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This agreement auvszed fnto this 18th dey of Mapeh— 19767
bewween the Poard of Hducnticu oi the Zorough of Lavistadt, Bergen County,
New Jersey, hereinafter calied vthe "Bosxd" and the Carlstadt Teachers

Asgoriation, hereinafier c¢alled ihe "Associaiien'.

ARTICLE |
RECOGNYTIGN

The Board he:seby vecognlzes the Assgoriction, dexing the Liferiug
of thle agreewrent, &8 the exclusive vepregentarive {uy collective negotiaiion
ronceening the termes rnd ronditions of employmeal for all cerviflcated
tearher pavesuasl, sxcinding:

Principals

Peyebologiat

Social Workex

Xurse

Suhscituie Yeuchors

&1 won-rartificared oevsonnel

ARTICLE it

REGOTTATION PROTEDURK

A, The perties agice Lo enter nto sellatiive negotiation over
2 puccessor sgrecement fa 2 goed feiih «fterid 96 Lzach agreament. When o
contrant Is renched, i shald apply io 2il feochkers fer whow the Aeseciation
is awtborized io negorlate, b veduced 10 weifing, zatified and sdopied by
both pacties, and signed by authorlzed zezjpieisuatatives of both pacriss.

B. Durfcg negetizations, the ool sud whe Asgocfotion chall

o pofnd s of oo, covd virke paloposale and

£

present relevant dsis, =0l



counter-proposals, Thea Boaxd zball make availablz to the Asgoziation, for
review, pertinent public wscords, date and iniormation of the Carlstadt
Szhool Distiriet. The Asmocistion, ilikewise, shall make avallasble to the
Boaxrd, for review, pertimome public records, data and lmnformation of the
Asgociation.

C. UHNeither peny in any negotistiors shell have control over the
salection of the negotiating reprezentsatives +i whe other pasty. Both partlies
shall be empowzred to conuider teniative proposais, Lo mske tentative proposals,
and ro make tentative countar-proposzis duving negoriations. Final contract
aust be ratified and adeopted by toth pariies defcre signing of tontkBet.

D. The Asepciztion asnd ithe Foerd zagoiiating unlis «ill scheduie
meetings &t the convenienca of both wnlie for Lhe puspose of pegetlaring asid
contrast. Each peyty, vhenever pousgible, wi'i submit in wricing to the other,
no larer tham 40 hours prlior fe the masting, aay vavtarive piopoeails and/o»
tentative counter-propozale covering muttsys on the sgenda for cthe neeting
with the exceptlion of fAvticle VIYY,

E. All cost of gupplics relevany Lo the pifinting of proposels and

counter-propoasls shall be nesumed by the individuni parties.

ARTYCIE fin

CRYEVANCE PROCEDIRE

AL, A gelevance 1s clainm by A tessher ur the Asgociation based

upeon the Interpratation, applivoation, oFf violariow of this agieewsni, polfcies

or administrative dzrfsions and praciices dissecly sffesting the wurkiag

&

condicions of a teacher v a group of v eacke 5.

o 1 - N [ 2 PR o - g 1 PR
2. An Magpoisved pawsen® ds (o perana o parsons OF tha
Aszociation maling the - leo.
3. The tarn “prigvisos” ond chn ovo aduwe sl ive vhezoto



a1l ot be Seemed appliteble in the following Instantes:
&. The failure oz refusal of the Boa.d to renew a ¢oncract

i BLGE R D@ Bek.

T

b. iu all such macters thai ase ¢jesrly subject to applizable
tew and Leyond the scope of the Board's wuthority and limited to action by
she RBozod alene.

B, A grievance aust be filed within (hivey (30) calendar days ot
fie Gtouilence 0 such grievence shall bs dewmed ro constitute abandorment
el fhe zxievance.

