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ARTICLE I--RECOGNITION

The Board hereby recognizes the Barnegat Federaticn of Teachers,
Local 37531, NJSFT, AFT, AFL-CIO, as the exclusive and sole e
representative for collective negotiations concerning grievances
and - terms and conditions of employment for all personnel whether
under contract, on leave, on a2 per diem basis, empleoved or to be
employad by the Board, including:
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4. Tasnual S Piem Substituse Imployses
5. all orner emplaress not listed abeove ms included.
inizss otherwise indicaced, fthe term "szmployee,” when used
hereinafter in this Agreement, shall refer to all members of the
bargaining unit as defined zbove.
iniess ctherwise indicated, when used her=inafter in this
Agreemant
1. The tern "teachers”™ shall refer te 2ll cercificated emploryees
represented by the Federation in the negotiating unit as above
defined;
Z The term "custedians’ shall refer to all custodial and

maintenance personnel represented by the Federation in the
negotiating unit as above defined;

3. The term "office personnel” shall refer to all secretaries and
clerical employees represented by the Federation in the
negotiating unit as above defined;
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The term. "cafeteria workers" shall refer to all food service

personnel represented by the Federation in the negotiating
unit as above defined;

The term "aides" shall refer to all instructional aides,
library technicians, and playground/cafeteria aides
represented by the Federation in the negotlatlnd unit as
above defined; : -

The term "drivers” shall refer to all bug drivers, van and
wagon drivers, transportation aides, and rezular substitute
drivprs “epresented b the Federation in ithne negotiating unit
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A "party of interest” is the person or persons malking the
claim and any perscn who might be required to take action or
against whem actinon might be taken in order to resolve the
claim.

"Working days” whken used hereafter shall meazan the working dars
of the grievant when it refer to filing the grievance and
zppealing a decision to a higher step, and the working days of
the administrator when it refers tc 2 respcnse by the

administrator teo the grievant.

The Board and the Federaticn agree to process all grievances
in good faith and to expedite claims at the lowest possible
level.

The purpose of this procedure is to secure, a2t the lovest
possible level, solutions to the problems which may from time
to time arise affecting members of the bargaining unit. Both
parties agree that these proceedings will be kept as
confidential as may be appropriate to any level of the
procedure.



3. Any grievance filed under this Article shall be initiated at
Step 1 within thirty {(30) calendar days of the date of its
cccurrence., Grievances filed after the expiratien of thirty
{30} calendar davs shall be deemed untimely.

Procedures

Since 1t 1s impertant thal grievances be processed as rapidly
as possible, the number of days indicated at each level should
he considered as maximum and =verr affort sheould bhe made to

expedlit The *ivas limits specified mav., however.
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ne raderanion’s desziznat=d representative, with t
“f resclving the matter infarmally,. A response e the
grievanns will e provides widthin two (2) working dars.
- Fermal Sten
TDothe grisvant is dizsziisired with the rasponze at the
FRICE i Tmtea i }- - 148 = - 5 ey en 4 I . -
niormal Level, he and/or his designated Federation
repregentative shall within ren (107 werking days present The
grievance 1n writing 7o the immediate superviscr The writtsn
grievance shall contain
a The navure of the grievznces and the persen, persans, or
Federation filing the zrievance.
B, The zpproximats date on which the z2lleged violation
caccurred.,

e, listing the specific

oL 3 description e¢f the grisvanc
that are allegedly violated.

provisions of this contrac

d. The grievant’'s dissatisfacticn with the dec¢isions
previcusly rendered.

e. The specific redress requested.



The principal or immediate supervisor shall make a decision
and communicate the decision in writing within five (3}
working days from the date he initially received the written

grievance,

.

Level Two: Superintendent

If the aggrieved person is not satisfied withy the disposition of
his grievance at Level One, or if no decision has been rendered

within five (3) working days, he may file the grisvance in writing

with the Federaticon within ten 1N we=kwing Jdave, ard wivhnin *on

{10 working davs aftar receiving the writien griswance. ~he

Federatirn mav refer i1 To %he Surerinit=ndsnt ol Jononts
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cendersd winalin ten L, waorKing dave: alneap b Lo W a
delivered to the Beoard of Educaricn. ne mayv, Tive 2
working dave after a decizinn 5y Ths Beoard of ian ar
fifteen {15! working davs =fr2r the grisvancs was delivesrsd &
the Board of Education, whichever iz scon=sr, rsguest in
riting that the Federatian submit the grievancs Lo
arnitration IT the Federation defsrmines that ths Zriswvan-:
is mervitoricus, 1% may submis the grizvance to avbitration
within fifteen {i{5) working dars =2{ier reeceipt of a reguast’ b;
the aggrieved person.

- Within ten (10} working daxe afrter such written notice of
submission to arbitration, the Board z=nd the Fedsraticn shall
attempt to agrea upon a mutually accsptzole arbitrator and
shall obtain a commitment frem =z3id arbitrator to serve 7
the parties are unable 7o 22re=es upan z2n arbitratesr or o
cbtain such & commitment within the specified period, a
request for a list of arbitraters mar be made to the Public
Employment Relations Commis<ion by either party. The parties
shall then be hound hy the rules and procedures of the Public

ecti o)

ce
Emplovment Relations Commissien in the sel
arbitrator,

%2, The arbitrator so selected shall confer with the
representatives of the Board and the Federation and hold
hearings promptly and shall issue his decision neot later than
twenty (20) days from the date of the close of the hearings
or, if oral hearings have been waived, then from the date the

-



final statements and proofs on the issues are submitted to
him. The arbitrator’s decision shall be in writing and shall

set Torth his findings of fact,
the 1ssues submitted.

reasoning and conclusions on
The arbitrator shall be without power

or authority to make any decision which reguires the
commission of an act prohibited by law or which is violative
nT the terms of this Agreement.

The arbitrator can add nething to nor subtirac
this Agreement between the partie
be submitted to
and shall be final and binding on

arbitrator shall
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this procedure dcoes not have the auth
grievance. The Federation may proces

ority to resolve the
s such a grievance

through all levels of the grievance procedure even though the

aggrieved person does not wish to do s590.

Separate Grievance File

All documenis, communicatinns and records dealing with the
t

processing of a grievance i

e
grievance file and shall not be ke

led in a separate
in the personnel file of -

any nof the participants. The Federaticon and the emplores have
the right to insunect *his zrisvarecs fiis
2=t inge and Hearings
it : - T e o S ERTRESE S S - e
- - fin - o~ by Tt e D
e T A B = =TT R IT R Wy
f z To- 1
Teerlemvwt oy, Tow3ar os
The e 1L - N e R ~ o TrEmen T AT wL
Toayma L TS LSL S LE STAen 0 Tue Zriet CE o owasE not Tll=ua
APRER A - .'t-_.-,,. v T
Tomnn 2Ten Do Tanmun: W esreloan within Tas
Trime 1imit shall per ez 2ved Lo 2Coc2ss T
ITED Failure 27 oany woui s nrocacurs -
Erievancs o the nexs v Wwithin the specified =:ime
hall be desmed ro ke an accestances of the Adecisicn
at that stepn Faiiure to reaiee @ zrisvance within
limits h=rein shall ke gdeemazd to e an abandonment 7
anee
The time limits s=1 forth hersin maw 26 sxzended in writing v
mutual agreement of the parsties
ARTICLE IIT~--NEGOTIATIGN QF SUCTESSCGRE AGREEMENT
The parties adgre2 to entsr into coliective negotiations over =z
successor Agreemsnt in accordances with Chapter 303, Public
fLaws 1888, in a gnod-{aith effnrt to reach agreement on all
matters concerning fterms and conditicns of employment. Such
negatiations shall begin no later than the FPERC designated
date of the calendar year in which this Agreement expires

Any Agreement so negotiated shall app
bargaining unit. it
negotiated is subject to ratification
majority vote of the Board of Fducati
The contract shall be reduced to writ
the Board of Education and the Federa
the Board and the Federation.
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or rejection by a
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Any proposed changes in rules, regulations, and/or policies \
affecting working conditions must be negetiated between the Board
and the Federation in accordance with Chapter 303, as modified by

Chapter 123, Public Laws 19743,

ARTICLE TV--EMPLOYEE RIGHTS

Pursuant tn Chapter 303, Public Laws 1868, amended by Chapter 123,
Public Laws 1974, the RBoasrd hereby agrees that every emplcoyee of
the Beoard shall have the right freelxy 5 organize. join and
support the Federation and 1ts aflfiliates {or the purpose of
engaging in collective n=ec : 5 and other legal conc=rtad
2ot it e oy omutn: mC ot e S A lw owelacran ol
ZAnmIm e s L T T L It D4 L onam R e e
Lol = L “ - . '
* DTt M re, wages IS
T ot ) LE TeETiDe CEn L i
v L e TEg T LAt LTS
SrL=vnno e SompiRinT R
Ir Se LT meEyesT sy M
eont srall te canetruesd to deny or resgtrict T
CYEE S\ A& e WA NAVA UNQer N&W JRrsey =ohool
or othear ican lawe oy rezgulartions The rizhts zgranted
fo employess hereunder shall e desmed o be in additien to those
pravided elsewheres,
Na emplayee shall ke disciplined withousn Just 2ause The EBaari
retaing the right ta clecipnline or discharge an emplioves during
the term ot his emplovmen:t contract Discipline may include But
is not limited to oral and written reprimands, increment
withhnldings, suspensions without payr, a2nd mid-contract
Jischarges, but zhall not include the non-renewal of & non-teanursd
employes, Discipline shall be applied in & non-discriminatorw
fashion, and shall be subiect to the grievance praocedurs The
discipline to ke imposed shnll be determined on 2 caze by cass2
basis, and shall ifake inte account the naturs of the affense, the
number of previous offenses, the l=ngtih of sarvice of the
employee, the general employment record of the enplovee, and any

mitigating circumstances.

1. VWhenever any employee 1s reguired 1o appear bzfore =z
superviser or principal or his designee concerning any matter
which could adversely affect the continuation of that employee
in his cffice, position or employment, or the salary or any
increments pertaining thereto, he =shall be entitled to have a
representative of the Federation present to advise him and
represent him during such meeting or interview. This
entitlement does not apply to evaluation conferences.
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2. Whenever any employee is required to appear before the Board
or any committee, member, representative or agent thereof
concerning any matter which could adversely affect the
continuation of that employee in his office, position or

employment or the salary or any increments pertaining thereto,

then he shall be given 48 hours prior written notice of the
reasons for such meeting or laterview and shall be =ntitled

have a representative of the Federation present to advise him

and to represent him during such me=sting or interview,

z an emplouree 15 fuspended, The Sstatus o Ll
mined By the sutcoms of a hearing -~v
AT I r LATeTL IS S muUsT o DE sl 3ol LT
Tromonme Sare F sisvension Lot e

Lovinel
e
SRETE R IR
he LerT
presents
e i
cha
No ezmnlioyea ghall be prevented from wearing pinsg nr other
rdentification of memberzhip in the Fsderat.eon or its alfiliagzts:s
The employee shall ke protected {frem “on the szpur of tThe momenz
confrontations by parents, Board members. pergin or persons, o0
mrganizations An azppoiniment musar e onacde wl.th the -—-mploves =°
mutnually coenvenient time.
There shall be no diseriminaticn 22 to the hiring cf husband,
wife, or other relatives in the same building or within the srhoc
district.
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ARTICLE V--FEDERATION RIGHTS aAND PRIVILEGES

The rights and privileges of the TFederation and its
representatives as set forth in this Agreement shall bte granted
exclusively to the Federation.

The Board agrees to furnish to the Federation in response to
requests all available public information concerning the
educational program and the financial rescurces of the district,
including but not limited to: c¢lass size, number of specialists,
annual financizal reports and audits, agendas and minutes of all

[l

Board meetings, census data, individuval and group health insurance
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premiums and experience figures, and the names and home addresses
of all emplovees in the bargaining unit. Names, addresses, and
Job titles of newly hired employees shall be provided to the
Federation.

The Federati:n and its representatives shall have the right fto use
schoel buildings between the hours of 7:00 A,M. and 11:00 P.M.
exciluding holidays for meetings as long as it does not interfere
with normal school operations. A Federation reguest to use a

schonl building for a meeting shall be made in writing a2t lezst 72

hours in advance except in emergencies and be submitted to tne

building principgal for aprveoval The Administratiun Builiing -

T oML AL ED e Tor Tederal LN N-Tiings
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Tt Jond T Pl T . mIMmen g oD MERohInes sonser
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The Federatiom oTnallons e, Lo Use T Tl ilemino
RS Sal 3 oungs and STher wWord

EPal . IToasnI—d = LEoe TLEhT TIoan

T T oa. e - = I = ian Federarninon sna_. ziED

saves the rlint Lo e Zdi1gTtricn’s 1nter-school mail,

whenevar any representative of the Federation or any emplerss 1z

reauired by the Board nfi Education teo participats during wverking

mours in negotlaticns, grievancs nroceedings, cocnlferences, aor

neefings in connection with the Barnegat Townshisn Schoni system,

ke shall suffer no loss in parv

Releassd Time for Federation 2fficials

1. The Board shall grant Tive (3) dayzs leave witheou:z par %o the
Fresident of the Faderation or» hisg designee, and therz =hall
be two {2) davs leazve with pay granted, for Furposes of
administesring the contract or ttcndlnDr to other union
business within the districst

2. The Federation Prasident ghall not be preventad {from visiting
uorh zites, providing notification i=s first given tec the
puilding administrator, and that such visits shall noxz

interrunt normal woerk operations.

