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PREAMBLE

THIS AGREEMENT is entered inte this 12th day of Jume, 1985, by and between THE
BCARD OF EDUCATION OF THE TOWNSHIP OF MONTGOMERY, IN THE COUNTY OF SOMERSET,
STATE OF NEW JERSEY. hereinafier, referred o as the "Board," and the MONTGOMERY
TOWNSHIF EDUCATION ASSOCIATION, INC., hereinafter referred to as the "Association.”

The Beard and the Assogiation imtend to affirm the Mission Statement of the
Montgomery Township Schools in the implementation of this Agreement:

The Mission of the Montgomery Township Scheols is Vo prepare each student to
be 3 kpowledpgeable, comtabetiog member of the world community and to furction
with self-ssieem, self-discipline, inlegrity and compassion.  The staff, PBoard and
community must assure that Montgomery Township students develop:

a respect for self, for others and for pur envirenment;

basic and creative thinking, problem-selving and communication skills;
the abilicy o apply what has been learned; and

the desire to continme learning and to achieve omg’s potential,

Toe accomplish this Mission, we mast continuwe investing in ocur stodents and
building a commuoity of excellence!

The Board and the Association also realize that not all of the aspects of (he Mission
Statement can be realized immediately ner can they all be addressed through thic
collective bargaining apgreement.  Therefore, the Board and the Association commit
and agree to address cerfain issues «duoring the Uife of this Agreement and in
subseguent Agreemems to inclode, but aot be limited to the following:

A, The Beard and the Association agree to reopen contract negotiations for the
purpose of negotiating additional schocl days when the commonity and school
distrtct are able to furnish and supply proper facilities, equipment, and materials
pecessary for the support of such additional schuwol days. This additional program
may take the form of traditiepal and/er non-traditional schocl days andfor year, a
semester/ivimester system, and staff working hme which may require additional
compensation.

B. The Board and the Association finally agree to work together to:

1 continle eohancing  the relationship between the Board and  the
Association;

2. continuwe enhancing the professional image of the staff;

3 increase and enhance the involversent of parents and commuoity

members in both the instructional and co-curricelar programs of the district,

4. eahance the image of the distict locally, stalewide, and nationally.

5. prepate and promete bodgets and capital projects that atiend te  the
instructional needs and priorities of the district and which receive widespread and
sufficient sopport in the commonity; aod, most ireportantly,

6. continee  devising ways 10 enhance the achievement of our students.
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ARTICLE 1

RECQGKRTIFION

A Pursuanc to Chapter 303. Laws of 1968, the State of New Jersey, the Montgomery
Township Beard of Education hereby recognizes the Montgomery Township Edueation
Association, Inc., as the exclusive and sole representative for collective negotiation
concermng terms 4and conditions of employment for persconel uwnder contract by
the Board of Education as listed hersin:

Certified Classroom  Teachers
Guidance Counselors

Librarians

Murses

Teachers' Aides

Clerical Employees

Secretarial Employees

Pupil Services Persennel. including:
Speech/Langwage Specialists
Reading Specialists

Learning Consnltants
Supplementary Teachzrs
Psychologists

Substance Abuse Coordinators
Social Workers

Custodial Eraployees
Maintenance/Grounds Employees

But excluding the Superintendent of Schools, School Business
Administrator/Board  Secretary, Director of Papil Services, Direclor of Geidance,
Supervisor of Humanities and Technology, Supervisor of Math, Science and
Technology, Principals, Vice-Principals, Secretary to the Svperintendent, Secretary
to the School Business Administrator/Board Secretary, Personnel Assistant, Payroll
Manager, Controller, Athletic [dcector, Athletic Trainer, Computer Technician and
managerial cxecutives, supervisars and confidenbial employees as defined 1n the Act,
and all other employees.

While i1 is apreed thal the Athletic Trainer is not correntiy a member of the
bargaimng wuit, that employee will nonztheless have sccess to the benefits provided
in Article Il of this Agreement

E. Unlzss otherwise indicated, the tern "Members.” when hereinafter used in
this Agreement, shall tefer to all employees in the negeliating unit as above defined.

ARTICLE II
GRIEVANCE AND COMPLAINT PROCEDLIRES
A, Definjnon:
1. A "Gnevance" shall mean a claim in writing by a member or group of

members that there has been to  himfher or them a misinterpretation,
misapplication, or wviclation of any of the provisions of this Apreement. A prievance
to be considered under this procedure must be initiated by the member within Fifieen
(15) calendar days (or five (5} working days, whichever is greater) of the time that
the member knows or should kmow bf its occumrence; otherwise the same shall he
dezmed to have been abandoned. The term “Orevance” shall mot 1nclude the
following:

(a) Matters where a method of review is prescribed by law or by any
rule of regulation of the State Commissioner of Bducation.

(b} Matters which according to law are beyond the scope of Board
autherity or which are Hmited te unilateral action by the Board alone

{21} The failure or refusal of the Beard to renew a contrast of a oon-
tenure teacher.

(d} A complaint by any member occasioned by appointment o or
lack of appeintment to, vetention m or lack of retemtion in any pesition for which
tepure is either not possible or not required.

{e} Such complamnts as specified in Paragraph A, Scetion 1.{a)-(d)
above may be discussed per Paragraph E of this Article

2. A “party" is a person ot persons claiming the grievance and any person
who might be required tno take action or against whom action might be taken in order
to resolve the grievance.

B, .
1. It 1s agreed by both parties shat these proceedings will be kept as
informal and confidential as may be appropriate atb any level of this procedure.

2 Failure at any step of this procedure to communicate the decisien, or a
lack thereaf, on a gtievance wilin the specified time limits shall perma  the
aggrieved member to proceed to the mext step. Failure at any step of this procedure to
appeal 2 gnevance to the mext step within the specified time limits shall be deemed to
be an abandonmemt of the grievance. It is uondersteod, however, that both parties
may mutually agree im writing to bold the wdme lmits 1n abeyance at any level. The
parties may alempt to tefer said grievance Lo any mutually-acceptable alternate
conflict-resalution procedure.  Either party may reinstitute the grievance and the
time limjts at any point in the conflict-resolutien proceedings upon writen netice o
the other party.

3, Tt is understood that members shall, during and notwithstanding the
pendency of any grievances, contlinue to observe all assignments and applicable
rules and regolations of the Board wntil such grievance and any effect thereof shall
have been fully determined.



4, Since ¥ is importamt that grievances be processed as rapidly as possible,
the number of days indicated at zach level shounld be considersd a: a maximum and
every effort should be made to expedite the process, All tme perieds conotained in

this grievance procedore may be extended by mutual agreement of the parties in
writing.

5. An)y party may be represemted at all stapes of the grievance procedure
ky himself/herself andior one representative.

6. Coce a grievance 15 filed, the contenrs of that grievance iocluding the
rarnre  of the alleged infractien and the relief scupght, may not be changed
throughnut the grievanee process except ihat the grievance may be reinitiated at
level 1.

T, Grievapces shall cniy be filed by using the grievance form attached in
Appendin A of this agreement.

5. When a member issae is of a non-centractual nature and does not meet
the criteria set forth in Paragraph A of this Arbele, the member may pursue
tesolution of the issuz through the Complaint Procedure in Paragraph "B" of this
Article,

c Leva] Oms:

Any member who has a grievaoce shall discuss it firsi with his/her principal
{or immediale supervisor or department head when applicable} n an attempt to
resolve the matter informally at that level which discmssion shall be anoounced
beforehand by the member as constiuting a Level 1 gnevance discussion.

Lev Wi

Ir as & result of the discussion, the mattet is not resolved to the satisfaction of
the member within Five (3) working days of the Level 1 grigvance discossion, hefshe
shall set forth bisfher pgrievance in  writing o hisfher principal or immediate
supervisor on the grnevance forms provided in Appendiv "A'.  The pdncipal or
supervisor shall communicare his/her deeision 1o the member 1 writing  with
reasons within five {5) working days of receipt of the written grievanca.

Level Three:

If the grievance is not resolved to the wmember's satisfaction, hefshe, no later
than five (5) working days after receipt of the principal’s or supervisor's deecision,
may request a teview and hearing by the Swvperintendent of Schools. The appeal to
the Supenntendent must be made in writing with copy to the principal or supervisor
setting forth the matter submitted to the principal or superviser as specified above
and the reasoms for histher dissatisfaction with decisions previously rendersd,  The
Superintendent may coosider the appeal on the written record sobmitted to him/her,
or hefshe may, on hisfher own slection, conduet a heaning, and he/she may request
within six (6) working days of receipt of the grievamce appeal the submission of
additional written materials, Where additional writiten materials are requested by the
Superintendent, copizs thereof shall be served upon the adverse parttes who shall
have the right to reply thersto. 1If the Supenmniendent elects &> cooduct 2 hearing it
shall be held within ten (10} working days from the receipt of the grievance appeal,
by the Superintendenz.  The Superintendent shall make a determination wiwhin tem

4.

{10} working days from the tece:pt of the grievance appeal, or from the receipt of
the requested additional materials, or from the date of the hearing, whichever 15
later, and shall in writing notify all interested parties of his/her determination.

Lzve] Four:

{a) lIa the event amy party is dissatisfied with the disposition of the
grievance at Level Three, heishe may. within five (5} working days after a decision
by the Suoperintendent, request in writing that the grievance be submitted to
arbitration.

(B If the Associatiom elects to proceed to arbitration, it shall file a Demand
for Arbitration with the American Arbitration Asseciation, and shall serve a copy of
the Demand upen the Board To be timely and offective, the Demand must be filed and
served by oo later thar ten {10) working days after the notice of request for
sobmassion to arbitration. The decision of the arbitrator shall be binding.

{e) The rules and procedures of the American Arbitration Association shall
be followed by the arbitrator. The decisien of the arbitrater shall be in witing and
shall set forth his/her findings of fact, reasoning and conclusions om the issues
submitted. The arbutrator shali be without power or authorsty 1o make aoy decision
which requires the commission of an act prohibited by or violative of any law
(lincluding the School Laws as smbodied in N.I.5.A. 18A}, or which is vicladve of the
terms of this Agreement; and he/she shall have no power 1w add to or subtract from
or modify any of the terms of this Agreement ner shall be/she in any case have
power to rule on any issue or dispule excepted from the defimtion of a grievance
under Paragraph A of tms Article I or excepted from this grievanve procedure by
any other provision of this Agreement

. 1. Forms pertaining to the filing and processing of grievances shall be
prepared by the Superintendent or hisfher designee =after consultation with the
Association and shall be given appropriate distribubon,

2. All hearings under this grievamce procedure shall be cenducted 1n
wrivate.
EN Each party shall bear the total costs incurred by itself, and the fees and

expenses of the arbitrator are the only costs which will be shared by the parties. and
they will be shared equally.

E Complaint Procedure:
1. Any member who has a complaint (other than a “grisvance” as defined

herein} shall discuss it first wath his/her principal or 1mmediate supervisor in an
attempt o resolve the matter informally at that level

x If as a tesult of the discussion, the matter iz not reselved o the
satisfaction of the member within five (5) working days of Step 1, hefshe shall sot
forth hisiber complaint in woting to his/her principal or immediale supervisor
The principal shall communicate his/her decision to the member in writing with
reasons within five (5) working days of receipt of the written complaint

1 If the cemplaint is not resalved to the member’s satisfaction in Step 2,
hesshe. ne later than five (3) working days after recerpt of the principal's or
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supervisor's decizion, may request a review and hearing by the Superintendent or
designes.  The appeal o the Superintendent muost be mads in writing with courtesy
copy to the principal or sunpervisor setting forth the matter submitted to the
principal or supervisor as specified above and the reasoms [or his/her dissatisfaction
with decisions previously rendered The Supenntendent or designee will conduct a
hearing which shalt be held within ten (10) working days from the receipt of the
complaint by the Superintendent The Superintendent shall make a delermination
within ten (100 working days from the receipt of the complaint and shall. in writing,
natify abl interested parties of hisfher determination.

4. In the event the complainant is dissatisficd with the disposition of the
complaint at Step 3. hefshe may, within five {3) working days after a decision by the
Buperintendent, request im writing that the complaint be submittcd to the Board of
Education The Board, or a committee thereof, may condogt a hearng withio en {10)
working days afiee receipt of the cemplaint. The decision of the Board shall be final
and binding.

ARTICLE 111
EERSONA]L IEAVE

Absences permitted are for brief periods not chargeable 1o sick leave or for
professional reasoms directly bemeficial to the school system. The provisions for
leave at full pay, stated below, shall be for one {1) year and shall be accumnlative for
use in another year only as provided tn Paragraph D.  The intent in providing
personal leave days 15 to grant paid leave for emergencies  Where possible, every
effort shomld be made by the member w cooduct personal affairs outside school hours
so that the interrupticn to the contineity of aducation s student receives will be at a
minimum.

A 1 in_the Immediate Family - An allowance of up to five (5) days
leave shall be gramted. Immediate family shall te coopstrued to mean the member's
parents, spouse. children, brother er sister, or any member of the immediate
household.

2 Death for Qther Eelatives - Ao allowance of ome (1} day's leave shall be
granied. Other relatives shall be consttoed to mean the member's awnt or uncle,
father-in-law, mother-in-law, grandparent, grandchild, brother-in-law, or sister-
in-law, niece and nephew,

3. The personal leave days provided for bersin are for the purpose of
arranging fer and anending funeral senices and providing for a  reasonable
mourniog  peciod in connection  therewith.

B Senous 25 g the Tmmediate Family - An allowance of up to three (3) days
may be granted in ihe sole diseretion of the Superintendent to care for members of
the ummediate family {as described in Paragraph A)

C. Other  Circumstances -  An allowance of dme off work with prior approval by
the Superintcndent of Schools or designee shall be granted for the followimg reasons:

(1) Court Subpoena

D. Reasc v - An allowance of three (3) days for members'
absence for reasoms of a personal pature shall be granted without any reasom bewng
stated other than it 15 gramted uoder this paragraph. Cn aoy given day, no more than
tem {107 staff members in the disirict or five (5} staff members 1n a particular
building may be granted lzave under this paragraph. except that staff absent for
religiows holidays shall not be cousted as part of the maximums established.
Teachers and secretarics who have accumulated personal days eader the contract
which expired an June 30, 1995, shall retain said days (grandfathered) for personal
day wse bwt no farther days shall be sp accummlated. Such days, 1f oot utibhzed while
the member 15 employed in the district, will bte paid to the member at the time of
retitement or other scparation Ffrom the district in the manmar dascribed in Article
VI, Paragraph D, Section 2.  WNothing paid according to this paragraph. however, shall
limit thal emtitlement. Hereafter, all unused personal days shall he accurnulated as
sick days.

E. Requests for personal leave under this Article must be presented in writing 48
hours 1 advance to the buoilding principal whe will ferward it to the Supernintendent
of Schools or hisfher designee, except in cases of emergencies, then the request may
bz made by telephone or telegraph 1o the building principal and follow.up &f writen
notification provided to the Swuperintendent or designee.

E. For the protection of the member and for praper payroll accounting and andir
every absence for a full day or more must be accounied for in writing ard rcported to
the Suoperintendent

G. Al requests fer personal leave shall be acknowledged inm writing by the
Superintendsnt or designee.

H. Requests for personal lsave shall not be granted on days preceding or
following a school holiday cxcept in cases of emergency.

ARTICLE IV

SABBATICAL LEAVE

Full-time teachers shall be pgranted Sabbatical Leave for study, research towards &
degree, or publication in areas of their specialization, soch leave to he granted by the
Board, in s sole discretion, where the same will be beneficial to the school system of
Montgomery Township.  Final approval of the applicant for Sabbatical will be made
by the Board of Education.

