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A

This Agrecment enterea into by the Township of Woodbridge,
hereinafter referred to as fhe "Employer," and Local 2292,
Americah'Eederation of State, County and Municipal Employees,
AFPL-CIO, hereinafter referréd to as the "Union," has aé its.
purpose the-prombfion 6f harmonious relations between £he
Employer and the Uhion;'ihe establishment of an eguitable and

. peaceful procedﬁ:é:for thé‘fesolutiOn of differences; and-the
'establishment'of)¥at¢s of pay, hours of ;ork, and other

‘conditions of empiqyment.,




ARTICLE I

RECOGNITION

The Employer‘recognizes the Union as the soie and
exclusivevbargaining agent for the purpose of establishing
sélaries, wages{rﬁoq}s, and other conditions of employment in
the Diviéipn of Séﬁitation,rﬁquipment Repair Department of
Public wbrks for:?=éllrof_£té members in the classificaﬁipns
listeé under Appénﬂix A étfached hereto and by reference made

a part.of this Agreement, and for such additional classifications

“as the parties may later agree to include, excluding supervisors

as defined in Chapter 123.



ARTICLE II

UNION SECURITY

The Employer agrees to deduct the Union monthly membership
dues from the pay of thOSe employees who individually reqnest in
writing that such deductlonslbe made. The amounts to be deducted
:shall be certified to'thelEmployer by the Treasurer of the Union
and the agoregate deductionslof all employees shall be remltted
to the Treasurer of the Unlon together with a list of names of
all employees for whom the deductlons were made by the lOth day of
the succeeding month after»snch deductions are made. This author-
_ization shall be irrevocable éuring thefterm of this Agreement,

© -0or as may otherw1se be proV1ded in applicable statutes.'

Any employee in the bargaining unit on the effect1Ve date

' of thlS Agreement who does not 301n the Union within 30 days

thereafter, any new employee who does not join within 30 days

ﬁﬁ‘of 1n1t1al employment w1th1n the unit and any employee: prev1ously

5’employedﬂw1th1n the unlt who does not join within 10 days of
-7'reentry 1nto employment w1th1n the unlt shall, as a condition
-'iof employment, pay a representatlon fee to the Union by automatlc
' payroll deductlon. The representatlon fee shall be in an amount
. egual to 85% of the regolar Union membership dues, fees and
assessments as certified to the Employer by the Union. The Union
may rev1se its certlflcatlon of the amount of the representation
fee at any time to reflect changes in the Union memberhip Ques,

fees and assessments. The Union's entitlement to the representation




fee shall continue beyond the termination date of this Agreement
so long as the Union remains the majority representative of the
employees in the unit, provided that no modification is made in
this provision by a successor agreement betweeén the Union and the
Employer. For the purposes'of this proviéion, employees employed

on a ten-month basis or who are reappointed from year to year

shall be considered to be in continuous employment.

The Union shall‘indemnify and hold the Employer harmless

'against any and all ciaims, demands, suits and other forms of
liability that may érise out bf, or by reason of any_action taken
"or not taken by tﬁeﬁmployer in conformance with this provision.
_The Union shall iﬂééfﬁene'in, and defend, any administrative or

‘court litigation concerning this provision. In such litigation,

the EmployefJShall‘have no obligation to defend this provision

“but shall cooperaté'with the Union in defending this provision.
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ARTICLE IIT

GRIEVANCE PROCEDURE

1. Any gt1evance or dlspute wnich may arise bhetween the
parties, 1nclud1ng the appllcatlon, meaning, or 1nterpretat10n
of this Aglcement shall be settled in the following manner:

Steg 1: The Unlon Stehald with or w1th0ut the Employee,
shall take up the grlevanCe or dl:pute with the EmplOyee s |
immediate superv;sqt w1th1niten (10) days of its occurrence;
if atfthat time the:Steﬁetd'is unaware ef the gfievence, he

shall take it up ydthih'teh (10) days of his knowledge of its

: occuttence. Thedeﬁpervisot shail then attempt to adjust the

,matteriend Shall:reepond to the Steward within three (3) working

'f‘éteg 2: If the grlevance has not been settled, it shall-

be Dresented in wrltlng by the Unlon Steward {or Union Grievance

P

'Commlttee member) to the Head of the DlVlSlOn of Sanltatlon

c

w1th1n seVen (7) days after the superV1sor s response is due.
The Head of the DlVlSlon of Sanltatlon shall respond to the Union
Steward or the Grlevance Commlttee in wrltlng w1th1n five (5)
worklng days.