. Any teasher shipli hsve the zignt vo present his grievance thicugh
tho procesg dessvibed in the fellowing steps. He ahall have the sight to
PAEssd. BIE owa appRal on ro designete repiesentacives of the Assoclation oy
aucthes pevson of hig vhoosing ro appear with him or for him &t any step in
ihe apresl,

U, No yepyissla shall be taken, by either parey, agsingde any
psiticliponts in & giievaake.

STE? 4. A teachar of teschers with & gilsvaure ghall tile, in
wifl sy, the gilawance with the puincipal, either divectiy o through the
Agsosiaiton, with the objertive of reeolving the matter. A decisicn shali bhe
vendersd wirhin £ive (5 school days afteyr the presantetion of the gilevanta.

STEP 2. [If the grievance 1¢ not :escived or a decision rendered,
1o the asaiisfection of the epgrieved person, within five (5) school dayse
attey the precestatfen 2f the grievance, the sggrisved person may filse the
grievenre with the Auscciatlon within cen (107 2olioel dayas after the gilevance
was preseated fe Step 1. Withia five (5} 2chesl dayas after receiving the
wikrten grieveme s, the fazociarice whall raler #¢ 1o the Superintendeni of

Schecin.  Voe weitien golevancs shall suacily.

v
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a. The nature of ithz grievence, citing specific instance and
persons involved.

b. The resuliz of the previcus duscuzalon.

¢. The basis of diszntisfaction wiith the determination.

The Supe:intendent, wpon veceipt of the grievance report, shall
atiempt to resclive the wrtier asm quickiy as possible end ahall meet with all
involved paiifes within £ive {5) schedl dayns, He shall then have fifteen (15}
school days te render his decision after thes grieveaace 15 presented to hiwm.

If the Superiniendent $aile Lo a#ri ¢r (anders a decision deemed
unsatistactory (o the azpgrivved person within the time limits stated in
Step 2, the eggrievad peigen moy sppesd te ihe Board within ten (i0) sachool
days.

STER 3. Af ithe zggiieved pelsen dfes voy Tegquaest a hear ing, ihe
Board may congider Che appzei on the eriiton zovsrd submitted o i, or the
Board may, on Jis own, conducl a hosoing of it wmuy reqeeet the subnlission of
addltdonsl written mater fal, A heazing shall be held, az sspeditiously an
possible, when ihe aggrieved person iejquests @ hearlng, in writing.

The Board shall msie a deteiwlsniics within 35 calender daye, which
way ba extended in the eveat of an sme:genzy v 60 calendar days, from the
receipt of the writrten griaevance. In th2 ereny ¢f a2 hesving, the decisfon
shell be made within 30 (alendur days of the hearing.

The {inal dscision oo wny grievancs ahnil be sy step 3 of this
grievarnce pioteduie, oxcepl @ goigvenie that is in alleged wilolation, wis~
tnterpretstion or wmieapplication of the lsigeage of (his agioement.

STEPF &. 1II iha sggriesvesd psuocu 7¢ moer gsauisiied with the decisian

&t step 3, and Jf <ha gifesiace is an 2¥lansd vinlarion, misintespiersifon o

misspplication of the languane of this sgeasimet, vhe aggeigved pevson ghaly



have the right to veguest. in villing thisugh ‘he Asseciation, non~binding
arbitration within ten {10} cdayu ol the decision rendered in step 3.

Y the Amgociooion gt zoaines that che grievance hes merlt, ihe
Board and the Asporilation zhall siienpt o ugres upon a2 mutually aceepisbdle
axbitrator acd shall obizin a cosmitment fyon said arbitreter te seive. if
the parties crumot sgvee oo 2n aibitrator within 2Y days, a request fer a ligy
of aibiiiators wmay ba wade 0 he Americen Arbitration Agsociation by eithes
pRAr LY.

The avchoeity of ¢hwe axbitvsion shall Le lindted solely to tha intei-
pretation ot the langesge of Chis agroemens and he sghall have vo asuchoriiy o
add fe, subbrart fvem, o medifty any of oaid provisions.