A, Only one teacher may be granted a Sabbafical Leave al any one time.

B. A statement of intent to apply for a Sabbatical Leave must be filed by Decamber
1: the application for a Sabbatical Leave wmust be submitted before February Ist and
processed mo later than April st

C A (eacher must complete seven (7) continuons vears of satisfactory teachmg
in this district.

D A teacher will receive half-pay for a foll-yesr of Sabbatical. Payment will be
made as per the teacher's regular step on the salary guide.



E. When a teacher 15 aware of the need to Fulfill eredit  requirements in
anlicipation of recognition for an advanced degree at a particular coliege or
university, that teacher must thenm secnre Board appruval and commitment that
he/she will he granted such a Sabhatical Leave far research or for sfudy at that
college.  Preference should be offered 1o Docioral Candidates.

E After completion of the Sabbatical Leave and upon return to aetive duty, the
teacher will be placed on hsther proper step of the teachers' guide, the proper step

ta be the step that the teacher wonld have earned had hefshe remained in teaching
for that year

G ¥ by April Ist no teacher has been granted a Sabbatjcal Leave the time limit in
Paragraph B for application for Sabbarical Leave may be extended by th: Board until
May Ist far the sale purpose of permitting application for sech leave by any teacher
who hay been accepted a3 a full tme partivipant for a government spansored
institutz for the following school year.

H. Each teacher who is on sabbatical leave shall notify the Superintendent in
writing by March 15th of the year of leave whother such teacher mtends to return to
active duty the following vear.

I. A teacher granted sabbatical leave shall return to the full-time employ of the
district a mimmem of two (20 school years.  Failure to comply with this cbligation
shall require the teacher te repay the Board for compensation received while on
sabbatical less applicable siate and federal tnceme tax, FICA, and SUl which is
expressly wnderstood 1o be excluded from pavback. The teacher will be given a 0%
allowance on the aforementioned payback provisions for campletion of only one {1}
year of teaching service after refum from sabbatical. Any money to be paid back
due to defankt under this Acticle mey be paid back over the course of two (2} years

ARTICLE ¥
EAYV F_ABSEN
A. General Provisions,

1. Any member may reqoest an extended leave of absence without pay,
Such leaves wmay be granted or demied in the sole discretion of the Board of Educaton,
except as otherwise stated belaw. For purposes of ths article, the school year shall
commence on July & and conclode op Jone 30

2, Every request for an extended leave of absence shall e made in writing
threugh the prnncipal or immediate supervisor o the Superintendent as soon as the
need for the absence is known 1o the teacher. In the absence of unforessen
cireumstances, requests shall be made by March 1st of the year préceding  the
academic year in which the leave is to be taken

3. The Board of Education may change the requested  date of
commencement or terrmnation of an extended leave of absence if the requested  dare
would interfere with the admimstration of the schools, A tequested leave of absence
commencing during the fitsl wwo (2) months of the academic ¥edr ar lerminating
during the last wmonth of the academic year will be presumed 1o imterfere with the
administration of the scheol.
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4. Mo extended leave of absence gramted to a non-tenure  teacher may
extend bevond the end of the school year 1n which the leave is granted,

5. No extended leave of absence granted to a lepured teacher may extznd
beyond the end of the school year following the scheol year m which the leave is
granted

6. All extenswoms, renewals, and early ferminations of extended leaves of
absence chall be apphed for and granted in writing.

7. Following the gram of an exlended lzave of absence, a teacher may
request early termination of the leave  The Board of Education may grant the reoquest
if early termination of the leave would not interfure with the admin:stration of (he
schools.  If the leave had becn granted for medical olrlp;ychlatnc_ reasons. the Bcar'd
may require the teacher to produce a ph)-elsician‘s cemhcat_c_altestmg to the reacher's
ability to wark effectively at assigned duties before permitting the tzacher to retum
to work.

&, Requests for extenstons of leaves of absence or notitication of inte_m_ 1
retarn to duty must be made three {3) months before the expiration of thz original
leave and. in the event of extemsions to a following school year, before Macczh 1. Tne
Boarl may entertain a late application if the delay was Faused by unforeseen
circumstances and if the teacher applied promptly upon learning ot the unforesean
circumslances.

9. Teachers who become physically disabled while on an extended lsave cof
absence may not use sick leave.

10. Experience imcrememt credit shall not accumuplate duting an extended
leave of absence mpless requured by law,

11. All benefits to which leachers were cnritled at the time the leave begim,
incloding wnused accumulated sick leave, shall be restorad to therp apen  their
return. Teachers may purchase their heaith insurance benefits  during  the  time
they are on an extended leave of absence without pay in a manmer prescnbed by law
utilizing the Boards current business office procedures

12 The Board will make every effart to offer such teachers a comparable
position upon return from an extended leave of abscace  The Board rewains the right.
however, to assign such teacher to any position within the tcacher's certification 1n
the best interssts of the School District.

i3 No teacher receiving an extended leave of absence may aceept full tims
empioyment, or undertake any employment during a leave ol aksence which would
interfere with the purpose of the leave.

14, Any member may requezt & short-term  leave of absence without_ pay.
Such shart-term  leaves require prior approval cf the ISuparzmendent or designes.
Requests shall be submitted to the Suwperintendent in wiling as scom as the oced for
the short-term leave is known te the teacher, and shall be granted or demed in the
sofe discretion of the Superntendent. For puepeses of this Sectien 14 a short-term
Yeave is defined as a leave whose doranon i< no longer than fufteen (15) calenda:

days.



) 13, With regard to all short-term leaves of absence addressed in this Article
¥V or elsewhere, 1t is cxpressly understoad thar the Board of Education and the
Superintendeni retair and rzserve the managerial prerogative (o gramt or deny
requester] leaves, or to determine the starting andfor ending times of requested
leaves, based vpon considerations of continuity of edeeation.  Such comsiderations
are malters of educational policy and are thus nom-negotiahle and non-arbitrarable.

B Maternity Ieave:
1. Definition-

The tsrm “maternity leave' does mnot refer to ao irvoluntary absence
from work solely while a teacher is physically disabled from work doring  or
following pregnancy. Such an absence is governed by Article VI, "Sick Leave,” of
this Agreement.  The term “matermiy leave” refers to z voluntary absence from ‘v«ork
to prepare for the birth of a child or 1o care for the child after its birth. A pregnant
teacher who wishes o request materndy leave may either:

. {a)  Reguest a maternity leave beginning before the birth, while she
i still physically uble to work, and erding after its birth.  (By choosing &0 leave work
befere she is physically disabled. the teacher farfeits the use of sick leave during the
subseqoent period of disability):

. {_bj Wark _until she becames physically disabled, use her sick [feave
duering the period of disability and wse maternity leave o care for the child after she
has recovered from a pregnancy-related disabibuy.

ted A member shall be considered temporarily disabled for a period
of fonr (4] weeks before the expectsd due date of the child and four (4} weeks
foliowing the delivery of the child. During thiz period, the member may use all or
any gpart of her aonual and accumulated sick leave and receive full pay and benefits
m;lﬂlouij tj1_a\'ing o ;;roduce a physwcian's cenificate that she is disabled. The member
5 gliver (o the Superintendent a physician’ i i BApe
Tetvery o ot childp phy § cerhificate stating the expected

2 Procedure:

i (&) As a vondibion 1o rteceiving marernily leave, a pregnant teacher
must infarm the Superintendent of Schools of the dales om which she wishes her
maternity lsave to begin and end as soon as reasonably possible, but in no event less
than four {4y months in advance of the anticipated date of birth.

C Other ild Rearing ve of A B!

) Any teacher who 15 the father of a chald, or any leacher whe has adoptad a
child six (6] years of age or under, or any teacher who has adopted an older child
where special circumstances require the teacher's attention, may request an
extended lgave of absence for child rearing purposes.

1. If both parents are teachers in this scheol system, only one sponse may
apply for child reanng or matemity leave; ’ ’

2. As 4 condition to receiving child rearing lcave, the parent must inform
the Supedntendent of Schools of the facte and of the anticipated dare of hirth or
adoption az soon as it is known or medically coafirmed, together with amy revisions
of the date which may later corse to the parent's knowladge;

S -

3 As a c¢ondition to receiving child rcaning leave, the parent must mform
the Superintzndent of Schools of the dates on which hefshe wishes the lsave 1o begin
and end as soom as reasopably possible, but in no event less than four (4} wmonths
advance of the anticipated date of birth or adepticn.

D. Mlitary I.eave

Military leave without pay shall be granted to members qualified under the
provisions of N.J.S5.A. 18A°6-33 in the manner and to the exienr sel farth in that
statagc.

E. Public Servicg Leave:

Members halding political offices specified in N.LS A 18A:6-8.1 and 18A:5-82
shall receive leave of absence in the manner and to the extent set forth in those
statutes.

ARTICLE ¥1
SICK LEAVE
Al i Ve
i. Alb teachers actively emploved as of Seplember st oi the cumemt school

year shall be entitled to ten (10} cick leave days cach schoal year aw of the first
official day of said schoal year whether eor not they repert for duty oo that day.
Teachers aciively employed after September [ of the current scheool year will receive
one {1) dav's sick leave for each full month of service during such school year.
Unwosed sick Jeave days shall be accumulated from year to year with ng  maximum
limit.

2. Teachers previously employed 1 the Montgomery Township Scheol
District shatl, open berng re-cmployed therewn, be credited with unused sick days
previously earned in the said Ddstrict wp to a maximam of thirty (303 days.

B Motfication of Anticipated Use of Sick Leave:
1. Any teacher who becomes aware that he or she will become physically

disabled from work and will use sick leave by reason of a predictable disabihty. such
as elective swrgery or pregoancy, shall inform the Superintendent of Schoels of the
anticipated disability as soon as it is medicatly confirmed.

2 Any teacher whu anticipates such physical disability shall infarm the
Superintendent of Schools 1n writing of the datsx on which his or her abscnce is
expected 10 begin and end as soon as possible.

3. The Board of FEducation may requre a certificate from the teachcr's
physician  attestng that the teacher will be physically disabled from working during
the period of abs:ence.



C Involuntary  Use of Sick Leavs:

1. The Board of Edocation may require a teacher who anticipates absence
due (o disahlity to produce a uertificawe from his or her physician attesting shat he
or she may continue working cffectively at the duty te which the teacher has been

assigned The Beoard shall aot require the teacher to submit an updated cerdificate
mare often thar once every thiety (30) days

2. In the event of any question as to the cendition of the teacher, the
Board of Education may requite the teacher to submit to an examination by &
physician destgnated by the Board. Any difference of opipien between the teacher's
physician and the Board's designated physician as to the teacher's ability to perform
assigned <uties shall be reselved by a third physician agpointed by the teacher and
the Board I the teacher and the Board are unable te agree on a third physician, the
Somerset County Meadical Society shall choose a physician.

EN Nothing stated heremn 15 intended to restrict the right of the Board of
Edueation to remove any teacher from his or her duties if the Board should determing
that the teacher's performance has substantially deteriorated. by reason of physical
disability, ot for any other just cause,

I 5 1 Compensatiz an  Retirement:

1 Each member shall be entitled. upon retiremazpot for service and age or
disability from TPAF or PERS to receive a lump sum payment for earmed and unused
accumulated sick leave which 15 credited to himvher on the effective date of hisfher
retirement i@ the mwanner and to the extent provided for herein

2. Such supplemental compepsation payment shall be computad at the rate
of ¢ne (1) day's pay for each four {4) days of earned and woused accumulated sick
leave tased upon the member's average annual compensation received during the
last schoul vear of hisfher emplevment prior 1o the effective date of hisiher
retirement, provided, however, that no such lump sum supplemental compensation
payment shalt e¢xceed 33,250.00.

a The lump sum supplemental compensation provided for accumulated
sick days shell 1n no way affect, increase ov decrease any pensions or retirement
benefits to such retired member.

&, Metice of ntention 1o elaim the benefits provided hersin must be made
in writing to the Board on or before Drecember 1st of the school year prior to the
schoul year m which the retirement becomes cffective  In the evemt a member fails
te give motice by such Deccmber 1st date, the Board may defer paymemt of sll or part
of the benefit to the school year following the reritement

E Sick Day ik

1. A Sick Day Bank will he established by the Board and the Association
into which the Board shell place five (5} addicional sick days for each bargaining
onit member 1o be mawhed by five (5 days From each member in sad bargaining
unit. Onee allocared to the Bank, a member may mwot reclaita the days. The maximom
size of the Sick Day Bank shall be ten (14) days uimes the oumber of members in the
bargaiming  unit.

2 I at the end of any schoel vear the Bank drops below five (5) days times
the number of members in the bargaining unmit, the Beard and the Association will
replenish the Bank w© the level specified in Paragraph E, Sccrion 1. through equal
assessments of the Board and members.

3. The Sick Day Bank shall be available for use i case of major illoesses
and disamlities on the following bases:

(a) Upon depletion of existing accumulated sick lcave, members may
be eligible to draw upon the Bank from the fiest day, if hospitalized.

¢(b) Upon depletion of existing accumulated sick leave, membzrs may
be eligible to draw upon the Bank after five {5) comsecutive days of absence.

4, If an illness meets either of the above criteria, the member may apply
in wiiting to the Sick Bank Committee compesed of five (5} representatives appt:n:ned
by the Hoard and five {3) representatives  appointed by the Asscoiation The

Committee shall cstablish (ts operating rulss and procedures te facilitate review  and
consideration of requests for the allocation of days from the Sick Day Bank. Such
operaling rules and procedures shall he sensitive fo NSSA 18A:30-6.  These requests
and actions shall be reperted to the Board and the Assoclatioh. it shall b‘f the
responsibilily of the Committee to render decisions and maintain records to insure
the integrity of the Bank.

5. Pregnant members otherwise efigible [or sick leave pay under
Paragraphs A and B of this Article and per Artticle ¥V, Paragraph B, may apply for Sick
Day Bank bencfits providing the critena eslablished in Section 3 (a} or (b) of this
Faragraph E. are mst

LE VII
T RS' RIG AND RESPONSIBILITTES
A. rofessional W vel
L. The Board agrees o pay for lusion incurred for any courses and

traiming sessions which the Board requires a teacher to take
B on-Teachi Dutj

1. The parties hereto acknowledge that a teacher’s prumary respensibility
iz to teach and that hisfher snergies chould, to the extent rcasonably possible, be
utilized to this end.

2 Any teacher whe 5 asked to write a curriculum not previously coffersd
in the system shall be compensated therefore.

C eacher sgignment.

i. In order to assure that pupils are taught by teachers working withip
theit ateas of competence, teachers wil be assigned _M:hln the scope of thar
teaching certificate  and/or their major or minor belds of study whenever
practicable.
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2 Teachers will be informed by posting in each school ef subjects and
grade lovels to Be tanght doring the next succeeding school year by the last day of
the schopl year for teachers, whenever practicable. Such assi‘gnmeuts may be
changed in the event of an emergency or a material chanpe of citcumstunce, and the
Aszociation shall be notified a5 soon as the change is accomplished. ’

3, Each teacher shall be given a dury-free lunch period, and every aftempt
shall be made to give each high scheol teacher cne preparatien pericd per day.

