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PREAMBLE

THIS AGREEMENT is entered into this '~ day of
. 1981, by and between the Board of Education of
the City of Camden, New Jersey, hereinafter called the

"Board", and the Camden Education Association, hereinafter

1

called the "Association".

The duration of this Agreement shall be as provided

in Article XX.



ARTICLE I

RECOGNITION

A. Pursuant to N.J.5.A. 34:13A-1, et seqg., as amended,

the Camden Board of Education hereby recognizes the Camden
Education Association as the exclusive representative of
‘collective negotiations concerning tﬁe terms and condiéions
of employment for all School Police Officefs and Attendance
Officers employed by the Board but excluding all other
noncertificated employees and all certificated employees, -
B. Unlesgs otherwise stated, the term "employeef, when
used hereinafter in this Agreement, shall refer to all

noncertificated employees represented by the Association in

the negotiating unit as above defined.



ARTICLE Il

NEGOTIATION PROCEDURE

A. In accordance with the provisions of N,J.S.A. 34:13A-1,
et seq., as amended, the parties agree to commence collective
negotiationslon a successor agreement not later than Novem-
‘ber first of the calendar year precéﬁing the calendar year
in which this Agreement expires. '. T

B. Upon reasonable reguest by the President of the Associ-
ation, the Board agrees to make known to the President when
and where the Asscociation may obtain documents that the
Beard is required by law to release.

C. Neither party in.any negotiations shall have any control
over the selection of thé negotiating representatives of

the other party.

D. This Agreement incorporates the entire understanding

of the parties on all matters which were or could have been
the subject of negotiation. During the term of this Agree-
.ment, neither party shall be regquired to negotiate with
respect to any matter whether or not covered by this Agree-
ment and whether or not within the knowledge or contemplation
of either or both of the parties at the time they negotiated
or executed this Agreement.

E. This Agreement shall not be modified in whole or in

part by the parties except by an instrument in writing duly

executed by both parties.



ARTICLE III

GRIEVANCE PROCEDURE

A. Definition:

A "Grievance"” shall mean a complaint by an employee
or the Association that there has been to him/her a per-
sonal loss, injury or inconvenience Because'of a violation,
misinterpretation or misapplication of thié Agreement. A
grievance to be considered under this procedure must be
initiated in writing by the gmployeg or the Associatioﬁ
within thirty (30) calendar days from the time when the
employee or the Association knew or should know of its
occurrence. |
B. Procedure:

1. {a) Failure at any step of this procedure to
communicate the decision on a grievance
within the specified time limits shall permit
the aggrieved employee or the Association to
proceed to the next step. Failure at any
step of this procedure to appeal a grievance
to the next step within the specified time
limits shall be deemed to be acceptance of
the decision rendered at that step.

{b) It is understood that grievants shall, during
and notwithstanding the pendency of any grie-
vance continue to observe all assignments and

applicable rules and requlations of the Board



until such grievance and any effect thereof
shall have been fully determined.
Any complainant who has a grievance shall discuss
it first with the immediate supervisof in an attempt
to resolve the matter informally at that level.
If as a result of the discusqi&h, the matter is not
resolved to the satiéfaction‘of the grievant within
five (5) work days, he/she shall initiate a brievaﬁce
in writing to the imm;diate supefﬁisér specifying:
{a} _the nature of the grievance;l

(b} _ﬁhe_naturé-;nd“extent of the injury,

loss, or,inconvenience; J
(c) the results of previous discussions;
{(d) the dissatisfaction with decisions

previously rendered;
(e} thé nature of the remedy sought.
The immediate supervisor shall communicate a decision
to the grievant in writing within t%ree (3) work days
of receipt of the written grievance.
The grievant no later than five (5) work days after
receipt of the immediate supervisor's decision, may
appeal the immediate supervisor's decision to the
Superintendent of Schools. The appeal to the Super-
intendent must be made in writing reciting the matter
submitted to the principal as specified above and his

or her dissatisfaction with decisions previously

rendered. The Superintendent shall attempt to



resolve the matter as quickly as possible but
within a périod not to exceed ten (10) work
days. The Superintendent shall communiéate
his/her decision in writing to the grievant, to
the Association directed to the Chairpérson of
its Professional Rights and Responsibilities
Committee, and to the immedi;te supervisor.

