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PREAMBLE

THIS AGREEMENT, dated day of , 2015 by and

between the CITY OF WILDWOOD, in the County of Cape May, New Jersey, a
Municipal Corporation of the State of New jersey, hereinafter called “CITY™, and the
Wildwood Police Association, an affiliate of CAPE MAY COUNTY 1.ODGE #7,
FRATERNAL ORDER OF POLICE (hereinafter “Lodge,” “Union,” or “FOP”),
represents the complete and final understanding on all bargainable issues between the

City and the Lodge.




ARTICLE 1

RECOGNITION

A, The City hereby recognizes the Wildwood Police Association, an affiliate of Cape
May County Lodge #7, Fraternal Order of Police as the exclusive collective negotiations
agent for all Police Officers (Patrolmen) below the rank of Sergeant in the City of

Wildwood Police Department.

B. The title of Police Officer shall be defined to include the plural as well as the

singular, including males and females, and the phrases “Policemen” and Policewomen”.

C. For officers hired after the effective date of this Agreement, all references in this

Agreement to “years of service” refer to continuous and uninterrupted service as a police

officer with the City of Wildwood.




ARTICLE IT

MANAGEMENT RIGHTS

A, The City hereby retains and reserves unto itself, without limitation, all powers,
rights, authority, duties and responsibilitics conferred upon andl vested in it prior to the
signing of this Agreement by the Laws and Constitution of the State of New Jersey and of
the United States of America, including, but without limiting the generality of the
forgoing, the foliowing rights:

1. To the executive management and administrative control of the City
government and its properties and facilitics and the activities of its employees.

2. To hire all employees and, subject to the provisions of law, to determine
their qualifications and conditions for continued employment or assignment and to
promote and transfer employees.

3. To take any permissible disciplinary action for good and just cause

according to law.

B. The exercise of the foregoing powers, rights, authority, duties and responsibilities
of the City, the adoption of policies, rules, regulations and practices in furtherance
thereof, and the use of judgment and discretion in connection therewith shall be limited
only by the specific and express terms hereof, and then only in the event théy are in
conformance with the Constitution and Laws of the State of New Jersey and the United

States of America.




C. The failure to exercise any of the foregoing rights, or any other management

rights, shall not be deemed to be a waiver thereof.




ARTICLE III

GRIEVANCE PROCEDURE

A. - PURPOSE

1. The purpose of this procedure is to secure, at the lowest possible level, a
solution to problems which may arise affecting the terms and conditions of this
Agreement and to resolve such grievances as soon as possible so as to assure efficiency
and promote employee morale. The parties agree that this procedure will be kept as
informal as may be appropriate. |

2. Nothing contained herein shall be construed as limiting the right of any
employee having a grievance to discuss that matter informally with the Chief of the

Department and having the grievance adjusted without the intervention of the Lodge.

B. DEFINITION

The term “grievance” as used herein means any controversy arising over the
interpretation or adherence to the terms and conditions of this Agreement and any action
taken by the City directly affecting the Lodge or any member thereof. Grievances related

to minor disciplinary action shall be grievable and arbitrable.

C. GRIEVANCE PROCEDURE

The following constitutes the sole and exclusive method for resolving grievances
between the parties covered by this Agreement and shall be followed in its entirety unless

a step is waived by mutual consent. For purposes of this Article, a “business day” shall




“be any day that is not a Saturday, Sunday, or legal holiday. Grievances may be tendered
at any step of the procedures set forth in this article by hand-delivery, electronic mail, or
facsimile to the City Clerk or Chief of Police by the FOP’s representatives or legal

counsel.

STEP ONE:

(a) The grievance shall be reduced to writing .by the grievant or the Iodge on
behalf of the grievant and filed with the Chief of Police within fifteen (15) business days
of the occurrence of (or the FOP’s knowledge of) the circumstances which caused the
grievance to be filed. Failure to act within said fifteen (15) business days shall be
deemed to constitute an abandonment of the grievance.

(b) The Chief of Police shall render a decision in writing stating the reasons
therefor within fifteen (15) business days from the receipt of the grievance. Failure to
respond within said fifteen (15) business days, without a request for an extension, shall be

considered a denial of said grievance.

STEP TWO:!

-(a) In the event the grievance has not been resolved through Step One , then
within fifteen (15) business days following the determination of the Chief of Police, the
_ matter shall be referred by the Chief of Police to the Director of Public Safety.

(b) Within fifteen (15) business days thereafter, the Director of Public Safety
or his designee shall convene a meeting with the FOP to discuss resolution of the

grievance.




(c) The Director of Public Safety shall thereafter consider the matter and
render a written decision stating the reasons therefor within fifteen (15) business days

from the receipt of the grievance or the meeting referenced in subsection (b) above.

STEP THREE:

(a) If the grievance is not settled through Step One and Step Two, either party
may refer the matter fo the Public Employment Relations Commissioﬁ (PERC) within -
twenty (20) business days after the determination of the Director of Public Safety. An
arbitrator shall be sclected pursuant to the rules of the Public Employment Relations
Commission.

(b)  When the grievant’s remedies fall within the jurisdiction of the New
Jersey Department of Personncl, the grievance shall be canceled and the matter
withdrawn from this procedure. It is agreed between the parties that no arbitration
hearing shall be held until the expiration of at least thirty (30) business days after the
decision rendered by the Director of Public Safety or designated representative. When
the grievant’s remedies fall within the jurisdiction of the New Jersey Department of
Personnel, the arbitration hearing, if any, shall be canceled and the filing fees and
expenses incurred thereby shall be paid by the grievant or the Lodge.

(c) The Arbitrator shall be bound by the provisions of this Agreement and
restricted to the application of the facts presented to him surrounding the grievance. The
Arbitrator shall not have the authority to add to, modify, detract from or alter in any way
the provisions of this Agreement or any amendment or supplement thercto unless both

parties agree in advance to it.
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(d)  The costs for the services of the Arbitrator shall be borne equally between
the City and the Todge. Any other expenses including, but not limited to, the
presentations of witnesses, shall be paid by the party incuﬁ’ing same.

