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ARTICLE 1
MEMBERSHIP
Unit Membership

In accordance with Chapter 123, Public Laws of 1974, the Monroe Township Board of
Education recognizes the Monroe Township School Administrators’ Association as the
exclusive and sole representative for collective negotiations concerning terms and
conditions of employment for district leadership personnel who are required to hold an
administrative certificate for their position. This shall include Principals, Assistant (Vice)
Principals, District Supervisors and Director of Pupil Personnel Services; it shall
specifically exclude Superintendent of Schools, Assistant Superintendent of Schools,
Administrative Assistant, Director of Human Resources and Board Secretary/Business
Administrator.

Definitions

For the purpose of clarity, terms crucial to the interpretation of this contract are listed
below:

1. Board -- the Monroe Township Board of Education
2. Employees -- Leadership personnel represented by the Association in the

negotiating unit as defined above.

References to “males” shall include females.
3. Association -- The Monroe Township School Administrators Association.

ARTICLE II
NEGOTIATIONS PROCEDURE

Deadline Dates
The parties agree to enter into collective negotiations over a successor agreement in
accordance with Chapter 123, Public Laws of 1974, in good faith effort to reach agreement
on the terms and conditions of employment of MTSAA membership. Any agreement so
negotiated shall apply to all members of the Association, be reduced to writing, and be
signed by the Board and Administrators’ Association.
Negotiating Team Authority
Neither party in any negotiations shall have control over the selection of the negotiating

representatives of the other party. The parties mutually pledge that their representatives
shall be clothed with all necessary power and authority to make proposals, consider
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proposals, and make counter proposals in the course of negotiations within the
predetermined limits prescribed by the respective parties. The total tentative agreement
reached between negotiating committees by the Board and the Association shall be subject
to ratification by the full membership of the Association and approved by the full Board of
Education.

Exchange of Information

In preparation for and during negotiations, the Association shall have access to relevant
data and be permitted to inspect all public records, public data, and information pertinent
to issues being negotiated.

Maintaining Current Benefits

Except as this Agreement shall hereinafter otherwise provide, all terms and conditions of
employment are applicable during the term of this Agreement. Unless otherwise provided
in the Agreement, nothing contained herein shall be interpreted and/or applied so as to
eliminate, reduce, or otherwise detract from any employee’s benefits existing prior to its
effective date.

Modification -- Understanding of Parties

This agreement incorporates the entire understanding of the parties on all matters which
were or could have been the subject of negotiations. Reopening of negotiations to consider
any modification of this Agreement shall be made only by mutual consent of both parties.
Any such modification shall be effective only when agreed to in writing and duly executed
by both parties.

Impasse

In the event that the Board and the Association have failed to reach agreement on all topics
of negotiations, after genuine and sincere efforts to negotiate, either the Board, the
Association, or both may notify the Chairman of the Public Employment Relations
Commission in writing that an impasse exists, and shall request the assighment of a
mediator, and follow the procedures and regulations as outlined in P.L. 123,

ARTICLE IIX
GRIEVANCE PROCEDURE
Definition
1. A grievance is a claim involving the terms and conditions of employment by an

employee or his representative that he has suffered harm by the interpretation,
application or violation of this Agreement affecting him.



An “aggrieved person” is the person or persons making the claim.

A “party in interest” is the person or persons making the appeal and any person who
might be required to take action or against whom action might be taken in order to
resolve the clamm.

B. Purpose

1.

The purpose of this procedure is to resolve, at the lowest possible level, any
griecvance presented. Both parties agree that these proceedings will be kept as
informal and confidential as may be appropriate at any level of the procedure.

Any individual employee at any time may present grievances to his employer and
have the grievance adjusted, without intervention of the bargaining representative,
so long as such adjustment is not inconsistent with the terms of the Agreement.

C. Procedure
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Informal

An employee with a grievance shall first discuss it with his/her immediate superior.
At this stage, both parties shall make a strong effort to resolve the matter informally.

