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PREAMBLE

This Agreement entered into by the Atlantic City Municipal Utilities Authority (ACMUA),
hereinafter referred to asthe” Employer”, and L ocal #2646, affiliated with AFSCME,
AFL-CIO, hereinafter referred to asthe” Union", hasasits purpose the promotion of
harmonious relations between the Employer and the Union; the establishment of an
equitable and peaceful procedurefor theresolution of difference; and the establishment of

rates of pay hoursof work and other conditions of employment.
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ARTICLE 1

RECOGNITION

The Employer recognizesthe Union asthe bargaining agent for the purpose
of establishing salaries, wages, hours, and other conditions of employment
for all of itsemployeesin the classificationslisted under Appendix " A"
attached hereto and by reference made a part of this Agreement, and for
such additional classifications asthe partiesmay later agreetoinclude. All
provisions stated herein shall apply to all Blue Collar Workersin Atlantic
City Municipal Utilities Authority covered by THISAGREEMENT and its

addendum.
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ARTICLE 2

CHECK-OFF AND REPRESENTATION FEE

The Employer agreesto deduct the Union monthly member ship dues
from the pay of those employees who

individually request in writing that such deductions be

made. The amountsto be deducted shall be certified to

the Employer by the Treasurer of the Union and the

aggr egate deductions of all employees shall be remitted, to the Treasurer of
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2.3

24

the Union and thelist of the names of all employeesfor whom the deductions
aremade. Therevocation of thisauthorization shall be in accordance with
the provisions of applicable statutes as presently existing or as may be
amended by the State L egislature.

The Union will hold and save the Employer harmless from

any claims, suits, demands, or obligationsraised against it by virtue of the
check off (transfer fundsfrom employeeto Union).

The partiesagreethat all employeesin the bargaining unit who do not
become member s of the Union during any

union member ship year shall have deducted from their

salariesand forwarded to the Union arepresentation feein a manner and
in an amount as provided below.

Representation Fee Amount

Within thirty (30) days of the execution of this Article, the Union shall notify
the Employer of the representation fee sum to be deducted from
nonmembers salariesfor theremainder of theyear. Thereafter, the Union
shall notify the employees of the appropriate annual representation fee on an
annual basis. Said sum shall not exceed eighty-five (85%) percent of the

regular member ship dues, fees and assessments charged to Union members



2.5

unlessthe L egislature amends the existing ceiling rate wher eupon the
representation fee deducted shall be that amount set by the Union and
consistent with the amended legislation. Any changein therepresentation
fee shall be made upon written notification to the Employer.

Representation Fee Deductions

Theannual representation fee shall be deducted from

nonmembers salariesin substantially equal monthly

(bi-weekly) installments. Representation fee deductions from the salaries of
all nonmember -employees shall commence within thirty (30) days following
the beginning of their employment in a bargaining unit position or the tenth
(10th) day following reentry into the bargaining unit for employees who
previously served in bargaining positions and who continued in the employ
of the Atlantic City Municipal Utilities Authority employeesin a non-
bargaining unit position and per sons being reemployed in such a unit from
the reemployment list.

If during the course of the year the nonmember becomes a Union member,
the Employer shall cease deducting the

representation fee and commence deducting the Union dues beginning with

thefirst paycheck to beissued ten (10) days after written notification of the



2.6

changein status.

Conversaly, if during the course of the year the Union

member directsthe Employer to cease Union dues deductionsin a
manner appropriate under thetermsof this Agreement, the Employer shall
commence deduction of the representation fee with the first paycheck to be
issued ten (10) days after written notification of the

changein status. After deduction, representation fees

shall betransmitted to the Union in the same manner and in the ssmetime as
union dues.

In addition, from the two (2) third period pays, representation fees of
member s and non-members, shall be deducted and remitted to the Treasurer
of the Union, AFSCME District council 71, as voted upon by the member s of
L ocal 2646.

Ter mination of Employment

The Union must determineif it desirestheentire

representation fee to be due and payable upon termination; if so, this
clause shall provide that upon

termination of a nonmember for any reason, the Employer

shall deduct the undeducted balance of the representation fee from the



nonmember'slast paycheck and transmit the feeto the Union.
2.7  TheUnion shall save the Employer harmless from any
claims, suits, demands, or obligationsraised against it by virtue of any

representation fee deductions (transfer of funds from Employee to Union).

ARTICLE 3

WORK SCHEDULES

31 Theregularly scheduled work week shall beforty (40) hours per week five
(5) consecutive days, except for
employeesin continuous oper ations not normally scheduled Monday to
Friday. Those employeesin continuous operationswill be assigned a
schedule. The Employer shall continue to normally schedule those employees

who are now working afive (5) day - forty (40) hour, Monday to Friday



3.2

3.3

schedulein the same manner. Where necessary, the Employer may assign
weekend duty to any employees provided such employee(s) have been given
forty-eight hour s advance notice except in a bona fide emer gency.

If an employee feels he or she has been assigned an excessive amount of
weekend duty, he or she may file a grievance through the grievance
procedure at either Step 1 or Step 3.

Schedules will not be changed to avoid overtime.

In the event it becomes necessary to change the starting time of a shift, the
Employer will post a notice seventy-two (72) hoursin advance of such
change. Themanager of the Installation shall notify and confer (explain)
with the President and/or Vice President of theunion. If they arenot at
work, then the Chief Shop Steward of the Union, befor e effecting a change.
Thisshall bedoneto ensurethat therotation of the seniority roster will be
followed. These changes shall not requirethe approval of the Union before
effecting this change.

When mor ethan one (1) work shift per day with a given

classification isin effect, employees within such

classification will be given preference of shiftsin

accordance with their seniority and qualifications. Such preference will be

10
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3.5

3.6

3.7

exercised only when vacancies occur or when for other reasons changesin
the number of employees per shift are being made.

When exercising hisher preference of shift over aless senior employeein
accordance with 3.3, above, a senior

employee with qualifications will not berequired to wait longer than ninety
(90) days.