If the grievance is hot resolved toifhe grievant’s
or Association's satisfaction, the grievant, no
later thanlfive (5) work days after receipt of

the “Superintendent's decision, may request a
review by the Board of Education. The request
shall be in wéiting and sent to the President

of the Board of Education with carbon copies to
the Superintendent of Schools and the Board
Secretary. The Board shall review the grievance
at the next regular meeting of the Board if the
request is received in time to be included on the
agenda for the meeting. The Board shall provide
the Association with the dates when Board meeting
agendas are set. The Board shall inform the grie-
vant and the Association in writing within five
(S} days after the Board's review of the grievance
of the Board's decision on the grievance or the

date, time, and place when the Board shall hold a



hearing with the grievant. Said hearing, if
granted by the Board, shall be held no later than
the next regular meeting of the Board. Within
five (5) days after said hearing, the Board shall
notify the grievant and the Association in writing
of its decision on the grievance. The Board of
Education shall not be requirédEto give reasons
for its decision. Decisions of the Sdberintendgnt
in the following matters.shall be final.and such
decisions shall not be subject to appeal tc the
Board:
{a) any matter for which a method of review
is prescribéd by law; or
(b} any rule or regulation of the Staﬁe
Commissioner of Education; or
{c) by laws of the Board of Education; or
(d) any matter which according to law is either
beyond the scope of Board authority or
limited to action by the Board alone; or
{e} a complaint of a non-tenured Attendance
Officer or probationary School Police
Officer witﬁ arises by reason of not
being employed.
If the decision of the Board does not resolve the

grievance to the satisfaction of the Association,



and the Association wishes review by a third party,

it shall so notify the Board through the Superin-

tendent within ten (10} work days of receipt of

the Board's decision.

(a)

(b)

The

(1}

(2)

(3)

following procedure will be used to secure

the services of an arbitrator:

If one or more grievances involving

" the same issue,either paft?'may

submit a Demand for Arbitration to

the American Arbitration  Association.

If two or more grievances involving

~differeht kinds of issues ére,to be

heard, the parties will make a joint
submission to arbitfation to the
American Arbitration Association.
In both instances, the parties agree

to be bound by the Voluntary Labor

" Arbitration Rules of the "American

Arbhitration Association,

The arbitrator shall be limited to the issues
submitted and shall consider nothing else. The
arbitrator caﬁ add nothing to, nor subtract
anything from,-the Agreement between the
parties or any policy of the Board of Education.
The recommendations of the arbitrator shall be

binding on the parties. Only the Board



and the agérieved and their representatives
shall be given copies of the arbitrator's
report of findings and recommendations.
This shall be accomplished within thirty
(30) days of the completion of the arbi-~
trator's hearings.

8. ‘Since it is important that grievances be processed
as rapidly as possible, the number:of days indicated
at each level should be considered as a maximum
and every effort should be made to expedite the
process.

9. In the event a grievance is filed at sdbh time that

if cannot be processed through all the steps in
this grievance procedure by the end of the school
year, and, if left unresolved until tﬁe beginning
of the following school year and could result in
irfeparable harm to a grievant, the time limits
set forth herein sh;ll be reduced so that the grie-
vance procedure may be exhausted prior to the end
of the school year or as soon thereafter as is
practicable.
C. Rights of Employées to Representation:
1. Any aggrieved person may be represented at all

stages of the grievance procedure by himself/herself,

or, at his/her option, by a representative selected



or approved by the Association.

