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PREAMBLE

This Agreement, effective this Ist  day of January 1976

entered into by and between the CITY OF PERTH AMBOY, IN THE COUNTY

OF MIDDLESEX, a municipal corporation of the State of New Jersey,

hereinafter referred to as the "City", and LOCAL 2633 OF THE

AMERYICAN FEDERATION OF STATE, COUNTY AND MUNICIPAT, EMPLOYEES,

AFL-CIO, hereinafter referred to as the "Union", represents the
complete and final understanding on all bargainable issues between-
the City and the Union and is designed to maintain and promote a
harmonious relationship beitween the City and ;uch_bf its émployees
who are covered by Article I - Recognition, in‘order that more
efficient and progreSéivé public service may be rendered.

ARTICLE 1 |

RECOGNITION.

In accordance with the'Certification of Reprgsentative” of
- the Public Employment Relations Commission, Docket ﬁos. RO-501'
and RO-598, the City recognizes the Union as’the exciusive |
collective negotiationé agent for.all blue collar employees"\
enployed by the Départment of Municipal U%ilities and Department
of Publlc Works, Environmental Protectlon Department, including
the following titles, but excluding all others: |

Bullding Maintenance Worker
Bullding Service Worker

- Electrician

Equipment Operator

Filter Operator

Garage Attendant
Groundskeeper

Heavy Equipment Operator
Hydrant and Valve Inspectar



e

Nothing herein shall preclude the partles from mutually agreelng to o

¥

P . LK

Janitor
Lahorer - .
Lakorer, Heavy (Sewage)

C Lineman

Maintenance Repairman
Mecheanic

" Machanical Repairman

Park Security Guard
Sanitation Worker
Sr. Buildings Maintenance Wbrker

Senior
Senior
Senior
Senlor
Senior
Senior
Senior
Sewage
Sevrage

Groundskeepar
Maintenance Repalrman
Mechanical Repairmen
Tree Climer

Water Repairer

Water Plant Operator

Vater Plant Treatment Operator.

Plant Operator
Plant Repairer

Storkeeper

Tree Climber
Tree Trimmer
Truck Driver I
Truck Driver II °

~ Watchman

Vater Mater Reader

Vlater Meter Repairman -

.Water Repairer

Water Reservoir Attemdant
Vater T”ea‘men Plant Operator

dow

make adjustments in the above 1list of titles, as i5 approprlate.

ARTICLE 2

MANAGEMENT RIGHTS

The American Federation of State, County and Mun1c1p&1

Employees AFL~CIO (AFSCME) recognlzes the admlnlstratlon rights,

duties nad authority to manage and ‘control the employees of the

administration pursuant to the authority conferred on it by the

' State of New Jersey, and 211 applicable local,

laws.

state and federal

The administration retains and reserves all rights of management

end control of the employees of the administration not limited by

this Agreement.
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fe : ARTICIE 3

. . NO-STRIKE PLEDGE

A. The Union covenants and agrees that during the terms of this'
Agreement nelther the Unlon nor any person acting 1n 1its behalf |
will" cause, authorlze, or support, or condone, nor will any of :
its members teke part in any strlhe \1.e., the concerted failure-

to report for duty, or willful absence of an emnloyee from his

.position or stoppage of work or abstlnence 1n whole or in part

from the full, faithful and proper nerformance of the employee's .

;duties of employment), work stoppage, slowdown, walkout or other”

e

VJ-p Jjob. achlon agaxnst the Clty; 'The Unlon agrees that such action

would constltute a materlal breach of this Agreement The City

+

L agrees_not to lock out. o o 7 A;;kiji' i;:} e e

*B.. The Union Wlll actlvely dlscourage and w111 take whatever
affirmatlve steps are necessary to prevent or termlnate any strike, Sl

work stoppage, slowdown, walkout or other- job actlon agalnst the ffu'“H

_Clty,

C. Nothlng contalned An this Agreement shall be construed to 1im1t
or restrlct the Clty in its right to seek and obtaln such Judicial |
relief as 1t may be entltled to have in 1aw or 1n equlty for in- _f
junction or damages or both in the event of such breach by the -

Union or its members.




ARTICLE U4

 NON- DTSCRIMINATION

—

A, There shall be no dlscrlmlnatron by tne Clbv or the Unlon agalnst

any emgloyee ontaccount or race, color, creed, sex or natlonal origin. =

-B. .fhere'shalidbe‘no discrininstion,vinﬁerference, or resﬁrsint or f”-“
coercion by the Clty or any of 1ts represenuaulves agalnst any of

the’ emnloyees covered under thls Agreement because of their member—'d
ship‘or non-membershlp 1n the Unlon, or because of any 1awful U
ctivi*ies by such employees on. behalr of the Unlon.“ The Union, its ;:%

l‘ffmembers, and agents, shalﬁ not dlscrlmlnate agalnst 1nterfere with,:__:

*fﬁg]restrain or coerce anyffmployees covered under thls Agreement who h"‘

':ciifare ‘not members of the local unlon. ;

ARTICLE 5

'-DUES CHECKOFF

."The Clty agrees to deduct from the salaries’ Of‘lts employees
ﬂ Q, subJect to bhls Agreemenb dues for the Unlon. Such deduction '._dfTi; }
.:Lshall be nmade in compllanre with N.J.S.A. 52 14 15 9(e), as .. V
amended._ Saldkmonﬂes, torether W1th records of any corrections,
shall be transmitted to the Union OLflCe by the end of the next
‘monﬁh follonlng the monthly pay perlod in whrch deductlons were

made._

B. ifvthere shail be any change in the rate of membershiﬁ‘dues
during the 1ife of this Agreement the Union shall furnlsh to the f