(¢)  The decision of the Arbitrator shall be ﬁl‘lal and binding upon the parties,
but shall remain subject to grievance-confirmation and grievance-vacation procedures

established by New Jersey state law.

D. - EMERGENCY

1. Upon the declaration by either party of an “emergency.” Steps One and
Two of the Grievance Procedure, as provided in Article I1I, Section C, herein above, shall
be bypassed, and the procedures shall begin with Step Three.

2. An emergency shall be invoked by the presentation to the President of the
Lodge or the Director of Public Safety of a written memorandum, deliver in person or by
registered rﬁail, setting forth in detail the nature of the grievance and declaring said

grievance to be an emergency. Such procedure shall not be invoked frivolously by either

party.

E. The City shall provide the Lodge with specially designed and mutually agreed

upon forms on which to file grievances.

F. The time limits contained in this Grievance Procedure may be extended by mutual

agreement of the parties.
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ARTICLE IV

LODGE REPRESENTATIVES

A. The City agrees to grant time off, not to exceed one (1) week, to any emplpyee
designated by the Lodge or the Fraternal Order of Police (FOP) cape May County Local,
to attend Lodge #7, or FOP, State a‘nd. International meetings or conventions, provided
seventy-two (72) hours written notice is given to the Chief of the Department by the

organization. No more than five (5) employees shall be granted time off at any one time.

B. Accredited representatives of the Lodge may enter the City facilities or premises
at reasonable hours for the purpose of observing working conditions or assisting in the
adjustment of grievances. When the Lodge decides to have its representative enter the
City facilities or premises, it will request such permission from the Director of Public
Safety and such permission will not be unreasonably withheld, provided there should be
no interference with the normal operations of the business of City government or the

normal duties of employees.

C. One (1) Lodge representative and one (1) assistant Lodge representative may be

appointed to represent the Lodge in grievances with the City.

D. During collective negotiations, authorized representative, not to exceed four (4),
shall be excused from their normal work duties to participate in collective negotiation

sessions that are reasonable and necessary and shall suffer no loss of regular pay.

12




E. FOP members shall be permitted to use the Wildwood Police Department’s
electronic and inter-departmental mail system during such times that do not interfere with
City business. Usage shall be limited to FOP Todge business and to reasonable time

constraints.
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ARTICLE ¥V

DEDUCTIONS FROM SALARY

A. The City shall deduct from the salaries of its employees who are members of the
Lodge, subject to this Agreement, Lodge dues. Such deductions shall be made in
compliance with Chapter 310 of the Public Laws of 1967, N.J.S.A. 52:14-15.9¢, as
amended. Said monies, together with records of any corrections, shall be transmitted to
the records of any corrections, shall be transmitted to the Lodge office by the fifteenth of

each month following the monthly pay period in which deductions were made.

B. The City shall deduct from the salaries of all permanent and provisional
employees, subject to this Agreement, who are not Lodge members, a representation fee
in lieu of dues for services rendered by the Lodge, in an amount equal to 85% of the
Lodge’s regular membership dues to the extent permitted by law; to the extent provided
and limited pursuant to Chapter 310 of the Public Laws of 1967, N.J.S.A. 52:14-15.9¢;
and to the extent that any assessment is imposed upon its local membership, the Lodge
rﬁay assess those non-lodge members identified in this Paragraph B to a maximum of
85% of any assessment; provided, however, that said assessment and the proceeds thereof

shall be used solely and exclusively for legal costs and dues.

C. The deductions referenced in Section A and B herein above, together with

detailed records relating thereto, shatl be transmitted to the Lodge Office by the fifteenth

14




day of each month following the monthly pay period in which said deductions were

made.

D. The Lodge shall indemnify and hold harmless, including legal fees, the City from
and on account of any and all claims by a City employee or any third party for the
improper deduction of such dues or fees which improper deduction was not occasioned

by negligence of the City.

E. If during the life of this Agreement there shall be any change in the rate of
membership dues, the Lodge shall furnish to the City written notice prior to the effective
date of such change, and shall furnish to the City new authorizations from its members

showing the authorized deduction for each employee.

F. The Lodge will provide the necessary “check-off authorization” forms and deliver
the signed forms to the City Treasurer, The Lodge shall indemnify, defend and shall save
the City harmless against any and all claims, demands, suits or other form of liability that
may arise out of or by reason of action taken by the City in reliance upon salary

deduction authorization cards submitted by the Lodge to the City.
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ARTICLE VI

NO-STRIKE PLEDGE

A, The Lodge covenants and agrees that during the term of this Agreement, neither
the Lodge nor any person acting in its behalf will cause, authorize, or support, nor will
any of its imembers take part in any strike (i.e., the concerted failure to report for duty, or
willful absence of any employee from his position, or stoppage of work or abstinence in
whole or in part, form the full, faithful and proper performance of the employee’s duties
of employment), work stoppage, slowdown, walkout, or other job action against the City.
The Lodge agrees that such action would constitute a material breach of this Agreement.
Nothing contained herein shall be construed to abridge or deny any constitutional right of

the Lodge or any member thereof.

B. In the event of a strike, slowdown or walkout, the City and the FOP agree that
paﬁicipation in any such activity by any employee covered under the terms of this
Agreement shall be deemed grounds for disciplinary action, including termination of
employment of such employee or employees, subject however, to the application of the

Grievance Procedure contained in Article IIL.
C. The Lodge will actively discourage, and will take whatever affirmative steps are

necessary to prevent or terminate any strike, work stoppage, slowdown, walkout, or other

job action against the City.
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D. Nothing contained in this Agreement shall be construed to limit or restrict the
City in its right to seek and obtain such judicial relief as it may be entitled to have in law
or in equity for injunction or damages or both in the event of such breach by the Lodge or

its members.
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ARTICLE VH

VACATIONS

A. All employees shall can annual vacation leave with pay at the rate of:

One (1) working day of vacation for each month of service during the remainder
of the calendar year following the date of appointment;

Fourteen (14) working days vacation thereafter for every year up to and including
ten (10) years of service;

Twenty-one (21) working days vacation after the completion of ten (10) years of
service and up to and including fifteen (15) years of service;

Twenty-eight (28) working days vacation after the completion of fifteen (15)
years and up to and including twenty (20) years of service;

Thirty (30} working days vacation after the completion of twenty (20) years of
services;

A “working day” for purposes of this article shall be twelve (12) hours regardless
of the employee’s shift.
B. Vacations shall be scheduled within each squad on a seniority basis upon
recommendation of the Squad Commander to the Operations Officers and subject to final
approval of the Chief of Police who may deny vacation time if in his opinion the squad or

operation will be inadequately staffed.

