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AGREEMENT

Between

CITY OF BAYONNE
and
BAYONNE FIRE SUPERIORS ASSOCIATION

FMBA LOCAL 211

EFFECTIVE: July 2, 1997 through June 30, 2003 -

FOX AND FOX LLP
70 South Qrange Avenue

e e e — - Livingston, New Jersey 07032 ... .

(973) 597-0777
Attorneys for BESA
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ARTICLE1

RECOGNITION AND AREAS OF NEGOTIATIONS

Section L._Recognition: The City hereby recognizes the Bayonne Fire Superiars
Association, FMBA Local 211 as the exclusive representative of all Fire Department embloyees
holding the rank or title of Battalion Chief and Training Officer and all uniformed Fire
Department employees above the rank of firefighter.

Section 2. Areas of Negotiations: This Agreement, subject to statutory provi'sions,

shall go;fem all wages, hours fringe benefits and other conditions of employment hereafler set

" forth. It will govern the brocedures for adjustments of grievances, and all other related matters,

Section 3. Definitions:
(a) Whenever the term "Employee" shall be used in this Agreement it shall mean and

refer exclusively to such employees who are within the collective negotiation unit represented by
the Association as aforesaid.

(b) The term "Association” shall mean and refer to the Bayonne Fire Superiors

Association.

(c) The term "Employer" or “City” shall mean and refer to the City of Bayonne as well as

the City of Bayonne Fire Department. i

Section 4. Apency Shop: Any permanent employee in the bargaining unit on th‘;e effective
date of this Agreement who does not join the Association within thirty (:30) days mereaﬂé:r, and any
new permanent employee who does not join Within thirty (30) days of initial employment within the

unit, and any permanent employee previously employed within the unit who does not join within ten

(10) days of reentry ir:t; ::mplo
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MEMORANDUM OF AGREEMENT
TmsAGm&mnmwvﬁ%oﬁu}y:mwmdmmmemy
WB&WM(‘W’)MAMB&YMMSWORS ABSOCIATION i
FMBA, LOCAL 211 ("Association™;
mﬂﬁ,%ﬁwmmﬂm&mmpmﬁasmamnmﬁvemguﬁa&mg
Agrectent cavering the period Tuly 2, 1997 through Juse 30, 2003; and |
mmgs,mcmmmammhmmgammmmhnm
brﬁcmmﬁmmlﬁugammmmﬂwﬁwwﬁaﬁmmqmd
W.MWMWMWM“WMn
Chief” Pay and Holidsy Pays and
VWHERBASJ&#Cﬁyamiﬁnﬁsﬁm&ﬁnﬂkﬁ@n&ﬂuﬂagmunmnanauhmms;
Whichwmthesubjeotofmhnagoﬁaﬁmforamwaymmaudupmﬁal "
mnﬁdmﬁmhtummwtm&mmnmmﬁmmme“w |
BamﬁmWMMymygimmwpxquﬁcqanufwhimismhjwm
QHEUWﬂhyﬁmC$?Cbmnﬁamdnﬁﬁmmhnhyﬁenmnﬁﬂmﬁbof&eiu&aﬂnhn
NOW, THEREFORE, in congideration of the mutual covenants and indertaking j
mﬁrthmmmdmhjmmbammfmhhmh,tbepaﬁmmuﬂam
1. Except at modified hetein, the terms and corwditians of e agrosigat
betwesn the Citymd:hcAssmiaﬁonfwﬂmpmind Tuly 2, 1997 through Jaue 30, 2003,
wmmaininﬁm&mmdeﬁctnnﬁlmchﬁmemmmnfwmaum |
Wmmmzmm mmmmmammwim‘wﬁth;
Wiumwmmwm"mmmw@@mm.
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2. M—Mww(‘&m%wf’)mwhagﬁu&
of five yexrs commencing July 1, 2003 and terruinating Juna 30, 2008,

3. Wages - There aball be peoeral wags increases during the term of the new
mmmwmnmmmemmmmMsmmmm,
imtoaudrhadepmhmot

4. Longevily-The Jmgevity program under the prior contmact shall remain
mmm:wl.zmammmm,zm.mmﬁmmﬁmmmmq

progrzm shall be established:
Yeas of Service 211/2005 172008
4 years 2% 2% |
z
9 years 4% 3% '
14 years 6% ™
19 years 2% 9%
21 years 11% 12%
24 years 14% 16% ‘
The past practice 35 10 entitlement of lonigevity as set forth in the agreement shall
cotttinue. ‘
Por all firefighters hired by the Clty oo o wfer Janiasy 1, 2004, the Soliowing
longevity increments shall be in effect:
Yeexs of Service s 1005 L1/2008
9 years 2% - 2% 2%
14 years ™ 4% 4%
17 years &% 6% 6%
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19
Yéars 815 o
2 yoary ' ' P
10% 11% !
24 yeary 2%
12% 14% -

