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FREAMBLE
This Aagreement entered into bv the Borough of Carteret
hevreinafter referred to as the "Boro" and Local 2291. American
Federation of Staﬁe. Countv and Municipal Emplqvees, AFL-CIO.
hereinafter referred to as the "Union". has as its purpose the
promotion of harmonious relations between the Boro and the Union:
the establishment of an equitable and peaceful procedure for
resolution of differences: and the establishment of rates of pay,

hours of work. and other conditions of employment.

ARTICLE 1
RKECOGNITION

The Boro recognizes the Union as the sole and exclusive
bargaininag agent for the purpose of establishing salaries. wages,
hours and other conditions of employment for all of its emplovees
in the classifications listed in Appendix A attached hereto. and
by reference made a part of this Agreement., and for such
additional classifications as the parties may later adgree to
include.

The title "emplovee" shall be defined to include the plural

as well as females.



ARTICLE 2
DEDUCTIONS

The Boro agrees to deduct the Union monthly membership dues
from the pay of those employees who individual%y request in
writing that auch deductions be made. The amounts to be deducted
shall be certified to the Boro by the Treasurer of the Union and
the aagregate dedﬁctions of all employees shall be remitted to
Council #73 AFSCMﬁ; 3635 Quakerbridge Road. Suite 1, Trenton, New
Jersey 08619 together with a list of names of all employees for
whom the deductiqﬁs were made by the 15th day of the succeeding
month after such deductions are made.

Anv employeesin the bargaining unit on the effective date of
this Agreement who does not join the Union within thirty (30}
days thereafter, any new employee who does not join within thirty
{30} days of initial employment within the unit and any employee
previously employed within the unit who does not join within ten
(10) days of reentry intoc employment within the unit shall as a
condition of employment pay a representation fee to the Union by
automatic payroll deduction. The representation fee shall be in
an amount equal to B85% of the reagqular Union membership dues, fees
and assessmenta as certified to the Boro by the Union. The Union
mav revisge 1ts certification of the amount of the representation
fee at anv time to reflect changes in the Union membership dues,.

feea and asseasmenta. The Union's entitlement to the

representation fee shall continue beyond the termination date of
this Agreement so long as the Union remains the maijority

representative of the employvees in the unit, provided that no

_.;_l__



modification 1ia ﬁ&de in this provision by a successor Agreement
hetween the Union3and the Boro. For the purposes of this
provision. employees on a ten (10) month basis or who are
reappointed from vear to yvear shall be considered to be
continuous employment.

The Unilon sh&ll indemnify and hold the Boro harmless against
any and all claiﬁs. demands. suits and othef forms of liability
that may arise out of. or by reason of any action taken or not by
the Boro in conformance with this provision. The Union shall
intervene in and defend. any administrative or court litigation
concernina this provision. 1In any such litigation, the Boro
shall have no obligation to defend this provision but shall
cooperate with the Union in defending this provision.

ARTICLE 3
UNTON STEWARDS AND OFFICERS

A written list of Union Offibers and Stewards shall bhe
furnished to the Boro immediate}y after their designation and the
Union ahall notify the Boro promptly of anyv changes of such Union
Officers or Stewards.

Representatives of the Union who are not emplovees of the
Boro shall be permitted to visit with employees during working

hours upon proper notification to the Boro.



ARTICLE 4
HOURS OF WORK - BLUE COLLAR

The work week shall be fortv (40) hours consisting of five
{5) consecutive eight (8) hour days., Monday thfough Friday from
3:00 a.m. to 4:30 p.m.

The Recycling Workers work week shall be forty (40) hours
consisting of five (5) consecutive eight (8) hour days. Tuesday
through Saturday from 8:00 a.m. to 4:30 p.m.

There will be one-half (1/2) hour off for lunch. Time and
one-half (1-1/2) shall be paid for all hours worked beyond those
specified in the Qork week. Workers on a three (3) shift basis
shall work eight fB) hours. including lunch periods.

The Boro shall provide a fifteen (15) minute clean up time
prior to lunch and prior to quitting time.

ARTICLE 5
HOURS OF WORK - WHITE COLLAR

The work week shall be thirty-five (35) hours consisting of
five (5) consecutive seven (7) hour days, Monday through Friday.
Time and one-half (1-1/2) shall be paid for any hours worked
beyond those specified in the work week.

The Boro shall allow a one (1) hour lunch period each day.

The Boro adrees to allow an additional paid one-half (1/2)
hour lunch period whenever an emplovee is required to work ten
and a half (10-1/2) consecutive hours. and an additional paid
one-half (1/2) hour iunch period for each subsequent four (4)

hours of work.