C. Said vacations shall be taken at such times as shall be in the sole and

exclusive discretion of management.
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ARTICLE VHI

HOLIDAYS & PERSONAL DAYS

A. The following holiday days shall be recognized:

New Years Day ' Independence Day
Martin Luther King’s Birthday Labor Day

Lincoln’s Birthday Columbus Day
President’s Day Veteran’s Day

Good Friday General Election Day
Easter Sunday Thanksgiving Day
Memorial Day Day After Thanksgiving
Primary Election Day Christmas Day

B. When the City of Wildwood declares a special holiday for all other employees,
such holidays shall be granted to employees of the Police Departiment who are working

on such holiday on the same basis of those set forth in “A” above.

C. Employees scheduled to work on the holidays noted herein shall be compensated
on the basis of an eight (8) hour day paid at straight time for the holiday worked. In
addition, each said employee shall receive six (6) hours of compensatory time for each

full shift worked during said holiday. Accrual is subject to Article XX(c)(4)(a).

D. On an annual basis, the City will purchase up to nine (9) accumulated holidays
from each cligible member of the bargaining unmit, at the member’s option, and may
purchase additional holidays to the extent that budgeted funds are available for buy back

purposes. The City shall establish a single date for submission of such requests and any
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purchase by the City beyond the initial nine (9) days shall be allocated equally based
upon funding available.

E. Employees shall be eﬁtitled to six (6) twelve (12)-hour Personal Days per year,
allocated on January 1st of each year, in anticipation of continued employment through
the entire the year. Personal Days not used in the year in which they are carned shall be
forfeited without further compensation. Upon separation from employment, Personal
Days will be pro-rated and any payment for Personal Days used but not earned shall be
deducted from the employee’s last paycheck. Use of personal days shall require a
minimum of four (4) hours of advance notice to the on-duty shift supervisor or unit

commander,
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ARTICLE IX

SICK AND BEREAVEMENT LEAVE

A, Service Credit for Sick Leave

1. All permanent employees or full time provisional employees shall be
entitled to sick leave with pay based upon their aggregate years of service.

2. Sick leave may be utilized by employees when they are unable to perform
their work by reason of personal illness, accident or exposure to contagious disease. Sick
leave may also be utilized for short i)eliods because of death in the employee’s immediate
family as defined in Civil Service Regulations.

A. If an employee exhausts all of his/her sick leave, another employee
may donate, on case by case basis, up to three sick days total per officer, per calendar
year to be utilized by the employee having no sick leave remaining. An employee’s
decision to donate sick days shall in no way affect his/her right to sell back sick days
under the provisions of Section E of this article.

B. Donated time shall be credited in accordance with City policy on a
day-for-day basis regardless of the employees’ pay rate.

3. If an employee in the line of duty is incapacitated and unable o work
because of an injury, he shall be entitled to injury leave with full pay during the period in
which he is unable to perform his duties, as certified by the City’s physician, but not
exceeding one year. Such payments shall be diécontinued when an employee is placed

on disability leave or pension.
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B. Amount of Sick Leave

L. The minimum sick leave with pay shall accrue to any full time
employee on the basis of one (1) working day per month during the remainder of the first
calendar year of employment after initial appointment and fifteen (15) working days n
every calendar year thereafter. A “working day” for purposes of this article shall be

twelve (12) hours regardless of the employee’s shift.

2. Any amount of sick leave allowance not used in any calendar year shall
accunulate to the employee’s credit from year to year to be used if and when needed for
such purpose.

3. Employees shall be reimbursed for accrued sick leave in accordance with

the provisions of Ordinance #1010 (as attached) of the City of Wildwood.

C. Reporting of Absence on Sick Leave
if an employee is absent for reasons that entitle him to sick leave, his supervisor
shall be notified prior to the employee’s starting time.
(2)  Failure to so notify his superior may be cause for denial of the use
of sick leave for that absence and constitate cause for disciplinary action.
(b) Absence without notice for five (5) consecutive days shall

constitute a resignation.
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D. Verification of Sick Leave

1. An employee who shall be absent on sick leave for four (4) or more
consecutive working days shall be required to submit acceptable medical evidence
substantiating the illness. The City may require proof of illness of an employee on sick
leave. Abuse of sick leave shall be cause for disciplinary action.

2, In case of leave of absence due to exposure to contagious disease a
certificate from the Department of Health shall be required. |

3. The City may require an employee who has been absent because of personal
illness, as a condition of his return to duty, to be examined, at the expense of the City, by
a physician designated by the City. Such examination shall establish whether the
employee is capable of performing his normal duties and that his retumn will not

jeopardize the health of other employees.

E. Sick Leave Cash-Out — During Employment Term

1. Any Fifth Year or higher level employee covered by this Agreement shall
have the right to request and the City shall pay the employee, conpensation based on the
following schedule of sick leave use in a calendar year, which compensation shall reduce

the amount of sick days to the employee’s credit an equal amount.

Use of less than 3 days - - Maximum of § days
Use of 3-5 days (inclusive) - Maximum of 5 days
2. For each of said days the employee shall be paid at the same rate as the

employee’s per diem compensation for each day of which such compensations is sought.
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3. Each employee requesting such compensation shall provide the City with
notice in the same manner as the present contract requirement for the payment of accrued
terminal sick leave benefits and said employees shall be paid in the same manner
(subsequent year) at the option of the City.

