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ASSOCIATION

xﬁwu@%@z any repres
teacher is magﬁigég sol
@afimg working hours in nege
sanferences, or meebings, he
Whenever §%§W@§E§ such proc
during the teaching day.

Repregentatives of the
Edueation Assscization, and
shall be %%fﬁi tied o transact %ﬁ
schoosl oproperty at all reasonalbe
not interfers with or interrupt no

% 11

&3

The Asgeociatien and i%4s repr 11l have the

Administrative privilege 4o use sc 1 Q%E reasonable
hours for meetings, The Princi the building in gquestion

$ime and plaece of all such
nired AT %ﬁay& iz no confliict

ghall be noetifisd in advance af 4}
mneetings, %% appravael zhall be regr
in sohedules
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o VIT
TEACHING HOURS AND TEACHING LCAD

he @Mvg%&a ianala, teachers ave expacied o devete
ta their a2 &mlgﬂﬁﬁﬁgg the time necessary %o meet their
respansibilities, but they shall not be required %o “cloek
in® or “eleck out®™ by hours and %iﬂﬁ@ﬁ@a Teachers shall
indicate their presence for duty by }§§?ﬁ§ a check mark
in the apr y@gri&%@ @?ﬁ%ﬁ of the i&m%&%j sign in® raostey
as per &Xfﬁ ing prastic

[‘m@a

%‘3?

@

Extre Pay for Fxtera Service

e tescher shall be reguirsd 40 %each beth sesslens
¢f 2 3plit sessisn syeten unlsss they velunbarily agree.
And in that event =2ald teacher shall be paid a3t the normal
subsiitute rate;

Prevaration Time

RS

Each classresm teacher shall, & his/her
lunch peried have weeskly preparatieo: 0 minutes,
This time will not be consecutive % 2 @@% e
on a da &ég hasis %a% will cumulatively up %o 100
minutes per week in @wfgéaﬁﬁé with the f%gﬂgf Sh%é sle
for @r; and music instruction presently in existence
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Contract 1977 = 1979

ETWR T AT R ORETTY s
ARTICIE ¥I11 8.1

1. Teachers 2., Puiiding Pringcipals 3. Hupyse
oy &
The shlaries of all teachers covered by this Agreement are
set FTorth in “Scheduls A® which is attached hereto and made a

part hereofl,

1. Teschers cmploged on a
paid in twentyvefour (24) semi-mo

0
3
i
2}""
Ped
2 3
]

2. Teachers emploved on a ten (10) month basis shall be
paid in twenty (20} egual semi-monthly installments with vay
days being the 15th and 30th days of each month.

3, Teachers may individually elect Yo have ten (10%) percent
of their monthly salary deducted from their pay. These Tunds
shall be paid to the jeacher on the finel pay day in June.

L, Yhen & pay day falls on or during & s
vacation, or weskend, teachers ghall receive thelr pay checks on
the lsst previous working day.

5, Teachers 2hall receive final checks on the last working
day in June.
£

Conditions Relatinz %o ithe Guide:

2

1, Teachers ) shall be allowed &
maximum of four { teachi ae in a public
e r teaching in the Clementon School
@

B Jafe wie i
school during thely Tirst year of tea
Disgtrict, An adjustment increment sh
normal increment un

gredit has attainsd
service,

i
shall be allowed egual %o the
il the teacher with prior teaching service
his place on guide in subseguent years of

2, Twvery teacher, who after July 1. 1940, has served here-
afier shall servap i% the military or naval service of the United
States or of this State, including active service in the YWoman®s
Army Corvs, the Womans Reserve oy Naval Tesexve, o any gimiliar
organization authorized by the United States to serve with the
Aymy or Navy, in the time of war or an ewmergency or for or during
any veriod of draining., or pursuant o or in comnscilon with the
operation of any system of selective service, shall be entitled
$o any employment or adjusiment Increment %o which he would have
been entitled if he had been employed Trom the same period of
time in some publicly owned and operated college, school, or
institution of learning in this or any other State or terrvitory

in the United States, except that the period of such servies
shall no® be eredited toward morve than four (&) employment or

ad justment increments. Teachers being employed by the Roard whe
nad military service prier to teaching in the Clementon Distriet
shall be allowed up to one=hall (1) of thelr service time at the