Shift changes, or changesin hours of work, will not be used for disciplinary
action.

Wherein the nature of work involved requires continuous

operations on a twenty-four (24) hour per day, seven (7) days per week basis,
employees will havetheir schedulesarranged in a manner which will provide
adequate coverage on all shifts. Management shall

set this schedule.

If an employee arrives at the work place up to fifteen

(15) minutes past hisnormal reporting time, it isagreed that he shall not be
sent home unless a replacement has been obtained for hisservices, or unless
the employee has abused this privilege. Abuse shall be defined as morethan
one day per month. It isexpressly understood, however, that employees may

be docked for theloss of such time.

11



3.8

3.9

4.1

Employees working late shifts and employeeswho are on

vacation may pick up paychecks on the normal payday at

the Authority's office during its normal business hours, 9:00 A.M. to 4:30
P.M..

Sick call-inisrequired by all employees. Callsareto be madeto the Senior
Operator. Operatorsarerequired tocall in at least two (2) hoursbefore
their scheduled shift. Outsideemployeesarerequiredtocall in at a
reasonable time before their scheduled workday. All employeesarerequired
tocall inif they will belate at a reasonable time beforetheir scheduled

wor kday.

ARTICLE 4

CALL-IN-TIME AND OVERTIME

Any employee who isrequested and returnsto work during periods other than
hisregularly scheduled shift shall be

guar anteed not lessthan four (4) hours pay, at therate

of time and one-half, regardless of the number of hours

actually worked until the start of hisregular shift

thereafter shall be paid the appropriaterate at straight

12



4.2

4.3

timerates.
This section shall not apply to scheduled training
sessions.
Overtimerefersto all timeworked beyond theregular  hoursof duty.
Time and one-half the employee'sregular rateof pay  shall be paid for work
under thefollowing conditions:
A.For WTP Operators:
All worked over and above the employee'sregularly
scheduled assigned shift schedule.
B. For all other employees.
1 All work performed after eight (8) hoursin
one (1) day.
2. All work performed after forty (40) hoursin one (1) week.
3. Double-time: all work performed on the
seventh (7th)
day shall be paid as
double-time.
C. All overtime worked in accordance with Section 4.7

All overtime shall be paid promptly in the next regular

13
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4.4

4.5

4.6

payroll check after the overtimeis performed.

A. Overtime shall be voluntary and by seniority

except in the event of an emergency, as declared by

the manager or hisdesignee or asdefined in Section

4.7 below.

B. Intheevent that thereisaneed for non-

emergency or emergency overtimework in thejudgment of the Installation
Manager or hisdesignee, and there are no volunteers, the Authority shall have
theright to require an employeeto work such overtime. Such employees shall
be chosen in order of reverse seniority within classification.

In the event an employeeislegally absent, he shall not

be denied overtime compensation for any overtime worked

in accor dance with Section 4.2.

In the event that an emergency isdeclared, such emer gency shall,
wherever possible, be declared no later

than one-half (1/2) hour beforetheend of the shift. If asituation isdeclared
not to be an emergency at such  time, but developsinto an emergency between
such time

and the end of the shift, management reservestheright

14



to declare an emergency after said time period.
4.7. Overtimeduty for weekends, call outs and scheduled
absences.
a.l. Rotational Seniority Log Book: a Seniority List consisting of member s of
AFSCME L ocal 2646 and Professional Employee's Guild (representing the
Supervisors) assigned to the Distribution
Yard, listed via date of hirefrom beginningto end, then return to the beginning and
continued. Thisbook shall be maintained in the Manager's Office or such other
L og Book on a weekly basis.
2. Rotational Seniority Roster: a Seniority List

beginning to end, then return to the beginning

and continued. Thislist shall only be used for
advance scheduling of employees for the Weekend
Duty as

described below.

3. Weekend Duty, Water Distribution Facility: 8:00 to 4:00
employee scheduled for the
previous weekend shall be

scheduled for the holiday. All advance scheduling shall use  the Rotational

15
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Seniority Roster defined in 4.7.a.2. above.
b. Employees scheduled to work the Weekend Duty shift (defined in
4.7.a.3.above) shall work the day immediately preceding

shall bereplaced for all daysusing the Rotational
C. The coverageisfor one (1) employee working both Saturday
Jersey Driver'sLicense and be physically capable of

the ACMUA shall beobligated to

schedule that employee for

weekend duty shifts equal to the following formula, fifty-

Rotational Seniority Log Book, then rounded up, during any
d. Employees scheduled to work the Weekend Duty shift (defined in4.7.a.3.
above) who declineto work that shift for any reason,

Rotational Seniority Log Book, asdefined in 4.7.a.1. above.

e. Any employee who does not work their scheduled weekend duty for any
reason, shall be considered to have declined to work.
f. Scheduled absences (any leave that the Authority has prior

absences of four (4) daysor less, the
employee shall be

replaced using the Rotational Seniority Log Book, asdefined in 4.7.a.1. above, for

16



each day. Scheduled absences of five (5) daysor more, shall be posted for Shift
Changevia seniority, with the position
to befilled by Laborer or Laborer 11
employees on a scheduled basis at straight time

g. Absenceson a" Call Out Basis' or "no call, no show" for the 4:00P.M. to
midnight and midnight to 8:00 A.M. shifts.

Distribution Facility Seniority Roster on a Date of Hire

17
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5.1

5.2

5.3

ARTICLES

RATES OF PAY

Any employee who performswork in a higher classification

than hissher own and who performs more than one (1) hour of work in an eight
(8) hour day shall receive that higher ratefor eight (8) hoursor timeworked
that day, pursuant to present practices.

An employee shall be paid therate of pay for hisslher own

classification when performing work of a lower paid

classification.

When an employeeis promoted to a higher classification,

an employee must receive no lessthan six (6% ) per cent

18
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5.5

5.6

5.7

5.8

5.9

5.10

higher than hig’her present rate of pay.

