of the uniform annual dues
charged by the Union to its members. The Employer shall forward the amount sO
deducted to the Union in the same manner as provided in Section 1, of this Article.
The Union represents to the Employer that it has established a demand and return
system and that it is in compliance with all requirements, imposed upon the Union
pursuant to this paragraph _.& contingent upon the Union's continued compliance
therewith.: ARTICLE IV

Section 1. Grievance Procedure

(a) The purpose of this procedure is to secure promptly, and at the lowest
possible level, equitable solutions to the problems which may arise affecting the
terms and conditions of employment.

(b) In wording of this statement of procedures, the term "aggrieved"
shall be taken to include all those employees covered by this Agreement.

(c) Any employee shall have the right to present his or her grievance
through the steps described in the following paragraphs without restraint, inter-
ference, coercion, discrimination or reprisal.

(d) If the Employer does not answer a grievance or an appeal thereof,
within the specified time limits or any mutually agreed to extension the grievant
shall pﬁoceed to the next step of the procedure.

(e) A grievance which affects a group of employees shall be defined as

a class grievance; such class grievance shall not amend, modify or delete any

provision of this Agreement.

(£) Nothing herein, shall prevent the employee from processing his or her
own grievance, however, a Union steward may be present at any step of the.indi-
vidual's grievance.

(g) In the event any of the parties claim that a Civil Service rule or

regulation has been violated, they shall be permitted to process a grievance or
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. geek a remedy in accordance with the procedures provided by the New Jersey Department

of Civil Service.

(h) When an employee has processed a grievance through the procedure
described in Section 3, and the grievance haé not been settled satisfactorilly upon
campleting Step 3, then the employee may elect to seek a remedy in accordance with
the procedures provided by the New Jersey Department of Civil Service.

(i) The term immediate supervisor is hereby defined as the representative
of the Employer who is difectly responsible for supervising the work of the employee.
The parties acknowledge that in certain circumstances the immediate supervisor may
also be a department head.

(3) The term working days as used in this Article shall not include
Saturdays, Sundays, holidays or sick days.

(k) Time limitations provided for the settlement of Disputes may be waived
or modified by mutual agreement.

Section 2. Definition

A grievance shall be defined as a camplaint by an employee or the Union
that there has been a violation, misinterpretation, or inequitable application of any
of the provisions of this Agreement; or an inequitable application of the Employer's
administration policies, rules or regulations which directly affect the employee or
the Union; or a disciplinary action affecting said employee.

Section 3. Settlement of Grievances

Crievances shall be settled in the following manner:

Step 1. An employee who has a grievance, may within 10 working days of the
occurrence of the grievance or within 10 working days from the time the employee
should have reasonably discovered the grievance notify the immediate supervisor of the
grievance. Grievances not taken within the 10 working days as noted above shall be
conclusively deemed waived. The employee and the immediate supervisor shall attempt
to resolve the grievance at the earliest mutually convenient time and place.

The employee has the right to the presence of the departmental steward
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. during the attempt to resolve the grievaﬁce. In the absence of the departmental
steﬁard, the employee shall have the right to the presence of the alternate depart—‘
mental steward.

A repiy to a grievance at Step 1 may be oral or written at the reguest
of the employee and shall be given within two (2) working days of receipt of the
grievance. If the employee requests a written reply then the employer may be re-—
gired to reduce the grievance to writing. If no reply is received within that period,
the grievance shall be deemed denied.

If a grievance is not settled, or is rejected or, is deemed denied by a
failure to reply by the employer at the Step 1 level, then the employee or the Union
may within four (4) working days, proceed to Step 2. If the employee or the Union
does not proceed to Step 2 within four (4) working days, further grievance proceedings
will be conclusively deemed waived.

Step 2. In the event that the grievance has not been resolved at Step 1, the
employee or the departmental steward or a designated Union grievance representative
shall present the grievance, in'writing, to the department head within four (4) work-
ing days.

Within four (4) working days a meeting will be held at a matually con—
venient time and place between the department head, the employee and the departmental
steward or the alternate department steward. The employee has the right to have the
Union grievance representative present at the meeting. A written decision will be given
within four (4) days, following the meeting. If the grievance has not been resolved
or if the department head had not responded at Step 2, the employee or the Union may
within four (4) working days proceed to Step 3. If the employee or the Union does not
proceed to Step 3 within four(4) working days further grievance proceedings will be

conclusively deemed waived.



Step 3. In the event that the grievance has not been resolved at Step 2,
the employee or the Union shall present the grievance in writing, to the Employer's
personnel officer or his designee within four (4) working days of the failure to re-
solve the grievance. Within ten (10) working days a hearing will be held at a matually -
convenient time and place between the personnel officer or his designee, and the Union
grievance representative. A written reply shall be given to the Union within ten (10)
working days of the hearing. Both parties may have testimony given by appropriate
persons including, the aggrieved employee.

Step 4. In the event a grievance has not been resolved at Step 3, the em-
ployer, or the Union but not the employee, may within thirty (30) days give notice to
the other party of its intention to submit the grievance to arbitration. Failure to
give such notice shall be deemed a conclusive waiver of the right to arbitration.

The decision of the arbitrator shall be final and binding on the parties.
However, the arbitrator shall have no power to add to, subtract from or change in
any way, the terms of this Agreement and he shali be limited to consideration of
only the terms expressed therein.

The expenses of arbitration and related services shall be shared equally
by the parties. The parties shall cooperate to schedule a prompt hearing.

The parties have agreed to utilize Mr. Herbert Haber of Tenafly, N. J.
to serve as the arbitrator during the term of this Agreement. In the event of Mr.
Haber's unavailability, the parties shall select another arbitrator assigned by the
Public Employment Relations Commission.

Section 4.

(a) The Employer will give written notification to the Union of grievance

hearings or meetings beginning with Step 2 for all employees in the bargaining unit.

(b) The Union reserves the right to have non—-employee represehtatives of



" the Union at all steps of the grievance procedure.

(c) To the extent necessary, grievance comuittee menbers (limited to the
appropriate steward and the President of the union local or a designee) may upon
obtain'g approval from the immediate supervisor, investigate grievances during working
hours without loss of‘pay, provided that such investigation of an already, formalized
grievance shall not exceed two (2) hours. 2Approval for investigation time shall not
be unreasonably denied.

(d) The names of officers and stewards of the Local who may represent the
employees shall be certified, in writing, to the Employer by the Local. Individuals
so certified shall constitute the union grievance cammittee.

(e) The officers of the Union and representatives of the grievance committee
shall, when situations warrant, be free to bring to the immediate attention of the *
Employer's Personnel Officer any conditions which may be of concern to employees of the
bargaining unit or the Union.

Section 5. Additional Provisions

An employee who believes he or she is not properly classified or who
believes: e /she is working outside of his or her classification may file a grievance.
Hcwever, if the grievanca is not settled at Step 3, it shall be referred to the New
Jersey Department of Civil Service for conclusive findings.

ARTICIE V. SPECIAL PROVISION FOR
TABOR MANAGEMENT MEETINGS

Labor-Management meetings, to discuss matters considered important by either
the Union or the Employer may be airanged by mutual agreement between the local pres-—
ident and the Employer's personnel officer or his designee. Meetings shall be at-
tended by such representatives of the parties as they deem useful to the discussion.
Arrangements for the time, date and place of such meetings shall be made in advance,
and shall include, a proposed list of employees who will attend and an agenda of the

matters to be discussed at the meeting. Matters discussed at the meetings shall be
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" limited to’those included on the agenda. The members of the Union attending such
meetings shall not lose time or pay for time so spent, nor for up to one-half
(%) hours spent in preparation preceding such meetings.
ARTICLE VI, DISCIPLINE AND -
DISCHARGE, EXERCISE Of‘ RIGHTS

(a) The procedures for taking disciplinary action or measures against
any employees covered by this Agreement shall be as set forth in the following sections.

(b) Disciplinary action or measures shall only include oral reprimand,
written reprimand, suspension and discharge.

(c) Disciplinary action may be imposed upon an employee for failing to
fulfill responsibilities as an employee. Where the Employer seeks the imposition of
a suspension without pay, or dismissal from service, notice of such’discipline shall
be made, in writing, and served upon the employee. Discipline shall only be imposed
for just cause. The conduct for which discipline is being imposed and the penalty
proposed shall be specified in the notice. The'written notice served on the emplovee
shall contain a full description of the specified act and conduct, including reference
to dates, times and places, when relevant. The Union shall be notified, in writing,
of such action within twenty-four (24) hours.

An employee shall not be disciplined for acts which occurred more -than
ninety (90) days prior to the imposition of the charges, or more than ninety (90)
days after the Employer learns of a punishable act, or identifies the responsible
person. A grievance filed as a result of suspension or termination may be initiated

at the third step of the grievance proceudure.