. 4. The Board will provide substitntes, whenever practicable, for certified
ciassroom tezchers and school norses who are absert for a fulli dav,

5. I_-]ighlschcol department chairpersons shall not be regolarly assigned to
those responzibilities that have histoncally been defined as “duties” at the high
school  level,

3] No teacher shall be disciplined or reduced in compensation without just cause
E. Mo grade shall be changed without pner conseltation with the teacher
F. Whenever any lgacher or any member covered under the fooms of this

Agreement 15 required to appear before the Hoard or any committee or member
thereaf concerning any matter which cowld adversely affect the continuation of the
wachQr or other member i ms/her office, position or employment, or the sajary or
any iocrements pertaining thereto, then helshe shall be given prior written potice
of the reasons for such mecting or interview and shall be entitled to bave a
ﬂfprcsentarjve of the Association or a person of hws/her choosing present to advise
himfher and cepresent himfher during such meeting or interview.

G In accerdance with the provisions of N.J.S A (8A:30-2.1, whenever any
member entitied to sick lezve is absent frem histher post of duly st a result of a
personal njury caesed by am accident arising ont of and in the course of his/her
cmP]nymcm, the Board shall pay to such member the full salary eor wage for the
perivd of such ahsence for op to onme (I} calendar year without having smch absence
charged to the annwal sick leave or the accumulated sick leave to which such
members may be entibied.  Salary or wage paymens provided berein shall be made
for absence during the wathing period and during the pedod the member received or
was chgible o receive temporary benefits uvoder Chapter 13 of Title 34, Labor and
Workers Compensation, of the Revised Statutes. Any amount of salary ot wages paid
or payable 1o the member pursuant herzto shall be reduced by the amount of any
workers' compensation award made for temporary disabiluy. )

H. It is the Board's desire and jntent (o address complaints from teaching staff
members concerning 1items such as excessive popil comtact time and preparations
and vnreasonable co-minghing of subjects in the same period for the high school am:,l
middle school.  School Quality Circlex will altempt to resolve any such issues
Problams mnot resclved in a reasonable time may be brought to the Superinlendent's'
Advizory Ceuncid for discussion
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ARTICLE _YIJT
TE R_W 'FAR
A The teachers' in-school regularly scheduied work year shall conmsist of no
mers than ooz hundred eighty-six (186} days. The aforementioned 1n-school

regulatly scheduled wark year does ool inelude such orientation days as shall be
required by the administration for new teachers. Both parties to rhis Agreement
pledge to make every reasanable effort to minimize curtailments and isterruptions 1o
the regularly-schednled school day for students.

B Quality Circles may make recommendations  ta  the Superintendent's
Corriculom Advisory Counci] (SCAC) as to the use of the regularky-scheduled tesacher
work-year days im which school 1s not in session for students.  The SCAC shall
anonatly recommend a school calendar to the Superintendent who shall considet
that recommendation when making histher calendar recommendation to the Board
of Education The Board retains the sole authority for establishing the anmual schoal
calendar.

C Regularty-scheduled teacher work-year days in which school is mot im seesion
for students may be used for a variety of purposes mcluding. bui not limited 1o

i. Staff developmenmt and in-service education;
2 Activities in conjunction with the preparation fer the opening/
canclusion of the scheol year;

D. Teachers shall work a reduced schedule day on those days when evening
parent coamferences are scheduled — Paremt conferences K-12 shall be scheduled for
two and one-half {2 1/} howrs. Duse lo teachers' varving positions and/ar parent
scheduling, not all teachers will meed te be present for the full two and owme-half (2
1/2) Thours. All teachers understand however, thar these differences in time
obhgation are professionally necessary.

E Teachers at the high school and middle school shall identify one day each
week when heishe shall reman ome {1} hour beyond the school day 1n order to
provide extra help to students. Those teachers involved in school activities after the
¢lose of the pupil day may average this ome (1) hour per week,

ICLE 1X
DI1S §¢ VA TIO AND A ER

A Dismissal:

A teacher whe has been employed sinee September of the current school year
and whose contract is not to be renewed will be norified thereof in writing on or
bafore May 15 (if that date is amended by stale law, the date designated by the Stalc
shall become the deadline) of such current school year
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B. Evsluation:®

Cnce each school year, prior to May 30th, each tenured teacher shall be
evalvated.  Each staff member shall have the OppOTtunity (o taview a principal's
evaluation of him/her and shall sign such evaluation.  Evaluation of professional
staff shall be in accordance with NJ S A. 152731 to 3.3 and N TAC 6:3.1.19 to 1.20
atiached herelo as Schedoie "B' as each may be amended. o

R'e\-iew of any wiclanon of the procedure set forth therein shall be through
the office of the Commissioner of Education and nat theough the Grievance
Procedure set forth herein.

C MNew!Vacant Positiong:

Thel ISuperintendcm will post the availability and gualifications of any now or
v aCAm pomllmns wn each school as soan as practicable but not later thsn ten {10] davs
from the time the vacancy or mew position sccurs. It is the intemtion of the Board to
select from within whenever in ils sole and unreviewable judgment the candidate is
superior.

30 Transfer:

Teachers who desite a change of grade or subject assignment, or whe desirz to
trapsfer 10 another building, may file a wrtten statement of such desire with the
Saperintendent, which statement shall include a grade or subject to  which the
teacher desires to he assigned. and the school or schools to which he/she degires to be
transferred. in order of prelerence.

E. Invelumiary Transfer:

Ao aovolumiary transfer or reassignment shall be made only after written
notification thereof to the teacher invalved and after a meeting- between such
teacher Iand principal, at which time the teacher shall be notiied of the reason
thereof tn writing. In the event a teachet objects to the transfer or reassignment at
this mesting, upen request of the teacher, the Suparintendent will meet with
him/her  The decision of the Superimtendent shall be final and in writing and shall
not be sebject to the grisvance procedure

F. If the Beard involuntarily transfers a teacher from come building to another
separate building, and if such transfer will be effsctive at the beginning of a new
school year, lhe Board will provide the affected teacher with two (2) days of paid
summer employment to enable the teacher to prepare for the transfer. If the Board
honors a  teacher-lransfer request from one bumlding fo another separate  building
and 1f such transfer will be effective at the beginmng of a new school year, the
Board may provide the affected teacher with up to two (2) days of paid sommer
empiayment to enable the teacher to prepare for the transfer. Such summer

empleyment shall be paid in an amoumt computed with reference to the salary of the
mdividoal affected teacher.

ARTICLE X
ADVISORY COMMITTEES
A Supenptendent's Cerrjeuleyn Advisory Counell (SCAC):
1. This committee will meet regularly with the Suopetintendear 1o discuss
curriculum  and 1mstruction issues in the Meotgomery Township Schoels. The

committee will consist of:

(a) Superintendent of Schools:

{b) OCme principal tc be appointed by the Superictendent;

(c) Foor teachers, one from each scheol (o be appointed by the prncipal:

(d} Two non-classtaom, eorlificated members to be appointed by the
Assaciaticn;

{e) The President of the Association or hes/her designee;

(f) Two high school students to be appomnted by the high school poncipal,

(g) Two members of the community (and two alternate selections} 1o be
appointed by the Superintendent; and

(L) The Supervisor(s} of Instraction

The teachers and the designated non-classtoom, cerhficated members will he
appoinmted for two (2) year terms. Neither the principal, teachers, nor non-
classtoom, certificated members can serve for two (2} consecorive teems.  All students
and commanity members will be appointed for enme (1) year. The Supervisor{s) of
Instruction and prncipal will serve terms as indicated by lhe Superintendent.

2, Participation in the copsideration of any uWem by the SCAC which may
constitute a term or condition of employment shall not be deemed a waiver by either
the Association or the Board of such party’s rights to collectively negotiate a< 1o such
item pursuant to N.LS.A, 34:13A-5.1 et seq.

3. Beginning in 1992-93 and continning thereafter, SCAC meetings will be
scheduled by the SCAC membership to occur at Hmes so as to minimize dismption of
the school instructional day.

B. Superintendent's Advisory Council {SACH:

1. This committee will meet regularly with the Suoperintendent to discuss
district-wide workplace issues in the Montgomery Township Scheols.  Such discossion
may alse consist of a review of the agendas/minutes rcgarding issues discussed by
Quality Circles, especially as these iszues may be occurring throngheut the district.

The commitlee will consist of

(a) Seperintendent of Schools:

{b} The President of the Association or histher designee;

(¢} Two inostructional staff members to be appointed by the Association
Feesident;

(d) Two sopport staff members to he appointed by the Asscriation President;

and
(ey Two administrative staf{ members to be appointed by ihe

Superintendent.

The instructional staff members and support staff members will be appointed
for one {1) year tzrms. The administrative staff members will serve term: as
indicated by the Superintendent




2. Participation_in the comsideration of any jtem by the SAC which may
cﬁvns?\tum_a‘mm or condition of zmpleyment shall nol be deemed a waiver by either
the Association or the Board of such party's tights to coflectively i L

SR negotiat ;
ltem pursuani to N.JS.A. 34:13A-31 ol seq. v °as o sk

i _SAC meetings will be scheduled by the SAC membership to0 oceur at times
s0 as o minimize distuption of the school instructional day, )

C QUALITY CIRCLES,

1. It 15 the District's desire and intent 1o i
5 ] addresz and salve complaints
problems, and concerns at the most mmediate level lostructional, suppui:t and
?uirmmslrame staff members will be encouraged teo identify and discuss both
instictional and werkplace issoes.  Quality Circles will be Fformed at each schouol, at

the Board Office, among Buildings and Grounds staff, and among S i i
Support  Siaff, 7 ’ B Secrewral and Aides

2 Quality C1r<_:h?s will be composed of staff mutnally selected by the
Assaciation and e admlm:[ra'lmr, and will attempt to resolve any soch instructional
and workplace issues.  Quality Circles will have the authority tc render binding

decisions an any opic that doe: not violate existing law, this Collective Bargaimng
Agreement, schocl policy. or the existing school disiret budger.
3. Each Quality Circle will be designed according to the needs of the work

group it serves. Rules for the operation of the Quakty Circles shall be d

eveloped by
that work gmup and shall be staff- and structure-appropriate.  Other  seaff, S(f]d{!-rltS‘
parents, and community members may participalz in ad hoc discussio Y ific
items at the inviration of Quality Circles. fons of specific

q. Curticuleey and instruction problems mot resolved o a reaso i
may be bromght, by a 2/3rds wote of the membership, to  the Super:?ll:;d;l:;':
Curricnlum Advisory Council for discussion. Workplace problems not resnlved in a
rcasoqahle time may bz brought, by a 2/%ds vote of ihe membership, to  the
Superinfendent’s Advisory Council for discession. '

) 5,_ Qualily Cinlzle meetings  will be scheduled by the Quality Circle
glemoershlp ¢ eccur at rimes so as to minimize disroplion of the school instructional
av.

6. Quality Circles shall be implemented oo later than the cnd of
- th
full week of schoal in cach school VBar, e e © fire
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ART XI
ECRE AND RKS
A The regular full-time work week for secretaries amd clerks shall be forry (40)

hours with ome-haif (1/2) hour lunch period each day. Daring Ioly and August,
secretaries and clerks may leave one-half (1/2} hour early every day.

E. The following paid holidays shall be granted o the secretaries and clerks:
. Twe days durng the NIEA Conveation
> Thanksgiving
. Friday afier Thanksgiving

Either December 24 or 26, m the discretion of the Supermtendent
Chnstmas Day

New Year's Day

President's Day (if a school holiday on calendar)

Good Friday

Memorial Day

Independence Day

Lebor Day

Any legal holiday cobserved as a holiday on the school calendar

If ay of the above holidays fall on a Saturday, or Sunday, the day off will be
the day before or the day after such weekend, the determupabien of such holiday date
to be at the discretion of the Superiniendent and shall be gramted as a paid holiday by
the Board.

C A secretary or clerk shall give thiry (30) days' notice prior to leaving the
empleyment of the Board. A secretary or clerk shall be informed by the supervisor

by May 30th in writing, if the contract is not to be remewcd as of the following July
1st.

D. Office personnel hired on a twelve-month basis will be granted paid vacation
according to the schedule below:

For employment of less than one (1) year prier to the summer in which the
vacalion 1s taken:

If hired the preceding Iuly of August - two (2) calendar weeks

If hired in or after the preceding September - one (1) working day for each
full month's service.

After complation of one (1} year of employmen - two (2) calendar weeks

After completion of seven (7} years of cmployment - three {3) calendar weeks

Aftzr completion of twelve (12) years of employment - four (4) calendar weeks

Unless exceptions are granted by the Superintendent, vacations must bz taken
during JFuly and the first three weeks of August Vacation time canpot he
accumulated but must be taken dunng the comtract year following the completion of
the period referred to above.  Schedules of such vacations shall be determined by the

Superintendent in  Is/her discretion.
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E Secretaries and clerks shall fallow the teacher work v

- 5 vear except for the
beginmeg of S_eplemhcr and 'th:: end of June. The secretaries and clerks wﬁo wark al
the Bue}_rd Dffice shftil provide coverage onder the following conditions to help keep
that office open during the Spring and Christmas recesses:

1 They will mot werk on any of the days mentoned

Baster Mondsy, ¥ y in Paragraph B or on
2. They will work omby 1f an admisistrator 1s present,
3. They will work a cumulative total, based upat corrent staffing, of 3/4 of

the days on which coverage i3 needed:

4. Yolunteers will be asked for first, and if none are Fortheomi
. i . ming. each
Board Office secretary or clerk will be assigned by alphabetic rotation to worls::g

3. They will be compensated at a mate of twe (2) ti 1
) i ) times their normal rate fi
any lime worked during the above mentiomed periods. *

F. Secretanes and clerks shall oot be required

. to repert for woek on any da
when schoal is closed due to inclement weather. Y ¢

G. A list of substitates for secretary and clerk positien: will be made available
whenever practicable,

H. Secretaries and clerks shall be granted a fifteen-minute coffee break during
the morming, the time thereof to be at rhe discretion of the supervispr involved,

I. Salary guides Ffor secretarial ,a',’d clerical personmel are listed oo Schedule C,
The Board reserves the nght of imitial placement and to withhold increment for
cause, Any mewly-hired member beginoing empleyment between July 1 aod

December 31, for 12-month members {or between July 1 and Jamuary 31 for 10-taonth
members).  shall advance one year of salary goide credit, if e'mployed the next
employment year Any member beginning after December 31 for 12-month
members and January 30 for 10-month members shall not advance to the next vear of
salary guide credit, but will be placed on the pew guide at the same step. ’

I. _Timc in a.dd]flun to thf: farty (407 hour week shall be at the discretion of the
Superintendent or histher designee and shall be compensated at time and one-half.
K. lassifjcglion of ce nnet:

12 Month Members Employed twelve (12} months per year.  Receive paid

holidays and vacation schedules in accordance with this Article XL

) 31| Month_Memhers: Emptoyed for 194 workdays to commence not more than
fwe_ workdays prior to Labor Day in any year If staff in-service davs are conducted
douring the school year, the Superintendent or designee may requir-e the 10-month
clerks 1o work on those days or the Superintendent or designee may shift thase work

days to the _end of the school year per current practice.  Recewve paid holidsys in
accordance with this Articie X1 Recerve no vacation, ’
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Part-Time Members: Emploved less than twenty (207 hours per week. Length of
and nuwmbet of work weeks as well as mode of compensmicn as mutually acceptable 10
the Superintendent and the member No paid¢ heolidays or vacation bme; ne
compensation for days not worked

L. Tenure. sick leave, personal leave, hosputalization plan and iaternity leave
shall be the same as that Ffor professional members, except that twelve-manth
members shall be enmtitled to twelve (12) sick leave days per year and ten-month
members shall be entitled to ten ({10} sick leave davs per year

M. Each secratary and clerk shall prepare in cooperation with hisfber supervisor
a statement ountlining his/her duties and tesponsibibities and the building and offics
wherein these donries and responsibilities are to be carried our

ARTICLE, XII
INSURANCE FROTECTION
Al The Board shall pay full premium for health care for each member and full
family coverags, if applicable. Thiz coverage will include full coverage for Bloe

Cross, Bloe Shield PACE Surgical Schedule, Rider "I" and Major Medical with currently
existing auotematic rellever, as previded under the Hospital Service Plan of New
Jersey.  The Beard agrees to distribule any descopiive pamphlet: (urpished to it by
the Hospital Service Plan of New Jersey. The Boal may substitute coverage under a
private plan provided such coverage is substantiailvy equal 1> or better than the
insurance coverage under the Hospital Service Plan of Wew Jersey.