4
e

initizl time of eﬁﬁzﬁyﬁﬁﬁ@ E. Thay shall be glven
an adjustment inersment along regulal increment until
they have achieved thelr i guide in subseguent
%@geEZ?g years in the &z@@ military ssyvice credit

3. Teachers who are under o9 ; : aching in ths
Clementon District and leave to go in Che mi vy 8ervice as
2 result of the Seleetive Serviece det or lesve for the Peace Cords,
VISTA, Netional Teachers Corps, or 2 % Seholaysghip shall
be allowed up to four (4) vear slary guide for
military sevrvice and up to two g guide for

the previously nom=military %

in W%Q@gﬁli&ﬁ% of the valw
service to the district, the Boar
over and above their f@g@;mf plac
service does not have to ba contl o T3
be Three hundred dolilavs {Qﬁﬁﬁgﬁﬁé wd a2re
completion of every tenth (10%th) wyeu Gl

achiers and loyal
vice Increment
s&% ﬁi%@ %ﬁiﬁ

0 W W

3
%@ %gc ¢ up
pe

Certified teachers doing home butoring or badslide insiruction
shall be paid at the rate of seven doilars and Tifty cents
($7.50) per hour.

Unon %&?@3%5 an advanced degree, 2 teacher shall be paid
%ﬁrﬁlﬁg to the salayry guids =0 %é@;%%a in Schedule A, Additional
pay for §@$%SS?$%%E g?%ﬁ%& credits on U.A, 8nd ?%%%ﬁ%% Levels

shall %@ granted for eYery £ifteen {*;} s?%ﬁiﬁ bove an earned
degrec in acecordance with the salary gulde so Q@%?ﬁé in *Schedule

feeg

A% Courses takedl are 0 be approved by the Board to be @@aﬁaﬁ%f@é

for incrsased compensation. &ééaﬁf“ftﬁ?y completion and evidence

of course or @G&‘% s baken must be presented to the Beard, Teachers
are 10 ﬁ@zx?y the Board no later than Npvember so that the Board
can pud geg for following vearw when he veacner snticipates

moving o & new lsvel.

T%ﬁﬁ&i§$ principals shall bz pluced at the proper p?@eg for
2 tescher with his experisnce and efuecstlon. 1n addition to this,
egch principal shall receive two himdred dolliars {$200.00} in
additionio his regulay 3&1@?3 for the Watsonteen Scheol, arnd
four hundred dollavs {$400,00) in addition %o his regular salary
for the ¥.T. Gibbs School.

Rach teacher shall be placed on his prpper step of the salary
scale beginning with the yvaar of adopiion of the secal® and in
acccrdance to Schedule A,



Rotif

Contract 1977 - 13979

AORTOTH T :
ARTICIE 14 9.1

TRACHER ASSIGNIMNT

%

ieation

1o

Ze

ate for Presently Umnloved Teachers

All teachers, shall be given written %ﬁé%gf of
o

gi i
salayry schedules, @Eaﬁﬁ and/or sub ggg% sgsignments it
assignments and room assigmments for the fortheoming yea
got later thah April 30th. A 1ist of said schedules and
assignments shall be simultansously sent to ﬁ%@ bssociztion,
except in the case of emergency.

New Teachers

The Administrative Princissl shall zssign 2ll newliy-
apnointed personnel %0 thelir specifie positions within that
@% jeet area and/or bf%ﬁ% jevel for whigh the Board has
anyﬁiﬁ%@ﬁ them, The Administrative Princival shell give
notice of assigmnments 4o new teachers as soon 28 ovracticable.
and except in cases of emergency. not later than June 30%h.
Revigions
In the svent that %%@ﬁgmg in such schedules, class
and/or subject assignments, building a2ssignments, or room
aaﬁiﬁﬁm@ﬁts gre provogsed after Juns Eﬁﬁﬁ@ the Associstion
i ed promptly in

and any teacher affected shall be notifi

writing.