3. One (1} member of the bargaining unit mayv be granted a leave

of absence without pay for one (1) year to work for the local
or state American Federation of Teachers. This may be
extended at the option of the Beard.

The Federation shall have the right toc place vending machines in
employee lounge areas. The number of such machines per building
shall be no greater than the number of machines per building in
the 1987-82 school year.



ARTICLE VI--MANAGEMENT RIGHTS

The Board on its own behalf and con behalf of the electors of the
district, herebv retains and reserves unto itself, without
limitations, all powers, rights, authority, duties and

responsibilities conferraed upeon and vested in it by the laws and
the Constitutiocn of Hhe State of New Jersey and of the United

tates, . g

Nothing contzined heresin shall be considered to Henv or restrics
the Board in the exercisze of its rights, responsibilitiecsa, and
autherire under ~he ‘zu Jergev scheel 12wz or any other !
Stmbee . omurmt e, LEroocs e Yoical laws o or o regulattoong oas
= A A DA T,
CTD T D TEACH Al
"o A NG
= opriiesezicrals, CemoneTI owrs o expeocLed Yo odetote Lo tnesr
- T lhe - .EEZEIN T AesT LNeLDr ToELInSsol_olnlisw,
= me reiguires To mloci oin’ o oamd Tolook ooun” Dy o hour-
Ten » indigate vasir Tresence for dury B
ERaL The Tavus b 2ign~wn’ rester
ZoaCG L WarsIiar snali o Consist of M0 more Chan geven
o shall 1nclude an uninterriapted dunr-Irsa2 luncn
rantzsd 1o 1#zohers unger Secticon Z oof tnis Ar-iols
sesgsizn situznicn, Sectisn M of this Articie will
- I be ten 10
i = th=s gz and shal:
e T i o sta: ! arters tne olose
7 their pupils’ =che G n 5 through &
chall be involuntarily assigned to more than four (1) caonsecuzive
teaching periods. The werkday for all teachers shall enag at the
close of the pupils’® day on Fridars or on days preceding holidars
or vacations. ITn the casz of 2 contracted night meeting, teachers
may leave at the close of the pupils’ day.

Every tescher shall plan znd teach course contesnt in ths manner he
cecnsiders most practical and useful. Every teacher shall prepare
a lesscon plan boeoek that is practical and useful, comnlemert; the
course content, and 1s consistent with District guidelines.
Teachers shall submit their lesson plan book for review to the

principal when notification is given. Teachers shall provide
substitutes with daily, weekly, and/or alternate plans as needed,
according to procedures developed by the principal and the
teachers.

Teachers in grades K through 5 shall have an uninterrupted duty-
free lunch period of fifty-five (535) minutes, four {(4) days per
week and a thirty {30} minute lunch periocd one (1) day per week,

-10~



Every effort shall be made to aveid scheduling the thirty (30)
minute lunch period on the same day that the teacher does not
receive a preparation period under paragraph N below. Teachers
who provide cafeteria or playground supervision more than once per
week, thereby receiving fewer than four (1) fifty-five (53) minute
lunch pericds that week, shall be paid for the lost amount of time
on 2 pro-rated basis at the rate of $20.30 per hcour. Volunteers
will be requested first, with the cooperation and assistance of
the Federation. Teachers in grades § through 8 shall kave an
uninterrupted duty-free lunch period of not less than {orty (40}

minutes per day.
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- [ = Tis oML omun T . T 2T & Pl LT, Lo
TAms <ol FeERy, Separen-lr o oroin nother Miounlts
mE=TIn. Sericad oonducteT T Tne -l

: lzwe-ings whion T3RA2 placs 2fier tnoe regucar in-sohool wargday and
wnioh reguire attendances sgnall ner Te ralled on Fricar= or on any
imy lmmediztely asrecedling any ncliday or any other dar upon whion
“=acher zm*ttendance is net required at school.

T The notice -f any agends Toar any mes-ing shall he civen 1w the
teachesrz invalved at lesst two 12} scheal days pricor to ths
me<Linhgs Teachers shall have the cpporiunity 1o suggest items
fer the agenda. The Federaticn shzll have the right to place
items on the agerda; discussicon of Faderation frems ghall take
place afrer the original zgenda is complsted.

J Teachers may be required to attend not more than two (2) =vening
assignments or me=tings each schrol year without additional
compensation.  Heowever, the two {(2) evening assignments shall net
be smcheduled on holidays or on dayves przceding holidayrs or
vacatians.

k. 1. During days on which Parent-Teacher Conferences are scheduled

by the Superintendent of Schools, teachers shall ke required

to teach only a half-dav sessicn.

2. There shall be no more than twe (2} evenings of Parent-Teacher
Conferences for any teacher during the schoal yvear unless the
teacher schedules some.

3. When evening parent conferences are scheduled, teachers will
be required to teach only a half-day session, and afterncon
conferences and evening conferences will not occur on the same
day unless the teacher schedules such.
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3. No teacher can be scheduled for a parent conference during
lunch time, preparation time, or after 3:25 p.m., without the
teacher’s consent. One consecutive week between September and
December shall be scheduled for Parent-Teacher Conferences.

5. These conferences shall begin no earlier than one {1} hour
after the students’ dismissal time and =hall run no later than
the end of the teachers' work day The building principal
shall infeorm the parents -7 the scheduled time for such
cunferences. The teacher may lzave the buiiding folleowing th2
last scheduled conference. | This provisicn shall not appiy
under spilt sessions.
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dhviblemezassian 807 mTion. The Pegalar oiacaranm
< eRiLL Errive Twemtv-Tilws 23 minutes teflire ~he
I The sesslon, @ =T the ena o0 the fcnoail ua
: g will e2gcort Thie 3tudenta TT Ihe huses; oommEnIing
“ith The Dus departure, teachers mar depart. Ths przient
practic2, In effect by the Zoard of Education as of (ctebar
20, 13To ¢ill pravall T2 teazcher:s reporting To schotl, 1.2,
thirtw="ive (55 minu-=s Tor quty gersconnel.

- The i for weachars enall 2e fTour 4y hoars [if2een

15
1 -s

3 Farent-Teacher Conferznces in & split-ssssion situatic-n shall
be hBeld within the normal Tsaching session

! 411 temchers shall have a2t least one hundred and twenty (120!
miputes per week prep time In 2 split-sessiecn situaticn.

i fach teacher shall have a2t least twe hundred (200} minutes
prep time per week in fnll session.

2. Specialized instruction such as art, music, physical

education/healtn\and teacher library periocds shall be utilized

2g prep time. ‘Oénqldtf¢l+tfaﬁj

Teachers shall receive monetary compensat:i:on of $2C.00 per hour
for extracurricular activities such as art, music, curriculum
council, homebound instruction, physical education and additiocnal

programs approved by the Board.
The total in-school work vear shall consist of not more than one
hundred eighty-~five (183) work days.

-12-



Each teacher shall have the right and the
determine grades and nther evaluaticns of

responsibility to
pupils based upon the
the event that a dispute

professional judgment of the teacher. In
arises regarding the validity of a grade, the teacher shall
justify any grade in guestion. This right shall not contravene

any legal rights of the Board ar its agents, inclpding the Z3card’'s
right to determine the final grade. ) >

dministrator of =

Any guestion or criticism by a supervisor or
t made in

~eacher and his instructional methodology =zhall be
~cnfidence to the

+ e
Leacnher.
- -k - - P - - - am - - = _
LAELA S0l . =TT T . A O I P s !
' - - - T = .
TIIE UL T - E . a2t Lt B
TTInT 4 2 B T Wl A b
o Cay

-
i

b
v
Iy
[y

—-yor Tt

hall z= Arance
ronlem o [
uhgment S 2 Teszfher, 2 ostudent Las by hiz bmehaviasr
upting th= inswructional program to the detriment of
, the %“2acher mar exclude the studant frem the
*27=sr Mim T Th2 rprinecipal with 3 memo to follow
nt @3ay not Le returned to the elassroom until the
ear, ress.vad tetween the teacher and the principal.
ARTICLE VIIT--SECRETARIAL WOQRRING CONDITIONS, HOLRS,
HOLIDAYS, VACATIONS, AND OVERTIME
Office perscnnel shall be required to work seven and one-half
i7-1/2} hours per day, thiriyv-sseven and one-half (37-1/2) hours
per week, inclusive of cne (1) hour for lunch dailx and two {2
brezks not to exceed fifzeen {12} minutes in length, one in the
morning and one in the afterncan

Summer working

hours shall btegin the first full working day after
the official close of school v

for pupile and end with Labor Day.

Summer working hours shall be five and one-half (3-1/2) hours per
day, twenty-seven and one-half (27-1/2) hours per week, excluszive
of lunch hour and break time. Therefore, summer hours will be
7:00 a.m. to 12:30 p.m.

QOffice personnel will be off during FEaster Vacation and Christmas
Vacation, but may be requested to work at the discretion of the
Building Principal, and shall be paid for such work at one and
one-half (1-1/2) times the individual’'s hourly rate.

-13=



D. Office personnel will be off on all days that scheol is closed for
inclement weather. Employees may be requested to work at the
diseretion of the Building Principal, and shall be paid for such
work at the rate of one and nne-half {1-1/2) times the
individual’s hourly rate.

Office personnel shall not be required to work on days when schoel

.
is not in session during the school vear according tp the adopted
School Calendar, excluding all professional davs. In addition,

nffice personnel ghall have July 4th and Latoer Dar as helidare,
If July 4th falls on Saturday i1 will be observed on Fridaxy, z2nd
-

if it falls on Sundar i1 will be abzserved on Monday,

e T IR T I T

[ TP - BT /B |

=r inTe o=
zhalil o2
‘avs securcing
charges as
J:TL Tecretaries who ars regulirsd worlh in oz Duilding =icne oz
crntact the Superinnendsnrt and renquest that thzay bte paralizsed to
work at anonher locration, whii reguest shall noet 5z wnosazzonably
Irnieg
ARTICLE TX--CUSTCDIAL/MAINTENANCE WORKING CONDITIONS,
HOURS, HOLIDAYS, VACATIONS, AND OVERTIME

AL The work week shall ceongict of five (3) dars, from Mondavy to
Friday.

B. The work day shall consist of eight {8) consecutive hcurs,
including a2 duty-free lunch period of ore-half (i/2) hcur. An
employee may leave the building during the lunch pericd.

cC. Employvees shall be entitled to a fifteen (13} minute rTest period

between starting time and meal time and a fifteen (13) minute rest
period between meal time and regular quitting time; and shall ke
entitled to an additicnal fifteen (15) minute rest period at the
end of each two (2) hour and forty-five (45) minute segment of
overtime.

-14-



D, Overtime shall be paid at the rate of time and one-half for all
hours worked in excess of such eight {(8) hour shift, or seven and
one-half (7-1/2) working hours, or thirty-seven and one-half
(37-1/2) working hours per week, Wherever possible, prior notice
of overtime shall be provided.

m

E. Any emplovee reguired to work 2on a Sunday shall receive overtin
pay at the rate of double time for all sueh hours worited. Anx
employee required to work on a holiday shall receive a full dar’s-
pay for the holiday, plus regular pay {or all hcours actually
workerd. Wherever possible, prior neotice »f such overtime shzll o=
provided.

ot

= Any emploves onlled in Yo oworsn FeToprs ok oirmoan
Sl reeguiar 2Tt o2rmall T el S e - -
a1 The =mpl cves shal ) DS Jaurantood : =rg . T Z o TE

- A L AV 1= e

p Arn o oETLLare- TallzaoIin TIowars 1T i LT S S N S SO
S T - : - = . TS I S B PR D N -
v DT eyl bl 1 “rE ohuiliding curirng

z. Emplar=ses shall inia;
sutzide group wtiilzing school
not complicd with zoard Policos
sf supervisoers Tor the children b=
required ta supervise children,

; Employvess shall he entitled to o g
af{ter ongs year cof service. Emplo: or
more shali be entitlied to threese 3 artinz
at the eleventh rear, 2mployees wi ticn
for each year up o & maximum of

K. Up to one year’s vacation time may be carried over into the
follewing y=ar., Enployess leaving the district cshall be
comppnsated for all unused vacazticn time. Holidars occurring
during an employee’s vacation time shall not be charged as
vacation time. ¥Where a conflict of vacation schedule orcurs, tnhe
most senior employee shall havs preference for vacation schedules

The Board shall give each emplovee a2 statement of zmccumulated
vacation leave no later than September 13 of each vear,

L. In addition to the Fourth ¢f July and Labor Day, the holidars
shall be the same days as adopted in the School Calendar, with the
exception of the Christmas and Easter break periods. If July» it
falls on a Saturday it will be observed on Friday, and if it falls
on Sunday it will be observed on Monday.



19

2

~

-3

The Eoard shall provide each employee with three (3) uniforms
during each yvear of employment. The care, maintenance and
cleaning of such uniforms shall be the responsibility of the

employee.

The Board shall supply the
foul weather gear which sha
head coverings, and gloves.