ARTICIE VII, EDUCATION AND CONFERENCES

(a) Employees shall be entitled to time off with pay for attendance at
the following:

(1) Professional seminars and conferences;

(2) Tbrattend courses at an accredited university or college
(b) A total'of 150 aggregate days per calendar year shall be allotted
for the entire bargaining unit for the above purpose.
(c) An employee within the bargaining unit shall be entitled to use
a maximum of 32 working hours per employee each year for either attendance at
seminars and conferences or attendance of accredited university and college
courses. However, before this benefit is recognized, an employee must obtain
prior approval from his/her immediate supervisor and final approval must be
obtained from the Executive Director of the Hospital. Permission for said at-
tendance shall be granted to employees on a first came, first serve basis until
the 150 aggregate days are fully utilized. The improved benefit contained herein
shall be effective upon ratification of the contract.
(@) The Employer shall set aside a fund of $6,000.00 per year, non—
cumilative for the purpose or ceimbursement cf employee segistration cost and fees
at professional seﬁinars and conferences. For each conference and seminar, the
registration costs and fees are reimbursable up to a maximum of $200.00 per seminar
and conference. Every employee shall receive reimbursement on a first come, first
serve basis until the funds set aside for the above benefit has been exhausted. The
improved benefit contained herein shall be effective upon ratification of the Con-
tract.

(e) Employer shall furnish to the union an expenditure summary on a quarterly
basis.



ARTICLE VIII, MEDICAL & HEALTH BENEFITS

Section 1. Blue Cross, Blue Shield & Major Medical

‘and Major Medical Health Insurance coverage for themselves and their eligible
dependents. This benefit shall be available for all employees covered by this
Agreement provided that they,are reqgularly scheduled to work twenty (20) hours
per week or greater, and it shall became effective after three (3) months of
employment at the Hospital. Employees working less than twenty (20) hours per

week shall not be entitled to such benefit.

(b) The Employer shall also extend the above insurance coverage to all retired
employees and their eligible dependents, at its expense, provided that the employee
‘has had twenty-five (25) years of service with the Emplover at the Hospital and is
retired through the New Jersey Public Employee's Retirement System. The benefit to

retired employees will cease upon the death of the employee.

(c) The Employer shall also extend the above insurance coverage to any employee
who is on unpaid leave of absence during which there is eligibility for Workmen's

Campensation benefits.

(d) If an employee is on an unpaid leave of absence, except as provided in (c)
above, he/she shall continue to have insurance coverage as set forth in Paragraph a
for a minimum period of one month following the last date of payment of salary. The
employee shall then be offered the opportunity to continue coverage at the employee's
expense . through the Employer's Group.

(e) Any insured employee who resigns or is terminated for any reason other than

retirement or death, shall continue to be covered for a minimm period of one (1)
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mohth following the last date of payment of salary. The employee shall have the op-
portunity to continue coverage at the employee's own expense by dealing directly with
the insurance carrier. ’

Section 2. Prescriptions Ordered by Hospital Physician

When employees are under treatment by physicians employed at the Hospital,
either as in—patients, clinic patients or emergency rocom patients, any medications
ordered by such physicians shall be provided to the employee by the Hospital Phar-
macy operated by the Employer without charge.

Seééioh 3. Other Medications

In all other situations, the Pharmacy, operated by the Employer at the Hospital,
shall not be permitted to dispense medications to employees or members of their families.

Section 4. Prescription Plan

The Employer will provide a fully paid prescription program through the Blue
Cross/Blue Shield of New Jersey with a $2.00 co-payment.

Section 5. Major Medical Insurance

Under the terms of the Major Medical Insurance coverage provided by the Employer
at its expense, the cost of medications for the employee or his/her eligible family
members is considered an eligible expense, and under the‘terms of the coverage, is
reimbursable aStar any applicable deductible at 80% of actual cost.

Section 6. Dental Insurance Coverage

All employees in the bargaining unit must belong to a group for the purposes
of establishing a dental insurance plan pursuant to this Agreement. The benefit known
as the Delta Plan is sponsored by the New Jersey Dental Service Plan, Inc. Effective
January 1, 1982 through December 31, 1984, the Employer will provide fully paid monthly
premiums for each employee. It is the intention of the parties that the employees
in the bargaining unit be covered by the same dental insurance plan as is provided to

employees in the non-affiliated classifications.
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ARTICLE IX, VACATIONS

Section 1. Choice of Vacation Leave

(a) When feasible, a vacation leave shall be granted at the time requested
by the employee. However, if the nature of. the work makes_it necessary to ljmi_t-;‘c;he
nunber of employees in the same’discipliné on vacaticn at the same time; the em-
ployee with the greater seniority shall be given the first choice for vacation leave.
Unless preferences for vacation leave are submitted to the Employer within twenty-
one (21) calendar days after distribution to the employees by the Employer, the em~

ployees shall forfeit the seniority rights with respect to vacation preferences.

(b) The maximum vacation benefit which may be unused and accrued is the
benefit earned in two successive years of employment. Unused vacation benefits in
excess of the maximum benefit which may be accrued shall be forfeited.

Section 2. Holiday Occurring During Vacation Leave

If a holiday occurs during vacation leave, the holiday will be recognized
by the Employer. Such recognition shall not automatically extend the employee's
vacation leave, however, the employee may request that the vacation leave be extended.

Section 3. Vacation Rights in Case of Layoff or Separation

(a) Any employee who is laid off, discharged; retired or separated from the
service of the Employer for any reason prior to taking his or her vacation leave shall
be paid for any unused vacation they have accumilated at the time of separation.

(b) In the case of the death.of an .emplovee , such payment shall be made to
theif estate.

Section 4. Vacation Schedule

All full-time employees covered by this Agreement shall be entitled to the
following consecutive vacation leave benefit:

Length of Service Vacation Benefit

ILess than six (6) months None

More than six (6) months but One (1) work day per month, retroactive
less than twelve (12) full to date of hire

months
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More than one (1) year but less Fifteen (15) work days per year
than six (6) years

More than six (6) years Twenty (20) working days per year

ARTICLE X, UNPAID LEAVES OF ABSENCE

Section 1. Eligibility and Duration

Permanent employees shall be eligible for leaves of absence after six (6)
nonths service with the Employér. Permanent employees may be granted six (6) months
of leave of absence without pay and such leave is renewable for a period of an ad-
ditional six (6) months. No leave of absence shall exceed more than one (1) vear.
A leave of absence may be used for educational purposes as well as other reasonable
purposes.

Section 2. Application for Leave of Absence

A request for a leave of absence shall be submitted in advance, in writing,
by the employee to his or her immediate supervisor. The request shall indicate the
starting and ending date of the leave of absence and the reason therefore. A reply
to the request for a leave of absence shall be furnished to the employee by the im-
mediate supervisor, in writing, as promptly as possible. Approval by the Employer of
requests for leaves of abseace will be subject to thz needs of the Hospital, however,
approval will not be unreasonably denied. Upon completion of a leave of absence and
to the extent possible, employees shall be returned to the position they held at the

time the leave of absence was approved.

ARTICIE XI, LEAVE ECR.ILINESS AND
LEAVE FOR SERVICE CONNECTED INJURY

Section 1.
Sick leave may be granted for the following reasons:
(a) Absence from duty because of any non-service connected personal illness

or injury by reason of which an employee is unable to perform usual duties.
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(b) Exposure to contagious disease which results in guarantine by the
Public Héalth Authorities.

(c) A period not to exceed three (3) working days for emergency attendance
upon a member of the immediate family seriously ill and requiring the presence of'
such employee. Immediate family is defined as:- parent, spouse, child, sister,
brother, mother—in-law, father-in-law, brother-in-law, sister-in-law, daughter-in-law,
son-in-law, grandparents, grandchild or any other relative residihg in the employee's
household.

Section 2.

Sick leave shall not be used for:

(a) Visiting a doctor or dentist, except when such visit takes place during
a period of disability illness or injury.

(b) Taking a family member to visit a doctor or dentist, except when such
visit takes place as defined in Section 1 (c) of this Article.

(c) Eye examinations or having glassés made.

(d) ILegal matters in connection with a deceased relative's affairs, except
when such matters are handled during an approved funeral leave.

Section 3.

The following provisions shall be complied with by the employee:

(a) The Employer shall be notified of absence in advance or at the employee's
scheduled reporting time. Failure to do so means autcmatic disqualification from sick
pay.

(b) Employees must complete Form 183 "Absence Notification and Request for
Approval of Leave" immediately upon return to work, or soctier in case of lengthy
absence.

(c) Employees must submit a Doctor's Certificate which attests that he or

she or an eligible family member was under the doctor's care and unable to work during
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the period of absence. Such certificate must be obtained for any absence of five
(5) days or longer, or for shorter periods if requested. Waiver of such requirement
for any period of less than five (5) days shall not constitute a waiver of the Em-
ployer's right to require such certificate for any period of paid sick leave. For a
period of less than five (5) dayé, a Doctor's Certificate shall not be unreasonably
requested. |

Section 4.