City wris ten notice prior to the effective date of such change.



f' é. The Unlon will prov1de the necessary checkoff authorization
forms and the Union will secure the 51gnatures of. 1ts members on-
f:slf the forms and dellver ‘the signed forms to the des1gnated Clty
_offic1als,'as prov1ded 1n N.J.S5.4. 52:1h- 15 9(e), as amended
giThe Unlon shall 1ndemn1fy, defend and save the Clty harmless :a"lt
agalnst any and all claxﬂs, demands, sults or other Ponns or.‘

liability that may arise out of or.by reason of actlon taken hy

g}ﬁft\, the . Cltv in rellance upon the salary deductlon authorlzaulon

“f;L cards submltted by the Unlon to the Clty.

ARTICLE 6 F AP

;aif}a;f"wg27¥ﬂf’ - ;'~, FOURS OF WORK

.rd a.A. The work week for the Departments of Publlc Works, Parks,
i Buildlngs and Grounds, Equlpment and Malntenance shall cons1st f;:fff”l‘

'fof five consecutlve days, Monday through Frlday, a total of thirty— ﬁ,

sseven one half hours (37¢) per week for all employees who are 1n

uhe above departments w1th the exceptlon of those employees in-the jffif

Solid Haste D1V1sion.

-

-

Solid Wasue DlVlSlon employees shall contlnue to work existing

e

1ncent1ve work schedule.'

-
-

B.‘ The vork week for Departments of Water and Sewage shall con51stA

of five (5) consecutlve days, Monday throuch rlday, and shall '
consiSu of thlrty five (35) hours per week, except Valve and Hydrant --
Inspectors, Lineman Eleé¢trician, who will. work thwrty—seven and one’
half (372) hours per week and shift operators who shall work a

rotating forty (40) hour week.
Present lunch periods will continue during the 1life of this

agreement.
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ARTICLE 7
SENTIORITY

" A newly appointed employee shall be considered probationéry

and without seniority. Seniority is defined as an employee's length

of service.with the City Administration beginning with the employee's

date of hire. Upon completion of the probationary period, éeniérity

shall fevert to date of hire and accumulate until there is a break

in service. |

An employee shall be considered to have job classification
seniority upon successful completion of probationary period for 
that job. Job classificatiop seniority shall accﬁmulate until there
is a break in service. A break in continuous service occurs when
an employee resigns, is discharged for cause, retires or is laid
.off. Absence without leave for five (5) days or failure to:return
from ény leave of absence shall be considered a resignatioﬁ. A
laid off employee who is reinstated within a two (2) year period
shall have the previous seniority reinstated ffoﬁ the date of
original hire.

In the case where an employee is promoted ppt does not successfully.
complete a thirty (30) days probationary period; the employee |
méy return to the previous job classification. The employee's
seniority and job classification seniority will continue to

accumulate during such period.



ARTICLE 8
OVERTIME
Time and one half the employees regular‘rate of pay shall be paid
for work under any of the following conditions effective January 1,1977:

A. Weekly - all work performed in excess of the daily work
week,

B. All work performed on the sixth (6) workday of any work
week, sick time and vacation will be construed as days worked.

c. All work performed on a holiday shall be paid at time and
one half plus the holiday pay.

D. For employees in continuous operatioms, all work performed
on days scheduled as non-working days on the work schedule., . -

E. In the event that any holiday shall fall on a regular
workday and employees are not required to work on said
holidays, such holiday shall be considered as a day worked
for the purpose of computing overtime.

F. All work performed on the seventh (7th) consecutive work-
day shall be paid at the rate of time and one half.
{Employees absent due to excused sick, vacation or a holiday
will have this time credited as time worked.)

G. Time and one half will be paid for all work performed on
Sunday for the purpose of emergency snow removal or any
other emergency declared by the Mayor.

Overtime shall be computed based on the hourly rate of the employee's
classification or at the rate he is being paid at the time of the
overtime computation. - : :

Overtime opportunities will be distributed as equally as pos— .
sible among employees in the same job classificationm, -department ‘
and shift. It is understood that nothing in this clause shall require
payment for overtime hours not worked.

Overtime lists according to seniority shall be placed in each
department and a system of distribution shall be worked out with

each Supervisor in charge.