When an employee is not represented by the Associ-
ation in the processing of a grievance,-the Associ-
ation shall at the time of submission_of the grie-

vance t¢o the Superintendent or any later level, be

notified that the grievance 'is in process, have the

right to be present and preséht its position in

writing at all hearing sessions held concerning

~ the grievances and shall receive a copy of all de-

cisions rehdered.

The Board and the Asosciation shall assure the in-
dividual freedom from restraint, interference,
coercion, discrimination or reprisal in presenting
his appeal with respect to his persénﬁl grievances.
If, in the judgment of the Association, a grievance
affects a group or class of employees in more than
one school building, the Association may submit
such grievance in writing directly to the Superin-
tendent and the processing of such grievance shall
commence at that level. The Association shall have
exclusive rigbt to pursue such grievances,

All documents, communications and records dealing
with the processing of a grievance shall be filed
in a separate grievance file.

Forms for filing grievances, serving notices, taking

appeals, making reports and recommendations, and



other necessary documents shall be prepared
jointly by the Association and the Board and
given appropriate distribution so as to facili-
tate operation of the grievance procedure.

Salary Appeals:

1. A grievance involving a question of salary shall
be initiated by filing a dupiiéate statement of
grievance with the Superintendent ©f Schools and

~the Board Secretary for ruling, and right t6
appeal to the Board or Committee thereof, and
may thereafter proceed under Sections B& and B7 . .-

of this Article.

Costs:

l. Each party will bear the total cosﬁ incurred by

t

themselves.

2. The fees and expenses of the arbitrator are the
oniy costs which wi%l be shared by the two parties
and such costs will be shared equally.

3. If time is lost by an employee ‘due to arbifration
hearings or mutually scheduled grievance proceedings,

the employee shall suffer no loss of compensation.

- 11 -



ARTICLE IV

EMPLOYEE RIGHTS

A. No employee shall be disciplined or reprimanded with-
out just cause. Any action asserted by the ﬁoard or any
agent or representative thereof shall be subject to the
-grievaﬁce procedure herein set forth.

B. Whenever any employee islrequired to appear before
the Superintendent or a designee1 the_Board:or any éom—
mittee thereof cohcerning any matter which could adversely
affect the continuation of the employee in an office,
position or employment, or the salary or any increments
pertaininé thereto, then the employee shall be éiven
reasonable prior written .notice of the reasons for such
meeting or interview and the right to have a fepresen—
tative of the Association present for advisement and
representafion during such meeting or interview.

C. No employee shall be préventéd from wearing pins or

other identification of membership in the Association or

its affiliates.

...12_



ARTICLE V

ASSOCIATION RIGHTS AND PRIVILEGES

A. Representatives of the Association, the Camden County
Council of Education Associations, the New Jérsey Education
Association, and the National Education Association may be
.permitted to transact official Assodiéiion business on
school property at reasonable times provided that notifi-
cation has been given to the building principal. :

B. The Asgssociation and its representatives may have the
right to use school buildings at reasonable hours for
meetings provided permission has been granted gy the School

t

Business Administrator,

C.. The Association shall have the exclusive use of a bulle-
tin board in each faculty lounge in each builﬁing. Copies
of all materials to be posted on such bulletin boards shall
be given to the building principal.

D. The Association shall have the right tg use the school
mailboxes as it deems necessary for distribution of any
.materials delivered within an envelope without the approval
of the building principal or other members of the administra-
tion. For all other[materials the Association may use the
school mailboxes in a reasonable manner with permission

of the building principal, but permissiqn shall not be

unreasonably withheld.