The Beard shall provide one
each employee.

il

. . . .
nierity plus rhe abliil:y

B

L=y
-

B ) I . I -

- - R = 1

T SO wes 2 .. ToTneLzT
Sttaian
rALoT O hous
L&t wlothis
e four (4]
<3 of YTwentr
2 zupervisor
taplorees workinz Tive {23
patd ten {(15) minute break
}'_q—'l‘!f‘;f‘]
Gvertime shell be paid {or
employveas’'s rezularly schedu
rate of straight time up tn
vone-lhalf thereaftsr. Where
shall be provided

Any emplorege renquired to wo
rate of double time for all
prior notice of overtime sh

All employees shall be paid

employees for work in inclement w
1l include rainwear, boots or rubb

]
Moo

{i1! pair of =safaty shoes per wvsar T

Lt do The mvailiabhls werk snell Te e
WEoE LN T =
N Tove 0T MARVE. TULn MIThmLar T
LT =Te S
SR T 1w e -t
Rours or mere shal. have & paic, Sut) -
270 minuv<s, whish zhall bes sohedu sl
hours r more shall be entitled 1o oz
1 addiilcon te their dutyr=Tres lunoh
all Bhours worked in exoess 37 an
lad shift. Such pexr shall be 2T the
o - 3 . = ;] o~ 4 - -
forty (40! hours a wesk and Time zna
ver possible, prior notice of overtims
rk on a Sunda)y shall receive payr an the
3uch hours worwed. Wherever possible,

all be previded.

for one hundred seventy-five (173}

days per year including three (3) paid holidavs. If emplar=es

actually work less than one
may be called in to work.

hundred seventy-twe (172, dawvs, thev
If employees work in excess of one

hundred seventy-two (172) davs, they shall receive additional pav
for such days worked on a per diem basis.

Fans shall be installed in every kitchen area. Floor mats shall
be provided at every work station.

-16-
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The Beoard shall provide each employee with three {3) uniforms
maintenance and

cleaning of such uniforms shall be the responsibility of the

during each year of employment.

employee.

The Board shall provide one (1) pair of safety shoes per year to
each employee or, at the employee’s opticon, cne additional
uniform.
The hnlidavs for members of the bargaining unit chall be the sam=
dars as adopted in the School Calendar.
Seniaris 2le che o2l lity T A the oanallanle wori shall e The
EE - =T ATs T - [ N -
s . W T N R
dr omes Toga e : ~B. N Tl o oTnwlT
T AL SRMAT S Irr LeUmfnal . 2 Tnelr AsibiliTier. I
“ e R o7 Mt S A - A S P N
v - S svEmaes Soall avte -~ TS T -
BLALIAT Tre.: flImai.res Lo e >ils noors
The "3l tnmaonogy worAsay for Instructional 4Ald23s and Lipruam
Techniolans shall <consist i vOTMore than seven oy Acures
Inztrucviacnal AlZes and Libracy Techmiclians shz2ll regceive the sams
duty-fres lunch nerisd as previdesd o ta2zchers in the bulldingz: <:
whicn they z=re zsslizgnzsd Cn days when an =zlde receiwves a3 thiris
(30 minute lunch, ~he a2ide shatl receive cne (1, ten (13 minuze
break and ocne (1} fifteen (13} minute break. Lunch and breax
times are to be soheduled by the bujlding adminmistrator
The regular in-sohoel day for Plaveground/sCafetsria aides shzall Z=
no more than four (4) heours Plavzround. ' Caieteiria Aid=s may, bv
ith thelr Principal, vwork addiiional hours ¢n zn =2

agreament w

resiular bRourls

The care,

rale,

1
needed basis 2t thelr
trips by Playground/Cafeteria
Paragraph D below.

Instructional Aidss and
without permissicn duril

For participation in field trips that extend bevond
monetary compensation shall be

in-school workday,
rate of 88.00 per hour.

Participation in
Aides shall be cecmpensated unde

Techniciang may leavs the bullding
scheduled dutiy-fres lunch periocds

t

the emploree

granted at the

Any anticipated change in the length of the schoeol day shall be

negotiated with the Federation and incorporated in this Agreement.

.l

The total in-school work year shall consist of not more than one
hundred eighty-five (185} workdays.
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An Instructional Aide may consult with the teacher he/she sworks
with during the teacher’s prep time at the teacher’s request upon
the approval of the principal, based on the adequacy of aide
coverage for the affected students. Such approval shall not be
unreasonably withheld. '

At least feorty-sight (48) hours notice shall ks given to a2ll
employees for after-school workshops, in-service and staff
meetings, except in emergencies,

. . CL e I . | e
Instructlonal Aides and Library» Technicians shall receive monstal
. ~ o S = - - - an . o - - awr -
npenzation of $8.00 per nour Tor o any tioe UL NG 2o §even
" ad M - - - — an - = - - - - -
{7T) mours wer G&\. ToOr RS SCLIVITiEe=s wz e IS s ZonlseTenNes,
C".I";j [ T U I e Sl 1.".7‘ A S R
RTUCE NTIoSMRTVAERS WXNT TRANSFOE TLT 0 LIRS T T L
At v 2+ ENGE . - = E‘.J;!‘ﬁf‘.u":':‘ N V- o P, = RI=B4
. M T - B - - — = - o
S nion snall odinciucge thirTa oo e Faon bus
- E - e T T
..... PR = [ T oh.a T 1aia - - = -
(SN - P N R R * = A7 1me omrm ] maran o - = [P
PR - = T ICR RN A LN : Hid. O T 1134 5 RS 10
sopoceol o veasr shail be paid o in the Twsls i no less o than the npumbar
2 - CLETT L.
F hours rRed i 1PHe=3
The Traznsportnatian Uy
s -
TOTHRe UL I NCUures N

nal

Employeas! regular pay wi - )
f one hundrad eighty (1207 dnrs.

gld trips, athletis trips, anc
ed in the follewing wvay:

1. The Transportation Coordinateor shall {irst assign special
assignments to employees in such 2 way as to bring employees’
zssigned hours up to the number of their contracted heurs.
Such assignments shall be made by 12:060 nocon Fridavy for the

following week.

.

r3

. Special assignments tha?t are net distributed per subvaragraph
1 above shall be posted by 12:00 noen friday for the following
week., Assignments to these runs shall be made by seniority
from among those employees who sign up for such assignments
for that month. A sign-up sheet will be posted and is to he
completed by the fifteenth (15th) of the preceding month. If
none of these employees is available, the Transportation
Coordinator may assign employees who have not signed up for
such assignments.
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3. In making extra assignments such as midday runs, it is the
goal of management {irst to assign such runs in such & way as
to bring employees' assigned hours up to the number of their

contracted hours.

1. Compensation for time worked beyond an emplovee's contracted
heurs shall be At his/her regular hourly rate up to = total of
forty {40) hours in a weel and at one-and-one-half times the
regular hourly rate for hours bevond forty (10} hours.

. If any employes worss over mere than a twelve (12 hour per:icd
nf time in a day, the emplcyee shall receive additional pay
f~r ~he hours over ftwelve 13120, regardlese 27 whether or o
Mo tas SITHSAd liia JINLTELGTSI b er I o U s T o=hall
: ~* “he amplares’'s irorzte aponc Dorcorm d 0 mouro g
' - - - - T o b o e Ttioeoar LT
L Toe=A T 1 Tt ne LT s
K Foagsmigned o Marl Tons Fhallonen e TC Llars
Tl T = --t".g' PR TR then terlus (oo T 9
haT R TS N Tros cratlion Toacrdiner o tls
L Sy Tormat Lo aEow TRt - [ D ST H - T B LT
; DLl Doan emergenoy or -
L =TS wh A R AR AT ol o U St
aL L3 g o miugent
Frio to orips, the Transpovratien Toordinator shall givs the
iriver 2 detailzgd itinerary of the trip assigned, = recommendad
route to follew, sufficlent monsy o wover 211 wollsz, parking
Te2s, micecellianesus sexpenses anticipated. and nacsssarTy
informatiasn in the event of an =2mergency,
Festrictinns: the names of studenis who =z2re prohivi-z23 from riding
the scheol bus will be delivered to the Transportation {acredinazer
promptly,. The Coordinateor will contact the appropriate driver,
and all students’ names shall ke posted.
Trems to be posted:
1y School Calendar;
2} Scheol Calendars of all schoolszs that Zarnegat Tewnship

transports to;

31 Any seminars, conferences, workshops, or open invitations
received by the Transportation Coordinator or the
Superintendent pertaining to drivers.

In filling vacancies or making assignments, the Transportation
Coordinator shall consider gqualifications, evaluations, seniority,
and all other relevant factors, but the uvltimate decision shall be
within the zsole discretion of the Transpertaztion Ccordinator.
Grievances regarding this paragraph shall be grievable only
through Level Two of the Grievance Procedure.
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Casual per diem drivers who work sixty {(60) consecutive workdays
shall move into regular status as probationary employees under
article XTII, Section D of this Agreement.

ARTICLE SNIIT--EMPLOYMENT

Teather Employment
i Thez Beard agrees to hire only teachers and substitutes holding
certificates lssued by the New Jerszey State Board of Examiners
or every teaghing sssignment.
- - iz n T T I sl LEnNGeEn L oo B
- Vet : 2 e - Uit nl odezreas et
IR PR P e LI L. To= L AT S o _
. z LT St LErmLiEeR: - o= ToATher T
) veoY ' N PordT e ; oo
- : SRR, nomEL -har roahall e
“ - T B LUEm I TeTwesn - w5 lothe Zoars T
- . T e Ao ShaALL e .L.ern T
o 3, a2 = o .; .4 T ail venrg
: TEACTIINE mNTeT oenre L Che
- . < e Tsaconers snall ooz notifised of tpSir ounoract and
fxl2rr zratas {or th2 ensaing rear no later than April 0, and
. SN Tras Ts must Se returned to the Board ox o Mav I, -
ST rao L not rerturned oy Mar 15 shall be deszmed to have hesn
: i. Hewevsr, upon applicatien to ths Beard or its
It omAT grEnt oa twe (21 week axtsngicn Suvch
will puot ve unduly denied. Tenure teachers shouil
Buard Ty Maxy 13 2f thelr intenticn =y re-urn
tvery retaraing smpioyes shail be placed on his propver stiep of the
appronriais galary schedule as of the meginning of =ach contract
yenr Any Le2n-month smployee emplored pricor to Fabruary 1 of any
vesr shall Le given full credit for cne (1) »ear of service toward
Y2 next increment stepr for the following school year. Any
Tweilve-month employee employed prior to January ! of any vear
shall bDe given full credit for one (1) v=23r of service toward the
nexi increment step for the following year
The determination ¢f initial salaries for newly hired office
personnzl, custedians, and cafeteria workers chall be in
accovdance with the practice prior to Juls 1, 19838.

The initial salary of 2 newly hired instructiconal aide, library
technician, or playground/cafeteria aide shall be established by
agreement betwvween the employee and the Board of Educaticn.

New Type 1 and Type 2 drivers, transportation aides, and regular
substitute drivers shall be placed on Step 1 of the salary guide.
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Each new non-certificated employee shall serve a probationary
period of ninety (90) calendar days, during which time he shall be
subject to discharge without notice and shall not be eligible for
any hospitalization or other health benefits, nor temporary leave
under Article XVI &, C, E, G, or legal proceedings under B not
connected to the emplovee’'s employment in the district. Upcn
completion of the probationary period, seniority will be
retroactive to,'date of hire.

Nen-~certificated employess shall be notified o
b PR Fl 7 H— -
lars rat i 1 g

sala status for the following vear no luter than Maxy 50
Nen-~cer-ifiran=3 snnlzyvess 4n a2l be ziven job descoriyiiions.
oo T R IR S R
- - - AN vioF T S )
; : ) oo Pt o b
_ - .oz tai oo wnTh oemplovesTs oonnizd
= Toas T A, D, 0, E, oarnd
= b4 e wr. =hiTts, 2T2., shal. Te added
LT T SR T - L oz Tlzd In Fohesdulies L, T
fpall o= palt in seml-montihly installmente i the
¢l =an month.

When a naycar fallz on s scheol holidar or vacaticon dar, =mplirses
zhall re2osive thelir paychecks on the lzzt previous working <ax

11 regeive his finzgl par on hiz Laz-

~losing out preocedure iz complerszd
Eaciy 2mplcoyee shall recelve a statement of dedurnticns and +he
purposes therefor with szzch parcheck.

ARTICLE NV--SICK LEAVE

Al ten-manith employees shall be entitled to tenm (10) szick leave
dars w=ach school »ear zs of the first official day of szid schosl
veal whether or neot they repert for duty on that day,

All twelve-month employvees shall be entitled to twelve (12) sichk
leave dayrs as of July 1 of each vear whether or not thev report
for duty on that dav.