Sick leave benefits shall accrue in the following manner:

(a) Employees shall earn sick leave at the rate of one (1) day of sick
leave for each ronth of service for full-time employees, and proportionate amounts
for part-time employees.

(b) At the end of the first year of employment, an additional three (3)
sick days leave shall be allowed, to make a total of fifteen (15) days for the first
vear. Thereafter, full-time employees shall earn sick leave at the rate of ten (10)
hours per month, or fifteen (15) days per year.

(c) Employees shall be eligible for sick leave after one (1) month service
at the Hospital.

(d) Paid sick leave shall be considered as time worked, for purposes of
overtime computation and benefit coverage.

(e) Sick leave shall be cumlative, without limit throughout employee's
paid service at the Hospital.

Section 5.

Unused sick leave may be chosen by eligible employees as an option in the
terminal leave benefit described in Article XVIII.

Section 6.

(a) - The Employer shall provide Workmen's Compensation Insurance benefits
for all employees covered by this Agreement.

(b) Employees who are unable to perform their regular duties because of

- 15 -



Ed

k]
*

injuries received while on duty at the Hospital, and who are eligible to receive
Workmen's Compensation benefits, shall receive full pay injury leave benefit in lieu
of Workmen's Compensation benefit for a period of up to ninety (90)days. During any
such period, a Doctor's Certificate shall bé submitted to the Hospital every fourteen
(14) days. The injury leave benefits are provided in lieu of, and not in addition
to, Workmen's Compensation benefits.a'To bPe eligible for the injury benefit, em-
ployees must report the injuries pramptly and formally, by notifying the immediate
supervisor, and by reporfing to the Employee Clinic or Emergency Rocm at the Hospital
and must have a minimum of three (3) months service at the Hospital.

(c) No charge is made to the employee by the Employer for any in-patient or
out-patient service provided at the Hospital, but where such service is covered by a

health insurance policy, the Employer shall have the right to seek insurance company

reimbursement for services rendered.

ARTICLE XII, LIFE INSURANCE

The Employer will provide, at its expense, life insurance to all employees
who are menbers of the New Jersey Public Fmployees' Retirement System in the amount
of one—and-one-half (1%) times the employee's annual salary. Such employee shall
Pe required to purchase an equal amount to that of the Employer during the first

year of membership. After the first year, the employee's payment becomes optional.

ARTICIE XIIT, DISABILITY BENEFITS

The Hospital shall pfovide a disability benefits insurance program during
the term of this Agreement sponsored by Washington National Life Insurance Company
or a company agreeable to both parties, subject to the following conditions:

(a) $5.00 of the premium for each employee shall be paid by the Hospital
and the remainder shall be paid by each employee who chooses to join the Program
through payroll deductions, it being understood and agreed that no employee shéll be
obliged to participate in the said Program. The Em@loyee shall pay $3.40/month.

- 16 -



(b) The benefits to be provided shall be those as set forth in the County

white—-collar contract and as provided by the County for the period comencing 6/1/82,

including 70% of the employee's weekly wage to a maximam of $150.00 per week, a 45 day
waiting period with a maximum of 52 weeks in payments and disability coverage due to
pregnancy.
ARTICLE XTIV, MATERNITY LEAVE
Maternity leave shall be granted at the request of the employee who is
pregnant. Accrued unused sick leave may be used at the employee's request, for any
portion of such leave. Where any portion of maternity leave is unpaid, the employee

must be pregnant and the total period of unpaid leave shall not exceed one (1) year.

ARTICLE XV, MISCELIANEOUS LEAVES

OF ABSENCE

Section (a) Jury leave

Employees shall be granted leave of absence with pay when they are required
to report for jury duty. Jury fees (but not meal or travel allowances) collected
during such service shall be assigned to the Employer as partial reimbursement for
salary paid and shall fulfill the employee's obligation hereunder.

During the period of jury duty, employees shail report for work at the
Hospital on any days on which they are excused fram jury service, including Saturdays,
Sundays, and holidays, except when those days are regularly scheduled days off for
the employee or when the employee has received permission to be off without pay.

Section (b) Persocnal Leave

Employees who have carpleted ninety (S0) days of full-time employment at
the Hospital shall be entitled to one (1) personal leave day each year, non—cumlative,
to be used whenever needed. Arrangements for such leave must be made by the employee
at least one (1) week in advance, except in case of emergency. Personal leave shall

be granted with full pay, and may be taken in half-day periocds.
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Section (c¢) Funeral Leave

In the event of death in the family, employees shall be granted up to four

(4) days funeral leave with full pay. A family is defined as the relationship be-

tween an employee and his or her spouse, parents, children, sister, brother, grana—
parents, grandchildren, fatherwinrlaw,'brother—in—law, sister-in-law, son—in—law;
daughter-in-law, or any other relative residing in the employee's household. To
qualify, for the funeral benefit employees must notify the Employer in advance of
absence from duty and nét later than the time they are scheduled for duty. The Em-
ployer reserves the right to require proof of death of the family member.

Section (d) -ILeave for taking Civil Service Examinations

Employees shall be allowed time off with pay as needed to take campetitive
and promotional examinations held by the Civil Service Commission. Such time off
must be requested in advance and in written form, and such privilege shall not be
abused. The request must be approved by the Personnel Officer

ARTICLE XVI, TERMINAL LEAVE

FEmployees who resign after reaching age 60 and those who retire through
the Public Employee's Retirement System, regardless of age, may choose one of the
following terminal leave options:

Option 1- Lump sum payment of one-half (3) of the employee's earned and
unused accurmilated sick leave, calculated at the average rate of pay earned during
the year of employment immediately preceding the effective date of retirement, pro-
vided that such payment shall not exceed $12,000.

Option 2- One (1) day of pay for each full year of service with the Hospital.

ARTICIE XVII, UNION LEAVE

Members of the Union who are elected or designated by the Union to attend
any meeting or educational conference of the Union or other body to which it is
affiliated, shall be granted the necessary time off without loss of pay, provided
that notification is given to the Employer, in writing, by the Union at least two (2)
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weeks in advance and also provided thaﬁ such requests are not in excess of thirty (30)
working days per year for all members. The Union may accrue Union leave as defined
and limited above, during the first year of this Agreement for use in the following
years of the Agreement on a cumulative basis.

ARTICIE XVITII, HOLIDAYS

Section 1. Holidays recognized and observed

(a) The following days shall be recognized and observed as paid holidays:

New Year's Day Labor Day

Lincoln's Birthday _ Columbus Day
Washington'!s.Birthday Veteran's Day

Good Friday Election Day

Memorial Day Thanksgiving Day
Independence Day Friday after Thanksgiving
Martin Luther King Day Christmas Day

Employee's own Birthday

Enployees shall be granted any additional holiday time which is authorized by
resolution of the Bergen County Board of Chosen Freeholders.

(b) Whenever any of the holidays listed abovevshall fall on Sunday, the
next succeeding Monday shall be observed as the Holiday. If a holiday falls on a
Saturday, eligible employees shall receive credit for such holiday.

If a recognized holiday falls on an employee's scheduled day off, or
while the employee is on vacation, or during any other'previously approved absence

with pay the employee shall receive full credit for that holiday, and may reguest

an alternate day off.

Section 2. Eligibility for Holidays

(a) Employees regularly scheduled to work forty (40) or more hours per
week shall receive eicht(8) hours of holiday credit for each holiday, regardless of
their assigned work schedule.

(b) Employees regularly scheduled to work more than forty (40) hours
per week shall receive the same holiday benefit as any full-time employee.

(c) Employees regularly scheduled to work less than forty (40) hours

per week shall receive holiday benefits on a pro-rata basis.
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(d) To be eligible for any paid holiday, employees must be working on
the last scheduled work day before the holiday and on the first scheduled working day
after the holiday, excep£ when employees are absent on a previously-approved absence

with pay. Any absence without pay, even for~pért of a day, shall disqualify employees

from such holiday pay.

(e) Employees who call in sick on the day immediately preceding or
following a holiday shall be required in such cases to bring or mail a Doctor's
Certificate to the Payroll Office within five (5) days of the notification, else the
employees shall not be eligible for either sick pay or holiday pay.

(f) In those departments which operate on holidays, no holiday may be

taken off without obtaining approval of the department head.

Section 3. Holiday pay for Off-Duty Employees

(a) Employees who are authorized to be off duty on a holiday shall
recéive credit for that day in the pay period in which the holiday falls, and at their
regular salary rate.

(b) Full-time éligible employees whose work day on a recognized holiday
differs from the standard eight (8) hours, shall be paid eight (8) ‘hours at their
regular salary rate.

Section 4. Holiday Pay for FEmployees Who Work on Holidays

(a) Employees who work on a recognized holiday shall receive holiday
credit as set forth in Section 3 above. In addition, employees shall receive pay
at the reqular salary rate plus 0.50¢ per hour differential for any hours actually
worked. Christmas Day and New Years' Day shall be paid for at time and one half for
actual hours worked as additicnal campsensation.