Insurance: If permissibleunder thelaw, all health benefit payments shall
be paid by the Employer directly tothecarrier, for the employee and higher
family.

The classifications and starting pay scalesfor all blue

collar employees covered by this Agreement shall be set

forth in Appendix A.

Increasesfor all blue collar workersshall be set forth

in ARTICLE 29 for those covered by this Agreement.

Shift employees shall be paid at the rate of One Dollar ($1.00) per hour
additional from 4:00 P.M. to 12:00 P.M. and One Dollar and Twenty-Five
Cents ($1.25) per hour additional from 12:00 P.M. to 8:00 A.M. Thisshift
differential payment shall only be paid to these employeesin continuous

oper ations.

Employeeswill be paid as" Grade 3" when driving trucks,

oper ating jackhammers, and/or operation power saws.

Employeeswill be paid as" Grade 4" when driving dump

trucks.

Employeeswill be paid as"” Grade 5" when oper ating heavy

19



5.11

6.1

equipment.

All rates of pay will be posted for job specifications and titles.

ARTICLEG6

SICK LEAVE

Sick leaveis hereby defined to mean theabsencefrom  duty of an employee

because of illness, accident, exposur e to contagious disease, or attendance

upon a

member of hisimmediate family serioudly ill and

requiring the care and attendance of such employee. A

20



6.2

certificate of areputable physician in attendance upon

any employee or from the departmental physician shall be

required in accordance with previous practice as per the Personnel Manual of
the ACMUA. In caseof sick leave by reason of quarantine or exposureto
contagiousdisease, thecertificate of thelocal department of health shall be
required.

Every employee shall be granted one (1) working day's  sick leave with pay
for every month from the date of his

regular employment to the succeeding December 31st, and

fifteen (15) working days sick leave with pay for each

calendar year thereafter except as specified in Article

9.4. If any employeerequiresnoneor a portion only of hisallowable

sick leave for any calendar year, the

amount of such leave not taken shall accumulateto his
credit from year to year, and he shall be entitled to

such accumulated sick leave with pay if and when needed.

21
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ARTICLE 7

SICK LEAVE ABUSE PROCEDURES

Thefollowing Sick L eave Abuse Procedures shall be followed by all
employeeswith the ACMUA. Every January, each Deputy Director shall make
an assessment of all of their employeesto deter mine whether or not each

employee isachronic absentee. Any employeethat meetsany of the

following criteria shall bereviewed for classification asa chronic
absentee:
1 ten (10) or more single day sick leave absences

during a calendar year;

2. five (5) or more single day sick leave absences attached to a\
3. fifteen (15) or more total absencesduring a calendar year
4. the exhaustion of all sick leave.

During thereview process, the appropriate Deputy Director will give

consideration to chronic or longterm health problems. If it isanticipated that
an employee will require substantial use of sick leave days during

the coming year duetotheneed for scheduled medical  treatment, the Deputy
Director should give special consider ation to dealing with those sick days

and these typesof employees should not be classified asa chronic absentee for

23



absences associated with scheduled medical treatment (including recovery
time).
Any employee who has previously been classified as

chronic absentee, shall havetheir statusreviewed on a yearly
basis by the appropriate Authority Deputy Director.
Any employee who has previously been classified asa

chronic absentee who does not meet any of thecriteria, will betaken off the
chronic absenteelist.
All employeeswho are classified as chronic absentees, will berequired to

comply with all of thefollowing  criteriafor each absence:

1. a. office personnel must call in within ten (10)
minutes of the

b. operators must call in at least two (2) hours
C. outside personnel arerequired tocall in a

2. the employee must have a doctor's note for each

absence.

3. the employee must have sick leave available. If an emg

may berequested from the appropriate Deputy Directc

24



4, the employee must have taken lessthan ten (10)

5. the employee must have taken lessthan five (5)
If any employee, who is classified as a chronic absentee,
violates any one of the above five (5) provisions, they

will bedisciplined asfollows:

1. On thefirst occurrence, the employee will not
2. On the second offense, the employee will be
ARTICLE 8
LEAVE OF ABSENCE
8.1. L eaves of absence for employees shall be granted as

provided in civil service statutes and rules and
regulations except as otherwise expanded herein.

8.2 Military L eave of Absence

An employee who isa member of the National Guard or
Reserves of the Military or Naval Forces of the United
States and isrequired to undergo field training or

properly authorized weekend drills or other ordered

25
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singlec

be paid for the

scheduled for



8.3

8.4

requirements, shall be granted a leave of absencewith pay for a period of
such tour of duty. Thisleave shall

bein addition to annual vacation leave, provided the
employee presentsthe official notice from his

Commanding Officer prior to the effective date of such

leave. Such duty isnot to exceed two (2) weeks.

Permanent employees shall be granted a leave of absence
without pay for the purpose of entering upon active duty

with the Armed For ces of the United States, or with any
organization authorized to servetherein or with Armed
Forces of this Statein time of war or emergency pursuant

to or in connection with the operation with any system

of selective service. Employees having only temporary

status who enter on active duty with the Armed Services

of the United States shall be regarded as having resigned.

L eave of Absence Without Pay

A. A permanent employee holding a position in the classified

servicewhois

temporarily,

26
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either
mentally or
physically,
incapacitated
to perform
hisdutiesor
who desires
toengagein a
cour se of
study such as
will increase
his usefulness
on hisreturn
to serviceor
for any
reason
consider ed
valid by the

department



his

regular duties may, with the approval of the department

granted special leave of

not to exceed six (6)

head and the
appointing
authority
desiresto
secure leave

from

head
and the

Employer, be

special leave without pay shall submit hisrequest, in writing, stating the

reasons why, in hisopinion, request should be granted

28

the
date when he
desiresleave
to begin and
the probable

date of his



B. Any employee who isa member of the Union and is

29

return to
duty.

legally
elevated to an
official full
time position
in the parent
Union shall
begranted a
leave of
absence
without pay,
to attend to
his official
duties, for a
period not
exceeding one
(1) year,

which period



may be
renewed for
an additional
year upon
appropriate
request and
approval.