Level One

If no resolution is reached informally, the grievance shall be reduced to writing and
submitted to the immediate superior. He may at his option, designate a
representative to be present. All Level One grievances shall be initiated within five
(5) schoo! days after the event or circumstances being grieved takes place.

Level Two

If the aggrieved person is not satisfied with the disposition of his grievance at Level
One, or if no decision has been rendered within five (5) school days after
presentation of the grievance, he may file the grievance in writing with the
Association within five (5) school days after the decision at Level One or ten (10)
school days after the grievance was presented, whichever is sooner. Within five (5)
school days after receiving the written grievance, the Association may refer it to
the Superintendent of Schools.

Level Three

If the aggrieved person is not satisfied with the disposition of his grievance at Level
Two, or if no decision has been rendered within ten (10) school days after the
grievance was delivered to the Superintendent, he may, within five (5) school days
after the decision by the Superintendent or fifteen (15) school days after the
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grievance was delivered to the Superintendent, whichever is sooner, request in
writing that the Association submit his grievance to the Board of Education. If the
Association determines that the grievance is metitorious, it may submit the
grievance to the Board of Education within fifteen (15) school days after the receipt
of a request by the aggrieved person. A complaint of a non-tenured employee which
arises by a reason of his not being reemployed shall not be carried beyond Level
Three of the grievance procedure.

5. Level Four

a. If the grievance as defined under 1.a. of definition of a grievance and if the
aggrieved person is not satisfied with the disposition of the grievance at
Level Three, or if no decision has been rendered within fifteen (15) school
days after the grievance was delivered to the Board, the aggrieved person
may, within five (5) school days, request in writing that the Association
submit his grievance to binding arbitration. If the Association determines
that the grievance is meritorious, it may elect to submit the grievance to
arbitration within fifteen (15) school days after receipt of the request from
the aggrieved person, but shall first notify the Board of such decision.

b. The arbitrator shall then be selected under the rules of the Public Employees
Relations Commission, (PERC).

6. Since it is important that grievances be processed as rapidly as possible, the number
of days indicated at each level should be considered as a maximum and every effort
should be made to expedite the process. The time limits specified may, however,
be extended by mutual agreement.

7. In the event a grievance is filed at such time that it cannot be processed through all
the steps in this grievance procedure by the end of the school year and, if left
unresolved until the beginning of the following school year, could result in
irreparable harm to a party in interest, the time limits set forth herein shall be
reduced so that the grievance procedure may be exhausted prior to the end of the
school year or as soon thereafter as is practicable.

8. It shall be the general practice of all parties in interest fo process grievance
procedures during times which do not interfere with assigned duties, unless it is
agreed by the Board to hold the proceedings during working hours.

Rights to Representation

Any individual employee of the district shall be assured freedom from restraint,
interference, coercion, discrimination, or reprisal in presenting his appeal. He shall have
the right to present his own appeal at any step or to designate a representative(s) of the
Association.
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Miscellaneous

1.

Decisions rendered at Level One which are unsatisfactory to the aggrieved person
and all decisions rendered at Levels Two and Three of the grievance procedure shall
be in writing setting forth the decision and shall be transmitted promptly to all
parties in interest and to the Superintendent and the Chairperson of the Grievance
Committee.

Every effort shall be made to resolve all grievances before they reach Level Three.

An employee shall continue to perform all assigned duties before and during any
grievance procedures initiated, but shall advise his superior that he is performing
these duties under protest.

All documents, communications and records dealing with the processing of a
grievance shall be filed in a separate grievance file and shall not be kept in the
personnel file of any of the participants.

Forms for filing grievances, serving notices, taking appeals, making reports and
recommendations, and other necessary documents shall be designed jointly by the
Superintendent and the Association and given appropriate distribution so as to
facilitate operation of the grievance procedure.

All meetings and hearings under this procedure shall not be conducted in public.

Any grievance not filed within the prescribed time limits at any level shall be
considered as waived.

If a grievance affects one administrator, the Association shall submit such
grievance, in writing at the First Level. If a grievance affects a group of
administrators in more than one job site, the Association may submit such grievance
in writing at the First Level or Second Level, whichever is appropriate.