{b) Employees may request cash payment for time worked on a recognized
holiday.‘
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(¢) In the absence of a request for cash payment for an eligible
holiday, employees shall be credited with the appropriate number of hours worked
and such hours shall be identified as 'saved holiday hours' or 'CIO Hours.' Such
saved hours shall be shm'On each employee's pay check stub every paydate, and
they may be used by the employees to request an alternate day off, or pay in cash,
if so requested or payment upon termination of employment.

(d) Any accrued holiday time which exceeds twenty four (24) hours

shall be automatically converted to cash payment by the Employer.

Section 5. Holiday Hours and Overtime Hours

For the purpose of camputing overtime, paid holiday time shall be

counted as hours worked.

Section 6. Religious Holidays

Ermployees may be granted time off without pay, if requested, for
religious holidays, or they may ask to have such time charged against earned va-

cation credits, Personal Day leave or Holiday Time.

ARTICLE XIX, HOURS OF WORK & OVERTIME

1. The reqular work week for full time employees shall consist of
forty (40) hours per week. |

2. Employees who work forty (40) hours and less than forty (40)
hours per week may alter their work week if it is mutually agreed upon by both
the employee and the Employer. Whenever an alteration in the work week schedule
is agreed upon by the two parties, the Union shall be notified, in writing, of
such altered work week.

3. All employees who work more than forty (40) hours per week
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shall be paid overtine for all such hours worked. Overtime shall be paid at
the rate of time and one half. All overtime worked shall be paid for as promptly
as possible and no later than four (4) weeks after the hours worked.

4. The provisions of Paragraph 2 are intended to continue an exiétent

practice beneficial to the Employer and the employee and not designed to create

any new rights or obligations.

ARTICLE XX, SENIORITY

Section 1. Definition of Seniority

Seniority is defined as the period of continuous unbroken service
with the Employer. Seniority shall be the controlling factor with respect to

vacation scheduling, layoffs, recall and promotions.

Section 2. Seniority and Pramotions

The Employer will endeévor to fill permanent job opportunities
by promoting from the lower rated job titles at the Hospital of those employees
who possess the requirements specificed by the New‘Jersey Deparfment of Ciwvil
Service and subject to certification by the Civil Service Commission.

If there are two or more employees with equal qulaifications to
perform the position offered, the employee with the greatest seniority will be

given preference.

Section 3. Seniority List

The Employer shall provide a seniority list to the Local Union's
Recording Secretary quarterly. The list shall show the name, job title and date

of hire of all employees in the bargaining unit.
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Section 4. Definition of break in continuous service

Fmployees continuous service record shall be broken by voluntary resignation,
discharge for just cause and retirement.

Section 5. Seniority and Layoffs

(a) In the event the Employer plans to layoff employees within the bar-
gaining unit for any reason, the Employer shall meet with the Union whenever
possible, at least ninety (90) days prior to the dateﬂof the anticipated layoff
to discuss the layoff.

(b) Layoffs shall be accomplshed by laying off temporary and probationary
employees first. Should it be necessary to further reduce the work force, then
reqular employees shall be laid off in the inverse order of seniority. In such
instances, the Employer reserves the right to re-assign employees as to shift and
work location.

(c) The Employer shall forward a list of those employees being laid off
to the Union on thé same date the notices are sent to the employees.

(d) Employees to be laid off will have at least forty-five (45) calendar
days notice to layoff.

(e) When an employee is laid off due to z reduction in the work force, the
Erployer will make reasonable effort to re~assign that employee to another job
classification.

(f) An employee, notified of a layoff (or the Union acting on behalf of
one or more such employees) may discuss the notice of layoff with the Employer's
Personnel Officer if the employee believes an inequity exists with respect to an
employee with less seniority who has not been laid off because the employee is in
a different, but similar job classification of equal or lower rank. The Employer
agrees to meet with the employee or the Union to review such claimed inequity and
to notify the employee (or the Union) promptly of its decision. If the decision

does not satisfy the employee, the employee may file a grievance at Step 3.
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(g0 If an employee returns to work in any capacity after layoff, the
. employeé shall retain credit for the time worked prior to the layoff.
Section 6.
When a employee changes from a fﬁll time (per diem) status to full time
(non-per—-diem) employee, then the seniority of such employee shall be retroactive
to the date of hire as a full time (per—diem) eﬁployee for the purposes set forth
in Article XX;; Section 1.

Section 7. Recall after layoff

(a) Following a layoff, employees will be recalled according to seniority.
Notice of recall 'shall be sent to the Union and to employees at their last known
address by Registered Mail. If an employes fails to report for work within 15 days
from the date of mailing of notice of recall, he or she shall be considered to have
quit. Recall rights for individual employees shall expire after a period equal to
his or her seniority, but in no case less than four (4) years from the date of

. layoff. Written notice c;f expiration of recall rights shall be sent to the employee

at his or her last known addreess by Registered or Certified Mail.

(b) No new employee shall be hired until all employees on layoff status
desiring to return to work in an appropriate title have been reca]'.led or have been
given notice of recall and failed to report to work.

Section 8. General

Interns /students relative to this agreement shall not be considered for

seniority until they fully complete their academic status.

ARTICLE XXI, PROBATICN PERICD
h *
Probationary emplovees shall have no rights under this Agreement. Upon

completion of the probationary period all employees shall be eligible to become
permanent employees. Upon campletion of the probationary period permanent em—
. ployees shall be entered on the seniority list retroactive to the last date of

* First three nonths of employment only.
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- hire and shall be given notice thereéf.

All regqular appointments to-positions in the campetitive, noncampetitive
and labor divisions of the classified service shall be subject to a working test
period except appointments from regular or special reemployment lists of appoint-
ments to a comparable or lower class title in lieu of layoff.

‘The purpose of the working test period is to enable the appointing
authority to evaluate the employee's work performance and conduct in order to
determine whether the employee merits permanent status.

(a) The working test period shall not include any time sefved by an em—
ployee under provisional, temporary or emergency appointment, but shall cammence
with the date of beginning work after regular appointment and extend over the
following:

In Local government services, a period of three months which may not be
extended.

ARTICIE XXIT, 'SENIOR!TITLES

The criteria to be used when a senior title is either to be filled or
created are:

1. Seniority

2. Fulfilling the proper Civil Service rules and regulations.

ARTICIE XXIIT, ILONGEVITY

Each full-time employee shall receive longevity pay starting with the sixth
(6th.) anniversary of employment. An additional lump-sum payment shall be made on
the completion of each anniversary as follows:

$100.00 for service periods of from 6 to 8 years

$200.00 for service periods of from 9 to 13 years

$400.00 for service periods of from 14 to 18 years

$600.00 for service periods of fram 19 years or more.

Part~time employees who work 20 hours or more per week shall receive -
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| longevity benefit, regardless of length of service, or regardless of whether they

worked more hours in prior years.on a proportionate basis.
ARTICILE XXIV, NOTICE OF PERSONNEL CHANGES

;bThe Erployer will give notice to the Union of théknanes, titles, starti&g
salaries’and date of hire of all new emplovees within the bargaining unit and the
names of employees who are terminated or granted a leave of absence. The afore-
said notice shall be provided on a monthly basis including those employees granted

a leave of a leave of absence. Such shall be provided on the 7th of each month.

ARTICLE XXV, MANAGEMENT RIGHTS

Subject to the terms of this Agreement, nothing herein, shall abrogate
the management rights of the Hospital, its Board of Managers, or the Board of
Chosen Freeholders of the County of Bergen, or prevent them from carrying out the
ordinary and customary functions of management or otherwise limit the rights, power;
duties, authority and responsibilities confe;red upon:-them by law, or by an agency
with regulatory powers or with authority to license or accredit health care agencies
or their personnel.

The Union agrees that some of the activities over which Hospital manage-
ment retains sole authority are the following:

1. The types of health care service to be provided by the Hospital, and
the planning, direction and control of all operations.

2. The size and location of the Hospital, the members of specific units
and changes therein.

3. The means of providing health care services consistent with the re-
quirements of law, quality standards of care, the practice of the medical staff,
and the welfare of patients.

4. Implementation of any program or technological change, and introduction

of new or improved methods, programs or facilities.
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é. The safety of patients and employees, and the protection of property.

6. Determin;tion of chérges for services and other relationships between
patients and the administration or Board of Managers of the Hospital

7. Selection of qualified employees for hire, scheduling, promotion, de—
motion, laying off, transfer, discipline and discharge for cause.

8. Maintenance of facilities or services, including performance standards,
required by licensure, accreditation or the Hospital's standards of patient care.

9. The appointment and conduct of such technical, operational or pro—
fessional advisory personnel and cammittees as are required for the information of
the Board of Managers and its administration, or to meet the requirements of

licensure, accreditation or other obligation.

10. The designation of supervisory employees as agents of Hospital management

and the delegation of authority to them.

