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. RESOLUTION OF THE BOARD OF FREEHOLDERS
COUNTY OF ESSEX

RESOLUTION NO. IZ 43 ‘ﬂ { 7 AUTHORITY FOR RESOLUTION N.J.S.A. 40: 41»38(:1?&/_/

PROPOSED BY: (mnty Exeative AUTHORITY FOR ACTION N.J.S.A. 20:AA%(1)

SUBJECT:___COLLECTIVE BARGAINING AGREEMENT BETWEEN THE COUNTY OF ESSEX

AND THE PROSECUTOR'S SUPERIOR OFFICERS' ASSOCIATION - JANUARY 1, 199%

TO DECEMBER 31, 1994

WHEREAS, the County of Essex has negotiated a collective
bargaining agreement with the Essex County Prosecutor's Superior
Officers' Association, retroactive to and covering the period
January 1, 1992 through December 31, 1994; and

WHEREAS, the Assistant County Controller has certified that
there are available funds in the 1993 County budget to fund saiﬁ
contract through 1993 (said certification is attached hereto); and

WHEREAS, the Board of Chosen Freeholders, by this resolution,
wishes to approve said contract; now, therefore, be it

RESOLVED, by the Board of Chosen Freeholders of the County of
Essex as follows:

1. That said collective bargaining employment agreement with
the Essex County Prosecutor's Superior Officers
Association, a copy of which is annexed hereto, be and
hereby is approved.

2s That two (2) fully executed copies of this agreement and
resolution be forwarded to the Director, Office of Labor

Relations and one (1) copy to the 0Office of the County
Counsel.
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AGREEMENT

BETWEEN
THE COUNTY PROSECUTOR OF ESSEX COUNTY
AND

THE ESSEX COUNTY PROSECUTOR'S
SUPERIOR OFFICERS' ASSOCIATION

{January 1, 1992 through December 31, 1994)
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AGREEMENT BETWEEN THE COUNTY PROSECUTOR OF ESSEX COUNTY
AND

THE ESSEX COUNTY PROSECUTOR'S
SUPERIOR OFFICERS ASSOCIATION

(January 1, 1992 through December 31, 1994)

i THIS AGREEMENT made and entered into this 2&3é< day
of ﬁhgﬁbgé , 1993, by and between the County Prosecutor of
Essex County (hereinafter "Prosecutor") and the Essex County
Prosecutor 's Superior Officers Association ( hereinafter
sometimes referred to as the "Association"}.

Preamble

THIS AGREEMENT has as its purpose the promotion and
maintenance of a harmonious relationship between the Prosecutor
and the members of the Association in order to assure the
continued efficient and progressive service to the public by the
Office of the Prosecutor of Essex County, New Jersey.

Article I: Recognition and Scope

Section 1: The Prosecutor hereby recognizes the Association
as the exclusive representative of all Superior Officers and
Supervisors employed in the Office of the Prosecutor of Essex
County for the purpose of collective negotiations under and
pursuant to Chapter 303, Laws 1968 (N.J.S.A. 34:13A-1 et seq.)
with respect to salary, hours and other terms and conditions of
employment in the negotiating units described below:

All Superior Officers and Supervisors of the
Essex County Prosecutor's Office.

Section 2: Unless otherwise indicated, the terms "employee’
and "member" are used interchangeably in this Agreement, either
of which terms refers to a person or persons represented by the
Association in the above-defined negotiation unit.

Article II: Rights and Responsibilities of the Prosecutor
and the Board of Chosen Freeholders.

Section 1: In order to administer effectively the affairs of
the Prosecutor’'s Office and to serve properly the public, the
Prosecutor hereby reserves and retains, as public employer, all
the powers, rights, authority, duties and responsibilities
conferred upon and vested in the Prosecutor by law prior to the
signing of this Agreement.



Section 2: Nothing contained in this Agreement shall operate
to deny or to restrict the Board of Chosen Freeholders of the
County of Essex in the exercise of any and all rights,
responsibilities and authority conferred upon and vested in them
by law prior to the signing of this Agreement.

Article III: Discrimination and Coercion

There shall be no discrimination, interference or
coercion by the Prosecutor or anyone acting on behalf of the
Prosecutor against the members represented by the Association

because of membership or activity in said Association. The
Association shall not intimidate or coerce employees of the
Prosecutor into membership. Neither the Prosecutor nor the

Association shall discriminate against any employee because of
race, creed, age, color, sex or national origin.

Article IV: Collective Bargaining Procedures

Section 1: Collective negotiations with respect to rates of
pay, hours of work or other conditions of employment shall be
conducted by the duly authorized representative.

Section 2: Collective negotiating meetings shall be held at
the request of the Prosecutor or the Association at times and
places mutually convenient.

Section 3: Members of the Association who may be designated
to participate in meetings scheduled for the purpose of the
negotiation of a collective bargaining agreement will be excused
from their work assignments without loss of pay or without loss
of compensatory time, if any shall have been approved.

Article V: Grievance Procedure

Section 1: Definitions

A grievance shall be defined as a complaint by a
member or group of members of the Association.

Class A grievance shall be defined as a complaint

that there has been a misapplication,
misinterpretation or violation of a term or condition
of this Agreement.

Class B grievance shall be defined as a complaint

that there has been a misapplication,
misinterpretation or violation of a policy or
administrative decision.



The term “member" shall mean any reqularly employed
individual covered in Article I (Recognition and
Scope" ), supra.

The term "representative" shall include any
organization, agency and person authorized or
designated by any member or group of members or by the
Prosecutor to act on his or their behalf and to
represent him or them.

The term

‘immediate” superior shall mean the person to

whom the aggrieved member is directly responsible.

Section 2: Procedure

Step 1: Within (10) working days of its occurrence,
the matter shall be reduced to writing on an approved
grievance form and submitted to the immediate superior
who shall respond no later than five (5) working days
from receipt of the written grievance.

Step 2: In the event the grievance is not resolved at
Step 1, then the matter may be appealed in writing to

the

Chief of weither Detectives or Investigators,

whichever shall be designated by the Prosecutor. The
Chief of Detectives or Investigators shall have ten
(10) working days in which to respond.

Step 3: In the event the grievance is not resolved at
Step 2, then the matter may be appealed in writing to
the Prosecutor. The Prosecutor shall have ten (10)
working days in which to respond.

Step 4: 1In the event the grievance is not resolved at
Steps 1, 2 and 3 above, and provided the grievance is
a Class A grievance, the Association and only the
Association may submit the matter to binding
arbitration in accordance with procedures of the New
Jersey State Board of Mediation. The written request

for

arbitration by the Associatiion must be filed

with the Board of Mediation and a copy served upon the
Prosecutor no later than ten (10) working days from
the receipt of the Prosecutor s response at

Step 3.

a.

