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PREAMBLE

This AGREEMENT entered inteo this /ng] day of AgbkgﬂLéggl, 1994

by and between the BOROUGH OF AVALON, in the County of Cape May, New

Jersey, a Municipal Corporation of the State of New Jersey, hereinafter
called the "Borough," and TEAMSTERS LOCAL 675, hereinafter called the
"Union, " represents the complete and final understanding on all the

bargainable issues between the Borough and the Union.

ARTICLE ONE

RECOGNITION

\

Section 1:

Pursuant to Public Employment Relations Commission Certification of
Representative dated March 18, 1994 under Docket No. R0O=-94-96, the
Borough recognizes the Unicon as the exclusive collective negotiations
agent for all Department of Public Works employees specifically
including all laborers, truck drivers, mechanical operators, sewer and
water maintenance repairers and equipment operators and excluding office
and clerical workers, police, managerial executives, confidential
employees, craft employees, professional employees and sSupervisors
within the meaning of the Act, and all other employees employed by the

Borough of Avalon.
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Section 2:
The title "employee'" shall be defined to include all bargaining unit

members, the plural as Well as the singular, and to include males and

females.
ARTICLE TWO
MANAGEMENT RIGHTS
Section 1. The Borough hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties and

responsibilities conferred upon and vested in it prior to and after the
signing of this Agreement by the Laws and Constitution of the State of
New Jérsey and of the United States, including but without limiting the
generality of the foregoing the following rights:
a. The executive management and administrative control of the
Borough Government and its properties and facilities and activities
of its employees by utilizing personnel, methods and means in the
most appropriate and efficient manner possible as may from time to
time be determined by the Borough. '
B. To make rules of procedure and conduct, to use such work
methods and eguipment as it deems appropriate, to determine work
schedules and shifts, to decide the number of employees needed for
any particular time, to be 1in sole charge of the quality and
guantity of work required and to assign work as it determines will
benefit the Borough and/or the public it serves.
C. To determine the amount of overtime to be worked.
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Section 3. Nothing contained herein shall be construed to deny or
restrict the Borough in its exclusive right to administer itself and
control the work of its personnel, nor to deny or restrict the Borough
in any of its rights, responsibilities and authority under N.J.S.A. 40
or 40A, or any other national, state or local ordinénce. |
Section 4. The failure to exercise any of the foregoing rights, or any
right deemed to be a management right by tradition, by agreement, by
mutual acceptance, or bky practice, shall not be deemed to be a waiver
thereof; all management rights ever granted or exercised heretofore are
specifically incorporated herein. Any act taken by the Borough not
specifically prohibited by this Agreement shall be deemed a management
right, and shall be considered such as if fully set forth herein, so

long as that right does not vicolate any municipal state or federal law.

ARTICLE THREE

GRIEVANCE PROCEDURE

A. Purpose

1. The purpose of this procedure is to secure, at the lowest
possible level, an equitable solution to the problems which may
arise affecting the terms and conditions of employment under this

Agreement.

2. Nothing herein shall be construed as limiting the right of any
employee having a grievance to discuss the matter informally with

any appropriate memker of the department.
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3. The term "grievance" as used herein means an appeal by either
an individual employee or the Borough from the interpretation,
application or alleged violations of the contract, agreements, and
administrative decisions affecting them and the terms and
conditions of employment. With respect to empl@yee grievances, no
grievance may proceed beyond Step One herein unless it constitutes
a controversy arising over the interpretation, application or
alleged violation of the terms and conditions of employment
controlled by statute or administrative regqulation or policy,
incorporated by reference in this Agreement, either expressly or by
operation of law, or the express terms of this Agreement. The term
"grievance" shall not include Disciplinary matters. Disciplinary
matters are subject to the provisions of Article Four entitled
Disciplinary Action.

B. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method for
resolving grievances between the parties covered by this Agreement, and
shall be followed in its entirely unless any step is waived by mutual
consent in writing:

i. Step One:

The aggrieved or the Union Shop Steward shall institute action
under the provisions hereof within five (5) working days after the
event giving rise to the grievance has occurred or knowledge
thereof, and an earnest effort =shall be made to settle the
differences between the aggrieved employee and the immediate

5
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superviscor for the purpose of resolving the matter informally.
Failure to act within said five (5) working days shall be deemed to
constitute an abandonment of the grievance.

2. Step Two:

If no agreement can be reached orally within five (5) working days
of the initial discussion with the immediate supervisor, the
employee or the Union may present the grievance in writing within
five (5) working days thereafter to the immediate supervisor or his
designated representative. The immediate supervisor or his
designated representative shall answer the grievance in writing
within five (5) working days of receipt of the written grievance.

3. Step Three:

If the Union wishes to appeal the decision of the immediate
supervisor, such appeal shall be presented in writing to the
Department Head of the appropriate Department within five (5)
working days thereafter. The Department Head of the appropriate
Department shall respond, in writing, to the grievance within five

(5) working days of the submission.

4. Step Four:

If the Unicon wishes to appeal the decision of the Department Head
of the appropriate Department, such appeal shall be presented in
writing to the Business Administrator within five (5) working days
thereafter. The Business Administrator shall respond in writing to

the grievance within ten (10) working days of the submission.
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5. Step Five:

If the grievance is not settled in Steps One, Two, Three or Four,
either party shall have the right to submit the dispute to non-
binding advisory érbitration pursuant to the rules and regulations
of the Public Employment Relations Commission.-

(1) The costs for the services of the arbitrator shall be
borne equally by the Borough and the Union. Any other
expenses, including but not limited to the presentation
0of witnesses, shall be pald by the parties incurring
same.

(ii) The parties direct the arbitrator to decide, as a
preliminary question, whether he has the jurisdiction to
hear and decide the matter in dispute.

{iil) The arbitrater shall be bound by the provision of this
agreement and the Constitution and Laws of the State of
New Jersey and be restricted to the application of the
facts presented to him involved in the grievance. The
arbitrator shall not have the authority to add to, modify
or detract from or alter in any way the provisions of
this agreement or any supplement thereto. The decision
of the arbitrator shall ke advisory and shall not be
binding on either party.

