\ 1981 - 1983

CEJNTRACT AGREEMENT
between
EERGENFIELD BOARD OF EDUCATION
and

THE BERGENFIELD SUPERVISORS ASSOCTATION

LIBRARY

institute ¢f Maonagomeni Wi

Laloor Toiziisa
- B P Tt
IR ¥y

RUTGERS UNIVEIRSITY






ARTICLE

I

II

III

INDEX

PREAMBLE

RECOGNITICON

NEGOTTATION FROCZDURES
GRIEVANCE PROCEDURE
VACATION

SALARTES & INSURANCE
MISCELLANEOUS PROVISIONS
DURATTION

SALARY SCHEDULE






FREAMBLE

In order to effectuate the provisions of Section 19

of Article 1 of the Constituticn of the State of

New Jersey and Public Law #123, thls agreement is

made and endered into on this day of

19 _ ,by and between the Bergenfield Board of Eﬁucatlon
(hereinafter referred to as the "Board") and the Supervisory

Agsociation of Bergenfield (hereinafter referred to as the
"Aggociation™).






ARTICLE I

RECOCNITION

The Board herevy recognizes the Bergenfield Supervisors
Association as the exclusive negotiating representatives
as defined under the laws of the State of New Jersey as
written in Title 18A of the revised statutes annotated
of the State of New Jersey and in accordance with Public
Taw #123, for all principals, assistant principale and
directors,

The term "administrator”™ when used hereinafter shall refer
to all professional employees represented by the Association
in the negotiation unit as defined above.






ARTICLE IT

NECOTTATION FROCEDURES

Parties agree to enter into collective negotiations pursuant

to Public Law /123, in & good faith offer to reach agreement

on &1l matters concerning the terms and conditions of employment
for all employees for whom the BSA is authorized to negotiate.

a. The proposals of the BSA shall be put in writing and
given to the Board no later than Septenber 15.

b. The Board answer in writing shall be Torthcoming with
any counter demands no later than September 30,

C. The parties shall commence nepgotiations during the
month of Octoher.

d. Either side shell have the right to utilize the
services of congultants.

It is understood that any of these dates may be waived by
mitual agreement of the parties in writing. As agreements
are reached on ltems, they shall be reduced to writing and
initialed by the duly authorized representatives of the Board
ard the B3A, All agreements reached during negotiations are
tentative subject to ratification of the total contract by
both the Board of Education and the BSA.
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ARTICLE I1I

CRIEVANCE PROCEDURE

Any individual menber of the Supervisorg' Unit shall have
the right to appeal the application of policies and ad~
ministrative decisions affecting him as covered by this
contract. Any person presenting a guestion or appeal in
matters covered by this agreement shall be free from re-
Straint, interference, coercion, discrimination or re-
prisal as a result of sald question or appeal. He shall
have the right to present his owm appeal, or to designate
another person or group of his own choosing to appear with
him or for him at any step in his appeal. Each side may
have representatives at every meeting concerning a grievance.

The initial discussion shall be made with the individusl’'s
imedlate supervizor. In the event that the nature of a
grievance makes it inappropriate to follow the regular
channel of this procedure, such grievence may be presented
in writing to the next higher level. I the authority at
this level considers the reason for by-passing the regular
channels to be insufficient, he shall notify the complaining
party of his decision so that the grievance may be presented
through the regular channels.

If, a8 & result of the discussion, the matter is not resolved
t0 the satisfaction of the employee, within five (5} school
days, he shall set forth his complaint in writing to his
immedlate supericr. His superior shall communicate his
decision to the employee in writing within ten {10) school
days of receipt of the written complaint.

Te employee may appesal his supervisor's decision to the
Superintendent of Schools within thirty (30) school days.
The appeal to the Superintendent must be made in writing
and must set forth the grounds upon which the grievance
is based., The Superintendent shall request a report on
the grievance from the Supervisor, shall confer with the
concerned parties and upon request, with the employee or
supervisor separately. He shall attempt fo resolve the
matter as quickly as possible, but within a period not to
exceed thirty (30) school days. The Superintendent shall
communicate his decision in writing, along with supporting
reasons, to the employee and the Supervisor.

It iz understoocd that at each level of administrative re-
sponaibility the guestion or grievance shall be reviewed
from all aspects, hearing &l gides of the problem so that
a decision can be reached that is fair %o all cencerned.






ARTICLE ITT {Continued)

Again, if mutual satisfaction is not obtained, an appeal

by the employees may be presented, in writing, to the Beard

of Educaticn, through the Superintendent of Schools within
thirty (30} days of the Superintendent's written decision.

If requested, the Board shall review the grievance by holding
& closed hearing and render a decision, in writing, within
thirty (30) school days.

Matters not settled at the level of the Board of Education
then enter th- procedures established by the Laws of the
State Board of Education, relevant to such situations.

