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PREAMBLE
THIS AGREEMENT isrlawfully made and entered into this first day
of January, 1985, by and between:
THE TRENTON FREE PUBLIC LIBRARY, TRENTON, NEW JERSEY
hereinafter referred to as "Library",
and:
LOCAL 2286, AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES, AFT/CIO, hereinafter called the
"Union".
WITNESSETH:
WiIllFAS, the provisions of this Agreement shall become effective on
(;;ﬁ" January 1, 1985. |
“ WHEREAS, the parties of tﬁis Agreement attest that they shall abide
by all its terms and provisions as set forth below. It is the inéention of both
the Library and the Union‘tha; this Agreement is to be construed within the frame-
work of the policies enuaciated in Chapter 123, of the Laws of 1968, N.J.S.A.:q -
34:13A-1 et seq. and in harmony with the New Jersey Civil Service law, rules aad
regulations.

WHEREAé, the Union has presented proef that it represents a mai9rity of
the Library's employees in an appropriate negotiating unit as provided gy N.J.S.A,
34:13A-5.3; and

WHEREAS, the Library and the Union have conducted negotiations in good
faith with respect to grievances, and terms and conditions of employment.,

-



T IS AGREED AS FOLLGWS:
ARTICLE I

RECCCHITTION

Section 1.0l

The Libraxy recognizes the Union as the sole and exclusive bargaining
agent for the purpose of establishing wages, hours, and other conditions of
employment For all its employess in the classifications listed under Appendix
A attached hersto and by reference made a part of this Agreement and for such
additional claséifications 25 the parties m2y later zgree fo include.

Section 1.02

The Library and the Union agree that they shall not.interferé with
the right of any employee to join the Union, if he so desires, or to refrain
from Union menmbership, and the Library and the Union shall not discriminate
against any employee because of his membership or nonmembership in the Union.

ARTICLE TX

MANAGEMENT QF THE LIBRARY'S AFFATRS -

Szetion 2.01

The emplcyees recognize that areas of responsibility must be reserved
-3
to the Library to serve the public effectlvely. Therefore, the right to manage
The affaifs of the Library and to direct the working forces and operations of-
the Library subject to the limitations of this Agrsement, is vasted and retainéd

Ty the Library exclusively,

Sazction 2.02

The managem=nt znd the conduct of the business of the Library and

the direction of its working force are the rights of the Employer. The Employer

shall have the right, subject to the terms herein contained, to hire employees,
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ALM}‘to designate into a job classification, assign, transfer and prémote them, to
discipline, order and efficiency consistent with the Rules and Regulations of
the Civil Service Commission. The Buployer reserves the right to publish
reasonable rules and regulations from time to time as it may be necessary and
proper for the conduct of its business, provided that the same are not
inconsistent with the terms of this Agreement, and provded further that such
rules and regulations are subject to the grievance and arbitration proﬁisions
of this Agreement.

" ARTICLE IIZX

DEDUCTION OF DUES

Section 3.01
Upon receipt of a lawfully executed written authorization from an

employee, the Trentén Free Public Library agrees to deduct the regular monthly
Union dues of such employse from his paycheck and remit such deduction by the
tenth (10th} day of the succeeding month to the official designated by the
Unicon in writing to receive such deductions. Thé Union shall notify the
Library in writing thirty (30) days prior to any change in such dges. The
Union recognizes that the employee's dues authorization shall remain in effect
unless terminated by the employee upon written notice of withdrawal or by
termination of his employment. The employee may file the notice of withdrawal
in writing to the Library any time between July 1 and July 15 during the
iife Qf this UQ}QQ Agreement,

Deduction per employee's request toward People's Program is approved

per NJPL: 1981, Chap. 345.



Section 3.02

Any employee in the Bargaining Unit on the effective date of this
Agreement {(January 1, 1982) who does not join the Union within thirty (30) days
thereafter, any new employee who does not join within ninety {90) days of initial
employment within the Unit, and any employee previously employed within the Unit
who does not join within ten {10) days of reentry into employment within the Unit
shall, as a condition of employment, pay a representation fee to the Union by
automatic payroll deduction. The representation fee shall be in an amount equal
to eighty-five per cent (85%) of the regular Union membership dues, fees and
assessments as certified to the Employer by the Union. The Union may revise
its certification of the amount of the representation fee at any time to reflect
changes in the regular Union membership dues, fees and assessments. The Union's
entitlement to the representation fee shall continue beyond the termination date
of this agreement so long as the Union remains the majority representative of the
employeses in the Unit, provided that no modification is made in this provision
by a successor agreement between the Union and the Employexr. For the purposes
of this provision, employees employed on a ten (10) month basis or who. are
reappointed from year to year shall be considered to be in continuous employment.