When an employee is required to work overtime in an emergency




: ; > :"V Eor SnowW removal ot any emergency declared by the'Mayor,‘rhen'
:lr in that case the Adm1nlstat10n,W1ll make_prov1slons‘fqr.e meal
of at least $ 3.0Q. |
' ARTICLE 9 ;
. . . ) . )
- CALL BACK PAY . 5 oo oo
. Any employeevwho is requested and returns to worh dhring
perieds other than their regularly séhedﬁled shifr, shellrbe
gharantedd three.(3) hours pay whichiwill be paid at time;ahd
) Vone half their regular rate of pay regardless of the number of
hours actually worked, provided however, 1f the empleyee electsfi,;ﬁﬁ
3 'ﬁe&leave upee eompletion of asslsgnmehr and such a551gnment
re§u1res two (2) hours or less sald employee ;111 ‘be peld aref:-
‘ -mrnlmum of three (3) hours at the overtlme rete.xth::;w.j
ST -'EE;; Call in prior ‘to scheduled vork perlods shalljhe?ean;;i%=f
v - Vsleered"call heck? trme regardless or whether the work aselgh;_tff'“
- rment overlaps with regularly scheduled shlft.:J;i _:;f'fﬁ_; :i;;f;>1
AR'l‘_IC'LE..lO-"» - .
HOLIDAYS L
rA The following .days are désignated as pa1d holldays'b;'ﬁhe Th"ff
Clty 7 T Bt N
New Year's Day> Labor 5ay' .
--: ‘ r;;Washingtoh’s Birthday | _ ‘Celumbué Dey
.4lihcoln’e Birthday . ' General‘Electien Dayéi?
" Good Firday o _Veteren}e Day | :
Memorial Da&, ‘ lThaang1v1ng Day
July Fourth . ' ‘Day after Thanksglv1ng

Chrlstmas Day



Ry L ' K . . . . . -

_7. B.lr1 When a hollday falls on a Saturday or Sunday, fhe_following

Monday shall be observed as the hollday.

C. It is understood and agreed that any day designated by the
rMayor as a hollday for Clty employees,

in A. above,
If the Governor of New Jersey by Proclamatlon or Executlve

Order, decrees }artln Luther Llng s Blrthday as a H011day, then - tha

day shall be granted as a paid H011day by the Clty of Perth Amboy t

all employees in the bargaining un1t.

ARTICLE 11

L o VACATIONS' ,‘ | j“f'i ~;7'."'fff,f

7]

Employees covered by thlS AGREEMENT SHALL BE entltled to an

annual pald vacation to be taken in accordance w1th Department

el I

tlf. regulatlons, in accordance\w1th the follow1ng;schedule:f5“

LfS;Yeafs of Full Time o "ld\_ T
Employment with the City RO -Vacation-DayS“‘ e

in addltlon to those. pr0v1ded

shall be glven to the employees covered by thls AGREEMENT

t

D

/

"1st” 'year of employment One (1) worklng day per
o _month oE serv1ce
After 1st year thru flve ) Thlrteen (13) worklng days '
. (5) years :
After five (S)Jyears'thru', ; § Sixteen-(16) working days—fjﬂ
"ten (10) years: St . . L
. After ten (10) years thru ' Twenty-two (22).wdfking'days'
" twenty (20) years ' - :
After twenty (20) years _ P Twenty six. worklng days (26)
. Vacation Days to be effectlve as of 1977. . 5
.3 : ST
v ~ti of full-time provisional

B. All permanent employees on full time,
employees shall be entitled to vacation leave based on their years

of continuous service. Periods on leave of absence without pay

except Military Leave,

continuous service for purposes of determining the earned service

credit for vacation leave.

shall be deducted from the employee's total




- 11 -
\ Coa

Permanent part-time employees shall receive vacation credit allow-

ance on a proportionate or pro-rated basis.

C. The rate of vacation pay shall be the employee's regular straight
time rate of pay in effect for the employee’s regular job on the pay

day immediately preceding the employee’'s ﬁacation pay. Vacation pay

cén be granted if requested at time of taking of vacatiom. 7

b, Vacation allowance should be taken during the‘calendar year at
such time és requested unless the appointing authority determines

that it cannot be taken because of pressure of work. For those
employees with less than ten {10} continuous full years of ser&ice

with the City, vacation leave mzy be accumulated up to a maximum

of twenty (20) days. For those employees with more than ten (10)

years of continuous full time service with the City, vacation time

may be accumulated up to thirty (30) days: any unused vacation may

be carried forward into the next succeeding year only.

E. Any employee who is retiring or who has otherwise separated

shall be entitled to the vacation allowance for the current year
pro—-rated upon the number of months worked in the calendar year

in which the separation or retirement becomes effective and any

vacation leave which may have been carried over from the preceding
calendar year, except any employee who retires after July 1, of

calendar year, shall be granted full vacation coverage.

‘'F., . Whenever a permanent employee dies, having earned annual vacatibn
leave, there shall be calculated and paid to his estate 'a sum of

money equal to fhe compensation figured on his salary rate at the

time of the death. '

G. Employees called back to work while on vacation shall receive

time and one half for that time.



‘ superviSOr or foreman,‘nlth the purpose in mlnd of resolving the ¥;f?;?

- ARTICIE 12
- GRIEVANCE PROCEDURE

A‘J To prov1de for the erxpeditious and mutuelly satlslactory settle—r
ment of grlevanﬁes as hersinafter defined the Cluy and the Unlon ‘
es»abllsh thls Grlevance Procedure. The term grlevance as used Lﬁi
herein.means any alleged complaint with respect to the 1nterpretauion,
epplicetion.or v101at10n of any term of this Agreement: A grievance,,
must‘be instituted within ten (10) working days of the occurence of .d
the event being grieved Fallure to act within the ten working days;'
from the occurence of the alleged grlevance shall be deemed a walver |
of the grievance. | e ‘

B STEP ONE-~

An.employee with a grlev"nce shall first dlscuss 1t'with his immed*ate

metter informally. L tl B - ;:El'i, -'4f1}fgf;gl;;;¢i RER

“ (. STEP THO: | B o 7_
If the grievant is not setisfled Wlth the dlsp051tlon of the grievance
-at Step One, or if no decision has been rendered w1th1n two (2) B
working daye thereafter, the grlevence shall be reduced in. writing