4. In the event of the death of a member prior to retirement, said member’s
estate shall be compensated for any unused vacation days, holidays and overtime accrued
by the member. Said estate shall also be compensated for the memberé’ accumulated
sick time per ordinance 1010.

F. Bereavement Leave

1. Tn the case of death in the immediate family, an employee shall be granted
leave from the day of death up to and including the day of funeral, to a maximum of five
(5) calendar days per occurrence.

a. An additional leave day for travel shall be granted if funeral
services and/or burial is held out of state.

2. Immediate family shall be defined as the employee’s spouse, child, step-
child, father, stepfather, mother, stepmother, brother, stepbrother, sister, stepsister, father-
in-law and mother-in-law.

3. In the case of death of a grandparent, grandparent-in-law, grandchild,
brother-in-law, sister-in-law, aunt, uncle, nephew or niece an employee shall be granted
leave to a maximum of two (2) days only for the specific purpose of permitting said
employee to attend the funeral or the aforementioned relative.

4. Reasonable verification of the event may be required by the City.
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a. An additional leave day for travels hall be granted if funeral

services and/or burial is held out of state.
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ARTICLE X

HEALTH AND WELFARE INSURANCE

A. The City shall provide enrollment in health insurance policies that provide

benefits and procedures as noted below for all permanent and provisional employees who

have been on the payrofl for two (2) full months, at the beginning of the third (3*) month

of employment.
B. Benefits covered under this program include:
1. Those benefits provided by Blue Cross/Blue Shield State Plan provided by

the City of Wildwood to its employees offered as of the date of this
Agreement for hospitalization, medical, laboratory services and major
medical benefits or identical or substantially similar coverage.

Identical or substantially similar coverage and administration as that
provided by New Jersey State Health Benefits Program (NJSHBP) and
applicable prescription co-pays as set by said NJSHBP. The prescription
plan co-pays shall be subject to change to reflect the NJSHBP prescription
co-pays. The employee / retiree agrees to be responéible for payment of
said co-pays as set by the NJSHBP.

Delta Dental Plan of New Jersey, Inc. Effective January 1, 1994,
periodonvtic coverage will be added. Effective January 1, 2005, orthodontic

coverage for children will be added, with a standard fifty (50%) percent
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benefit level and maximum one-thousand Five hundred dollar ($1,500.)
payment per procedure.
Health Service Incorporated (HIS - Blue Cross-Blue Shield) Free

Standing Vision Plan.

C. The City shall maintain false arrest insurance (with no less coverage than
presently in effect), provided, however, that such coverage is provided by an insurance
carrier licensed to do business in the State of New Jersey. In the event such coverage is
reduced or eliminated because of the inability of the City to procure the same, then and in
that event, the City shall provide the Lodge with a copy of notice of reduction or

cancellation from the insurance carrier within ten (10) days of receipt thereof by the City.

D. Health Insurance for Retirees

(1)  Retires with twenty-five (25) or more years of service as regular full-time
police officers with the City of Wildwood who retired effective prior to Januvary 1, 1993,
shall receive an annual payment in accordance with the Collective Bargaining Agreement
in effect at the time of their retirement, towards the cost of health insurance
(hospitalization and/or major medical, vision, dental and prescription) coverage.

(2)  Retires with twenty-five (25) or more years of service as regular fuli-time
police officers with the City of Wildwood who retired effective on January 1, 1993, but
before January 1, 1994, shall receive an annual payment of two thousand and fifty
($2,050) dollars toward ;fhe cost of Health insurance (hospitalization and/or major

medical, vision, dental and prescription) coverage.
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(3)  Retirees with twenty-five (25) or more years of service as regular full-time
police officers with the City of Wildwood who retire effective on Jamuary 1, 1994, but
before January 1, 1995, shall receive an annual payment of two thousand two hundred
fifty ($2,250) dollars toward the cost of health insurance (hospitalization and/or major
medical, vision, dental and prescription) coverage.

(4)  Retirees with twenty-five (25) or more years of service as regular full-time
police officers with the City of Wildwood who retire effective on January 1, 1995 sha_ll
receive an annual payment of two thousand five hundred ($2,500) dollars towards the
cost of health insurance (hospitalization and/or major medical, vision, dental and
prescription) coverage.

(5)  The annual payments set forth above shall not increase, but shall remain
constant and shall be fixed throughout the term of this Agreement depending solely upon
the year in which the employee retired.

(6) Such coverage is limited to retirees who are not covered by other health
insurance plans.

(7)  The coverage rshall not extend beyond attaining the age of Medicare
eligibility.

(8)  The City may require proof of payment of premiums by the retiree, .or
other acceptable proof of coverage, at its option.

)] Eff;:ctive January 1, 1996 all retirees with twenty-five (25) or more years
of service as regular full-time police officers with the City of Wildwood shall receive one
hundred (100%) percent of the cost of health insurance (hospitalization and/or major

medical, vision, dental and prescription coverage) during their first year of retirement.
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However, in the event that up to five years of such service were rendered as a regular
full-time police officer in another municipality in the State of New Jersey, or as a regular
full-time sheriff’s officer or regular full-time state prison guard with the State of New
Jersey, or in documented full time military service, the City will, neveﬁheleés, provide
the benefits set forth above provided that the retiree has at least 20 years of service as a
regular full-time police officer with the City of Wildwood. In the event that premium(s)
increase in the years subsequent to retirement, the employee and City shall each pay fifty
(50%) percent of said increase, if any, over and above the rate (base) that the City paid
for the employee’s Health Insurance during the year of his/her retirement.

This payment scheme shall continue for every year that a premium increase
occurs. It is agreed that the premium charged during the employee’s first year of
retirement shall serve as the base year from which all future increases shall be calculated
and the increases over the base year shall be split lISO/SO by the City and the employee.