The avbiliister’e fevisfon sholl e submitied e the Board and the

Aspog infdon snd ghell be pen-bindling on a iy, Should any of ¢he

paviies raiecl iha noo-bivdivyg donisign ob bitraier, cthe veason ox
rengons shell be siave! fu writing oo Aaces vhae 30 deys srow the date of the

receipt ¢f e decision.

Beelsiony rontered dv 2l gieps ot thizs griovance provedure shetl

ve In wrdting.

Y

prolivever shall be sharved eqgpzily

L3 1 sumes o Lho s

by the Dozid end the Assovialism.

ARYICLY i¥

ASSOCIATION RIGHYS AN PRIVEILRGES

A. The Beuid spreas o pammi? ihe Asgociecion to wiew and c(opy

publis inpfuriwaiien of ths Boapd.

i, o A o 24 L T VI g .o o o Y M [ PR
B, ;}:Q;m" Jl ot Caixes] IR % S R T SR S S N u:.fi::"' M EEC N 4 h?ﬂ'\‘ & it.‘.'d‘}'}[m; wlek
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ARTICLE V

TEACHER EMPLOYMENT

A, Placsment on salary guide for ihe sxperienced veacher applicamut
shell be determined by vhe Board with the Svperintendent's recommendatioa.

B. Up to four years of military service ghall be zecognized as
equivalent yenrs of teaching sexvice op the gulda. Legal evidence of said
mitivary service wuest be submitted to the Boeard.

C. The Bsard sbaii be notiited of the teacher’s intentions pov
iater than the thizxd Yonday ie March on ferms to ba supplied by the Board.

D. Hon-tenurad teachers shwell be soriiied, by the Besard, of their
ewployrent steins for the wmsuing yeavr by dowil 30. Other teschers, for whsa
the Aggociatior fe¢ authorized 1o megovlete, shsll be notified, by the Boasrd,
of thelr ealeuy status nwo latey then thiee {3) weeks after signing of the
Agreemant betwesn the Asceclstieon snd the Boaid, ov April 30, whichever is
later. ALl signed eontvacts shall be veiw.nsd v the Bogxd within two {2}
weeks of issvanca.

E. Any toascher awploved pilow 4o Pebruwiy 1, of any school yeaw,
shall be given iull credit for wne (1) sesr of zsrvice foward the nexi inciemant
step fox the lollewing wear. Azy tewchay siployod alier Pebruary L shall not

receive advancessnt ou Lhe zalsiy gulide.

ARTEICLE Vi
TEACHER VORK YiAR
A. The fa-school work yesr foi (onchais will consist b no more

thap 185 gchool calendsr daye plus ons goeneond ferulity day sl the beginming

of the schnol year, asd vy o i 25 durs fou codemiation,

£ Yraoae | ww - 3 e T, N . 2 3 afte 2 -y,
B. The fm—zsbaul witk vasi shwtl swelede deys when pupile are o

attendsnce, osrientation dars sod asy erbhoes Jaeg o Whdeh Loxdher attendenow

-G -



is required.

C. The Azgocigtiny zoy sea the sthonl calendax before final
adoption by the Beard. In detersining the schoel calemdar, the Board
through the Superintendeny will sccept suggescivns and recommendatiocns fyom

the Asgocistion.

ARTICY R VUi

FOALUHER HOOUE AND TTACHENG LOAD

A. Teachsie wili devoeie vo (hely pepipnmenrs bhe tlme neressary

vo meet thelr vespeosibiiltles, Teachern will fvdicate thails presence for

duky by placics ithety luivislie i vhe rovvopliare colwmwn, Lf on time, o
& L ]