C. All permanent employees who are membersof the

bargaining unit shall have all therightsand privileges

confirmed upon them by the Family Medical L eave Act of

1993.

30



9.1

ARTICLE9

LEAVE OF ABSENCE WITH PAY

A leave of absence with pay, up to five (5) days, shall begranted to a

per manent employee desiring such leave

because of a death in theimmediate family, as hereinafter defined; upon
submission of proof, an

additional two (2) days shall be granted for out of state

travel over 250 miles:

Mother or father or step-parents

Mother-in-law and father-in-law

Brother or sister

Spouse

Children or step-children of employee
Grandmother or grandfather

TmooOw>

31



9.2

G. Auntsor uncleswho residein the household of the
employee and who also servein the capacity of parent
or guardian.
H. Brother-in-law or sister-in-law
The Union shall be allowed to schedule a total of up to twelve (12) informal
meetings per year, six (6) at the

plant and six (6) at the yard which shall take no longer than one (1)

hour, on Authority time. These meetings

shall be limited to no morethan two (2) in any one (1)

month and advance approval of the installation manager

shall be obtained before holding such meetings. The Executive Director may
allow additional meetingsif they arerequested by the President or Vice-
President of the

Union. The President or Vice-President shall be present

at all meetings.

The President of the union or their designee, shall be
eligiblefor atotal of four (4) daysper year for union
business. Thisfour-day total isin the aggregate and shall
be used for amending union-related confer ences, meetings,
etc. Therequestsfor these days must be madein writing by

the union and received by either the Executive Director or

32



9.3

94

the Deputy Executive Director of Operations of the ACMUA at

least seven (7) daysin advance of the requested day.

Approval of these requests are subject to the approval by

the ACMUA.

All members of the bargaining unit shall receive three (3)

personal days per year except asprovided for in Article

9.4.

All these personal dayswill haveto be used by the end of
and are subject to the Supervisor's approval.
They must be used for legitimate purposesto

All paid leave (personal, vacation and sick leave), shall

be credited on a proportional basis. No paid leave shall

be earned by an employee when the employeeisin an unpaid

status which is a leave from employment without pay or a

suspension. All leave shall be adjusted as soon as possible

based upon paid daysduring the calendar year divided by

261. If the adjustment occurs after the end of the

calendar year, the adjustment will be made by January 31 of

thefollowing year.

33
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10.1

ARTICLE 10

WORKERS COMPENSATION

When an employeeisinjured on duty, heisto receive

Workers Compensation Benefits due such employee plus

34



10.2

the difference between the amount received as compensation to him and his
salary during the period of temporary disability only for a maximum period of
seven (7) working days. The employee shall be directly responsible for
initiating the disability procedures.

An employeewhoisinjured on thejob, and issent home or to a hospital, or
who must obtain medical attention,

shall receive pay at the applicable hourly ratefor the

balance of the regular shift on that day.

35



ARTICLE 11
SENIORITY

111 Seniority for employees hired prior to January 1, 1984
isdefined as an employee'stotal length of servicewith
the Employer beginning with hisoriginal date of hirein
the City of Atlantic City. In the case of new employees,
seniority shall begin with the date of hirewith the
Atlantic City Municipal Utilities Authority asa full-
time employee.

11.2 An employee having broken service with the Employer (as
distinguished from leave of absence) shall not accrue
seniority credit for the time when not employed by the
Employer.

11.3 If a question arises concerning two (2) or mor e employees
who wer e hired on the same date, following shall apply:
if hired prior to effective date of this Agreement,
seniority preference among such employees shall be
determined by the order in which such employeesare

already shown on the Employer'spayroll records, first

36



name, first preference, etc. For employees hired on the
same date subsequent to the effective date of this
Agreement, preference shall be given in alphabetical  order of the employee's
last name.
114 The Employer shall maintain an accurate, up-to-date
seniority roster showing each employee'sdate of hire,
classification and pay rate and shall make such
information availableto the Union upon request.
115 Except where New Jersey Civil Service statutesrequire
otherwise, Authority-wide seniority, asdefined in Section 11.1, shall be used
for purposes of lay-off.
"Time-in-grade" seniority shall beused in all other
instances wher e substantial employee advantages or
disadvantages ar e concer ning, provided he hasthe

ability to perform the work involved.

37
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ARTICLE 12

HOLIDAYS

Holidays will be paid whether they areworked or not.

Thefollowing days ar e recognized holidays:

New Year's Day
Martin Luther King's Birthday
Washington's Birthday
Lincoln's Birthday
Good Friday
Memorial Day
Fourth of July
Labor Day
Columbus Day
Thanksgiving Day
Day after Thanksgiving*
Veterans Day
Christmas Day

*The day after Thanksgiving shall only be recognized asa

holiday if all the bar gaining units who have Collective

38



Bargaining Agreementswith the ACMUA agreeto thisnew
holiday. In theevent all of the Collective Bargaining
Units of the ACMUA do not agree with this change, than the
General Election Day shall become a holiday and the day
after Thanksgiving shall be excluded.
12.2 Holidays which fall on a Saturday shall be celebrated on
the preceding Friday. Holidaysthat fall on Sunday shall
be celebrated on the following M onday.
12.3 When an employee regularly assigned on continuous operation is
scheduled for their regular day off on a
holiday, the employee should be assigned an additional  day off as
compensation for the holiday at the convenience of the Authority. The
Authority should attempt to honor the employee'srequest. When an
employee works on one of the above holidays, he will
recelve an additional day's pay at time and one-half.
12.4 In order to receive holiday pay or compensatory time
under this Article, an employee scheduled towork a

holiday must work the day before or the day after said

holiday, if so scheduled.