- and submitted to the Depertment Superintendent whO'will arrange 71_
a meeting uith the employee and the Local Unlon Steward not leter o
than flve (5) working days to attempt to resolve the grlevance. If f;;
no decision 1is rendered ar 1no meetlngs called by the Department '
Superintendent within five (5) days, then the’ Grievance shell be

deemed to be waived to the next step.

i




. E, STEP FOUR:

D. STEP THREE:

If the grievant is not satlsfled with the dlSpOSl ion of the grievance
at Step Two, or if no declsion has been rendered within five (5)
working'days after the time 1imit allowed for Step Two, then the

i grievance»shali be submltted to the Department Head who w111

arrﬂn ge a meet;nc with the employee, uhe Local Union, Stenard and

the Chief Steward not later than five (5) vorking days to attenpt |

"to resolve the grlevance. If no decision 1s-rendered -Or no meeting'i-
is called by the Department Head then the grievance shall be Uaived i;i.
to the next Step. ' C | o o
The Business Admlnlstrator shall arrange a meetlng at a mutually

S agreeable time and place not 1ater than ten (10) worklng days afterly:;},

receipt of written grlevance.' The aggrieved paruy, the Chief

s Steward the Local Union President and Council J‘73 Staff Representativeg

ﬁ'shall be entitled to be present at the meeulng.l The Bu51ness Aamin—pf-

7 istrator will glve a wrlttea answer to the grievance of the Employee'iif'A

and the Union within ten (10) worklng days af er the meetlng, or W "i

R B within such additlonal period of tune that may be mutually agreed upon.?j
R STEP FIVE: Do ‘:'.- | e _'. j -

ikig the grievance is still unseutled the Unlon may within flfteen -

(15) days after the reply of the Bus1ness Admlnﬂstrator is due, by

"7 written notice to the Bus1ness Administrator request arbitraulon.




"(30) days after the conclusion of testlmony and argument. S

ARBITRATION

The arbltratlon procedding Qhall be conducted by an arbltrator
tobe selected by the Employer and the Union within Seven’(7) days
after notice'has been given. If the parties fail to select an

arbitrator, the State Mediation and Conciliation Service.or_the"-

Public Employees Relations Commission shall be requesteu'hy‘eitheri"'

or both parties to provide apanel of five‘(S).arbitratorsl"Both
the'Employer and the Union shall have the right to strike two (2)
names from the panel. The Union shall strike the first'nameg

the other‘party shall then strike one (1) name."The Processrwilli

be repeated and the remalnlng person shall be the arbltrator.»

The declslon of the arbltrator shall be flnal and blndlng on,?ilx”

1the partles, only on cases of dlsclpllne or dlscharge,'and the'-

-e

'farbltrator shall be requested to 1ssue hlS dec151on w1th1n thlrty 3

. -

Expenses“for ‘the arbitrator's service and the proceedlngs shall be - .

borne equally by the Employer and the Union.:’iﬁ;Eftheripartf desireaﬁt

a verbatim record of the proceedings,'it mayrcause such a record toﬂ,

- " -

be made, prov1d1ng it pays ‘for. the record and makes coples avallable,

o

w1thout charge to the other party and ‘to the arhltrator.-hi

The only grlevances or dlsputes whlch may be submltted for blndlng

arbltratlon shall be those arising out of dlsclpllne or dlscharge.f

The arbltrators shall have no power to add.to, or'subtract from, or

modify any of the terms of this Agreement. T -_.x_ua'
When the binding arbitration has been made public, it shall

be presented‘to the City Council.

-

e



ARTICLE 13'

R R WORK UNIFORMS AND ALLOWANCES
hxFor‘the year'of 1976 a One Hundred Dollar ($100.00) Clothlng

“allowance w111 be pa1d to every employee ‘in the bargalnlng unlt.

SR C:.ty,--

_1nst1tuted and agteed upon at a 1ater date.r

.If employee s serv1ce 1s less than full year the nonles w1ll be

on a pro—rated baﬂls.

For the year of 1977 a work un1form program w1ll be

“ARTICLETlﬁ'*Fl\;,f--‘;;-7

UNION REPRESENTATIVES

Representatlves of the Unlon whoare not employeesVofﬁthe

shall be permltted to v1s1t w1th employees durlng workingvﬂ

..y—- ,-r-'

hours at the1r work statlons for the purposes of dlscu531ng Unlon t
representatlon-matters.. Such representatlves shall also be recog— “f

"nized betWeeﬁ the parties regardlng"employee representatlon.r The"

Clty recognlzes and shall deal w1th the eccredlted Unlon Steward

andfor Union Pre31dent or hlS de31gnee in all matters relatlng to o

S

grievance and 1nterpretat10n of thls Agreement.'

A wr1tten list of the Unlon off1c1als and Stewards shall be
furnlshed to the Employer 1mmed1ately after thelr de51gnat10n and

the Union shall notlfy the Employer promptly of any‘changes qf;

such Union Stewards or Officials.

.




LI

: unreasonably w1thheld.