J

by sperifplog vhe ewagh W 0 obate, Teachane shell sdze place heiw

ot
Ty

[ R T
ARG AR

inisdais du ehe appropnliove

e A b fupgie Yol duty Shve {4)
pinutes before puptis enier % ownd Lhall e g

730y winutes olter pupld ddmdsael. Toz sotal seres! in-schusl woerk day
shall ¢onsist of not woyre ¢hen weven /) hours (0] winutes and shall faclcds
a duty fres luoeh peviod eof L4ifiy {50) minwisz. On ¥rilduye or on deys pia—

ceding holldaye o vecob fong;, tht Tarchera »hall be permiried te laave

flitear (15) mivuigs aites

the epd of 1he

1 : a2 1T
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achedule permits.
F. Teachers maey Le requined Lo attend no move vhean six (6) evenivg

asgignments or meesfnpgs each Bihwol yesav, withoul additionel <¢ompensaticn.

ARTYICLE ViX¢
SALARIES
A.1. The salsilss of g1l terchars ¢oveyad by thia contract ace zet
forth in the Salavy Guide in Schedule "A" attachad.

2. The Bserd resepves the right 7¢ vichhold any incremens foy
reagon of inefficiency ci other good cause.

B.1. Teachexa shall be paid in twenty (20) semi-monthly instail-
nenis.

2. Teachevs may individealily oloct to have 107 of thelr monthiy
ealary deducted from thefy pay. Thess funds shail he deposited in the Scuch
Bergen fearhers Credi¢ Unicn, =29 Jewel Stree:, Gardleld, New Jeraey.

3. Deduction foimz shall be tiied with the Serretary ot the Board
during the fizel two weals of Sepiember &nd abell be binding for the entiye
school year,

4. Payroll deductions for each feacher zhall ba couputed in
agcordance with his ox her base pay.

5. VWhen a payday falls orn ox duirfag a school holidey, vacatiow
or weekend, teachers shall recedve their vey check prior o the non-workiog

day or daya.

ARTICLE fX

VOLUNZARY TRANSFERS AND REASSICHMENTS

A. Teacheias who destive 2 obumge Tuw grade sad/ov svbhiect agsisposony

or who desire to traungfesr to anciher bullding

e fife 2 owiitten alor el

- B e



of guch desire with the Superintendent, thxough the building principal.
Such statement shall Include the grads and/or subjeit to which the teacher
deasires tc be azssipred and the a:skoel or Behools o which he desires Lo be
transferred, in order of praference. Such tequests for transfers and te-
assignments for the following yezv shall be submitted not lacver than March 30.
B. As socn a8 praciicable, £ad no letsr then April 30, the super—
intendent shell inform the staff of ail tnown vacenciea.
C. The deteimination of requests foz veluntary iransfers and,/or

reagsigmients shall remain the scle discretion of the Beard.

ARTICIE X
SICK LEAVE
A, All teaczhers shall be entiiled o ten {10) sick leave days
ezeh schoel year., Upon the recoumendatinzn of the superintendent of alleged
sick leave abuse of in ¢sves of extended sick leave, the Board may require
a physician's certificate to be filed witlh the secrscary of the board for
review, in ordex to cbiain sick leave.
B. Teachevrs who have wsed ali their gecwsulsted sick fesve, will
have thefx case reviewad by tha board for poseible mexited extension.
C. Teashers shal) be given a wriltren statement of accunnlated

vaused sick ileave days 23 of Septrember.

ARTICLE Xz

TEACHER ASSIiGNMENT

A. All teachers shall be given written notice of their tlass and/ov
subject assignments, building and voom assigmmenie for the forthroming yasy
not later than June 153, excepl in cuge of excrgsncy.

B. In the evanl yhai changes in surk schadules, <lazs and/ox

-0 -



subject assignments, building end tocom assignments ace proposed after
June 15, the teacher or teachers involvad sheil be notitied promptly, in

writing, with an invitation to come in t¢ discuss the assigument.