11. The right to promulgate and enforce reasonable rules and regulations
except that this right is subject to the employees right to use the grievance pro-
cedure to grieve an inequitéble application of a rule or regulation.

When the Hospital in the exercise of any management right, makes new rules
or modifies existing rules governing those working conditions which are required by
statute to be negotiated then, the effect of the action is negotiable and subject
to grievance.

ARTICLE XXVI, NO STRIKE - NO LOCKOUT

During the term of this Agreement or any automatic renewal and notwith-—
standing any change in the statutes of the State of New Jersey and case law of the
courts of the State of New Jersey as it existed on the date of this Agreement, the
Union and the employees shall not engage in any strike, sympathy strike or sympathy
job action. The sole method for resolving any disputes or disagreements arising

out of this Agreement shall be the grievance and arbitration procedure.
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In the event of an unauthorized strike, éympathy strike, sympathy jcb action,
slowdown, work stoppage or similar type of concerted action by the employees,
then the Union will make its best efforts to persuade the employees to return
to work.
~The Employer agrees that it will not lock out the employees during
the term of this Agreement or a renewal thereof.
ARTICLE XXVII, SEPARABILITY CLAUSE
If any of the provisions of this Agreement should be held invalid
by operation of law or regulation by any tribunal of campetent jurisdiction,
or if compliance with or enforcement of any provision should be restrained by
such tribunal or appropriate administrative agency pending a final determination
as to its validity, such provision shall be inoperative but all other provisions
shall not be affected thereby, and shall continue in full force and effect.
ARTICLE XXVIII, JOB DESCRIPTIONS
Job descriptions drafted pursuant to Civil Service Regulations and by
the Civil Service Commiséion are annexed hereto, as Appendix C and made part
hereof.

ARTICLE XXTIX, LEAVE RETATIVE TO PROFESSIONAL
LICENSURE . .

Professional employees who are required by law to take special courses
or attend special seminars and conferences in order to maintain their professional
licenses shall be granted time off with pay to take or attend such courses, semi-
nars or conferences within the 'limits of Paragraphs B and C, Article VII. Employees
who take or attend such courses, seminars or conferences shall be reimbursed for
the cost thereof, to a maximm of $150.00 per employee. However, in no event, shall

the obligation of the Employer under this provision exceed a total amount of $1000.00

per vear. -
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ARTICLE XXX, SALARY

All employees covered by this Agreement shall be paid an annual rate
pursuant to the provisions of this Article.

The parties have agreed upon a salary range for each job title within
fhe bargaining unit as set forth in Appendix A annexed hereto, and made part of
this Agreement. The parties have agreed upon the annual salary rate to be paid to
each of the employees in the bargaining unit during the years 1982, 1983 and 1984
as set forth in Appendix B annexed hereto, and made part of this Agreement. Employees
shall be paid not less than the minimum annual salary rate nor more than the maximum
annual salary rate for their respective job titles. Effective January 1, 1982, em—

ployees will be paidithe minimm amnual-salary rate for no more -than two.years.

ARTICLE XXXT, NOTICE OF EMPLOYER"S POLICY
DECISIONS

Section 1.

(a) The Employer will notify the Union immediately, in writing, of any
policy dacisions involving a change in assignment or work conditions of empioyees
covered under this Agreement, partial or total closure or, termination of any fa-
cilities or operations or a consolidation or a partial or total relocation or removal
of any facilities or operations.

(b) Employees displaced by the elimination of jobs through job consolida-
tion (cambining the duties of two or more jobs), the installation of new equipment or
machinery, the curtailment or replacement of existing’facilities, the development of
new facilities, or for any other reason, shall be permitted to exercise their seniority_

rights to transfer to another job for which they qualify in the service of the Hospital.

Section 2. Transfers

(a) Employees desiring to transfer to other jobs shall submit an applica-
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tion, in writing, to their immediate supervisor. The application shall state the

reason for the requested transfer. Transfers will not be unreasonably denied.

(b) Employees requesting transfers for reasons other than the elimination
of jobs shall be considered for transfer to equal or lower paying job classifications

on the basis of qualification and seniority, provided a vacancy exists.

(c) Employees requesting transfers because of the elimination of their
job shall be transferred to the same job or any other job of equal classification

on the basis of qualification and seniority, as soon as vacancies exist.

(d) Where an employee is subject to an involuntary transfer or relocation,
the Employer shall give written notice of such transfer or relocation to the employee

as soon as possible, with a copy furnished to the Union.

(e) If an employee feels such transfer or relocation is unreasonable, then
the matter may be processed as a grievance under the Grievance and Arbitration Process

of this Agreement.

ARTICLE XXXII, TEMPORARY WORK ASSIGNMENTS

If an employee is assigned by a department head to perform the duties of
a higher paying job title then effective on the sixth consecutive work day of such
performance, the employee shall be compensated by receiving the minimum salary range
for the higher paying job title or the existing salary of the employee plus an added
five (5%) percent of the salary, whichever is greater. Such compensation shall con-
tinue for the duration of the assignment. No employee shall be assigned to perform
the duties of a higher paying job title except upon written directive from the super—

visor or department head.

ARTICIE XXXIII, WORK FORCE DEFINITIONS

The following definitions are included in this Agreement:
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(1) Temporary Civil Service Appointment: Employment during a period of
emergency or for any interim period providing the position with an announced and
definitive effective and termination date.

(2) Provisional Civil Service Appointment: The appointment of an individual
to a specific vacancy pending the regular appointment of an eligible candidate from
either a special reemployment or regular employment list.

(3) Permanent Civil Service Appointment: A defined appointment for an in—
dividual who has acquired Civil Service permanent status by testing or waiver in a
position, after satisfactory completion of a Working Test Period.

(4) Probationary Civil Service Appointment: See Article XXI

ARTICILE XXXIV, COMPENSATION UPON PROMOTION
Effective upon the date of provisional appointment to a higher paying job
title, an employee shall receive an increase in his/her annual salary rate. The
increase shall be ﬁhe greater of either the minimum rate of pay for the higher paying
job title or the existent salary of the employee plus 5% thereof. However, the em-
ployee shall not receive more than the maximum rate of pay for the higher paying job
title. This benefit is effective upon ratification of- this Agreement.

ARTICIE XXXV, COMPENSATION FOR WORK ON
SATURDAY, SUNDAY AND SHIFTS

(a) Employees scheduled to work on Saturday or Sunday shall receive additional
compensation in the sum of 0.50¢ per hour for each hour actually worked. This added
campensation shall not be included in the hourly rate of pay when computing overtime
pay.

(b) Employees shall be paid a shift differential of 0.75¢ per hour effective
January 1, 1982 and 0.85¢ per hour effective January 1, 1983 for eve'ng/night shift
work, and for those hours actually worked. Pharmacists who begin work at 12:30 PM

shall receive a differential payment after 3:00 PM only.
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ARTICLE XXXVI, EMERGENCY CALL - IN PAY

Employees who are. called by the Employer to return to work at their work
location after the end of their reqular hours of work, shall be campensated with
a minimum of four (4) hours of pay at time and one half their regular rate of pay.
This benefit shall be provided only if the employees have actually left the Hospital
premises and not if the empbyees have merely left the work area and only if called

by their immediate supervisor or department head.

ARTICIE XXXVLL, USE OF AUTOMOBILES
When an automobile is needed by employees, to perform work duties, the
employees will first request fram their immediate supervisor, the use of automobile
owned by the Employer. The supervisor will immediately advise the employees whether
an automobile is available for use. If an automobile is not available, then the
supervisor may request that the employee use his/her own autcmobile. Whenever
employees are requested to use their own automobile to perform work duties they

shall reg:eive reimbursement at the current rate of $0.17 per mile. *
Any formal increase in rate shall be implemented during the life of the Agreement.
ARTICIE XXXVIII, PETTY CASH FUND

It is recognized that employees of this barga;_ining unit frequently have
to spend personal monies for job-related purposes. For this purpose,.a Zunc¢ of
$1,000 per year for use of petty cash shall be established, $500.00 of which shall
be used by em.loyees working the Children's Mental Health Clinic and the remainder
which shall be used by the other employees of the bargaining unit which de not
presently have such a fund in existence. None of the petty cash funds which are
presently in existence shall be diminished as a result of this contract clause.
The Union shall have a petty cash expenditure summary on a quarterly basis.

ARTICLE XXXIX, PERSOMNEL FOLDERS

All employees shall have access to their own personnel files during
8:30 AM - 5:00 PM and upon written notification to the Personnel Officer. Such
requests shall be reasonable as to frequency. 2ll documents contained in the

employee's file shall be initialed and dated by the employee at the time of ex-

amination. Such initialling shall not constitute agreement with its content.
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The employee shall have the right to respond, in writing, to any document in the

file. Such response shall become part of the personnel file.