The Union shall indemnify and hold the Employer harmless against any
and all claims, demands, sults and other forms of liability that may arise out
of, or by reason of any action taken or not taken by the Employer in conformance
with this provision. The Union shall intervene in, and defend any administrative
or court litigation concerning this provision.

Part-time employees working 10 hours or less a week are exempt from pay-

ing the representation fee.

- 3-A -



PAY SCALES

Section 4.0}

The pay scales for all employees covered b '
set forth below, and in Appendix A:P ¢ © y (his sgreement shall be as

1985 - $900
1986 - $900
1987 - 5%

Section 4,02

1985 - Increments shall be granted in addition to negotiated raise.

1986 - Effective July 1, 1986, increments will be earned on the basis of merit

ARTICLE V

- GRIEVANCE PROCEDURE

Section 5,01

Any grievance or dispute whicﬂ may arise between the parties con-
cerning the application, meaning or interpretation of this Agreement, shall
be settled in the following manner;

Step 1. The aggrieved employee, with or without the unlon steward,
shall take up the grievance or dispute with the ewmployee's
immediate supervisor withia five (5) days of the date of
the grievance or his knowledge of iﬁs occurrence. The
supervisor shall attempt to adjust the matter and shall
respond to the steward and the aggrieved employee within
three (3) work days.

.SteE 2. 1f the grievance has not been settled, it shall be pre-
sented in writing\to the diréétof of the Library within

five {5)



deys after tﬁe supervisor's response is due. The director
shall conduct 2 hearinz within five (5) days after the
receipt of such grievance. Al this hearing the agzrieved emplpyee
nzy appsear with the Union representaﬁive. The dirz=ctor will
render a decision, ia writing, within three (3) days after
the conclusion of the hearing.

Step 3. If the grievance still remains unadjusted, if shall be
presented to the next regular meeting of ﬁhe Library Boara
of Trustees, in writing within five (5) work days after the
response oif the director is due. The Board or a Committee

. thereof, shall coﬁduct a hearing within ten (10) work days after

the receipt of the appeal. At this hearing the aggriefed
employee will appear with the Union representative and
president. The Board shall render a &ecision; in writing,
within three (3) work days after the conclusion of the hearing.

Step L. Ir ﬁhe grievance is still unseitled, the Union may within
fifteen (15) days after the reply of the Board of Trustees is
due, bﬁ written notice to the direcﬁor qf the Library préééé&
to arbi%ration. The arbitration proceeding shall be.conducted
by an arbitrator to be selected by the Employer and the
Union within seven (7) days after notice has been given. If
the parties fail to select an arvitrator, the New Jersey
Public Employment Relations Commission shall be requested
by either or voth parties to provide a panel of five (5)
arbitrators. Both the Employer and the Unicn shall

have the rignt to sirike two names from the panel. The
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Union shall sfrike the first naxs; the other party shal

I_J

then strike one name. Ths process will be repe=ated and the

remaining person shall be the arditrator.

ies, and thz arbitratsr shall be requgsted to
issue his decision within thirty (30) days after the
conclusion of testimony end argument. EBxpenses for the
arbitrator's services and the ovroceedings shall be borne
equally by the Employer snd the Union. If either party
desires a verbatim record of the proceedings, it mey cause
such a record to be mad=z, providing it pays for thé reéord
and makes coples availleble, without charge to the other
party and to. the arbitratoer.
ARTICLE VI

UNION STEWARDS AND UNICH REPRESENTATION

Section 6.01

A written list of Union officials and stewards shall be furnished to ~

the Library immediately after thelr designation end the Union shall notify the

Librery promptly of any changes of such Union stewards or officers.

Section 6.02

The recoznized stewards shall be granted z reasonable amount of time
during working hours without loss of pay to intearview an employee who has a
grievance and to discuss the grievance with the employeefs Immediate super#isor.
4 steward shall not leave hils wvork uwithout obtaining the permission of his

irmsdiate supervisor, whose permission shall not bte unrsasonably withheld.

.



Section 6.03

Répresentatives of the Union, who arz not emoployees of the Library,
shall be permitted to visit with employees during working hours for the purpsse
of discussing Union representation matters. Such representatives shall notify
the Library Director or his designees before visiting with the =mployes.

ARTICLE VIT

DISCRIMINATION

Section 7.01

The orovisions of this Agreement shall be applied eguzlly to zll
employees in the bargaining units without discrimination as to age, s=2x,
maritél status, face, color, creed, of national origin. The Union ghall share
equally with the Library the responsibility for zpplying this provision of
the Agreemenu.