ARTICLE XIl

TEMPORARY LEAVES OF ABSENCE

A. Teachers for whoem the Associstion is authorized to negotiate,
shali be entitled to the following temporeiy non—-eecumulative leaves of
absence, wich pay, eszh school yeay:

1. Up to four (4) <onsesutive calendar days for leave im~
madiately upon the desth of g nesbexr of the Immedisre femily (father, mothey,
slater, brothey, spouse, <hild, weihar-in-iwy, faithe.-in-lawl}.

2, Ope (1) day leave fox day of imcral of any vther veistive.

3. Up to five {5 days per 8chodl yzar may be granted by the
Superintendent of Schoois with sppfoval of the Board, for personal matters
that caunot be comducted on othar then scheol hours. No day or daye will be
grantsd 1f imxedintely prior aud/or subgsequont vo a schadyled holiday period.

B. Applicetion to the Superimtendent; thiough the building prinzipal,
shall be made 2 week pirior to t¢hs leave, ezcapt in the case of su emorgancy,

and shall cequirs & byief statement of ysasca for leave.

ARTICLE XK1il

EXTERDED LEAVES OF ABSEWCYE

A. The Boayd shall grant wsteroiiy lesve, without pay, to any
teacher upcn request cubjact ¢v che followicg stipuiations and limitaciounn:
1. The Board nay remocve 2ay prugasnt cezchaw fiom hev teaching
duties for any of the folluwing rsascus:
&. Ber tesching parfermance sudstaniially declines from the

period preceding pregnency.

- 1¢ -



b. Her physteal cocnddtion oy capacity renders her Iincapable
of perforwing her assigned dutiesz, which shall be decmed to exist if

1. The pregnani teccher falls to produce a physician's
certificate that she iy medically able to «ontinue teaching, or

2. The 3osvd's physicisn concludes she is unable to continue
teaching.

3. In the event the phyziciasn of the teacher shall be of the
opinion thet eald teesher s capabie of performing her duties up to a
specified date butr the medival exantney of the Pozed shall be of & contiavy
opinfon, then the tercher and the Bossd shell mutually sgree upon the appoirtment of
an fmpartisl third phyaiecisr whose wedical oplnisn ghall be conclusive and binding
on the fssue of medical czpacity o <onidnue in {he performwance of dvties. in
the event of the inabiliry of the teacher and the Board ¢o sgree upon the
appointment of vhe thivd physicisn, such appoisimant shall be made by the
Bergen County Medilceel Sonieiy. The expeiwe of any exsmiunatien by sn impsriial
thivd physicinn shell be shared equally by ithe vunscher and the Boaxd.

2. Any tenuied or nop~teswied ¢oachyr gesking such leave ehlwll
apply to ihe Board sixty (850} days piior (o the bezinning of the leave. Al
the time of applicavicn the rescher sbhall gpevily in writing the date on which
she wishes to rommencs leavs a&vd the dots on whish she wiahea to ceturn.

The Bosed shall vequive said tssches co produce 2 zertificate
from her physicion in support of the regrestod lecave dates. The physicien's
certificarion ie subject o agrecuent by the Boavd's physiclan, Where medical
opinicn {8 supportive ol ths leazve daies reguestiad, such leave shell be
granted by the Boasrd. ‘The Boswd may shange the v2qursied dates vpon finding
that the grant of lesve foi the dates stipnis:ed mﬁﬁ medicaliy coufiimed

would Intesfers with the sdoinfetration of rie &chonil,

- 11 -



After a leave bus beea appicved, the commencement or termination
dates thereof may be turther extended oy reduied upon application by rthe teache:
to the Board. Suech extengions o¢ veductions shalf be granted by the Buard ic:
an additional perfod of time provided, however, that the Board may alter the
requested dates upon a finding that such egtension or reduction would fntes-
fere wirh the adminisiration of the sthool and/or with the education of the
puptls and, provided fuither, that such chenge by the Board i1s not medically
contre—-indicated.

Any extenai>n ghall be liwited to cne additicnal school yes:.
A request for extension of Jeave must bz made at lesst three (3) meonths prior
tec the explration of the {irot leave.