Unused siclk leave darys shall be accumulated from year to year with
no maximum limit.
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D. Employees shall be reimbursed for each accumulated sick leave day
upon retirement. In the event of the death of an employee, such
reimbursement shall be paid to the estate of the employee.
Reimbursement for each zccumulated sick leave day shall be made on

the following basis:

TeaCherS v it e s i e et et i i e ... 830.00
Secretaries and Custedians ......... $22.00
Cafeteria Workers .. ........ ..., ... 518.00
Instructicnal aides and ’

Library Technigians ........ R 222,00
Plaveground/Cafetaria A.decs C e 514,00
Drivers and Transportation lides 213.0¢€
I Uik parsonas davs ANnll o acILmiaaTE ks 310 R
: - N ipall o govE =Ron RTT LT == To- ST, TR - =
N - . - - - - -1
NETTTLE NI --TEMTAE 2R E4NES TF LmEENCE
sanz -, e onte mIoTne Tl oTuwaing T Fars SOl ~a0 CLmoAL
s Toabsence witn PRI TS 2
- Tsrsanzl Leavs

. LY emploresee shall We o allcwusi oup 1o thres 3 dars, wWithout
tess OoF pay, for personsl business during the sohoal rear,
without reasons op verifics-inan Unused rmersonal davs shall
atrumulate as sichk days for use under Articls XV of this
AgrEemant .,

: Teachers, instructicsnal zidzs, libravry wechnisians,
pizvground/cafeteria aides, cafzfteria workers, custodians,
drivers, and transportation zides shall nof use perscnal leave
for matters which can be scheduled ocutside of their working
hours, nor to =xtend holidays or vacaticns

3. . Secretaries shall not use perszonal leave during the first five
{53} Adave or the last five {53: davs of the schonl vear unlecss
unususl circumstances arise

1. The employee shall fiie nctificaticn ¢f personal leave with
the Superintendent or his designee at least two (2) working
dayrgs in advance of fthe contemplated sbsence.

5. In an emergency, the Superiniendent, or his designee, upon
being informed byr the emplovse of the nature of the emergency,
may waive all restrictions and authorize an emergency personal
day, if satisfied that any cf the restrictions zbove impose an
undue hardship.
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Legal Leave

Time necessary for appearances in any¥ legal proceeding connected
with the employee's employment or with the school system, or in
any other legal proceeding if the employee is required by law to
attend, up to a maximum of ten (10} days with documentaticn.

Brereavement Leave .-

1, Up to five (3) days at zany one time in the event of the death
o»f the employee's spouse, parent >r parent-in-lzw, sibling or
cikling-in-law, child =r ehild-in-law, legal guardian,
crandparents. grapdonisil oar ~cher member al o the houzenc i

Z R : E RS Ler momhe eyl Tothe Adeatn

- iz ;N S :‘ L'
- L Sl 7 R 7 Tt ;LT ieE, Mare L2EVe mac
Zirmeznc Tonaol D .othe oo I »nr immsdiats
rotzor T oz=ld —a mm snall Zranc Yoooan
TorLAaTE nuUmne X R pent time o7f7 T
Tune e

Tamliln Iliress Temve

Uyp ot Tive (5] days at any one time {nor seriocuz 1llness of the

A parent or o pareni-in-isw, gibling or sivling-in-

T i d~in-1law.

Time pecsszary Tor opersors oalled into temsorary zotive dusy of

any unin of the 1,5, Regerves or th- State Natiznal Cuard An

cmployee shall be peid hizs regular par in addition to anyx pa:
which he receives from the stzte or fedaral government. in the
event an emploryes iz called o duity during the schoael ryear, the

Enard reserves fthe right (o contact the Commanding COfficer to

pursu= altsrnate dates of =service.

51 dars for the purposs of ma
} day for the purpcse of atie
immediate family.

ge and heneymoon, and

Up tn five ria
nding the marriage of a

up ta ane
member of

Other leaves of absence with pay may be granted by the Board for
gond reason.

An employee required to serve on jury duty shall be paid the
difference between jury duty fee and salary. After such service,
the employee shall be reinstated in the same position held prior
to jury duty, with no penalties. Each empleoyee assigned to jury
duty shall advise the Superintendent in writing within five (5)
working days of receiving notificatinmn.



Maternity

Employees
{60) days

male empl

1. 2ach
1

z o=
‘!’“-

Birth.

ARTICLE XVII--EXTENDED LEAVES OF ABSENCE

Leave

shall notify the principal or immediate supervisor sixty

prior to the anticipzated date of birth. This applies to
nyeeses also. ;
ers
Maternifty leave snall commencs on The dats regues -
the tezcher and zxtend Tor a3 pericd of up t two o2
S T N Tzt - e Noe L e .

[ T - - - R — <
TredTian AT v e S - :

Bl . ey feer - SRS IR U

- - DT RV R - ohag o

: GeerLoriim— U == D L. ' " o DT,
—?‘ "‘.:(. Voot e '--"‘ - i

T CTOTSaTove anT Tenrsne-r U omo e Lt LA
Lrarng Cormlees the rozohar Talls v oo g
ez DT Ton=r pivArsian ATaTing thiat o ahe 14
il oavis Yt ot inis Teaching
Tha -—cnnirae Ball
I Leate =
recon i rmar cur =
Teast onirs
ertificated Fmplovees
The Beara shall zrant a2 lesave of abzense {for medical
reagons associated with pregrnancy and birth to pregnant
employess for up to three (3} months, oen the sams 72rms
z2nd conditicons governing leaves of absence for octher
illnessea or medical disabilities as set forth in
N.JL5 A0 Title 18 a: 36-1 et seq. and applicable cacse
law.
Any emplovee seeking such leave ehall zpply to the Board
within thirty (38) days prior to the beginning ¢f =uch
lrave unless an emsrgency prevents such notice. At the
time of application the employees ghall epecify in writing
the date on vhich zhe wishes to return teo work afiler

The Board may require any emplovee to produce a
certificate from her physician in support of the
requested leave dates. Any emplovee gZranted maternity
leave without pax according to the provisions of this
section may, at her discretion, elect to use all or any
part of her accumulated sick leave during the periocd of
such absence and receive full pay and benefits. The
employee shall indicate on her application whether or not
she elects to exercise this right.

-2~



c.

appropriate salary

Following the grant of such leave to any employee, the

commencement and termination dates thereof shall be
further extended or reduced for medical reasons upon
application by the employee to the Board. Such exNtensiocn
or reduction shall be granted by the Board for an
additional reascnable period »f time, provided the

amplover produces a physician's certificate in support of
- > > . . I

the requested change, which certificate is subject to. .

agreement by the Board’s physician. :

& Ne emplovee on maternibty or pai-rnsty lezve ghall, on the rtasizo o
such leave, be denied the opporzunity o substitule in the
Barnegar Soinool Thvsrrias g mis g s i e many DT mq e e
R FEE R YR

RN -1 N B T LT e RS S DETA B I
oz i - LT ryer :
S0 sivier T - Slo= : A T T Ty 7ot
coyplaoves’a lamsdiare fam : ifcriannal o mAY me granTas =T
B S o T Tt

= - :—3,_; == T '-.',;-—_- e "E"J'C'.- RN T - = Pl _:“' [ "h—‘ ‘ LS
Ticloany T=ason

= A1l sepnicrisy 2nd kenzfits 10 which an empiores was egntitlad =+
i rime hiz legve of GRETICE coed, lncluding unused
accumulated =lck lza2 1 celounen iz oreturn He
zhall be zssigned ta and, in the ~ase of
teazohers, grade ls2vel The Times =251vi leswvs
romm=ead 17 aveilabl &2 zubstantially squivealsny
pesicion

& An employes shall be =ntitied to an unpaid lezve of zbsence for ug
to one ¥ear. .

H. All evxtensions or renewals of leaves skall be applied for znd
granted in writing.

T. Any teacher with six (8] wezrs’® in-service credit in the Barnegat
School District may» be granted sabtatical leave far the purnase of
impreving his educational background. Teachers shall receive one-
half (1/2} their annual salary during a full sxear's szabbatical
leave, or full sazlary during a half-yeazr’s sabbatical leave. Upen
return, the teacher shall be granted the same grade level znd the



ARTICLE XVIII--PROFES

Teachers

The Board and
continuing tra
instruction,.
chall fulfill

1.

STONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

the Federation support the principle of

ining for teachers and the improvement of

The parties further agree that each teacher
the obligation for professional improvement in
serve his own preblems, functions, interests,

ways that best
and needs.
7, Within any ons (1) we=k, « teachzr whao shall zo requesit zhuall
re e oT e L .E'.XS" i it 100 Wi e s 254 - l‘";“‘«r:"‘l"_ A + -
FOr b EE DRI TR S ey - - ' - R R R B -
THIT e T e
The Sooa Al e s Ly TR LT :: ITE - [ER A I
L L W PEFIR - = . TrAIonl R . g
A = ST r Il Z - CRLnlinE mes L
TneroF zeszlons vhion & ~eacher 12 megquest ey ooTe
N LIS Tl L DEAVMEenT L3 ERPRSEN To oTi-
TEST 2T apnd 1392-82 sehoo] summsre. Al
oourses must Dé approves o ipal,
Superintendent, and Board must have hisz
contraect signed for the 2n ro be 211iygibls for
aseistancs Each course = i=teaq satizlacioril
with a "E" averzmge in order zible for
reimoursement
3 The adninistration may scheduls in-s=ri92 warksgshops oo
professional improvemsnt (or similiar me=cings; during -~hs
regular soheel day,  Tn such an esvent, eitner punils shzall Te
dismissed during such workshops or substitute teachers shall
be utilized for the classes of those teachers pariticipgating in
such workshaops.
Gffice Persocnnel
1. Office perscnnel will be reimbursed for the following costs
incurred for attending workshops which are approved by their
appropriate supervisoer: any required fee for attsndance; cost
of any required materials {or the workshop; the cost of meals

in acceordance with Brard policy,

if meals are not covered bx

registration,

and reimbursement for mileage and tolls.

Each office employee will be reimbursed up to an

annual

maximum of $250.00 for
improve their skills, i
word processing, etc.

Job~related courses wwhen taken to
ncluding courses in computer operation,
Course titles and descriptions must be
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submitted to the immediate supervisor prior to attendance and
shall be approved or disapproved, in writing, by the
supervisor within one week of submission. Tuition
reimbursement will be approved by the Board cf Education upon
receipt of proof of successful completion of the course, i.#2.,
a grade of "C" or better or the numerical equivalsnt or a
grade of "Pass” in a "Pass-Fz1l” situation.

Cafeteria Workerz and Custcdial/Maintenances

ed © Talke oourses,
noadvanceamant ar the

S omIL 2MPT o TNS3 LN TaEas

1. Employees
vorkshons,

any LT L Lns - S
LA 2T . - 2 T aav e Pire
T-‘- 3 svpd QL‘r_lu [ — - f R T ~ Bt 1 * — - - - —
4 » El - . - = JTra B - - e v I. . 1 —a
= : TR T tBAREE S =kl 503 =t the onpnlioabos

Z h= R = - Peoooey ceonsnraTion ana “
Tet-m = : : TSI i Te AL TR S . ET
L ) M-S V2 A W1l oleEa S .

- =
vy T Lma ML, Librnr Teosnniirans, AN0 P LAVIDS UM U e re T
i The Roard oand rh- =ratian sunnsrT The princ..l-s oaf
sntlinulng Training wi o empiore=s and The 1mpratement of
instruciion.  The parcize further zgres *hat such smployess
<l l fifi1Y the sblizstieon for professional Imarovement os
e dermed pecrssary by the Suparintendsnt 3r his her desigrnss

z 2 admpimistration may zobh=dule In-service workshops Tor
professicnal lmprosement (or simllar mestings: during —he
rezular school day,  In zuch an =vant, z2ither puplls srall be
dismisserd during such vorkshons ar substitutss zhall he

L] .= - o = - ~ = = [ = i - - 5 - ]
nrilized for the classes of thuse emplivess partisipating In
such weorkshaps,

R The Beard agrees to pay the full cost of tultisn and other
reascnable expenses incurred in connsction wiith any workshopsg,
conferences, in-service training, or other such =activities in
which an employee engages on reguest by an administratoer.

Drivers and Transportation Aldes

Employees required or requested Lo take courses or workshops shall
be paid at their regular hourly rate fer the actual hours of the
course, or at time-and-one-half if these hours bring their total
hours for the week beyond fority (40}, ZEmployvees who request that
they be permitted fto take a course or workshop, and receive
permission from the Board to do so, shall not be paid for the
hours expended at the course or workshop. In either case, the
Board will pay the cost of tuition and/cr fees.
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ARTICLE XIX--PROTECTION OF EMPLOYEES, STUDENTS, AND PROPERTY

Employees shall not be required to work under unsafe or hazardous
conditions or to perform tasks which endanger their health,
safety, or well-being. In the event of any disecrder or disruption
in the regular school program, the Federation shall have the right
tr meet with the Beoard immediately to develop mutually acceptable
programs to guarantee the safety of students, employees, and
property,. Nothing in this clause shall be construed to mandate

any modification in the conditions of employment of any Jjob t1itles
represented in Article I of this Agreement, nor nrchibit the
asziznment of any and 21l tasks rrsditieonally cdon2 as wzrn ~F
thags ok totrlas
S - 1 < L= =
St oTeE i - UL mMEn T, s S - AR -
3w s . R R SRR
.: . . i L TEY - e -
e TAW ST D e lE )l " ; -7
The Lny L Terotine purposse Sr ael L o
- . .
Viereer Giy o m o T i, 1f NIl InT igAINET an —mBL trar el s e
S gy e - oD Edweavion o the fiare 0 Ng
Tr= mlen =i THeNT G Faial’y cTRLUE, T o= Lo
“E. Al . I s 08T of nle delens<s f
The asricon Do o dismyssed or oresultzs inoa final decisian In Tavor 30
‘he smployves
The Beomrd zhall gzve full support, ingluding lezgal and ociher
zgsistance, Tor any sssaulil upen the amploves whils acring in the
Zischargs of his duties. In the event that an enployees shosuld sus
2 wnlrd partr in oa civil action baszed upon assault or action, salld
ioyes shall gecurs hils own attcornsy and pay &ll costs.
when zbaencas arises out of or from any assault or inJjury, while
aﬁting in the Jischargs of his duties, the employee shall be
eatitied to full salary and other benefits for a period of one (1)
vear but shall not forfeit any sick leave or personal leave.