Section 7.02

All references to employees in this Agreement designate both sexes,
and vherever the male gender is used 1t shall be constructed to include male
and female employees.

Section 7.03

The Union recognizes its responsibility as bargaining agent and agrees
to represent all employees in the bargaining unit without discriminaticn,
interference, restrain, or coercion.

Ssetion 7.0L

There shall be no discrimination between parmanent or temporary

erployees in regards to any provision of this Agreement.



ARTICLE VIII

BLPLOYIEWT SECURLYY

S2ction 8.01

Neither the Library nor ils egents shall take any suvmmary
disciplinary action againzt any employee, execept where the Oyes raiuses
to achu vpon a direct working order, especially in cases where the supsrvisors?
ability to carry out his job is severly questioned cr endangered or except where
vriolence, and/or health and safety of himself or other ermployess nay be involved.

Section 8.02

Any disciplinary action, either verbal or written shall be done in
orivate meetings. A% no time will an employee be subjected to verbal abuse in
Dublic.

Szetion 8.03

There shall be a three (3) day "cooling-off" period following the
incident which mey reguire disciplinary action, after which tine the Employer

‘shall serve on the employee and/or the Union 2 wri teq_notice‘of'the intended

[aN)

isciplinary action and set the date of the hearing notifying he employee and -

p=]

the Union of the time aﬁd place,
’ ARTICLE TX
SENICRITY

Section 9.01

Seniority standing shall be granted to 21l =mployees.

Section 9.02

Employment seniority shall consist of accumulated employment with the
Library. Position or title sseniority begins from ths tTime the amployee is
gertified to that Clvil Service position or titles by the New Jersey Civil Service

Commission.



Section 9.03

2

The agreed to seniority list shall be brought up to date on July lst and
January lst of each year and posted on bulletin boards. Such lists shall contain
dates of hire, the-employee‘s classification and the number of vacation, sick days,
and compensatory hours earned. A copy of all senilority lists shall be sent by mail
to the President of the Union. The Library shall make every effort to insure that
seniority lists are posted on bulletin boards no later than July 15 and January 15
of each year,

Section 9.04

On temporary appointments to higher titles, all other things being reason-
ably equal, seniority in title will prevail.
Section 9.05

Notice of all vacancies shall be posted con employee bulletin boards.
Notices shall be posted for a period of 5 working days. Newly created positions or
vacancies are to be posted in the following manner: the type of work, place of work,
rate of pay, hours of work, and classification.

ARTICLE X

HOURS OF WORK

Section 10,01

The regular work week shall consist of thirty-five (33) hours per week,
exclusive of lunch and dinner hours.

Section 10.02

For all work performed after thirty-five (35) hours employees shall he
granted 1-1/2 compensatory time off. Also, 1-1/2 time pay for all work performed
after 40 bhours or on the sixth paid day worked, and double time for all hours
worked on the seventh paid day worked.

Section 10.03

No compensatory time shall be authorized unless approved by the employee's
supervigsor. In granting the use of accrued compensatory time, reasonable requests

ghall be-granted.



Section 10,04

If sufficient employees are not available for necessary overtime after
volunteers are requested by the supervisor according to seniority, then overtime
will be assigned by the supervisor on the basis of least seniority first until

sufficient staff is available to the supervisor,

-Ga-



ARTICLE XI

WORK RULES

Section 11.01

The Employer may establish reasonable and necessary rules of work and
conduct for employees. Such rules shall be equitably applied and enforced,
ARTICLE XII

EMPLOYEE SAFETY AND HEALTH

Section 12.01

The Employer shall at all times maintain safe and healthful wérking
conditions, and will provide employees with any necessary equipment and supplies
needed in order to insure their safety and health. The Employer shall meet
upon request to discuss matters of employee's health and safety,

Section 12,02

Two (2) rest periods per day shall be granted to all full-time
employees during their work day. One (1) fifteen (15) minute rest period in
the first half day; one (1) fifteen (15) minute rest period in the second half
of the same day. One (1) fifteen (15) minute rest period per four (&) continu-
ous hours worked shall be given to all part-time employees. |

Section 12.03

All full-time employees shall be granted a one (l) hour lunch schedule
per day.

Section 12.04

The Library will distribute the proper accident forms for use by its
employees who are present at the time of an accident. A policy statement regarding

accidents will be made available to employees.

-10-



Section 12.05

The emplover agrees to provide adequata air conditioning or ventilation
for all departments and braaches in the summer. If the air conditieoning fails to
operate, with no chaunce of being fixed, and the inside tempevature rises higher
than 85 degrees, the employees assigned to the affected departments or branches
will be relocated to other places, assigned to those duties which they may per-
form out of the office, or shall be reassigned to other offices.