ARTICLE IV

ASSOCIATION PRIVILEGES AND OBLIGATIONS

Representatives of the Association, the NJPSA, NASSP and NAESP shall be permitted to
transact official Association business on school property with the approval of the
Superintendent.

The Association and its representatives shall have the privilege to use school buildings at
all reasonable hours for meetings with prior approval from the office of the Superintendent.

The Association shall have the privilege to purchase expendable office supplies and other
materials from the Board if such supplies and materials are available.
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For purposes of processing grievances and negotiations, the Association shall, upon
request, have access to data in the public domain,

Association representatives shall suffer no loss of pay for mutually scheduled hearings, etc.

The Association shall be able to utilize the regular inter-school or intra-school methods of
communications or distribution of materials for Association business with the
understanding that such usage be judicious and not bear any burden on the school system.

ARTICLE V
ADMINISTRATOR RIGHTS
Rights and Protection in Representation

Pursuant to Chapter 123, Public Laws of 1974, the parties hereby recognize that every
employee covered by this Agreement shall have the right to freely organize, join and
support the Association and its affiliates for the purpose of engaging in the collective
negotiations or to refrain from so doing. The parties agree that neither shall directly or
indirectly discourage or deprive or coerce any covered employee in the enjoyment of any
rights conferred by Chapter 123, Public Laws of 1974.

Required Meetings or Hearings

Whenever any Administrator has been called to appear before the Board or any committee,
member, representative or agent thereof concerning any matter which could directly affect
the continuation of that Administrator in his office, position or employment or the salary
or any increments pertaining thereto, then he shall be given prior written notice of the
reasons for such meeting or interview and shall be entitled to have a representative of the
Association present to advise him and represent him during such meeting or interview,

Employee Discipline Process
1. No administrator shall be disciplined or reprimanded without just cause.

The Board retains the right to discipline or discharge an administrator
during the term of his/her employment contract when the employee's
performance and/or attendance negatively affect his/her ability to perform
his/her assigned tasks.

Discipline may include oral and/or written reprimands, increment
withholdings, fines or suspensions without pay if consistent with law, and
mid-contract discharges consistent with individual contracts, but shall not
include the non-renewal of a non-tenured administrator for performance-
related reasons, the withholding of increments of an administrator for
predominantly evaluative reasons and the certification of tenure charges

6
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against an administrator. The foregoing exclusions from discipline shall not
be construed to limit the Board’s ability or authority to non-renew a non-
tenured administrator for performance-related reasons, withhold a
administrator’s increment(s) for predominantly ecvaluative reasons, or
certify tenure charges against an administrator.

All disciplinary acts shall be subject to the grievance procedure.

2. The specific grounds forming the basis for official disciplinary action
shall be made available to the administrator in writing. If an employee is
requested to give information which may lead to disciplinary action against
that employee, the Board shall advise the administrator of their right to
representation,

ARTICLE V1
EVALUATION

The Board of Education and the Superintendent subscribe to the principle that an employee
has the right to full knowledge regarding the judgment of his/her superiors respecting the
effectivencss of his/her performance and that, further, he/she is entitled to receive such
recommendations that will assist him/her in increasing the effectiveness of his/her
performance.

All administrators commencing work before September 30 will be evaluated by the
Superintendent of Schools or his/her designee in accordance with law. A written report and
conference shall be held no later than ten (10) working days following the evaluation. At
such time the administrator is entitled to have his/her response to the evaluation heard and
appended to the evaluation report. The ten day time limit may be extended by mutual
consent of both parties.

1. Administrators shall have observations each year, as required by law.

2. Evaluation of tenured administrators shall be submitted to the administrators prior
to June 15th,

Any changes in the evaluation instrument, or evaluation procedures now being used, will
first be discussed with Association representatives.

Each administrator shall sign all copies of each written evaluation attesting to the fact that
the contents of the evaluation are known to him/her. No written evaluation may become
part of an administrator’s personnel file without the administrator’s knowledge. Further,
each administrator shall recetve a copy of each written evaluation.
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ARTICLE VII
PROMOTIONS AND TRANSFERS

The administrative staff and the Association will be notified of all vacancies which develop
in administrative positions.