In the event that the base year premium includes coverage for children who
subsequently become emancipated then the base year figure shall be reduced for the year
immediately subsequent to the emancipation to the premiuin figure which would have
been charged during the base year to insure the individuals who shall remain insured.

A similar formula shall be employed for family members who become deceased
or the employee’s spouse in the event of a divorce.

If a retiree adopts or has a child(ren) subsequent to retirement, then the retiree
shall be responsible for 100% of the premium and all increases relétive to such child or
children. Coverage shall terminate when employee becomes eligible for Medicare or

upon death of employee.
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(10) For Employees retiring on or aftéer June 01, 2010, and pursuant io
N.J.S.A. 40A:10-23, the City hereby agrees to pay 100% of the cost of healthcare
coverage (hospitalization and/or major medical, vision, dental and prescription coverage)
premiums for Officers and their respective dependents retiring on or after June 1, 2010, who

(a) have retired on a disability pension; or

(b) who have retired after 25 years or more of service credit in a State or
locally administered retirement system and with a period of service of
15 years or more in the aggregate with the City of Wildwood at the
time of retirement; or

{c) who have retired with 25 years or more of service credit in a State or
locally administered retirement system, with a period of service of 15
years or more in the aggregate with the City of Wildwood at the time

of retirement, and becomes covered by Medicare.

However, said retiree shall be required to pay, via a procedure to be determined
by the City, five percent (5%) of their total annual pension wage to the City for health
insurance contribution and no other provision of this Article shall be applicable to
these employeesfretireés. Should the State of New Jersey enact legislation that
mandates health benefit contributions by retirees, the above contribution shall be the.
maximum contribution paid by employees covered by this contract, unless contrary
to state law.”

Said covérage shall terminate when the employee becomes covered by

Medicare or upon death of the employee.
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(11) The City shall provide at its own cost and expense health insurance
(hospitalization, and/or major medical, vision, dental and prescription) coverage for an
officer permanently injured in the line of duty and caused to retire from the force,
irrespective of years of service, as a result of such injury. Coverage shall include the
officer and histher dependents. Coverage shall terminate when employee becomes
eligible for Medicare or upon death of employee.

The determination of permanent injury shall be subject to medical examination by the
City’s physician and a physician of the officer’s choice. In the event that the two
physicians do not concur, a third physician, mutually selected by the two physicians, shall
make the determination on-permanent disability and his/her decision shall be final and

binding.

E. Upon the effective date of this contract, all employees covered under this
agreement shall make contributions for health insurance consistent with that which is
requited by P.L. 2010, Chapter 2 and P.L. 2011, Chapter 78. In the event Chapter 78
expires, is amended or is repealed, during the term of this Contract, there parties hereby
agree the hercin provision may be negotiated at that time, without having any effect on

the balance of the contract, which shall remain in full force and effect.
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ARTICLE X1

CLOTHING ALLOWANCE

Al The clothing list, Schedule A, shall describe all clothing and equipment that all
uniformed officers must have. Bike Officers shall maintain uniforms and equipment
listed in Schedule B in addition to those items listed in Schedule A. All clothing required
for the Police Academy will initially be provided by the City.

L. For officers assigned to the uniformed positions, if clothing or equipment
TEqUIres replacement due to normal wear and tear or incidents that are job related, the
officer shall purchase the same on a designated City account and through a City vendor
(P Cards may be issued).

2. Purchases under Paragraph 1 shall be limited to $1,500.00 per year and
shall be limited to the items listed in Schedule A and Schedule B or their equivalent as
pre-approved by the Chief of Police. Should an officer be assigned to a non-uniform
position, the aforementioned allowance shall be prorated monthly and any excess spent at
the time of the reassignment shall be deducted from their prorated Detective Bureau
stipend.

é. Standard issue ballistic vests, firearms, and portable radios shall not be

included in the $1,500.00 and shall be supplied directly by the City.
B. In lieu of the allowance provided above, the City shall reimburse each Detective
serving in the Detective Bureau for clothing purchases and/or equipment pre-approved

by the Chief of Police used for their employment up to $1,800.00 per year. In
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accordance with standards set by the Department, Detectives shall receive reimbursement
prorated monthly for each month they work in the Detective bureau, payable annually or
semi-annually in June and/or December at the request of the employee, upon timely
submission of a voucher and receipts for the items purchased. For individuals serving
less than a full month, they shall receive reimbursement based upon $30 for the month
served. Any reasonable item constifuting part of the police uniform shall be considered

part of the clothing allowance.

C. Any defective personal firearm which was provided by the City shall be replaced

immediately by the Chief of Police or his designee. -
D. Eye glasses and watches destroyed or damaged in the line of duty shall re
replaced by the City provided reasonable costs therefore are mutwally agreed to a

maximum of $100.00.

E. All standard clothing and equipment required by the Academy shall be supplied

by the City with regard to new employees attending the same.
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ARTICLE XII

MILITARY LLEAVE

Military leave shall be provided in accordance with applicable State and Federal

laws.
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ARTICLE XIII

EQUIPMENT

Al Newly acquired patrol cars will contain accouterments so that vehicles are

properly equipped as police cars and shall also include AM radios and air conditioning.

B. Rifles and/or shotguns shall be provided and housed at the Police Station or
police car(s). Access to and use of said rifles and/or shotguns shall be limited to officers
authorized and certified by the Chief of Police in accordance with the standards set by the
New Jersey Police Training Commission as qualified to use shotguns and/or rifles.
Certifications of officers shall be based on specialized training and mandated

qualifications.

C. Patro} cars and equipment shall be properly and promptly repaired and

maintained, budget considerations permitting.

D. All patrol cars will have properly calibrated speedometers.
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ARTICLE XIV

LEAVE OF ABSENCE

A, Leave of Absence without pay may be granted for good cause to any employees
for a period of six (6) months. Such leave shall be granted at the sole discretion of the
Director of Public Safety after recommendation from the Chief of Police. The leave may

be extended for an additional six (6) months.
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ARTICLE XV

RETIREMENT

Employees shall retain all pension rights under New Jersey Law and the

Ordinances of the City of Wildwood.
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ARTICLE XVI1

NEW EMPLOYEE PROBATIONARY PERIOD

A. Newly hired employees shall serve a probationary period in accordance with

N.J.S.A. 11A:4-15 and “appropriate regulations”.