The employer agrees to provide heat in the winter, and if the heating
system fails to work and the tempersture falls below 60 degrees, the employees
of the affected department or branch will be relocated, assigned to duties which
may be performed outside the office, or be reassigned to other offices.

Employees who cannot be relocated or assigned to duties appropriate to
their titles in other departments may be released for the day, with pay.

Within (1) hour after reaching the above mentioned temperatures, a
decision must be reached by the Director or his representatives to relocate or

send employees home.



ARTICLE XITY

CLASSIFICATION A1D JOB DE3TRIPTIONS

Section 13.01

The classifications for employesss coverad oy this Agresment ars
attached hereto as Appendiin A and by referznce ares nede a part of this Agreenent.

Section 13.02

Employeses who are assigned worx of similar difficulty and responsibility,
requiring similar skills shall be classirfied in the same position title and
salary scale in accordance with the Rules and Regulations of the New Jersey
Civil Service Commission.

Section 13.03

 Employees temporarily assigned to higher titles will be credited for
each day worked and after a totzl of ten (10) days, the employee will then be
paid wages of the higher title. Employees working for ten (10) days straigh£
will receive the higher salary after complztion of these days. Januafy 1st of
each year will be the start for compiling of working out of title in a higher
wage rate. |

Section 13.04

L L

If during the term of this Agreement the Fmployer finds that new job
descripfiéns and/or classifications should be established or that chagges should
be made in existing job dascriptions and/or classificatidns, the Library shall
meet with the Union at lezst thirty (30) dzys prior to any such changes, and
further, the Library agrees to meet prior to such changes with representatives

of the Union to discuss the purvoses and effect of any such changes in job

descriptions and/or classifications.



To provids incentive for advancemant within the job titles a3 well as

Job titles, the Library shall encourage exnnlcyszs to pursuz formal
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training. For the former,
Tlexipility in sssignmani of schedule in keepling with maintenance of high
stendards of Library services shall be obszrved. TFor the latter, timz spent in
attendance of in-service-training shall be considered part of the work schedule,

Section 13.06

When a promotional examination for a vacancey is scheduled by the New
Jersey Civil Service Commission; 2ll staff members eligible for the exaemination
shall be notified by the Library. -Fof a2ll newly created titles, the Union
snzll be notified and classifications and salaries negotiated.
ARTICL? XIv
SICK LEAVE

Section 1,01

The employer shall grant the following sick leave for full-time

employees.

a. Up to one year service % working dezy I'or each month

b. Afiter oné calendar year of service 15 working deys per year
in advance

Seetion 1L.02

ef

[Sadd

altely.

[EN
I
D.I

The employes shzall accumulate sick days from year f{o year

Section 14.03
An employee who shall be absent on sick leave after three or more
consecutive working days may be required to submit medical evidence substentiating

the illness.

=12
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Section 14.04

The employes if ansent for reasons that entitle him or her to sick
leave, shall notify his supervisor, within a reasonable time, of the working day
ke or snha is repcrting off.

Sectinn 14.05

Sick leave for permanent part-time personnel will be figured on a
pro-rated basis.

Example:

Should an employee work 40 hours in a two-weck period. If full-time,
the employee would work 70 hours in a ctwo-week period. To find the swployee's
sick time:

40 x *105 = &0 hours of sick leave may be earned in one year or 5

70
hours per month earned. *7 hours x 15 days per year. f

Section 14:06 — Unused Sick Leave at Retirement

sor

A permanent employee who enters retirement pursuant to the
provisions of a State administered or approved retirement system
and has to his credit any earned or unused accumulated sick leave,
shalljbe entitled to receive supplemental compensation for such
earned and unused accumulated sick leave,

The supplemental compensation to be paid shall be computed at
the rate of one-half of the eligible employee's daily rate of pay
for each day of earned and unused accumulated sick leave, based
upon the average anhual compensation received during the last year
of his employment prior to the effective date of his retirement,
provided, however, that no such supplemental compensation paymené

shall exceed $12,000.00,

- 13 -



This supplemental compensation shall be paid in a lump sum
after the effective date of retirement or death, or as may be
elected by the employee deferred for one (1) year.

If an employee‘s accumulated sick leave plus sick leave used
in the 12 months prior to retirement has a value exceeding the
maximum under this plan, then the full value of dayé used 1in excess
of fifteen (15) days in that 12 month period will be suptractgd

from the payment at retirement,.

ARTICLE XV
VACATIONS

Section 15.01

Full-time professional staff shall be granted a 20 working dey paid vace-
tion per annum; after 20 years 22 days shall be granted. Up to one year, 1-2/3's
day for each month will be granted.