_13_
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E. Material addressed to building representatives
received in the building will be placed in their mail-
boxes. .
F. The President or a designee in the President's ab-
sence and/or the Chairperson of the Professional Righté
& Responsibil}tie§_Committee or a désignee in the Chair-
perscn's absence shall have freedom ﬁp enter and leave
their assigned schools and other schools aé reasonable
times when school is in session and they are. not other-
wise assigned, provided they notify their building prin-
cipals in person and they notify the principals in person,
of any other school buildings that they wish to enter.
G. The rights and privileges of the Association and re-
presenfatives as set forth in this Agreemenf ghall be
granted only to the Association as the exclusive repre-
sentative of the employees and to no other organization.
H. 1. The.Board agrees to supply the Association with
names and addresses of all employees and thgir

assignments on October 1 and February 1 each

year. The Board shall also provide the Association

in August with the names and addresses of employees

to be initially employed as of September 1. This
information shall be used by the Association only
for organizational purposes. The Board shall bear

no responsibility for the use of this information

- 14 -



after it has been supplied to the Association.
2. The Board shall send to the Association copies

of all bulletins that go ocut to personhel re-

presented by the Association.
I. The Association shall be allotted a maximum of thirty
(30) minutes time as part of the regular program for orien-
"tation of new employees at the begiﬁhing of each schoél year.
J. Whenever members of the Negotiations Csmmittee of the
Association are mutually scheduled to participate during
working hours in ﬁegotiations, they shall suffer no loss in
pay. ‘
K. The Association shall have the right to reagonable use
of the interschool méil facilities provided the further
provisions of this section are followed by the Association.
In the case of system-wide or a substantial distribution
of materia}, the Association shall deliver said material
in packages for each school . to the central warehouse not
later than Friday for delivery the following Monday, In
the case of a minor delivery, the Association may deliver
the material properly addressed and packaged by school, to
their respective main office not later than Friday for de-
livery the following Monday.
L. The Board of Education shall grant a full leave of
absence with pay and with all hospital and insurance bene-

fits to the President of the Association or his/her designee

. - 15 =



during the term of office of the President. The Associ-
ation shall reimburse to the Board of Education the full
cost for the salary and all hospitalization and other
insurance coverage afforded the President or his/her
.designee under this provision. Upon return from this
leave of absence, the Association President or his/her
designée shall be entitled to credit:for the year of

leave for purposes of the salary increment ‘program,

i



ARTICLE VI

WORK YEAR/WORK DAY

Attendance Officers .

The work year for all Attendance Officers shall be
from September 1 until June 30.

School Police Officers

The work year of all School Police Officers

shall be from September 1 until June 30.

..17_



ARTICLE VII

SALARIES

A. The salaries for all Attendance 0fficers covered by
this Agreement shall be as set forth in Schedule "A"

which is attached hereto and made a part hereof, except

-as otherwise provided below and consistent with the further
provisions of this Article.

B. The salaries for all Schopl Police Qfficers

covered by this Aéreement shall be as set forth in Schedule
"B" which is attached hereto and made a part herecf, except
as otherwise provided below and cénsistent with the further
proviéioné of this Article. |

C. All employees shall receive their salary increﬁent

and the salary schedule increase as negotiateé,

D. All employees shall be placed on their proper steps

of the saléry schedules reflecting their years of service
for the Board plus total credited years of experience in-
cluding prior service credit, ‘

E. Employees shall render at least five months service in
a particular school year to be entitled to an increment on
July 1. |

F. Rates of compensation shall be as established by this

Agreement only and no other types of compensation shall be

~18-



paid to employees unless otherwise negotiated by the parties

te this Agreement.’

G. When a payday falls on or during a school holiday, employees
shall receive their paychecks on the last preyious working day.

H. Attendance Officers shall be paid in twenty (20) equal
semi-monthly .installments. Payment shall be made on the fifteentp
- (15th) and thirtieth (30th} day of ehcﬁ month. '

I. School Police officers shall be paid in twenty (?0) equal

semi-monthly installments. Payment shall be made on the fifteenth

(15th) and thirtieth (30th) day of each month.

-19-



ARTICLE VIII

EMPLOYEE ASSIGNMENT

Employees shall be notified of their contract and
salary status for the ensuing year no later than May 30th.

A list of those notified shall be sent simultaneocusly to

1 1
.

the Association.