ARTICLE 6

SAFPETY COMMITTEERE : -

There shall be a Safety Committee consisting of an equal
number of representatives of the Boro and the Union. They shall
meet when necessary or when the Boro meets with the Accident
Review Board. The Union President shall be notified in writing
of the meeting. If a majority of the committee agrees that a job
is unsafe, then work shall cease provided however, the Boro shall
be given an opportunity to remedy the condition.

The Boro shall comply with all established Public Employee
Occupational Health and Safety Administration standards and
practices. Any employee, group of employees or employee
representative who believes that a violation of a standard
exists, or that an imminent danger exists, may request an
inspection by giving notice to the applicable authority (the
Safety Officer or his designee) of the violation or danger.

ARTICLE 7
CALL IN PAY

- Any Union employee called to emergency duty that takes
less than four (4) hours to correct, shall be given four(4)
hours pay at time and one-half (1-1/2). The employee shall
recieve double time if a call back falls on Sunday and
double time plus the holiday pay on a holiday.



ARTICLE 8
GRIEVANCE PROCEDURE

Section A - Definition

A grievance shall be a claim bv the Borough or employee, or
hy the Union on that either the Employer, individual employee,
group of employees, or the Union has been harmed by either the
interpretation or}application of the terms énd conditions of this
Agreement or other conditions of employment, or a grievance shall
be a claim bv elther the Boro or the Union that either an
individual employée, group of employees, or the Union has been
harmed by either the interpretation or application of Employer-
Employee rules and regulations as heretofore adopted or as may in ~
the future be duly adopted.
Section B - Procedure

The following procedure shall be followed with reference to
grievances:

Step 1:

ta) An individual or the Union shall have twenty (20) days

from occurence or from when they should have reasonably

known of the occurence to file a grievance, in writing, with

the Department Director. Should the grievant. Union, or

Department Director attempt to work the grievance out

informally and fail to do so. then the time limit to file a

written grilevance shall commence from the last communication

conducted in the matter.

(h) The Department Director shall have fifteen (15) days

from the recelpt of the written grievance or any meeting



mitually conducted in the regard, whichever is later. to
render his décision in writing, setting forth his findings
and reasons for his decision, and shall submit his decision,
along with the original grievance, to thelUnion President

or his desiagnee.

() Fallure to comply with the time limits herein shall be
deemed a denlal of the grievance and sﬁall entitle the Union
to proceed to the next Step.

(d} Grilevances which arise out of action taken by the Mayor
and/or Council. and which are deemed by the Department
Director to be outside of his remedial authority, shall be
filed at and commence with Step 2 rather than Step 1.

3tep 2:

fa) Within ten (10) days of the receipt of or due date of
the Department Director’s response, the Union, if not
satlsfied with the disposition of Step 1, may submit the
grievance., jointly and simultaneously, to the Mayor and
Council.

{h) A meeting between the Union and the Mayor and Council,
iointly, shall be convened within fifteen (15) days of the
fi1ling of the arievance. Such meeting shall be at a time
and place mutually acceptable to the parties.

{(¢}y The poaition of the Union, along with any witnesses
and/or documents relevant to the case, shall be presented
Lo both the Mavor and Council.

(d) Followiné:the conclusion of the meeting, it shall be

the responsibility of the Council to render its decision.



In writing, citing its findings of fact and reasons for
aald decision. to the Union President or his designee. Said
written decision shall be received no later than ten (10)
days followihq the conclusion of this Steq 2 meeting, above.
Step 3:
(a) Should the Union not be satisfied with the disposition
of Step 2. or should a decision not be received in the
designated time, then the Union or its representative.,
solely and ekclusively, may submit the grievance to binding
arbitration. .
(hy A Panel} of Arbiltrators shall be requested from the New
Jersey Public Emplovment Relations Commission (PERC).
Notice shall be served on the Borouch by submitting a copy
nf said requést to the Borough Clerk’s office.
(c) The selection of the arbitrator shall be in accordance
with the Rules and Regulations of PERC. Likewise, the
conduct of the hearing and all related proceedings shall be
in accordance with the Rules and Requlations of PERC.
(dY It is understood that only the Union or its designated
representative, singly and solely. shall have the right to
institute the arbitration process.
Section C - Limitations
Anv grievance or other matter in dispute not settled at the
lower Steps may be submitted Fo binding arbitration, except those
items which are specifically exempt from the process by
preemptive statutory language or judicial decision by a court of

competent jurisdiction.

_10-.



dection D - Arbitration
(1Y The arbitrator shall conduct his/her hearing in
accordance with the Rules and Reaqulations of PERC.
(2) The decision of the arbitrator shall be in writing
and shall set forth the findinags of fact and rationale for
the decision reached.
{3) The decision of the arbitrator shéll be final and
binding on all parties.
(4) The arbltrator shall consider only the matter submitted
to PERC for hearing and decision.
(5) The arbitrator shall not have the authority to add to.
subract from. or medify in any way the provisions of this
Agreement.