The Beard shall reimburse Pmﬁl?FEQS for the cost of any e¢lothing
r other personal property damaged or destiroyed as a reszult of an
zsault suffered h" an empleyee while the emplovee was acting in
he discharge of his dutis=ss.

The Board shall reimburse an employee for the cost of medical,
surgical, or hospital services incurred a2s a result of any injury
sustained in the course of his employment,

Benefits derived under this or subsequent Agreements shall
continue for a periocd of cone (1) year beyond the periocd of any
wWorker's Compensation for absences arising out of or from assault
or injury while acting in the discharge of his duties.



Employees shall immediately report cases of assault suffered by
them in connecticon with their employment to their principal or

immediate supervisor.

heurs, file

Superintendent.

employree,

The employee shall, within twenty-four (241}
a written report with his immediate supervisor and the
A copy of the report shall be retained by the

o f

Such notification shall be immediaztely forwarded to the Board

which may at its dlSC“Ptlon comply with any reguesi from the

amnlayee for information in the passession of the Board relating
tr; the incident or the perscns involved,
" N SrEetE meegnas s o contarenes sRail o te held Sormyoil
S B N0F rmihedlale SULEeriior, 0 e
- - Voie 1ol the Faderation,
- T TTe
e A

SR~ TevS T DAY L T L

o7 : S olane arTicer e
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e - unn =maidnngeoe

BTTCOLE NN--INEZURANCE PROTECTIOHM

~: 5T the meginning of sach schecl year coversd by thiz igreemsns

s Doard shall preoevide zhe health-gare insurancs protection

ies t telow. The Board shall payr the full preaium for 2ach

Fh

., Frewisicons af insurancs programs shall e
cTmnnaiass o and contra>ts agreed upon by i
Foard and the sthall include
2, Hospitsl room and board and mizcellanscus costs)

. Cut-patisant benafits;

C Laboratory fees, diagnostic expznses and therapy
treatmenis;

i, Surgical costs;

2 Majer-mecdicel ¢coverage;

o Family prescription drug insurance;

g Family dental insurance.

2 311 healih insurances shall be for full family SoVverags 2t a
bene f t level comparable to that in effect in 1882-83, excent
for the addition of an orthodontia vrider to the dentzl plan,
which shall have a per-person lifetime maximum of $1,200.00
and which shall include adults {(family). Effective July i,
1888, the dental insurance shzll be Delta’s "Incentive

Program, '

§1,000.0

and shall include a per-person lifetime maximum of
0 for orthodontia.

~29-~



For each employee who remains in the employ of the Board for
the full school year, the Board shall make payment of
insurance premiums te provide insurance coverage for the
twelve (12) month period commencing September 1 and ending
August 31. When necessary, pavment of premiums in behalf of
the emplcocvee shall »e made retroactively or prospectively to
assure uninterruptedrparticipation and coverage.

o]

provicde to each employee, no later than the
schonl year, a description of the health-care

B. The Board
o
-] . - .~ -
rerage provided under thiszs article, which shall

lzerrintion of the conditionsg and limit

it

el

- uge w7 = The Raaei osbha Tl oo ti e ammierzes
Poarent oL 3 b L talide . IwuE &L,
s RoarI e T AmMULITER Toemp Yt up T 57D oL T
- 1S e N . - (- AT N b ol T R Lt e em
- ~ " \ \ s AR R R AN S
L O = S T in Ty E Tty 2 Tor 1SEUANRCR o T
' - = - - S L Gimo a7 Enas ars Chs sy ng -
- L= onrLoer .
_ C.r LZiztn omEl =" Y oAl ESTETIOq, redauire 3omelioan
amiTac - 3 TELos L sfrznacas by o the Zoars
= T=s o —anda-zd medical snsmination Ly oa Zoara-
izaignaetesd sian wIiil e paid by the ETeerd.

. Annusl fhositnis &S S G
~rticle ToncuciTsl b no o charszs
to The driver

SRTICLET WHT--FERSZNAL ANTY ACADEMIC FREEDOM

2 The persenzl 1ife of an employes 1s not an appropriate concern or
attenticn o the Bnard, except as it mar directly prevent the
emmloyes from performing his assigned function during the werk
daxy.

E Emizzloyees shall be entitled to full righits of ecitizenshiy, and no
religious or gselitical activities of any emplovee or the lack
thereof shall be grounds for any discipline or discrimination with
respect to the employment of such emplovee, provided they do not
violate the Constitution of the United 3tates, the Constitution of
the State ¢f New Jersey or any other local, Stazte, or Federzl
statuies.

C The Board and the Federation agree that academic freedem is

essential to the fulfillment of the purposes of the Barnegat
Schoeol District, and they acknowledge the fundamental need te
protect teachers from any censorship or restraint which might

-30-
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interfere with their obligations to pursue truth in the
performance of their teaching functions. Accordingly, they agree

as follows:

1. Teachers shall ke guaranteed full freedom in c¢classroom
presentations and discussions and may introduce political,
religicusly or optherwize cuntroversial material, preovided only
that said material is direttly connected with the course

content.

ir temching functions, teachers shall ke

z In performing thai
suaranteed fnll freedem in expressing their personal opinions
sl o mmrrepe el Footmee cursse oonhtent. nrovided,
, - Ukt viien = TSeh AShi. Lhrdioat TLAT teen
woosyasiinE Sereal mr 0 omor o Lebhnif sl tme zonanl, Do
X pietraTion T oIne Boar:s
: Pl sl , -1 L
nesfarmancs of Thozir olzeon LoLmrE ¢
Srrzoesssdl oandlon ninions = 220 wE .
TN vk mdeemnas e nF 4 Llence, or g
Tnsouniawrul sverihros o ofoTne TniTted Huar 2
Trvsrenen Tromanlo LogoveErynTens or o oan o
Domursnaertial hastaria, ool Sirzoslo oconne i
Tiroihe oevant thar the principal. or his designze, dezermines
il.at the i1eaching funectionz of any teacher ar=s s igrating the
restirictieons set farth in paragraph 3 atova, said tzacher
sh2il be suspended zand required to appear before the Board of
z.hucation for hearing in acocordance with the provizions sex
Torth in Articies TV of 2hilszs Azresment.
ARTICLE SWNII~-DEDUCTION FROM SALARY
The Board agress to deduct from the salaries of employess dues for
the Barnegat Federaticon of Teachers, Local 3731, AFT, AFL-CIC, as
sald =mployeas individually and voluntarily authorize the Board to
deduct. Such deductions shall be made in compliance with Chapter
231, New Jerszey Public Laws 1286% (N.J.S.A. 52: 11-132. 9=} and
under rules zstablished by the State of Wew Jersev. ESaid monies
together with current records of anv corrections shall be
% cm time to time be designatad

transmitted to such person as may
by the Barnegat Federation of Tsach
gach month Teollewing the monthly pa
were made.

ers by the fifteenth (15th) of
y period in which deductions

The Federation shall certify fto the Beoard, in writing, the current
rate of its membership dues. If the Federation changes the rate
of its membership duss, it shall givenm the Beoard written notice
prior to the effective date of such change,

-31-



c. Representation Fee

1. Members of the bargaining unit who do not choose to join the
Federation shall have a representation fee equal to 85% of the
Federation dues deducted from their pay and forwarded to the
treasurer of the Federation.

2. The Union shall indemniiy and heold the Board harmless against
any and 21l claims, demands, suits and other forms of
liability, including liability for reaszsonable counsel 28 z3nd

ari1ge 22t of, or by
<
.

other legal cousts and expenses, “hat mar
reason nf any action taken cor neh taken by

ke eampicyver 1in
I :

coenformapes with this rraviagon,
T roma T Ee metat ol —mearal L1 T SoZwEIeemon
s e - Foen T T
TIULE NWITTe-TUALT I BROCRTURES FEESOLNITOPTLEN
ERNRS Troewdiceso-Taye i Fred Tarsonnsd
. il Th mE o oana o=l shRllote maa -
e T . T,k
Sl nothe Tull : .
Tormal Z211:n : TS
i it Tl : - E .E
z Trziusiiong and sbhEsrvation: shall e siznes b e
i conclusinm of his conference with the princa
superviser 1o signify that -hs tzacher has De:sn
Sppertunity fo read the obsgervation or evaluatio N
Signatures will not be construed o ipndicats ezgrsemsent with »r
asceptance o thes cbservation or svaluation
3 if a ftezcher disagress wWith an abservatisn v 2valuation, he
ma) make a wriitten statement or response and bave it
permanently attached to the observation or evaliluaticn and made
part of the permansnt file, provided that such responge is
submitted to the teacher’s principzl or supervisor within tsn
107 schoel Cazrs of the svaluaticn conference, or within ten
{10) eralendar dars, evxcluding weekends, if there ars Iess than
ten {10} schowl days left in the scheol iear.

1. If any complaint regarding a teacher is made to the
administrator which is used in a writtenm evaluatien or
disciplinary hearing, the teacher shzll ke afforded zan
oppoertunity to respond to such charges. IT the charge is
unjustified, the charge shall be removed from the file,

5. The results of any Standardized Tests shall not be used as an
evaluating tool for teacher performance.

6. A teacher and his methods =hall not be criticized in the

presence of a student by any administrator without
Jjustifiable, substantive reascns.

-3Z2-



Evaluation Procedures--Non-Certified Personnel

Employees will be evaluated by the building principal or
immediate supervisor at least once during the school year. A
copy of the evaluation will be submitted to the emplcyee for
signature and will become part of the perscnnel reccord. The
evaluation forms for Instructicral Aides, Library Technicians.
and Plavground/Cafeteria Aides will be uniform \,l.roughou‘s the

coL T
digtirict.

1.

2. Signmtures are noet 3 3¢ consirued as adgraement
- < - I AT R I A sulbmit & oelmatial, whiokh gl
= : L R h F. A I b :
- - R P SR T o o O e emnloagee o Tr il
" .- .- gdar o ananse Fotnere R
o - - R . | - i |
. o7 sialn g DT8 wn wmMELLFEE LS UHES I L 3 WInUTEr
X - Trsearol e D AT B AR wlL -
et g SnarTun T T Snn ShnTEES, o7 -
.. = sniastiTienl tne oha cha.l Be razmoved T T2
T
N i¥mrer 37 rewrimand o0 material derigalory o oan fnyoorad’
- .ok = - = - o oo ey a1l d s g ‘.1r-.’.l b M ]
SJOonGuaT FErVICE, CNATACQIRT O REersonariny Sinail 2 Paaced LN
hig marsonnel Tile withsut the empleoyes= having the cpportunit
YooreLlsw osush mart i3l by 27%ixing hiszg sizgnature to the copr
Ty Te Tiled witho ot eNprese undsretanding that such signatur
R T, f Tales aIvEament ik the cantent thersof.  Th=
M Pave the right fo submit a written responss 2
suei al providsd that such respense ig forwarded to ths
Supervisor no later than ten (171 vorking dayvs from tie
emplores’s receipt of a letter of reprimand or derogatory
materizl. Such respeonses shall be placed in sazid emplores’s
personnsl file
2 The Beard agrees to treat all personnel files ceoenfidentially
411 fil=s contazining =vaiuaticns and materials relating %o
performance shall be treated in the following manner:
a. The Beoard shall provide, at reasonable cost to each
requesting employes, ccpizs of the reﬁordq and reports

contained therein.

An employee shall have the
of his file in
designee. The employese may

Federation representative.
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c. An employee shall have the right to answer any material
filed and his written answer shall be attached to the
filed copies provided that the written answer is

submitted within ten

{10) working days of the discovery

by the employee of the material in guestion.

d. The Board agress tco
personal references,

b
eparate .:\':i‘t‘ua‘l_i'\‘)n

g
4 file which is not available for the
employes’s inspgectiocn.
LOTITLE NNIU--TRSFERS SANOTES, -uD FUETI
Y _oan T lemE oI LG T 0N TheTLLnI T LS
L] . - - ¥ g £ 5 -
T T - R Y S T N Y i SR EF '
ST s O RN LT Delarhon mImrls Tie nooize= zhall s
’ sl ot a it rne 2md g dessiane for osubhmiss oo o F
.- - - T 20 IndE sl ! ' “han -
- N A oIred = Ll VERPRY e s
Tire st : e Lt Tome Tl T o Translisr omo T
S T TR L) ™~ T PR
. : 4 vACLAnT ceons 2Tt er the lus- effzz2ial dar 27 1ne
SR vear., oz writiEn otice shall be sent to all emploroes
o cnilisd “he Superintendent viz & perzaonal lsotar of
3 to e actified of thisz kingd of posiiion
: of atl such wazoascles shall alse e zent e the
cgiien
Summer emplormen cpporrunicies s2hall hs poened. and zmunlovess
shall have the rizh o agpiy Tor such posizions
ransfers
. Teachers and Aides
In eozses of involunzary tranzfers, the Superintendent shall
notifyr the empleree in wristinzg at least forty-Tive (43 davs
in advance of the =ifective date of such transefer when the
transfer is to taks effecti at the beginning of a school year.
In cvases where 2 transfepr hecomes necessary during the school
vear, at least fifteen (13) days notice shall be given,

. Secretaries, Cafeteria WwWo
Employaes

In cases of involuntary t
notify the employee in wr

protect the confidentiazlity of

academic credentials,

milar documents, kut 1%t shall not establi

rkers, and Custodial/Ma

and oiher
snoany

intenances

ransfers, the Superintendent shall

iting at least ten (10)

calendar dayrs

in advance of the effective date of such transfer.