B. The Board will provide and pay the full premium for the Prescription-Drag
Program described as "35.00 (5250 for generic dregs) co-pay with contraceptives,”
for each member and Ffull family coverape, where applicable. The Board may
substitute coverage once insritoted with any  plar, provided soch  coverage i3
substantially egual to or beder than the insurance coverage aoriginally provided.

C The Board will provide and pay the full premm for the Direct Dental Blue
Cross/Blue  Shield Program with a maximom  annual  benefis of $1,500.00.
Furthermore, they will give each member their choice of single, hozbandfwife,
parentfchild and Ffamly coverage.

D. The Board wnll instite a nder te its present insuramce program 1o order to
provide members with coverage for personal propecty lost jn the Schnol Distriet to a
maximum of $500.00 per loss per incident and a maximom of 3$5000.00 for any
combined loss,

E. The Board shall adep: and previde for each member a member assistance
program  which shall insure confidentiality of gprogram participants, make reference
to appropmate state ar federal legislation {as well as any coflective bargaining
agreement language or Board of Edocation policy) and insure that partticipation in
the program is voluntary and outline the encouragement of early identification of
personal  andior job performance problems threugh self-referral and imsure  that
participation in the program shall net jeopardize job  security or promotional
opporenities.  The e¢arrier iz te be Organizational Resources provided by Community
Mental Health Center of Ruigers Medical Schonl.  Applicable policies and preocedures
shall be determined by a jeint committee composed of representatives of the Board
and the Association
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F. .h 1s expressly understood and agreed that commencing upen the date of
execution ¢f this Agresment, the previsions of this Article XII shall only apply 1o
those future members who shall regularly work 30% or more of the weork weak

RTIC XTI
DEDUCTIO O ARY
A Payroll deduction for membership in employec organizations shzll be made in

cum?hance with Cnapter 310 of Public Laws, 1967, a5 amended apd suprlemented; the
applicable sims so deducted shall be forwarded to the Associaticn on or before the
last day of the month dunme which such deductions are made,

]} . Any teachor who 15 not & member of the Association shall pay a topresentation
fet in fen of dwoes for serviges rendered by the Association Such'represemmiou fee
shall be paid and adminictered pursuamt to the requirements of New Jersey law, and
shall be paid in an amoun: equivalent tw the regular membership dues. 1niliation' foes
and assessments charged by 1he Association to its own members, less the cost of
benef_ltls linanced through the dues. Fees and asscssments and  available t::l or
benzfiting only its membess, bal in no event shall sach representation fee exceed
the legal maximom allowance percentage of the Tegular membership dues fees znd
assessments.  The applicable payroll deductions for such representation fee’s shall bhe
forwarded to the Association oo or before the last dav of the meoth during which
such deductions are made., )

ARTI 2 XIV
SALARIES
A The schedtle of annual teachers salaries during the school years 19095.06,

1206-97, and shall be as set forth in Schedule "A" and "A-1" annexed bereto and made
2 pari hereof, subject to the provisions of this Paragraph A of Article XIV,

1. An incunjhcm teacher wil: be granted immediate fall adjustment  on
each level of the catary guide Any newly-hired member beginning employment
berwsen July | ard January 30, shall advance cne vear of salary gwide eredit, if

employed the next employment year.  Any member beginning berween February 1
and June 30 shull nst advance o the pext year of salary  guide credit. but will be
placed an the new guide at the same step.

.2. Enll-time, ceehified teaching experience will be racognized for teachers
accepting employment in this District

3. Teachers with nom-certified experience will be placed on the salary
schedale by the Board of Education based upon the recommendation of the
Supenintendent, but that placement shall not sxceed the numbers of vears of such
non-certificd  teaching  experience, ’

4 Each year of miitary service will be recogmzed as equivalent teaching
experience i accerdance with and subject 0 the maximym credit required by law,
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5. The Board may grant such credit for pon-teaching exparience as it may,
in s sole discretion. determine to be appreprialz.  The Board reserves the right w
grant up to two [2) additional steps on the salary guide n areas d=emed o be critical
nezd areas by the Superintendent.

6 Teachers may duly elect to have ten (10) per ceni of their gress monthiy
salary deducted from their pay for summer pay. The interest accrued to this aceount
shall be paid to the Ascociation's Schelarship Fund.

7. Teachers with previous teaching experience in Monigomery Township
shall wpon retorn to the Districk receive [l credit on the salary schedule for all
onside teaching experience and for military experience wp o a maximum of twe {(2)
¥EAaTs,

8. "Master's Degree + 307 shall be defined as fellows: A Master's Degree
fram a state-recogmized imstitmtion, plos 30 additional graduate  eredits;  such
additional credits must be on a graduate level and may include credits accumolated
after reccipt of a Bachslor's Degree, except for credils accumulated durnng the
program undertaken for the secuning of said Master's Degree. Credits may be
counted altheugh received during such program for the Master's Depgree if clearly
not a part thereof.

9. "Master's Degree + 45" and "Master's Degree + 607 shzll be defined as
follows: A Master's Degree from a staterecognized institmbion, plus 45 or 60 additional
graduate credits; such additional credits must bave bzen on the graduate level and
may pot he a part of the credits accumulated dunng the program undertaken for ehe
securing of said Master's Degreze. Credits may bz countzd afthough received during
such pragram for the Master's Degree if clearly not a part thereof.

B 1. Extra-Corricnlar Salaries - Sopervision of schoob-sponsered, organized
activities in which swudents participate that are not part of the academic curriculum
and are held outside of normal school heurs is recognized as beng outside of a
teacher's contracted respomsibilities

2 Extra-Curricular pesitions  and cempensation and  the method of
calculation of compensation thereef for the school years 1995-26, and 1996-97 <hall
be as set forth it “Schedule B" annexed hereto and made a part hereof

c Members tequired by the Board to wse their automobiles in the performance of
school business shall be reimbursed at the RS rate as of Tuly lst of each school year.

D. Homebound and  Supplementary  Instruction wiltk be compensated per the
formula established on the respective Salary Scheduls.

E. 1. Part-time members whoe are empleyed on a regular basis at the high
schenl shall be pard a pro-rata fraction of their proper step and level on the salary
goide and skall receive atl rights and a pro-rata frachien of all benefits unless
ctherwise provided heremn. Al fracticnal salary compatations shall be basad on
sizths [1/6ths? which shall imclude all foll periods of student contact, whether those
periods be instructional of duty in nature.  Part-fime members teaching more than
two (2) periods will be entided to & preparation peried and will he encouraged to
attend faculty or departmental meetings.

- 23 -



2 Fart-ime  members who are empleyed on a2 regular basis ar the
elementary :chools shall ke paid a pro-rata fraction of their proper step aad level on
the salary gwde and shall receive all rights and a pro-rata fraction of all benefits
unless otherwise provided herein. Al fractional salary computaticns shall be based
on bme with tespect 1o the six and one-faorth (6 and 1/4th) hour day. Part-time
memhbers tzaching mere than ane and one-half {1 and 142) hours will be entitled 1o a
preparation peried and  will be eacouraged to  attend faculty and departmental
meetings.

3. Schedules and concracts for part-time members will be reviewed with
the members and the Associztton prior to the beginning of the school vear

4 Compensation for extra clazzs coverage at any school will be based upon
214 times the daily substitute rare  Compensabon for extra class teaching, with the
member holding cerfification in the respective subjec area, wilt bz based upco
1/1£00th of the member's contractwal salary per perdod. A period s defined as the
greater of erther forty (4Dy muoutes or the lsngth of a standard high school class
period

ARTICLE XV
ASSOCIATION RIGHTS AND RESPONSIBILITIES

A All revenue from existing veading machings in the faculty lounges will ge w
the Associalion, the Association to pay all costs of inswallation, maintenancs, and
operabon of suck machines

B. The Ascociation and its representatives shall have the privilege of using the
school buildings at all reasonable hours for meetings, subjecl to the approval of the
bulding principal.

C The Association shafl have the privilege of using the inler-school mail
facilities and school marl koxes, subject te prior notice by the Association with
approval of the Superintendent,

D. Whenever any member of the Association or any teacher participate during
stated worling hours in  negotiations, grnevance proczedings.  conforences, or
meetings, when jointly agresd (o by Ihe Board or its repre:zentatives and the
Association, such member shali suffer no loss m pay.

E. The President of the Association shall be affordsd the cppettunity to address
naw teachers a1 the beginning of the school year duriog the orientation program.

F. The nghts and privileges granted to the Asscciation in this Agresment are
granted only to the Association as the exclusive representative of the members of the
unit and are not intended as a gramt of any such rights and privileges to any other
organization

G. The Board agrezs to furmsh to the Association a current roster of certificated
personnel. one copy of agenda and minuter of pubhc meetings as dwplicated and
distributed to Board members and the County Superintendent of Schools, apd one
copy of names and addresses of all teachers

. The regmlar monthly meeting of the Associabion shall be held on_the second
il‘[unday of tEe month. }ING meeting of the facully which wqu]d cnnf}wt with -‘;
regularly scheduled meeting of the Association shall be held witheut prior approva
oi the Supetintendent. The Assoctation  shall mect wntl'! the Buoard (or its des_;gnae}
within the first week of seheel in September lo review the calendac and if the
regular meeting of the Agsociation conflicts. with school holiday, 1t will be re-
scheduled to another day that month.

RT, E T
8 OL LE R

A The Association shall sehmil the recommendations _fm‘ the :chool Calﬁl:lda[ o
the Superintendents Curriculum Advisory Commuttee, which chall cenfer w1’th the
Supermtendent prior 1o the calendar's presentation to. and adopticn by the Board

B. Mandatory meetings will be lLimited o two Mondays pet month. The dura:.w:
of such meetings shall be comsistent with past practice.  The second_Monday‘ Pf ,a_cm
month shall be reserved for MTEA meetings. 1f such a regular meeting conflicis w;

a one day schoel holiday, it may be re-schedul_c.d to ano_lhlm_' day that month. Fac}u:_ LE
members participating n cutrtcular or co-curricular activities on the dav om whic

the meeting 1s rescheduled will be excused from said meeting.

A LE XVl

SUCCESSOR_AGREEMENT

is Agreement shall be binding uvpon the Board and the Asscciation for the
:elriad T:eginarlfng Iuly 1, 1595 and until fune 30, 1997. Tt shabl Lmi te cxlen:ieddomllly
and it is expressly understond that it shall exgure on June 20. 1997, uniess such aﬂte- tlb
exntended by mutual agreement. Both parties shall hegin negotialons with sespect to
2 soccesser agreement no Jater than November 15, 1%96.

ARTICLE XVIIX
TEACHE MP, MENT CONTRACT

AL The Beoard will inclade in any contract .obmitted to a teacher the scheol t_of
which 1t is expected the teacher will be assi:grled and 1the satary for thr,b ycig,nﬂl
known; provided, however, that the school assignment may be changed subseq ¥
by the Board due to change in circumstances ot other reason

ARTIC X1
MANAGEMENT RIGHTS
A The Board of Education, suhject only 10 the express provisions o1 1his

Agreement, Feserves to itself all rights of rnan:_.tgcment of the SQhool Dgtnct ?pd fu‘:
jurisdiction and anthority over matters of pqllcy, _rules, regulations a_nh pra‘c 15133 _t.
furtherance therzof and reserves, without limtauon, _all_powcrsr; rlcg ts,t_tl;xtu‘)ﬂor;ui,l{i
duties and responsibilides conferied upon auc_i vested in it by the Constitutn

Laws of the State of New Jersey and of the United States.

- 25 -




E. The exercise of the powers, sights. aothority, duties and responsibilitics by the
Bourd, and tne adoption of policies, cules, regolations and practices in furtherance
thereof, and the use of judgment and discretion 1n coonection therewith skall be
ltmutzd only by the specific and express terms bereof are in accordance with the
Constitcion and Taws of the State of New Jersey and of the United States.

R LE
RADUATE CREDIT iT1 REIMELR ENT

&, A full time teacher pursmag gradvate study sball be entitled to full or partial
remburiement for ali or part of the cest of accradited comrses taken after July 1, 1978
and under the follewing conditions:

1. Only graduate course cradits bearing a direct relzhon o the teacher's
then current assigament will be reimhursed  Cousse credits 1o the following subject
matter areas wiil mot be reimbursable

Ja) Administrative or superiizory courses:

ib)  Ouidance courses {except for Guidapce Couaselors);

ie) Courses vequired for certification

The final determingtion of whether a cousrse hears a direct relation to the teacher's
then current assignment or falls wuhin the sobject matter areas delineated in (a)
through (e} above will be made by the Supenntendent, and lms/hor determination
will not be subject e the grevance procedure. Tt is ondersicod that the
Superintendent may recammend {o the Boand for its approval graduate caurses
outside: a teacher's current assignment.  Reguests for reimbursement bevond curremt
assignment Dut within certified areas will pot be unreasonably denied.

2. Reimbursemend is limited to coorses for which a passing grade has been
earned. as dztermined by an official transcript,

3 Each appticant is limted to a maximum twelve (12) c¢redit hours per
schonl  yeur.

4 All courses must B¢ taken at an accredited ¢ollege or university, as
recognized by the New Jersey State Department of Education.

5 In order to receive remmbursement, the applicant muost be i the emplov
of the Diswict at the time the reimbursement is to be made and most present a teceipt
of pavment from the college or aniversity. together with ap official transcript and
claim forrm An applicant who wishes 1w be reimbursed for graduate credits taken
during the Spring or Summer Term of any given year must have been granted and
accepled an empleyment contract for the following year.

3 The ameumr of the reimborsement will be subject to the [ollowing
limitation::
(a} The reimburiement rate {or courses taken at other than Naw
lersey State Colleges is established at the average of the highest and lowest New
Jerey State College graduate course rae at the lime the applization is submitted.

{b)  Twtian charges for courses taken at Wew lersey State Colieges
will be rermbursed at the actosl tuition race

T

7. The applicant, at the starl of he course. must‘have served twg (2 full
years of employment in the Montgomery Township Schoel Distnet to be ehgihle.

8 Applicaions and requests are W be submitted to the Superimiendeat for
recumme‘udation to the Board and be approved before enrolling fer course work,  The
followmg dates apply:

Application deadlines:

June 30 for summer schepl courses;
September 30 for fall semester coUISES;
Janpary 31 for spring semesiey COMFIes.

e Pavment for conrses will be made within ten (107 days after the Boarld's
regular business meeting where documentation is reviewed, prj)wdecl dnculmenlan‘(}:;!;
is recetved by the Superntendent wo less than fifteen {15} werking days prior to :
regular business meeting The above nf.ferencc to fifteen {15) working days means
working days for the Administration Offices.

ARTICLE XXI
TEACHERS' _ ALDES

i for the provisions of this Asticle
Al i. Tt is expresshy understood that except gt
and the provisions of Articles L I, 1L VI (Paragraph E. X:II zlmd X11I, the remaining
provisions of this Agreement are oot applicable to Teachers Aldes.