Section E - Cost

The coat of the arbitrator’s services. if any, shall be
horne equally by the Employer and the Union. Any other costs
shall be borne by the parties incurring same.

ARTICLE 9
OVERTIME

Time and one-half (1-1/2) the employees regular hourly rate
nf pay shall be paid for work under the following conditions:

1. All hours worked beyond the regular schedule work week.

~J

All hours worked on a Saturday.

1l

All hours worked on a Sunday shall be paid at a double-
rime rate of pay.
4. All hours worked on a holiday shall be paid at a double

time rate of pay plus holiday pay.

_11_



5. Any white collar employee choosing comp time in lieu of
overtime will receive comp time at one and a half (1-1/2) or
double time the hours worked the same as if being paid cash.

For overtimercomputation purposes only, time within the
employee’s standard weekly work schedule for which the employvee
received pay from*the Boro for approved absence. shall be
credited to time worked when computing the work week.

| ARTICLE 10
DISTRIAUTION OF OVERTIME

All overtimefshall be divided and rotated equally on the
basis of seniorit§ in the department by job title and where
¢qualifications. skills and ability are equal. A seniority list
shall be posted in each department. Employees are to be called
for overtime 1In accordance with their senioritv by job title in
that department. :The list shall be rotating in that when an
employvee is called in or refuses overtime, his or her name is
placed on the bottém of the seniority roster and will next have
An opportunitv to work overtime when his name reaches the top of
sald roster. In case of emergency, no employee shall refuse
overtime.

Should an employee report for work and subsequently the Boro
decides to close Boro offices for whatever reason, such employees
who report to work shall be credited for the day's work. Should
the Boro. for whatever reason, close Boro offices before the
start of a workday. all affected employees will be credited with

a day’'s work.

_12..



ARTICLE 11
LEAVES OF ABSENCE

Leaves of absence with pay may be granted to Union officers
nr delegates to conventions., institutes or eduqational
conferences for a total of fifteen (15) days. The fifteen (15)
days are not to be exceeded in any one year for all delegates or
officers combined. Any employee in necessafy attendance at
meetings with Boro 0fficials or Supervisors., while dealing with
arievances or proposals, will be excused from duty during such
meetings without loss of pay.

Leaves without pay may be granted for other Union business

or other mutually satisfactory causes.

ARTICLE 12
MILITARY LEAVE

Anv employee covered by this Agreement who is a member of
the United States Reserve or a State National Guard and is
required to engage in annual active duty training, shall be
granted a leave of absence in accordance with applicable State
law. The employee shall be paid the difference between his
regular Boro salary and his military pay if the military pay is
less than his reqular gross Boro pay for the period of military
leave. Taking of military leave shall not reduce any other leave
erarned by the employee. Employees returning from authorized
military leave oflabsgnce shall be restored to their original
classification at the appropriate rate of pay with no loss of

seniority or other employee rights.

-.13_.



ARTICLE 13
MATERNITY LEAVE
The Boro ahall arant maternity leave according to Department
of Personnel rules and regulations.
ARTICLE 14
INJURY LEAVE
Any employee?Who 15 disabled because of occupational injury
shall be aranted a leave of absence with full pay for a period
not to exceed one'(l) year. Any payment received by the employee
attributable to ﬁorkmen‘s Compensation during the period of said
injury leave shali be deducted from the employvee’'s salary payable“
by the Boro. After one (1) year, the Boro will no longer be
obligated to payrout any supplement to Workmen's Compensation for
as lonq‘a period'as the employee continues to collect Workmen’s
Compensation Insﬁrance.
ARTICLE 15
"JURY DUTY
JURY DUTY LEAVE
Should an employvee be obligated to serve as a juror, the
employee shall receive full pay from the Boro for all time spent
on Jury duty. Any remuneration received by the employee from the
.Court shall not be deducted from the pay above.
ARTICLE 16
HOLIDAYS

The followiﬁq davs shall be recognized as paid holidays:

New Year's Day ' Labor Day

Martin Luther King Day Columbus Day

Lincoln’'s Birthday General Election Day
Washington's Birthday Thanksgiving Day & Day after

_14_



R I Y Ldas . Tzt aty E’cly

Memorial Dav '’ Thiristmas Eve Dav

Independence Dav Chiristmas Dav

Emplovee’s Birthdav

tHolildavs fallinag ot a Saturdav shall be observed on the
preceding Fridav.'

[Holldavs falling on a 3undav shall be observed on the
following Monday.,

Holidavs falling on a Tuesdav or Thursdav may be observed on
i Mondav or Fridav., 1If request is submitted ten (10) davs prior
L2 tEhe =2tffected date. Mutbtual agreement must be the determininag
factor,

During the flrst vear of this Agreement the Boro and the

Milon agvee to exchanae General Elaction Dav far July 5.