ARTICLE X
VOLUNTARY TRANSFERS_AND REASSTGNMENTS

A,

The ﬁﬁ&gﬁgaﬁrﬁ%i?& Prineipsl shell deliver '@ the
Association and post in a1l schoel %v@&éiﬁgs a 1ist
of the knewn vacancies as they occur.

2, Filing Reguesis

Teaghers whe desive = @%&ﬁyﬁ in grade and/er sudject
assignment or who dezire %o trensfer e ansther bullding
may fils a writien sdatement of such desire with the
éﬁﬁwﬁia%ragiva ??imﬁzpa? 4o whieh the deacher desires to
be agsagnea and the scheol or s@a@@iﬁ t0 whieh he desires
te be transferyed, in ﬂ?@@r of §? fersnee, Such requests
for transfors and reassigwments for 4he following year
shall be Rﬁ?% on f£ile by ﬁh& Administrative Principal.

3. Pesting

As soen as ;%aﬁﬁiaaéggﬁ and within a reasenable length
of %ime after netifliec a%&@ﬁ of wvacaney, ,%h@ Adminiserative
prineipal shall post in each sehool and deliver to the
Asgoeeiation a district schedule gﬁ@%%ﬁg the names of all
teachers who have been reassigned or transferred and the
ma%%?% of 53@% reassignnent or transfer,

,—;

ia oz Assienment

In the dezermination ef requesis for velundary reassignment

and/er tranzfer, the wishes of the individual %eacher shall
%@ hernared 40 %ﬁ% extent that the transfer does not conflict
with %he instructional requirements and best iﬁ%@?ﬁﬁ%g of the
seheel system,

" o
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Cantrast 1997-7

Artiele %3 .1

| LIASOUW

The Assoeciation shall select a
eagh %ﬁiiéiﬁg %aiﬁh ghall meet wiin

ngﬁﬁzgai a2t leaat onee 2 nonth durin

the duration or the schosl yvesr %@
sehoel ;%‘%E@mg and 5%ﬁ@zgw%§f b0
the revisien or ée¥e&@§$§% of $3Q
committees shall eensist of the bull

Lissen Commitites for
the Adninistrative

ing the schoel day Jer
review &z@ diseuss loeal
lay an asetivs r%ﬁﬁ in
peld iedes. Satd

g@gsﬁmaﬁiv&

znd the alternates for that %aﬁiiigg and any sueh asseziatien

é

officers so designated by that bullding represent &%%vg
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ARTICLE XV

PROFESSIONAL DEVELOPMENT AND EDUCATIONAT TMPROVEMENT

A, In sur rapidly changing seclety teachers must eenstanily
review curricular eontent, teaching metheds and materials,
educational philosephy and goals, secial change and other %spic
related 4o education. The Board vecognizes that it shares with
its professional staffl responsibility fro the upgrading and up-
dating of %eacher perfromance and attitudes.,  The Board and the
Asssciation support the prineipal of ceontinuing training eof
teachers and the improvement of the instrustion, whenever re-
guired by and appreved by the Beard,

B, To werk toward the ends stated above, the Board agrees te
implement the fellowing at the beginning of the 1977 - 1978
sghool year:

1. To pey the full cost of tuitien and other reasonable
expenses incurred In comnsctien with any ceourses, werksheps,
seminars, conferences, in-service training sessimms, eor other
sueh sessions which a teacher is regulired:and;’or requestsd uy
the administration and County Superintendent to %ake, Said
teachey shall be compensated for all time spent in astuzl
attendance at sald session beyend his regular working day at
Eight deliars ($8.00) per hour. :

2. To cooperate with the Asseciation in arranging in-
service courses, worksheps, conferences, and programs beth
gounty and loeal.

C. The Board will reimburse certified staff members at the
cenclusion of college courses dor Three Hundred dollars ($300.00)
of tuition and books, :

i, Certificated staff members must apply in writing %o
the Adminisirative Prineipal en a form provided by the Board

prior to registering for the eocurse and receive written approval
g

before taking the course, Anticipsted expenses to be included
in the applieation,

2, The purpose of the course shall be advanced 4raining
and courses for minimum certifieation will not be approved,
Courses relative to elementary edusation and specialty areas
within elementary edusation or job assignments will be the
basis Tor approval.