B o

~ 10 -

The City agrees to recognize a maximum of four (4) stewards
selected by the Union. A Steward-shall be granted a reasonable -

amount of tlme durlng regular worklng hours, v1thout loss of pay)

“'€70t0 interV1ew an employee who has a grlevance and to dlscuss the =

1evance Ulth the employee's 1mmed1aue sunerv1sor., The Unlon.'fﬂf
Pres1dent shall be granted a reasonable amount of tlme durlng
regular working hours, Wluhout loss of pay, to present dlscuss

rand adJust grlevances wi h the Clby._ Nelther a steward nor a Unlon

o Officer shall leave their Work w1thout flrSu obtalnlng the per—rﬁ'

3:_mlssion of dhelr Departmenu Head, Whlch perm1551on shall not be =

ARTICLE 15 , S ,

’:;A sectlon of each Bulletln Board for Unlon 1nformation shall
be prov1ded by the city Aamlnlstratlon at work unlt locations.;fz-Jthv
S .. ARTICIE 16 | '

SICK LEAVE -

A._ Sick leave 1s defined %o mean any absence of an employee because

of illness, exposure to contaglous dlseas a, attendance upon a member 1f

_of his 1mmed1ate famlly who is serlously 111 and requlres the :
care or attentlon of such employee, or quarantlne mandated by a
Local Board of Health.

B.f During the remainder of the calendar year in whlch an emnloyee
first becomes employed thai employee Wlll-accumulate,31ck leave
privileges as earned on the basis of one day per month of service
or major fraction thereof. Employees beginning with their second
celendar day of employment:shall be entitled to fifteen (15) days
sick leave each calendar year on a cumulative basis. This.leave

is credited in advance at the beginning of the year.




L oc. fEn emnloyee shall notify his immediate supervisor'before the

7 employee may be cause for disc1p17nary action. A phy31c1an s

. certiflcate mnst be submitted when an employee is absent four (h)

* - T &

start of hils regularly scheduled shift that the employee 1is gOing

on sick leave. Failure to report absences on the part of any

LA
: ',;_.- e

- or more consecutive sick leave days. The City may require medical 'j§“

proof of ilIness at any time where there appears to be an abuse

of sick leave.

D. Sick leave'may be taken in less than full day periods, 1t belng s

understood and acreed thae an absence from work for four (4) hours

i or less shall be cons1dered one-half ( ) day, and an. absence from

work for four (L) hours or more shall be con31dered as one (1) full

L e -

day.f~”. f- | o "‘., R 5? f‘fif'“ﬁ",f?~57

R

VE.E Sick days are credited in advance of expectation of continued 'i?»lm

employment- Relmbursemenc must be made in cases Uhere the amount

< of emnloyment does not ecoal the amount of such “time taken with dfaj;““

the calendar year._ - : 'L” ’?V', 1=_T 7fiffj';;’:9.ﬁ o
ARTICIE 17 -

| LEAVE OF ABSENCE . . R

Any employﬂe covered by this Agreeaent may take a leave of .

absence without'pav from City dUulES if recommendation is given

by the Department Head and approval is granted by the Bus1neSS;';_l‘
Administrator. The leave of absence shall not exceed six (6)

monahs within one (1) calendar year, and during the perlod of said
leave, the City shall be under no obligation to pay for the benefits

provided for in %his Agreement. It is ‘understood and agreed that .




. ho‘leave of absence shall be given if the employee has accumulatedh~ié
unused vacation time to his cfedit; nor shall‘any benefits accrue
<to.the credlt of the employee during the period‘of said leave. The
date by Whlch time the employee shall be eligible to earn an in-
crement shall be adgusted by the number od days of- the leave.
ARTICLE 18 ‘ : N '=j'* , p?tf

INJURY LEAVE -

A. .Any employee who is desabled because of occupational'injury
shall be granted a leave of abasence with full pay ﬁor a period-

'not tn exceed ninety'(90) calendar days. Any nayments recelved by

1, . o . . - L%

the employee attrlbutable to Workmen s Compensatlon durlng the perlod

;"iffir‘ of sald injury leave shall be deducted from the employee s salary‘; :

payable by the C1ty. After n1nety (90) calendar days, the Clty

w111 .no 1onger be obllpated to- pay out any supplement to Norkmen Si:Q’

P ,'..

Compensatlon.

- B.  For so long a period as the employee'centinues;teﬁeblleet'Wofkeff"
. i’ o ‘ . o . . s Lo T

men's Conpensation Insurance, the employee shall rema1n on 1n3ury ‘g“’

1eave status, and durlng said perlod no charge shall be made agalnst‘

other 1eave to which employee would o*herWLSe be ent1tled..fi

eRTICEE,lg o Co Ry

e "+ MATERNITY LEAVE

Al All pregnant employees may apply for leave of absence w1thout .
pay. B . .. - . “ - 77_- l_'-‘

. fl. Such pregnant employees shall notify the Business‘Ad;

s

;3 , ministrator of the fact of their pregnancy as'soon;aa-Said‘tact"
‘Beeames medically confitned, but in ne event later than the'end-
of the fourth (4th) month of pfegnancy; The empleyee“shall-alsos
notify the Business Administrator of the anticipated date of

delivery.