39



131

ARTICLE 13

VACATIONS

During thefirst year of service, employeesshall earn
vacation at therate of one (1) day per month worked.

Upon completion of thefirst (1st) through fourth (4th)

40



13.2

full years of service, employees shall be entitled to

twelve (12) days of vacation. Upon completion of the

fifth (5th) full year of service, employees shall be

entitled to fifteen (15) days of vacation. Upon

completion of the eleventh (11th) full year of service,
employees shall be entitled to eighteen (18) days of
vacation. Upon completion of the sixteenth (16th) full
year of service, employees shall be entitled to twenty-

one (21) days of vacation. Upon completion of the
twenty-first (21st) full year of service, employees shall

be entitled to twenty-five (25) days of vacation. This
section is subject to theterms and conditions of Article
9.4.

Employees shall be credited with their vacation allowance
at the beginning of each calendar year. It isunderstood
that if an employee takes hisvacation beforeit is earned and terminates
employment beforethetimeisfully

ear ned, that management shall have theright to deduct

any time owed from thelast paycheck to the employee or

41



13.3

134

otherwiserecover any money owed to the Employer.

Vacation periods may be split in minimum one (I) week

blocks of time; however, it is agreed that each employee

shall take at least fifty (50%) percent of histotal

yearly vacation during the period of July | through

September 30 of any given year. In the event an employee

desires short-term vacation leave of lessthan five (5)

working days, the employee may request the use of up to

five (5) days per year of vacation on a daily basis.

Such vacation leave shall only be approved if it hasno

adver se impact upon the Authority's operations. Advance

notice in accordance with Authority regulations shall be

provided in all such cases.

It isagreed that all vacations shall be scheduled in

accor dance with the needs of the Authority by the Deputy Director, and
towardsthisend, all employees shall advise the Deputy Director of their
intended vacation schedule no later than March 1 of each year. In theevent an
employee desires to change hisvacation after submitting his choice by March 1,

changes shall only be made with the agreement of the Deputy Director. Inthe
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13.5

event of such change, an employee shall not bump any other employee from his
first choice which wasrequested prior to March 1.

Any employee whose request for vacation is not submitted

by April 1 of each year of this Agreement, shall have their vacation time
scheduled by their Superintendent.

The Authority agreesto respond to all vacation requests made prior to March
1 of any calendar year within twenty

(20) daysfor requests of five (5) working days or more.

All other requests shall beresponded to within five (5)

working days.
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ARTICLE 14

SAFETY AND HEALTH AND TOOL SCLOTHING

141 The Employer and Union shall designate safety committee
members. It shall betheir joint responsibility to
investigate unsafe and unhealthful conditions. The Union
committee member s shall consist of one (1) member from
each appropriate unit covered by thisAgreement. Itis
understood that the Employer hasthefinal responsibility
to correct any breach of thisclause. They shall meet
quarterly asnecessary to review conditionsin general and to make
recommendationsto either or both parties
when appropriate.

14.2 Tool Allowance

Tool Allowance: Any employeesthat have to work with
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their own toolswill be paid for replacement and/or upkeep, or the
Employer will furnish same.

14.3 Clothing Allotment

A. Every employee, by job title shall receivea
clothing allotment. The employee shall sign for each item and be
responsible for the care of theseitems.

B. Any lost clothing shall bereplaced at the
employee's expense.

C. Oncetheoriginal issueis made, shirts, pantsand
shoes shall bereplaced at least every three (3)
years, one pair of winter and one pair of summer
coverallsand onewinter coat shall bereplaced at
least every five (5) years. In all cases, theold
clothing shall bereturned to the Employer to be
marked "replaced" , and then returned to the
Employee.

D. The Union will advisethe Authority in writing in
January and July of any uniform problems.

E. The Authority will respond in writing within
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fifteen (15) working days from the date of receipt
of such notice.

F. The Authority will replaceitemsit deem
necessary within thirty (30) days, or elsethe employee may purchase
directly from vendor approved in advance at price approved in
advance by the Authority. The Authority will provide necessary
written authorization.

G. The Authority will make every reasonable effort to

provide safety equipment on a priority basis (such as gloves, work
shoes with steel toes, and slush boots).

H. Therewill be a uniform maintenance allotment of $250.00 per
year for 1999,
which
payments
shall be due
and payable
July 1, 1999.
Thiswill bea

separate and distinct check.
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. Therewill beauniform maintenance allotment of

separate and distinct check.

J. Therewill be a uniform maintenance allotment of

separate and distinct check.

K. Therewill be a uniform maintenance allotment of

47

$250.00 per
year for 2000, which
paymentsshall be
due and payable
July 1, 2000. This

will bea

$250.00 per
year for 2001, which
payment shall be
made payable on
July 1, 2001. This

will bea

$250.00 per
year for 2002,

which



payment shall

be made
payable on
July 1, 2002.
Thiswill bea
separate and distinct check.
L. Therewill be a uniform maintenance allotment of
$250.00 per

year for 2003, which
payment shall be
made payable on
July 1, 2003. This
will bea

separate and distinct check.