3. The Boaid is vnder no «stopulsion Lo continue the empioyment
of & non-ienura tescher beyond the contrzcind peailod. The maternity leave
pericd shall noi be counted for tenuge puspunas.

4. Advancement on the salary guide sbsil be basad upon the dsta
of commencemane of the leaxve of abuence. The teschar will be granted & full
salary guide step if she ia in sitendovce for vore than 100 teaching days.
Attendante for 100 daye o less shail westlt im no sdvencement on the salavy
guide.

B.1l. The Board shall have the zighi t¢ vequire a teacher who desiieas
to return to her duties to produce a vertiflcste fvom her physicisn svating
thet she 18 capable vi resuming duties. In the gvnt of a2 difference of
opinion batween the teather’s physician and (he Medival Esamines of the Roaid
rtelaiive to the resmprion of dutdies by said ieschey, tha piovisiona cf Pera-
graph (A.l,bS) of this arcicie shall be appliceble za vo the mechod ol
vesolving such dissgreement.

2. The teachst retwning &¢ the starl i & new scheol year shmil

- 12 -



be assigned to the same posiilon held at the time of leave, if available
or, if not, to a pogition within the cercification of said teachar.

3. Where a teacher who has bren giarted 2 leave returns tu the
system &t any time other than the stact of the school year, such teacher may
be assigned to any pesition decided upcn by the Superintemdent go long as such
asaignuent {8 withia the certification of such teacher, it being the puipose
of such assigneeny not to imterfore with or disrupt the instruction of the
pupils particularly where such pupils mey have commeuiced thelr instruction
with a teacher who wee asgigned to guch pupils at the start of the schoul
year.,

4. Paillure of the tescher to iesems duties on the agéeed upen
retern date may constitute greunds for diswizeal.

C. Any teachey adopiing an infank chllid shall receive simijer
leave described gbove, and shall commence upon :eceiving custody of said
infant, or earlier if necossuary to fulfill (he zequirements for the adoption.

B. A lenve of sbgunce, without pay, for & school jear othey then
maternity, w2y be granted to any tenuve feacher whan sasd tealher applies
for said leave, in writing, Lo the Superintenden. zed is appioved by the

Board.

ARTECLE ALV

INSURANCE PROTECTION

A. The Dosid shzli provide the hoalib-care insurance protection
designated below.
3. Payment of 1007 of New Jecsey Pul-lic and Sehosl Employees
Hoalth Beneift Plan on o siugle ov family omzgect for all fuli-time irstiuc—

tional sersonnel.

- 13 -



ARTICLE XV

PROFESSIONAL DEVEXL.OPMENT AND EDUCATIONAL JMPROVEMENT

A.l. Tha Board wili pezxmit the gvaniing of credits for graduate
level courges which have been submitted to ihe Swpexintendent in writing
and have recelved his approval in wyitieg.

2. Teachers posgassing & pormaasni, provisional, oy emeigercy
certificate uay noi apply ¢vedir for wmdergizduste level couniges towmids
advancement on tha walayy guide.

3. Any graduete rradivs egunsd piior Lo zarning M.A. in fdeld,
shell not be credired towauds M.A. -+ 15 audior M.A. -+ 30 ievels on the salexy
guide,

4. To gquaiify vor salary sdinsiment ¢ecchers chall submii neces-
sary proof Of raristacioyy completion of gradusie courses to t(he Supsrinteadent
not later than the thivd Frldsy In Sgpteaber.

B.l. The Poard, sfuivistiratics, and {eschers sgree (o cooperste in
s¥ranging in-service Loursses, woinshops, reoferevsces and pregrame designed te
improve the gquality of inzcvertian. Suek dr-service programs will not detvact
from the oducatfonsl progray of the ¢hildien.

2o Im-poxvice courses shaiil be conducisd duwring the Jo-schowl
teacher workisy 1§ tescher gtfendsoee 10 foguined.