Tf 3 halidav falls during the emploves’'s vacation period,
Fhie zaplovee shall receive an additional Jday of vacation.

TE an 2mploves is reqgquired £o wWork on a holiday. e shall
vreceive double time for the hours worked in addition te his

Lwoliday

o

Av.

Tt i3 agreed in order tor an emplovee ko be antitled to any
hwalidav pav, each emploves must work the dav prior to and the dav
fzllowing 3aild holidav. unless a reasonable sxcuse is given for
albsance,

i iddition.ffhe Supzrintendent shall have the discrsticon aof
“4llowine the employée off on an 2mplovee’s birthdav. In‘the
=vent 34aild employie i3 not aranted time oft on his birthday. said
~mElaves shall be entit1ed to anofbher day off as agresad upon

Lwetwezn fthem and the Superintendent.



ARTICLE 17
VACATIONS

Vacations shall be on the followina basis:

One to four vears........cou 12 working Qays
Five to nine vears............ 15 working days
Ten to fourtéen VEALS . evseaas 20 working days
Fifteen to niheteen years..... 25 working days
Twenty years and OVEY . eurenss 30 working days

The current bolicy regarding accumulated vacation time shall
continue,. |
ARTICLE 18
PERSONAL DAYS
Three Personal dayvs with pay will be granted to all
employees COVered‘by this Agreement.
Jald leave shall not be taken unless 48 hours notice thereof
has been given to the employee’s supervisor.
In the event that less than 48 hours is given, said leave
- may be taken only upon authorization by said supervisor.
ARTICLE 19
LONGEVITY
Emplovees salaries shall be increased retroactive to
Jahuary 1. 1991 in the following amounts, based on their vyears of

service 1n accordance with the following schedule:

S years to 9 years service........... 2%
10 years to 14 years service........... 4%
1% years to 19 years service........... 6%
20 years to 24 years service.......... 10%
25 vears and OVEE . ... e e araresoncenaca 12%

_16_



ARTICLE 20
SICK LEAVE
All emplovees under 25 years of service shall be entitled to
fifteen (15) days sick leave with pay each year. Employees over
twenty-five (25) years of service shall be entitled to twenty
(20) days sick leave with pay each year. Unused sick leave shall
be accumulated from one yvear to the next yeéf. A doctor’s
certificate is required after five (5) days of continuous
111lneas. Employvees who are absent due to 1llness shall notify
the supervisor as early as possible the day of their illness.
ARTICLE 21
ACCUMULATED SICK LEAVE
Boro employees covered by this Aagreement shall receive fifty
pvercent (50%) cash'payment of all accumulated sick leave on
retirement. In the event of an employee’s death., fifty percent
(50%) of hils accumulated unused sick leave shall be paid to his
beneficiary. |
ARTICLE 22
WORK UNIFORMS
A. It 1s agreed that the Boro of Carteret shall provide a
uniform allowance of three hundred and seventv-five dollars
($375) for the yeérs 1991 and 1992 to be paid the first pay in
March.
B. The Boroishall reimburse all eﬁployees up to seventy-
five dollars ($75; for the years 1991 and 1992 for work or safety

shoes.

-17-



C. Rain qeaf:shall be provided for all outside employees,

which shall include rubber boots for all Boro employees.
| ARTICLE 23
SHIFT DIFFERENTIAL .

There shall Be a fifteen cents (3$.15) an hour shift premium
for employees workihq on the second shift.

There shall Be a twenty cents (5.20) aﬁ'hour shift premium
for employees worklnq on the third shift.

Any firat shift employee working more than two (2) hours
into the second snift shall recelve shift premium for those
hours, and any se@ond shift employee working into the third shift
shall be compensafed at the premium for all hours beyond his
normal shift. |

Any emplovee working a second congsecutive shift or a total
of four (4) hours overtime will either bhe provided with a meal or
be given $8.00 to buy a meal if no meal is furnished.

ARTICLE 24
BEREAVEMENT PAY

In case of death in the immediate familv of any emplovee.
four (4) days leave of absence with paﬁ shall be granted to
arrange or attend funeral services.

Leave of absence shall mean four (4) continuous days.
Immediate family shall be the following: mother, father, spouse,
sister. brother, son., daughter, brother-in-law, sister-in-law,
mother-in-law. father«in—law, daughter-in-law, son-in-law,

grandparents, grandchildren.