3. A college course must be completed and an official

transcript setting forth a passing grade be filed with the
Beard Seeretary befors reimbursement will be allowed,

; ig voluntary and up

L. Partieipation under this Arti
”~ £
e

to the discretion of the certificated staff member and Participants



Avticie XV = P,2

will not be paid for time spent in attendance at courses since
it is not compulsory on the part of the Board or Adminlstration
ag get fort in Section B above,

5. Certificated staff members must be under congract -
and returning for employment after September i of the new school
year befor: reimbursement of summer school courses can be made,
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Contract 1977 = 1970

ARTICIE XVIX 17.1

INSURANEE PROTECTION

As of the beginning of the 1977=78 and the 1978=7¥9 school

yvear, the Board shall vprovide the healthecare insurance

bl

protection

designated below, The Board shall pay the full premium for
each teacher and in cases where appropriate, for Tamily »lan
insurance coverage,

1.
Lo

Tor each teacher vho remalins in the employ of the Roard

for the full school year, the Board shall nake payment

of the insurance premiums o provide insurance coverage

for the full twelve {(12) month period commencin

September l1lst and ending August 3lst; when necessary

premiums in behalf of the tsacher shall be made peir
a

participation and coveragm;

2, Provisions of the healthecare insurance program shall be
detailed in master policies and conitracts agreed upon

by the Reard and shall incliude:

Full Bluelross/Rlue Shizdd/ Mider J/Extended
Coverage, ajor Medical Tor the Individuszl and

up o and including family coverage whers
appropriate,

sl
a

Heszlth Benefits Plan.,

Carrier shall be New Jersey Public and School E

mployees

The Board shall provide for the continusnce of healithe=care
insurance after yetirement on the terms detailied in the master
policies and contracts agreed upon by the Board and Asscciation.
Retirement to %ake place afier the age of sixty=twe (62) with
twenty-five (25) years service in the district or earlier at the

disereiion of the Board for emploves.

WaALES

The Board shall provide to each teacher 2 description of the
health-care insurance coverage provéded under this ARTICLE, no

later than the beginning of the 1978=78 and the 1978=%9
& &m Y w 8 m & £ }
yvear, with whatever the carrier shall provide,

sehool

The Board shall provide Washingiton National Insursnce
tan I Class 1 for those teachers who elect Lo be insured under
this polliey instead of New Jersey State Health Benefits Program.

The Board shall, during the secong year of this sgreement
{commencing 1978=79 school year), provide the New Jersey Dental

Service Individual Plan for all teachers.
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ARTICLE XVITI

SUBSTITUTE PERSONKEL

£, Substitubtes

) P

3.

Ceptification = Positions which ars vacant becanse teschers
are vemporarily sbsent, shall be £1illed by teachers who
hold a Standsrd y%??ifiéaéé issued by the New Jersey Board
of Examiners, 1f such & person is eveilable.

Iist - The Board sgrees at all times to maintain an adequatse
118t of substitute teschers who shall be provided with
appropriate orientation training by the Administration %o
help them lnstruct the classes they cover,

Coverage - The Board shell provide substitutes fopr all
personnel in all departments, including special teachers
end nurses.
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contract 1977 = 1979

ARTICLE AXL

DURATION OF AGREEVENT

Tale Agreement shall be effectlve as of July 1, 1977 and
shall continue in effect untll June 30, 1979, This Agresment
shall not be extended orally and 1% is expressly undersbood
zhat 1% shall expire on the date indieated,

Tp witness whereof the Asscclation has cansed this Agreemsnt
e be signed by its president and secrebary end the Board has
caused thiz Agrecment to be signed by Its president, attested
by ite secrebeyy ang its corporate seal-fo be placed hereon
all on the = I day of _( et o » 1677

CIIMENTON EDUCATIOR ASSOCIATION BOROUGH OF CLEMENTON
BOARD OF EDUCATION

S :
STl 2 L ,’wﬂéyﬂf/w@azx; By
/] President

; | -
By I{{«J;/{,i/ - ‘
Seerastary : Jecrevary

o e
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