C. ite Board will pe.ait she greniing of un odusatlonsl wedund
of wp to $35.00 a guadusta credit tor uwp i 5 grodvats ixadive rhis conikuce
yasre This zducstionzi weived w1l be grewved 480

1. Covesed avs approved 38 pusscoibed in AL above;

2. Grode for (oviga must b "RY o helgar:
3o Copy i grade fod f0uRaR Tl e otp®t mund be sucmitied o Che

N P N PO B N A S e T et g P PTP AP R 2 N & ey FEPY
Buperiatesdeal o7 anpvoesy Lod ioommmeadat ton ot lefwuad.
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ARTICLE XVi

PROFESSIONAY, ETHICS

A, It 183 recounizad chat the veed for coutinuved aud vninterzuptad
operation of the Schonl District is of pavamcunt importance and that theve
should ba no interierewre with such opexation.

B. Tha Assoriation (ovenants znd agices that neither the tesher
organization nok any psrscn aciing in ite behaif will esuse, auchorize, o«
support, nor will any of its mexbess teke pui¢ du, any steike (f.e., the
concerted failure to repori for duiy, ¢r willful sbaonce of 2 teachesr fyonm
his positien, or stoppsga ol woik oOr &bstinence In whole ¢x 1o pavy, fiowm
the full, faithful and proper perfeimence ol the socher’'s duties of employ-
ment), work sBtoppage, sivwdown, walilk-wut ot nthe: job acvien or ¢(he {(nvecation
of sancviops ggeinat the 3oard. The Asscoiavion agrees that sueh ackion
would comstituie a material breech of this Agresmant,

€. The Agsocintion furrher egrees that sy will ast ceuse, engaga
in, sanction, ent¢ourage or asslst in mny stiike of sindlav seticn or conduct
on the part of the studente of the Sehool Bistxict.

D, In the event of & #icike, siowdown, walk-cut, job aciion or
the invocatlion cf senctions, it 18 covenanf«d and zgiesd thel participaticn
in any such artivity by say Aszocisiion swmbev or any tsachar Fepremented
by the Associstion e¢hsll entivle tha Bosrd o devs such gexivicy as gisunds
for texwirarion of ewpisymenr of such explojes €1 axployses, susiart, hovevsr,

¢o the applicacion of ths Teschey Teaure Hesilng lfaw.

ARTICLE XVIA

BOARD RAGHTS AND RESEONSLEILITIES

A. Zubjari 1o the arpyreps piovisions ¢f (his agresment, the Boawd

hereby retains and raserver vnte Iiself, without Uimication, a)i powers,
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rights, authority, duties and zezponsibilities conferred upon and vested in
it prior to the signing of this Agreememt or which may hereatter be con-
{erred upon it and vested in it by the lawe anpd Constitution of the State ot
New Jersey and of the United Staies, ineluding, but without limiting, the
generaiity of the ioregoing, the {ollowing xights:

1. The managesent @nd admivisi:stiva conticd of the eperacion
of the School Districv snd ivs propzriies and faiilities and activicies of
its employees;

2. To hike ail eaployeer and 1o detemmine thelr qualifications
and condition for c¢ontinved explosment or sspignuent and to piomote and
verasfer employees;

3. To suspend, desmte, dischsige or vgke othexr discipiipary
ection foar geod and jusi cause;

4. To determiue cusgicula, gisde, wourses, athletiz and
recrestionsi programs, methods of dipstvuction sad naterial vsed iox
instruction;

5. To dateinise the nethods, seans sud personnel by which
the Distvict vperatfions ace ~onducved;

6. To deteimine ihe conveat of job gueliticatdons and dulies;

/. To take ail necassary ackiens Lo CALTY Oub it3 responsibili¢ies
in the conduct of reguler buvinags and in amsigeccies;

B. The exercize of the foregsing poavsiw, rights, auwthovity, duties
and respensibilities of ihe Boavd, the adopiion of policies, rules, seguia-
tions and practices i{n furtherance thereof, and the use of judgment and
digeration in covnescilion therewith, skeli be limiced snly by the erpzess
terms of this Agzwessent, nod then only 0 1be exiend siwh tevas hereof ave

in conformence with the Consvituvtion sznd Lave of ¢he Stete of Naw Jerpey &nd
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and of the United States.