-18-
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Theae four davs =hall not be charaed to sick leave benefit
of anv enplovee.
One dav shall be granted with pav in case of death of anv
«ther ralative to arranage or attend funeral services.
ARTICLE 25 -
SENIORITY
Senlority shall be defined as an employees total length of
service with the emplover. Leginninag with the emplovee’s original
lake of hire. Ahy authorized leave of absence is considered to
Le continuous 5efvice. Jenlority dates apply onlyv fo full-time
mplovment.
A.  aenioritv shall be given preference in promotions,

1

T

th

moeticons. lavoft and recall for anv position open in the

Barg, For promotions. Elie emplovee must be able to demcnstrate

C

an akility Eo do the 1ob required. Where qualifications, skills
ared ak1ilicizs are =2gqual. 3enlority shall aovern the promotion of
“mplaveas,
Tl principls of senioriky 3hall govern and control for all
dases of decreases or increases of the work torce as well as
prelerence in assionment to shift work and choice of
satation periocd and in anv other matter in which praference
iz a1 factor.
i, The Bore shall maintain an accurate, up-to-dakte
senilority rostar showing =2ach e¢mploy=2s's date ot hirve,
lagaification and pav rate and shall furnish copies ar
zame .7 the Union upon reasconahble requast.

7, The Bora shall prompkly advise ths appropriate Union



-

representative of any changes which necessitate amendments

to the seniority list.

D. The agreed to seniority lists shall be brought up to

date on July lst and January lst of each year and posted

on bulletin boards.

ARTICLE 26
TRANSFERS

Employees desiring to transfer to other jobs shall submit an
application 1n writing to their immediate Supervisor. The
Application shallistate the reason for the required transfer.

Employees requesting transfers for reasons other than the
elimination of their iobs, shall be transferred to equal or
lessgser pay job classifications on the basis of seniority,
provided a vacancy exists. Employees requesting transfers
because of the elimination of their iobs shall be transferred to
the same job or any other job of an equal or lower classification
on the basis of seniority.

Tranafer reqdests shall remain in effect for a period of six
months. Employees wishing to keep their transfer requests under
consideration beyond this period of time shali submit a new
transfer request to the immediate supervisor to notify the
employee when the_ﬁix months are due to expire.

| ARTICLE 27
DISCIPLINE

No employee shall be disciplined ?xcept for just and proper

cause.



1. In anv instance where an employee is subject to

diaclplinary action which would result in lost time, except where
violence and/or héalth and safety of other employees may be
involved. such diégiplinary action shall not bg implemented for
at least three (3) days subsequent to the day of the incident
involved. Durinag such three (3) days the two sides shall meet to
try and resolve the matter.

No emplovee may be suspended for a pericd of more than five
(%) daya without first having a disclplinary hearing. Notice of
guch hearina, along with specifications shall be furnished to the
employee., with a copy to the Union President and to the Council
office. The employee shall be entitled to representation at any
such hearing by the Local Union President. Union Steward and

Council Representative.

~y

2. The person initiating any such charges shall not be the
presiding officer at any disciplinary hearing.

Any suspension of five (5) days or less may become the
subject of a grievance.

aAny suspensibn in excess‘of five (%) days, or any removal of
an employvee may be appealed tblNew Jersey Department of Personnel
ot may be appealed to arbitraiion provided the Union supports the
request for arbitration. The employee shall have ten (10) days
from the date of receipt of final notice of discipline to
indicate his choice. His choice of either arbitration or New
Tersev Departmentiof FPersonnel hearing shall be final and

irrevocable.



aRTICLE 28
REST FERIODS3

k=llet periods of ritfteen (15) minutes each shall be
provided for all emplovees., once in the morninq and once in the
Afternoon. A relier period of one haltf (1/2) hour shall be agiven
L2 any employee workina cvertime, once every tour (4) hour
ericd.

AaRTICLE 293
TH3URANCE

Tlie Baro shall cover its emplovees and their dependents with
Laspitalization trom the Blue Cross and Blue JShield or its
=quilvalent including Malror Medical Plan and Rider "J“. It shall
Le carviad tor the members of the Union emploved by the Borouah
without contributions by the employvee toward payment of premiums.

Group Lite Insurance in the amcunt of 310,000.00 shaltl be
varrvied by the Boro for all employees and fullvy paid for by the
Baro.

The Boro shall increase the present disability benefits to
Lhhe New Jersev 3tate level per week.

all employeeé who vefire shall receive a paid up Life
Tnsurance policy of 3%.000.00.

Mpon retirement ., the Boro agrees Lo continue hospitalization
l=nefits Lo thosefséid retirees, so long as the empléyee‘s income
Le d=2rived trom his pension and/or Zocial Zecuritv exclusively.
and he is not dctively engaged or working in other emplovment or
business, Selt—emﬁLoyeﬂ nor tor pecuniary gain. renumeration or

protit, and he shall submit a signed. writbten form stating that

hP
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L= a2 no addaitional earned income and provided further that such
r2tiraed emplovee/member shall noft be reinstated if coverage has
Leen lawfully discﬁntinued.

DENTAL .