Lack of response at any step within the time
allotted shall be deemed to be a denial of the
grievance at that step.

Written dispositions of all grievances shall be
forwarded to the Association.

In the event of arbitration, the costs of the



Section 1:

Section 2:

arbitrator’'s services shall be shared equally by
the parties, except that late cancellation fees
shall be the sole responsibility of the party
requesting the postponement.

Time limits shall be strictly adhered to and a
grievance not raised or processed within the time
allotted shall be deemed to be abandoned unless
the party to whom the grievance is submitted
shall determine to waive the violation of the
time limitations.

All documents, communications, or records

dealing with a grievance, except if final
determination is one of gquilty, shall not be
filed in any member s personnel file.

All meetings and hearings pursuant to this
procedure shall not be conducted in public and
shall only be attended by the parties in interest
and authorized representatives and witnesses
while testifying.

Article VI: Salaries

All employees covered under this agreement shall

receive increases to their base annual pay arrived at

applying the following percent increases to the

maximum salary for their job title which was in effect
on the date prior to the increase:

Effective January 1, 1992 - 5%
Effective July 1, 1993 - 6%
Effective July 1, 1994 ~ 6%

In calculation of the above wage increases which
to be effective as of January 1, 1992, it is

understood and agreed that all employees not at
maximum pay may, in addition to the percent raises
indicated above of the maximum salary, be awarded
additional compensation on the basis of merit for any
amount not to exceed the maximum amount per attached

schedule. Said schedule is annexed hereto and
incorporated herein as 1if set forth at 1length. The
Prosecutor will set the amount of additional

compensation to be awarded to each qualifying person.

All retrcactive pay due under the 1992-1994

Agreement will include overtime pay and will be paid
within thirty (30) calendar days upon approval of this
Agreement by the Essex County Board of Chosen
Freeholders.



Section 3: The current fifteen (15) percent  minimum
differential in salaries between Detectives and
Lieutenants, Lieutenants and Captains, and Captains
and Deputy Chiefs shall be maintained throughout the
salary structure during the life of this contract.

Article VII: Wage Increase Eligibility

Employees who sever employment with the County prior
to the execution of this Agreement will not be included in the
wage increase, with the exception of retirees and deceased
employees. In the later case, payment will be made to the
estate of the deceased employee.

Article VIII: Additional Compensation

Section 1: Compensation for special shift duty will be paid
to any member required to work a tour of duty other
than the customary 8:30 a.m. to 4:00 p.m. workday.
This section refers to a total shift change; i.e.,
4:00 p.m, to 11:30 p.m. Said compensation will
consist of an hourly rate fifteen (15) percent higher
than that existing under the regular salary provisions
contained herein. This section does not pertain to
overtime worked on a daily basis.

Section 2: Any Deputy Chief, Supervising
Auditor/Investigator or Liaison Officer/Special
Investigator who has attained a minimum of sixty (60)
college credits, in a fully accredited college shall
receive $2,178; a Captain or Auditor/Investigator
shall receive §1,997; a Lieutenant, Supervisor of
Electronics and Investigations, Community Relations

Officer and Pre-Trial Intervention
Coordinator/Investigator, shall receive §$1,815. Any
Deputy Chief, Supervising Auditor/Investigator or
Liaison Officer/Special Investigator who has

satisfactorily attained a minimum of thirty (30)
college credits under the same terms and conditions as
set forth herein, shall be paid $1,089; a Captain or
Auditor/Investigator shall be paid $999; and a
Lieutenant, Supervisor of Electronics and
Investigations, Community Relations Officer, and
Pre-Trial Intervention Coordinator/Investigator, shall
receive $908.

Section 2(a): Effective January 1, 1994 the aforementioned
education increments will be increased by
seven-hundred, fifty dollars ($750.00), for members
who have attained a minimum of sixty (60) college
credits and three-hundred, seventy-five dollars

(8]



($375.00}) for members who have attained a minimum of
thirty (30) college credits.

Section 3: The county will institute a payroll holdback not
to exceed one week.

Article IX: Longevity

Section 1: Pursuant to the Resolution of the County dated
July 25, 1974, the Longevity Increment Program will be
continued in effect for all employees on the payroll
as of December 31, 1974.

Section 2: All Longevity increments due now or after shall
be calculated on the basis of the regular increment in
effect on December 31, 1975, or whatever other date
can be mutually agreed between the parties.

Section 3: Longevity increments will be paid as heretofore,
namely beginning with the pay period following the
anniversary date of employment.

Section 4: Nothing contained in the above section shall
preclude the right of the Association to bargain for
Longevity for employees presently not eligible for
same . If during the life of this agreement, certain
members of the Association do become entitled to
Longevity pay, the remainder of the provisions of this
Article will be adjusted according to whatever
agreement shall be reached.

Article X: Vacations
Section 1: Vacations shall be granted to members of the
Association as follows:
First year of employment: 1 day for each month
of employment.
During second year and up
to and through ten years
of employment: Three weeks
After ten years and up to
and through fifteen years
of employment: Four weeks
After fifteen years of
employment: Five weeks
Section 2: Effective January 1, 1986, employees covered

under this agreement may carry vacation time or a

e



portion thereof over from year to year with good cause
shown at the discretion of the Prosecutor, not to
exceed three (3) weeks vacation time.

Article XI: Health Benefits

1. Hospitalization and Medical-Surgical and Major
Medical Insurance shall be paid for by the County except as set
forth below. The insurance and premium payment therefore shall

cover the employee, his spouse and any dependent members of this
family, under the age of 23 years, living at the employee's
home, except as set forth below. Eligibility for an unmarried
child who attains age twenty-three (23) while eligible under the
County's health benefit program may be continued until the end
of that calendar year. The County reserves the right to select
the insurance carrier who shall provide such benefits, as long
as the benefits are not less than those provided by the County
on December 31, 1979. Effective thirty (30) calendar days after
ratification of this agreement by the Essex County Board of
Chosen Freeholders, the County of Essex shall have the right to
implement the following:

(a) Pre Admission Review, as set forth in Schedule
A, attached hereto and made a part hereof;

(b) Second Surgical Opinion, as set forth in
Schedule A;

(c) Twenty (20%) Percent Co-pay for Dependent
Coverage only:

(1) This coverage will apply to “New Hires

Only". For the purpose of this provision "New Hires"
shall be defined as employees hired after the signing
of the Contract by both parties. All employees
working for the Prosecutor on the date of the signing
of the contract by both parties will be considered
“vested" in the current health care coverage and will
not be required to pay a 20% co-pay for dependent
coverage even if any one is laid off after the signing
of the contract and then rehired by the County.