2 Salary gwides Tor Awdes are listed on "Schednle C."  The Board reserves
the right of inihal placement and 1o withhold increment for causc

* o Aldes i those members performing  as
3. Full-Time Teachers' Aides, defined as : cform
Teachers' aides for not Jess than six (E.'} hours daily on 2 rogular basis. shalt be
entitled 10 the Tollowng additional penefits:

i * Ad itled to ten [10Y stek leave days

4. All foll-time Teachers' Aides shall be an {
each school year as of the first official day of said scheol year whether or not lhety
report for duty on that day. VUnused sick teave days shall he accumulated from year to

vear with po maximum limit.

L] Time in addibion to the forty {40) hour week shall be at the discredon of

the Supermntendent or hisfher designee and shall be compensated at time and one-
half.
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ARTICLE_XXII
STOD A AT NANC

Al It is expressly vnderstood (hat except for the provisions of this Armicle and the

provisions of Article I, II, I, VI (Paragraph E). XII and XIIH, the rémaining
1 o

previsiens  of  this  Apreement are  mol  annli 1 i
Maintenance/Grannds  Employees. pRiteable 1o Custodial - end
B. Seniority

1. All memberz are hired on a fixed term, ome year comtract basis.

2 Semonty for the purpose of this Article shall b

1 ] e based "5

most recenl centinvows length of service with the Board, wpom ® members

1, A member's seniority shall cease and histher member siatus  shall

terminate for any of the following reasons
(&) Rasignation or retirement,

(b Continueus layoff for a period exceading six {6) manths.

() Failure w report to work for a I i
) t o period of two (2) consecut
scheduled working days without netification 1o the SUPETVISOI  ©f (designee :fwi

reasor for sech absence deemed acceptable by th i
1 € supervisor or  da
exercise of histher discretion, P desigace mn - the

{d}  Failure to report back w werk immedi ] i

d? ediately vpon exprration of
vacation. lcave of ahsepce or any renewal thereof uoless return 1o work is I::Kc:u.sed in
advance hy the Swperintendent or designee.

(e}  Conviction of an offense for which a sentence of

. ' t imprisa
in excess of a teom of three (3} months is authorized by the New ana) Code.

Jersey Criminal Code.
(f)  Falsification of sign-in or sign-owt record.
4, Il the Board determives in the exercise of i i i
i 1t5 manageérial prerogative t
reduce the number of members in any particular job title. the Elemberp or grnemberz

in such jab title with the least seniority shall be Iaid off firs i
1o 3 =l with
schaol buildings to which members are assigned. Fihont regard to the

C Hougs of Waork
1 The normal work week shall consist of five (5} o
. . ; ays from M '
Friday mmclusive and shall ¢onsist of eight (8) hours per day. ’ Y onday to

2. The normal work day for Assistamt Custodians and Custodian/Fireman

during the school year (September through lune) shall b I
which they may bhe assigned: # ) © one of ) schedules o

(a)  First Shift - 7:00 am. to 3:30 p.m., with one-half hour for lunch.
(b)  Second Bhifr - 300 to 1100 pan., with one-half hour for lunch,

l . (¢} Swing Shift - 11:00 am. to 7:00 p .. with one-half hour For
unch.

. -

3. The permal work day for Ten-Month Custodian shall be 7:00 a.m. to 3:30
pn.,  with one-helf hour for lunch and two (2) hours ar the Poard Office.

4. The normal work day during the summer {July and Apgust) for
Assistant Custodians and Custodian/Firemen shall be 7:00 am. ta 300 pm., with one-
balf hour for luoch.

5. Maintenance and grounds persennel shall commence work at 7:00 a.m,
and end at 3:30 p.m., with ome-half hour for linch  During the semmer maintenance
and grounds personael shall have the same schedsle as the custodians, set forth
above,

o, The Seperintendeat or designee may alter the normal houwrs at  histher
discretion when wnpusual g¢itcumstamces warrant such change.
7. All custedhal and rmaintenance staff must report to work on emergency
closing days. Pay on such days shall he at time and one-half the employee's regubar
rate for the full 24-hour period.

3 All members shall sign in at the actual ume of arrival en the jeb and
sign out al the acwal fime of departure from the job. Ne cther member may sign in
or out for another member.

9 There shall be am allowance of two (2) fiftcen [15) mibute refreshment
breaks for first shift custodians at a hme wpproximately midway between the starting
tfime and lunch hour and approximately mmidway belween the lunch hour and
quitting time. These breaks shall be taken at the boilding in which the member is
currently working. There shall be no break for the second shift, other than the
loneh  break.

10 Each member shatl be allowed teo {(12) minutes of cleanup time before
his/her wour of duty ends.

D verti and jlutes:

E. All hours worked in excess of forly {400 hours in any one week shall be
paid at an overtime rate of ome and one half (I 1I/2) the member's regular hourly rate
Holidays, personal davs, vacation days, and sick days shall be iacluded in the
calcnlation of the forty (40) bhour work week for overtime purposes

2 Pay for overtime work on Sundays will be dooble time. For overtime
work performed on halidays and vacations members shall pe paid double time in
addition to their regular hoorly rate.

3 Overtime assignments a1 each school shall geperally be offered in
accordance with seniority lists, which shall be posted in clear view in each building.
The lists shall set forth the names of the members at each particular school in eorder
of their semiority  The lists shall also contmn the dates of the overtime assignment,
hours offered. and whether or not il iz accepted There shall he two (2) senorily
overtime lists at each building. one for weckday covertime and one for weckend and
holiday wvertime which shall be identical as far as names are comncermed. The firsc
overfime assignment at any parhcular location shall be assigned to (he most sepior
member on the semotity list for that Iocaticn. If the most senior member is unabie to
accept the overtime assignment, the next most senior member shall have the
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opporuwtity to accept that assignment.  Overtime assignments will proceed down each
senionity lis.  If a member to whem an overtime assignment has been offered is
unable or unwilling to accept that assignment, he/she will not he offered env other
vvertime assignment on that kst onii histher turn is reached again, A pass over on
the weekday list does net constimie a pass over on the weekend/holiday list, When
the boilers are in use, only those individuale holding a wvalid black seal license shall
be eligible to work ovartime at times when onfy one (1) person 1s required for the
work  involved,

4. Apy member who will be on vacation during any part of the week
preceding the need for weekend overtime work, shall indicate om hisfher vacation
reguest form, that he/she wants to be offered Saturday or Sunday, AM or PM, or both,
overtime aisignments.  Swch indication shall cbligate the member to accepting and
perferming any smbsequently offered overtime work, upon notification by the
individual's superviser {or his/her designee) of the overtime's availability, The
supervisar or designes agrees to attempt notification on the day the assignment is
given by telephoning the members home or at at  alterhate telephone number
wdicated on the request form. If notification has nol been offered by the aforesaid
telephonic endeavor, the member must call the supecrviser or designes by 11:00 am.
on the Friday before the weekend overtime invalved, to obtain such wotification.
Failure to communmicate as indicated will entitle the sopervisor or designee to
reassign the overtime pursvant to the existing overtime seniority list,

5. Substitute costodians can be employed by the Board atr any time,
However, normally the existitg staff shall be used on am avertime basis to respond 1o
alarms  and cover the building during pupil extra-curmcular and  community
aclivities,

E Alarm Calls:

A member called in for an alarm call shall be paid a mimmom of twe {2} hours

for each hour on the job, but umder no eircumstagces shall the member be paid for
less than one (1) hour.

F Evpluations,

The following evaluations procedure shall be followed:

1. The Building Principals shall evaluate the costodians.  The Supervisor of
Buildings and Grounds and the Head Custodians may alse provide input as to the
petformance of cusiedians  based upon direct and observable information, The
Supervisor of Buildings and Grounds shall evaluale the maintenance and grounds
persennel. In all cases, the Board Seeretary/Schocl Business Administrator may
petform  ¢valwations,

2. All personpel will be evalvated twice during the school year as fellaws:

ist evalvation period- July-December
2nd evaluation period- January-June
3 A copy of cach evaluation report on a member shall be given to the

membcr.evaluatcd, The member shall sign the Board's copy, which 1s opnly (o
acknowledge receipt of the report

. A0 -

4. In iodividual cases, a member may he evaluated a5 many limes in a
school year. at the dizcretion of the Superiotendent or designee, as may be deemed
fnecessary.

] In determining whether a member should be cofferad a contract for the

next year, the evalwations and all other relevant information may be considered by
the Bozrd and its Administrative Staff.

G. Yacatjons:

1 Members shall be allowed one (1} wacation ‘day far each month
employec‘l from the date of employment to July Ist, with a maximum of ten (iD) days.
After the first year, the schedele will be as follows: .

fa) Less tham seven (7) years by Fuly Ist - ren (10) days.

(b} More than seven {7) vears and less than twelve {12) years by July
1st - fifteen (15) days.

(¢)  After completion of twelve (12) years or more by July Ist - twenly
(20) days.

2. Vacatiop time-off during the school year may only be taken under thes
following conditions:

{2) Must be specifically approved by the supervisor or designee and
Superintendent or designee.

(b)y  There shall be suofficient staffing duriog the abseoce of the
vacationing member.

(c} Vacations before or after a scheduled holiday shall requite the
specific approval of the Superiniendent or designee.

k) Senierity shall prevail in the selection of vacation time off.  When

practical vacations shall normally be taken during the months of July, Augusi and
school recess periods.

4 Yacation days may not be accumniated for use 1n a following year.

3 All vacation schedules shall be submitted by the respective supenvisor
or desig-m:c for all perscunel under hissher charge to the Business Office by May Ist

of each year.

3 Three years of servicz must have been obtained prior to a member;
resnguariun or retirement befors they may receive compensa:flon }B:’or_I eia:nio
vacation days.  Additionally the member most wetire or resign after April s
receive Full vacalion allowaoce.
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H  Holidays:

3 Members shall be entitled to fiftee i i
0 (15) paid helid
Generally, the holidavs shall be as follows, contingmf: on t]c;el :glfco?aigle:ggol v
Holidays
Independence Day New Year's Eve
Labor Day New Year’s Day
2 NJEA Days

Martin Luther King Day
President's Day ’
Good Friday

Monday after Easter
Memetial Day

Thanksgiving Day

Friday after Thanksgiving
Christmas Eve

Christmas Day

2. K any of the above holide
. ys fall on a school day for smudents or o 1
f]clur tseache._rs, the reschbduh_ng of the day off will be determined at the t::leirsc:::{okndaoi'
& Superiniendent or designee om or ahout the dme that the school lend i
appraved by the Board. s s

a, Should a holiday fall en a Saturd i i
ay, it will be tak cedi i
and sheuld it fall on a Sunday, it will be faken on the felluirr;n;nM?:dal;mCEdmg rriday

I Sick [eave:
1. All members, except ten ({0} month castodians, shall be eligible for sick leave

with pay for twelve {12) school days in any school year
shall be emttled to ten (10} sick days. ¥ anv mcmbei- 1
fewer than the specified number of days of sick leave allo
§1ck days shall be cumalative, to be wsed for additional sick
10 subsequent vears of active service with the Beard.
earned ot a one day per month basis and net the whol

Ten (10} month custedians
lilizes in amy school year
wed with pay, all unused
s leave as may be necessary
Sick leave in any school vear is
e twelve (12) days at once,

2 If a custodial member is il and will be absent
;:]sljegie;mrwnﬁfm;e]y lfIfdthe: Head Custodian cannor he reached, the SUpeTvIsOr or
i t notfied and assistance will be secured (h 1,! ;
Buildings and Grounds If a maintenance ey ey Superviser of
. . f a or greuwnds member is ill
absept. the Supeyv;suy of Buildings and Grounds must be called immedialeiind “;:ll!l v
o give such notification may cause a dock stip for that day. 7 e

. the Head Custodian must be

3 if a member remains on the

: : Job for four {4) hours and then lag

illness, credit for one-half day's attendance will be given, If the ::mgzcﬂuse l?f
beyond four (4) hours, credit for a full day will be given. roenks

&, A member absent (or persomal illness far

. : more days than hefshe i
Snd,er this Paragraph I shall belsuh_]ecl t0 a deduction of a full day's pa;q fgilﬂ:aig
ay's absemce. A fall day's pay is defined as 120 of the monthly base salary

3. Absences for sickness beyond five (i) consecutive days shall be «

ph)’s_iciiln ]131’ a deduction in salary is to be avoided. Certification
require ¥ the Superintendent or designes | g
P 4 if a members at

ertified by a
by a doctor may be
tendance pattern is

- Az

9. Each member shall be entitled, wpon ceticement for service and age ot
disability from PERS, to receive a lump sum payment for zarned aod wnused
accumulated sick leave which is credited to him/ber vm the effective date of histher
retlwrernent.  Soch supplemental compensabion payment shall be computed at the rate
of one (1) day's pay for euach four (4) days of carned and unused accomulated sick
leave based on 120 of a member's monthly base salary at the time of tebtirement,
provided, however, that no sech lump sum supplemsnial compensation payvment
shall exceed $4,750. NMNotice of intentiom to claim such suppiemental compensation
must be made in writing to the Board on or before December 1st of the schopl year
prior to the school year in which the retirement becomes effective.  In the evenmt a
member failt to give notice by such December 1st date, the Board may defer payment
of all or part of the benefit to the school year following the retirement.

I. Fringe Bengfits:

1. A physical exam at the Board's expense by a school physician will be requited
of every uew costodual and rmaiotemaoce member.

2 A police check and finger prints are also required.

3. Once a member has completed mnety {907 days of work, two {20 sets of work
zlothes shall be purchased. Therefore, the Board shall provide fomr (4) sets of work
clothes per custodial member annually and five (5} sets of werk clothes per
masntenance and greonds member annually, Each set of work ¢lothes shall consist
of a par of trousers and a shirt.  The Board shall also provide 2 cold weather jacket
for all custodial, grounds, and maintenance members and shall funther provide foul
weather outer weatr for grounds and maintenance members, as nesded, to assist in the
successful. safe, and thealthy pecformance of their duties. Each meamber shall
mainizin such weork ciothes in a soitable amd presentable condition.

4. Members shall wear their werk clothes at all time: when on the job duering the
school year. Duwring the summer months, there will e no uniform work clothes
requirement.  Howewver, appropriate attire te the satisfaction of lhe Seperintendent
or designee must be wom to assure the safe and soccessful completion of duties

5 Each member will be provided one pair of work shoss as needed w assist m the
successful and safe performance of their work, An allowance of 365 per pair of
shoes will be provided by the Board. Shoes must be returned in order to recelve a
replacement.

6. The selection and replacement of the typc and style of work clothes shall be at
the discretion of the Superintendent ot designee after cansultabion with the Quality
Circle

K. Resignation/Dismisgal:

1. To resign in pood standing, a merber must give at least thily (307 days
writtep notice to the Board, or such shorter notice as may be approved by the Board
in it discretion i a specific case.

2. The Superiatendent or designee may suspend any member From smployment
pending a recommendation to the Board that hefshe bz terminated  If the suspension
1s the result of crimnal indictment, the suspension shall be without pay; otherwise
the suspensicn shall be with pay.
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3, The Board may terminmc the contract of any member on thirty (30) days
written notice. Tt shall be optional with the Board whether or mot the member shall
continge to perform hisfher duties during the period between the giving of the
notice and the effective date of termination.

L. Transfers:

An mvolantsry  trapsfer or reassignment shall be made  only after written
notification thereol to the member involved and after B meeling between  such
member and supervisor, at which time the member shall be notified of the reason
thereof 1 writing. In the svent a member objects to the transfer or redssignment al
this meeting, upon request of the member, Lhe Supermtendent or designee will meet
with him/ber. The deciston of the Supetintendent or designee shall be final and in
writing and shall net be subject to the grievance procedure, eXcept as provided
otherwise o P.L. 1989, Chapter 269.