T L35 agreed ﬁhat the Boro will eskablish a dental plan for
lts emplovees covered by this Agreement. The Boro agrees to
contrlbute 20% of the cost of the ptan for all emplovees applying
Car coveraqge 1n 1941, 'The Boro will contribute 90% of the cost
For all =mplovees applving tor coverage 1in 1992,

The remalning portion of the Dental insurance shall be borne
Ly the individual employeeas,

- aRTL1CLE 20
MISCELLANEGIS

Cuipment, aperators arve Lo receive Lhe same rate ot pav at
4ll Limes and for all hours worked with no difference in pay.

any employee.required to operate the chervv picker will

Lecelve kthe senlor Maintenance kitle rate of pav tor the entire

h

day.

ANy supervisor pertorming the duties of anv emplovee, said
—mplovee will veceive full wages tor that time worked by the
AUperviscor 2icept for an immediate emergency situation.

Mechanics will rvreceive one hundred dollars (3100) per vear
Eor tool allowance.

Emploveeas have the option to have a payroll deduction far

M. 3. Bavings Bonds.



~RTICLE 31
SALARIES

1. all e2mplovaes covered by this Aaveement shall receive a
five percent (%%) lncrease in pay =trective Jaquary L, 12391,

». All <mplovees <covered by this Agreement shall veceive a
flve percent (%%) 1Increase 1n pav =2ftective January 1, 1992,

S, all owertime worked trom Januarv L, 1991 to the signing
wf Ehils <contrach shall be paid at Lhe new =2stablished rate.

1. Luring the firvst vear of this Agreement on or about
Hovember L23l. the Boro and the Union aaree Lo veogpen this
agreement tor Lhe purposs of wages gnd other deferred Lssues.

%, During rhe first vear of this Aar<2ement on or about
loavember 1741, Kthe Boro and the Unioh agree to reopen this
adqreemant. for Lhe purpose of a salary adiustment pertaining Lo
Borouah of Cartergt Resolutions 30-269 and 20-270.

n. lwrina the second year of this Aagreement on or about
Fabruarv, [994, the Boro and the Union agres Lo reopen this
avreement fov the.purpose of wages and other deterred issues.

A~RTICLE 32
:CORRECTIUN OF PAYCHECK ERRORS

The HBorn shall correct and adiusht anv errors in an
~mplovee’s paycheck within the immediate succeeding pay after
Appyropriate noticé'is receivad in Che pavroll secticn. The
" Linmediatelyv succeeding pay pericd” will be determined. giving
Jue considerationrto regqular payroll processinag cutoff dates. A

list of these dates will be made available to the Union.



ARTICLE 33

FROMOTIONS

Ho emplovee 1s required to accept a promotion which would

cause him a loss of pay.

a., FROVISIONAL APPOINTMENTS WITHIN THE BARGAINING UNIT

Provisional appointments within the bargaining unit
shall be made based upon QUALIFiCATIONS OF APPLICANTS
AND SENIORITY within the department or division. The
Boro may remove any such provisional appointee for
unsatisfactory pertformance and replace him with the
next most qualitied and senior man. Such removal is

subject to the Grievance Procedure.

B. TEMPORARY ASSIGNMENT TO FILL POSITIONS LEFT VACANT DUE

TO ABSENCE OF REGULAR EMPFLOYEES ON A DAILY BASIS

1.

Employees shall be assianed to £ill higher level
positions bv qualifications and seniority within the
department or division. Pn the event of emeragency
conditions or the unavailability ot qualified
manpower from such divisional.or department
aenilority lists, appointments may be made at the sole
dlacretion of the Boro. Employees shall recelive the
rare of pav tor the higher classification upon
assignment to the higher classification. Any
2mployee who 1s promoted shall receive not less than
lhis or her rate of pay on a promotion tfrom one range

ty the next.



Anv overtime avallable should be offered to theperson
who 13 tillinag the higher title first.
aRTICLE 34
TOB FOSTINGS ‘

5311 1sb vacancies must be posted in each departmént in all
work locations and on all Union designated bulletin boards.
lewlv created positions. vvacancies or promotional iobs to be
posted shall include a description ot the ijob, anyv required
quatifications. the location of the vacancles and the procedures
b ke tollowed by emplovees interested in applving for the
CATANCY,

A oopy ot all personnel actions relatinag toe job postings and
sAacanclies shall be agiven to the Local Union FPresident. When
rrovisional appoinktments are Lo be made, the Boro shall appoint,
amonag those eligible Lo take a Lest for the position. in
accordance with the emplovee’s abilikty to perform the iob. as
determined by the Boro. Where three (3) or more employvees have
velativelv equal qualifications, skills and abilities then the
appolntment shail be made to Ehe emploves with the most
Kapioriky,

Hhere openinq$ 2¥ist tor lateral Evanstfers or provisional
appointments, such:openings shall be posted for a pericd of
Clilvty 300 working days. Where Lwo (21 or mors emplovees apply
ror such openinas. then the position shall be awarded and where
mor4e kthan one (1) pérson is qualified tor the position. as
Jdetermined by Ehe Boro, Lhen amona those who are =2qually in
qualitications, ski#Ls and abilities positicon., the person with
Lhe areatest seniority shall be chosen tor the position.