Section 15.02

Full-time non-professioral staff will be granted vacation on tne follow-

ing scheadule:

a Up to one year l dayv fo- =ach month
b. one year thru 7 years 15 days
c. 8 thru 20 years 20 davys
d, after 20 years 22 days

- 13 A -



.Section 15.03

The Library agrees to allow the employee to eccumnlate no more than tuo
rears of vacaticn time; vthing over twe vzars of ceccumula®tion m.st be approve
y f vacat g; anything e 5 £ ia b op d
in writing by rhe Director.

Seztion 15.04

Seniority ci appointment and position shall hove preference in determin-
ing when vacation time will be taken. In computing vacation allowance January lst
to December 31lst shall be used for computing vacation.

Section 15.05

If a holiday shall fall while employee ia on vacation: One (1) day for
each holiday shall be granted in addition to vacation time to employvez invelwved.

Section 15.06

Vacations for permanent part-time personnel will be figured on @ cro-rated
basis.

Example:

Should an emnloyee work 40 hours in a two-weak pericd. If full-time the

employee works 70 hours in a two-week period. To find the employee's wacation

~ time, after one year: 40 x 1053* = 50 hourz of vagation leave may bo carned

. 70 - .
in onc year or 5 hours pér month earned. *7 hours x 15 days vacation per vyear. -

15.07

All employees who retire under the provisions of the New Jersey
Public Employees' Reitrement System shall be paid for unused vacation time

which they would have utilized during the year 1in which they retire.

ARTICLE XVI
HOLIDAYS AND PERSONAL LEAVE DAYS

Secrion 15.01

The paicd holidays recognized and observed in this agreement arz set forth

in Appendix B.



The Employer agrees to provide five (5} personal leave days vexr vear to
every full-timz employee, for the duration of this coutract. Those employees who
worlk less than full-time will have their Personszl Leave days pro-rated. Emoloyees
shall notify their supervisor in advance of the time when they wish to take their

personal days.

all employees at retirement shall be paid for all unused nerscnal leave
which they could have utilized during the vear in which thev retire.

Section 16.03

The Library agrees that when a holiday is declared by the Mayor for City,
the librarv employees shall have that day off.

Section 16.04

Holiday pey will apply to all emnloyees. For permanent part-time profes-
sional and non-professicnal employees, it will be paid on the basic of the emplovee's
scheduled houxs so that the individual is raid for his normally scheduled work week.

Section 17.01

Funeral - Employees shall be granted a leave with pay for the death in
their immediate family. Immediate family is defined ro include: spouse, mother,
father, sister, brother, daughter, son, grandparents, grandchildren, mother-in-iaw,
father-in-law, sisters-in-law, brothers-in-law, or any relative of the emplovee's im-
mediate household. The leave shall be from the date of the death to the second work-
ing day after the date of burial,.

Employees shall be granted a one day with pay for death of employes's or
spouse's aunt, uncle, niece or nephew. (This time is not chargeable.)

Section 17.02

Sick Leave Without Pay - permanent emnloyees may request in writing a
leave of absence without pay while temporarily either mentally or physically in-
capacitated to perform their duties Such leave may be granted by the employer
for periods of six months each, but not to exceed a total cof two yearvs.

Section 17.03

Maternity - a permanent emplovee wnile on maternity leave may use rheir

earned and accumulated sick leave and an additional nine months leave of absencs

- 15 -



without pay, when approved in writing by
’Section 17.04

Union Convention - Leave with pay will be granted to Union Officers or
Delegates to Unlon Institutes, Educational Conferences or Conventions. Upon written
request from the Union for a total of fifteen (15) working days per year. All un-
used time to be carried over from year to year, but not to exceed a total of (20}
twenty days on December 31st of each year.

Section 17.05

Work-related Injury - An employee with an injury resulting from the per-
formance of duty shall be granted a leave of absence with full pav. Any amount
of salary or wages pald or payable to such an employee for disability leave, shall
be reduced by the amount of Workmen's Compensation paid under the New Jersey Work-
men's Compensation Act, for temporary disability. Such lnsave shall he limited to
a maximum of one (1) year from the date of injury.

Section 17.06

Jury Duty - an employee shall he granted a leave of absence with pay to
serve on any jury.

Section 17.07

Military Service - any employee who is a member of a reserve force of
the United States or this State and who is ordered hy the appropriate authorities
to attend a training program or perform other duties under the supervision of the
United States or this State shall be granted a leave of absence with pay during
the period of such activity not to exceed thirty (30) days in any calendar year.

Any employvee who is drafted into active service In the armed forces of
the United States while in the service of the Employer shall be granted a leave
of absence, without pay for the initial requirement period of military service.