~-34-



e

Drivers and Transportation Aides

1., Anticipated vacancies in positions,
shall be posted on the Federation bulletin boards.
deadline for applications shall not be
working davs from the date of posting,
for positions must
{10)

submit written appli
day period.

but not in assignments,

The

less than ten (10)

and employees applying
cations within that ten

2. Summer employment cprertunities shall 52 posted, and smp..xyess
3hall have the right to apply for such positions.

RTTTLE NN ENTOR T OAND SR SECURITY. - CERIIFILL ThH: - -

Sarloued shall be 2=finsd as an e sz s servi oo

' The haron J2oun vLenplaves [ran irg Tooancither
~ - . - R ' - £ iem ' t
T Feeeel = 1 riTy o Tis far 2aon an
! o oIk S Lkl
I S T ! Yoaanl, o monool venr T
- == o owlt L2avae =ahallosontinus Lo 3Iorus Tenior. Ll
H ; zave. An emplores whoe resigns or ls discnorgsd Jor 23uss
- iozs o all soorusd genisras
Eavoifs arnd Recnll Rights
. In the =zven- of 2 reduction in positiens which results in the
rayoll o0 emploress, employzes shall be laid off in order of
1-a3% Sonicori-y ameng enplioness in the jobs being reducsd.

z. in the zvent ¢f o vaceney or naw position, employees who have
Been subject to a reduction in force within the past eizhrzen
{18) months shall be recalled on the basis of btargaining unit
geniority at the time of the reduction in force Employees
will bhe recallsed only if ther are qualified to de the Jjob.
gach =2mploree’s recall rights exist only Tor eighteen {13)
months after the date of his reduction in force.

ARTICLE XAVI--MISCELLANEQULS PROVISIONS

The Board and the Federation agree that there shall be no

discrimination, =and that all practices, procedures, and pelicies

of the school system shall clearly evemplify that there is no

discrimination in the hiring, training, ass
transfer, or discipline of employvess or in

ignment, promotion,
the application or

administration of this Agreement on the basis of race, creed,
color, religicon, national origin, sex, domicile, or marital
status.
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Except as this Agreement shall otherwise provide, all terms and
conditions of employment applicable on the signing date of this
Agreement to employees covered by this Agreement as established by
the rules, regulations and/or policies of the Board in force on
zsaid date, shall continue to be so applicable. During the term of
this Agreement, ncothing contained herein shall be interpreted
and/or applied so0 as to eliminate, reduce, or otherwise detract
from any employee benefit existing prior to its effective date.

If any provision of the Agreement or any application of the
employee or group of employees i1s held to be

Agreemeant Lo &nDYy 5 2

contrary to law, then such provision or zappliczation shall not be
deemed +valid and subsisting, except to the extant permitted by

taw, but 21t other praovislions or applicaliuns shail coniinus in
R e Rt s R

i widual coniract Tetween the Zoard and an emploves,

- S e raiter snecuted, shall Le subliect tooand

_LnE ~ith Lhe lermg oand conditicns of this igreement. if an
indl contragt contains any languags inceonszistent wioh this

N This LzresmenT snall he ocontrnllinz

Topies of this Agreement sTall be printed; the expense 1o be borns
=gquzlliy Wy the Federaticn and the Board of Education., The
gresment snpall te disurlbated by the Bgard tc zll smplioress,
Zoard members, angd supervissry personnel

Any nctlice reguired by zither of the parties To this Agreement
ceneerning the provisions ¢of this Agreement shall be in writing.

Implovess requirad tco uss their own vehicles in th
their aszigned duties shall be reimbursed for mil
in aceccrdance with Board policy.

performance o7
2 and expenses

The Board agrees that there will be no reprisals of zny kind taken
against any member of the bargaining unit or any other employee of
the Board c¢r any other person who assisted the Federation in
arriving at the settlement of this Agreement. The Federztion
agrees that there will be no reprisals of any kind taken against
any member of the Board or any emploree of the Board or any other
person who assisted the Board in arriving at the settlement of
this Agreement. The parties agree that upon ratificatien of both,
any legal proceedings arising out of these negotiations with the
courts or with PERC will bhe immediately withdrawn.

ARTICLE XXVII-~--DURATION

This Agreement shall be effective as of July 1, 1991 and shall
continue in effect threugh June 230, 1993.

In witness whereof, the Federation has czused this Agreement to be
signed by its President and Secretary and the Board has caused
this Agreement to bhe signed by its President and attested to by
its Secretary and its corporate seal to be placed herecon, all on
the day and year written below.

~36-



SCHEDULE 4

TEACHER SALARY GUIDES,
DIFFERENTIALS, AND LONGEVITY

BA LEVEU

90 Step Salary 91 Step Szalary 842 Step Salar;
1 25400 1 28300
1 26300 2 27500 J 22200
. ARIRVEY = 3 TERCG
- oTonn 7 3 282G0
. NNORATS K ol innoe
- oTan v s 2080
e i RV
T i St = 320
: j z TREOG 3 23000
z i T LLET k 21300
. C Y L I SEID0
1i S2TO0 2 +JC0 12 36200
Lz Z2T00 o2 TELOO 13 37300
. LTG0 i Y i AR500
P ZETOO Tz FTIUC 1= 23700
i3 SETLG 13 ZE400 15 10200
13 27700 17 J2Z00 1T 42100
1y 32700 ig <2700 18 13590
Differentials EA - 12 §30¢0Q
BA+IG/MA 51,300
MA <+ I3 52,000
MA o+ 30 $2,300
Longevity: after 10 vears 3300
After 13 vears $1,000
After 20 years $1,300
After 25 wears 1,600
Zmployees advance one step on guide in 19%1-9¢
Emplovees do not advance on guide in 1882-83.

Incumbents at 0G4, MA + 30 in 1937-88 (1887 salary 533,000),
vho moved in 1888-83 to Step 17, MA+30 with differential of
$3,800 over BA Step 17, move in 1891-92 to Step 18, MA+30,
and remain there; salary is Step 18 of BA guide plus $3,800
each year of contract,



SCHEDULE B

OFFICE PERSONNEL  SALARIES,
LONGEVITY, AND DIFFERENTIALS

e
o
3
]
jo ¥
rad
j{s}
g
o
|
W
b
)
L
t
Ao
[ ]
s
oy
o
{2
1
[l
L5

1978 1892460 189300 20700
131 1R4G00 HEIMEN 18934
1883 13100 1370 15720
AR HEES I LIEEC 132an
1287 13700 1 z 151730
1558 IR F T 137720
BRCRORS 1 11400
1950 i 13326
Hipss 1520 1IEDo 138350C

2w Hirez 12872 13355¢C

lLongevity: After ©§ years 5100 per year
ifter 12 years 35600 per year

Differential, Frincipal’s Secretary: $400



SCHEDULE C

CUSTODIAL/MAINTENANCE SALARIES,
LONGEVITY, AND DIFFERENTIALS ~

Date
Hired

Custodians:

1991-82 Longevitiyr:

1652-83 Longevity:
Differentials:
*NOTE: As per pa

LN I 2% ]

s e e
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New Hires
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S340¢
3700
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C"”
21300
22200
18130
15700
22800
18300
91
a9
-
After 3 years
After 10 vears
After 15 vyears

After 3 rears
After 10 years
After 13 vears
After 20 years

18

X

5200
8300
$400

$200
53040
3100
§300

Lead Custedian 53,000

Shift differential 5.25 per hour

91-82
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Black Seal 5400 per year

st practice, the district has the
option to hire outside maintenance personnel

at a higher base rate if necessary.
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SCHEDULE D

CAFETERIA WORKERS
SALARIES AND LONGEVITY

Date !

Hired 1890~91 1991-82 : 1992-93

1982 7.85 2.10
1684 T.63 cLoan
13828 TL.35 T :
1284 R TLaC B
1eQr ST CL37 T
1848 LT SL.3E £
R I 300 i
New npires Z.EZ '
Now Hirss 5
Lonze it 1ETL-20 Li%ter 3 vemrsg 5130 per wvear
1882-2%: yfter I rears S13% fer year

o o

o

- L in

ISl 411

LI R

oy
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SCHEDULE E

ATIDES SALARY GUIDES AND LONGEVITY

INSTRUCTICNAL AIDES/LIBRARY TECHNICTANS

Salary

1 10025

~ o ; o=
Ignn 2 19222
- - yom e =
1-).'00 I lTus20
CTAT . )
5z . = - e A=
J.J..’U{J s PR
10700 2 110235
Y - s ey
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Longevity: In the thir

FLAYGROUND/CAFETERTA

20 Rates ¢! Rates
Step 2 7.00 T.25
Step 1 8.20 B.75

91 Step 91 Salarwy
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SCHEDULE F

DRIVERS AND TRANSPORTATION AIDES
SALARY GUIDES AND LONGEVITY

Drivers: 90 Step 90 Rate 81 Step 91 Rate 92 Step 92 Rate

1 3:30

1 2.33 2 8.70

1 5.23 i 3,212 i’ 2 0E

2 3.50 3 8,30 4 5,33

3 2,73 1 o, 30 z 2.385

! L= - oooem : o

N * A Ts 1 N L] 2 N - _n.(\.

o s LI T M

s 10,25 7 NI = NS ENEY

B JEANSNES 2 0 .20 % 11.32
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3 TLLEs 15 12,00 i3 12,73

5 10,34 13 13,390 iz 13.73
Longevity, 18%1-%2: after I3 rears 3300 per year
Longevity, 1882-93: After 10 years 35150 per year
sfter 12 vears 530C per rear

Aldes: G0 Step 80 Rate &1 Sten 81 Rate 22 Step 52 Rate
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frae bonch ponad o apnanteed (o Wrachers undor Soc-
bon T of Ans Adicte. b any splil-session siluation, Soc-
von B al thes A vl apity

!
€ Dunnn 1 1966140 and 1939 90 school yeprd, teachors
/wJ.E_:__E K through 6 shall b required o reporn twen-
ty 0% eecbes, belons e apeaing of $hiis pupils’ schoo!
diy and ?PFG@ requirad 10 m_mé\wa v (10} minutas aller
the close of thin pupils' mﬁ;_o%,_w Teachers in grades
7 and 8 shall he rétwaed to gepord ten (10) minules be-
foarie DHTRNG O ,_V_:tf_v:m. schoo) day, and shall
tie tequired 10 slay \_«ﬂvxﬁoujﬁﬁe_mm alter Lhe close ol
thea pupils’ mn:o%\F day The wolkigy for all feachers
shall and i the gdosa of the pupils’ daygn Fridays or
ulr ays i3 holdays o vacations™g the case
ol o can night mealing. wachers ma
e 1 bosiA .a__._,;:_ "oy

- P

?-Elluotive 53,:-:5 1990-91 mn:cc_-wm:...\ﬂ\:n_::m shall
Liee teqquineed 1o repon nob less than wen [10) aunotes
bedin e the apemrug of ther pupils’ school diy and shall
e reguiread 10 sy 1t 1ess than teo {10} mimies aler
the close of thea pupils’ schonl day Mo teacher in
grades § Deough 8 shall be involunlarily assigned 1o
moer thaa loun (4 consecutive leashing perinds, The
workday [or all leachers shall end at the close of the
pupils’ day on Fadays or an days preceding holidays
or vacahons, W e case of a canlracted night meeting
teachert may luivye at the close ol the pupils’ day.

1. Every tcachis shall plan and leach cowese coonlent in the
manner he considers most practical and useld, Gvery
teacher shall prapare a lesson plas ook that is praclical
and uselul romplerioents the cougse contend, and is con-
siskind Lstru 1 ogasdehons leachers shalk subiel e
iesson Vhook o neaeys b prineipal when notdica.

[ R

tion is given Teachers shall provide substitules with daily,
weekly, and/or alternate ptans as needed, according 1o
procedures developed by the principal and the 1eachers.

E “TfQuring the 1968-89 and 1989-90 school years, tegehers

st _,:._/cw a duly-lree tunch penod ol :.._u\.__cm\h 5} min-
ules, lour{4} days per week, and a thirly $30) minute
lunch period One (1) day per week. Evefy effort shall
bxe made to avoid schedyling the hiry(30) minute funch
period on the same day thal Ihatéacher does not re-
ceive a preparation penod upder paragraph N below.,
Teachers who provide caletdria chplayground supervi-
sion more than once pepdveek, thereby receiving fewer

rated basis nitie rale of $15.00 per hour
witl bo requdsted lirst, wilh the cooperation and
ance Q\A 18 Federation.