':dteg . If the grievance still remains unadjueted; it
shall'beipresented by the Uhion Steward, Union representative,

or Grievance Committeedto the Department or Division Director



in writing withiﬁ seven (7) days after the response of the
Head of'the Division is due. The Dircctor shall respond in
writing to the Union Steward, representative, or Grievance
Committee within ten (10) working days.

_Steg.4: If the grieﬁance is still unsettled, it shall
be presented by the Union Steward Union representative, or
Grievance Committee to the Bus1ness Administrator within seven
(7) working daysiafter-the response of the Director is due.

- Step 5: If the grievance is still unsettled, the Union
maf, within.fifteen 115)-day5 after the reoly of the Busieess
Administrator is'aué, by written notice to the Business |
Administrator,lreduest arbitration.

2. The arbitration proceedings shall be conducted by

. an arbltrator to be selected by the Bmployer and the Unlon

A within seven (7) days after notice has been given. If the

oartles fall to agree upon an arbltrator, the State Med}atlon

' Service*shall be requestedﬁby either or both parties to provide

a panelrof'five fd)'arbitrEtors. Both the Employer and the
Union. shall have the rlght to strike two (2) names from the
panel.: : The Emoloyer shall strike the flrst name; the Union
shall-then strike one (l)’geme, etc., and the nane remaining

shall be the Arbitrator.

*American Arbitration Association may be substituted for
State Mediation Service.



.The decision ef the Arbitrator shall be finalrand
binding on the partjes; and the Avbitrator shall be reguested
to issue his decision within thirty (30) days after the con-
clusion of testimony and argument.

Expenses for the Arbltrator 's services and the proceedlngs
shall be borne equally by the Employer and the Union. However,'
each party snall be respon51ble for the componsatlon of 1ts own
representatlves and w1tnesses. If either parxty ue51res,a

verbatlm record of the proceedlngs, it may cause such a record

" to be made, prov1dlng 1t pays for the record and makes copies

avallable_w1thout charge to the other party and the Arbltrator.
,37 The Unlon will notlfy the Employer in writing of

the names of its employees, maximum of four (4) who are designated

by the Unlon to represent employecs under the Grlevance Procedure. -
: Employees S0 de51gnated by the Union w111 be permitted to confer

,"W1th other Union representatlves, employees, and with Employer

representat1Ves regardlng matters of employee.representation
durlng worklng hours w1thout loss of pay.

Reoresentatlves of the Union, who are not employees

of the?Employer, will be Dermltted to visit with employees

durlng worklng hours at thelr work stations for the purpose of

dlscu551ng Union representatlon natters. Such represcentatives
shall also be recognized by the Employer as an .authorized
spokesman for the Union in meetingsbetween the parties regarding

employee representation matters.



5. No employee shall be disciplined except for juet
and proper causc.

a. In any instance wﬁere an cmployee'is‘subject to
disciplinary action which would result in lost time, such

disciplinary action shall not be implemented for at least

three (3) working days subsequent from the day when the incident

occurred. Durihg these three (3) days the employer and
employee shall cenfer in an‘attempt to resolve the mattef.
Such procedure 1s not apollcable in c1rcumstances where the
employee has been charce wlth-

(1) Incapac1ty due to mental or physical
. disability;

- _ (2) Intoxication while on duty;

(3) Disorderly or immoral conduct;

{4) Where violence and/or the health and
:“safety of other employees or emoloyer
- may be -involved; : .