Disciplinary notices and other materials unfavorable to employees .shall be
removed from personnel files two (2) years after the placing of such notices and
material in the files provided no additonal notices and material are received by
the Personnel Officer within the aforesaid two (2) year period.

ARTICLE XL, BULLETIN BOARDS

The Employer will provide the Union with two (2) bulletin boards to be
loéated in places which will not interfer with the operation of the Hospital or
patient care and which shall be used only for Union business.

ARTICIE, XLI, COLLECTIVE BARGAINING
PROCEDURES

A mé%imum of three (3) employees from the bargaining unit will receive
their regular rate of pay for hours actully spent at the negotiation table subject’
to the following conditions. Payment will be made only'for those hours which
coincide with the employees regularly scheduled hours. Not more than one (1) em-
ployee from any work location may be released from his or her duty for participation
in collective negotiations.

ARTICLE XLII, UNPAID LEAVE FOR
UNION BUSINESS

Permanent employees may be granted a leave of absence without pay for a
period not to exceed six (6) months when the Unionm notifies. the Employer that such
employee has been selected to perform duties on its behalf which require absence
fraom the Hospital premises. Such leave may be extended by the Employer for an
additional period of six (6) months. The total of such leave shall not exceed
one (1) year.

ARTICIE XLIII, NCN-DISCRIMINATION CLAUSE
The provisions of this Agreement shall be applied equally to all employees

in the bargaining unit without discrimination as to age, sex, marital status, race,
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color, creed, national origin, union mermbership, union or political affiliation.

ARTICLE XLIV, ANNUAL PHYSICAL
The employees shall be examined annually by a medical doctor chosen by the
Employer at a date and time to be determined by the Employer. The cost thereof,
shall be the responsibility of the Employer.
. ARTICLE XIV, GENERAL PROVISIONS

Section 1, Joint Safety Committee

The Employer and the Union agree to establish a joint safety committee
consisting of two representatives of each party. The committee shall make recom-
mendations to the Hospital administrators concerning the existence of physical
conditions which are hazardous to employees patients or property of the Employer
and recommendations for the improvement of the aforesaid conditions. The cammittee
may review accident reports, recéive and evaluate camplaints involving safety, and
investigate safety matters to the extent necessary +o0 make recommendations. It shall
conduct meetings at the Hospital as required from time to time for the sole purpose
of discussing accident prevenﬁion and suggesting suitable corrective measures.

When meetings are held during the regular working hours attendance shall be without
loss of pay. A reasonable recamendation by the Joirt Safety Committee which is not
acted upon by the Hospital, may be resolved through the Grievance ‘Pi:ocedure, initiated

at Step 3.

Section 2. Parking

The Hospital shall provide ‘safe and adequate parking facilities for its
employees near work locations and it shall make available to employees without
charge, decals to identify employee vehicles in select areas. The Employer will not
be responsible for loss or damage, Or for summonses issued for cars parked impro-

perly or without required decals.
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Section 3. Disabled Employees

The Employer shall make every effort to place employees, who through
physical or other handicap, beccme disabled, to vacant positions which they are

able to perform.

Section 4. Membership Packets

The Employer shall provide copies of this Agreement to all employees

in the bargaining unit, and to all new employees represented by the Union at

the orientation sessions.

Section 5. Safety

Employees shall not be required to perform work under conditions which
are hazardous to their physical safety. Subject to the Grievance Procedure,
compliance with safety regulations by law shall rest with Hospital Administration.
A protest by employees that they may consider work hazardous shall not warrant

disciplinary action.

Section 6. Personal Damage

If an employee is attacked by a patient while carrying out the duties of
a job which results in damage to personal property, such as clothing or glasses,
the Employer shall reimburse the employee for necessary repair or replacement.
Damage due to accidents or unintentional actions are not within the scope of this

provision.
ARTICIE XIVI, MAINTENANCE OF BENEFITS

Any benefit presently in effect for employees covered by this Agreement
which has been recognized by the Employer shall be retained and remain in force,
except where such benefit has been abridged by this Agreement, or where it has

beén otherwise mutually agreed upon in writing.
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ARTICLE XIVII, RENEWAL CLAUSE

This Agreement shall continue -from year to year unless either
party requests, in writing, ninety (90) days prior to its termination, a
modification or revision of the terms and conditions set forth. Negotiations

shall camence as required by law or sooner as mutually agreed upon.

ARTICLE XLVIII, ENTIRE AGREEMENT

This Agreement constitutes the entire Agreement between the parties
and it supersedes any and all rules and requlations in conflict therewith... All
other rules and regulations intimately and directly affecting the work and wel-
fare of the employees which were in effect at the time of signing of this
Agreerent, shall remain in effect and are made part of this Agreement. In the
event that the Emplover proposes to make new rules and regulations which inti-
mately and directly affeét the work and welfare of the emplovees and which
negotiated agreement would not significantly interfere with the exercise of
inherent management prerogatives pertaining to the determination of governmental

policy, then such rules and regulations shall be negotiated as is required by law.

ARTICIE XLIX, TUITION REIMBURSEMENT

Employees in the bargaining unit will receive a tuition reimbursement

provided that all of the following conditions are fulfilled:

1) The employee must be employed by the Employer for one (1) year,
in the bargaining unit, before he/she may receive tuition reimbursement.

2) ihe employee must be a matriculated student in an accredited pro-
gram in a work-related course which has been approved by the responsible
Assistant Executive Director. The decision of approval by the Assistant Execu-
tive Direétcr is not arbitrable.
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3) The employee rust receive a passing grade for the course. A grade of D

is not acceptable and there shall be no reimbursement for same.

4) The maximm reimbursement for each employee in the bargaining unit

shall be $ 250.00 in 1982 and $ 450.00 in 1983 and 1984.
5) If the employee terminates his/her employment with the Employer within

one (1) year of the completion of the course(s), he/she shall pay back all

monies received from the Employer for tuition reimbursement.
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IN WITNESS THEREOF, the parties hereto have set their hands and
seals or caused this Agreement to be signed by their duly authorized officers

or representatives on the day and year first set forth in the Preamble of the

Agreenent.

Frecholder Director Robert Pallotta 4 ( Roégid Smith, Representative-CWA
%4/«%/ RLAB S
R.W. rmfeld, sonnel Officer Robert Schreiber, President of
Iocal 1074; GAA

Edwin Eastwood, Jr. - Esquire

Rosaria Ward, Negotiator
Labor Attorney

Leo Kan4rowitz, Negotiator
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SALARY RATES

The duration of the Agreement shall be January 1, 1982 through Decenber 31,
1984..

Effective January 1, 1982, all employees on the Enployer's payroll shall’
receive a 9.5% increase to their wage rate or the new minimum rate, whichever
is greater.

Effective January 1, 1983, all employees on the Employer's payroll shall
receive a 9.5% increase to the wage rate or the new minimum rate, whichever
is greater.

Effective January 1, 1984, all employees on the Employer's payroll shall

receive a 9.5% increase to their wage rate or the new mimimum rate, whichever,

is greater.

All employees on the Employer's payroll as of January 1, 1982 who were entitled
to a lump sum payment in excess of the former contractual maximm shall have
such payment added to the hourly wage rate. Thereafter, the new payment shall
be implemented for the year 1982.

211 new employees hired during the year 1982 shall receive their initial ad-
justment as of January 1, 1983 except those who are receiving payment below
the contractual minimum. The latter shall be moved to the new contractual
minimum only.

APPENDIX B



Principal Clinical Psychologist

Senior Clinical Psychologist
Senior Psychiatric Social Worker
Senior Medical Social Worker
Senior Speech Pathologist

Senior Physical Therapist
Senior Occupational Therapist
Senior Recreational Therapist
Senior Pharmacist — **

Psychiatric Social Worker
Medical Social Worker
Pharmacist

Clinical Psychologist
Speech Pathologist
Audiologist

Speech Pathologist (CFY)
Occupational Therapist
Recreational Therapist
Physical Therapist