(2) The twenty (20%) percent co-pay will be
capped at the applicable 1993 rate (for
employee/child, employee/spouse, and family).

2. A prepaid Drug Prescription plan paid for by the

County shall be continued in effect. The County reserves the
right to select the insurance carrier who shall provide such
benefits. Effective thirty (30) calendar days after

ratification of this agreement by the Essex County Board of
Chosen TFreeholders, the County of Essex shall have the right to
implement the following:

(a) One dollar ($1.00) co-pay for generic drugs;

iy JA



Section 3:

developmen

and
(b) Five dollar ($5.00) co-pay for non-generic drugs.

The intendment of the parties is acknowledged to
be that employees and eligible family members shall
also receilve the benefit of any changes in health
benefits that may occur during the term of this
Agreement with respect to any other County employees,
by virtue of any change in State or County law.

Article XII: Health Insurance for Retirees

Effective January 1, 1988, there shall be an employee
t fund available for qualifying retirees, covered by

the recognition clause of the collective bargaining agreement

subject to

the following terms and conditions:

A. Eligibility: Employees must have been actively
employed for the County of Essex on or after
January 1, 1987; and must retire on either a
disability pension or after 25 years or more
service in police service, the last ten (10) of
which shall be with the County, or retire and
reach the age of 62 years or older with at least
15 years of service with the County. This
benefit will only be provided for those retirees
meeting the aforestated eligibility requirements
who do not have hospitalization insurance
coverage from another source, and eligible
retirees shall cooperate in good faith with the
County to verify that no other source of
insurance coverage is provided for them.

B. Fund: This fund shall become effective January

1, 1988, payments from the fund shall be made on
December 31st, if the qualifying retiree has
submitted acceptable proof of purchase of
health insurance for that calendar year. The
County shall be obligated to pay a maximum of
$600.00 per year per qualifying retiree unless
the cost of the health insurance purchased by the
retiree is less, in which case the payment from
the fund shall be in the same amount.

In no event, however, shall the total
contribution by the County to all qualifying
retirees exceed half of one percent of the total
salaries paid to all superior officers covered by
the terms of this agreement, during any calendar
year in which this plan is in effect.

c. Duration: This stipend for those retirees who

-8-



qualify shall only be provided until the eligible
retiree reaches age 65.

Article XIII: Employee Development Fund

Section 1: The County of Essex shall pay the sum of two
hundred dollars ($200.00) per unit employee towards
the Essex County Prosecutor's Superior Officers and
Supervisors Employee Development Fund for the purposes
not covered by the collective bargaining agreement

between the parties (i.e., eyeglasses, medical
physical examination, etc.). The amount shall be
increased by $350 per unit member effective July 1,
1993.

Section 2: The number of unit employees shall be determined

as of April 1 of each year. Effective in 1994, the
appropriation shall be paid to the association no
later than the first pay period in April of each
calendar year.

Section 3: The Association will establish a separate trust
account with a local financial establishment solely
responsible for the administration and disbursement of
said fund. The Association, through the establishment
of a trust account agrees to completely indemnify the
County of Essex from all responsibility of the
operation of the fund.

Article XIV: Employee Liability

Section 1: Whenever any civil action has been or shall be
brought against any employee covered by this Agreement
for any act or omission arising out of and in the
course of and within the scope of the performance of
the duties of such office,, position or employment,
all costs of defending such action shall be defrayed,
including reasonable counsel fees and exXpenses,
together with costs of appeal, 1if any, and all
employees covered by this agreement shall be saved
harmless and protected from financial loss resulting
from any such civil action.

Section 2: The obligation set forth in this Article shall
be limited to those cases where:

a. The employee was acting in a matter in which
the Office of the Prosecutor of Essex County had
an interest; and

b. The employee was acting in the discharge of a
duty imposed or authorized by law; and



c The employee is a named defendant in a matter
pending before a court of competent jurisdiction;

and
s The employee was acting in good faith.
Section 3: In the event the employee seeks reimbursement

for legal fees for the defense of the aforesaid
matter, the employee must first arrange with the
Prosecutor the reasonable costs of such fees before
any liability may be imposed.

Section 4: Should any criminal action be instituted against
employees entitled to defense in «c¢ivil actions
according to the foregoing sections for any such act
or omission arising out of his employment with the
Prosecutor's Office, and should such proceeding be
dismissed or result in a final disposition in favor of
stich person, he shall be reimbursed for the cost of
defending such proceedings, including reasonable
counsel fees and expenses of the original hearing or
trial and all appeals.

Article XV: Implementation of Arbitration Award-
Work Schedule

In accordance with the arbitration award dated June 9,
1980, rendered by Mr. Rodney V. Dennis, arbitration designated
by the Public Employment Relations Commission in the matter of
the arbitration between the County of Essex and the Prosecutor's
Detectives and 1Investigators Association and the Superior
Officers - County Detective Association (Docket Nos. 1A-80-11
and 1A-80-12), all employees who were on the payroll of the
Prosecutor's Office as of January 31, 1972, without a break in
service to January 1, 1978, shall be credited with 25 days in a
terminal leave bank, to be paid upon retirement, death or
separation at the salary level in effect at the time of such
retirement, death or separation. Additionally, each employee on
the payroll as of January 31, 1972, without a break in service
to January 1, 1978, shall receive fifteen non-forfeitable
compensatory days to be taken in future years. If not taken,
upon separation, retirement or death, the remaining days will be
compensated as aforesaid.

Article XVI: Hours of Work

A normal work day for all members of the Association
shall be seven and one-half hours a day. Specifically, the work
day shall commence at 8:30 a.m. and shall conclude at 4:00 p.m.

iy -



Section 1:

Section 2:

Section 3:

Section 4:

Section 5:
assistant prosecutor or supervising superior officer
before work 1is performed or, for good cause shown,
after performance. The Prosecutor may also personally
approve overtime for all personnel.

Section 6:

Article XVII: Overtime

Overtime to be effective July 1, 1983,

Overtime at the rate of one and one-half

time base salary (exclusive of longevity and
education pay) shall be paid whenever any
employee works more than 7 1/2 hours per day.
The reference to 7 1/2 hours per day is solely
for the purpose of overtime. Only overtime which
is approved and verified by a supervisor or
assistant prosecutor will be paid.