C. Union Representation

Upon prior notice to and authorization of the appropriate
Department Head, the designated Union Representative shall be permitted

7
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as members of the Grievance Committee to confer with employees and the
Borough on specific grievances 1in accordance with the grievance
procedure set forth herein during working hours of employees, without
loss of pay, and with the approval and consent of the Department Head,
provided the conduct of sald business does -not diminish the

effectiveness of the Borough of Avalon or regquire the recall of off-duty

employees.
D. Time Limits

The time limits expressed herein shall be strictly adhered ta. If
any grievance has not been initiated within the time limits specified,
Rhen the grievance shall be deemed to have been abandoned. If any
grievance is not processed to the next succeeding step in the grievance
procedure, within the time 1limits prescribed thereunder, then the
dispogition of the grievance at the last preceding step shall be deemed
to be conclusive. Nothing herein shall prevent the parties from
mutually adreeing to extend or contract the time limits for processing
the grievance at any step in the grievance procedure. Such extension
shall be in writing.

E. Continued Performance

During the pendency of any grievance, an employee shall continue to

follow all directions and otders of his supervisor.
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ARTICLE FOUR

DISCIPLINARY ACTION
Section 1
Discipline of an employee shall be imposed for good and Jjust cause
according to law. The provisions of this Article shéll not apply to new
employees during their Probatioconary Pericd, seasonal employees or part
time employees.
Section 2
The name of any employee who is notified of suspension, demotion, or
dismissal shall be transmitted to the Union as soon as feasible but not
I@ter than seventy-two (72) hours after such notice.
Section 3
The Borough acknowledges the principal of progressive discipline.
Depending on the magnitude of this offense, the discipline issued by the
Borough may be in any of the following forms:

a. Verbal reprimand

b. Written reprimand

c. Suspension without pay
d. Demotion
e. Dismissal

Section 4

The causes for which disciplinary action may be taken include, but are
not limited to, the following:

a. Neglect of duty.

9
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b. Absence without leave or failure to report after authorized

leave has expired or after such leave has been disapproved or

revoked.

c. Incompetency or inefficiency due to mental or physical
disability. '

d. Insubordination or seriocus breach of discipline.

e. Intoxication while on duty.

f. Commission of a criminal act.

g. Disobedience of a rule or regulation of the Becrough,

h. Conduct unbecoming a public employee.

i. Chronic or excessive absenteeism.

j. Negligence of or willful damage to public property or waste of

public supplies. 4

k. Abuse or misuse of sick leave.

1. Tardiness.

m. Use or possession of controlled dangerous substances during

work hours.
Section 5
Disciplinary Hearing. An employee who 1s disciplined under the
provisions of this Article shall, upon written request to the Business
Administrator, be granted an Administrative Hearing, where the penalty
sought is dismissal or a suspension without pay exceeding ten (10) days.
Request must be made within five (5) days of the filing of written
charges. Said hearing shall be conducted by the Business Administrator
not less than ten (10) days, nor more than twenty (20) days, from the

10
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filing of charges unless a charge is agreed to by both parties. The
Business Administrator shall render a decision within thirty (30) days
of the hearing. When necessary to maintain order or efficiency in the
delivery of services or whenever it 1is in the public interest, an
employee may be suspended prior to the date of the hearing.

Section 6.,

Probationary or temporary employees may be removed from employment at
the discretion of the Department Head.

Section 7.

At any meeting between a representative of the Borough and an employee
Rn which discipline (including warnings which are to be included in the
personnel file, suspension, demotion or discharge) is to be announced,
a Union representative shall be present unless the employee elects to
attend the meeting without the Union representative present.

Section 8.

Nothing in section 7 shall prohibit the Borough management from meeting

with and/or counseling employees without Union representatives present.

ARTICLE FIVE

LEGAL REFERENCE

The provisions of this Agreement shall be subject to and
subordinate to and shall not annul or modify existing applicable
provisions of State and Local Laws, except that any necessary amendments

to existing ordinances to effect any changes agreed to in this

11
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Agreement, shall be duly enacted by the Borough Council of the Borough

of Avalon.

ARTICLE STX

SENIORITY

Section 1

Seniority is defined to mean an accumulated length of continuous
service with the Borough, computed from the last date of hire.
Section 2

An employee’s length of service shall not be reduced by time lost
dye to absence for bona fide illness or injury certified by a physician,
or approved leave of absence.
Section 3

Seniority shall be lost and employment terminated if any of the
following occur:

A. Discharge with cause;

B. Resignation

C. Failure to return promptly upcn expiration of authecrized leave;

D. Absence for five (5} consecutive working days without leave or

notice; and

E. Engaging in any other employment during a period of leave.
Section 4

The most senior employees shall be given preference 1in the
selection of vacations, personal leave days, and compensatory time-off
provided that there 1s no interference with the normal operations of the

12
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Borough and further provided that the exercise of seniority for personal
leave days or compensatory time off shall not interfere with previously
scheduled vacation time of other employees.
Section 5

Once each year, during the month of January; the Borough shall
compile and subnit to the Union in writing. and then post in a
conspicuous place, a seniority list or lists from the regular payroll
records. Any employee hired after said posting shall have their names
added to this list in order of date of hire, and the Union shall be

notified of such additions.

Section 6

L

After an employee has completed his probationary period, the
employee shall gain seniority status and his seniority on the seniority

list shall revert back to the first day of his probationary period.

ARTICLE SEVEN

UNION RIGHTS

A. Accredited representatives of the Union may enter the Borough
facilities or premises at reasonable hours for the purpose of observing
working conditions or assisting in the adjustments of grievances. When
the Union deg¢ides to have 1its representative enter the Borough
facilities or premises, it shall request permission from the Business
Administrator stating the reasons therefore and such permission will not
be unreascnably withheld, provided there will be no interference with
the normal operations of the business of the Borough Government c¢r the

13
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normal duties of employees. There shall be no Union business transacted
nor meetings held on Bercugh time or property.

B. Three Shop Stewards shall be appointed to represent the Union
in grievances with the Borough, one of whom shall be designated as Chief
Shop Steward. Whenever changes by the Union are madé by the appointment
of new Shop Stewards, the names of the newly appointed representatives
shall be submitted, in writing, to the Business Administrator.

cC. Prior to engaging in any Union activity, the Shop Stewards and
Union officers shall seek permission from the Department Head or the
Business Administrator, or their designee, to be relieved from his
aﬁsigned work detail. Failure to comply with this Section shall result
in disciplinary action.

D. The Borough and the Union agree that the Unicon Collective
Bargaining Negctiations Committee shall be comprised of not more than
four employees. Employees shall not lose pay for attendance at
negotiations during regularly scheduled work hours.