(5)?Ser10us neglect of duty.

In the event of a suspen510n in excess of five (5}

worklng days or 1n the event of a termlnatlon, the employee

" shall be entltled to notice and hearing. At any such disciplinary-

'Uhearlng, the emwlovee may be represented bv the Steward, the

local Union President ox designee and a council reoresentative.‘
Inthe case of a suspen51on of five (5) working days or
less, ox a lesser dlSClnllnary actlon, the employee may grieve

the action through the. Grievance Procedure as set forth herein.




The Union ﬁay elect to appeal the matter to
arbitration pxoviaed that such anlappéal i1s joined in by the
employee in writing. The election of this procedure will be
decmed final and'binding'and constitute an absolute waiver of
the employee's opﬁion to appeal under the Civil Service Procedufe.

In the efént_the employee invelved elects the Ccivil Service
Procedufé; such electiOn:wiil.Be deemed final and binding‘and
constituté an abéﬁlute Qaivér of the option to appeal thg matter
to arbitration. : | u |

- b. Thelﬁerséh inigiating any such éharges_shall nét be

the presiding officer a£ £Hé disciplinary hearing.



ARTICLE IV

: : DISCRIMINATION

- 1. The employer agrees tﬁat-there shall be no discrim-
ination or favoritism for reasons of sex, age, nationality,
.race, reiigion, pélitiéal affiliation, union membership or-

'Lunion activitiesii | |

2. No Uﬁipn official or member shall'iﬁ any way forcé;
intimidate, either through overt acts or by subtle harassment,

- any non—ﬁnion mémbéf to joih or participate in Union activities

or meetings.

-

~-10-




ARTICLE V

RIGHTS OF MANAGEMENT

The Empioyer shall have the fight to determine all
matters'cohcerningrthe manageﬁent or administration of the
various departments of the iownshlp, ‘the right to direct the
working force, to hlre eﬁplo;ees, to eliminate jobs and to
_ detexrmine the number of eﬂployees needed for specific job
a551gnments, except to ‘the extent that these rights are
,1spe01f1cally modlfled or llmlted by elther this Agreeﬂent or
by statute. --‘1 ?}?' J.-ff“

) | Proposed.eew fules or modlflcatlon of ex1st1ng rules

-egovernlng worklng condltlons shall be negotlated with the

- Union before they,are:establlshed, as same as provided for by

- Statute. -

-11-




ARTICLE VI

SENIQRITY

1. Seniority is defined as an employce's total length
of service with the_Employer, beginning with his original date
of hire.

2. An employee having broken service with the Employer

(as distinguished from leave of absence) shall not accrue seniority

credit for the time when not emplbycd by the Employer.

3. If a gquestion arises concerning two or more employees

- who were-hired on the same date, the following shall apply: if
7'hrred prior to the.effective date of this Agreementr senlorlty
tpreference among such employees shall be determined by the order
. in whlch_such employees are already shown on the Employer s
ﬁpayroll records,'frrét:hames first preference, etc. For the
A;employees hired on the same date subseguent to the effective
ﬁff;date of thlS Agreement preference shall be glven in alphabetlcal

order of the employee s last name.

”14' In all cases of promotlons, demotions, layoff, recall,

shift assignment,'huilding assignment, vacation schedules and

other situations where substantial emplovee advantages or

disadvantages are concerned, employees with the greatest amount

seniority shall be given preference.

-12-



5. The:agréed to senicrity lists shall he brought
up to date on Julyrlst and January lst of each year and
posted on bulletinlboards; such lists shall contain dates of
hire and cla551flcatlons- A copy of seniority lists shall be
sent by mail to the Secretary or Pre51dent of the Union.

6f The Employer shall promptly advise the appropriate
Unlon repreqentatlve of ary changes whlch nGCL551taLe amendments
to the senlorlty llst-..