Any employee assigned to work on Saturday or

Sundays will be paid one and one-half times base
salary for hours worked. Any employee assigned to
work on a legal holiday or a day declared to be a
holiday by the Board of Chosen Freeholders of the
County of Essex, Congress ox the Governor shall
receive extra day s pay for each holiday worked or an

day's compensatory time for each holiday

worked. The choice to be the employee’s.

Any employee covered under this Agreement who is

assigned to stand by; i.e, to remain available and
subject to call for duty while off duty, shall be
compensated at the to rate of two (2) hours per day at
one and one-half times base pay when so assigned on
weekdays (8:30 a.m. on Monday through 8:30 a.m. on
Saturday) and four (4) hours per day at one ang
one-half times base pay when so assigned on Saturdays,
Ssundays or holidays. If employee is actually called
for duty he shall be compensated at one and one-half
times base pay for such time spent on duty. If hours
actually worked are less then stand by time, stand by
time will prevail.

A maximum of forty (40) hours overtime per

month will be paid overtime. Any overtime over and
above forty (40) hours will be compensatory time at
one and one-half times to be accumulated year to year.

Overtime is to be approved by supervising

All Superior Officers and Supervisors working
than seven and one-half hours on a regular

working day, or on Saturday, Sundays, holidays, or

-11-



stand by time, must submit a certified Overtime Report
to the Chief of Detectives or Investigators whichever
shall be designated by the Prosecutor on the next
regular working day.

Section 7: Such report must be properly certified by the
superior officer or assistant prosecutor who
authorized the overtime. Authorization to work must
be obtained from a superior prior to working

overtime. Reasonable exceptions to such prior
authorization where time 1is of the essence will be
permitted.

Section 8: The overtime assignment must be briefly

described in space allocated on the Overtime Report.

Section 9: A separate Overtime Report must be submitted
for each day on which a staff member worked overtime.

Section 10:
a. Compensatory time at one and one-half hours
for every hour worked may be taken in lieu
of paid overtime.

b. Compensatory time may be taken at any time
during employment subject to the prior
written authorization of the Prosecutor.
However, approval of a request for
compensatory time to be taken for two days
or less may be given by the superior of the
employee upon reasonable oral notice.

c. The Prosecutor's approval or disapproval is
final and is not subject to appeal or review
by the requesting Superior Officer or
Supervisor or anyone on his behalf.

Section 12: Compensatory time shall be paid upon retirement,
death or separation from service at the salary level
in effect at the time of such retirement, death or
separation from service.

Section 13: It is agreed further that if Court hours and/or
work days are extended on a uniform and regular basis by Order
of the Assignment Judge or the Prosecutor this Agreement shall
be open for negotiation.

Article XVIII: Automobile Expenses

Section 1: Members shall, as a condition of continued
employment, make available an automobile in proper
working order in connection with their employment.

LB



It shall be required that such automobiles be used for
both in and out of County travel.

Section 2: A reimbursement in the amount of $200 per month
shall be paid to the members for the purpose of
defraying the costs of fuel, insurance, repairs and
depreciation of the vehicle. This reimbursement shall
be paid no later than the fourth Thursday of each
month.

Section 3: Pursuant to County regulation and State statute,
the member may be required to submit a voucher on a
monthly basis, but the voucher shall not specify

mileage.
Section 4: The employee or member shall receive $.22 a mile
for out-of-County mileage. The vouchering for same in

addition to the reimbursement set forth in Section 2,
supra, shall continue.

Section 5: In the event a member works less than fifteen
{15) days in any month, the payment for the month
shall be reduced by $7.50 for each working day less
than fifteen.

Article XIX: Sick Leave

The sick leave policy established by the County of
Essex shall be continued during the term of this Agreement
except that it shall be modified as follows:

a. During the first twelve months of employment,
sick time will be earned at a rate of one day
per month, or twelve days. Unused sick time

shall accumulate without limitation.

b. Employees of the Prosecutor's Office shall be
permitted twenty (20) sick days each year, after
the first year of employment.

c. Upon retirement from the County of Essex, an
employee 1is eligible to receive full pay for
their final work period and any accumulated
vacation pay. Pay for accumulated sick days will

be at one (1) day for every five (5) days
accumulated to a maximum of forty-five (45)
days. The intendment of the parties is

acknowledged to be that employees shall also
receive the benefit of any changes in terminal
leave pay or sick leave that my occur during the
term of this agreement with respect to any other
County employee, by virtue of any State or County
Law.
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Article XX: Maternity/Paternity/Child Care/Pregnancy
Disability Leave.

1. Maternity/Paternity/Child Care Leave, without
pay, shall be granted by the County of Essex,
upon the request of parents.

2. Maternity/Paternity/Child Care Leave is not to
begin more than thirty (30) days before the
expected delivery date nor extend for more than
thirty (30) days after delivery.

3. An employee requesting paternal leave must
present written verification of the mother's
pregnancy from her attending physician.

4, Pregnancy disability leave with or without
pay shall be granted in the same manner and under
the same terms and conditions as sick leave.

Article XXI: Holidays

Section 1: Employees shall be granted the following paid
holidays:
1. New Year's Day
2. Martin Luther King's Birthday
3. Lincoln's Birthday
4. Washington's Birthday
5. Good Friday
6. Memorial Day
7. Independence Day
8. Labor Day
9. Columbus Day

10. Election Day

11. Veteran's Day

12. Thanksgiving Day

13. Friday after Thanksgiving Day
14. Christmas Day

In addition, at the discretion of the Prosecutor, employees may
be granted any other days <declared to be holidays by
proclamation of the President or Governor.

Section 2: Whenever any of the holidays enumerated above
fall on a Sunday, the following Monday shall be
observed as the official holiday. Whenever any of the
holidays described above fall on a Saturday, the
Friday immediately preceding shall be observed as the
official holiday.
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Article XXII: Personal Leaves

Section 1: Military Leave shall be provided in accordance
with N.J.S.A. 4:1-17.3(d) and New Jersey Department of
Personnel Administrative Code provision N.J.A.C.
5A:2-2.3.

Section 2: Although the Association is not affiliated with

any state or national police association, this
Agreement will not in any way prevent this
Association’'s affiliation with any such group. If any
such affiliation is made the provisions of N.J.S.A.
11A:6-10 will be in order, 1i.e., leave will be
provided for the President of the Association and two
delegates to be selected by the President for
attendance at any state or national conventions.
Leave for attendance at other conventions and/or
seminars shall be provided in accordance with the
present prevailing practice within the Essex County
Prosecutor's Office.