E. The availability of all openings for permanent positions in
this bargaining unit will be posted upon the bulletin board for a period
of ten (10) working days.

F. Inspection of Payroll Recofds. Whenever a complaint is made
concerning the wages, vacations and/or holidays of an employee, the
complaining employee shall have the right to inspect employer’s payrell
and time records of the employee and the employee’s personnel file with

the Shop Steward present during the Grievance Procedure.
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G. The Union recognizes that the Employer covered by this
Agreement must operate with the welfare and pubiic interest of the
citizens in mind and must keep abreast of developments in methods of
public service and must operate efficientliy and econcomically if it is to
be able to meet rising costs of operation, includiﬁg rates of pay and
working conditions to members of the Union. Accordingly, the Union
agrees that it will cooperate with the Employer to the end that its work
may be operated efficiently and further agrees that it 'will not
interfere in any way wWith the Employer’s right to operate and manage its
work provided that nothing herein will permit the Emplover to viclate
any of the terms and/or conditions of this Agreement.

| If the steward or employees feel that the Employer 1n any way
violates this Agreement, the matter shall be handled in the manner
cutlined in the Grievance Procedure in this Agreement.

H. The Borough agrees to give the Shop Stewards a total of six (6)
days off per year with pay for attendance at Union sponsored training
seminars. Prior to attending these training seminars the Shop Stewards
shall seek permission from the Department Head or Business Administrator
to be excused from work. Approval will not be denied unless the absence
of employee will adversely effect the Borough.

ARTICLE EIGHT

HOURS AND OVERTIME

A. Sewer and Water Utility Employees:. For all employees

assigned to the Sewer and Water Plants, the basic workweek
shall be eight (8) hecurs per day, forty (40) hours per week,
15
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five (5) days per week, which may be scheduled Saturday
through Friday, inclusive.

General Emplovees: For all emplcocyees other than employees

assigned to the Sewer and Water Utility, the normal workweek,
except for the "Summer Seascn', shall be éight (8) hours per
day, forty ({40) hours per week, Monday through Friday,
inclusive. During the "Summer Season", the Department
Director may direct certain employees to work on Saturday
and/or Sunday, without premium compensation, so that the
"Summer Season" workweek of such employee shall be eight (8)
hours per day, forty (40) hours per week, which may be
scheduled Saturday through Friday, inclusive. Except for the
switch-over week to the "Summer Season'", there shall be five
{5) days of scheduled work and two (2) consecutive days off.
The schedule shall be established prior te the start of the
"Summer Season" and shall remain fixed throughout the period.
Insofar as practicable, the Borough shall endeavor to assign
the least senicr employees to weekend work.

In the event an employee 1is required to work overtime,
the employee shall recelve either overtime pay at the rate of
time and one-~half (1 1/2) of straight time rate for each hour
over forty (40) hours worked in the workweek or compensatory
time at the rate of time and one-half (1 1/2) for each hour

over forty (40) hours worked in the workweek. The Employee
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may, at the Employee’s option, elect to be paid for the above
overtime or to take compensatory time off.

Compensatory time accumulated at the end of the "Summer
Season" must be taken during the period of September 15th of
the current year through May l14th of the éollowing year. For
the purposes of this Agreement, the "Summer Season" shall be
defined as May 15th through September 15th. Employees
entitled to take compensatory time off must do so in minimum
increments of one hour each.

Compensatory Time Qff, Sick Days (in excess of six (6)
each year) and Perscnal Days shall not be considered as "time
worked" for the purposes of the calculation of overtime.
Employees called to work on their days off or called back to
work after they have left the Borough premises on a regularly
scheduled workday shall receive a minimum of two (2) hours’
pay at the premium rate of time and one-half (1 1/2}. The
Borough reserves the right to work the employee for a full two
(2} hours in such circumstances.

The overtime provisions of this Article shall apply only to
full-time employees in permanent or probationary status and
not summer, seasonal or temporary employees.

The workday shall normally begin at 7:00 a.m., with the normal
lunch break at such time as directed by the Department Head or
his designee. During the "Summer Season'", the normal workday
shall be as set by the Department Head as he deems necessary

17

GRUCCIO. PEPPER. GIOVINAZZI, De SANTO & FARNOLY. P &
SR 1 AKNMDS AVERIIE UVINEL AMD NEW IERQFEY NaRan




to enable the Department to perform its assigned duties,
Employees shall be guaranteed two (2) consecutive days off
during each workweek.

All employees shall receive a fifteen (15) minute break in the
morning and in the afternocn. The break.shall be taken on-
the~-job except in times of inclement weather when a return to
the Borough Yard may be necessary for clothing change or to
get warm. Permission to leave the Jjob for a break must be
obtained from the Department Head or his assistant. The time
for these breaks shall be established by the Department Head.
An employee asked to work on all or part of a weekend or on
his 6th or 7th day shall be given forty-eight (48) hours
notice of such scheduled work. This requirement shall not
apply in an emergency. An emergency is defined as a situation
which affects the general health, safety and welfare of the
public or other specific circumstances that do not permit the
scheduling of prearranged overtime. An emergency will be
designated by the Business Administrator or in his absence,
his designee.

Overtime shall be offered on the basis of generally accepted
senlority principles, Any work directly contiguous to an
employee’s assignment shall not be considered as "assignable"
overtime under this paragraph; i.e., an employee shall be

required to finish any particular job or task that he or she

18
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i1s working on without the necessity of going through a

seniority roster to complete the job or task.

Standby

1. An employee placed on "standby" duty shall be available
for a "callout" defined as a recall'to duty on his off
duty hours. Standby duty shall, where practicable, be
equitably rotated among all employees deemed by the
Borough to be qualified tc handle necessary callout
duties. Employees may not refuse standby duty or a
callout assignment.

2. Each employee placed on standby duty shall be provided
with an electronic paging device which he shall keep on
his person, turned on, during the time that he 1s on
standby. Upon receiving a callout, the employee shall
make every effort to report to his callout duties within
45 minutes of the call.

3. Employees on standby duty shall receive a minimum of two
(2) hours’ pay at the premium rate of time and one-half
(1 1/2) for each day of standby duty. An employee who is
recalled to duty after normal working hours shall receive
a minimum of two {2) hours’ pay at the rate of time and
cne-half (1 1/2) for time worked. The Borough reserves
the right to provide work for the employee for a full two

(2) hours in such circumstances.