M. tdanagement Rights:

In addition to the peneral statement of management rights set forth in Article XTX of
this Agreement, the following additional provisions shall apply with regard 1o the
members covered by this Anicle XXII, The Board reserves to jiself the sole authority
to hire, promote, tramsfer. assign and retain members in positions in the school
district; 1o suspend, demote, discharge or take other disciplinary action against
members in appropriate cases; to relieve members from duty becawsc of lack of work
or for other legitimate reasoms; and to determine the methods, means and personasl
to carry owt the operations of the school distoct. Additionally, the Board shali be free
to hire new members and will be sclely respensible for the selection, New memberts
will be hired on a sxey (60) day probationary basis durtng  which time the
probabionary member may be discharged, upcm 24 hours notice. at the sole discretion
of the Board.

N. Inclusion,

insurance protection, maternity leave, military [eave, public service leave and child
tearing leave shall be the same as that for professional mermbers,

41 Salary.

¥ The salaty schedules for members covered by this Article XXM For school years
1083-96 and 1996-97 are listed om Schedules 'D". The pranting of incicases and pwide
increments is cantingent upon evaluation of job performance amd is not autamatic,
Any member beginming employment hetween July 1 and December 31, shall advance
one step, if employed the next employment year, on histher respective salary guides
provided hissher job performamce zvaluation warrants such advance.  Any member
beginming between Janwary 1| and June 30 shall not advance to the next step on
hisfher respective salary gmde, bur will be placed on the new goide.

2 All Assistant Custodians appoimed afier laly 1, 1986 shall acquire a New Jersey
State License a» a qualified fireman (Black Seal] within two (2) years of their date of
employment as a condition of continued employment.  Requests for exception to this
tequirement and requests for additional reimbursement for courses leading to a
Black Seal lcense will be considered on a case-by-case basis by the Smperintendent
ur designee whose determination shall not be subject to appeal. The initial cost and
annual rencwal fee for the Dlack Seal licease shall he paid by the Board for the
duration of employment,

3. The second shift shall receive a salary differential as desetibed in Scheduls "D"
w be paid cn a prorated basis if the awsignment is one momh or more,
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4, All member: shall be paid histher base pay <emi-monthly in accordance with
all scheduled pay dates of all other employees of the Board, All overtime pay, 1f any,
shall be paid on the supplemental payrcll following the month in which the wages
wore  earned.

5. If a current member works for one full calendlar vear (July Iq to June 30} and
does not use any sick-leave time, hefshe will receive a bomus of $500.00 payahle
withie 45 days of completion of such calendar year. This bkonus will be prorated as
fi H
olfows Use of 1 sick day: payment of 3300

Use of 2 sick days: paymem of $200

Use of 3 sick days: payment of $160

8. 1f & current costodial or maintenance member brings somenne in a8 a new
custodial or maintenance member and if the mew member remans in the employ of
the Board for twelve months and additiomally signs a contract For imul.l?crl vear, then
the sponsoring member shall ke paid a btonos of 31,000.00 pavable within 45 days
after the new member signs a contract for another school year as stated above.

AR E I
MISCELLANFOUS

A If any provizion of this Agreement or any appilcation of this Agreement to
any member or group of members is held to be contrary to law, ther such provision
or application shall nol be deemed valid and subsishng, except to LI-E:: extent permitted
by daw, but all other provisions or appheations shali continue in full force and
effect.

B Any individaal contract between the Board and an individeal rteacher.
heretofore or herzafter execured, shall be subject to and consistent with the terms
and ¢ondidons bof this Agreement If any individual cenmtrazt contans language

incomsistent with this Agreement, then this Agreement, during its duration, shail be
cantrelling.

i ierd  incorperates the entice wnderstanding of ithe pa_rr_its on all
Sn‘attersﬂs:;ic:g:vii:‘eor cnu]dphave been the subjecr of ncgofiation.l During the term
of this Agreement neither party shall be required to negotiate with respeet to a;l_y
such matter whether or net covered by this Agreement and whether or Dot w1Lt]11n
the knowledge or centemplation of either or both of the parties at the time they
negotiated or execnied ths Agresment,

3] This Agreement may be modified i whale or in part by the parties only by an
instrumeant in writing duly executed by beth parties.

E Unless otherwise provided 1n this Agreement, nothing cuntair_aed herein shall
bé interpreted and/or applied s0 as e elimicate, reduce, of cma}-w-use detract fram
any terms and condibens of empleyment ewisting prior 1o its effeetive date.

E Whenever any notice is required to be given by a}'(her af the partlies to ihis
Agreemeni to the cother. pursuant to the provisions of this Agreement, either party
shall do so by written notice to the following addresses:

_a5 .



(1} 1f by the Association, to

The Board of Education of the Township of Monigomery, 405 Burat Hill
Road, Skillman, New Jersey 08§358-9406.
2% H by the Boad, to:
Montgomery Townchip Education Association, Inc. cfo The President
thereof at hisiher home address.

G The wost of printing this Agreement shall be bome jointly by the Board and
the Aszsccoiadon.

IN WITNESS WHEREOQF, the paries herety have caused this Agre;ment to be :r:gdnert]h::
i ; i tive Secretaries, o 3

i echive Presidemis. attested Dy their  Fespec Secratac )

th:::[om::sﬁeaLs to be placed hereon, all on the day and year first ahove written,

MONTCOMERY TOWNSHIP EDUCATION BOARD OF EDUCATION OF THE

ASSOCTATICN, INC. TOWMSHIE OF MONTGOMERY TN
THE COUNTY OF SOMERSET. STATE
OF NEW JERSEY

ident

- 36 - . - 37 -



MONTGOMERY TOWNSHIP SCHOOLS
Skillman, New Jersey

HEDULE "A" . TEACHERS' SA - Year -06

¥is, Credited
Expericnee as

of &30/95  Step Ba. M.A, M.A 430 M.A +43 M.A.+60

] 1 $31,920 334,020 $36,020 §37,020 $38,020

1 2 $32,340 534,440 $36,440 S37.440 $38,440

2 k! $33,115 %35,215 837.215 538,215 $39,215
3 4 $33,780 $35,880 537,880 538,880 539,880
4 3 $34,600 $36,700 $38,700 $39,700 $40,700
5 6 $35,640 $37.740 $39,740 540,740 $41,740

& 7 $36,640 538,740 540,740 541,740 $42,740

7 § $38,070 540,170 $42,170 543,170 344,170

8 9 $39.815 541,015 543,915 544915 §45,913
9-11 10 342,065 544,165 546,165 §47,165 $48,165
12 11 344,370 546,470 548.470 549470 350,470
13-16 1A $47,645 549,745 §501,745 $52,745 $53,745
17+ 12 $50,920 53,020 555,020 556,020 $57,020

Those ndividuals who are on Step 11 for the 1994/95 school year will be on New Step 1t from
Scplember % 1995 1o January 3§, 1996, They will ¢hen be on Step {2 from Febiuary 1, 1996 to
June 30, 1%96.  Their toral salary (not inciuding longevity) will equal Step 11A at a satary of
547645 (Step 11A = 12 of Step 11 + 1/2 of Step 12} on the BA Guide. Other cducamicnal level
guices will follow the same formula.

Tangevity A members who have corpleted one [uil year an Step 12 as of 645 will receive a
longevity stipand of 31,300 for the 1995-96 scheol year.  Addstional  compensation 15 earmed for
lepgth of teaching service of which ar #ust seven (7] pears st be in the distrer Upon comphetion
of tweoty (20} years of teaching service said additional compensation is $7,200.  Upon complenon
of Ilwenty-five (25) years of teaching service said additional compensaton 15 $8,3500.  Upen
complation of thiny (30} vears of teaching service smd additional compensatien is $9,600
Teachers hired aftzr September 1st of any year will be givco lomgevity credit on September 1st
fellowing their seventh ammversary el tleaching service in the diserict,

NOTE:  Homebound and supplementary instruction will be compensated at a rate egual to the Step
6, MA+30 salaty divided by 185 and further divided by €5. Pay for curriculomn writog shall be
$30 per hour for the duraticn of this comicact, Pay for staff development shall be $20 per houwr
for the duration of this contract. To qualify for extra pay, these acuvities must he held heyand
the normaldy scheduled schaol day andfor cuismide the normally scheduwied school vear.

T

MONTGOMERY TOWNSHIP SCHOOLS
Skillman, New Jersey

Expenence Az
of 396 Stap BA. MA MA K hA A5 MAAED
0 1 $32,200 534,300 536,300 $37.300 $38,300
1 2 %3230 $34,830 $36,830 $37,830 $38,830
2 1 $33280 $35,360 $37360 $38,360 $39,3650
3 4 334090 $36,190 338,190 $39,130 $40,190
4 5 §34920 $37,020 $39.020 $40,020 341,020
5 6 $35935 38,035 $40,035 $41,035 $42,035
8 7 337080 $39,160 541,160 42,160 $43,150
7 $ 538490 $40,590 542,590 %43.590 $44,590
8 o M08 342335 $44 335 545,315 $45,335
3-11 10 342,605 4,705 F46,705 547,705 $48,705
12 11 $45.020 7,120 $49.120 $50,120 $51,120
13-16 11A 548,420 $50,520 $52,520 53,520 554,520
17+ 12 §51,820 $33,920 $55,920 $56,920 $57,920

Those individuals who are on Step 11 for the 1995/98 schocl year wilk be on Mew Step L1 from September 1,
1996, to faquary 31, 1997, They will then be on Step 12 from Febroary I, 1957, to Tune 30, 1987 Their toml
salary (not incheding longevity) wall equal Siep 11A ata salary of $48.420(Seep 114 - 1/2 of Step 11 + 12 of
Step 12) on the BA Guide  Other educatioml Jevel guides will foilow the same formmla.

Longenity:  All members who bave completad ops fiull year on Stepl2 a5 of 696 will woerve & longevity
supend of $1.500 for the I 647 school year, Additicnal compensation 15 earned for length of teaching service
of which ar Jeasr sevem (7) years must be in the disrict. Upon completion of twenty (20} years of teaching
service sajd additional compensation 15 $7,200, Upon completion of twenty-five (25) years of teaching service
said addiffonal compensation is $8,300.  Upon completion of thirty (30} years of tcaching service said
additiona]l compeusanion 16 $5,600. Teachers hired after September 15t of any yes will be given longevity
credit on Seplember 15t following their seventh anniversary of teaching service in the district,

i

~OTE: Homebauod and supplemcatary instruction will he compensatcd at a rate cqualllto the Step
&, MA+30 salary divided by 186 and further divided by 65, Pay far corncutwm wntlng shall be
§30 per hour for Lhe duration of this comiract Fay fer staff devebpmm_l shafl be S5i0 per hour
for the duration of this comtract. Ta qualify for cxtra pay, these actvilies must be held boyend
the normaliy scheduled school day andfor putside the normally scheduled school year,

T



SCHEDULE "A-1"
DEPARTMENT CHAIRS / TEAM LEADERS

85064 96-97
Bes, Staff Jotal bage base
Arts 13 35 185 $3,977 5
. . . L 977,504

Engl_:sh/ Reading 15 a 13 $3 870004+
Lozenhgn Language 15 3 13 $3,870.00+

at 15 3 18 rii
Phys. Ed./Health 5 3 18 gg;&%:
Science 15 35 185  g3977
Social Studies 15 3 18 :3’8?633:
Child Study Team 712 15 4 19 s108500¢
K:8 Team Leaders:
1-2 member team ] 2 ) F1.720.00
31 member team 4] 25 3.5 $1,527.50
56 member feam 6 3 4 $1,935.00
7-8 member team b 35 95 $2,042.50
210 member team 5 4 10 $2,150.00
11+ member tearm 4 4.5 5 $2,3575)
C5T. Leader K-6 i) 45 105 $2.257.50+

+No Depariment Chairs or CST Team Leader potitions in 1995/96

RATIONALE AND POGINT SYSTEM

Ralionale: The following point system is in

e: Tl I place for the Department Ch
Leaders guide in order to give staff credit for position res;mnsilfi_litv numb:rlrﬂg‘ c:tr:ff
in the deparimentiteasm, and years spent working av the assigned ;i:.uiesA

Criteria:  The basic categories of the pri i imtai
prior guide are being maintained:
EXPERIENCE, RESPONSIBILITY, & # OF DEPARTMENT/TEAM STAFF

EXPERIENCE is bewg given to each depafiment chair/team jeader. One-haif poind is
being granted for each year of servize Up o a maximum of three points. NOTE: Staff

members who occupied any of these positions in 1991-92 wi i
experience credit for 1992.93. P %2 Wl be given one-half point

RESPONSIBILITY points are being awarded by the followi iteria:
(o one point gvan fo me e be ¥ ollowing criteria: zero to one-half

i Coordinates planning and program development wi
. with
hoiding - departmen ainang metnas T ith depariment members by

2. Repressnts departmentalfteam interests and
. son T coocerns  at regular meeti
with the Principal and assists the staff with goal-setting  and plaﬁning. Fenes

3 Recommends and manages the deparimental/team budget and purchasing.

4, Coordinates the ioventory ordering, checking-i ibuti
_ a . -in d
equipment, books and supplies. B and disteibution of

- 40 -

5. Stays abreast of current developments, research, and prefessional
opportunities, serving as a tesource person to other mentbers of the
department/team and to  students,

6 Serves as a lizison with the K-12 supervisors to ensure cnrricnlum articulatien
and assists distriet supervisors with curricelum development (manitoring, fine-
tuning, aod modifying of department curricula} and staff development efforts.

7. Assists in staff and student scheduling and scheduling coordination and in
working directly with parents and students on scheduling issues, esspecially at the
beginning and end of the school year,

& Assisty in program and activities coordipation and articulation with other
department chairsfteam leaders, suaff, and admimstrators,

9 Identfies, encourages, and coordinates interdisciplinary instructionat
opportunities.

10. Works cooperatively with staff (especially new staff) o enhance teaching
techmgues

11. Assists in the assignment, oriestation, and lason activities with substitute
teachers amd student teachers.

12, Assists in the ccordinaton of departmental testing programs, such a: finals
and comprehensive exams.

13. Serves as a sonrce of public relations 1nformation,

i4, Assists jm student recogmhon and awards and in the presentation.
coordination and selection of scholarships and college and student employment

opportunities

15, Assists staff in school year opening and closing activities.

STAFF is based oo the number of centificated staff in each departmenvteam:

Number of Staff Foints
1- 2 2
i- 4 2.3
5- 6 3
i- 8 35
9-10 4
over 10 4.5

Peint Value will equal no less than 5215 per unit.

- 4] -



SCHEDULE “B“

Co-Currienlar  Salaries for

D¥ISORS . MHS

RBes. Sop.