Any time 1imii stipulated above may be set aside with the
mitual agreement of all parties.

The Association or Superintendent of Schools may initiate
group grievances in which case the procedure outlined above
shall be initiated. Arbitration grievances shall concern

the application and interpretation of the terms of this
agreement, In the case in which a grievance is submitted

for arbitration, the arbitrator shall be selected from the
panel of and pursuant to the rules of FERC, John Fitch Flaza,
P.0. Box 2209, Trenton, New Jersey 08625. The opinion of the
arbitrator shall be of an advisory nature and shall not be
binding upon either party. Any costs arising out of arbiifration
shall be born egqually between parties.






ARTICLE IV

VACATION

The Beoard of Fducatlon and the Assoclation agree that it is the

responsibility of the administrator to structure his time and

crganization to insure that all duties are performed and cbligation

met. This concept recognizes the professional nature of the position

and that any time limitation diminishes the position.

12 month contract

1.

2.

The contract period shall be July 1 tc June 30.

A twenty (20) day vacation for all administrators during

the months of July and/or August provided such administrators
shall have worked the full preceding contract year.
(Administrators with fifteen {15) or more years experience

in Bergenfleld are entitled to twenty two (22) days.) The
administrator shall submit the schedule sixty (60) days

prior to July 1. The Superintendent must approve the vacation
schedule thirty (30) days prior to July 1. Administrators who
have worked for & lesser perlod of time shall have & vacation
period on a pro rata basis.

Administrators may avail themselves of all holidays and recess
periods as outllned in section 2 provided such does not
interfere with their primary responsibilities (and providing
administrative perscnnel is available at all times.)

Schoel holldays are part of the reguler vacatlion and are not
to be counted as part of the total vacation days, Twelve
nonth administrators will designate two (2) days during
Christmas and Faster recess when they will be present.

10 nonth contract

ll

2.

Administrators shall be granted holidays and recess perioda
granted to teachers as per the yearly school calender.

The contract perlod shall be Septewber 1 to June 30.
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B.

ARTICLE V

SALARIES AND INSURANCE

The Board and the Assoclation agree to the salary guide
attached hereto and made a part of this agreement and
shall apply to supervisory personnel so0 indiecated for
the duratlon of this agreement.

The Board further agrees to provide without cost to the
employee:

The Public and School Euployees Health Benefits Program
administered th:~ugh the New Jersey Division of Penslons
under individual or famlly plan whichever is applicable
to the employee.

Individual dental coverage under the New Jersey Dental
Service FPlan.

As of Jamuary 1, 1982 a prescription drug plan shall be
in effect for employees and thelr eligible dependents.






1.

2.

5.

ARTICLE VI

MISCELLANEQUS FROVISIONS

The Board of Education will notify the Assoclation, in wrliting
through the Superintendent of Schools, of any ltems initlated
by any group which conld change the administrative responsi-
bilities of the Unit.

All members of the BSA will be evaluated at least once during
every school year by the Superintendsnt, and/or the Superviscr
of Curriculim and/or the Supervisor of Personnel.

Sick leave with pay shall be granted to all full time employees
of the Board or the basis of thirteen (13) school days per year
for each year of employment for those on a ten (10) month
contract and thirteen (13) school days for those on a twelve
(12) month contract.

All ESA members are encouraged to attend Board of Edueatlion
meetings as well as Parents' Night, Open House, Orlentation
Programs, In-service tralning programs and will attend any
gchool functions deemed necessary by the Superintendent.

The Board of Education will meke every effort to include the
President of the BSA, end/or his or her designee {s), in
discussions involving possible elimination or major changes

In working conditions of positions covered by this agreement.
Nothing contalned herein shall be construed to deny or restrict
respongibllities under R.S, 184 or any other national, state,
county district or local laws or regulations as they pertaln
to education.

The Superintendent of Schools or his/her designee will consider
BSA member requests to atiend respective annual, natlional, state
or local association conferences. &Such requests will be consldered
on an individual besis as reviewed by the Superintendent of Schools
or his/her designee.

The Board shall provide for an annual physical examination for
each administrator covered by this agreement., Bach administrator
shall submit the name of his/her examining physician to the Board.
The Board shell pay the cost of such an examination up te a
maximm of $100.

The Beard shall provide for a retlrement plan as per the BEA
contract.






ARTICLE VIT

DURATION

The provisions of the agreement shall be effective as of
July 1, 1981 and shall remain in full force and effect
until June 30, 1983, subject to the right of the Board
and the Assoclatlon to negotlate for a modification of
this agreement as provided by law.

In witness whereof the partles hereto have caused this
agreement to be signed by their respective Presidents,
attested by their respectlve Secretariles,

BERGENFIELD SUPERVISORS ASSOC, BERGENFIELD BOARD OF EDUCATION
By By

PREGIDENT PRESIDENT
By By

SECRETARY SECRETARY
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