'é; On the reguest Tor pregnancy leave, the employee shall

; set forth the date she u1_hes to commence sald leave. The City

ezpects that said pregnanoy leave c'hall commence no later than the

.ifstart of the elghth (8th) month of pregnancy, unless the employee

;~rirpresents an oplnlon from.her phy5101an in attendance statlng that

' she 13 capable of contlnulng her employmenu untll such time as may

be certified by her physimian to be safe. - If the City should

-question the opinion rendered by the employee 5 phys1c1an, then\f

. the employee may be requlred to submlt to an examlnatlon by a ::-

:physician de51gnated by the City. In the event that a dlfference -

“pof‘opinion develops between the aforenoted two - (2) phy31c1ans, then

Taip?those twn (2) phy5101an5 ehall de51gnate a thlrd (er) phy81c1an to

'l~.to continue employment-

'_ make an examlnatlon of the employee regardlng her phy31ca1 capacity

-5f3 A pregnancy leaww shall be termlnated no later than ten iithu i

(;o) days follow1ng the date of the dellvery of the chlld unless
the physic1an of the employee shall certlfy uhat a further period

of recuperatlon 1s requlred by . the emnloyee, 1n whlch event the o

'estime as’ shall be deemed neeessary by the phy31c1an 1n attendance

of the employee, but not'heyond one (1) chlendar year, of the'ff}-

elivery of the Chlld Im no event shall an employee be permitted

'.:to return to full-tlme duty following a pregnancy leave, unless ;

she nroduces 2 statement from her physician in atuendance that

she is physically able to weturn to full—tlme duty.

. Pregnancy 1eave shall be COHblﬂUEd for such addltlonal perlod.of f...‘:
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7 rbe cha.rged to the employe-ﬂs vacatlon 1eave.

Rt

. . ARTICLE 20
BEREAVEMENT IEAVE

—-—

Al All employees covered by this Agreement shall be entitled to .
four (lt) working days leawve w:Lthout loss in pay when a death occurs
1n the employee's :meedlaue fam:r.ly. For the purpose of this Article,

the term "irmnedlate famll,v" is deflned to mean husband, tr:Lfe, child,:

parent brother or sister, mother ~in- law, father-in~-law or any other L

relative living in the hcmsehold of the employee. |

. B. A1l employees covered by L;hlS Agreement sha.ll be ent:;.tled to

one - (l) day leave without loss in pay to attend the :f‘unera.l of
a.n;srone :I.n the non—lmmedlate famlly. For the purposes of this Article, :
the term " non—:!mmedlate Family" is deflned o mean grandparent ; j LN
gra.ndch:l.ld etmt uncle, mece or nephew, brother—ln-law or sister—'

in-law -

Any leave taken in excess of the allowances prov:..ded a.bove sha.ll':‘_f"-_'."_‘ '.

ARTICIE 21 , _ 7

A.ny employee covered by this Agreement who is required to _
serve on a Jury shall .be paid the:Lr regular C:Lty salary a.nd the pay—- i
ments rece:l.ved as a Juror, It is understood that the above clause '_ e
shall not appl;f,r to jury leave which is undertaken on a voluntary
basis by an emnloyee, it being understood that acceptance by an
emoloyee of reauired Jury ﬁuty shall not be deemed as voluntary.r.-

It :Ls further wnderstood that this clause shall apply to the usual

two-week petit Jury term and the usual grand jury term. If,  hovever,
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;an;embloyee is required to remain after the‘prescribed period of

service, he shall be paid therefore in accordance with the other
terms hereof. L - | |
ARTICIE 22

MILITARY LEAVE.

A, Any fullQEime-employee‘covered by this Agreenent uho ie ainember.ff
of the Uhlted States Reserves, or a State National Guard and is d “
required to engage in annual active duty tralnlng, shall be granted - jﬂ
a leave of absence in accordance with appllcable State law. The BN
employee shall be paid the difference between his regular Clty ;i oL

salary and'hls mllltary pay, it the mllltary pay 1s less than hlS

E regular gross Clty pay for the perlod of mllltary leave. Taklng

-l'_of‘military leave shall not reduce any other leave earned by the_l;f.d'

~}.employee.f"

,x_ -

s

,'5fB The prov131ons of thls Artlcle shall not apply to any employee'liray,

“who is drafted into, or volunteers for serv1ce in the Armed Services ff;{

of the United Staues.
' ARTICLE 23 -
CONVENTION LEAVES - . :" 31 !]

Any employee of the City who is a duly authorlzed delegate of

‘the 1ocal unlon.may apply for a leave of absence w1th pay to attend :

s

the Education Conferences, Councll Assemblles, Internatlonal Conven—_ o

tion. Said leave of absence shall not exceed flve (5) days for

' ‘any employee, nor shall the number of people S50 - authorlzed exceed

three (3) in number. The City shall approve the appllcatlon for
leave of absence submitted by said duly authorlzed delegate, 50

long as the efficient operatlon of the City permits. Proofrof



attendance by the employee at the convention shall, upen requeet,

-

. be submitted by the employee to the City.

ARTICLE 24

LONGEVITY

Employees covered by this Agreement shall'receive;'in addition:{

t6 the salary provided in Appendix A attached hereto and in accord-

ance with the following echedule,:longevity as followsH

Years of Service o : - Longevity Amount .
Five‘(S) years of service ‘ ‘One and three fourths -
' . ‘ S : o percent of salary (1 3/44)
Ten (10) years of service _,' o :lrf<Three and one- half percent«

'salary (3 1?2?)