2_TLHleetlve—with-the.1990.91_school _yaar. .smnnzma in
grades K thiough 5 shall have an uninterrupted duty-
tree lunch periad of filty-live (55) minutes, four {4) days
ner week and a thirty (30} minute lunch period one (1)
day pet week Every efforl shall be made to avoid
scheduling the thirty {30} minule lunch period on the
same day that the leacher does nol receive a prepara-
tion period under paragraph N below. Teachers who pro-
vicle caleleria or playground supervision more than once
per waek, thereby meeiving fewer than four (4} fifty-five
(55) minute tunch peruds that week, shall be paid for
he 1os! amaunt of ime on 8 pro-raled basis al the rate
of $2000 per hour. Volunleers will be requesled hist,
with 1he cooperation and assistance of the Federalion.
Teachers in grades G ihrough 8 shalt have an uninter-
rugted duly-tree lunch paricd ol nat less than lorty {40}
NUNACS 3¢ day

PACY 17
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19 e e

Teachior, iay beawe o il e sathout mnueshing per-
mission duning thew schedul 2 oty ee lunch peniod.

- Teachars may boeenunad o reroan shar the end of the

regular wotkday, withoo! aoddeio ompensation, for the
purpose o alienrhen facilly o serace, on grinde level
maelings bwo (2) days vach roothe Such mestings shall
begin no Iaer than hva (5] suoutes alter the studant dis-
missal imae and shall ton far no more than sidy (60 min-
ules, Mane af hese piectings s nol scheduled during any
manth, it may be scheduled at aiy e ibe sama school
year, separately of ia tanden wilth another lacully meoting
penod conducted by the Adimuus!rabion.

. Maetings whuchs take place ofug the regular in-schwoal work:

day and which renuie allendance shall not be called on
Fridays or on any Jay immediaely procading any holiday
or any olher day upen which leacher altendanca is ool -

quired at school
L}

The notice of any ayenda for any moeting shall be given
1o the feachers inveivad at lcast bea (3) schoo! days prios
to the meetings Teachars shalt havn i ::wo:::ﬁ. 1o sugy-
gast tams lor the agenda The Fodoration shall have thn
right lo place lems on the agenda, discussion of Fodera-
ton s sholl bk place after the anginal aqoada is
compioiad

Teachers may b requiced Woattond nol mato than twa {2)
SVENINgG ASSIGI ey Of M-S eieh school yoar withauol
additional compensation Horvevar, the bwo {2) ovaning
assigimants shall oot bg schedutod on holtdays or on days
pracoding holdays e vacaiuns,

1. During days ancowenich Paront-eschor Confiancns arn
schadulad by b Supan teidons of Schools, teachars

Ired o

T b T ————

i e LR T T R

R ey b '

e e g e e

SR NPPT AL

shali be wegquired W each anly a bati-day session

o

There shail be oo mes han wo (2] avenmngs ol Parent.
leachizr Conlerences lor any leachers dunng the schoopl
year unlens the teacher schedules some

3 When evenrwy pluent conlerences are scheduled,
eachiers will be requyred ta tnach only a hall-day ses.
gion, and afternoon conferences and evening conler-
nices willt not occur on the same day untess the leach-
€1 schadules such.

4. Noteacher can be scheduted for 4 parent conlerence
dfurtmg funch ume, preparation tune, or alter 3.25 p.n.
without the teacher’s consent, One consecutive week
belwean September and December shall be scheduled
tur Parent-Teacher Conlerences.

5 These conlerences shall begin no eatlier than one {1)
hour akter the sludents’ dismissal hime and shall run
1w laler than the end of 1he leachers' work day The
bulding principal shall inform {he parents of the sched-
uled bme for such conleiences, The teacher may feave
the building (ollowing the last scheduled conference.
[his provision shall not apply under split sessions.

Field trigrs shall be scheduled and implemenied in a man-
nenwhiclt shall be imwlually agreed upon by the leachers
patticipating in them and consisient with Board paticies
and procedures For patiopation in fefd 1nps which ex-
tend beyond ihe tescher’s w-school work day, monetary
compensalon shall be granted al the rale ol §+&00-per

hourin-1088-85-and—080-90-and 12000 per hour, ia—

HGG-H-

M. Ay anbicipated chaage ut the dengit of the school day shall

By

M gt i e g matis han



b negotied vall the Foegeran

o aneerpaocded g tus ulilized as prep bime.
Agreeminl,

O Teachers shall receive monelary compensation al-615 06
oy, e regular Classioom parhour-fer-the-1306-89-and1980-90 sehool-years-ang-
teachs shall arovee Yoty fue (25 imulns Defodo the $2000 per hour Ineine-1896-3f-sehoolyeas far extracur.
start of the sesaon, i at e end ol the school day ricular achvities such as arl, music, curmculom councl,
eachens vall cscort b Stuents o the buses, con homebound instruction, physical education and addiional

1 Inany double-tessn siu;

mencing with the bus gepartaee, leachess miay depan programs approved by the fpard.
The present pract ! w he Board of Educa- .
bon as ol Ol Ak pegevanl for toachers (- &)

The tolal in-school work year shall consist of not more than

POt 1o Sehonl, e one hundred eighty-hve [185) work days.

pecsonnel

e LD b for duty

' ’ Q. Each teacher shall have the responsitidity (o deterung

2 The chisstoomday bt e sholt be o (b oy grades and olher evitualions of pupits based upon the

liltleen (15) - professional judgment of the leacher. In the evant thal a

disnute arises regarding tha validity of a grade, the 1each.

er shall juslify any grade n queslion Tlus nght shall not
conlravene any legal ngiis of the Boasd or its agents.

3 Poren lonches onbe
shall be held ot

EFTHER BN UV
gl Lo bing s 1

A4 Al tenchees sl b s Gt et e biundeed dod beeen- n
Wy {120 awnuts
stuabhan

Ay questian or criticism by a superasar or admimstralor
of wieacher and fus insiructional methadology shall bo
made in confidence (o Ihe (eacher,

ook St e o Spld e

H r;.@a:mairjfﬂmu_:..u:ﬁlqq,,,._".nsl.ﬁ_,:J_-uug.-mﬁ_: g
leachur in graded=ik through B ohplldee® o beast one

hundied ity (BD} RS caE Une e veeek dunng

(Wl session Fraet tearfion Dy ades 7ol 15 uhall have

ol lenst twp b (2000 ..:_.:m._;_..?:..__,_r:._:. IRV T S

in_lutSessinn

[ 27 Bitectivo-witiT TG W0T91
+shall have al beasd 1o hue
Cper weaek in hlge- aon

Each teacher shall be canlled 10 up 10 1wo (2) days per
yeat lor the purpose ol wisihny other schools or altending
meelings or conlerances ol an educationa! nature, more
it approved by the principal An ophonal wollen repon may
be sulniled by the weachicr

1 L. When, in the udgment of o teacher, a student requires the
n:oz.&ax:m“.__ I erachieg altention of the principal. a counselor, psychotogist, phy-

12004 rnnuter prep sictin, or other specialist, the leacher shall so inform his
principal. 1he principal shalt arrange as soon as possible
lor a conlerence among hunsett, the leacher, and an ap-
propriale specialist 10 discuss the problem and to decde
apon appropriale steps 1oe s asolution,

b e kel

“.&.\ Specialzed it fan s

cducaniond he it
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Ay

year 1o gach levea o ul thi: enployine’s ophon, one
addimional undors

The helidays 100 ienters o Lhe c:_n.,.._:_:c et shall be
he same days o adopted m e Schood Cakendar

Senmnty phas e atabty oo the g eadabie work sl b
ther Licleses v Brdsdiig fen preoeoliooal pursihions

ARTICLE XI

INSTRUCTIOMAL AIDES,
LIBRARY TECHNICIANS, AND
PLAYGROUND/CAFETERIA AIDES
WORKING CONDITIONS

A Pt i by ey Adrppn-oes
is S O [T T O ST EORT ISR IR TR |
fathlans, Troy it
elock o’
el then ¢

NTIRRERY PRI Ol N PR A TR TR (VR ST T

ol e siequnress T ologk

w houes ang e A ciapdoyecn shall

sent e dor daty ey plaooioep thee siginatares

i the Breutty o it

The wdal wy-cohoot caarkday Tee Bstiueonal Ardes o
ibrary Technicians, <hall ceneast of no moe than seven
{7) hours. Instrueticnal Aides and Library Technicians shall
recered the same hty-lice: lunch penort as provided 1o
teachers o the Duddings 1o wiich they are assigned. On
days when an mde r-ceives o itly S0 mmuate lunch, the
aide shall recemne one (1) 1en (10) monte teeak and one
{1} lilteen (18] munate ieak, Lanch and break hmes arg
lo be scheduled Ly the buildng admsistiator,

The regulan n-schoot day for Plnyground PCalewenn Aades
Flayironnd (U alelona

ne

0

Audes may, by agreement wilh their Prncipal, work addi-
honat hours on an s needed basis al thea requiar hourly
rale. Paricypaton in held 1nps by Playground/Caleleria
Mdes shall be compeasated under Paragraph D betov

nstrrctiuat Ardes aod Uiy fecluucians muay leava the

trnfchng vathout | ssiwn dunng thewr scheduled doty-
e tonch peaods

For parhepanon i ek Ings that extend bayond the em-
ployee’s in-schoul workday, monetary compensation shall

be granied an the ke of $E5G-per-hourm4989-00_and
SHO0 :::_‘ WO

Any anbcipaled chanee b teagibeod The schiool day shall
e eggolialen Dol the b odeaation v incorgorated in s
Agrecinen

The totat mesehool sk yein shall consist of nol more 1han
ane hundred eghty-dive (BYS) workodays

An dnstruchonal Aide tnay consull with the teacher helshe
works with during the teacher’s prep time at the teacher's
request upon the approval of the pancipal, based on the
adequacy of aide coverage lor {he aftecled students, Such
approval shall not be unieasonably withheld.

Al least lerly-eight {18} hours nolice shall be given [0 all
cmployees lor after-school workshops, in-service and slaf
meelings, excepl in emergencies.

Instructional Aides and Library Technictans shail receive
monelary compensalion of $f40-perheut{oche—1989790
schoclyearand $8 00 per hour lorthe1998-31-schootyomr
lor any lime required above seven {7) hours per day, lor
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feave days eoe b s biood yeest oo o Lhe L of
san 52 honl yi.
day

il day of

e ot ey iy lese adeely o0 that

3. Al g Sntith venbopees, L b ettt weebeo (172)
sick teaee dioys s o by §oob ecech yoan whoelbwes of nal
they repan for duty onthal doy

)
C. Unused sick leavi .
Mo year with oo aicamuam i

AL

uled from year

D. Employsees shak be ros ar zach arcumulided 5
leave day uponetirement o 1ha sverd ot the dealy of an
amgloyua, suchrennbursem: atl shall be paid 1o (he estale
af the employee Deanbursenant tor ench acecunnnlated
sick lemve day whall B miade on the Tollowang b

1990:97
Teacheis, F30.00
Sacrelanes and o b, $27 00
Cafetera Worher, £10 00
Instructional Aiches A

Library Tech $22.00
Playgroundf Cakaona Sites $1H 10
Drivers and

Transparkainn S, F10 00V 50195 00Y 418 Do

E. Unused persomd digys shadl acounmmlale as stk loave

F. The Board shall gwe vcach eapdoyes ooulstement ol ag-
cumutated sick feays ca laler than Septanbon 1% al each
year,

PAGE

Rt

5

ARTICLE XVi

TEMPORARY LEAVES OF ABSENCE

Cinployees shall be entitled (o the [ollowing termporary non-
accumualative leaves ol absence wih Tull pay each school year.

A Personat Leave

uting 1he contract yea 196B3-B9, the lollowingAxov-
shall govern persandl leave,

These days may not e accumulaled
spacihed bulow. Twa (2)0H hese days may
be laken Withoul reasons or verfication being given.
The olher ipe (1) day is subjtcl lo the limitations
described insubparagraphAr below
b Personal busipgss is deliged as
IHousehold elgergenyes
Legal busines
Commengaement
Heligious ohser
Other extreme
gency
¢ Poersonal leavaShall not beNgsed (o matters which
can be scheddtied outsida of sghool hours, nor 10 ex-
lend holidgss or vacations,
d Motilicaligh of personal leave sh,
endenl or Ins designee
days in advance

axcepl

xarcise ol the teacher
Thooe
unusual commitment or aimer-

be filed wilh lhe
least twa (2)
ol the contempiated ab-
lhe teach-
CCOnd-
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2. Othce Personoel

n

.

o

1 Cuslodiing and

a

rovichind by il
inricated
shparangmph o ah

LM
whod thal
[§|

wre ol the cimergeniy, inay v« alhe,
AUhOAZENIN PINBHeEN ¢ e _:.,:.\: S
any of Ihe st oS e undoe
shir: \

Unysed perain 1ok Uay
tor uso undee L Aqreciaent

Al ofhce persin

prncipnt, wihoul vl
crmlialive, heovever S

iy shoall Leve

IR IR
wh oy

prncainad o superfisor ot Iyer teo
in adyance ol iy eontempfy ool adssienee

Lo cnraeibon
] ._,n_.. N EATETH |
DRINLLE
) e il
raskrciic ! : !
day

ey Workoe,
Emglloyecs shalk bi aio 10 Wi
withaul 1055 of poy, ue prrsos G usigs
sghool year Theso dans mi, el he i
gxeepl as speaibed Dl