7. It shall be the pollcy of the Emplover to promote to

suuerv151ng DOSlthnS, 1n SO far as p0551b1e, from the ranks

of employees.

—-13-



ARTICLE VII

POSTING

Notice of all vacancies shall be posted on employece
bulletin boards. Newly—created positions, ﬁaéancies or
promotional jobs, are to be posted in the following manner:

Claé;ificatibn |
Location |
Rate of Pay
Hoﬁfs of Work

Person td Contact.

~14—



- 1.

holidays: -

ARTICLE VIIZI

HOL.IDAYS

The Department'will not work on the following

New Year s Day g-f : Coluhbus Day

hart1n Luther Kan 's Birthday hlectlon Day (General)
Llncoln 's Blrthday o Veteran's Day
Washlngton s Blrtnday 7 . Thanksgiving Day
- Good Frlday '3“577 Christiras Day
.Memorlal Day B o . Emplovce's Birthday
“H‘July 4th | | -
ﬂr:Labor Day

»;2.-.

To be ellglble for hollday pay, an emplowee must -

work the day before and the day after the holiday unless sald

) employee 1s on excused absence by the?ead of the D1v151on of
‘Sanltatlon.‘
.“-If empldyeee are reqﬁired to work on Garbage Collection

" on a hbliday due to unusual conditions, emplovees will receive

double-time pay for the day worked, plus one day's'pay for the

holiday.

~15-—




p 4. Should any other day not listed herein be declared
% as a national or State hoiiday either by the Executive Order
of the President of the United States or the Governor of the
State of New Jersey declaring same pursuant to N.J.S. 36:1-1,

any such holidays will be considered the same as all other

holidays set forth in this Agreement.

-16-—



ARTICLE IX

VACATIONS

1.

the head of the Division of Sanitation.

The time for taking vacations shall be scheduled by

Individual vacation

assignments shalllthen be éistributed in conformance with the

schedule on a senlorlty bPSlS, however,

variations will be

.permltted upon nutual consent of the employee and superlntendent.'

A senlorlty list shall be posted in a conspicuous place and

'preferences for vaoatlons shall be submitted not later than

March lst.

of seniorify rights'in;regard to vacation reguest.

vacation

vacation
vacation
vacation

vacation

2. The follow1ng vacatlon schedule will prevail:
;1 year to 5 years of service 12 days
¥5 years toolo years of‘serV1ce 15 days
fidayears'toyi$‘§eare;of service = 18 days
‘115 years to 20 years of service 20 days
‘i20 years to 24 yeafeofsefvice '~ 28 days
7ﬁ25 years of servioewend over 7 30 days

Employees oavcheck ;or hlS earned vacatlon

vacation

shall be

with

Failiuire to submit the requeét shall result in loss

with pay

with pay .
with pay
with pay;
with pay-
Paer

given

to the employee prlor to,start of hlS vacation provided that a

-17-



reguest in writing for said paycheck is made a£ least two (2)
weeks prior to his vacation date. |

Vacation time may not be accumulated for more than two
(2) years. |

3. Vacation leave will be‘charged on the basis of a
five (5} day work week. Vacétion leave must be taken in minimum
periods of five (5) conseéutive work cays. Any less number of
days ﬁust Be with pe;missioﬁrof thé bivisioﬁ Head.

4. A day lost due to illness will be charged as one (1}
- day against the empibyeé'sréick lcave. |

5. In lieu of the three {3} personal days, all employees
shall be entitled fd”three (3) additional vacation‘days per year
.to be used one day;at a time or in conjunction with scheduled

" vacations.