M. All new employees of the Authority shall receive
five (5) setsof tee shirts, summer shirtsand
winter long sleeve shirts, long pants and summer

shorts.
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ARTICLE 15

EQUAL TREATMENT

151 The Employer agreesthat there shall be no discrimination
or favoritism for reasons of age, sex, nationality, race,
religion, marital status, relatives, political
affiliation, Union membership or Union activities. All
new ACMUA positionswill be posted.
15.2 Prior to any provisional, temporary or per manent appointment, the ACMUA
will post those positions with posting notification to the following per sons:
AFSCME, DISTRICT COUNCIL 71 STAFF REPRESENTATIVE
AFSCME, LOCAL 2646 PRESIDENT
AFSCME, LOCAL 2646 INSTALLATION SHOP STEWARD
Employees assigned to work out of class, shall not have

those positions posted.
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ARTICLE 16

MEMBERSHIP PACKETS

16.1 The Employer will allow member ship packetsfurnished by
the Union to be placed in a suitable area so they may obtained by new

employees.
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ARTICLE 17

PRINTING OF THE AGREEMENT

171 The Agreement will be printed by the Union for all employees. The cost of
such printing shall be divided
equally between the Employer and the Union. The
Agreement will be Union printed and contain the Union

insignia.
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18.1

ARTICLE 18

WORK RULES

The Employer may establish reasonable and necessary rules
of work and conduct for employees, subject to theterms

of this Agreement. Such rulesshall be equitably applied
and enforced. Copies of such rulesshall bedistributed

to all employeesand AFSCME District Council 71.
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191

ARTICLE 19

GRIEVANCE PROCEDURE

Any grievance or dispute that might arise between the

partieswill be settled in the following manner:
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STEP 1. Theaggrieved employeeor the Union Steward at therequest of the
employee with the employee's Assistant Manager shall take up the
grievance or dispute within ten (10) working days of its occurrence.
Failureto act within said ten (10) day period shall be deemed to
constitute an abandonment of the grievance. The Assistant Manager
shall then attempt to adjust the matter and shall respond to the
employee or Steward within three (3) working days.

STEP 2: If thegrievance has not been settled, it shall be presented in writing
by the Union Steward (or Union Grievance Committee) or employee)
to the employee's Deputy Director with five (5) working days after the

Assistant Manager'sresponseisdue. The
Deputy Director shall meet with the Union
Steward (or Union Grievance Committee and/or
employees) and respond in writing to the

union within seven (7) working days. The
Union must preparethe grievancein writing
and include the following infor mation:

Name of employee

Date of occurrence

Name of immediate super visor
Natur e of the occurrence

Why the matter isin disputeor is
grieved

Date presented in Step 1

7. Date presented in Step 2

aghrwDNPE

o

STEP 3: If thegrievance still remains unadjusted, it
shall be presented by the Union Steward (or Union Grievance
Committee or employee) to the Executive Director or his
designee in writing within five (5) days after the response from
the appropriate Deputy Director isdue. The Executive
Director or hisdesignee shall meet with the Union Steward (or
Grievance Committee or employee) and respond in writing to
the Union within seven (7) working days. Any disciplinary
decision involving loss of pay movesto Step 3 automatically.
The
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grievance must contain the same infor mation
as presented in Step 2 and must be dated.

STEP 4: If thegrievance remains unsettled, the representative may, within
fifteen (15) working days after thereply of the Executive Director or
hisdesigneeisdue, by written notice to the Employer, proceed to
arbitration. A request for arbitration shall be made no later than
such fifteen (15) day period and afailureto file within said time
period shall constitute a barrier to such arbitration unlessthe Union
and Employer shall mutually agree upon alonger time period within
which to adjust such a demand.

19.2 With regard to subject mattersthat are grievable, the arbitration
proceedings
shall be
conducted by
an

arbitrator to be selected by the Employer and the Union

within seven (7) working days after notice has been given. If either of the

partiesfail to agree upon an

arbitrator, P.E.R.C. shall berequested by either or both

partiesto provide a pane of five (5) arbitrators. Both

the Employer and Union shall strike another name, etc.,

and the nameremaining shall bethearbitrator. The

arbitrator shall restrict hisinquiry to the standards
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established by the Agreement and the arbitrator shall be
requested to issue hisdecision within thirty (30) days
after the conclusion of testimony and argument. Only his
decisions shall befinal and binding on both parties.
19.3 Expensefor the arbitrator's servicesand proceedings under either Sections
18. or 18.2 shall be borne equally
by the Employer and Union; however, each party shall be
responsible for compensating its own representatives and
witnesses. If either party desiresa verbatim record
of the proceedings, it may cause such arecord tobe  made, providing it pays
for therecord and makes copies
available without chargeto the other party and the
arbitrator.
194 The Union will notify the Employer in writing of the ~ names of its employees
who are designated by the Union
will be permitted to confer with the other Union employees, during
working hours.
195 A reasonable amount of timewill be provided to the Union

officersin order to adjust grievances. Permission from
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the supervisor shall be obtained in advance and the normal work flow shall
not be disrupted by virtue of such

meetings. 1n no event shall grievance adjustment take

mor e than four (4) hours per week. In addition, the

appropriate membersof the Union shall be provided time

off with nolossin pay to attend other meetings which

are mutually scheduled by the Union and the Authority.
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20.1

20.2

ARTICLE 20

GENERAL PROVISIONS

Bulletin boardswill be made available by the Employer at each of the
permanent work locationsfor the use of the

Union for the purpose of posting Union announcements and

other information of a noncontroversial nature.

It isagreed that representatives of the Employer and the

Union will meet from timeto time upon request of either

party to discuss matters of general interest or concern,

matter swhich are not necessarily a grievance as such.
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Such meetings shall beinitiated by written request of
either party which shall reflect the precise agenda of
the meeting.
20.3 If the Employer subcontracts existing servicestoa private contractor, any
per manent employee not afforded
an opportunity to be placed in another ACMUA job that is

available or with the private contractor, shall be entitled to four (4) weeks

severance pay.
204 Thereisto be established a Job I nequities Committee.
ARTICLE 21
HEALTH AND WELFARE
21.1 All members of L ocal #2646 shall be enrolled in a dental

vision and prescription plan at the rate of $35.00 per

month, per employee at no cost to the employee. Thisis
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afamily plan.
21.2 If the other bargaining unitswith the Authority receive a disability plan during
thelife of this Agreement, then this bargaining unit agreesto accept the same

plan, and the Authority agreesto provideit to them.