Employees returning from authorized leaves of absence as set forth
above, shall be restored to their original classification at the (then sppropriate
rate of pay) with no logs of seniority or other employee rights.

Section 17.08

Professional staff who are members of a professional association shall

be permitted to attend at least one meeting per year of each association with pay.

- -16-



P A T Sy

’ HEALTH AND WELFARE

Section 18.01

. The Library agrees to provide fully paid Blue Cross and Blue Shield
Rider J.as well as major medical coverage, or any new Blue Cross and Blue Shield.
plan which may be negotiated, or to provide equivalent or better health benefits
coyerage Fhrough a2 self-insurance program or independent carrier,
major medical coverage, or an amount equivalent for employees choosing the Health

MainFenance Optional Plan, to every full-time employee and part-time employees
working to a minimum of 20 hours per week.
Section 18.02

as well as

The Library agrees to provide retirement benefits in accord with

applicable New Jersey Statutes.
Section 18.03

The Library, through the City, shall provide a $2.00 deductible pre-
scription plan for the employee and his family.

The Library agrees to provide the same deductible prescription plan
to all eligible pensicners and their dependents, who retire after 25 years of
service, or who leave on disability.

Section 18.04 - Health Plans

Dental: The Library will provide a Dental Plan funded equally by itself and
the employee, through the City. Freedom of choice must be offered
the employee in designating use of hig/her own dentist, or a provider
under a prepaid contract erranged by the City.

Optical: The Library will provide an Optical Plan on the same basis as the City;
i.e, §35 fee for single lens and $40 for bi-focals.

Section 18.05 - Sick Leave Bank

Effective January 1, 1986, a sick leave bank will be created.

Each employee who has been employed by the Library for two (2) years
or more may contribute to the voluntary sick leave bank two (2) days per year.
The Library will contribute 1/2 day for each day contributed by employees each
year. Total sick leave bank accumulations shall not exceed 200 days. The Central
Office shall maintain a record of contributions and withdrawals from the sick
leave bank and forward a report to the Union at least twice a year Participating
employees may claim days from the bank only after all their personal sick leave,
vacation, compensatory and personal time is exhausted Claims may not be made
against the bank for illness or injury resulting from a job connected condition
which is being ireated under a Worker's Compensation Claim. Child bearing is not

congsidered to be an illness under the terms of this Agreement.

=17~



No employee may claim more than sixty (60) days from the bank during
any calendar year. Once an employee has used a total of sixty (60) days during
any twelve (12) month period, he or she is not eligible for further withdrawals
from tﬁe bank for a period of twelve (12) months of continuous service. An em-

ployee may present a claim only in cases of absences which involve a minimum

of five (5) consecutive working days after using all of his/her own accumulated
leave time. No partial days may be claimed.

The sick leave bank committee shall copsist of one person from the
Library and one from the Union and one personally mutually agreed upon by both
parties.

Upon presenting a claim to the sick leave bank, the ewmployee or his
degignated representative must present a medical certificate signed by a 11i-
censed doctor indicating the nature of the illness or injury and an Iindication
of when the employee will be able to return to normal duties, The Library
reserves the right to employ its own doctor to render an independent judgement.

Section 18.06 - Clothing Allowance

The employer shall convey to every blue collar employee, and to all
appropriate employees on a replacement basis therafter, the following:

Blue Collar

Three summer shirts

Three summer pants

Two winter pants

Two winter shirts

One short jacket ; one long jacket (winter)

One pair of work shoes (as appropriate)

Three tee shirts may be substituted for each summer shirt surveyed

In addition, the employer will provide blue collar employees, whose
duties require that they work outdoors in the rain, foul weather gear, specific-
ally, a rain suit consisting of jacket and pants, a raian hat, and boots. Because
of the longer life of these items, they will not be surveyed in the same manner
as uniforms, but will be replaced as needed. The foul weather gear is the property
of the Employer and must be returned to the Employer at the time the employee ter-

minates.
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ARTICLE XIX

LONGEVITY

Section 19:01 - Longevity

Effective January 1, 1985, the longevity scheduled shall be as

-

follows:

1985 1986 1987
(a) After five years of service $ 325 $ 375 $ 400
{b) After ten vears of service 525 5 575 600
(c) After fifteen years of service 1,225 1,275 1,300
(d) After twenty years of service 1,425 1,475 1,500
(e) After twenty-five years of service 1,625 . 1,675 | 1,700
() After thirty years of service 1,825 1,875 1,900

(g) After thirty years of service, $200 will be added for every

five years of service beyond the thirty vyears.
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Section 19,02

A, Longevity: Extra pay for long service.