Nes
s , ‘“’mseﬂmmshmmwm)aommm
7112006 | Al 02 o g
/200 T ARSI (12) oy g e,
7 . .
Admm fmJ houn; inio bise,

6. QEQEI"
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salary tato of vetivement, Effecs;
 Sdective Jauary 1, 2007, terminay
- 260 hougs 1o 200 hoprs, Jeavs Wil be reduced from

a. . . )
&gleavcmg—ﬂﬁecm July 1, 2004.amployeegshnnbemﬁﬂed
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Tffective upon execution of the contract, future retirees shall reoeivei
continuation of health insurance coveruge provided they have hoon employed by the City
for at lcast 20 years and in the PFRS for at Jeast 25 years. 1f an officer roceives a :
disability pension from PFRS, the officer shall receive continvation of health insurgnce
coverage which will be NI Plus or equivalent for spouse and cligible dependents.

Effective July 1, 2003, in the event of death of employee, regardless of
number of years of service, health insurance coverage which will be NJ Plus or |
equivalent for spouse and eligible dependents continues until spousc reached Meditare
Age (al which point spouse has same rights as employee/retiree would have), and
coverage for eligible dependents continucs watil it terminates under the terms of the plan
as it would if the mp]on survived. In the event of death of employee and’
spouse, health insurance coverage for cligible dependents will continys unfil it temz:inates
under tho terms of the plan as it would if the ernployee/retirec survived.

Bffective upon execution of the coniruct as to health benefits for
firefighters hired after execution of the contract, if thoy choose a plaa more expensive
than NJ Plus, the employee must pay the difforence for dopendent coverage, These
payments will be made by way of payroll deduction.

12.  Prescription Drugs -~ ifective upon exeention of this contract, or a8 soon
thereaftor as impicmonteé by the City, whichcver is luter, the co-pey for presctiption
drugs as to current employees shall be as follows;

$0 for generic
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§5 for name brand

325 for nate braud when generie is avadlshle, When doctor’s
dnmmsnwﬁnnkmmivedbyﬂm%m&gthatmﬁmtmtam, emplnyw,
will be redmburaed 520,

Bﬁwﬁvsupmm\ﬁmuf&kmmwmm&ﬁmﬁaas
Implemented by the Clty, whishever i¢ later, tbepmempm&ugplmforaﬂoﬁoas
hltedhyﬂwCitynnauﬁa‘Im:ryl 2004 shall be £3 followg:

$0 far generic

$10 fir nanvie brand

szswrmmmmmmmh When doctor’s
dmmmﬁmhmﬁvﬁwwcwmmmmnotmeng
will be reimbirzed §185,

13. W*Bﬁ‘xﬁvﬂu@ 1, 2007, the City shall provide up to $125
mimhmmpe:memberpuywﬁxsycg!ummdmmuﬁwsnmfnrmﬁve
members or elipible dependenty,

14 m-mﬁmﬁmnfﬂﬁsmmpmﬂdmmuk:
amlm&mmdmyhmed,mmmmbcpddfarinnwmnfemhywuﬂu
paupxanﬁne;anﬁqﬂomms;cmﬁmnﬂhismmwbmkdshumaf
pmomlﬁmowmmﬁxmmubepddmmatthemoimamﬁtmn Thiz shall
mtm&mwimpmuponwymﬁtwmmmﬂnphywmbamﬁﬂadminmsor
her final year of employraent prior to refiremenr %

TSR 2 m..m.adepwnmdmmnwwwmws towr of
mhmmumm,mmwmmmwmwﬁmmm .
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Battation Chisfin the evening (1600 hours to Qxﬂﬂham)mdmwfnur{zﬂbpmm
Satyrday, Sunday ex holidays, The acting Battalion Chisf will be paid aminbnumratlcof
pay for the period of time he served in the capacity of seting Batiakon Chisf o Folbﬁiis:
A A"625%" Captein shallreceive the fll 52% i differeiia)
fox Battaion ChicF phus the Coptain’s longevity entitlerment.