ARTICLE 22

LONGEVITY

22.1 L ongevity shall be paid based upon the following complete
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years of serviceduring the calendar year in which the

longevity ispaid:

5t09 years 2% of annual salary
10to 14 years 4% of annual salary
15to 19 years 6% of annual salary
20to 24 years 8% of annual salary

25 yearsand over 10% of annual salary
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ARTICLE 23

FULLY BARGAINED PROVISIONS

23.1 ThisAgreement representsand incorporatesthe complete
and final under standing and settlement by the parties
of all bargainableissues which were or could have been
the subject of negotiations.

23.2 ThisAgreement shall not be modified in whole or in part
by the parties except by an instrument in writing only

executed by both parties.
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24.1

ARTICLE 24

MANAGEMENT RIGHTS

It istheright of the Employer to determinethe standards of serviceto be
offered by its agencies,

determinethe standards of selection for employment;
direct its employees; takejustifiable action, relieve

its employees from duty because of lack of work or for
any other legitimate reason, maintain the efficiency of
its oper ations; determine the methods, means, and
personnel by which its operations areto be conducted;
determine the content of job classifications; schedule
the hours; take all necessary actionsto carry out its
mission in emergencies; and exer cise complete control

and discretion over itsorganization and the technology
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of performing itswork. Nothingin thisArticle shall
alter or relievethe Employer of any of itsobligations
undertaken by this Agreement. The practical impact of
the decisions on the above mattersare subject to the

Grievance Procedure.

ARTICLE 25

SEPARABILITY AND SAVINGS

25.1 If any section, subsection, paragraph, sentence, clause,

phrase or word of this agreement should be declared invalid

for any reason whatsoever, such decision shall not affect

the remaining portions of this agreement, which shall remain in full force and
effect; and to thisend the provisions of

this agreement are hereby declared severable. In the event

any portion of this agreement isdeclared invalid, the

parties agreeto begin renegotiations on the invalid

portion within thirty (30) days of the date of the decision.
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ARTICLE 26

MAINTENANCE OF OPERATIONS

26.1 TheUnion assuresto the Employer that its goals and
purposes ar e such asto condone no strike by public
employees, nor work stoppages, slowdown, or any other
such method which would interferewith serviceto the

public or violate the Constitution and L aws of the
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27.1

27.2

State of New Jersey and the Union will not initiate

such activities nor advocate or encourage member s of
the unit to initiate the same; the Union will not

support anyone acting contrary to thisprovision. For
thelife of this contract, the Union will not be for ced

to crossemployee'slinesto do work unlessthe

Employer gets permission from the employee's Union nor
will the Union take the place of a union that has a

disagreement with another employer.

ARTICLE 27

DRIVER'SLICENSES

It shall be theresponsibility of all employees of the

Atlantic City Municipal Utilities Authority (MUA) to

maintain avalid driver'slicenseissued by the State of New Jersey.

No person shall be hired, transferred or promoted into  any titlerequiring a

driver'slicense,
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27.3

274

27.5

27.6

unlessthat
Any employee with lessthan a year's service with the MUA, who loses hig/her
license, shall have thirty (30) daysto regain higher license. Failuretoregain
their license will result in an immediate suspension and the scheduling of a
termination hearing.
Any employee with over ayear's service with the MUA, who loses hig/her
license, shall have six (6) monthsto regain higher license. Failuretoregain
their license will result in an immediate suspension and the scheduling of a
termination hearing. Continual violation of the MUA's policy as stated in
section 27.1, shall be subject to disciplinary action. Thesix (6) month grace
period as provided in this section shall only apply to thefirst time an employee
loses their license whilein the employ of the MUA.
The primary difference between a Laborer | and Laborer [l titleisthe
requirement todrive. Since an employee, without valid
driver'slicensein aLaborer 11 title cannot fulfill hisher required duties, he/she
will be demoted during the period of timethat hisher licenseissuspended. The
employee will still berequired to regain his/her licensein six (6) months. The
employee will still berequired to regain hig’her license as provided in section
27.4.
The primary responsibility of an employeein the Truck Driver'stitleisto
drive. Sincean employeein the Truck Driver'stitle without a valid driver's

license cannot fulfill his’/her required duties, he/she will be demoted during the
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27.7

27.8

28.1

28.2

28.3

period of timethat hisher licenseissuspended. The employeewill still be

required toregain his/her licensein six (6) months, as previously noted.

Any employee who wasnot required to haveadriver's license at the
time of his’/her hiring, and has never obtained a driver'slicense, shall be
exempt from these requirements.

All clerk titlesand unclassified titles shall be exempt from these requirements.

ARTICLE 28

TERMINATION

This Agreement shall be effective asof January 1, 1999 and remain in full
force and effect until December 31, 2003.

It shall be automatically renewed from year to year thereafter unlesseither
party shall notify the other in writing sixty (60) calendar days prior tothe
expiration date, that isdesired to modify this Agreement. In the event that such
noticeis given, negotiations and/or notice of termination of this Agreement is
given to the other party in the manner set forth in the following paragraph.
In the event that either party desiresto terminate this

Agreement, written notice must be given to the other

party not lessthan ten (10) daysprior to the desired

termination date which shall not be before the expiration

date set forth in the preceding paragraph.

The Employer shall havetheright totransfer and reassign employees
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284

285

covered in the Agreement to any

department to fill a vacancy on a per manent basis, based
on seniority and qualifications. The Employer shall
further havetheright to reorganize any department also
to make changestoimproveitsefficiency and productivity of all its
departments. It isunderstood

that pools of employees may be formed by the Employer
for reassignment to other departmentsbut theright to

fill avacancy or not fill oneisat the sole discretion

of the Employer.

The Employer and Union agree that the negotiationsfor a
new Agreement will be commenced ninety (90) days before
the expiration date of this Agreement.

It isunderstood that the Public Employment Relations
Commission (PERC) will have the authority to resolve

any dispute over thetitleslisted in Appendix A asto
whether they areto be considered as part of the unit

covered in this Agreement.
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291

29.2

29.3

ARTICLE 29

SALARY SCHEDULE

Effective January 1, 1999, there shall be an increasein the base salary of
$1,100.00 (One Thousand One Hundred Dallars) for all enployeeswho held a
bargaining unit position as of January 1, 1999. Any individual employee who
has left the employ of the Authority as of the execution of this contract for
whatever reason, are not eigiblefor the retro-active increase.