B. Any employee who is assigned to attend a basic police academy shall receive an

annual salary as outlined in the negotiated salary guides in Article XIX.

38




ARTICLE XVII

' LONGEVITY

A, The following schedule shall be utilized for officers hired prior to December 31,

2004 based on the employee’s length of continuous and interrupted service with the City

shall be continued during the life of this Agreement:

1. Five (5) years of service — 2% longevity pay based upon employee’s base salary.
(At the beginning of the fifth year of service)

2. Ten (10) years of service — 4%
(At the beginning of the tenth year of service)

3. Thirteen (13) years of service — 6%
(At the beginning of the thirteenth year of service)

4, Sixteen (16) years of service — 8%
(At the beginning of the sixteenth year of sexvice)

5. Nineteen (19) years of service — 10%
(At the beginning of the nineteenth year of service)

6. Twenty-two (22) years of service — 12%
(At the beginning of the twenty-second year of service)

7. Twenty-five (25) years of service — 14%
(At the beginning of the twenty-fifth year of service)

Al.  The following schedule shall be utilized for officers hired subsequent to January

1, 2005 based on the employee’s length of continuous and interrupted service with the

City shall be continued during the life of this Agreement:

1. Five (5) years of service — 2% longevity pay based upon employee’s base salary.
(At the beginning of the fifth year of service of the Permanent Police
Appointment Date)

2. Ten (10) years of service — 4%
(At the beginning of the tenth year of service of the Permanent Police

Appointment Date)

3. Thirteen (13) years of service — 6%
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A2,

(At the beginning of the thirteenth anniversary of the Permauent Police
Appointment Date)

Sixteen (16) years of service — 8%

(At the beginning of the sixteenth year of service of the Permanent Police
Appointment Date)

Nineteen (19) years of service — 10%

(At the beginning of the nineteenth year of service of the Permanent Police
Appointment Date)

Twenty-two (22} years of service — 12%

(At the beginning of the twenty-second year of service of the Permanent Police
Appointment Date)

Twenty-five (25) years of service — 14%

(At the beginning of the twenty-fifth year of service of the Permanent Police
Appointment Date) :

The following schedule shall be utilized for officers hired subsequent to January

1, 2012 and prior to December 31, 2014 based on the employee’s length of continuous

and interrupted service with the City shall be continued during the life of this Agreement:

A3.

1

Thirteen (13) years of service — 6%
(At the beginning of the thirteenth year of service of the Permanent Police
Appointment Date)

Sixteen (16) years of service — 8%
(At the beginning of the sixteenth year of service of the Permanent Police
Appointment Date)

Nineteen (19} years of service — 10%
(At the beginning of the nineteenth year of service of the Permanent Police
Appointment Date)

Twenty-two (22) years of service — 12%
(At the beginning of the twenty-second year of service of the Permanent Police
Appointment Date)

Twenty-five (25) years of service — 14%
(At the beginning of the twenty-fifth year of service of the Permanent Police
Appointment Date)

Officers hired after December 31, 2014 shall not be entitled to longevity.
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ARTICLE XVIII

SALARIES AND WAGES

A. All employees shall advance in their respective steps for the term of this
contract. Employees shall advance on steps each subsequent year of the
contract if not at maximum level, however, patrol officers in the maximum
step shall continue to receive that rate of pay unless said employee qualifies
for promotion to the next level and a promotion actually occurs. The salary

guide shall be increased as follows:

January 1, 2015 - 0%
January 1, 2016, - 1.5%
January 1, 2017 - 1.5%
January 1,2018 -1.5%

B. See chart aitached hereto as Schedule “C” referencing negotiated changes
to base-pay chart and conversion from a forty (40)-hour workweek to a forty-two (42)-

hour workweek.

C. Each employee covered by the provisions hereof shall receive credit and
move from that employee’s current year salary level set forth above to the next year’s
level as follows:

1. Employees hifed on or before June 30™ of the year of hire shall receive a

year’s credit on the next January 1%
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2. Employees hired on July 1* or thereafter shall recejve credit on the second
January 1% following the date of his employment.

3. Employees hired on or after July 1, 2004, will advance to the second (and
subsequent) step in the salary guide effective on the first anniversary of his/her
date of Permanent Police Appointment with the City and that such Officer shall
advance one additional step on the salary guide on each subsequent anniversary

date until they reach maximum salary.
D. A payment of 2% of base pay to Detectives for standby time shall be made

in a single lump sum payment, payable in the first payroll in December of each year

(prorated on the total amount of time served that year as a Detective).
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ARTICLE XIX

WORK HOURS AND OVERTIME

A. The workweek shall average forty-two (42) hours per work week, or a total of
2,184 hours per year.
1. The work schedule shall continuously repeat throughout the year with officers
(not including detectives, school resource officer and other officers specifically assigned
to a different schedule) working four (4) wecks on the day shift followéd by four (4)
weeks on the night shift. Shift change for the 12-hour patrol schedule shall be at 0700
hours and at 1900 hours.
2, Officers (not including detectives, school resource office and other officers
specifically assigned to a different schedule) shall work the following repeating schedule:

2 days on 2 days off

3 days on — 2 days off

2 days on — 3 days off
3. Detectives will work a forty-two (42)-hour week as assigned by the Chief of
Police. Every effort shall be made to develop a schedule that includes at least two (2)
consecutive days off out of every seven (7) days.
4. School Resource Officers will work a forty-two (42) hour week as assigned by the
Chief of Police in coordination with the School.