B. Continuous Service: Uninterrupted employment service with the

Trenton Free Public Library. Resignations, terminations, or lay-
offs for economy reasons for one 1 full year are considered
breaks in service and are not counted in determining continuous
service.

C. Seasonal Emoloyment: Employment of short duration usually for

the Summer or Fall,

D. Unit of Entitlement: For each 5 full years of continuous service

employee veceives 1 unit of entitlement as noted in the Longevity
Plan above, for 10 full years of service employee receives 2 units

of entitlement, for 15 full years of service employee receives 3 units
of entitlement, etc.

E. Full-Time Permanent Emplovee: Employee in the Classified Service

on full-time employment certified by the Civil Service Department,.

F. Full-Time Temporary Employee: Employee either in the Clasified
or Unclassified service on full-time employment not certified
by the Civil Service Department,

G. Lay~0Qff for Ecouomy Reasons: Employee laid-off from Permanent

position certified by Civil Service Department because of lack of
funds to retain position on the City payroll.

H. Termination: Employee released from employment for any of the

following reasons:
a, Discharged for disciplinary reasgons.
b. End of Seasonal employment.

¢. End of Temporary employment,
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I. Resignation: Employee voluntarily terminates himself from
employment,

J. Calendar Year: Period beginning January 1 and ending December 31

of any year,.

K. Part-Time Ewployment: ‘Any employee who works less tnan full-time

for any reason.

Section 19,03

A. A1l full-time employees of the Trenton Free Public Library are
eligible for longevity payments commensurate with years of

continuous City service.Part-time employees who come under the Civil Servic
jurisdiction and pension program and who worlk a regular weekly‘scﬁed
ule shall be entitled to longevity benefits on a pro-rafred hasis.

B. Employment service with the Trenton Free Public Library, ONLY, i.e},
employment service with the City of Trenton, Board ofrEducation,
the Housing Authority or any other level of government 3 not
counted for 1qngevity benefits.

C. However, if seasonal employment is converted into regular employ-
ment without interruption then this service will be counted
toward continual service,

D. If during ; célendar year, an employee becomes eligible }6r
longevity either for the first time or for subsequent units of

entitlement; his payment will begin on his anniversary date.

E. Continuous service is defined és unbroken employment for the Tren-
ton Free Public Library. Employees who qﬁit or are terminated
then return to work are considered broken-service employees and
are entitled to be paid for unbroken-service only, Employee's

service is deemed broken-service when he is continuously on
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involuntary lay-off, for economy reasons, for a period exceeding

1 year. Periods of employee involuntary lay-off for economy

reasons of less than 1 year continuously are not considered

broken-service periods and are counted in determining employee
eligibility.

F. Employees who were on Leave of Absence to serve in the Armed
Forces of the United States after attaining a permanent certified
position plus military service, provided, however:

1. Employee was drafted and returned to work for the City within
90 days of his separation from military service.

2. Enmployee enlisted to fulfill his military obligation and
returned to work for the City within 90 days of separation
from military service,

3. Employee who re-enlists after being drafted or initial en-
listment to fulfill military obligation, entitlement shall be
determined by the Department of Administration after examining
all the circumstances at the time of re-enlistment.

G. When a full time employee (permanent status) terminates, he 1s
eligible for full payment of longevity entitlement for the entiré

year even when he terminates prior to the year's end.

ARTICLE XX

STRIKES AND OTHER JOB ACTION

Section 20.01

- The union membership recognizes and acknowledges the existing state of

the law in the State of New Jersey including Chapter 303 relating to the rights

of public employees to strike.



Section 20,02

The Union will not authorize or sanction any strike or job actiocn
during the term of this Agreement. In the event of a "wildcat strike' the
Union will endeavor to secure a return of the strikers to work to the end that
the dispute may then be settled peaceably in accordance with the procedures
set up herein,

ARTICLE XXT

ADMINISTRATIVE CCDE, ADMINISTRATIVE MANUAL

AND RULES AND REGULATIONS

Section 21.01

The management and the conduct of the business of the City and the
direction of its working force are the rights of the Employer. The Employer
shall have the right, subject to the terms heréin contained, to hire employees,
to designate into a job classification, assign, and promote them, to discipline,
order and efficiency consistent with the Rules and Regulations of the Civil
Service Commission and this Agreement. The Employer reserves the right to
publish reasonable rules and regulations from time to time as it may be neces-
sary and proper for the conduct of its business, provided that thé game are not
inconsistent with the terms of this Agreement, and pfovided further that such
rules and regulations are subjecf to the grievance and arbitration provisions
of this Agreement,

ARTICLE XXII

APPLICABLE LAWS

Section 22.01

The provisions of this Agreement shall be subject to and shall not
annul or modify existing applicable provisions of Federal, State and Local laws
and ordinances or any properly enracted amendments, additions or deletions there-

ta, except as gpecifically permitted thereby.