19
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ARTICLE NINE

HOLIDAYS
A. The following days shall be recognized as holidays with pay
for full-time Borough employees:

New Year’s Day 9. Columbus Day

1.

2. Martin Luther King Day 10. General Election Day

3. Linceln’s Birthday 11. Veteran’s Day

4. President’s Day 12. Thanksgiving Day

5. Good Friday 13. Friday following

6. Memorial Day Thanksgiving Day

7. Independence Day 14. Christmas Day

8. Labor Day 15. Two Personal Holidays
B. If cChristmas falls on a Saturday or Sunday, it shall be

qpserved on the preceding Friday or the following Monday. If any other
holidays fall on a Saturday, it shall be observed on the preceding
Friday. If any other holiday falls on a Sunday, it shall be observed on
the following Monday.

C. Employees who are scheduled to work on the recognized holidays
noted in this Article shall be paid on the basis of time and one-half (1
1/2) for the actual hours worked on the holiday, plus a day paid at
straight time for the holiday as such.

D. Personal Leave Days are to be used by the employee for
personal reasons and subject to therfollowing conditions: A personal
leave day shall be granted by the Borough upon twenty-four (24) hours’
prior request of the employee submitted to the Head of his or her
department. Said request shall be granted, at the discretion of the
Department Head, as long as the employee’s absence can be granted
without interference with the proper function of the department.

20
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Personal Leave Days are earned on a pro-rated basis. New employees
shall only receive one (1} Persoconal Leave Day for each six (6) full
months of employment during their initial vyear of employment.
Thereafter, at the beginning of each calendar year, in anticipation of
continued employment, employees shall be credited with two (2) Personal
Leave Days. An employee who leaves Borough service before the end of a
calendar year shall have his or her Personal Leave Days pro-rated, based
upon time earned. In the event that an employee of the Borough
terminates employment for any reason, any unused Personal Days will be
paid to the employee on a pro-rated basis. &aAn employee shall reimburse
tpe Borough for paid Persocnal Leave Days used in excess of his or her

pro-rated entitlement.

ARTICLE TEN

VACATIONS
Section 1. Annual vacation leave with pay shall be earned

according to the schedule shown below.

A. First Year (defined as the first twelve months of employment

of a new employee) - one (1) working day per month for each

calendar month of service.

B. Second Year (defined as the months following the employee’s

first anniversary date until the December 31st following the
employee’s first anniversary date) - one (1) working day per

month for each calendar month of service.
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C. Third Year (defined as the calendar year beginning with the

January lst following the end of the second year, as defined

above) through tenth year - 14 days.

D. Eleventh year through twentieth vear - 21 days.
E. Twentyv-one vears and over 28 days.
Section 2. Annual vacation leave accrues on a prorated basis per

full calendar month of service. Vacation leave is credited in advance
at the beginning of the calendar year 1in anticipation of continued
employment for the full year and may be used on that basis in accordance
with Borough procedures. Upon separation from the Borough or upon
getirement, an employee shall be entitled to vacation allowances for the
current year prorated upon the number of months worked in the calendar
year 1n which the separation or retirement becomes effective, and any
vacation leave which may have been carried over from the preceding
calendar year. In the event an employee has used a greater amount of
vacation leave than he/she has earned, the excess amount shall be
deducted from any sums due the employee or shall be collected directly
from the employee.

Section 3. Vacation leave must be taken during the current
calendar year at such time as permitted or directed by the Department
Head, unless the Department Head determines that it cannot be taken
because of the needs of the department. Any vacation leave not taken as

a result of such determination may be carried forward into the next

succeeding year only.
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Section 4. Employees wishing to take vacation leave shall submit
requests for such leave to the Department Head. Employees shall submit
requests for at least one half of their vacation leave allotment no
later than May 15. Reguests to use the balance must be submitted at
least 48 hours in advance for leaves of two (2) déys or less, and at
least one week (1) 1in advance for leaves 1in excess of two days. A
maximum of two (2) vacation days may be taken during the summer season
(May 15th through September 15th). In emergencies, the Department Head
may grant regquests that deviate from these requirements.

Section 5. At no time shall an employee who has exhausted his sick
LFave allotment be permitted to utilize vacation leave in its place,
unless the scheduling criteria outlined in Paragraph D, above can be met
and then only in cases where sick leave can be pre-planned, such as
admittance tc a hospital for treatment.

Section 6. An employee shall have the option upon proper notice to
the Business Administrator pricr to October first of receiving salary in
lieu of vacation time. This shall apply for a maximum of five (5)
working days. Payments is to be made in the first pay of December of
the current vyear.

Section 7. In the event that an employee is entitled to vacation
at the time of his or her death, his or her widow or his or her estate

shall recelive the earned vacation pay.
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ARTICLE ELEVEN

ANNUAL PHYSICAL

The Borough shall, at its expense, have the right to require any
bargaining unit employee to obtain an annual physical examination from
a physician designated by the Borough. The Boréugh‘shall, at its
expense, make available shots for hepatitis and poison ivy from a health
care provider designated by the Borough to those employees determined by
the Borough to reguire same.

New employees shall, at their expense, obtain a physical

examination from a physician acceptable to Borcugh.

ARTICLE TWELVE

DRUG~FREE WORKPLACE

A drug-free workplace, free from use of non-medically prescribed
controlled substances, is vital to the Borough, to the safety of our
work place, to the productivity of our employees, and to the interests
of the general public. For these reasons, the Borough has implemented
a drug policy and practices oriented toward maintaining a drug-free work
environment.

The use, possession, sale or distribution of non-medically
prescribed controlled substances on Borough premises (including parking
lots and recreation areas or in any Borough work environment) is
prohibited. "Work environment'" includes situations where an employee is
representing the Borough whether on a c¢itizen related call or
participating in a business meeting off-premises. A vioclation of this
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provision of the Borough’s drug peolicy is not considered a medical issue
and normally results in dismissal from the Borough. The Borough’s drug
pelicy also prohibits employees affected by any non-medically prescribed
controlled substances from Borough premises or other work environments.
Consideration is given to the safety of any employeé asked to leave our
premises due to an impairment (e.g. ability to drive, etc.).

The Borough reviews employees off-the-job drug-related incidents
such as arrests for use, possession, sale or distribution of drugs to
make a determination if the incident could result in an adverse or
potentially adverse impact to the Borough and/or to our empleoyees. The
ngsults of the review will determine the appropriate course of action
for the Borough to take including dismissal, rehabilitation or other
actions.