Fifteen (15) years of service | : BN qF1Ve and one- quarter.percen
CL : ) - - of salary (5 L/&/)

Twenty (20) years of ‘service ‘ 7‘,' 'fi;Seven percent of salary (7A
'Twenty—Five {25) years of service '; o Elght and three fourthe per
- ‘ ' ‘ R cent" of salary (8 -3/4%)

"‘V]The'effective dateuef thls 1ongev1ty Clanse shall be January ;;;u
1, 1977; - - T -

T,For the purpose of determing lengevitf, an enployee'cnnered.
by this agreement shall be-ellglble for a longev1ty‘payment conmenelng
with”the‘first full?naj'perlod follow1ng thc1r annlversary date of_;l
their firstkfire (5) years ‘of vears of:employment and fqr the completie:
of'each additional five'(S).yeara of'continnous aervicei.iAny inter- -
rnntion of service due to‘a_cause beyond_the egntrolhof the_empleyee,

i.e., for military seréice, injury or illness, shall be considered
as service for the City of Perth Amboy for the purpose of determing -
the completion of said cumulative periods of service with the City

of Perth Amboy.
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ARTICIE 25
"PERSONAYL DAYS -

“A. All employees covered under this Agreement shall be entitled

to two (2) days a year 1eave of absence w1th pay, for personal

: business for the year of 1977.

B. For the year 1976 - On= (1) personal day shall be glven.' ir

the Personal day connot be taken 1n 1976, due to the pressure of

work, then that one day can be accumulated -and added to the two (2)_12;;?

Personal days that are agreed to for uhe year 1977.

No Personal days can be accumulaued after the year 1977.=

C. ti Personal days shall not be taken in’ condunction W1th vacatlontii*ﬁi

or 31ck 1eave and notlflcatlon and request for personal days must -

- be mede.fortyhelght (48) hours in advance of taklng them.:;v_-*"":“ﬁ

@
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ARTICLE 26
SALARIES

SALARIES
' All Employees covered by this Agreement shall receive a
$400.00 salary adjustment for the year 1976 to be paid in December 1976.

(Longevity not included).

This same $400.00 salary adjustment will be included in the 1977
salaries and added to the salary of each employee in the bargaining

unit as of January 1,1977, longevity included.

All full-time employees covered by this Agreement who were
employed for over a six month period during 1976 are eligible for

the salarj adjustment for 1976 on a pro-rated basis.

All full-time employees covered by this Agreement who wére
employed for more than six consecutive months (July-December) during
1975 and served for a given period of time during 1976 are eligible for

" the 1976 salary Adjustment on a pro-rated basis.

A1l full-time employees covered by this Agreement will receive

salary adjustment for 1977 if not eligible for 1976 adjustment.



ARLICLE 27
HEALTH AND LIFE INSURANCE BENEFITS |

The Clty'w111 prOV1de 11fe 1nsurance on the 1life of each

; “;i‘emnloyee covered by thls Agreement 1n the amount of at 1east

$2 OOO OO.T In addltlon,.the Clty Ulll prOV1de accldental death -
aﬂd clsacmoer:enu 1nsurance 1n thn amount of at leaSu $? OOO 00.
:fé' on the llfe of each employee covered by this Agreement

The groun 1nsurance pollcy presently ‘maintained wlth ‘

Life Insurance Company w111 be contlnued but the Clty reserves the_ :

righu to change 1nsurance carrlers S0 1ong as substantlally sxmllarw

or. bntter beneflts are prov1ded by any’ new carrler._j{ .fghif

ARTICLE 28

"RETIREMENT BENEFITS-

:; i The Clty agrees to continue to prov1de retirement benefltsvrr_,;_r

" in accordance w1th the applicable law under the Publlc Employees

R

-, Reuiremenu System. )

[

| ARTICLE 29 .
SAFETY AND HEALTH COMMITTEE ?_' :

A. The Employer shall at all. tlmes malntaln safe and healthful

working condltlons, and w111 prov1de employees w1th Wearlng apparel,' o

tools or dev1ces deemed necessary in order to 1nsure their safety'*'ﬁ'

and health. When such mauerlals are 1ssued they shall be used

B. Tﬁe Employer and the Union shall app01nu a Safety Committee ofgi:;-;

s, five (5) persons. Wo more than two (2) members ‘of the 1oca1 union

shall be members of the Safety Commlttee. It shall be the Joint LT
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responS1b111ty of the members to 1nvest1gate and correct unsafe .

and unhealthful condltlons. The membera shall meet perlodwcally S,
as necessary to review COPdltlons in genera? and to make recom- }* e

mendaulons to either or both parties when approprlate. The Safety -

Commlttee members represenulng the Unlon,twlth the approval of .
the Employer,shall beé allowed reasonable opportunlty to v151t |

vork locations throughout the Employer's facilitles for the purpose;-f”i
of inyestigating safety and health-conditions during worhing hours 1,f:1
with no loss of pay. | . | Fo | .
N o ARTICIE 30 .
VPROBATION"'

ifﬂll newly hlred employees shall be subJect to a four (4)
month probatlonary perlod The purpose of sald probationary PeTiOd,fﬁs*'
'ffVQ‘ is to enable the Clty to evaluate the employee s, work performance:tfé*ia”

";fj  and conduct in order to determlne whether the employee merits

"*permanent employment status. The dec181on of the Clty'regarding
the termlnatlon of probatlonary employees shall not be subJect to ;_f?}
the - Grlevance Procedure. - o o _'f ,;ff - |
| ARTICLE 31 o

. RULES AND" REGULATIONS |

J’" The City may establlsh reasonable and necessary rules.of
! 'h; , Work”and conduct for emplovees. Such rules shall be equltably '
applied and enforced. Copies of 2ll such rules shall be diStriquEd g
* to the Union President. - R “~fi o "
| Any change in work'rules and reguletions shall be diecueseo
wlth the Union prlor to the 1mplementatlon and shall be In accordance

with the State of New Jersey Statutes.