DTN F

it thie

LRSS B

T

v rwn

n

S Y

BREN

Parsonal business s delined as
Houscholth cmergenous
Mlegal business
mmencement execise ol the epipioyee

oxlr

emely unusaal compiiment or emer-

funcy

¢ Perspnal IGve shall net be uséd lor maters winch
¢an be sched
1omd hobelays

J Flotifieiion of r shatth be bled with tha
dgiee at luast wo (2] work:
| the contemplaled gbsence
Uspron telurn frotn pgisyaal leave the emiployee shall
idicane e catefory (3 the teave, m accordance
vally subipaagrpdles a0k b above. i i I e
ATHIRITE TS
i enraddney, the Supedhgendent o his dogig
saing wonped by Xue employee ol the
the emesgency, may wigve all restactiong
WQHZE an eniyency pees nal day, 1l salis
At any Of e (eStHehons abowviginpose an un
handshg
Lfhusned personal days shall pecumuls

iy 5Kk

, -.\.J__ \.\Il
m__mn:“\o\é__: the 19839-90 eonlract ¥ _..A_._m\_o__oz_:
visaong, shall govers orsonal lea

1Al employees shall be allowed up 1o thiee 13} days,
vathon 1055 0f pay, [or puisonal DUSINESssS dunng the
schout year, Withoul 12asons o1 venicahon Uhnused par-
sonal days shatl accumulale as sick days for use under
Article XV of his Agienment

2 laeachers, mstiuctional ades, hbroy lechmne

ns, play-
PAGE 39
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Aleave al abe e oosthoui

Ly [ey ORv [ 1) ye I gy
be granked loe e porguge of canng lor a sick mmubig
of the Al ea s anmeduie [Bnnly Addibional leaee miay
Le grondad of e osuceetoa ol e Bogrd,

oot encis L ahont paey odey bae gpoantedd by
e tdogieed boe o, v

A seawoaly el benehbs boste o mpinyer wik one
neked at the fine beey feise af abisenca cotarmeed, o
cluchgg unu ed e cumiliatos v b lenees, shall Leoansioned
upon s relum e shall e assgned (o tha same poss
Bon and, e coase oo, s geade level which he heeld
at the e e lease convonenced o avakable oral nol,
1o a substantiaily, eqinvile N position

AN employce shodl be vt 1o o ompaed leave ol ab-

SeNce o e o anie pee

Adl exlonsioaes o0 e
and granied in

AT T B TR T TV

{iee applhied los

Ay beachon sathe e (B e wrsenvice el i e
Barmegat Schoed (st sy e gt sitdodwcal ieoee
for e purpose of ey fus e 0o hackground
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leachiers shall recewe ano-hall (4] then annua sitliey dur
my ol year's sabbabiea) Inave, o lull salary Jdunng o ball-
yoar's sabbanc leive Upon retuen Ihe teacher shall be

granted the same grode fevet and the appropriaste safary
slop

ARTICLE XVIII

PROFESSIONAL DEVELOPMENT AND
EQUCATIONAL IMPROVEMENT

Teachers

t The Gowacd and the Federaton suppor the principle of
conbunnng raaeng lor leachers and the improvement
obinstiucuorne The patiies turther sgies that each teach.
4 shall ol he obbgatian for rofessional improve-
nuntl in ways Lhat best serve us own probleins, lyne-
lions, intaresls, and needs.

2 Wittunt any one (1) weck, a teacher who shall 50 raquest
shall be granted al ieast thirly {30) minules of counsel-
ing with his immediale supervisot Such meeling shall
be scheduled within the leachet's workday and the
teacher released lrom other duties therefor,

3. luition Reimbursement

a. The Board agrees 1o pay lhe {ull cost of tuilion and
other reasonable expenses incurred wn connection
with any workshops, cenlerencrs, in-service 1rain-.
ing sessions or other such sessions which a teacher
15 requesled by the administiation (o take.

. Course wition payment is limitad o 365000100 the
1088-39 schosl-yonr-and-summernrrd $70000 for
tha 1989-50 and UG- mnzoo_ years and summess,

(99( -9z 188>
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ployee, tieetoluio

ubued shall Do soals-
ject to antd canse Voot Ui Ly and codiians of
this Agrecment 1Fan i fsaduil contracol comains sy 1aa.
guage inconsisten! sl g Supeenusal, this >c:_.¢.:5:_
shakt be comrolln

E Comes ol Bus Agrcemeny st b ponled, the sense
10 be ot vaoaty by o Foderanion and the Hoang ol
Education The Aqreasnord ctodi i cetrdagtind Iy 1he
Board (o il emploebs Busisd b, andd SUpPCIVISNLy
petsannaet

. ARy nOUCH teqguie By hierr 8t i ey o e, Adgeea.
ment conceriing thee | soasion: o B Agrrement shan
be in wrnng

G. Employees reguy 0 1o we e £ awn v hie nthie qair-
formance of their ac siegoned dutie Shadl be ot sed o
mileage and expenses vy acuar

H The Board aguees W 1here vad be no aeprisals ol any
Kind taken again
any other enyploye whi
agsisted the Fede FRT TN
Agreemerd. Tha Declenton argrews thid there voll be ng
reprisals ol any Fuewd tabon spanst any membor of thae
Board or any emphoyes of the Goard or any other [T B
who assisted tha Goare wivnving it the setifement of tng
Ageeement. Tho pionties agree that oo atiication ol both,
any legal procendnns inang oul of Iese neqoliations vals
the counts or wilh PEBEC will be imediately withedr

1) ket o

- I U

ARTICLE XXVl

DURATION
- 165/

A Ihis Agreement shall be elleclive as “EE 1, W8 and

L. v witness whereol, the Federation has caused (s Agree-
inent to he signed by its President and Secrelary and the
Daard has caused this Agreement 1o be signed by its Prese
denl and altested to by its Secrefary and its cotporale seal
1 be placed hereon, all on the day and year writlen below.

BAIGCGAR FEGERATION OF TEACHERS UAHHEGA! BOARD OF CDUCANDN

Sonalue TDane Signatong Dule

m,_.b-._n:::.. _m...-_m

Sequatine Date
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e ELITERIT T L o . e ...mm.thu..‘..‘hﬁr.c,.\...
Y ~ . Latggowly, +AAGA0 ST Aller 10y $500
SCHEDULE A e >__,c_ S”ER $3.000
TEACHER SALARY GUIDES, Aor 26 Joars 51,600

DIFFERENTIALS, AND LONGEVITY

Incrnbrms i UG, MA L 30 (1967 BR salary 533 000) move 10 Step
- V7O AA A0 i 1OBB-A9 and ranan there salay o Sien 17 of DA
W plys S B00 pach year al connact

ua...\__s..:: Eovemenl as ghown

BA LEVEL

B7 Step 1907 BB Siep 1988 19 Step 19BY 90 Slep 1990
Coonde steps«Bihpeess ay

v P6.A00 omplgyets advance gasten on the gpida in 1989-50 ang.ir1990-9
b 2an00 S 26,0 -
_ W0 D UBEDL 5 27.00u SCHEDULE B \m\vv\mﬂ%
19,800 : SR 4 DI 9 27900 \B\?%\\%%m
20 100 R 4] 1o T ) = : )
20 100 A A o . QFFICE PERSONNEL SALARIES,

20100 T 1371 o mazon It LONGEVITY, AND DIFFERENTIALS

i= R R s L

20,100 ST B 300 7
20.780 S 11 1] FE LY i . Gate CA ¥ m
210 S P00y P . Hired 1967.88 1988.69 1969-90 1996.91
wmm 150 [ gaace. KIS T IR ] o 15 G0 o GO 19600 22 B0
ZRO00 e IHI00 w0 e ) _ 170 13,26 V5 U05 16,900 19 200
10 3.0y e KU 1 KRNI i ! 9t o 11 O 1 A0 +8.000
11 mu .rwé ____ u F o0 i ) Rl s 449,700 1 AR 1 __::: V7900 i g 1 L
S S e T L B 0 1904 13,050 VU500 L 1000 16000
mmm ZLBL NG s 36 700 m Yo 9,300 10 600 1200 14,000
669 L e e W en JaB o 000) 10.13013 11860 13700
;! . : n b, RFWils] t . T I 13,300
0G4 2ZHSS0 0 1 a08 1w , rotin 100w V- th.A0e _
QG5 28701 1w 200 4 00 Hows 88 SO0 U111 300 *13.300
QG6 2m.m2 L T L RN I Hew B9 “11.200 “13.000
ey WY 12700
Dallennnals i U few
HA A S sl Lgnopsaty, elleclive T 11788, Ater =S Fam- 5300 per yurl
(R TN 1) [ . ANpL38yEITS S0 2.1} POty
ERFLAIE AR} ]
P Longewy, allactive 1AwW80e Afler 5 years 3400 per yed
L 198889 Afler L yeae Altpr 10 years S600 per year
Mer 15 ye '
TXHE R ; Dilictenual, Pincnal’s Seuefary SR80y 3304
ey ; BP0 erk-199094  S400
\&:_ i PAGE 5
) - -t y T — e —
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HCHEDULE C

CUSTOBIAL/MAINTENANCE SALARIES,
LONGEVITY, AlID DIFFENRENTIALS

Yiirec) 14947 By Ly iy T9RY.- O 195D.91

Cuslodiin.
197 T Y] NI 22,100 24,300
1937 14,5003 16, L0 20,600 22,800
YIHL B 16,050 18,250
TOHD 1.7 40 14,200 16,550
byt 11,200 12,900 15100
1% houir Ly 1IHG S N2Yy 15.4051) 0. 5iH)
1911, 14,500 1, 7in)
140 13100 14,350
19094 ) 11,36 14,000
1948 4,50 1200 1,800 146,000
] B RUDRIEY) (BRI 14,000
Foav, BOD 11,500 13,700
Hluw B0- 13,400

Maintenance
1976 18,080 . AD100) 24,300
1984 1000 K 23,400 25,300
1587 18,007 19,100 15,450 18,1450
1408 1A 11,800 13,500 15,700
1984 €0, G 14 700 20,600 22.800
Hew 84 T Wil 200 “15,000
Heow A0 12,4500 14,700
Haw 90 " 14,400

*NOTE- As per past practics, e st bas tha oplion ko hire oul-

sHI0 MUNIBHANCe PoSine] A a highor base rato il peg-
ossuy

it B

1

1
Chrr e m e g e P
STy fhagw arEr e - s win g ]

© Alter 1 years
Adtge 15 ve

W -

New 08
Phaw 19
MHow ol

3

S ?..Ml PEEEI

(LA

e

Date
Hirad

1977
1943
1984
1985
15986
1947
1990

Longevily, elfecthre?TT9D;
Alter 5 years $200 par year
Aller .10 years $300 per year

" Afer 15 yoars $4Q00 per year

-t~ % 26 -- -
Dieientits, elleet

Load Custadiane $3,000 per year
Shult ailterenual % 25 pac how
Mack Seal $400 per year

SCHEDULE D

CAFETERIA WORKERS
SALARIES AND LONGEVITY

1987-98 1988-89 1589-90 19%0-91
6175 745 8.15 2.05
5 65 G 25 6.95 7.85
5 50 600 675 7 BS
510 585 G 55 7.45
4,75 4.65 6.35 7725
4.75 5.45 G5 1.05
4.75 500 5.70 6.60

500 570 -[6 60
525 620
5.75

roa mess s T L L T P O

- st g baa e =
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f
SCHEDULE E
AIDES SALARY GUIDES AND LONGEVITY
IS THURCTIGHAL AIDLSLIBNARY T CHRICIANS
g Utep Salary 9 Step Halary 90 Step  Salacy
f 9,900
: #.200 2 10,100
' . 3,900 3 13,300
: I § 9100 4 10,500
4 224 “ Y300 ) 10,700
4 1} " ERA) N 10,900
() [T B ¢4, 700 7 11,1080
1 aran N 1,900 a 11,400
S 900 [ 10,200 ] 11,700
i FIMEH L 10 500 10 12,000
] 4 9./10 o 1 OO 11 12,300
! i ERIREH . 11 100 12 12,600
: ] MY 1. A0 14 i2,600
1.7 18490 1. a0 I 12,601)
" LONTEYE 0 the brlecith yea ) conssoutive service n the
' dstnet EIHIE TRREETE HVI IEET I %; addimon
' Wi b egulan saling h. .
s
. FUATYTGAGUNDICAL 1T m-:__... AIDES
) LG flate BY It 20 fiate
‘ f o 65U
) b 70y
q\_\ e
(R S

P L LTSI LI

. .:....@}.. B T LT T T S LT Y

e

4.

T
1

SCHEDULE F

DRIVERS AND TRANSPORTATION AIDES

SALARY GUIDES AND LONGEVITY

DRIVERS
28 Step 88 Ante 89 Siep 89 Rale
1
1 7.25 2
t 6.50 2 7.50 3
2 575 3 7.15 4
3 700 4 b 25 5
4 7.50 5 875 3]
5 8.00 6 9.25 7
6 8 50 7 9.50 8
7 875 3 975 9
B 900 9 10 00 W0
9 925 10 1025 1
10 G 50 B 10.50 12
11 975 12 1075 13
12 10 00 i3 1100 14
13 10 25 14 11254 15
14 10 50 15 11.50 15
15 10.75 15 11.50 15
o
Longavity, eflsctive 7/1/89

L. Z.a\-\um. yen n/ewoo par yaar

e/
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P T

90 Step 90 Rate

8.25

4.50

a.75

9.25

9.75
10.25
10.50
10.75%
11.00
11.25
11.50
11.75
12.00
12.25
12.50
12.50
12.50
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