5. Ofﬁcer-s assigned to special assignments by the Chief of Police shall work

a forty-two (42)-hour weck as designated by the Chief of Police.
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B. Overtime work shall be compensated as follows:

Work in excess of forty (42) hours per workweek shall be compensated at time and one-
half (1 '4) which compensation may be taken in dollars or compensatory time. Sick leave
and holidays taken off shall not be computed toward the threshold of time and one-half (1
Y5) pay in the workweek during which the days are taken. Overtime distribution shall be
governed by an equitable rotating-seniority list based upon each officer’s date of full-time
appointment {badge number). Rotating-seniority overtime distribution shall apply to

regular work shifts, pre-planned overtime, and outside work details.

C. Overtime for the purpose of this Section shall also include the following:

1. Attendance at school where attendance is required by the employer in
order that the employee maintains his present employment position, with the exception of
the Basic Police School required to be attended by all police officers within their first

year of employment.

2, All court appearance time, excluding travel time.

a. If an employee is required to appear in court and is not working his/her
normal duty, he/she shall be paid at a time and one-half rate. Moreover,
said employee shall be guaranteed a minimum of three (3) hours of time
for such appearance.

3. Mandatory overtime shall be defined as any work assignment other than the

regulaﬂy-schcdulgd shift, which an employce is ordered to perform and which he may
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not refuse to perform. Such work shall be paid at one and one-half (1 %) times the
employee’s régular rate of pay.

4. Police Officers shall have the right to request in wr‘iting that overtime
compensation be received by way of compensatory time. The City, in its sole discretion,
subject to law, shall then have the option of reimbursing the employee for said overtime
with cash or with compensatory time.

5. Fach officer on a twelve (12)-hour duty shift shall be entitled to breaks from work
totaling one and a half (1.5) hours. Unless otherwise specifically approved by the
Officer’s immediate supervisor, there shall be a one (1) hour meal break, and two (2)
fifteen (15) minute “coffee breaks.” Officers shall be subject to recall from these breaks
and shall make their whereabouts known to their superior upon taking a break.

6. Each officer on a less than twelve (12)-hour duty shift shall be entitled to breaks
from work totaling one (1) hour. Unless otherwise specifically approved by the Officer’s
immediate supervisor, there shall be a half (1/2)-hour meal break, and two (2) fifteen
(15)-minute “coffee breaks.” Officers shall be subject to recall from these breaks and

shall make their whereabouts known to their superior upon taking a break.
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ARTICLE XX

MISCELLANEOUS

A. The Chief of Police or the Training Officer upon receipt of notice availability of
police training schools, shall post a notice advising all members of the availability of

same.

B. The Police Department may grant the written request of any member of the
Department to exchange hours, duties, or days off with another officer of equal rank,
subject to rules and regulations established by the Department. Such requests will be

granted on a uniform basis. Such requests shall not be unreasonably or arbitrarily denied.

C. Each employee shall have reasonable access to his personnel file, which access
will be provided within forty-eight (48) working hours of submission of a written request

therefore.

D. Each employee shall be made aware of any charges relating to him and shall have

such rights to respond thereto as are provided at law or pursuant to this Contract.

E. Any suspension and/or loss of benefits levied upon an employee by the City must

be in accordance with this Contract and such federal, state and local laws which pertain

thereto.
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F. The City shall maintain a library in the Police room, which shall consist of the following:

1.

2.

Phyéician’s Desk Reference Drug Book

M Title 24 — Food & Drug

N.J.S.A. Title 2C — Administration

N.J.S.A. Title 39 — Motor Vehicle Law Enforcement

City of Wildwood Ordinance Book

G. Each employee shall be provided with a right to park his persenal vehicle in an

unallocated parking space in the parking lot adjacent to City Hall during the time an

employee is on duty for such period of time that the City of Wildwood is the owner of

said parking lots.

H. The City shall provide an area for Lodge members to furnish, at Lodge or its

members expense, for physical training and conditioning. As part of this:

I.

Individual members shall indemnify and protect the City, fo the City’s

satisfaction, from any claims of injury or damage resulting from the use of the

facility or its equipment.

2,

The City and Lodge shall jointly develop rales and regulations governing

their use of the facility to ensure employee safety and to eliminate risk. All users

of said facility must abide by these rules.
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3. At the City’s request, the Lodge also agrees to enter into an agreement for
City employees in the FMBA Local #50 to use the facility in exchange for agreed

upon due consideration.

L. The City shall provide legal defense as provided for under N.J.S.A. 40a:14-155
for an employee. Should acquittal or dismissal on such a charge take place, the City shall
provide for the costs of expungement upon the approval of the City Solicitor as to -

Counsel and costs.

L. Employees will receive mileage reimbursement, when their personally owned
vehicle is authorized for City business at a rate consistent with the rate set by the Internal

Revenue Service of the United States.

K. Cellular telephones shall be paid for by the City and supplied to all regularly

assigned Detectives.

L. The City shall maintain a list for promotions and hirings subject to Civil Service

policies and regulations.

M. The City shall provide a car for an employee required to fravel to an attorney’s
office in connection with civil matters relating to the employee’s performance of his
duties. If no such car is available, the employee will reccive one and one-half (1-1/2)

times his regular rate of pay.
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N. The Lodge shall have the exclusive use of a bulletin board located in the Police
Department Headquarters for the posting of notices relating to meetings and official
business of the Lodge only. Only material authorized by the signature of the Lodge
President, or alternate shall be permitted to be posted on said bulletin board. The City
may have removed from the bulletin board any material which does not conform with the

intent of the above provisions of this Paragraph.

0. In addition to salaries, police officers who have a Masters Degree in a recognized
area of police scicnce or a field reasonably related thereto, from an accredited college,
shall receive an amnual payment of $2,000 (Master’s Degree). Police officers with a
Bachelor’s Degree in any field, from an accredited college, shall receive an annual
payment of $1,500, or $1,000 for an Associate’s Degree in any field, from an accredited
college. Police officers shall only be eligible for one of the above payments in a given
year.

Said payment shall be made in the second pay in January. For police officers in their
probationary year, the educational stipend shall be prorated for the number of months
worked in their initial year. Said payment shall be made in the second pay in January of
the following year. This payment shall be made in addition to the payment of the stipend
referenced above for the current year. Paid vacations, holidays, sick leave, time off for
worker’s compensation.or compensatory time utilized shall count as time worked and not

utilized for proration purposes.