-
-
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~RTICLE 3%
HEALTH AND SUBSTANCE ABUSGE FROGRAM
The Bora dndlthe Union recoanizé Lhe existence of drug and
aleohol related pfoblems in our socieby. Ln oqder Lo combat
Ehese problems locally, the parties agras to establish a
mandatory health and substance aducatilon program. 'This program
shall include educational components. counséllinq and
rehabilitation., [Further. the parties agree to work hLogether to
resolve identified problems in this area.
ARTICLE 36
LAYOPFS
Layoft shall be in accordance with New Jersey Department ot
Ferzonnel rules and regulations.
AaRTICLE 37
AUCESS TO FERZONNEL FILES AND BULLETIN BOARDS
Cmplovees shall thave the right to inspecht and review their
tndividual personnel tiles. The Boro racogniczes and agrees Lo
permit this review and examination. An emplovee shall within
five (%) working dayvs or a written request Lo the emplover to
vevisaw his personnel tile in rThe presence of the appropriate
wtficial. ‘The employee shall have the right to define. ezxplain
b obiect Lo in wribing anything found in his personnel tile.
This writina shall become a part of the employee’s personnel
file=,
Emplovee’s pérsonnel records to be kept bv the Department
Head and Iin the Boro Clerk’s office shall be the same and before

Any Alzciplinary documents are placed Lln Lhe pecord ot fthe



ey

“mplovee the Ynion Znop Steward and the Department Head ovr his
Jd2signee shall initial said documents,

Gulletin boatds w1ill e made avallable by the Boro at each
<L khe work locatlons for bhe exclusive use oflthe Union tor the
purpese of posting Union announcements and other intormation of a
nonconkroversial nature.

aRTICLE 38
HON-DISCRIMINATION

There shall be no discrimlnation by the Bovro or the Union
against an enplovee on account of race. color. creed. sex.
national origin, religion. polibtical attiltiation., or sexual
praterence. There shall be no discrimination interference. .
resktraint, or coercion bv Lhe Boro or any of its representatives
arainst any of the emplovees covered under this Agreement because
G bhely memuersnib ar non membership in kthe Union or because ot
anv lawtul activitfies bv such employees on behalt of the Union.
Tlie lnicon., 1lts members and agents, shall not discriminate
arainat, intertere with. restrain or coerce any employee covered
ander this Agreement who are not members of the Union and shall
ot soticit membership in the Union or the pavment of dues during
worfilng time,

~RTTCLE 39
WO STRIKE FLEDGE
A The Union coﬁéhants and agrees that during kthe terms or this

Srreement. neither Lhe Union nor any person acting in its

ehalf will Qause. authorize o2r support. nor will anvy 2t its

wembers Lake part in any strike. work stoppage or walkout



dezlaned KO Incertere with the normal operation ot Lhe Boro.
The Union agrees that such action would censtitute a
matcerial bre&ch of this Agreement..

0. The Boro 5nail not cause. authorize or support any lockout.

ARTICLE 40
MAMAGEMENT RLGHTS

A, a Boro herebv retains and raserves unté'itself, all powers,
v lahts, authority, Juties and responsibilities conferred
upon and vested in it prior to the aigning of thia Agreement
by the Laws and Constitution of the State of New Jersey and
of the United States.

B. Nothing contained herein shall be construed to deny or
restrict the Boro of its powers, rights, authority, duties
and responsibilities under R.S. 40 and R.5. 11 or anv other
national. state, county or local law or ordinance.

ARTICLE 41
LABOR MANAGEMENT COMMITTEE
It 15 afgreed that representatives of the Boro and
representatives of the Union will meet from time to time upon
request of either party to discuss matters of general interest or
concern. matters which are not necessarily a grievance. To this

2nd, the Boro and the Union shall jeintly maintain and support a

Labor-Management Committee.

The Labor-Management Committee shall consider and recommend
to the Boro chanqés in the working conditions.
The Labor-Mahaqement Committee shall consist of six (6)

members. The Union representatives shall be the three (3)



ranking <ttficers of the Union., the Boro shall desianate three (3)
mambers. .
ARTICLE 472
SEFARABILITY AND 3AVING
If any provistions of this Agreement or anv application of
this Agreement Lo any employee or group of employees 1s held
invalid by operation of law or bhv a Court of other tribunal of
competent jurisdiction., such provision shall be inoperative but
all other provisidns shall not be atfected therebyv and shall
continue in tfuwll Force and ettfect. The Boro and the Union agree
immediately ko negoftiate a substitute for the invalidated
Frovision.
ARTICLE 43
FULES AND REGULATIONS
lew rules or modifications of existing rules aoverning
working conditions:shall be negotiated with the Union betore they
are instituted, Copies of all such rules shall be disktributed to
4ll =2mployees covgéed by this Agreement, and to the Union. Any
chanae In work ru;es and reagulations shall be in accordance with