C. Nothing contained herein shell be construed to deny or restriuvi
the Boaxd of itas vighis, regponsibilities 2nd suthoricy woder R.S, LBA,
School Laws of New Jarsey, or any oiher naticnal, state, county, distsfct

or local laws or vegulations,

ARTICLE Xv1i¥

DEGICYLON STOM SALARY

4,1, Tha Roard sgrees to deduct drom the zalaries of 4t8 tescheis
dues for the Unified Asgvcistions (Carvigizdt Terchexs Asaocigtion, Bezgen
County Bducatlop Ausecistion, New Jersey Educntion Asaccieiion, and the
National Eduration Assceiziion) zs said teachers individesliy and voluntarily
authorize the Beard to deduri. Roquests mest ba f£5led with cthe Secierary of
the Board piler to Oviobe¢ lst of erch yesy, on au gpproprizie forim to be
supplied by tha Bosrd. Hotice of withdrwred Je cifecidve su Jénuary I and

July 1 nexf sucresding the Jdave i which wovfoes of wivhdrawel is £ilad.

ARZICLE XiZ
FULLY SOMCAINCD PRAVISYONS

Subject vo appliicabla law, this Agrsssont zupresents and fucos-
porates the cewpleiq eod {iue) ondessiznifeys and wehilensnt by the paselss
of ol bargeinable ipsuen Wwhich waie of weuld havs bzen the svbjeet of
negotiatiors. Duriuy ¢ ievia of (his Auueswant, woither patey witl be
required to negotisrte with respect ¢ amy s a mstvar, whather oF not covuied
by this Agiearant, and whsilsr or wot withis ihe hoowiedge or conmtemplat ion
of either or buth of the percies 2t ibe Cine ¢the) nogotistred of sigred vhie

Agresaaii.

e
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ARTICLE XX

MISCELLANEOUS PROV1SiON

Coples of this Agvecment shail be printed st the sxpense ot the
Board aftex agreement with the Asgocianiion. The Agreement shall be givesn

to all teachers as psrt of the Tescher Poliry Manual,

ARTICLE XX&

DURATYON OF AGREEMENY

A. This agreement shsll be effective tor a term of one (1) year,
comnencing on the first dey of July, 1976.

IN WITNESS WHERFOF, the pasties hexeiv have caused rhis agiesment
te be signed by thelr rvespectives presidenws, siicsted by their respective
secretsrien, sud thelr conporaie sesle o be pimied hereon, 21} on the day
and year first abuve writien,

THE BOARD CF YDUCATLON OF THE

AOROUGH OF CARLSTADT

ATTEST: BY:
Secretary Pregldent

THE CARLSTADLT TEACHEKS ASSOCEATION

ATTEST: B¥:
Secretary Pregident
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(5]

10
i1
12
13
14

(&

10600
1Q8oo
11200
11850
12100
12600
1310C
13600
14150
14700
15300
15900
16500
17260

TEACHER SALARY GUIDE

Schedule ''AY

1976-77
B C D
MA,
B4 + 15 In Fiefd B v 15
i0700 11600 12100
11100 12050 12550
14500 12505 13000
11550 12956 13450
17600 13400 13900
12900 13500 14400
13400 14400 14900
13500 14900 15400
14450 15450 15950
15662 15060 18560
15800 16600 17100
16200 10260 L7400
1680G 17800 18300
L¥S00 L8500 18960
19006 15560

M& 5+ 30

12600
13050
13500
13950
14400
14500
13400
15900
16450
14000
17600
18200
18800
19400

20000