In appropriate circumstances, the Borough may require employees
suspected of being under the influence of drugs to submit to drug
testing. Drug testing will only be required and administered in
accordance with the provisions of Federal and State law. The Borough
Administrator will consult with the Union Shop Steward prior to the
Borough requiring an employee to submit to drug testing unless emergency
circumstances exist which do not permit adequate time for such

consultaticn.
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ARTICLE THIRTEEN

HOSPITALIZATION AND INSURANCE
A. The Borough shall continue to provide each active employee,
his spouse and eligible dependents with a health benefit program which
includes the following: -

1. Hospitalization-Surgical Benefit Plan.

A Hospitalization-Surgical Benefit Plan shall be provided containing
coverages with no appreciable change from those provided at the date of
the signing of this agreement.

2. Maijor Medical Coverage.

\ A Major Medical Expense Benefit Plan with coverage as

more particularly set ocut on Exhikit "A" of this agreement.

3. A Prescription Insurance Plan.

The Borough shall provide each active employee, spouse
and eligible dependent with a prescription drug insurance plan that is
a Five ($5.00) Dollar co-pay plan for brand name drugs and no co=-pay
provision requirement for generic drugs. This change shall occur as
soon after execution of this agreement as is possible,

4, Dental Care Plan.

Dental Program comparakle to the present plan as more
particularly set out on Exhibit "B" of this Agreement.

5. L.ife Insurance.

The Borough shall provide term life insurance to each
active employee and retired employee in an amount of not less than
$10,000.00.
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B. The Borough shall provide Hospitalization-Surgical Benefit
Plan and Major Medical coverage for the retiree after retirement until
age 65 or until such time as the retiree is eligible for Medicare. This
section shall apply to all employees who have at least twenty-five (25)
years of service hefore actual non-deferred retiremeﬁt and had qualified
for their benefit before retirement. Enmployees hired prior to January
1, 1988 shall be entitled to the benefits of this section with fifteen
(15) years of service; all other provisions apply, however.

C. The Borough may, at 1ts option, change any of the existing
insurance plans or carriers providing such benefits, so long as there is
no appreciable change in the level of benefits provided to the employees
aﬁd their eligible dependents. The Borough further reserves the right,
at its option, to self-insure any of such plans or coverages so long as
there is no appreciable change in the level of benefits provided to the
employees and their eligible dependents. Prior notice must be made to
the employees of any change in the above described benefits.

D. Health insurance benefits will be provided in the event of a
work related injury.

E. Employees who can certify other health care coverages through
a spouse’s employmant may elect to opt—out of the Health Benefit Program
coverages hereunder and receive a payment of $500 per annum prorated for
the period of time each year that coverage does not apply to the
employee. Checks for opting ocut will be issued on or about December 1lst

of each year.
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ARTICLE FOURTEEN

SICK LEAVE

Section 1. Service Credit for Sick Leave.

A, All employees shall be entitled to sick leave with pay as
specified hereunder. -

B. Sick leave for purposes herein is defined to mean absence
from work of an employee because of perscnal illness by reason of which
such employee is unable to perform the usual duties of his position,
exposure to contagious disease, a short period of emergency attendance
upon a member of his immediate family critically ill and requiring the
presence of such employee. For the purpose of these rules, "member of
immediate family" 1s interpreted as meaning father, mother, husband,
wife, child, foster child, sister, brother or relatives of the employee
residing in employee’s household.

Section 2. Amount of Sick Leave.

A. Each employee shall be entitled to twelve (12} days’ sick
leave in any one (1) year and may accumulate same without limitation.
The leave 1is credited 1in advance at the beginning of the year in
anticipation of continued employment for the full year. An employee who
leaves employment for any reason during the calendar year shall
reimburse the Borough for paid sick days used in excess of his or her
pro-rated and accumulated entitlement. Any unused sick leave shall be
palid to those employees who retire on a non-deferred basis after twgnty—
five (25) years of service with the Borough of Avalon, from the Public
Employees Retirement System, pursuant to the ordinary retirement
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provisions. Such unused sick leave shall be paid at the rate of fifty
percent (502} of their current rate of pay, to a maximum of Six Thousand
Five Hundred ($6,500.00) Dollars.

Employees hired prier to 1972 will be "capped" at Eight
Thousand ($8,000.00) Dollars. Employees hired priog to January 1, 1988
shall be entitled to the benefits of this section with fifteen (15)
years of service; all other provisions apply, however.

B. Employees who acquire permanent status shall accrue sick
pay on the basis of one (1) day per month starting with the month
following the date of permanent appointment for the year they obtain
permanent status.

Section 3. Reporting of Absence of Sick Leave.

Absence without notice for five (5) consecutive days shall
constitute a resignation not in good standing. 1In order to be entitled
to sick leave, an employee must provide notice of sick leave usage no

later than his or her scheduled starting time to the appropriate

supervisor. Failure to do so may also result in disciplinary action.
Section 4. Verification of Sick Leave.
A, An employee who has been absent on sick leave for more

than three (3) consecutive working days may be required to submit a
physician’s certificate to the Department Head providing acceptable
medical evidence to substantiate the illness.

B. The Borough may require proof of illness in the form of a

physician’s certificate for illnesses of less than three (3) days
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whenever such requirement appears reasonable to the Business
Administrator.

C. Any employee utilizing sick time on a regularly scheduled
workday immediately prior to or immediately subsequent to a heoliday
specified 1n Article Eight of this Agreement .shall provide his
supervisor with a physician‘’s certificate of illness.

Section 5. In case of leave of absence due to exposure to
contagious disease, a certificate from the Department of Health shall be
required from the employee pricor to his return to work stating that the
employee’s return to work will not jeopardize the health of other
epployees.

Section 6. The Borough may require an employee who has been absent
because of personal illness, as a condition of his return to duty, to be
examined, at the expense of the Borough, by a physician designated by
the Borough. Such examination shall establish whether the employee is
capable of performing his normal duties and that his return will not
jeopardize the health of other employees.

Section 7. No benefits will be paid by the Borcocugh, or its
insurance carrier, if employee is injured working at a second job
{commonly called "Moon Lighting'").

Section 8. Any employee who uses no sick leave 1n any calendar
year will receive a One Hundred (5100.00) Deollar bonus during the
following January.