Section 3: Time off, other than sick leave, vacations,
holidays or military leave, may be honored when
warranted by the County Prosecutor. For a leave

without pay, the employee shall submit a written
request to his supervisor at least thirty (30) days in
advance stating the reason for the request and the
time required except in emergency circumstances. This
request will be forwarded to the Essex County
Prosecutor and promptly answered. If the employee's
required absence exceeds the normal pay period, the
employee shall be required to make suitable
arrangements for pension payments, insurance,
hospitalization and other matters required during the
leave period.

Section 4: Each employee shall be entitled to an allowance
of three (3) Administrative Leave days upon written
request to and the approval of the Prosecutor or his
designee.

Section 5: Wages up to five (5) days will be paid during the
absence from duty of employees when such absence is
caused by the death and attendance at the funeral of a
spouse, child, parent, step-parent, legal guardian,
and up to three (3) days will be paid during the
absence from duty of employees when such absence is
caused by the death and attendance at the funeral of a

mother-in-law, father-in-law and any other family
member living within the household, sister, brother or
grandparent. Said days are exclusive of

Administrative Leave days.
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Article XXIIX: Clothing Replacement

If an employee s clothing is torn or otherwise damaged
in the line of duty, said clothing shall be replaced at County
expense upon the presentation of an appropriate voucher.

Article ¥XXIV: General Provisions

Section 1: This Agreement constitutes the complete and final
understanding and resolution of the parties of all
negotiable issues which were or could have been the
subject matter of negotiations between the parties.
During the life of this Agreement, neither party shall
be required to negotiate with respect to any such
matter, whether or not covered by this Agreement or
whether or not within the knowledge or contemplation
of either or both parties at the time they negotiated
and executed this Agreement.

Section 2: If any provisions of this Agreement or
application of this Agreement to any employee or
employees covered hereunder is held invalid by
operation of law, by legislative Act or by a Court or
other tribunal of competent jurisdiction, such
provisions shall be inoperative but all other
provisions contained herein shall not be affected
thereby and shall continue in full force and effect.

Article XXV: Personnel Files

Section 1l: A separate personnel history file shall be
established and maintained for each employee covered
by this Agreement; personnel history files are
confidential records and shall be maintained in the
office of the Prosecutor.

Section 2: Any member of the bargaining unit may review his
personnel file upon request.

Section 3: Whenever a written <complaint —concerning an
employee herein or his actions is to be placed in his
personnel file a copy shall be made available to him,
and he shall be given the opportunity to rebut it if
he so desires and he shall be permitted to place said
rebuttal in his file.

Section 4: Bll personnel history files will be carefully
maintained and safeguarded permanently, and nothing
placed in any file shall be removed therefrom without
the employee's permission.
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Section 5: An employee shall be entitled to photocopy any
portion of his file upon request, at the employee's
expense.

Section 6: Phone numbers and addresses of members of the
Association shall be confidential and shall not be
kept in view of the public. No one shall be permitted
to disclose phone numbers of the employees to anyone
not in the Prosecutor’'s Office.

Article XXVI: Work Incurred Injury

Section 1: Where an employee covered under this Agreement
suffers a work-connected injury or disability, the
employer shall continue such employee for one year at
full pay, during the continuance of such employee's
inability to work. During this period of time, all
temporary disability ©benefits accruing wunder the
provisions of the Workers' Compensation Act shall be
paid over to the Employer in an amount not to exceed
the employee s net pay.

Section 2: The employee shall be required to present
evidence by a certificate from a responsible physician
that he is unable to work. The employer may require

the said employee to present an additional certificate
from a physician of the employer's selection.

Section 3: In the event the employee contends that he 1is
entitled to a period of disability beyond the period
established by the treating physician, or a physician
employed by the employer or by its insurance carrier,
then, and in that event, the burden shall be upon the
employee to establish such additional period of
disability by obtaining a judgment in the Division of
Workers' Compensation or by the final decision of the
last reviewing court, which shall be binding upon both
the parties.

Section 4: For the purpose of this Article, injury or
illness incurred while the employee is acting in any
employer authorized activity, shall be considered in
the line of duty.

Section 5: In the event a dispute arises as to whether an

absence shall be computed or designated as sick leave
or as an injury on duty, the parties agree to be bound

by the decision of an appropriate Workers'
Compensation Judgment, or, if there 1is an appeal
therefrom, the final decision of the 1last reviewing
court.
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Section 6 An injury on duty requiring time off for
treatment, recuperation or rehabilitation shall not be
construed as sick leave or sick leave occasioned under
the terms of the sick leave policy heretofore agreed
upon between the parties.

Article XXVII: Maintenance of Standards

Section 1: The Prosecutor agrees that all benefits, terms
and conditions of employment relating to the status of
the Association members, which benefits, terms and
conditions of employment are not specifically set
forth in this Agreement, shall be maintained at not
less than the highest standards in effect at the time
of the commencement of collective bargaining
negotiations between the parties 1leading to the
execution of this Agreement.

Section 2: Unless a contrary intent is expressed 1in this
Agreement, all existing benefits, rights, duties,
obligations and conditions of employment applicable to
any member pursuant to any rules, regulations,
instruction, directive, memorandum, statute or
otherwise shall not be limited, restricted, impaired,
removed or abolished.

Section 3: In accordance with N.J.S.A. 34:13A-5.3, proposed
new rules or modifications of existing rules governing
working conditions shall be negotiated with the
Association before they are established.

Article XXVIII: Term of this Agreement

Section 1: This Agreement shall continue in full force and
effect until December 31, 1994, or until a new
substituted Agreement is negotiated and executed,
whichever shall 1last occur. The parties agree that
negotiations for a new Agreement shall commence 1in
March, 1994, for successor Agreement, provided notice
is given in writing by either party.

Section 2: The parties also agree that all benefits other
than salaries can be negotiated throughout the term of
this Agreement. Negotiations may be reopened upon

request by either party after notice 1in writing.
Negotiations may be reopened at any time prior to
December 31, 1994.
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Article XXIX: Civil Service Rules

Whenever there should appear to be a conflict between
the terms of this Agreement and the Civil Service Law (N.J.S.A.
11:1-1, et seq.) or the Revised Civil Service Rules for the
State of New Jersey (N.J.A.C. Title 4), the terms of the latter
law and Rules shall prevail.

Article XXX: Killed in Line of Duty

The spouse, children and/or estate, in that order, of
any Superior Officer or Supervisor who is killed in the line of
duty, shall receive the sum of twenty-five thousand dollars from
the County of Essex for educational, vocational and/or emergent
necessities as determined by the recipient.

Article XXXI: Duties and Assignments

Section 1: A law enforcement chain of command structure
shall be generally in effect without restricting the
authority and responsibility of the County Prosecutor.

Section 2: Superior Officers shall not be assigned to duties
of a Detective or Investigator except during an
emergency or to a special investigation at the
discretion and order of the County Prosecutor.