B. Aﬂmbucmﬂanmma li%abowﬂmrpaympmm
lengevity entitlement.

£ [he Elimination) Rifective Janusry 1, 2006, the'zank of Lisubenant shall bd eliminsad
mmeﬁmmwsmuommwcmmmmmmmkmg ;

Bastation Chief and then Deputy Chirf aud Chief, The manks of Captain and Battalion

Chief will continne to bemdmethWﬂnw The :
mmmofwmmmmpm&cmmsmmwmmmM ‘
ollows:

(4)  All cucrent Captains and all Lisutenants who are made Captain fram the
mmﬁnwuchwmémms@mmzmsmmmmbepﬂd
mﬂ:cmmmmmmltmxmv;ummmbmmwdm
firefighters,

) Aumnmumnmnmmaﬁmwhnmmwdmuw
besweza the dats of thia agreesnent sad Septezmber 2008 ind therefbpe
- became Cagtaing on and affes January 1, 2006 by virtue of the cimingting

e+ Afﬂtmnkcrmmshumﬁwmamm;mmﬁm:
Effective Yamuary 1, 2006 - 14% minimum differentizl abeve the
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maximum base rate fot firefighter |

Effective Jannary 1, 2007 - 21% migimum differential above the |
maximum base rate paid for firefightec ,

Effective January 1, 2008 ~ 26% mininmum differential above the
maximum bage rate paid for firefighter

Current firefighters who get promoted direotly to the rank of Captain after

Janvary 1, 2006 shall have the following wage progression program:

At Promotion - 10% minimmm differential ebove the maximum base r;ata
for firefighter

First Day of the first anniversary as Captain - 15% miniming differential
above the maximum base rate for firefighter

Figst Day of the second anmiversary as Captain - 20% tnininmm
differential sbove the maxirmum base rate for firefighter

First Date of third anniversary as Captain - 26% minimum differential
above the ruaxirmum base rate for firefighter

All crrent Battalion Chiefy shall continue to be paid at the minimum

differential of 52% above the ma:iunmm base rate paid to ﬁmﬁghn:rl

il

- The four Captains currently on the promotiona list for Battalion Chief will

receive a minimmm 52% differential above the maximum base rate paid o
firefighter as snd when they are promoted to the rank of Battalion Chief.
Al Captains as of January 1, 2006 prior to the elimination of the rank of
Lieutenant, shall receive a minimmm differential of 52% sbove the
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mxﬁnumbasemofﬁmﬁgmexasmdmmymmmbdw&e
rank of Battalion Chisf
(G} All otber Captuins who are in the salary progression that cods with a
nﬁzﬁmmdiﬁawﬁa!ufzs%aboveﬂxemﬁmmhmmmpddma
firefighter shall be entitled to receiva & mintmum differential of41%
mmwmmmmhpmmﬁraﬁghm“mdwmthwm
moxnoted 1o the rank of Battalion Ehﬁfmmdmcemththefonomg

progression propram:

Al Promotion - 31%

minimom diffarential sbgve the maximim bese ratapmdmﬁmﬁghmr
First day of th firet sanivarsary

29 2 Batlahon Chief - 36%
mmmdxﬁamhdmﬂaemmmhascmmaﬁmﬁghba*
First day of the second smivemary

a2 3 Battation Chief - a1%

minioren diffkrential shove the mudmum base rae paid ko firefightex
17.  Astigle 3, Vacelom ~ Add: Officers vacations shall be selected by
seniorify in rank and condusted in thres sounds, The scnfor officer in the higher rank
shall select first, then the next sanisr offiver shall select and 5o om il every offioer has
selectod their first pick. This method shall be repeated for the secotid and third founda,
watl all officers have selested their picks,
18.  FunerslLeave- Add to lastline: Spouses, sumia, uacles and

gradparents,
19, lmmnksﬂmwaddmmprmﬁwnftdmgomﬂﬁnm.'

.....

e = —— the yight before provided e i§ sonfirmation of requirement to report fox jury duty,
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20.  Compengation for Trsining - Adc: 1 the defsartmennt requires thut 2z
omoetmahﬁainmcﬂﬁﬂcaﬁmuamndiﬁonnfmbmam then, it shall be the
d@m’sr@mibﬂimomﬁdaﬁunmmywﬁngfmmatw&ﬁuﬁm
. 2l w-wumﬁmm&ﬁmﬁmﬂmafﬁwm
Captain, senioity shall be defined as the higheqt mamber of yeara in the highest rank
attained Exwmmple: A Battalion Chief is senior to a Captain and a Captath senior 1o a
memdmmnfmafmﬂmm However, & Caplain with 5
Years as Captain and ISywsnfmlaymmtshanbemﬁmwaCaminvﬁmZyem;a;
Captain and 20 years of employment and so on. \

Aex the conaoldarion of the renk of Lisutent an i peocicy
will be dafined as sbove with the exception that a Liowtenant pramoted 16 the rank of
Capmhmarmﬂmcmaﬁdxﬁnnwinbemﬁd&edc:dnrmaummmuwdan
result of the conselidation. This isirregandless of he fuctthat a Licutenant promoted due
ta the consolidation may have mare yesrs of engloytent or move yoars as an officer than
8 Capttain promoted prior to the consolidation,

10
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IN WITNESS WHEREQF, the parties have szt thejr hunds and saalsﬂﬁsgz?

day of July 2004.
FMBA Local 211: '
W i, gl _

ph1 )

i
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