Section 9. A maximum of six (6) sick days per calendar year shall
be treated as time worked for the purpose of calculating overtime.
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ARTICLE FIFTEEN

SALARIES AND COMPENSATION

A, Each employee in the bargaining unit shall receive an hourly salary
in accordance with the Schedule of Salaries contained in Appendix A
which states the salary to be received by each presént employee of the
Borough during the calendar years 1994, 1995 and 1996. The salaries set
forth in Appendix A shall be retroactive to the first pay in January,
1994.

B. Salaries for new employees who are hired after the signing of this
Agreement and whose names do not appear on Appendix A shall be
established by the Borough and shall be in accordance with the scale set
forth in Appendix B hereof.

C. Upon receiving a promotion, an employee shall receive a salary at
the rate set forth 1in Appendix B which 1is 1in the next higher
classification above his current classification

D. The Borough shall hold back one (1) week’s pay from each employee.
New employees will have one (1) week’s pay held back immediately.

E. It is specifically understood that in order to be eligible for any
retroactive raise under this Agreement, an employee must be on the

payroll at the time of Contract signing.
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ARTICLE SIXTEEN

BULLETIN BOARDS

One bulletin board shall be made available by the Borough at the

Public Works Yard. This Bulletin Board may be utilized by the Union for

the purpose of posting notices relating to the meetings and official

business of the Union. The Department Head or his representative may

have removed from the Bulletin Board any material which dces not conform

to the intent and provisions of this Article.

ARTICLE SEVENTEEN

WORK RULES
The Borough may promulgate and enforce rules and regulations
governing the conduct and activities of its employees which
are not inconsistent with the express provisions of this
Agreement.
No employee shall be assigned to operate any truck or other
heavy vehicle unless said employee holds a license appropriate
for the operation of said vehicle.
All employees must possess a valid New Jersey Driver’s License
except certain current employees exempted from this provision
by the Business Administrator. 1In the event an employee has
his/her license revoked for the first time and the employee is
required to have a license to perform his/her 3job, such
employee may be suspended without pay for the amount of time
he/she has no license.
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ARTICLE EIGHTEEN

NON=-DISCRIMINATION

The Borough and the Union agree that there shall be no
discrimination against any employee because of race, creed, color, age,

religion, sex, national origin, political affiliation or relationships.

ARTICLE NINETEEN

NO-STRIKE PLEDGE

A. The Union covenants and agrees that during the term of this
agreement, neither the Unicon nor any person acting in its behalf will
cause, authorize, or support, nor will any of its members take part in
any strike (i.e., the concerted failure to report for duty, or willful
absence of any employee from his position, or stoppage of work or
abstinence in whole or in part, from the full, faithful and proper
performance of the employee’s duties of employment), work stoppage,
slowdown, walkout or other job action against the Borough. The Union
agrees that such action would constitute a material breach of this
agreement.

B. In the event of a strike, slowdown, walkout or other job
action, 1t 1is covenanted and agreed that participation 1in any such
activity by any employee covered under the terms of this Agreement shall
be deemed grounds for termination of employment of such employee or
employees, subject, however, to the application of the Grievance

Procedure contained in Article Three.
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C. The Union will actively discourage and will take whatever
affirmative steps are necessary to prevent or terminate any strike, work
stoppage, slowdown, walkout or other job action against the Borough.

D. Nothing contained in this agreement shall be construed to
limit or restrict the Borough in its right to seék and obtain such
judicial relief as it may be entitled to have in law or in eqguity for
injunction or damages or both in the event of such breach by the Union

or its members.

ARTICLE TWENTY
DUES DEDUCTION AND AGENCY SHOP

Section 1 Dues.

A. The Borough agrees to deduct from the salaries of its
employees, subject to this Agreement, dues for the Union. Such
deductions shall be made in compliance with N.J.S5.A. (R.S.) 52:14-15.9%e,
as amended.

B. A check-off shall commence for each employee who signs an
authorization card, supplied by the Union and verified by the Borough
Treasurer during the month following the filing of such card with the
Borough.

C. If during the life of this agreement there shall be any change
in the rate of membership dues, the Union shall furnish the Borough
written notice thirty (30) days prior to the effective date of such
change and shall furnish to the Borough either new authorizations from
its members showing the authcrized deduction for each employee, or an
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official notification on the letterhead of the Union and signed by the
President or Secretary-Treasurer of the Union advising of such change
deduction.

D. The Union will provide the necessary "Check-0Off Authorization®
forms and the Union will secure the signatures of.its members on the
forms and deliver the signed forms to the Treasurer. Any such written
authorization may be withdrawn at any time by the filing of notice of
such withdrawal with the Borcugh Treasurer. The filing of notice of
withdrawal shall be effective to halt deductions 1in accordance with
N.J.5.A. 52:14~15.9e, as amenhded.

‘\ Section 2 Agency Shop.

It is understood and agreed that upon the signing of this Agreement
that provisions of the "Agency Shop!" concept established by the passage
and signing of the amendments and supplements to the "New Jersey
Employer-Employee Relations Act" (P.L. 1941, c. 100 <. 34:13a 1, et
seq.) shall take effect. Those employees of the Borough cof Avalon that
are in the bargaining unit on the effective date of this Agreement who
do not join the Union within thirty (30) days thereafter, any new
employee who does not join within thirty (30) days of initial employment
within the unit, and any employee pfeviously employed within the unit
who does not Jjoin within ten (10) days of re-entry into employment
within the unit shall, as a condition of employment, pay a
representation fee to the Union by automatic payroll deduction.

The representation fee shall be in an amount egual to eighty-five
percent (85%) of the regular Union membership dues, fees and assessments
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as certified to the employee by the Union, during this contract. This
section of the contract shall expire at the end of this contract, but
may be renegotiated into a successor contract. The Union may revise its
certification of the amount of the representation fee at any time to
reflect changes in the regular Union membership dues, fees and
assessments. The Union’s entitlement tc the representation fee shall
continue beyond the termination date of this Agreement so long as the
Union remains the majority representative of the employees in the unit,
|provided that no modification is made in this provision by a successor
agreement between the Union and the employer. The Union shall indemnify
an heold the employer harmless against any and all claims, demands,
suits and other forms of liability that may arise out of, or by reason
of any action taken or not taken by the employer in conformance with
this provision. The Union shall intervene in and defend any

administration or court litigation concerning this provision.