Learning Disability Specialist

Social Worker Drug Abuse
Social Caseworker

Medical Librarian

Teacher, Juvenile Facilities

MIN-1982 MIN-1983 MIN-1984 EXPER. RATE EXPER. RATE MAX-1982 MAX-1983 MAX-1984
(2-5 YR) (5+YRS) : )
$ 19,511 $ 21,365 $ 23,181 $ 21,462 $ 25,711 $ 31,466 S 34,455 $ 37,384
$ 16,820 $ 18,418 $ 19,984 -$ 18,502 $ 22,165 $ 27,502 $ 30,115 S 32,675
$ 16,820 $ 18,418 $ 19,984 $ 18,502 $ 22,165 $ 27,502 $ 30,115 $ 32,675
$ 16,820 $ 18,418 $ 19,984 $ 18,502 $ 22,165 $ 27,502 $ 30,115 $ 32,675
$ 16,820 $ 18,418 $ 19,984 S 18,502 $ 22,165 $ 27,502 $ 30,115 $ 32,675
$ 14,335 $ 15,697 $ 17,031 $ 15,682 $ 18,662 $ 22,985 $ 25,169 $ 27,308
$ 14,335 $ 15,697 $ 17,031 $ 15,682 $ 18,662 $ 22,985 $ 25,169 $ 27,308
$ 14,335 $ 15,697 $17,031 S 15,682 $ 18,662 $ 22,985 $ 25,169 $ 27,308
$ 14,335 $ 15,697 $ 17,031 $ 15,682 $ 18,662 $ 22,985 $ 25,169 $ 27,308
$ 15,504 $ 16,822 $ 18,252 S 17,054 $ 20,465 $ 25,465 S 27,884 S 30,254
$ 15,504 $ 16,822 S 18,252 $ 17,054 $ 20,465 $ 25,465 S 27,884 $ 30,254
$ 15,504 $ 16,822 $ 18,252 $ 17,054 $ 20,465 $ 25,465 $ 27,884 $ 30,254
$ 15,504 $ 16,822 $ 18,252 S 17,054 $ 20,465 $ 25,465 $ 27,884 $ 30,254
$ 15,504 $ 16,822 $ 18,252 $ 17,054 $ 20,465 $ 25,465 $ 27,884 $ 30,254
$ 15,504 $ 16,822 $ 18,252 $ 17,054 $ 20,465 $ 25,465 $ 27,884 S 30,254
$ 14,294 $ 15,509 $ 16,827 $ 15,523 $ 18,271 $ 21,282 $ 23,304 $ 25,285
$ 14,294  $ 15,509 $ 16,827 S 15,523 $ 18,271 $ 21,282 $ 23,304 $ 25,285
$ 14,294 $ 15,509 $ 16,827 $ 15,523 $ 18,271 $ 21,282 $ 23,304 $ 25,285
$ 14,294 $ 15,509 $ 16,827 $ 15,523 $ 18,271 $ 21,282 $ 23,304 $ 25,285
$ 14,294 $ 15,509 $ 16,827 S 15,523 $ 18,271 $ 21,282 $ 23,304 $ 25,285
$ 12,850 $ 14,394 $ 15,617 $ 14,161 $ 17,036 $ 19,840 $ 21,725 $ 23,572
$ 12,850 $ 14,394 $ 15,617 $ 14,16l $ 17,036 $ 19,840 $ 21,725 $ 23,572
$ 12,850 $ 14,394 $ 15,617 S 14,161 $ 17,036 $ 19,840 $ 21,725 $ 23,572
$ 12,850 $ 14,394 $ 15,617 $ 14,161 $ 17,036 $ 19,840 $ 21,725 $ 23,572

** Range shall be identical to
Sr. Speech Pathologist, et al

NOTE: Experience. Rates shall be increased by

APPENDIX A

9.5% (2-5 yrs)

as of 1/1/83 & 1/1/84; Experience Rates shall be in-

creased by 19.0% (5+ yrs) as of 1/1/83 mAH\H\m».

Said increases shall be above the minimum rate each yeax
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PHARSPCIST

CEFINITION: - Undar directicn, compaunds and jisgensas med

icinegs and arscarations
according to orescrigricns wrivrzn 3y uractiricners authorizead

by law To prescribe; cces rsiated wWork as reguirad.

EXAMPLES OF WCRK: Prapares and sterilizas injectinle mgication manufactucrcd

in hospital or institulticn, and masufactures shamacesyvicals:

furnishes laformaticn cencerninag medicatinns To pavsicians infern», and nurses
i} » ’

plans, argenizas, and directs pharmacy policias 2nd procsacurss ia acoordancs

with established policles; dispensas <rugs, chemiceis,. and pharmaceutical
prepara?ion ; inspects pharmacsutical sunplics; maintains an 2poroved 7oK

of antidotes and other amergency 4rugs; preparas specirticaticns for purchase of

all durgs, chemtca\a, antisiotics, bialogicals, and gharmaceuTical pragaraticns
usad in treatment of natients; astattisnes and maintains a system of reocords and
boekkseping in accordance with established pollicias: recguisitions supplives: 2ssSisTs
in the training of ohysicians, nurses, and intsrns; susarvises assioned personcsl

. Possesston of 2 valid ticsnse 2s a Fegistarad Pharmecist issuad oy The
State Soard of Pharmacy.

2. Widg xncwledge of the professicnal and commercizl ghases of gharmacy; of
the filling of prescripticns; of the menufacturing of Jdruas; of the fFedaral and
State laws ragulating the profsssion; of The role of 2 pharmacy depariment in a
hespital or iastituticn and iTs interrelatioaships with othar units: and af The
srincinles of perscrael management.

3. Ability to znalyze, comprohand and (ntarprat The rules,; regulaticas,
solicies, procedurss, and objectives of The organizaticn; To Organizs assigned
neers and develcog affective wark methods; T2 work barmanicusiy with assaciztes; To
give suitablie zssignments and instructicns To ussignod emgloyess; 0 arcvides Them
witn advice and assistancs when gdifficul® and unusua! grehlems 2rise; To grepars
<laar, scund, accurate 2ad informativa regorts; eand to mainTain suitadls rzcards
and files.

4, Geod nsaith and frazadem from Zisabling zhvsicatl and mentzl cdefacts wnicn
wculd impair the grcper gerformances of The requirad QutTiss or which mightT endancger
The hea!th and safsty of cneselt or cthers.
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RECRZATION TIERAPTST

_DEFINITION: Urnder direction of & physician, plans and admimiscars treatzent
employing professional recrzation therapy primciples and practices
e

to aid patients in thelr recovery or adjustment; does relared work as required,

BXAMPTHES (P WORK: Plans individual programs af recreation therap

: v as prascribed
by a physician; working alone and/or as part of a group, takes
into consideraticn the emoticral and physical condition and abilities of patiencs
and plams suitable programs of recreaticn activities, including such activities as
gymmasium classes, playrocm activities, sports, outdoor aund ward recreaciom, dances
and special entertaicment; teaches specific recreaticn skills and cocmducts classes
in physical training, employing professional recreaticn therapy primciples acc
practices; participates in professional and related meetings and couferences;
maintaing records and individual cases and submits pericdic progress reporis o
the vreferring physician; establishes and maintains recozds and files.
REQUIREMINTS ¢
1. Graduation frcm & four year course at au accradized college or unlversizy
with a major course of study fa recreatica or physical esducatican, includlog or
supplementaed by six months training and/or experifence la recreaticn therapy work.
NOTZR: Applicants who do not meet the zbove educatfionzl reguirzmens
mey substifule experilence in conducting a recreatfion thersay
program on a year fgr year basis,
2, Considersble knowledge 0% an familiarity wizh approved racreation therapy
orincioles, pracedures and lechniques and adeguate basic kuowledge oI the azctivities

which make up & recreaticn program ls essentilal,

3, AbLlircy to plan and carry cut, uwander medical supervisicn, individuzl
a eacd

programs ation therapy for patiants; to maintain harmonmigus workizg rela-
tioushing with profesgicunal and sub-professioval persounel; and tao prepare written
azd oral reports coutaining racrsaticn therapy prograss actes,

4, Geod healch and freedcm from diszabling navsical and mencal defaczs which
would Impair the proper perictmance of the requirsd duties or wiiich =izhc ezndzager
tha bealth and safarsy of cuneseli or others
I3 Code: 433030
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MEDICAL LI3R23Tx

DETINITION: Under direction, supervises the activities of a medical library;
performs the highly respensible and varied professional tasks equiri

thorough knowledge of medical language and understanding of i
medicine and their individual apolications, does ralated work as recu

:

ZXAMPLES OF WORK: Plans and organizes the work of the medical library; gives

- suitable assignments and instructlcns zo assigned amplavees;
maintaling the medical library collection of books, jourmnals, pemphlats, rsccrding
and reference materials; keeps boaks in order on the shelwves; sends out overdue

notices; explains the uses of the reference material and assists individuals ir
cbtaining such materizl; performs s=zar
issues and receives librery material

[
)

i
2xch and research for medical personn
3

mate 3: alds in the selsction and ordering o
naterials, bocks, and journals; procssses and catalogues materials; cacmpiles lists
of duplicate eard missing jourmals; requests and completas orders wo handla corres-—
pondence through the Madical Linr : %

ary hsscclation Exchanga; initiates good liSrar
procedures and practices; decides and prepares written masar ce a
library policy; reclassifies books according o the Yational Medical

preperes, records and itranscrihes notes taken at waricus medical conferences

-

k.

establishes and maintalns necessary records ard files.

REQUIREMENTS :

L. Applicants must possess a p
the Yew Jerxsey Depariment of I 2

Two years of experience in the field of libhrzry science with a pecia

-3
2.
in zedical or refarence work.

3. Thorough knowledge of the orinciples and gractices cf lisrzry sclance and
toelr usage {n a2 zedical lihrary; of Zhe uses and limizations of primary and
secendary records, Indexes, and classificazion systems,

3

4. Abllity %o apply principles and practices of medical libraxs sciznce 2o

situzations; o supervise ezployees; to avaluate 2edical information, and 2o maks

Ixequent independenz dacisions.