-18-



ARTICLE X

LEAVES OF ABSENCE

1. An employee shall be entitled to fifteen (15) days
with pay per vear for sick leave and said oays shall be accuwnula-~
tive. Paid sick leare time may be used byﬁan employee if a
member of hlS famlly is serlously ill or has been serioﬁsly.
"1njured thereby requlrlng the employee to remain at home so
o as toassist the femlly member. The word "family" is herein-
jdefined-so as to iﬁélhéé‘éhd be'restricted to the employee's
wife, chlldren, brothers, sisters, end mother or father.or
other relatlve 11v1ng in the 1mmed1ate household.
2. Funeral Leave < In the event of death of a member of
the enployee s 1mmedlate famlly, the employee shall be granted
five Hﬁ consecutlve days absence Wlth pay. - Said absence shall
" not be accumulatlve’and must be used in conjunctlon w1th the
T_death 1h_the famlly.r,The employee s wife, children, brothers;
sistere,rbother, father:hgrandfather, grandmother, mother—in—law,
and father 1n—law shall constltute the employee‘s immediate family.
in the event of death of an‘eﬁployee S brother —in-law or 51ster—-
“in-law, the employee shall’ be granted three (3) consecutive days
absence wlth-pay.
3. 'ﬁnion Business - The.Presideht, Vice-President, and/or

Shop Steward of the Union, or Delegate will be granted time off



without loss of pay for the purpose of attending Union conventions
or conference provided that the total amount of sucn time off
without loss of pay during the period of this Agreement shall not
exceed twenty {(20) man days. The employee must notify the
Employer of said leave at least five (5) days prior to the
convention or conference. .This S5-days'’ notice‘requirement is
i also applicable'to_Section 4. |
Less than five (5) days notice;may be required by agreement
with management. _Leave under this section shall be limited to-
 not more than four {4) emoloyees at any one time.
| 4. - Union Educatlonal Leave - Leaves of absence with pay
_ will be granted to those employees who are,elected or selected
bf the Union to attend educational classes oonducted by the Union
:when submitted notioe by the Union that said‘employee or employees
‘have been accepteé for schooling. Ten (10) working days per
l}year shall be allocated for Unlon educatlonal leave purposes.
,fTwo (2) employees only shall take leave at any one time and any
:1?one employee shall take no more ‘than five (5) working days of
.thls leave per year; The Unlon agrees to use this leave reasonably.
Employees returnlng from authorlzed leaves of absence as, 
set forth above w1ll be restored to thelr original cla551f1cat10n
at the then approprlate rate'of pay. wlth no loss of seniority
or other employee rights, privileges, or benefits..
5. At the time of retirement, the employee shall be

entitled to one-third (1/3) of his accumulated unused sick leave

-20-—




for the first one hundred (100) days accunulated and then one-
half (1/2) of his accumulated unused sick leave over one hundred
(100) days shall be paid in cash at the daily rate of pay in

effect on the date of retirement.

Regardless -of the amount of paid 51ck 1eave to which an
.employee mnay be entltled where the nature of his non—occupatlonalj
related 1llness or 1n3ury, requlred an extended perlod of absence,
.he shall be’ granted a 1eave of absence without pay for a period of
.up to six (6) months, as needed and may be extended as required

; upon the advice of a phy51c1an for addltlonal periods thereafter,

'subject to the employer s approval

-21-



ARTICLE X1

PICKUP SYSTEN AND SNOW REMOVAL

The parties herein agree to continue Lo negotiate the
problems as they relate to the pickup system and snow removal.
It is agrced that the parties will meet as freqguently as

possible .For the purpose of discussing these issues with the

expectation thatlthe'pafties will come to an agrecment and that

said agreement will be reduced to, writing and madec a part of this
contract.

In the meantime the present system will continue without

-~ change. When a newlsystem is developed; such system shall be

. incorporated in this Agreement.

Fmployces in the @ aolation e poortment who work on snow
remaval shall be paid at the same rale and shall receive the same

‘benefits as cmployees in the Road Department.