ARTICLE TWENTY-ONE

FUNERAL LEAVE
A. Leave with pay not to exceed five (5) days shall be granted to
an employee in the event of death in his immediate family. Funeral
leave is to begin upon notice of death of employee’s immediate family
and to terminate not later than one (1) day after interment. The term
"immediate family" for the purpose of this Article shall include the

following:
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1. The employee’s spouse, child, step-child, parent, brother or

sister.
2. The child, parent, brother or sister of his spouse,
3. A relative living under the same roocf.

4. Grandmother, grandfather, grandchild or gfeat—grandchild.

B. In the event of the death of a loved one who is not included in
the term "immediate family", said employee will be permitted to attend
the funeral upon request to the employee’s appropriate supervisor. The

‘time off granted will be charged to time accumulated by the employee and

not charged to funeral leave time off. This time off is not to exceed

ﬁpree (2) days.

ARTICLE TWENTY-TWO

TEMPORARY ASSIGNMENT PAY

Both parties agree that payment under this Article should be. made
in accordance with the following principles. Both parties agree'that
employees should receive compensation appropriate for the work actually
performed where same is needed to be performed. Both parties further
agree that employees should not, without prior authorization,
unilaterally assume the work of hi@her titles in order to generate
higher compensation for themselves. Accordingly, both parties agree
that employees shall be compensated when, in accordance with a specific
order of their Supervisor, they perform work in a title having a higher
rate of pay for a period in excess of eight (8) consecutive hours in any
pay period. In such event, the employee shall be paid for the hours in
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excess of eight (8) ‘hours in the pay period at the higher salary of the
job title which he/she has temporarily been assigned.

The temporary assignment pay provided for above shall not apply to
the following circumstances:

(a) During periods of emergencies, i.e. mattegs concerning public
safety, major storms and disasters, and natural causes, temporary
assignment pay will not apply.

(b) When employees are assigned to jobs having a higher rate of
pay for training purposes, temporary assignment pay will not apply.

In determining the validity of requests for temporary assignment
pey, the Borough’s Job Description for the higher title will be the

basic criteria used.

ARTICLE TWENTY-THREE

PROMOTIONSE AND TRANSFERS

Section 1

All job openings or vacancies shall immediately be posted by the
Borough on the employee’s bulletin board for a period of ten (10)
working days. The position shall be awarded and become effective at the
discretion of the Borough. Any empléyee wishing to bid for the opening
or vacant position shall do so in writing by signing the posting.
Section 2

The Borough shall utilize experience, ability, aptitude, skills,
employee attendance and physical condition as the criteria for filling
by transfer all openings and vacancies and for promotion of employees to
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job classifications having a higher rate of pay. When all of the
aforementioned factors combined are substantially equal in the judgment
of management, seniority shall be the deciding factor. Each employee
shall have a thirty (30) day qualification period. If at the end of the
gualifying period, the Borough determines that tﬁe employee 1is not
gualified, the enployee shall have no further entitlement to the
position. Any employee so disqualified or who voluntarily gives up the
promotion or transfer shall be allowed to resume his/her former position
without penalty.

In the event the employer does not obtain sufficient or qualified
é@ployees to fill the openings or vacancies, then they may £ill such

positions from other sources.

ARTICLE TWENTY-FQUR

UNIFORMS AND SAFETY EQUIPMENT

A. The Bcrough shall providé each employee with uniforms 1in
accordance with past practice. The Borough shall also provide each
employee with five (5) tee shirts which may be worn during the "Summer
Season" in lieu of the standard uniform shirt and a Carhart jacket.

B. Additionally, the Borough shall annually provide each employee
with a Fifty ($50.00) Dollar stipend to pay for safety shoes. Effective
January 1, 1995, the annual stipend shall be increased to Fifty-five
($55.00) Dollars and effective January 1, 1996 the annual stipend shall
be increased to Sixty ($60.00) Dollars.
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C. Employees failing to wear uniforms which have been issued or
safety equipment, including safety harnesses and safety shoes, shall be
subject to disciplinary action, including but not limited to, being sent

home and docked for the time missed.

ARTICLE TWENTY-FIVE

PROBATIONARY PERIOQD

Every person hired or appointed shall be deemed toc be a temporary
employee and on probation in the position to which he is hired or
appointed for a period of four (4) months. Prior to his completion of
the probationary period, the employee shall be evaluated by the
Department Head to determine whether he shall be granted permanent
status or dismissed, or whether the probationary period should be
extended. It is specifically understood that during the probationary
period, both the employee and the Union waive any rights to file a
grievance or any other administrative action regarding such employee’s
discharge. If it is determined that the Department Head, for just
cause, needs additicnal time to evaluate an employee properly, the
Borough may submit a written requést for up to a thirty (30) day
extension of the probationary period. The Unicn shall not unreasonably

deny such reguest.
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ARTICLE TWENTY-SIX

LONGEVITY PAY
In addition to salary, employees hired before January 1, 1994 shall
receive longevity pay to be computed at two percent (2%) of the
employee’s base pay for every four (4) years of seréice to a maximum of
ten percent (10%). Longevity pay shall be computed from the original
date of full-time employment. Employees hired on or after January 1,

1994 shall not receive Longevity Pay.

ARTICLE TWENTY-SEVEN

; LAYOFF

A. In case of a layoff, the Borough agrees to give the Union ten
(10) days notice of a pending layecff, and will discuss with a committee
representing the Union the conditions and reasons for the layoff.

B. Lay-offs, as the result of a reduction of force, shall begin
with those employees having the least seniority in their occupational-
classification. For purposes of lay-off, probationary employees shall
be terminated first in order of their date of latest continuous
employment with the Borough.

C. Employee shall enjoy twelvé (12) months recall rights before
losing his/her seniority rights, and must be called bkack to his/her
position before new hires are accepted within the twelve (12) month
period.

D. An employee who is to be laid off may bump into another
occupaticnal classification in the Department if it is occupied by a
41
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less senior employee, provided he/she has, 1in the opinion of the
Borough, the skill, ability and physical qualifications to perform the
work and his/her attendance record is satisfactory.

E. Notification of recall shall be made by the Borough sending a
certified letter to the employee’s last knhown addréss as set forth in
the Borough’s records. An employee who is recalled must respond within
five (5) calendar days of the date of receipt of the notice of recall or
within ten (10) days of the date of mailing or be considered to have

abandoned his recall rights.

‘\ ARTICLE TWENTY-EIGHT

LEAVES OF ABSENCE

Section 1

Any employee desiring a leave of absence without pay from the Borough
shall secure written permission from the Borough with notiCE'td”£Hé
Union.