Academic Leagus Team Advisor 3 2
AFS Advisor
Art_Director

Drama Production

Audin-Vizual
AP Sciencs Team Advisor
Science Team Advisor
Choral Director
Computer Center Monitors

{per Day)*
{per Evening)*

Director of Theater Arns
Historical Society Advisor
Interact Service Club Advisor
Library Meonitor=
Literary Magazine Advisor
Math Team Advisor
Werld Affairs Council of MHS/
Model UN Adwvizor
Montgomery Students For
Environmental Action Adviser 7-12
Music Director
National Honor Society Advisor
PAW Proml Advisor
School Store
Yearbook - Main Advisor
Yearhook - Husioess Advisor
Yearbook - Graphics Advisor
Studemt Cowncil Advisor - 9-12
Senior Class Advisor
Tumior Class Advisor
Sophomore Class Advisor
Freshman Class Advisor
Mock Trial

[
Ln
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BRI B B R LD D bR R R R

ADVISORS . MMS

CLAW Newspaper - 7/8 Grade
Drama Dirsctor Middle School
8th Grade Advisor

Tth Grade Advisor

Inteeact Service Club Advisor
MathCoonts Adwvisor - Grades /8
Sudent Council - Grades 78

b

wmw |m

s

GA

(R XY N RY W T

LA B o

Point Valee will equal wo less than $215 per umit.
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1995.96, 1996-97

b2

DB b ) e
La

[ s N ]

W
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wa

W e O Oy Ll B O oo B e
L

F NI R R

95.98
. Tot., base
7 150500
8.5 1.827.50
8 1,720.60
9.5 4,192.50
6 1,290,000
5 1,075.00
195 4,192.50
5 1.075.00
9 1,935.00
17.5  3,762.50
75 161250
18 3.870.00
9.3 2,042.50
75 1,612.50
] 1,29%.00
16 3,440.00
13 2,795.00
28 6,020,040
11 2,365.00
20 4.300.00

145 3,117.50
145 3,117.50

is 752.50

7 1.505.00
i8 3.870.00
15 3,225.00
14 3.010.00
11 2,365.00
11 2.365.00
i 2,365.00
95.9%

. Tat. base

95 204250
125 2,687 50
11 2,365.00
10 2,150.00
10 2,150.80

3 1,075.00

11 2,365.00

96-87

ek mtesa | = i e 3

ADYISOUS - ONS

Nes, Sup, Urs.
Musical Director - QRS 95 4 6.5
Band Director -ORS 7 4 11
Dechestra {Yirector - 5.5 3 8
ORS/MMSIMHS
ATHLETICS

Rrs. Suw, lrs,
Soccer, Varsily Doy: 10 2 L]
Soccer, Varsity Girls [£i] 2 4
Soccer, JV Boys 1.5 2 7.5
Soccer, JV Gids 1.5 2 7.5
Saccer, Frestanan Boys 5 2 7.3
Soccer, M8 Grade Girls 4.5 k} [
Soccer, 778 Grade TNoyx 4.5 X ]
Axgt, Sovcer, 78 Qrude Girls 3 3 6
Asst, Soccer, 78 Grade Doys 3 3 ]
Cross Counlry,Varsily B3 3 6.5
Cross Country, 78 Grade 4.5 3 6.5
Gymnasticsy 8 1 9
Tennis, Varsity Girls 9% 2 9
Tennis, 1V Girls ki 3 9

ez, Spop, lrs,

Dasketbal), Varsity Loys 1 1 12.5
Hasketball, Yarsity Oirls 13 2 12.3
Basketball, J¥V Toys 1.5 2 .33
Baskewbull, 3V Girls 1.5 2 25
Basketbull, Freshman Doys 55 2 7.5
Baskcibail, 78 Grade Doys 5 2 5
Dasketball, /8 Grade Girls 5 2 5
Cheerlender Coach i 2 9.5
Cheerleader, T3 Grade 4.5 2 3
Track aml Ticld 9 3 7
Assistant Tewk amd Ficld 5 3 7
Cluck  Operator® 3 B 55

Peint Yalue will equal wo less thas $215 per snil,
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20
2
16.5

Tal,

20
20
i1
17
14.5
13.5
13.5
12
12
i
14
I8
20.5
18

4.5
24.5
18
18
15
12
12
20

1%
15
v

96.927
bese

4,300.00
4,730.00
3,542.50

95.97
buisg

4,300.00
4.,300.00
3,655.00
3,655.00
3,117.50
2,902.50
2,902.50
2,380,00
2,580.0¢
I HT0.00
101400
3,870.00
4,407.50
3,870.00

9697
basc

5,267.50
5,267.50
3,870.00
3,870.00
3,225.00
2.580.00
258000
4,300.00
2,042.50
4. 045,00
3,225.00
1.935.00




COACIES - SIRING SPORTS Y6-97

Bes, Sup, lrs. Tot, Dhase
Tennis, Varsity Boys | B 2 g %5  4,192.50
Temnis, IV Boyy 65 2 9 1.5 3,762.50
Wasehall, Varsity Uays 10 2 75 195 4,192 s50
Bascball, 1V Doyx 1.5 2 15 17 1.655.00
aseball, W8 Grade Boys 5 2 & I3 2,795.00
Soltball, Vanity Girls 5 2 15 19 4 Ugs.00
Softlall, Y Girls 6.5 2 15 18 3.440.00
Solhibal), W8 Grade Girls 5 2 [} I3 2,795 4
Guolf 8.5 2 75 18 3. B7¢.00
Beys Track and Fielf 10 2 15195 4,ivis0
Assistanl Track amd Fietld 1.5 2 35 17 365500
Girls Track and Fickl 1 2 75195 419250
Gymnpastics, 74 {irade [ 4 & 16 3.440.00
SLERYIUES 46.97
Substitate Catler, Glememury* 3 0 7 9 1.935.00
Substituze  Cafler, Iligh Schonl* 2 [H 7 ] BO35.

Chaperones $16/haur

Batlonule: The following poiet system is in plice for the Co-Cureicular puide in
vrder 10 give advisors  credit for position  responsibility, mumber  of  stmfens
supervised, and tinie spenl supervising  studems.

Criterin:  The busic categories of the qwior guide are being wmaintsined:
EXPERIENCE, RESPONSIBILITY, SUPERYISION, xad ITOURS,

EXFERIENUE is being given 10 each coschfadviser.  Onehalf point is being  grantal
fur cach yeae of service up te o msximson of ibree  poings, For the  imivial
campntation, apecilicd positions hive been given less dea fwll cnedit, NOTE: Sait
tncmbers whe ovcupicd any of the asiersshed * positcons Dsted on the  co-curricular
guide s 199192 will be given oue-hall puint expericnee eredil Jor 1592.93,

RESPONSIBILITY points are being awarded by the Tollowing eriterin: omc-hall (o pne
puinl given Jor vach e

- Namlling  of iwoney. :

. Required  submissivn of o budgel.

- Supervision ol be  distribution and  collection  of  wnifsrasfeguipien.
. Involveanent or dircee public contael (sudicaeelpectitars),

. Requiced  progriom  develogaent responsililities  andlor  courdinntion  with

wibiey  advisors,
2

. Teaching 2 variety of high level skills,

. Administeative  duties,

- CWark on Saturdays,

. Work over holidaysfvacations. .

. Reguired atlendance ot lale praciices, games or meetings before school andfor
alwer 6 pom. .

. Reguired attendanee al school conferences, dinmers, award  prograns,
presealatiany,

SUPERVISION is huged on the nwber of stodentsisuall involved with each activity os

follows:
Nummber_of  Studes Puinty
1.1 |
- 2
26 - 50 i
50« 4
NoUKRS: One-hatl  point  is  being  given  (or  every fea {10} hoeurs of

supervisionfactivity  1ime.

Point Vaulue Tor 1996-97 will ¢qual no less than $2i5 per puint,
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Insart for AGREEMENT between the Board ol Education of the
Tawnship of Mentgomery and the Monigomeary Tewnship
Education Associalion, July 1, 1996 - June 30, 1897

ADYISORS - MUS

Academic Lengue Tenm Advisor

AFS Advisor
ArDirector

Brama 'roduclion

Audia-Viswal

Al Sciewee Tenm Advisor
Svience Tenmy  Adlvisor

Chora! Director

Computer Center  Monitors

{per

Director of Theter Artz
ilislorical Society Advisar
Internel Service Club  Advisor

Libeary  Munitor®

Literary Mugazine Advisor
Math Team Advisor
World Alfairs Council uf MIILS/

Mode)l UN Advisor

Muontgomery Siudems for
Unvivammemal  Action Advisor 7-12

Music  Direcior

Nafional Elonor Society Advisor
PAW Print Advisor

Schoo! Store

Yearbook - Main Advizer

Yearhvok -«

Yearhook - Uraphics Advisor
Swtdent Conncil Advisor - 9-12
Semior Class  Advisor

Tuninr Class Advisor
Sophomore Clags  Addvisor
Preghman Clast  Advisor

Muck Trinl

ALYISURS. - MMS

CLAW Mewspuper - 78 Gradas
s Direetor Middle Schoul

#ih Crade Adviter
Fih Grade  Advisor

Inkernct Bervice Club Advisor
MathCounis Advisor - Grades 778
Stvdenmt Coeuncil - Geades 78

Co-Curcicular Sularles for 1996.97
Bes, Sue, lirs, Tetl.

3 2 1.5 ]

a5 2 4 10.5

55 1 4 0.5

8 1 75 165

3 2 2 7

2 I 2 5

B.5 3 95 2zl

{per Day)* 1 2 2 3
Fvening)® 4 1 4 2
25 2 10 23.5

6.5 2 3 11.5

7 3 7 17

L3 2 & 9.5

4 1 2 7

k] 2 2 7

7 3 3 13

7 3 45 145

10.5 4 15 2L.5

4 4 2 “i0

6.5 2 14 2.5

[3 1 BS 1535

6.5 2 T 15.3

[husiness  Advisor 3 1 2 &
15 1 4 1.5

by 3 6 1B

| 5. 3 6 17.5

8.5 3 6 11.5

T 3 4 14

7 3 4 14

4 2 3 9
Res, Swp. Hrs, Tol,

4 2 4 1]

v 3 4 16
5.5 2 4, 11.5
4.5 2 3 9.5

4 2 4 14

3 H 2 6

1] 2 4 12

SCHEDULE "0 « INSERT

Poinmt Value will egual po less thon 3205 per unit,
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4697
buse
1,397.50
2,237.50

2,257.50
3.5471.50
1,505,00
1,075,00
4,515.00

1,075.00
1,935.00
5,052.50
2,472.50
3055.00
2,042,50
1,503,00
1,505.00

2,795.00

111250
6,342.50
2.150.00
4,837.50
3. 33250
333230
1.290.00
F612.50
JAT0.00
1,762.50
3,762.50
3.010,00
3,050.00
1,435.00

94-97

Lnic

2,150.00
3,440.00
2.472.50
1,042.50
2,150.00
1,290.00
2,580.00

YISORS -

Musical Director - ORS
Band Director -ORS
COrchestra Director -
ORS/MMS/MHS

ATHLETICS

COACHES - FALL SPORTS

Saccer, Varsity Boys
Soccer, Varsity Girls
Soccer, IV Boys

Soccer, JV Girls

Saceer, Freshman Boys
Soccer, 78 Grade Gitls
Soccer, T/B Grade Boys
Asst. Soccer,7/8 Grade Girls
Asst. Seocer, T8 Grade Bays
Cross Couontry, Varsity

Cross Cowntry, 78 Grade
Gymnastics

Tennis. Varsity Girls
Tennis, IV Cirls

COAC - WIN TS

Basketball, Varsity Boys
Basketball, Varsity Girls
Basketball, F¥ Boys
Basketball, IV Girls
Basketball, Freshman Bovs
Basketball, 7/8 Grade Bays
Basketball, 7/8 Grade Girls
Cheerleader Coach
Cheerleader, /8 Grade
Track and Field

Assistant Track and Fiald
Clock Operator*

Res. Syp. Hrs
7 4 4.5
8.3 4 11
6.5 2 2

=
o
o

Bk B Lad Lk b B3 BT B3 b B B B

75
7.5
7.5
7.5
7.5
75
75
75
75
65
L]

75
5

Point Value will equal no less than $215 per unjt

_ 43 .

15.5
21.5
t6.5

195
19.5
i4
14
13
12
I2
145
15
19.5
13
17.5
19.5
14

- Tol,

5.5
255
18
18
13
12
12
12.5

15
14

95-96
base

3,332 50
4,622.50
3,347.50

95-94
base

4.192.50
4.192.50
3.010.00
3.010.00
2.795.00
2.5580.00
2.550.00
2.257.50
2,257.5G
4.192.50
2.7935.00
3.762.50
4,192.50
3.00.00

95-9¢
hase

5.482,50
3.482.50
3,870.00
3.870.00
2.795.00
2.580.00
2.580.00
2,687.30
1,720.00
3.420.00
3.010.00
1,827.5¢

26-97
hage

96-87
bage

$6.97
base
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COACHES - SPRING SPORTS 95-96 96-97
Res, Smp. Hrs, Jot. base base
Tennig, Varsity Boys 10 2 75 195 4,192.50
Tennis, IV Boys 4.5 2 75 14 3,010.00
Bageball, Varsity Bovs 10 2 75 195 419250
Baseball, J¥ Bove 55 2 75 15 3.225.00
Baseball. W8 Grade Boys 35 2 6 11.5 247250
Softball. Varsity Girls 10 b 75 19.5  4,192.50
Softball, IV Girls 5.5 2 7.5 15 3.225.00
Soltball, 7/8 Grade Girts 15 2 ] 11.5 2.472.50
Galf & A 75 1535 333250
Boys Track and Field 10 2 75 195 4,192.50
Assistant Track and Field i3 2 75 135 3.332.50
Girls Track and Field 1¢ 2 73 195 4.192.50
Gymnastics, 7% Grade 3 1 65 105 2.257.50
SERVICLS 95-%6 865-97
Re¢s, Sup. Hrs, Jot. base base
Substitute Caller, Elementary* 2 } 7 9 1.935.00
Substitnre Caller, High School* 2 0 7 9 1,935.400
Chaperones $16/Mour
RATIONAL INT M

Rational :_The following point system is in place for the Co-Curricular guide in
order to give advisors credit for positios responsibility, number of siudents
sapervised, and time spent supervising students.

Criterin: The basic catepories of the prior gmide are bemmg maintained:
EXFERIENCE, RESPONSIBILITY, SUPERYISION, and HOURS.

EXPERIENCE is being given lo each coach/advisor. One-half powmt is being gramted
for each year of service up to a maximom of three points. Faor the initial
computation. specified positions have been given less than full credit.  NOTE: Staff
members who occupied any of the asterisked * positions Jisted on the ce-curricular
puide in E991-92 will be given one-half point expenence credit for 1992-33,

RESPONSIBILITY points are being awarded by the following criteria: one-half to one
point given for each item:

. Handling of money.

. Required submission of z budget

. Supervision of the distribntion amd collection of uniferms/equipment.
. Invalvement or direct public contact (audiencefspectators).

. Required program development responsibilitics andior coordination  with

other advisors.

- a4 .

. Teaching a variety of high level skills.

. Administrative duties.

. Work on Satordays.

. Work over holidaysfvacauons

. Required altendamce at late practices, game: of meetngs before school andfor
after 6 pm. )

. Reguired artendance at schonl conmferspces, dinners, award programs,
presentations.

SUPERVISTON is based on the oumber of studentsstafi invelved with each activity as
follows:

unb Stud Points
1-10 1
1t - 23 2
26 - 50 3
3¢+ 4
HOURS: Omne-half  point is being given for every ten (107 hours of

supervisionfactivity time.

Point Value for 1995-96 will equal no less than $213 per point.

.45 -



MONTGOMERY TOWNSHIF SCHOOLS
Skillman, N.J.

SCHEDULE “C“

SUP ETATF LAR UIDE - Year B5-86

Secretary /*
Bookkeeper

Step 12 Month 10 Mopth** Clerk

i $21,855 $14,335

2 $22,605 514,935

3 $23,355 315,570

4 $24,195 $16,260

5 $25,085 $16,550

6 $256,110 $17,740

7 $27,605 $18,770

8 $29,300 $19,825

9A $31,030

8 532,760 $20,930

*Those individoals who are an Slep & for the 1924-95 school year will be on New Step
2 from July 1, [995 to December 31. 1995, They will then be on Step 9 from Jamuary 1,
1996 to Jupe 30, 1996, Their total salary (not mcluding longevity} will equal Step 9A
at a satary of 311,030 (Sep 9A=1/2 of Step & - 1/2 of Step 9) on the Secretary
Boaokkeeper Gnide,

Longevity for Secretaries and Clerks.