Administrators desiring a change of employment within the system and who wish to
transfer to another building or administrative position shall file a written statement with
the Superintendent of Schools by March | or such time that an opening arises.

When an involuntary transfer of an administrator is being considered by the Board, every
effort shall be made to provide for a smooth transition and to give the administrator the
opportunity to become oriented to the new school curriculum, staff, facility and
community.,

ARTICLE VI
PROFESSIONAL DEVELOPMENT
Professional Dues

The Board of Education recognizes the value of professional organizations and agrees to
pay the dues for employees who join professional organizations at the state and national
levels.

Conventions, Seminars and Conferences

With the approval of the Superintendent, administrators and district supervisors will be
permitted to attend professional seminars, conferences and conventions which have for
their theme subjects of interest to the professional progress of our schools. Administrators
and district supervisors who attend these functions shall be reimbursed by the Board for
expenses and mileage in accordance with New Jersey Regulations as related to A5 Chapter
53 and OMB circulars.

All members of the unit will continue to be permitted to attend the NIPSA annual fall
convention with all expenses being paid by the Board, in accordance with New Jersey
Regulations as stated above. Members may also attend national conferences. National
conferences attended by members of the Monroe Township School Administrators
Association will be limited to an aggregate annual total maximum number of 5.
Notwithstanding the foregoing, provisions for participation and reimbursement for
expenses will be in accordance with New Jersey Regulations. If the Board requires a unit
member to attend such a convention, that convention does not count against the number of
conventions guaranteed by this Agreement.
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Tuition Reimbursement

Unit members are eligible to be reimbursed for graduate level courses taken beyond the
attainment of the M.A. under the following terms:

a. The course must receive the written approval of the Superintendent prior to
registration.

b. The unit member must successfully complete the course.

C. The maximum number of credits which may annually be reimbursed is 12,

d. The reimbursement rate shall not exceed the highest State
College/University rate.

e. Reimbursement covers tuition, required textbooks and supplies.

f. Members of the Monroe Township School Administrators Association shall

not be reimbursed for courses/programs taken unless they agree, in writing,
that they are required to reimburse the Board 100% of the tuition
reimbursement they are to receive in the event they fail to remain employed
by the Board for two (2) years following the completion of the
courses/programs for which they are receiving reimbursement.

Leader to Leader Program

Administrators participating in the Leader to Leader Program shall receive a payment in
the amount of $2,500.00. Administrators receiving who leave the District’s employment,
for any reason, prior to 2 years from the date they received such payment shall be required
to repay the $2,500 payment to the District.

ARTICLE IX
INSURANCE PROTECTION

The Board shall provide the health-care insurance protection designated below. The
District will make the NJ School Employees Direct 10 PPO (SEHBP), NJ School
Employees Direct 15 PPO, NJ Educators Health Plan (NJEHP) and Garden State Health
Plan (GSHP) available to all unit members on a voluntary basis. For employees covered
under Chapter 78, The Board shall make contributions up to the New Jersey Direct 10
Level as defined by carrier and in cases where appropriate for family-plan, registered
domestic partnership, or civil union insurance coverage subject to the following
exceptions/conditions. A member may enroll in any insurance plan during an open
enrollment period, or due to a qualifying event, to enroll in single, parent/children,
employee/spouse, or family coverage. For all eligible Chapter 44 employees hired after
July 1, 2020 there will be no change in coverage according to NJ Statute. All employees
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will be able to choose any plan available to them under the SEHBP, NJEHP and the Garden
State plan subject to New Jersey State Law.

1. Terms of participation in the SEHBP, NJEHP and Garden State plan will be subject
to State law and SEHBP rules and regulations,

2. New hires temporarily replacing people on medical, maternity and/or other leaves
shall be given individual employee health coverage in accordance with a waiting
period which shall be defined as a period of time which ends on the first day of the
calendar month following 60 days of active service. However, such employees will
be allowed to receive spouse, family, registered domestic partner, or civil union,
parent/children, employee/spouse, or family coverage by contributing for that
portion of the premium coverage.