-22-



ARTICLE XII

INSURANCE

A. No medical; health or dental rights, privileges or
benefits currcntly in effect for employees shall be reduced
or termlnated durlng the perlod of thlS ARgreement. These
benefits 1ncluce,the.Medrcal~Surg1cal, Major—nedlcal,_Blue
Cross Rider J Planvané'tne dental insurance coverage in
ehlstence for covered employees on the effective date of this
Agreement i

B. Effectlve January i, 1980, the;Township agrees
to prov1de a $2 co-pay prescrlptlon plan for the employee
and hlS dependents.iflklh

| C.V Effectlve danuary 1, 1980, the Township agreee
'-{to prov1de optlcal 1nsurance coverage for the employee
" _and hlS dependents;??f' | |
D.; For the purposes of .this Artlcle, dependent

shall be dellned to 1nclude only spouse and unmarrled

-;chlldren 1n accordance w1th past practlce.

E:' The meloyer reserves the rlght to termlnate
the ex1st1ng lnsurance plan and prov1de the employees

- with an egqual plan with no reduction in benefits: -

-35-
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ARTICLE XIII

HEALTH AND SAFETY

The employor shall at all times maintain safe‘aod
healthful working conditions and will provide employees with any
wearing apparel,‘tools or devices needed in order to insure
- their safety and hoolth, as mutually aéreed uopon.

The employer and the Union shall each designate a safety
‘committee member..’It shall be th01r jeint respon51b111ty to
'investigate and oor:ect unsafe and unhealthful conditions. They
:-shallmeet periodicoliy as necessary to review conditioﬁs in
géneral and to méﬁé teoommendations to either or both parties when
aopropr1ate. rThe.oéfety committee member representing the Union
. shall be permltted reasonable opportunlty to wvisit throughout the

fEmployer 's Fac111t1es for the purpose of 1nvect10at1ng safety

:_and héalth condltlons durlng worklng hours with no loss of pay.

-24.-



ARTICLE X1V

LONGEVITY PLAN

1. The Employ¢r agreces to pay, as a-fringe benefit, the
following.longevity plan:

1 1/2% of base yéarly saiary for 5 to 10 years of service,

3 %2 of base‘yeéflfréaléry for 10 fo 15 years of service.

4 1/2% ot basé yéarif:Saiéry for 15 to 20 years of service.

6 77 % of basé:yearIQ:salary for 20 to 25 yecars of service.

7 1/2% of basétyéar;y salary for 25 years and over of ;ervice;
2. ‘The Empléyér agrées to pay tﬁis-LongeQity pay to all

employees of the Unidn;wﬁo are on the payroll as of December lst of

the year of the longevity payment. It shall be paid in a lump sum

- amount prior” to the Christmas Holidays.

3. The Emplbyerﬁégrees to-use employment senibrity as a mean

to determine the'years of espéblished service by the employee.

—-25~




ARTICLE XV

UNTIFORMS AND FPOUL WEATHER GEAR

1. The Employer agrees to provide the Division of Sanitation
employees with uniforms and foul weather gear. Summer uniforms
to pe furnished oeﬁween May lst and October lst. Winter uniforms
to be furnished betﬁeen Ocotber 1lst and Hay 1st. All uniforms
provided by the Employer must be worn by the employees.

2. Losslof uanorms and foul weather gear will result in
replacement and 1n‘pay deductlons sufficient to cover the loss
from the employee respon51ble

3. Individual half lockers will be prov:ﬁeo-to all of
the Saoitation eﬁployees.and a partition for the.locker room will be 
provided. T | |

4. The'ﬁﬁployer agreeS-to provide three (3) gooe pairs of
safety ehoes pertyeer for‘every employee and insulated'booee_for
all the employees 1n the’ D1V1510n of Sanitation.

S. The Employer agrees to furnlsh durlng the Wlnter season

-a 3/4 length jacxet with hood for each employee. This jacket shall

be returned to the Division of Sanltatlon at the end of the Wlnter
season.' Also, coveralls for all mechanlcs W1ll be prov1ded.

-é. The Employer agrees to furnish six (6) pairs of
wool gloves and two (2) pairs of rubber gloves per year.

7. ‘Mechanics 'in the Equipment Repair Department shall
receive an anﬁual‘ellowance of $25.00 per year for tools, |

payable in the first pay period in December.