Ele Srat

|TI

a3f New Jersev statutes.
ARTICLE 44 ‘
FULLT BARGAINED PROVISIONS
This Aagreement represents and incorporates the complete and
final unaerstanding and settlement by Lhe parties on all
bargalinable 1ssuesfwhich were or could have beén fthe subiject of
nedqcohiations, Durihq the tzrms of this Aaqra2ement,, neither party

U1 L veouilred By oneaab [ato i bl st Laoany suchomal Lo,

S0 -



wstether or nob within ths knowledage or conteamplation <f =2ither or

Lokly ot the parties ab Ehe tineg fthevy negatiared or sicnsd this

T

Tgre2ment, 2xteph as to zalarcy tor any naw bitles added Eo the
ardalning uanit,
LRETICLE 4%

COOHMMERICAL DRIVEREZ LICEHSE
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2. The dors will provide training £ chos mplov

Froparkiloipate Eooasouirs knowledas necsssarv ©0 pa

th
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cmmeritial dvivaecs Liz=nzz zxam,  The Boces «will wmaks 2vevy
crasonaldls Stcforr 2o fohsdule the Lraining during normal workinga

Lullil 3, It the mraininT doss ooue duarint normal working houes,

~mplavess shall be nermibtsd bime i Ko parzizipats In ths
craining.,  The training shall be an kthe s2mplaver’'s 2zpense,

L. Lot the 2w=2nr an smployes 13 noh sucoesstul in passing che
cammsvicial dAriveys sdam. the 2mplover will make a gocd raith
sffort o Eempaorarily place bhe enplove2 in another position
il suth rime Khat tlhe smpelovese passes Khe #xam.  The
~Mizlavzs 5 pay wWill v2main fhe: sams.

-

o In ~hz svent an =mplaoves 1z uanable b0 pass the commevoial

Lisznas= drivsrs 2xam. the Boro will maks o geod faith =vrort oo

lace emplaves: In anaobbher position. I that posihicon 1s ar a

w

1z%21L 1252 rthan nhe enploves 13 presently makina the zmploves’
salavy shall ke trozsn unnil such times az the 2mplaves 5 08w pay
cleadule ratches e B Lhe Lraozen zalavy.
N 11 liczense ind b=zskina tezs will o= paid by the Bovrao.

1l zamplovess Wwill be grantsd Lime oft wikth pay £ kaks the

Lrowl=2a2 and driving tezt,



ARTICLE 36
TERMINATTON

Tu 15 [urther nukbually agreed befween Lhe parties hereto

Flhat the atoresaid Articles contained in this Agreement shall

Le2ome eftective 1mmediatelvy upon adeopbion by the governing body

Al #hall be vetyoactive to bhe Lst Jdav of Januarv, L3391, and

shall conbinue dn 2rtect for hwe (U0 vears ©r until a rurther

agra2ment. 3hall be made.

Tnn witneas whereof. Lhe parbLies hereto have set their hands

and s=als on this Jav ot . LAl
BOROUGH OF CARTERET

LaCAL iE:QZf&j

Sica, Mayor =/ Michael Bucsak,

Fres.

ALk HMA@

: 't..:-..\_rjp ,é/y_ pent VIR

<=/Fat DeBella., Treas.
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P . G, #f'z

cmoathl2en M., Barneyv., Municipal Clerk



APPENDIX A

Body Fender Mechaﬁic

Building Maintenaﬁce Worker a’k/
Diesel Mechanic

Junior Library Assistant
Labor

Mechanic

Motor Broom Driver

Park Maintenance Man

Senior Park Maintenance Man
Sewage Plant Operator (shift)
Seﬁage Plant Repairer

Sewer Maintenance Worker
Senior Libary Assistant
Supervising Librafy Assistant

Traffic Maintenance

Truck Driver : @J‘JL@E;

s
Clerk Typistoﬁ*’@ﬁ} Y K}
, , Mﬁ!}l'),
C -
W 3

Bookkeeping Machine Operatoro*df f?
Assistant Tax Collector &*& é%é fﬂl /71ﬂ

: [/
Clerk Typist w/ T;anscribing Dutiesdﬁ%’é&kﬁ ,/jﬂzfg

e

Sr. Clerk Typist w/ Transcribing Duties

Deputy Court Clerk 6%@731ZHS)A%%§£
Violations Clerk /yf ﬂ)/p W

Assistant Municipal Clerk_ﬁdr

A
Sr. Bookkeeping Machine Operator &W*&%