Section 2

A leave of absence without pay may be granted for good cause to any
employee for a period of up to six (6) months under the conditions set
forth 1in subsection 3 below. The leave may be extended for an
additional period of time, not to exceed an additional six (6) months.
Section 3

The request for an unpaid leave in accordance with this Article shall be
submitted in writing at least thirty (30) days prior to the date upon
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which leave is requested to commence. Such reguest shall be directed to
the Department Head and shall state the reasons for the leave. A
request for leave to take another position shall be granted.

Section_4

During the period of absence, the employee shall not.engage in full-time
or part-time employment whatsoever. Failure to comply with this
provision shall result in the complete loss of seniority rights with the
employee involved, and may result in the employee’s loss of employment

with the Borough, at the Borough’s sole discretion.

%

y .
Section 5

The employee shall be responsible for the continued payments for and may
make suitable arrangements with the Borough for the continuation of

benefits.

ARTICLE TWENTY-NINE

SEPARABILITY AND SAVINGS

If any provisions of this agreement or any application of this
agreement to any employee or qrouﬁ of employees is held invalid by
operation of law or by a Court or other tribunal of competent jurisdic-
tion, such provision shall be inoperative, but all other provisions
shall not be affected thereby and shall centinue in full force and

effect.
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ARTICLE THIRTY

FULLY BARGAINED PROVISIONS

This agreement represents and incorporates the complete and final
understanding and settlement by the parties on all bargainable issues

which were or could have been the subject of negotiation.

ARTICLE THIRTY-ONE

TERM AND RENEWAL

This agreement shall be in full force and effect as of January 1,
1994 and shall remain in effect to and including December 31, 1996.
ﬁpis agreement shall continue in full force and effect from year to year
thereafter, unless one party or the other gives notice, in writing, at
least one hundred twenty (120) days prior to the expiration date of this

agreement, of a desire to change, modify or terminate this agreement.
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IN WITNESS WHEREOF, the parties hereto have hereunto set their

hands and seals at Avalon, New Jersey on this /A/Ok/ day of
AQEMML, 1994.
TEAMSTERS LOCAL 676 BOROUGH OF AVALON

CAPE MAY COUNTY, NEW JERSEY

Attes

avalon\teamster
1276/94
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DEC B6- 'S4 11:45 AVALON BORO

Names
CLASS

Johnstone
Judyckd
Keen
Leriin
O'Nesill
Posee

CLASS I

Gerretr

Scanlon

Woltord,C
CLASS il

Biood

Johnson
Miller -
Rhoda, G

Rhods, Rues

Ritehie 2
Tracy
Wolford J
CLASS v

Ashbridge
Garofalo

Nichois
Rhoda,R

APPENDIX "A"
1064 Base 1995 Basea
$8.40 $8.80
$8.40 $8.80
$8.40 $8.830
$8.40 $8.80
$8.40 $8.80
$3.40 $8.80
$0.40 $6.80
36.40- - $8.80
$0.40. $6.80
3040 $0.80-
$8.40 $5.80
3940 $0.80
$6.40 $5.80
30.40. $8.80
$0.40 $9.80
§$10.40- $10.80
$1040%" $10.807"
$1040 $10.80
$10.40+ $10.80"
$10.40 $10.80
$10.40 $10.80
$10.40 $10.80
$10.40 $10.80
$10.40 $10.80
$10.40 $10.80
$11.85 $12.08
$11.65 $12.05
$11.65 $12.05
$11.85 $12.08
$11.65. $12.05
$11.686 $12.05

1996 Base

$9.25
$8.25
$9.25
$825
$9.25
$0.26

$10.25
$1025

$1025.
$102%°

$1025
$1025
$1025
$1025
$1025

$1128

$1r28:

$11.28
$11.25
$11.28
$11.25
$11.25
$11.2%

$1125

$11.28

$12.50
$12.50
$12.30
$1280
$12.50
$12.50
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APPENDIX "B"

WAGE RATES

1994 1995 1996

Rate Rate Rate
Class I $8.40 $8.80 . $9.25
Class 1II 9.40 9.80 10.25
Class III 10.40 10.80 11.25
Class IV 11.65 12.05 12.50
\a
\
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EXHIBIT "A"

MAJOR MEDICAI EXPENSE BENEFIT

Deductible: $200 per person per calendar year.
$400 per family per calendar year.

Hospital Admission
Deductible: A separate %100 per person per hospital admission -

maximum of $200 per calendar vyear

Hospital Emergency
Room: Covered only if life threatening condition or in

need of immediate care.

. Co-Insurance: When you or your Dependent pays 20% of thuse- Cov-
ered Expenses until you have paid $400 ({$800; per
family) then this Plan pays 100% of Covered: Ex-
penses. '

sbximum Benefit: $1,000,000 per person Lifetime.

Maximum Benefit for Mental, Nervous, Drug Addiction,
Tuberculosis & Contagious Diseases:

$25,000 per person Lifetime Maximum for In- and
Out-Patient services.

Calendar-year Maximum (In-Patient) will be limited to 30-daymes -

The daily limit for out-of-hospital or Approved facility for.a. minimum.
of 4 hours and a maximum of 16 hours in any 24 hour period is' 60 days.

The maximum amount of expenses paid for psychiatric visits for outpa-
tient and out-of-hospital mental care is $1,000 per calendar.year.

GROUP TERM LIFE AND ACCIDENTAL DEATH
AND DISMEMBERMENT INSURANCE

Group Term Life and Group Accidental Death and Dismemberment
Insurance 1is provided in the principal amount of Ten Thousand
($10,000.00) Dollars under a policy presently written by the Boston
Mutual Life Insurance Company. A copyY of the policy is on file at the
office of the Borough Administrator.
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EXHIBIT "B"

DENTAL EXPENSE BENEFIT

\Deductible:

%aximum Benefit:

years of age.

Preventative Services: 80% of Usual, Customary and
Charges

Restorative Services: 80% of Usual, Customary and
Charges

Major Services: 50% of Usual, Customary and
Charges

Orthodontic Servicesx*: 50% of Usual, Customary and
Charges

Reasonable

Reasonable

Reasonable

' Reasonable

$25.00 per person per calendar year

51,000 per person per calendar year.
$1,000 per Lifetime for Orthodontia Ser-

vices
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*Orthodontia Services only apply to Dependent Children less than 19