3. All  employees shall be eligible to enroll in single, parent/children,
employee/spouse, or family coverage subject to payment of premiums by the
Board. Employees are responsible for premium contributions as set forth in
Paragraph H. below.

4. For each full time employee as defined by carrier who is in the employ of the Board,
the Board shall make payment of insurance premiums to provide insurance
coverage for the full twelve (12) month period commencing July 1 and ending June
30.

5. Employees shall be eligible to receive vision benefits as set forth in the VSP Choice
Plan in effect on August 19, 2011. Employees are responsible for premium
contributions as set forth in Paragraph H. below.

6. Provisions of the health care insurance program shall be detailed in master policies
and contracts provided by the health care carrier. The plan benefits shall include
oral contraceptives, individual dental maximum per year is $2000, and orthodontic
benefits up to $1000 per person (this is a lifetime benefit).

The prescription co-pay for 2023-2024, 2024-2025, 2025-2026, and 2026-2027 will be
the following for Direct 10 Members - $3.00 for generic and $10.00 for brand name
prescriptions (one (1) month supply); Mail Order: $5.00 for generic and $15.00 for brand
name prescriptions (three (3) month supply).

L. Single employee In Network Total Out of Pocket Maximum (Copay +
Coinsurance) for the Direct 10 Plan shall be $400 per year.

10
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2. Full family, registered domestic partner, or civil union In Network Total Out of
Pocket Maximum (Copay + Coinsurance) for the Direct 10 Plan shall be $1,000 per
year.

Employee Dental

Single deductible $50, Family, registered domestic partner, or civil union deductible $100.
The employee dental plan shall be 80/20.

The Board shall establish a Section 125 Plan and bear the cost of the administration of the
Section 125 Plan.

Subject to the limitations of the SEHBP, the Board shall offer an annual payment for “opt-
out” for all medical benefits as follows: $4,000.00 for family coverage opt-out and
$2,500.00 for single coverage opt-out. For the purposes of this Agreement “opt-out” means
the employee waives all health insurance coverage provided by the Board and is not
covered, nor become covered in that year, under a spouse’s State-provided health insurance
plan,

The Boatrd shall offer an annual payment for “opt-down” for employees who select either
the Open Access Managed Choice POS (Formerly Direct Access) or the Open Access Elect
Choice (Formerly Advantage EPO) plan as their insurance plan rather than the Aetna Open
Access Managed Choice POS (Formerly PPO) plan, as follows:

Open Access Managed Choice POS

(Formerly Direct Access) Plan: $1,100.00 for family coverage opt-down
and $550.00 for single coverage opt-
down,

Open Access Elect Choice

(Formerly Advantage EPO) Plan: $2,200.00 for family coverage opt-down
and $1,100.00 for single coverage opt-
down.

This annual opt-down payment shall be made to employees on a prorated basis for the
months the employee has opted down from the Aetna Open Access Managed Choice POS
(Formerly PPO) plan to a less expensive plan option offered by the Board. As all aspects
of the opt-down benefit set forth in this section are subject to State law and SEHBP rules
and regulations which do not permit such incentive payments, the benefits set forth in this
Section G shall be suspended while the District is a member of the SEHBP.

Employees shall contribute an amount toward payment of premiums at the rates set forth
in tier four of P.L. 2011, Chapter 78, reduced by 20%. For example, if an employee is
currently paying at a rate of 35% of the cost of premium for family insurance benefits, a
20% reduction would result in a new rate of 28% for that employee.

11



I Additionally, the Board shall continue the current Disability Insurance plan.
ARTICLE X
VACATIONS

All Twelve month employees shall be entitled to 20 vacation days each year to be taken in the

months of July and August, unless permission is granted by the Superintendent for these days to
be used at other times,

ARTICLE X1
LEGAL ASSISTANCE

In addition to giving full legal support to each MTSAA member in matters resulting from the
discharge of his or her duties (Save Harmless), the Board of Education shall also give the same
legal support to any MTSAA member who becomes the victim of an assault while in the
performance of his or her duties.