ARTICLE XXIII

GENERAL PROVISIONS

Section 23.01

Bulletin boards shall be made available by the Employer at each of
the work locations for the exclusive use of the Union for the purpose of post-
ing Unicn announcements and other information of a non-controversial nature,

Section 23.02

It 15 understood and agreed that if any portiom of this Agreement
be held unlawful and unenforceable by any court of competent jurisdiction
such decision of the court shall apply only to the specific portion of the
Agreement affected by such decisions.

Section 23.03

It is agreed that representatives of the Employer and representatives
of the Union will meet from time to time upon request of either party to discuss
matters of general interest or concern, matters which are not necessarily a
grievance as sucﬁ.

Section 23.04

The Library shall make available tc all present and future employees;
copies of this Agreement,

ARTICLE XXIV

TERMINATION

Section 24,01

This Agreemeant shall be effective as of the lst day of January, 1985
and shall remain in full force and effect until the 3lst day of ﬁecember 1987.
Negotiations shall begin oo later than thirty (30) days prior to the expiraticn
date of this Agreement. This Agreement shall remain in full force and be ef-
‘ective during the period of negotiation and until the notice of Termination

in writing of this Agreement is provided to the other party,



‘Section 24.02

All benefits currently enjoyed by employees covered by this
agreement, shall continue in full force and effect during the life of the
agreement, except to the extent that they may be modified or improved
by the specific provisicns of the agreement.

IN WITNESS WHEREQF, the parties hereto have caused these
Presents to be signed by their proper officers and zttested to on the

ii ' day of w_JLO 1985.

ATTESTED: TRENTON FREE PUBLIC LIBRARY

_ UL . U e ) (\ }\Lﬂ ‘.-U;L{',/" cul &) u
Actdifenpe b (dsaa oy

ATTESTED; LOCAL 2286, AMERICAN FEDERATION
OF STATE, COUNTY AND MUNICIPAL
EMPLOYEES, AFL-CIO

- - ~ . '_4," 4 d /’J
915 K.,"\"], g :t' ‘1\ T ~{§P_/:"£Lhﬂ_/£/_f/ [) /‘E’?"fﬂ
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FREE PUBLIC LIBRARY
Zppendix B OF THE
. CITY OF TRENTON, N.J.

1985 Holidays

Day before New Year's Monday, December 31, 1984
New Year's Day Tuesday, January 1, 1985
Martin Luther King's Birthday Monday, January 14, 1985
President's Day Monday, February 18, 1985
Good. Friday Friday, April 5, 1985
Memorial Day Monday, May 27, 1985
Independence Day Thursday, July 4, 1985
Labor Day Monday, September 2, 1985
Columbus Day Monday, October 14, 1985
Election Day Tuesday, November 5, 1985
Veterans' Day Monday, November 11, 1985
Thanksgiving Day Thursday, November 28, 1985
Day after Thanksgiving Day Friday, November 29, 1985
Christmas Wednesday, December 25, 1985

1986 Holidays

New Year's Day Wednesday, January 1, 1986
Martin Luther King's Birthday Monday, January 20, 1986
President's Day Monday, February 17, 1986
Good Friday Friday, March 28, 1986
Memorial Day Monday, May 26, 1986
Independence Day Friday, July 4, 1986

Labor Day Monday, September 1, 1986
Columbus Day Monday, October 13, 1986
Election Day Tuesday, November 4, 1986
Veteran's Day Tuesday, November 11, 1986
Thanksgiving Day Thursday, November 27, 1986
Day after Thanksgiving Friday, November 28, 1986
Chrigtmas Day Thursday, December 25, 1986

Day after Christmas Friday, December 26, 1986



Appendix B Page 2

1987 Holidays

Nww Year's Day Thursday, January 1, 1987
Day after New Year's Friday, January 2, 1987
Martin Luther King's Birthday Monday, January 19, 1987
Pregident's Day Monday, February 16, 1987
Good Friday Friday, April 17, 1987
Memorial Day Monday, May 25, 1987
Independence Day Friday, July 3, 1987

Labor Day Monday, September 7, 1987
Columbus Day Monday, October 12, 1987
Election Day Tuesday, November 3, 1987
Veterans' Day Wednesday, November 11, 1987
Thanksgiving Day Thursday, November 26, 1987
Day after Thanksgiving Friday, November 27, 1987

Chrigtmas Friday, December 25, 1987