- : . . -
Toger gpericrmance of & i zzi T which mighat endanger

= ) T - &~ v e oy

e lealtnh and safery cof oneselfS or others,
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(

an, performs the more responsibles

involved in planning and administéericg
ties and restcorative techniques

ecovery or adjustment; dos=s

DEFINITICON: Urder direction of a physicl

and/or supervises the work i
treatment, employing ohysical therapy modall
to patients in order to assist them in their 1
related work as required.

EXAMPLES OF WOBK: Performs the mores:
involved in
ri

and/ar

s e upervises tihe
ng individual

5
*

vhysical therapy as prescrited by a o a of a
ohysician, performs the more responsible and/or supervises the work
involved in administering tresatment using the therapeutic groperties
of nheat, cold, light, water, elsctricity and sound, and shall include
furctional physical restorative activities, all types of therapeutic
exsrcise, mechanotherapy and therapeutic massage but shall not incluce
the use of roeantgen or radium, electricity for surgical purposes, including
cauterization or electric shock treatment; gives sultable assignmants and
instructions %o physical therapists, aides, students and otter assigned
emplcyees; participates in professicnal and ralated mestings and cenferences;
confers with physiclans and other professional cersonnel relevant o
patisnt's total treatments; plans and conducts demcnstraticns of physical
therapy medalities and restorative techrqgi=s; zreparss reports centalnin
physical therapy progresa notes; establishss and maintalins recards and
files.

A4

3 Ot -~ ™, Py - o % - - . -

1. Registration as a Physical Therapist oy the State 3card of
. S

Hedical Zxaminers,

ity to plan and carTy out, undsr mediczl sugervisicn, individusl

progrzms of ghysical therapy for patients; to give sultatle azssignments
and instructicns to asgizrned employees; to mainteain naracnious working
relaticnsaips wiith orafessicnal zand sub-professicnal cerscmnel; to premre
writtez azd oral reporis containing paysical toerapy Srogress notes, and
Lo eostablish and maintaina records and filass,

5. Gcod 2ezlin and Iresdem from disatling shy3ical and mental Zefacts
wodca would imzair the prover zerficrmancs of Ine reguirsd dutiszs or winich
adght endanger Tne ne2lill and safaty of crosselfl aor athars,
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DEFINITION: Under direction, performs the more responsible and/or supervises the
) work involved in providing needed medical and social assistance for
clients: does rslated work as required.

EXAMPLES OF WORK: Pexforms the mora responsible and/or sugervises the work involved
T in organizing tasks concerned with medical social proble ms of
clients: gives suitahle assignments and instructions to medical scclial workers and
other assigned employees; participates in professional and related meetings and
conferences: confers with chysicians and other professicnal personnel relevant =o
client's total treatment; rerforms the more responsibls and/or supervises the work
involved in investigating cases to ascertain if they are worthy of and in need of
hospital, clinical or dispensary care; performs the more responsible and/or suge zvises
the work involved in contacting patients in hospitals to determine their home
financial, and other sacial conditions and seeks to r itie
possible and necessary: performs the more responsible work involved in assisg ting a
physician in analvzing an evaluating social data bearing on medical probl
with other agenciess in connecticn with medical socizl problems affecting the clients;
performs the more responsible work involved in preparing case history reports and

special and statistical reports covering nedical social services as may be re

prepares reports coataining findings, conclusions and recommendatlions; estahlishes and
naintains records and filas

REQUIREMENTS :

¥
L. Possession of a Master's Degree in soci
>

2. Wide xnowledge of and familiarisw #ith approved medical social worl

- P
rX practices

3. Ability to plan and carTy out individual programs of medical social work Zcor
clients; to give suitable assignments and instructions to assigned employees; to
maintain harmonious working relationships wity professicnal and sub-professicnal
Personnel; to prepare written and oral reports concerning case fistory reports and
special and statistical reports covering medical social services, and to estanli sh

and maintain records and files.

4. Good health and freederm frm disabling osavsiczl and mental defects which
would impair the nroger performance of t-a Tequirad duties or which might endanger
the health and safety of ocnesel? or others.

ARM M2/s?
1-20-71 5-20-7
Cace: 311205
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PRINCIPAL CLINICAIL PSYCUOLCGIST - (Ceontinued)
Goed health and freedom from disabling physical and mental defects

which would impair the proper performance of the required dutles ar which

endanger the health and safety of oneself or others,
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SENIOR C IMICAL 2SYCHOLOGT ~ (Continued)

; . - - 1 s :

‘e 3,7 wide knowledge of the thedry and practice of clinical psychology, including
the varled problems involved in giving, scoring and analyzing varied types of tests
and in .nte*o*et;ng est rnsults and of ce::OVﬁvnq nsvvucthe apeutic *=s&= of

difE Lcul*y. - . . Sl .

.,..-9 B R . e
gLt tbili v to read, write, speak and understand =a lish'sufficiently to

perform the duties of this“poéit;on: ability to vlcu, organize and carry qut
assiened work in the £feld of ngcho ogical testing and/or psychotherapy ard to
cevelop effective work methdds; to work ha:moniously with children and adelt
patients, assoc’a~es, s¢bo'ﬂ4rat~s, superior officers and orhar Dersons interested
In or concerned witn the rental hygiens and os{cﬁo‘ocv prograns of the institution’
or clinic; to select and aéminister psSycheometric, wvocational, aptitude, performance
and special tests of dlfficulty to children and adults, score the tests, analvroe and
interpret the results of tests and correlate the results of tests witil other find-
ings; to collect materizals for and prepare clear, "nd accurate and informative
Teports of difficulty conttaining findings, conclusion S and recommendations; to keep
current with *“ora*"*&, trends 'of theught and ?ew'”ﬂPQ'OQZGQCS in the field of
psycholegy, psychemetry and resaarch; to dras: corresgondencs and to maintain
essential records and: f les, e

5, Goed 'ea*_n and freedom Ircm disadbling ohysical and mentil defacts which .
would impair the proper performance of the required dutiss or which might endanger
ynevhya.bn and 'safety of oneself or others.

g
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TEACHER, SPECIAL IDUCATION - (Continred)

‘»

Torwerk with a variety cf types of voungstars,

AbLlity to test for and teach basic skills st as reading and matn and
plan approoriate lesscns for pupils,

To make up own tests.

~

b
o)
{J
n
O
0
1KY
P
b
[a %

To communicate with and relata =o child—sn with =z
benavioral oroblems.

»

To discern children's needs and interes=.

~To recognize learning preoblems,

Good health and freedem fr

oz disenling nivsical and zental dafects whic
would impair the proper perforzance of the requirad duties cor which zight andangs
the health and safety of oneself or othars, ‘
MES /ST
5-3-78 T-7-5,6
: £
¥

i
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SENICR CCCUPATIONAL

-2

b2

o give sultable assigqnments and I

"L To mafntain harmonious working relations

rofessicnal personnel.

. To prepare written and oral re
and reccmendations.

To establi

-Good health and freedem from disab
would Ilmpalir the proper performance of the r
the health and safety of oneself or others.
MNHS B

3-3-78
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nszructicns zo assigned employees.
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containing findings, conclusions
ling physical and mental defects which
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DEFINITICN:: Under supervision, verfommus office and field work invelved in provi
. needed psychiatric and social work sexvices for clients; does related
work as reguired,

IXAMPLES OF WORK: Organizes assigned psychiatric social work and devwslops effective

work methods; interviews clients, thelr families, and other pexrson
and cbtains significant social and other ¢ata needed for diagnesis and treatment;
Provides nesded psychiatric and social services to clients who need help in making
sarigfactory adjustments and interprets the diagnosis and its implicazicas to th
relatives end other interested persens in order that clidnts may achisve sultable
adjustzeants; formulates psychcsocial dlagnosis; assists a Psychiatrist in aralyzing
and evaluatinq,sccial data hearing on exoticnal problems; givwes talks sefore lay,
professional and cother intexrested groups; participates in professional and related
meetings; and mecomrendaticns; establishes and maintaing records and files.

FEQUIPSMENTS

1. ©Possessicon of a Master's Degree in soclial work from an accr=dited school
oxr scclial work.
§

2. ZXnowledge 0of and familiarzity with current social work practices and

3. Bilisy » . . C o aa = . . :
e anility %o devise and develcog individaul pregrams of case work planning .
% ol -

for clients; to malntain harmeonlicus working relaticnships with professicnal and
sth-prcfessicnal parscnnel; to prepare writzan and oral mecoris and o supervise
the maintenance of related mecords and files,

4., Godd health and fraedom Zroam digabling shysical and mental Zefscus which
would irpalr thas proper zerformance of the requizsmd dutiss oxr which might endarnger
the healih and safety of cneself or cthers.
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