ARTICLE XII
SEPARATION FROM SERVICE

When an administrator who has gained tenure leaves his position in Monroe Township for any
reason, he shall receive a lump sum based on the following formula:

(1/4 x SL)X (1240 x CS)
SL = unused accumulated sick leave
CS = last or highest annual contractual salary under which employed

The above provision applies only to administrators employed prior to September 1, 1993. For
tenured administrators employed after September 1, 1993 and through June 30, 2011, the sick
leave payment shall be calculated as set forth above, but shall be limited to no more than $14,000
(fourteen thousand dollars). For tenured administrators employed after June 30, 2011, the sick
leave payment shall be calculated as sct forth above, but shall be limited to no more than $14,000
(fourteen thousand dollars) and shall be payable only at the time of retirement from a State-
administered or locally-administered retirement system based on the leave credited on the date of
retirement.

A. Accumulated sick leave payouts for members will be treated as a non-elective employer
contribution. Upon termination of employment, the lump sum payment described in this
Article (see formula/amount above) shall be contributed on behalf of a2 member as a
non-clective employer contribution to a contract the member owns as part of a plan
maintained by the Board (TAX DEFERRED ANNUITY PLAN), as described in the
Internal Revenue Code §403(b), as such law may change from time to time. The Board and

12
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the Association agree that current law provides that non-elective employer contributions
do not show up on box one of W-2 forms and are not subject to FICA taxes. The Board
and the Association further agree that: (1) a member may not ¢lect to receive, in licu of such
non-elective employer contribution, a cash payment from the Board for supplemental
compensation; and (ii) a non-elective employer contribution will not be made on behalf of
a member following the month in which such member dies. Contributions to a member’s
403(b) account can be made for up to five years after he or she has left service.

B. A member who dies during his/her term of contract shall have payment for the unused (pro-
rated) vacation days given to his/her estate at a rate of 1/240th of his/her last contracted
salary.

C. A member who resigns or retires during the contract year shall receive a pro-rated payment

of his’her vacation days at the rate of 1/240th of his/her contracted salary,
ARTICLE XII
ADMINISTRATORS’ LEAVE BENEFITS

A, All certificated administrators employed on a twelve-month basis shall be granted twelve
(12) days sick leave, and three (3) days personal leave per year. Sick leave days and
personal days not used during the year shall be accumulative as sick leave days. Other
temporary non-accumulative leave of absence with full pay shall be approved each school
year as follows:

1. Time necessary for appearances in any legal proceeding connected with the
administrator’s employment, except in the case of the administrator bringing suit
against the Board.

2. Up to five (5) days at any time in the event of the death of an administrator’s spouse,

child, parent, brother, sister, aunt, uncle, parent-in-law, registered domestic partner,
civil union partner, or in the event of the death of a parent of an employee’s civil
union partner, or any other member of the immediate household.

3. Up to two (2) days at any one time in the event of the death of an administrator’s
sister-in-law, brother-in-law, son-in-law, daughter-in-law, or any other member of
the immediate family.

4. Bereavement leave of absence shall be taken commensurate to the time of death of
the relative and it must begin prior to or on the day of interment of the relative,
unless interment occurs during a school recess. Bereavement leave of absence must
be taken on consecutive workdays, except when it is taken on non~consecutive
workdays between death and interment of the relative. A bereavement leave of
absence which is begun prior to a school recess shall not continue after the school
recess. For this purpose, a school recess shall be defined as a period of at least one

13
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week during which school is in recess. There is no allowance for bereavement leave
if the employee is already out on paid or unpaid leave.

5. Additional bereavement leave may be granted at the discretion of the
Superintendent.
B. The need to overextend any leave shall result in the deduction 0f1/240ths of his/her annual

salary. However, the Board of Education, upon the recommendation of the
Superintendent, at any time may grant leaves without loss of pay.