Additional compensation is earned for length of seerstarial. clerical, or bookkeeping
service of which at least seven {7) years must be in the district. Upon completion of
eleven (11}  wears aof secratarial. clerical, or bookkeeping service compensation is
300  Upon completion of fourteen {14} years of sceretarial, clerical, or bookkeeping
iervice compensation is $1,175 additenal.  Upon completion of eighteso (18) years of
secretarial, clerical, or bookkeeping service compensation is $2,475 in addition o the
other amounts.  Secretaries, clerks or bookkeepers hired after September Ist  (July
Ist for iwelve month staff} of any year will be given longevity credit oo Septamber
1st (Ioly 1st) following their seventh aunmiversary of secretarial, clerical, or
hookkeepiag service in the  district.

#7127 month clerks' annpal salaries are determived osing a mohliplier of 1.2

S A8 -

MONTGOMERY TOWNSHIP SCHOOLS
Skillman, New Jersey

SUPPORT STAFE SAIARY GUIDE - Yeor 199697

Sesretary/*
Bookkeeper
Sip 12 bonth 10 Month** Clerk

i $22,215 $14,345
2 $22915 514,745
3 $23,615 $15245
4 $24.335 315,845
5 825,211 518,545
& $26,415 $17,280
7 $28,120 $18,01%
8 529,920 $19,040
QA $31,738 520,115
9 $33,555 521,190

Thest individuals who are an sep 8 for the 199556 school year malt be oo Mew Step § from Fuly 1,
19946, 1o December 31, 1996, They will then be un Step ¢ from January 1, 1997, to June 30, 1997, Their
tata] salary (nod including longevity) will equal Step 94 at a salary of $31.738 (Step PA=12 of Swp § +
172 of Step 9} oa the Seeretary Bookkesper Guide.

Longevify for Secretaries and Cletks.

Additional compensation is earned for length of secretarial, clerical, or bookkeeping service of whish at
least seven {7) years must be in the district. Upeo completion ©f sleven {11y yeurs of secretarial,
clerical, or bookkeeping savice comgp ion 15 §200. Upen complesion of fourteen (13) years of
secretarial, clerical, or boakkeeping service coeny jan is $1.175 additonad. Upon cxnmpletion of
cighteen (18} vears of secretarial, clarical, or bookkeeping service comp iom 15 $2,475 10 addition o

the other amounts. Secma}-im clerks or bockkeepers hired after Seprember fst (Puly 15t for twelve
month staff) of any year will be given longevity credit on September tst  July Lst) following ther
seventh anatversary of secretanal, clencal, or bookkeeping service in the distnct.

** 12 month clerks' annaal salanes are 4 ined using 8 multplier of 1.2
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MONTGOMERY TOWNSHIP SCHOODLS
Skillman, N.].

SCHERWILE *(C.1"
HE AIDE RY GUIDE . r 5-96

g

Salary

$ 9,790
$10,265
10,763
511,315
311,790
$12,455
$13,065
$13,820

oauomusum-E?

Lougevity: Addidonal compensation is earned for length of ieacher aide service of
which @t fease seven {7) years must be in dizrict, Upon completion of nine {9) years of
teacher aide scrvice compensation is 31,100 . Uposm completion of fourteen (14} years
of teacher aide service compensation is $1,100.  Teacher andes hired after

September 1st of any year will be given longevity credit on September 1st following
thewr seventh anpiversary of teacher ade service in the distriet.

Salpry Guide for Aides,
The guide compensation is based upon 180 days of & hours per day. One-sixth
{1/6th) extra pay will be given for each hour over six (8} hours per day.

_ AR -

MONTGOMERY TOWNSHIP SCHOOLS
Skillman, New Jersey

£ avenee g s

at, 1

i

Salary
$ 9,700
$10,100
$10,655
$11,260
$12.010
512,660
513410
$14,180

m-qa\u-&mur—tg

Longevity:  Additional compensalion is earned for length of feacher aide service of
which ar least seven {7} years must be in district. Upon completion of nine ¢(9) years of
wacher aide service compensation is $1,100.  Upon completion of fourteen {14) years of
teacher aide service compensation is $1,100. Teacher aides hired afier September 1st of
any year will be given lonpevity credit on September st following their seventh
amniversary of weacher aide service in the disirier.

ala )
The guide compensation is based upon 180 days of 6 hours per day. One-sixth
{1/6th) exira pay will be given for each hour over six (6} hours per day.

-9 .




SCHEDULE "p™

cu DIAL. INT NCE LARY 11 OR ]1995.9

Steps Assistant Custodian Cystodian Majptenance /Grounds
1 $19.915 $20,570 $21,000
2 520,613 $21,330 $21,800
3 $21,315 $22,080 $22,650
4 $22,015 $22,600 $23,500
5 $22,715 523,365 524,350
6 $23415 $24.265 $25,200
7 $24,115 $25,585 $26.200
B $24.815 $26,785 $27.220
9 $25,515 $28,235 * §28,120*

10 $26,215 $30,025 $29,075

11 $26,915 $32,185 * 530,120*

12 827,615 $34,375 $31,320

13 *$32,520¢

14 $33,820

15 $35,220

1o 536,550

17 $38.000

18 $39 400

19 we GAD §I5e

Slipends,

Head Custodian - M H 5./M.M.5. 52,140

Head Custodian - BH.R.5 or DR.S. $£1,235

Nighl Supervizor 965

Night Differential $ 661

Lopgevity.

Additional compensation is earned for length of custodial or maintenance service of
which at least seven {7} years must be im the distmet. Upon completion of fifteen
{15} years of custodial or wmaintenance service compensation is $2575 Upan
completion of twenty (200 vears of custodial or mainienaoce service compensatian  is
$3375.  Custodial or maintenance staff huweed after September Ist (Tuly 1st for pwelve
month staff) of any year will be given longevicy creddt on September 1st (Tuly 1s1)

following their seventh anniversary of custodial or rmaintenance service in the
district

*Indscates Lthe actwal placement of ¢ Stalf member from the 12 step guide thal was in place in 1954M35 o
the present 19 step guide

**lndicates the act.a. placement of twu staff member from the 12 sicp guide thal was in place 1n 159425
o the presept i9 step guide.
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MONTGOMERY TOWNSHIP SCHOOLS
Skilhman, New Jersey

SCHEDULE " D"

1 20,100 $20,685 $21.400

2 $20,700 $21,285 §22,200

i $21,300 $22,45 $23,000

4 $21,500 $22.805 $23,850

3 $22,500 $23,315 $24,700

6 $23,100 $24,265 $25,550

T $23,700 425,263 $26.420

8 524,300 526,485 $27.320

9 524,900 428,385 528,220

10 $25,500 $30.460 529,120

11 $26,100 $£32 625 £30,120

12 $26,700 $32,875 $31,§20

13 $32,270

14 $33.420

15 $34.920

16 536470

17 $38,070

18 $39,720

19 541,560
%ﬁmm - MHSMMS 52,140
Head Costodian - BHRSORS 52,140
Night Supervisor 3 9_65
Night Differencial 5 66l
Loneevify . oy ) wrice of
Additicnal  commpensal uun\s . fur lcn of cust n:-an s ot Heen
B =] s 2L 'll i L L - e F C 52.575. Upm
15} ¥ f costodial or @ manenance  seRYIeS c_umpansauon ts . :
f:aon)lpl;::;s a'i' (wenty (20 years of dial or service c::]m;;cns[at;t::d ::
33375 Custodial or muntenance staff hwed  after Scptzember 1st  (July 1st fo
month staff) of amy year will be given longeviny credil on Secptember 131 (.Tul:l,r 1st)
following Gherr  seveath  saniversary  of dial  or serace  inthe
district.

-



SCHEDULE 'E'

NEW TATUT TATED ADMIN TL DE

N1SA  IBA2T 3T

Every board of education 1o this State shall cause each non-tenure teachimg staff
membar employed by it to be observed and evaluated in the perfermance of this
dubes at least three times during cach school year bur not Iess than ooce doring each
semester, pravided thai the number of required observations and evaluations may be
feduced proportionately when an individual teaching staff member's term of service
15 less than one acadomic year. Each evalwation shall be followed by a conference
between the tweaching staff member and his or her superviser or su.;periors. The
putpose of this procedure i to recommend as (o reemplovment, identify any
deficiencies, extend assistance for their cotrection and i;npmve professional
competence.

NISA. 3.2

Any teaching staff member recenving notice that a teaching contract for the
succeeding school vear will not be offered may, within 15 days thereafter, request in
writing a staternent of the reasons [or such non-employment which shall be given to
the teaching staff member in writing within 30 days after receipt of such request.

NISA _18A27-3.3:

The provisions of this Act shail be carned out pursuamt to ruies establi
abl
State Board of Educelion fshed by the

L. 63119

Supcrbvision of instruction, ohservation and evaluation of non-tenvred teaching staéf
members:

tay For the purpose of this section, the term  “observation”™ shall be construed to
meatn a visitation 1o an assigned work stabion by a certified sapervisor of the local
scheol distriet for the purpose of formally collecting data on the performance of a
non-tenured teaching staff member's assigned duties and responsibilities and of a
duration appropriate to those duoties and respomsibilities

1. Each of the Fhm’ pbservations required pursuant to NISA 18A-27-3.1
shall Ib:: condocted for a minimum deration of obe class period in 2 secondary school
and, in an elementary school, for the duration of ome cotnplete subject leszon.

(b} The term “evalvation” shall be construed to mean a written evaloation
prcpared by the administrative or supervisory staff member who visits the work
station for the purpose of observing a teaching staff member's performance of the
instructional  process.

(c} Each district board of educatien shall adopt a policy for the supervision of
instruction, setting forth procedures (or the cbservation and evaluation of zll wea-
teoured tzaching staff members.  Such policy shall be distributed to each teaching
staff member at the beginning of his or her employment.

.53 - .

(d)  Each policy for the supervision of instrmction shall include, 1w addition o
those observalions and cvaluztions herein before described. a written evafuation ol
the non-enured teaching staff member's toral performance as 2n employes of the
district board of edocation, including but not himited to:

1. Performance areas of strength;

3 Performance aress oeeding improvement based upon the job desctiption.

3. An individual professional improvement plan developed by the SupCTvisor
and the teaching staff member; and

4 A summary of available indicators of pupil progress and growih, and a
statement of how these indicators related to ihe effectivenzss of the averall program
and the performance of the individoal teaching staff member.

() Each of the three chservations required pursuand to NISA 1RA:27-3 % shall be
followed, wihin a recasonabte pened of time, but 10 no mstance more than fifizen
days, by a conference between the administrative or sopervisery staff member who
bas made the observation and written evalvation and the noa-temured teaching staff
member  Both parties to such a conference will sign the written evaluation repert
and retain a copy for his or her records The mon-tenured teaching staff member
shall have the right Lo sebmit his or her wrirten disclaimer of soch evaluaticno
within ten {10y days following the conference. and such disclaimer shall be attached
to each party's copy of the cvaluation repoet.

{f) The purposes of this procedure for the phservation and evaluation of non-
tenured teaching staff members shall be to idenbfy deficiencies, extznd assistance
for the eorrection of such deficiencies, impreve professtonal competence, provide a
basis for recommendalions regarding reewmployment, and improve the guality of
instruction Tteeeived by the pupils served by the pablic schools,

(g) “Teaching staff member” means 2 member of the professienal staff of any
district or regicnal board of education. or any toard of education of a county
wocational school, or any educational services commission, holding office, pasition or
employment of such character that the quabifications for such office, position or
employment require him or her (o hold a valid and effective standard, provisional or
emergency cerlificate, appropriate 1o his ar her office, position or employment,
issued by the Stale Board of Bxamincrs and includes a school purse. The district chief
school admamistrater, howeser, will not be evalnmed pursnant o this subchapter but
shall instead be evaluated pursuant to NJAC 63-0.22

NJIAC, 53120

Procednre for appearance of non-tenured teaching staff members before a district
board of education upen receipt of notice of nom-reemployment:

(a) Whenever a non-tenured teaching staff member has requested in woting and
has received a written statement of ressoms for non-teemployment pursnant to
NIS.A. I84:27.3.3. he or she may request in wIding an informa) appearance before
the district board of education. Such written request must be spbmitted 1o the buard
within ten calendac days of teceipt of the board’s statement of reasoms.

(b} Such an informal appearance shall be scheduled within thirty ecalendar days
from receipt of the board's statement of reasons.

{c) TUnder Lhe circumstances described herein, 2 non-tenored  teaching  staff
member's appearance before the board shall not be an adversary progesding. The
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purpose of such an appearance shall be to permut the staff member to convinee the
members of the board 10 offer reemployment.

(d)  Each distnet board shall exercise discretion i  determining a reasonable
lzngth of time of the proceeding, depending upon the specific circumstances in each
instance.

{e}  Each district board shall provide adequate written notice to the employes
regarding the date and time of the informal appearance

(f) The non-tennsed teaching staff member may be represemted by counsel or one
individual of his or her own choosing.

(g)  The staff member may present witnesses on his or her behalf. Such witnesses
need not present testimemy under cath and shall not be cross-examined by the board.
Witnesses shall be called into the meeting to address the board one al a time and shall
be excused frem the meeting after making their statements

(h} The proceeding of an informal appearance before the district board as
described herein may be conducted pursuant te N.J.S.A . 10:4-12{b3(B).

(1) Within three days following the informal appearance, the board shall notify

the affected teaching staff member in writing, of its final deterrsination.  Such
notification may be delegated by the board to its Superintendent or Board Secratary.
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APFENDIX A

Grevance # Grievance Level 1

NAME OF GRIEVANTIS)

LEVEL 1

INFOBRMAL DISCUSSION

{Discussion shali include the alleged infrachon and the relief sought.)

A, Date of Informal Conference

B. Name of Prncipal or Supervisor

C. Locatien and Time of the Informal
Discussion -—

D Result of Infortnal
Discussion

e
A



GRIEVANCE FORM ju ) Disposition of Grievance {including rationale and supporting
documents) I,

MONTGOMERY TOWNSHIP SCHOOL DISTRICT

Grievance # —— Grievance Level 2

NAME OF GRIEVANT{S}

LEVEL 2 Date Sigrature

WRITTEN GRIEVANCE

A. Namwe of Puncipal or Supervisor
B Date Gnevance
Oerurred
C, Statement of
Grievance
1. Eelief
Sought
2. Specific Articles or Sections of the Contract in
Dispute
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MONTGOMERY TOWNSHIP 5CHOOLS
SKILLMAN, N.L.

ADDENDUMTO GRIEVANCE FORM

Levei 1 Informa!l Discussion

Level 2 Writien Gricoance

(5)

(5}

Lewel 3 Superintendent

(5}

Supt Hequests Materfal'

£1c)

Byl

Lenel 4 Arbitration

Arbitration:____ )

DUEDATES

Cenference

Request to Principal.

Principal’s Decision:

Appeal to Superintendent:

(5) and/or Hearing:

Superintendent's Decision:

Written Request for Subrnission to

Association Demand for Arbitration to AA A,

()
(10
(19]

- ah -

Five working days from date limne immediately above.
Six working days from date line immediately above.
Ten workmg days from date line mumediately above,
Ter working days from latest date line among the three immediately above.
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