Effective January 1, 2000, there shall be an increasein the base salary of
$1,100.00 (One Thousand One Hundred Dallars) for all enployeeswho held a
bargaining unit position as of January 1, 2000. Any individual employee who
has left the employ of the Authority as of the execution of this contract for
whatever reason, are not eigiblefor the retro-active increase.

Effective January 1, 2001, there shall be an increasein the base salary of
$1,200.00 (One Thousand Two Hundred Dollars) for all employeeswho held a
bargaining unit position as of January 1, 2001. Any individual employee who

has left the employ of the Authority as of the execution of this contract for
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whatever reason, are not eigiblefor the retro-active increase.

294 Effective January 1, 2002, there shall be an increasein the base salary of
$1,300.00 (One Thousand Three Hundred Dollars) for all employeeswho held a
bargaining unit position as of January 1, 2002. Any individual employee who
has left the employ of the Authority as of the execution of this contract for
whatever reason, are not eigiblefor the retro-active increase.

29.5 Effective January 1, 2003, there shall be an increasein the base salary of
$1,300.00 (One Thousand Three Hundred Dollars) for all employeeswho held a
bargaining unit position as of January 1, 2003. Any individual employee who
has left the employ of the Authority as of the execution of this contract for

whatever reason, are not eligiblefor theretro-activeincrease.

Theseincreasesrepresent all increasesfor employees covered by
this contract for 1999, 2000, 2001, 2002 and

2003.

ARTICLE 30
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30.1

DISCIPLINARY ACTION

Disciplinary action may be imposed upon an employee for

failing to fulfill hisor her responsibilitiesasan

employee. Theauthority issuing the disciplinary action

must make a sincer e attempt to notify the employee

privately and advise them of union representation. If theimmediate
supervisor hasreason to reprimand an employee, it shall bedonein a
manner that will not  embarrassthe employee befor e other employees or
the public.

The Employer shall not discharge any employee without

just cause.

Except whereviolence and/or the health and safety of  other employees may
beinvolved, the Employer shall give the Union notice of discharge of an
employee. If discharged, the grievance procedure may be invoked.

The Union shall have theright to take up the suspension

and/or discharge asa grievance procedure, and the matter

shall be handled in accordance with this procedure,

including arbitration.

Discipline of an employee shall only be imposed for good and just cause, and in
accor dance with applicable laws.

Any employee subjected to a major disciplinary action shall be afforded a
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disciplinary hearing. At the employee'sdiscretion, the Union will be present at
any such hearing. Minor disciplinary actions can be appealed using the
Grievance procedure.

The designated Union Representative shall have reasonable

and prompt access and copiesthereof, of all information

relevant to therepresentation of the employee being

disciplined.

Written notice of Minor or Major Disciplinary Actions  shall begiven to the
employee, the local union president, and District Council #71. Notice
shall contain charge(s) and specifications, a general description of
the alleged acts and/or conduct upon which the charge(s) is based and the
nature of the discipline.

The name of any employee who is notified of suspension, or dismissed
pursuant to thisarticle shall be transmitted to the union immediately but
not later than forty-eight (48) hoursafter such notice.

Discipline shall normally beimposed in thefollowing  manner:

1. Oral Warning - issued by the Manager or Assistant

Manager to an employeein the presence of a
union representative.

2. Written Warning - issued by the Manager or Assistant

Manager to an employee and shall be given by the

end of the next work day.
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3. Written Reprimand - issued to an employee, written

reprimands shall beinserted in the employee's personnel filewith
a copy to theunion.

4. Minor Disciplinary Action - consists of a suspension up to

five (5) days.

5. Major Disciplinary Action - consists of suspension over

five (5) days and after the determination of a
departmental hearing.
6. Termination - after determination of departmental

hearing.

ARTICLE 31

SICK LEAVE BUY-BACK POLICY

The Atlantic City Municipal Utilities Authority, hereby offersto the members of
AFSCME L ocal 2646 the ability to purchase back sick time which has been accumulated by



the employeesduring their employment with the Authority. In order to participatein this
buy-back program, the employee must comply with the following conditions:

1. Inorder tobeedligibleto participatein this program the employee must have a
minimum of eighty (80) days of sick leave accrued, or ten (10) daysfor each full year of
employment with the ACMUA. By example, if an employee hasworked for the Authority
for five (5) years, it would be mandatory that they havefifty (50) days of accumulated sick
leaveto be eligible to participate in the buy-back program.

2. Nomorethan ten (10) days per year can be sold back by any employee.

3. Each employee must maintain a bank of eighty (80) days after theinitial buy
back period in order to have a second opportunity to sell back sick days.

4. Any employee wishing to participate in this program, must notify the ACMUA
of their intent to sell back sick leave days by December 1 of each year.

5. Theaforementioned notification to sell back sick leave days, must bein writing
and must be given to the Personnel Officer.

6. Theemployeeshall receive payment for the sick leave days buy back with the
last paycheck in December of the particular year.

7. Thefirst dateto request a buy back will be December 1, 2000; and

8. Thisprogram istotally voluntary, and any employee who hasin excess of eighty
(80) days, isnot required to participate in this program.

ARTICLE 32

AMERICANSWITH DISABILITIESACT (ADA)

Compliance with the Americans with Disabilities Act (ADA)



shall super sede the specific provisions of this agreement

when in conflict.



IN WITNESS WHEREOF, the undersigned have affixed their
signatures as the duly authorized legal representatives of the
ACMUA and Local 2646 on the day of , 2000.

ATLANTIC CITY MUNICIPAL
UTILITIES AUTHORITY UNION REPRESENTATIVES

PRESIDENT, LOCAL #2646

COUNCIL REPRESENTATIVE