Section 3: The normal commangd structure shall have
Lieutenants supervising Detectives and Investigators,
Captains supervising Lieutenants, and Deputy Chiefs
commanding Captains for the responsibility of the
overall performance of the units under their command.

-



Article XXXII: Savings Clause

In the event that any Federal, State or County law or
enactment having force of law or court decision shall cause
invalidation of any article or section of this Agreement, all
other articles and sections not so invalidated shall remain in
full force and effect.

PROSECUTOR Op

ESSEX COUONTY PROSECUTOR'S
SUPERIOR FICERS ASSOCIATION

A A . Y
(szﬁfﬂiflz /5%7,¢. R 2V

PH DeMASI, PRESIDENT

BY:

-20-



IN WITNESS WHEREOF,

authorized representatlves set

AG7h day of Nea., , 1993.

D 'ALESSIO
ESS COUNTY EXECUTIVE

ATTEST:

o

ADRIANNE DAVIS, CLERK TO THE
BOARD OF CHOSEN FREEHOLDERS

APPROVED AS TO FORM

%%\

STEPHEN EDELSTEIN
ESSEX COUNTY COUNSEL
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SALARY SCHEDULE JANUARY 1, 1992 TO DECEMBER 31, 1992

TITLE RANGE INCREMENT MINIMUM STEP 1 STEP 2 STEP 3  STEP 4 MAXIMUM  RAISE  LONGEYVITY  COLLEGE
5% CREDITS
30 60
1. INVESTIGATOR uwmwo 5685 17900 23585 29270 34955 40640 46327 2206 3624 604 1208
46327
2. LIEUTENANT 12250 8206 12250 20456 28662 36868 45074 53281 2537 3939 908 1815
53281
3. CAPTAIN 13850 9485 13850 23335 32820 42305 51790 61274 2918 4347 998 1997
61274
4. DEPUTY CHIEF 15500 10993 15500 26493 37486 48479 59472 70466 3356 4782 1089 2178
70466

2. Includes the positions of Supervisor of Electronics & Investigations,
& Polygraph Examiner

3. Includes the position of Auditor/Investigator

4. Includes the position of Supervising Auditor Investigator
R



SALARY SCHEDULE JULY 1, 1993 TO JUNE 30, 1994

ITLE RANGE ~ INCREMENT MINIMUM  STEP 1 STEP 2 STEP 3 STEP 4 MAXIMUM RAISE  LOWGEVITY  COLLEGE
6% JAN. 1, 1994
JULY 1 CREDITS
30 60
. INVESTIGATOR Muwm%V 6241 17900 24141 30382 36623 42864 49107 2780 3624 979 1958
. LIEUTENANT ~N~mm 8846 12250 21096 29942 38788 47634 56478 3197 3939 1283 2565
5647
1. CAPTAIN 13850 10220 13850 24070 34290 44510 54730 64950 3676 4347 1373 2747
64950
). DEPUTY CHIEF 15500 11839 15500 27339 39178 51017 62856 74694 4228 4782 1464 2928
74694

2. Includes the positions of Supervisor of Electronics & Investigations
& Polygraph Examiner

3. Includes the position of Auditor/Investigator

4. Includes the position of Supervising Auditor Investigator



SALARY SCHEDULE JULY 1, 1994 TO DECEMBER 31, 1994

ITLE RANGE INCREMENT  MINIMUM STEP 1  STEP 2 STEP 3

. INVESTIGATOR 17900 6831 17900 24731 31562 38393
52053

. LIEUTENANT 12250 9524 12250 21774 31298 40822
59867 :

. CAPTAIN 13850 10999 13850 24849 35848 46847
68847

. DEPUTY CHIEF 15500 12735 15500 28235 40970 53705
79176

2. Includes the positions of Supervisor of Electronics & Investigations
& Polygraph Examiner

3. Includes the position of Auditor/Investigator

4. Includes the position of Supervising Auditor Investigator

STEP 4

45224

50346

57846

66440

MXIMUM

52053

59867

68847

79176

RAISE
6%

JULY 1

2946

3389

3897

4482

LONGEVITY

3624

3939

4347

4782

COLLEGE
CREDITS

30 60
979 1958
1283 2565
1373 2747
1464 2928



SCHEDULE A

Utiltsation Mansgesent Prograes

pre-Admission Review

A—————

pre-Adnission Reviev w3s established to provide a Ddalanced
conprehensive pro!essionn reviev frocess with the obdjective of
reducing unnecessafy hospital admissions and procedures. Reglstered
nurses trained and cert fled in utilitation reviewv, In conjunction
with staff physiclans, conduct the process vhich allows for the
developaent of flexidble and highly {ndividuallied program to meet
the needs of the County of Essex and the enployees. Experience
shows that a peel discussion process (phystclan to physician) is the
only effective vay to galn true cooperation from the providers
affected by the process.

and

The prc‘ccrtiﬂcatlon process {s Implemented as 2 aonitoring tool {n
the total case asanagenent process by facilitating early {ntervention
which allows the revied process Lo {nfluence the site of care and
the utilitatfon of medical resources and services assoclated with
the diagnosis. Early intervention by the Peer Review process
fosters a spirit of cooperation which paves the way for the
efficient resolution of the review process,

The total sytitization management" process
prc-cenil’icnion "point of entry", concurrent follow-up review
throughout the confinement, discharge planning, and shori-tera case
managenent follovwing discharge. ¥when the process identifies those
¢ituations of aatastrophic potential and those which are likely teo
reach the stop-loss threshold, large case management can be
recomsended.

includes the

peneflits to the Eaployee

. Mariaizing employees’ health care benefits

. Ensutlnt the highest quality of treatment for eaployees
and their Familles

- Eliainating unnecessary procedures and excessive
hospital stays

. Providing employees with a confidential Patient Advocate
Line where questions adout health care can bde answered
by health care professionals.