-26-



ARTICLE XVI

DISTRIBUTION OF OVERTIME

Qvertime_shall be divided and rotated as equally as
possible within thé-biviSion according to seniority and among

those employces ﬁhb regularly perform such work.

~27-



ARTICLE XVII

PAY SCALES

The pay scales for all employecs covered by this Agreement
shall be as set forth in Appendix A, attached.
During the term of this Rygrecment the pay scales will not

be changed unless by mutual consent of both parties.
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ARTICLE XVIII

GENERAL PROVISIONS

1. Bulletinrbeards will be made available by the Employer
at each of the worﬁ iecations for the exclusive use of the Union
for the'pnrpose ef_ﬁbsting'Union announcements and other infor-
mation of a nonucontreversiai nature.

' 2."Nothing‘nerein shall be construed to deny to any
individual employeelnieirighte under Civil Service laws or-
regulations.' Vht u“ | _

.3.‘ Should any portlon of this Agreement be held unlawful
and unenforceable by any Court of competent Jurlsd1ctlon, such
decision of the Court shall apply only to the speC1F1c portlon
of the Agreement affected by such decision, whereupon the parties
agree 1mmed1ately to negotlate a substltute for the 1nvalldated
portion thereof o |

ff4' It is agreed that representatlves of Employer and
representetlves of the Unlon Wlll meet from time to time upon
requestfgf‘either?perty to diseuss matters of general interest
or coneern; mettere.gnich are not necessarilg a grievance as such.

is;-.No rights;'privileges or benefits currently in'effect
for theiEmbloyees shall be reduced or terminated during the period

of this Agreement.
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6. This Agreement shall nét prevent the Employees of the
Division of Sanitation from receiving any genéral fringe benefits
awarded the employees of the Township of Woodbridge by legislative
action of the Municipal Council during the period of this Agreement.'

7. Should any other bargaining unit, beyond the Police
Department, receive the benefit of paid-up insurance upon retirement,
then the same plan shall be incorporated in this Agreement at

that time.
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ARTICLE XIX

NO STRIKE PROVISION

1. The Union agrees that it will not call or support
any work stoppage'or strike during the life of this Agreement.
2. The Employer agrees that there shall be no lock out

.of Employees duriﬁg the life of this Agreement.
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ARTICLE XX

TERMINATION OF DIVISION OF SANITATION

If for any reason either the Division of Sanitation or
Equipment Repair Department are abolished or discontinued as
a service to the-Township of Woodbridge, for the purpose of
contracting priva#ély for all or part of said.service, those
employees in any éf £he5e Departments who will be discharged
without cause, o£ﬁé; than the abolishment of said Divisibn;
and having cbmpletéd_five {55 years of satisfactory empioyment
in said-Divisioﬂfgﬁall reééiﬁe séverance compensation atjtﬁe
rate of Five Hun&réd bbllars ($500.00) for each year of continuea.
service énd maﬁorfbart of year thereof. |

»
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Should any other day not listed herein be declared as
a national or State holiday either by executive order of the
President of the United States or the Governor of New Jersey,

any such holidays will be considered the same as all other

" holidays set forth in this Agreement.
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ARTICLE XXIV

TERMINATION

This Agreement shall be effective as of the 1lst day of
January, 1980, and shall remain in full force and effect until
the 31st day of December, 1981. It shall be automatically renewed

from year to year thereafter until either party shall notify the

other in writing sixty (60) days prior to the anniversary date,

that it desires td-modify this Agreement. In the event that such
notice 1s given, negotlatlons shall begin not later than thlrty
{30) days prlqr to the anniversary date; this Agreement shall
remain in full_tofce and be effective duringrthe period of

negotiations and‘until notice of termination of this Agreement

e

is prov1ded to the other party in the manner set forth in the

following paragraph.'

In the event that either party desires to terminate this

Agreement written'notice muSt be given to the other party not less

. than thlrty (30) days prior to the desired termlnatlon date.