ARTICLE 32

OUT OF TITLE WORK

[

Ap& employee whien authorized by his immediate supervisor,

performs work in a higher paid classification other than his

own for at least four hours (4) or more then shall be paid‘ét the

rate of the higher classifcation.

ARTICLE 33

STAND-BY -PAY : L

Employees of the Environmental Protection Departmentv(Elecf—"‘ :fﬂiﬁ

rician 'and Linemanr) when on stand-by will be guaranteed for the.
term of this Contract the same pay arrangment that is presently

oo in Effect in the City of Perth AmHoy, étna,scéle‘to-bg'd ﬁérminéd;ﬁ'f

- o - . :
. Pro rata to any increase in general pay scale.

b ’f? ‘-Emplbyees of the Smith Street Water Department, wHeﬁ'bnj j'

stand-by shall be negotiated at a later date.

ARTICLE 34

; . ~ REST PERIODS

Employees within this bargaining unit may take a rest period

of not more than ten (10) minutes for each oné—hé}f (i?Zj day oi-

work at times scheduled by the immediate ;uperviéof.:_A_REST‘PERIOb
T MAY NOT BE USED TO COVER AN EMPLOYEE"S LATE ARRIVAL.TO WORK OR

EARLY DEPARTURE, NOR MAY IT BE REGARDEb AS ACCUMULATIVE; IF NOT fj-

TAKEN.
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ARTICIE 35
ACCESS TO PERSONNEL FIIES

A. An.employee shall within five (5)'working days of-a written

request to the’ Personnel Department have an opportunity to reV1ew -

hils or her personal folder in the presence of an approprlate official

of the Personnel Depar*men to ezamlne any crlllclsm, commendation \

oT any evaluation of his or her work perrormance or conduct prepared Uff

by'the Clhy durlng the term of this Agreement
They Shall be allowed to place in such file a response of reasonable

length to anythlng contalned ‘therein. -

B. Each regplar urltten evaluatlon of work shall. be reviewed with —h‘

 the employee and ev1dence of this review shall be the required
81gnature of the employee on the evaluatlon form. Such signature
shall not be construed “to mean agreement wlth the content of the ‘LL
evaluatlon unless such agreement is stated thereon.:?”‘: \

ARTICLE 36 7
LABOR—MANpGEwENT COMMITTEE

‘The Employer and the Union, havrng recognlzed that cooperation35_+

between management and labor is 1nd1spensab1e to the accomplishment

. of sound and harmonlous labor relatlons shall JOlntly malntain and N

support a Labor—Management Commlttee. _ o

The Labor~Management Committee shall consider and recommend to the
Administratlon changes in the WOrklng condltlons. The committee
shall not consider items belng brleved. -

The Labor-Management Cormittee shall cons1st of elght (8) members.
The Union representatives shall be the four ranking officers_of

the local union, the Administration shall designale four members.

.
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The Committee shall meet at the request of any of the Partles
involved at tlmes matually agreeable to all parcies. | |
ARTICIE 37
 DISCIPLINE AND DISCHARGE

An employee may be dlsc1p11ned or dlscharged for just cause.'f':ff'

Emnloyees shall have the opportunlty to be represented by the
Union when such employee is adviSed ofldisciplinary or_discherge;' |
sction being taken agains® him or her.'i . ' -
ARTICIE 38 ”
JOB POSTING. o l .“_;Agf”pjezi-

E

| 1. Existing or planned Job vacanc1es will be posted on the bulletin;;ii

-_boards. The posting will 1nclude a descrlptlon of the Job any ‘_“*:T

'required quallflcat101s, the locatlon of the vacanc1es and the pro—fi'ﬁzf

W o U

cedures to be followed by employees 1nterested 1n making application ﬂbi‘

and said appllcatlon must be made w1th1n flve uorklng days of postlng.;e:

A copy of the posting w111 be given to the Unlon pre51dent

Members of the bergelnlng unlt who are appllcants for openlngs,

‘shall be notified of the ulsp031t10n of thelr appllcation prlor to,£3x

the publicatlon of the name of the successful aopllcanu.‘_fdr:-

'\-‘-

© If bwo or more equelly quallfled employees apply for the 'ifffg@;if

position, senlorlty shall. be the determlnlng lactor.e'
| ARTICLE 39
FULLY BERGAINED PROVISIONS

Thls Agreemnent represents and incorporates‘the'coﬁplete and .
© £inal understanding and settlement by the parties on all bargeinablelr
1ssues which were or could have been the subject of negotiations,

Buring the terms of this Agreement, neither party will be regquired
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ARTICLE 41

TERMINATION

This Agneement shalf be effective 5nom Januamimlplﬁlﬁ,unilﬂ
It can be automatically nenmed theneaﬁtm unfess u,then pcuz,ty
shall notify the other in writing n&nztj (90} days piion to December 31;1977,
that it desines to modify This Agreement. In-the event that Aﬁch notice
44 gdven, negotiations shalf begin not fLater than Aixfy (6b} days pniaﬁ
to Decemben 31,1977, | |

Gﬁ»@ (%ﬁSL;:LQf

wITNESS _” ; O EOURET
/4214,. 14<ﬁ\f;7 2 QRJL,U-::C> 1Ty oF PERTH AuBov
@an//m@mw . BV
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