A1l that s required {s * that the employee or provider call a
toll-free number prior to planned hospital adalssions, and withia
two wvorking days of emergency admissions. Additionally, esployees
are asked to motify the Medical Review Speclalist of maternity care
withia the first three sonths of pregnancy, This will allow the
Medical Review Specialist to screen for and identify sftuations that
are at high risk for coaplications of pregnancy and/or presature
births., As part of the early intervention component for pregnant
womea, information will be gathered to better identify the risk
facters which vill then be shared with the patient's physiclan,

As effective utilization manageaent {rogru must bde carried out as a
aandatory requirement of covered employees. 1f an employee does not
obtata pre-suthorization prior to the service dbeing rendered
covered hospitalization benefits will be reduced dy 20V to o nxuu;
penalty of $500.
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Conaonly Asked Questions About Pre-Adalsston Revliew

1. Yhat §s Pre-Adnission Review?

Pre-Admisslon Review (PAR) {s a

progras through
will be advised in advance of a2 hospital admlsglonwmﬂre: o}
Inpatient care {3 necessary f(or your condfitlion, 4 s

PAR is designed to encourage outpatlent care when medlcall
ippropriate, ;

Bascially, the prograa {s deslgned to promote health
an appropriate setting and, at the san th care {n

e time, control hea
care costs, In essence, 1t 2ias to Banage healch ecif-t
treatnent,

2. Hovdoes it work?

If hospitalization is recommended, you must hav
c¢all PAR medlcal review specialists,

¢ your doctor
using the toll-free numder:

(doctors and nurses)

These medical revievw specialists will review your case 4
based on established medlcal criteria, determine th g,
place of care. the proper

1t inpatient hospitalizatlion is determined to bde a2

the PAR medical specialists will send copy oet‘ f??emzlr'::te'
suthoriration to you, your doctor, and the hospital, =
The PAR wmedlical speclalists wmay deteraine )

setting (e.g. hospital ocutpatient departnentt“ d:gf;?f’
office, surgical center), is medically approprht'e for os
condition, 1f so, they will notify you {na writing zhu’g:r
requested Inpatient admissfon has bdeen denied and the wli:
suggest other available alternatives. y

Please note: A Pre-Admissfon Review 1s not ne
naternity deliveries (vaginal or cesarean). cessary for

3. ¥ill participation in the PAR program alter my denefit pa)}penn

Your benefit payaent depends on your §ndividua
As long as PAR procedures are followed and Yo?n sltuation,

Inpatient
hospitalization is approved, the County of E
full benefits fin accordance with t ssex vill pay

teras of
benefits plan., If you follow the PAR procedureysw:mlh“oth
Inpatient adaission is denied, you can still bde your

payaent, in accordance with your health benef{ts At ot

the service perforaed In an alternate outpatient seupill::.’ o
3 ﬂo-r-\-rf /,,.«Lé«w,(/\,p_‘_,\_ o g x Yo
Ao Qe D »47 A O Dy A ‘Y
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1f you think the denfal {s wunfalr, you or your 4
request 3 second review by 2 di'(!'erent tean O‘oct.ocr“::{

professionals,

What happens if 1 don't follow the PAR program proced
an admitted to the hospital as an Inpatient? p ures and |}

One of tvo things can happen:

i€ 1t s determined afterwards that the adaission

necessary, you will be 1ljable for a portion of (he cove
hospital charges that the County of Essex would otheryy
have paid. : T%f}/

Utbs Sdfaadis ) smrig

What {f my physician does not call PAR medical specfalisey?

1f your physician does not call, you can call the p :
speciallsts yourself and provide the necessary lngr::fggr‘:l
One of the PAR nurses will call your Dphysician for
verification and will obtain any additional Inforaatien that
Is needed,

1f ay doctor schedules me for surgery inm an outpati
ds 1 need PAR? AT S I

No, PAR is only necessary wvhen your doctor requests )
be adultted to the hospital as an inpatient (cwqern(gh(t ,ﬁ,;ou

7. Wat happens {f I have to bde admitted to the hos
esergency basis? _ pltal on 4g

Efther you, a family menmder, your doctor, or a
representn'lve must notify 'the Referral Center hoosfpi(::
emergency adnission within fourty-elight (48) hours.

8. Wat happens if complications arise from anm outpaty
aad 1 have to be admitted to the hospital? PATIERT surgery

1f coaplications srise zduring an outpatient sur

an inpatient stay medically necessary, full bene%::z',;ﬂ”gl
ald in sccordance with the teras of your plan, You mste
hwner. call the Referral Center wit‘ln fourty-eighe ("S
ours, g

9. Wat {f | fatend to de admitted to an ocut-of-state hosplital for
s non-maternity, non-emergency procedure! Do I seill need Pang



Yes, You wmust still obtain PAR  from the PAR aedical
speclallists, Your physicisn should call the tollefree nuadber,
1€ you acre traveling out-of -state, and need to de adnitted to

8 hospital for maternity dellvery, you do not have to obtafn
PAR., Otherwise, PAR procedures nust be folloved,

10. Are all mesbers of my family requlired to particlpate {n the PAR
Program?

Yes. You and your covered dependents are required to
the procedures of the PAR progranm, follow

11. Why has the County of Essex decided to {nclude this pro
our health beneflts package? program in

This prograa has been included as an effort to prosote
care in the appropriate setting and control |heaygh Care
costs, It ts rmportant to hold down costs so that we can
continue to offer quality health bdenefits. By parcicy atin
in this program, together we can influence the vay ﬁealtg
care is delivered without reducing benefits, :

health

HOSP1TAL TRANSFERS

An inpatient being transferred from
one hospital to another s considered
2 new adalssion, A call to the
Referal Center nmust bde glaced within
{8 hours, or the next bdusiness day,
advising us of this transfer.

OUTPATIENT SURGICAL
PROCEDURES

If you are sdaltted to » hospital as
. & result of conplications froa
outpatient surgery, & call to the
Referral Center aust be placed within
48 hours, or the next business day,
advising of the adeission.

" NEVBORN EXTENDED STAYS

A newdors child's stay in the
hospital ts considered part of the
mother's maternity adaission and (s
not subject to Pre-Adalssion Review,
However, {f the newdborn child remains
in the hospital after the eother |s
discharged, thls 1is considered a nev
adaission, and a call aust be placed
to the Referral Center withia 48
hours, or the next business day,
advlsfng of this extended stay,



WANDATORY SECOND SURGICAL OPINION PROGRAM!?

1. ¥hat Is the Mandatory Second Surgicsl Opinton Program?