IN WITNESS WHEREOF, the partles hereto . haVe set thelr hands
on this day of , 1980.
FOR THE EMPLOYER:

ATTEST: : TOWNSHIP OF WOODBRIDGE

~ﬂ;%ﬁ1§i&V\a4j,4A

Q. (O
0 7

AN A .
JOSEPH DE MARINO, MAYOR
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FOR THE UNION LOCAL 2292 OF AMERICAN FEDERATION OF STATE, COUNTY,
AND MUNICIPAL EMPLOYEES AFL-CIO FOR DIVISION OF SANITATIOV

WITNESS:

/:, ] !.v_' A ) - ?
LJ” ;j’f::",.r”,l' l,{"‘ ‘.‘/" i}fé {f& ?‘7'_) ﬁ;r‘s_/ﬂ?’-: i \QJ Lff// /4/ “LMJ
L,Qw&/c//tftmj Lf 7o

- D t%//
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1980

SALARY SCHEDULE

The following salary schedule shall be in effect for the year 1980.

APPENDIX "A"

Mechanical Repairman Helpexr
(Sanitation)

Senior Stock Clerk

~ Autamotive (Samtatlon)

Truck Driver (Sanltatlon)

Y Watchman (Sanitation)

|- A'Watchman - PT (Sanitation)

p i T
) }rh.’l—-i-":'\ UAA_&Q./

. V'We1der (Sanltatlon)

Assistant Stock Clerk e
(Sanitation) WAs °

Hydraulic Repairman (Sanitation)

Laborer, Heavy (Sanltatlon)

Mechanlcal Repa;rman
(Sanltatlon)

49.41 - 61.54/day

11,607 - 16,204

53.79 - 63.18/day

215.93 - 281.15/wk.

43.59
51.88

9,865
 58.88
£1.77

_51;74

55.97/day
64.44/day

11,108

61.85/day

' 61.54/day

63.18/day

. 44.47

42.16 - 51.61/day

10,242 - 14,286

46.37 - 55.77/day
178.87 ~ 244.09/wk.

36.18 - 48.55/day

55.67/day

8,698 ~ 9,793

44.47

1

54,43/day

44,36 - 54,13/day

‘44.49 - 54.43/day

Adjustments for. retroactive salary increases effective January 1, 1980
shall be made in the first paycheck issued in calendar year 1981.



1981

SNARY SCHEDULE

The following salary sclexdule shall be in effect for the ycai: 1981.

» APPIENDIX "A"

. Mechanical Repaiiman Helper” 53.36 ~ 66.46/day ‘ 45.53 ~ 55.74
‘ (Sanitation} . _ ~
Senior Stock Clerk ~ 12,536 - 17,501 11,061 - 15,429
. Butamotive (Scnltatlon) . ' :
Truck DrJ.ver (Sanltataon) © 58.09 - 68.23/day 50.08 - 60.23/day
Watchman (Sanltatlon)-_fﬁ' © 233.20 - 303.64/wk. ' 193.18 - 263.62/uk.
Watchman ~ PT (Sanitation) = 47.08 - 60.45/day '39.07 - 52.43/day’
_Welder (Sanitation) '.[f] ':’i‘ 56.03 - 69.60/day 48.03 - 60.12/day
Assistant Stock Clerk " =~ - 10,654 - 11,997 9,394 - 10,576
(Sanltatlon) i '
c ‘ Hydraullc Repalrman (Sanltatlon) 63.59 - 66.80/day 48.03 -~ 58.78/day
, Laborer, Heavy (Sanltatlon) . '55.91 - 66.46/day 47.91 - 58.46/day

‘ Mnchanlcal Repalrman

‘(Sanitation) 55.88 - 68.23/day -~ 48.05 - 58,78/day -




1981
SALARY SCHEDULE

The following salary schedule shall be in effect for the
year 1981.

APPENDIX '"B"

Laborer, Heavy - Trainee 43.54/day