ARTICLE X1V
LONGEVITY
Members shall be entitled to longevity benefits, as follows:
2023-2027

10 or more consecutive years  $1,500
15 or more consecutive years  $1,750
20 or more consecutive years  $2,000
25 or more consecutive years  $3,000
30 or more consecutive years  $3,750

Longevity shown is placed above the salary amount,
ARTICLE XV
DOCTORAL DEGREE AND MA+30 COMPENSATION

All members of the Association who have earned or will earn their Doctorate degree during the
term of this Agreement shall receive an annual educational salary differential of $7,500. All
members of the Association who have completed or will complete an additional 30 credits beyond
their Master’s degree (MA+30) shall receive an annual educational salary differential of $4,350.
The credits must be eamed through a college or university that has been accredited by an
accrediting agency approved by the United States Department of Education for the area being
studied in order to receive either of the aforementioned educational salary differentials. Eligible
Administrators may receive only one of the annual salary differential payments set forth in this
article.

14
7389535



ARTICLE XVI
PAYMENT FOR OVERNIGHT EDUCATIONAL PROGRAMS

Members who participate in overnight education programs with the approval of the Superintendent
shall be compensated at the rate of $119 per night.

ARTICLE XVII
SEVERABILITY
The parties agree that if any Court or administrative agency declares any portion of this Agreement

unenforceable, the remaining portions shall be fully enforceable.

For: Monroe Township School Administrators Association

g .—'——1-“_\
Dr.J afnes gins, President Date

Witness:

i.-lﬂy Roselle, Vice-President I' Daté

For: Monroe Township Board of Education

(IR oifos

ChISTSS/y Skurbe, President Date

Atftest:

Qa,qu/,\ 821 |23

Laura Allen, CPA Date
Business Administrator
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Appendix A

The parties mutually agree that should negotiations for a successor agreement to this Agreement not
be completed prior to June 30, 2027, unit members shall have their salary “frozen” at the June 30,
2027 rate and shall continue to receive the same salary received on June 30, 2027 until such time as
negotiations for a successor contract are completed and both parties have ratified the agreement.

Members shall be entitled to retroactive compensation should this contract expire prior to ratification
of the next. This compensation will be issued to all members within 45-days of ratification of the
new contract,

2022-2023 2023-2024 2024-2025 2025-2026 2026-2027
3.00% 3.25% 3.25% 3.35%

HS Principal

Higgins, Kevin $ 152,593.52 $ 157,171.33 $ 162,279.39 $ 167,553.47 $ 173,166.52

MS Principal

Higgins, James $ 144,350.00 $ 148,680.50 $ 153,512.62 $ 158,501.78 $ 163,811.59

ES Principals

Ackerman-Garcia,

Pamela $ 129,000.00 S 132,870.00 $ 137,188.28 $ 141,646.89 $ 146,392.06

Cetta, Orsolina $ 133,000.00 $ 136,990.00 $ 141,442.18 $ 146,039.05 $ 150,931.35

Dinsmore, Patricia S 136,376.28 $ 140,467.57 S 145,032.76 S 149,746.33 S 154,762.83

Graziano, Dawn $121,722.41 S 125,374.08 $ 129,448.74 $ 133,655.82 $ 138,133.29

Mahoney, Erinn S 136,376.28  § 140,467.57 $ 145,032.76 5 149,746.33 S 154,762.83

Sidler, Scott $ 136,200.00 $ 140,286.00 $ 144,845.30 $ 149,552.77 $ 154,562.78

HS AP's

Calella, Giuseppe $ 120,245.94 $ 123,853.32 $ 127,878.55 $ 132,034.60 $ 136,457.76

Cernansky, James  $ 136,558.62 $ 140,655.38 $ 145,226.68 $ 149,946.55 $ 154,969.75

Collins, Michael $117,313.12  $ 120,832.51 $ 124,759.57 $ 128,814.26 $ 133,129.53

Weiss, Theresa $ 111,660.32 $ 115,010.13 $ 118,747.96 $ 122,607.27 $ 126,714.61

MS AP's
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Smith, Patricia
Lurie, Eric