The Mandatory Second Surglcal Opinion Program (MSSOP) |s
program that covers the cost of

3

& second opini
quatifled speclallst when surgery has been recogmeng:d!?; :
patient,

The prograns i3 designed to promote qualit

y healeh
at the same time, control health care ¢ Care and,

osts, Also, ,
informed patient you can make s better decisfon when ;ﬁcig
vith surgery. In many cases, an unnecessary surgery can be
avolded, :

A list of the surgeries for which you must obtain
opinion Is Included. a second

2. Hov does the Handatory Second Surgical Opinfon Prograa work?

1f you or a family menber is advised of the need ¢
by a physician: Or surgery

Call the Second Opinion Referral Center TOLL-FREE number,

You will be given the nanes of board-certified
second opinion speclalists in your area. Cooperating

Choose one of thes and advise the Referral Cent

choice and the date and tliae of the appointment, oF. 6L your
The Referral Center will amail out a speclal clat

letter confirming the appolntaent to the doctor, & fora snd 3

Keep the appointment (or advise the doctor of cancellation),

After the doctor renders the second opinion, he or
send the completed form to the Referral Center. she will

3. It the second opinion speclalist says 1 do not ne '
¢ 1 have the surgery anyway? - ed ‘“fﬂetr.

Yes, the program requlires only that you: obtain
opiaion. The second opinlon does not have to con}x::c:gd
need for surgery. The final decisfon to ha ¢

ve surzery 1ies
vith you, the patient. 1f the opinions confiy :
obtain s third cpinfon which would also be coveregt. you can

program, Just call the Second Opinion Referral ézf?:,tE;;
follow the same procedure you used for a second opinion,

~ —



¢. Yhat happens if 1 waft & while after getting s second oplal
and ther?’decldo to have surgery!? pialen

The second opinion Is valld on your records at the Referrs)
Center for 90 days.

y 1€ you schedule surgery after 90 da
have elasped, you must call the Referrsl Center agaln {;
update your records.

¢. How much will it cost for the second opinlon?

Nothing.

1€ you follow the program guldelines and select one
of the doctors

from the Referral Center, the
second opinton (and the

cost of th
optional third) Is patd {n full b;
the County of Essex.

6. Which surgical procedures

are part of the Mandatory §
Surgical Opinion Program? Y Second

ARTHROSCOPY Examination of JOINT using a scope (aay
Include nrenlscoectony)

CATARACT SURGERY Surgical removal of

cataract cl
lens) from the EYE, {clouded
CHEMONUCLEOLYS1S Destruction of VERTEBRAL DISK by fnjection
OF DISK _
CHOLECYSTECTOMY

Renmoval of  GALLBLADDER (=a {
exanination of bile ducts) ¥ (ksinge

CORONARY ARTERY Insertion of veln graft to bypass an
BYPASS SURGERY obstructed HEART ARTERY
EXCISION OF INTER-

Removal of 2 hernlated DISK (including
VERTERRAL DISK excision of disk with fusion)

BYSTERECTOMY Removal of Uterus

KASTECTOMY Surgical reaoval of BREAST (or portion)
YEN1SCETOMY . Removal of cartilage from _the KNEE
PROSTATECTOMY Removal of all or part of the PROSTATE
lHINOfLASTY -

Surgery of NOSE to correct deforaftf
(includes sudbmucous resection) °

SEPTECTOMY WITH Removal of an obstruction of the NOSE
RHINOPLASTY {includes sudbmucous resection)

SPINAL FUSION Jolnting of VERTEBRAE for immobilization

TONSILLECTOMY Removal of the TONSILS



7. Y¥hat happens {f 1 do not obteln & second opinlon?
Coverage for surgery Is reduced by 20V to & maxtaum of $$00,

$. what If my doctor sdvises me to have a surgery not on the
mandatory list, but I wvant a second opinlon?

It is very fnportant to call the Second Opinfon Referral
Center to dlscuss the particular procedure. 1In most cases
your health benefits plan will 3llow for paysent, but some
surgery is not covered for a second opinlon, for example:

Cosmetic surgery

Dental surgery

Minor surgery (1.,e. removal of sebaceous cyst)

Surgery ineligible by your health benefits plan
Sterilization procedures

Emergency surgery

Surgery that {is performed on an already hospitalized
patient

9. NWhy do I have to go to one of the Referral Center's doctors?

By using the Referral Center's physicians the County of Esseg
can:

- guarantee that claims will be paid properly;

- elinfnate payment by sudbscriders for the second oplnlon
consultation; and

- be assured that the cooperating speciallst |s board
certified. Physicians who participate in the program are
certified and meet certaln criteria.

10. Does the second opinlon doctor contact my original doctor?
¥e ask the specialist giving the second opinton consultatqon

not to contact the original ghysician to discuss findings or
recomaendations except with the consent of the patient,

11. Yhat if the second opinion specialist wants to take BOre tests
and/or x-rays? Are these charges covered also?

In most cases the County of Essex will ask® that the
specialist not order additional x-ray and ladoratory
procedures when satisfactory studies are already available,
However, there are times when the specialist might feel
additional tests are needed. The specialist must call the
Referral Center if additional tests are requested,

12. Yhy can't the second opinion doctor perform the surgery?
1€ 1 1ike him/her detter? gery?  What



Part of the arrangement between the County of Essex and the -
specislists participating In the program, 13 an sgreenent
that the specialist vill not perform the surgery, This Ty
done to help the second orln on physiclan make an unbiased
dlagnostis. 1f the physiclan knows he cannot perfora the
surgery, he or she will not sway the patient to hNave
unnecessary surgery,

13, Are doctors avare of this program?

Yes, they are aware of it and wmost of then accept e,
Doctors realize that the thrust on health care i{s toward cost
containment and patient Involvement., As a result of prograas
like theirs, they deal with oore informed, nmore relaxed

patients, Doctors alsq are aware that some programs are
sandatory and that their payments might be reduced if the
second opinfon was not given. .The Referral Center recefves
sany calls from physican's offfces asking if specific
procedures need a second opinion, Tbey also recelve many
requests from physicians who wish to jofn this program as 3
second opinion speclalist.

14, 1f 1 am rushed to the hospital in an emergency or if fe {s

deternined that 1 need surgery while hospitalized, do | need a
second opinion?

Yo. 1f you need surgery whil€T you are hospitalized
regardless of your admitting dlagnosis, second opinlons are
pot required or allowed. Also, vou do not need 3 second
opinfon if you are admitted to the hospital for ezergency

surgery.
13. What {€ 1 Yive out-of-state?

The Referral (Center has physiclans who provide second
opinions for locations outside of New Jersey. If you I{ve
out-of -state and require a second opinion, you must ¢ 2] o ivE Saraecs
Referral Center., =

16. iy has this program been included in our health bens
pxkage? ‘ | Wil L

This program has been included as an effort to control health
care costs, Research has shown that many eaployees with
mandatory second opinion programs in place have experienced
substantial savings from these prograss., How?! The fact s
that some elective surgery may not bde necessary, yet {t
always fnvolves soae risk and expense, Approxfmately 20% of
elective surgery will not be confirmed as necessary when
second opinion 1s obtained. When appropriate, alternative
treatments wmay replace surgery, which in turn may pean
reduced risk to the patient. However, when surgery f{s
confirmed By the second opinion, you know that surgery f{s
sost likely the best treataent for you.
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