P Inclusion of language of the Special Law Enforcement Officer Act, N.J.S.A.
40A:14-146.8 et. seq., shall be incorporated into this agreement as if specifically set forth
herein.

Q. The current annual practice of requiring members to participate in a “PT Test” shall
be eliminated.

R. In the event that any police officer is killed in the line of duty, the City agrees to pay

for funeral expenses not to exceed $10,000.
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ARTICLE XXI]

FULLY BARGAINED AND SEPARABILITY PROVISIONS

A, This Agreement represents and incorporates the complete and final understanding
and settlement by the parties on all bargainable issues which were or could have been the
subject of negotiations. During the term of tjn's Agreement, neither party will be required
to negotiate with respect to aﬁy such matter, whether or not covered by this Agreement,
and whether or not within the knowledge or contemplation of either or both of the parties

at the time they negotiated or signed this Agreement.

B. If any provisions of this Agreement or any application of this Agreement to any
employee or group of employees is held invalid by operation of law or by a Court or
other tribunal of competent jurisdiction, such provision shall be inoperative, but all other

- provisions shall not be affected thereby and shall continue in full force.

51




ARTICLE XXTI

TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 2015, nunc pro
tunc, and shall remain in effect up to and including December 31, 2018. This Agreement

shall continue in full force and effect from year to year thereafter, unless one party or the

other gives, notice, in accordance with N.J.S.A. 34:13a et. seq. and N.LA.C. Title 19 to

negotiate a successor agreement.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals at

Wildwood, New Jersey on this f&ﬂday of §€/>L/m/>/ , 2015.

CAPE MAY COUNTY LODGE #7 CITY OF WILDWOOD
FRATERNAIL ORDER OF POLICE CAPE MAY COUNTY, NEW JERSEY
(WILDWOOD POLICE ASS’N)

V%«I&D&&\@ %ﬁéﬁ
s Commisstonerof Public Safety

President
Andrew Granero Anthony Leonetti
ATTEST:

JHfhess City¥lerk |
Spencer Smith _ ' Christopher Wood
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UNIFORM AND EQUIPMENT

SCHEDULE “A”

1 — Hat Badge
2 —Badge #

2 — Shield

1 - Belt

4 — Keepers

I — Hat

2 — Shirt/Summer

2 — Shirt/Winter

2 — Trousers

1 — All Season Jacket

1 — Expandable asp

1 — Pair footwear (shoe or boot)
1 — Pr. Rain Boots

1 — Rain Coat

1 — Hat Cover

I — Body Armor
1 — Helmet

1 — Gas Mask

1 — Gear Bag
1-Tie

1 —Tie Tack

2 —Name Tag

1 — Handcuffs

1 — Cuff Key

1 — Cuff Case

1 —Radio

1 - Collar Mike
1 — Charger

1 — Service Firecarm

3 — Magazines

1 —Magazine Case

Web Gear including duty belt, holster, mace holder, handeuff case, radio holder,
magazine holder.

“(’lass B” uniforms including 2 summer shirts, 2 winter shirts, 2 pants

Under uniform seasonal gear including cold and hot whether gear including tops and
bottoms

Flashlight

Baseball cap

Knit winter hat

Rain gear
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BIKE OFFICERS’ UNIFORM AND EQUIPMENT

SCHEDULE “B”

1 - Bicycle Helmet

3 — Polo Shirt (Jerzees)

3 — Gortex Long Bike Pants {Olympic)
3 — Gortex Short Bike Pants (Olympic)
I — Ultrex Winter Jacket (Olympic)

1 — Black Sneakers (Nike)
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SALARY GUIDE

SCHEDULE “C”

. Officers Hired Before January 1, 2012

0% C1.50%

1.50%

1015 Base at 40 hrs/wk 2015 Base at 42 hrs/wk 2016 Base at 42 hrsfwk 2017 Base at 42 hrs/wk 2018 Base at 42hrsfwk

$40,007.00 $42,007.35 542,637.46 $43,277.02 $43,926.18
$47,322.00 $49,688.10 $50,433.42 $51,182.92 $51,952.77
$54,642.00 $57,374.10 $58,234.71 $59,108.23 $59,994.86
$61,360.00 $65,058.00 $66,033.87 $67,024.38 $68,629.74
$69,280.00 $72,744.00 $73,835.16 $74,942.69 $76,066.83
$71,360.00 $74,928.00 $76,051.92 $77,192.70 $78,350.59
$75,560.00 $79,338.00 $80,528.07 $81,735.99 - $82,962.03
$81,887.00 $85,981.35 $87,271.07 $88,580.14 $89,508.84
$85,194.00 $89,453.70 $90,795.51 $92,157.44 $93,539.80

Officers Hired After January 1, 2012 |

0% 1.50% 1.50% 1.50%

1015 Base at 40 hrsfwk 2015 Base at 42 hrsfwhk 2016 Base at 42 hrs/wk 2017 Base at 42 hrs/wk 2018 Base at A2nrsfark

$29,000.00 $30,450.00 $30,906.75 $31,370.35 $31,840.91
$30,000.00 $31,500.00 $31,972.50 $32,452.09 $32,938.87
$37,000.00 $38,850.00 $39,432.75 $40,024.24 $40,624.60
$44,000.00 $46,200.00 546,893.00 $47,596,40 $48,310.34
$50,000.00 $52,500.00 $53,287.50 $54,086.81 $54,898.11
$56,000.00 $58,800.00 $59,682.00 560,5772.23 $61,485.89
$63,000.00 466,150.00 §67,142.25 $68,149.38 $65,171.62
$71,000.00 $74,550.00 47%,668.25 $76,808.27 $77,955.32
$79,887.00 $83,881.35 $85,139.57 $86,416.66 $87,712.51
$85,194.00 £89,453.70 490,795.51 $92,157.44 $93,539,80
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