Francis, Kristie

ES AP's

Fidura, Magdalena
Jacoutot, William
Nguyen, Mary
Katherine
Directors

Ruela, Marietta
Morolda, Zachary
Barandica, Steven
K-12 Supervisors
Arcaro, Anthony
Critelli, Michele
Drust, Danielle
Gasko, Susan

McCloud,
Samantha

Roselie, Kelly

Snyder, Yale

HS Principal

MS Principal

$ 109,667.94
$ 102,587.00

$ 105,500.00

$ 105,938.14

$ 115,219.88

S 96,681.00

$ 154,146.03

$ 143,800.00

$ 106,583.00
$ 154,234.89
$ 113,939.76

$ 130,848.49

$ 127,054.50

$ 130,848.49

Minimum
Maximum

Minimum
Maximum

$ 112,957.98
$ 105,664.61

$ 108,665.00

S 109,116.28

S 118,676.48

$ 99,581.43

$ 158,770.41
$ 148,114.00

$ 114,418.89

$ 109,780.49
S 158,861.94
$ 117,357.95

$ 134,773.94

$ 130,866.14
$ 134,773.94

$ 109,780.49

2022-23
120,798.00
178,028.07

115,941.00
166,926.33

$ 116,629.11
$ 109,098.71

$ 112,196.61

$ 112,662.56

$ 122,533.46

$ 102,817.83

$ 163,930.45
$ 152,927.71

$ 118,137.50

$ 113,348.36
$ 164,024.95
$ 121,172.09

$ 139,154.10

$ 135,119.28
$ 139,154.10

$ 113,348.35

2023-24
124,421.94
183,368.91

119,419.23
171,934.12
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$ 120,419.56

$ 112,644.42

$ 124,453.61

$ 116,418.01

$ 115,843.00 $ 119,723.74

$ 116,324.10 $ 120,220.95

$ 126,515.80 $ 130,754.08

$ 106,159.41 $ 109,715.75

$ 169,258.19 $ 174,928.34

$ 157,897.86 $ 163,187.43

S 121,976.97 $ 126,063.20

$ 117,032.18 $ 120,952.76

$ 169,355.76 $ 175,029.18

$ 125,110.18 $ 129,301.37

$ 143,676.61 $ 148,489.77

$ 139,510.66 $ 144,184.27

$ 143,676.61 S 148,483.77

$ 117,032.17 $ 120,952.74
2024-25 2025-26 2026-27
124,421 .94 124,421.94 124,421.94
183,368.91 183,368.91 183,368.91
113,415.23 11%,419.23 119,419.23
171,934.12 171,934.12 171,934.12



Elem. Principal

HS Assistant Prin

MS Assistant Prin

Elem Assistant
Prin

K-12 Supervisors

Directors

Longevity

MA+30
Doctorate

The parties acknowledge and agree that Marietta Ruela, Zachary Morolda, and Michele Critelli are
exempt from the minimum and maximum guide.

Minimum 111,086.00
Maximum 161,466.58
Minimum 107,062.00
Maximum 159,627.87
Minimum 102,587.00
Maximum 146,653.78
Minimum 96,681.00
Maximum 130,540.32
Minimum 106,583.00
Maximum 156,790.06
Minimum

Maximum

10 years = $1500
15 years = 51750
20 years = $2000
25 years = $3000
30 years = 53750
54350

$7500

114,418.58
166,310.58

110,273.86
164,416.71

105,664.61
151,053.39

99,581.43
134,456.53

109,780.49
161,493.76

114,418.89
166,310.58
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114,418.58
166,310.58

110,273.86
164,416.71

105,664.61
151,053.39

99,581.43
134,456.53

109,780.49
161,493.76

114,418.89
166,310.58

114,418.58
166,310.58

110,273.86
164,416.71

105,664.61
151,053.39

99,581.43
134,456.53

109,780.49
161,493.76

114,418.89
166,310.58

114,418.58
166,310.58

110,273.86
164,416.71

105,664.61
151,053.39

99,581.43
134,456.53

109,780.49
161,493.76

114,418.89
166,310.58