ARTICLE IX

TRANSFERS AND REASSIGNMENTS

A. Employees who desire to transfer to another building
or assignment shall file a written statement of such de-
sire with their supervisor. Such statement shall include
‘the building or assignment to which ﬁe/she desires to be
transferred, in order of preference. Suchbrequests‘for
transfers and reassignments shall be submitted no later
than June thirtieéh (30th).

B. An employee being reassigned or transferred shall

not suffer a réduction in rank or in total compensation.

- 21 -



ARTICLE X

DEDUCTIONS FROM SALARY

A. The Board agrees to deduct the dues of the Association
in accordance with the provisions of statute and the appro-
priate‘rules and reqgulations, upon proger notification by
‘the Association to the Secretary of Ehe Board. |
B. The Association agrees to save the Boa;d harmless from
any action by the Association regarding funds involved in
the implementatioﬁ of this Article after those funds have
been transferred to the representative designated by the
Association.
C. The Board agrees Eo deduct appropriate amounts autho-~
rized by employees who wish to participate inha deferred
annuity program.
D. 1. The Association will submit to the Board, prior

to November 1, a list of those employees who

have not become members of the Assoctiation for

the then current membership year. The Board will

deduct from the salaries of such employees, the

amount of the representation fee which shall be

an equal to B85% of‘those dues certified by the

Association, and promptly transmit the amount so

deducted to the Association.

- 29 -



If an employee who is required to pay a repre-
sentation fee terminates his or her employment

with the Board before the Association has received
the full amount of the representation fee to which
it is entitled under this Article, the Board will
deduct the unpaid portion of the fee from the

last paycheck paid to such employee during the
membership year in question.

Except as otherwise provided in this Articlé, the
mechanics:for the deduction of representation fees
and the transmission of .such fees to the Association
will be the same as those used for the'éeduction

and transmission of reqular membership éues to the
Association.

On or about the last day of each month, after Novem-
ber 1, the Beocard will submit to the Association,

a iist of all employees who began their employment
in a bargaining unit position during the preceding
thirty (30) day period. The list will inclﬁde
names, job titles and dates of employment for all

such employees,



ARTICLE XI

TEMPORARY LEAVES OF ABSENCE

A. All employees sﬁall be entitled to two (2) non-accumu-
lative personal leave days without refund, within each school
year, provided that a formal request is initiated stating
the reasons therefor. Said request éhall be apprbved By
the Superintendent and shall have been subﬁitted at }east
five (S) school days prior to.the date requested, except

in extreme emérgency. A copy of such reques£ shall Be- |
filed with the imﬁediate superior (supervisor or principal)
at theigémé time it is forwarded to the Superin£gnden£.
Except in extreme emefgency, personal leave shall not be
granted at the beginning or at the end of tﬁe §chool year,
or immediately prior to or after any scheduled vacation
period or school holiday.

B. In case of absence on account of death of husband or
wife, mother or father, son or daughter, brother or‘sister,
full salary shall be paid for a period of up to five (5)
consecutive weekdays, except Saturday and Sunday. This
provision will also apply in the case of death of a resi-
dent member of the immediate household of-the employee.

C. In case of absence on account of death of father-in-law
or mother-in-~law, full salary shall be pgid for a period of

up to three (3) consecutive weekdays, except Saturday and

Sunday.

- 24 -



D. One days absence without loss of pay shall be allowed
to attend the funeral of grandparents, greatgrandparents,
aunt, uncle, niece, nephew, first cousin, or any in-law

not covered by the preceding paragraphs, when Euch funeral
services occur from Monday through Friday.

E. Employees may be allowed to attend the funeral of a co-
worker or student without loss of pay upon gece1v1ng such
permission from the Superintendent. ‘
F. Employees receiving a colfege degree or whose son,
daughter, husband or wife is receiving a college degree,
may be allowed .one day's absence to attend the graduation
exercises without loss, of salary. Reguest for such per-
mission must be made in wr;ting to the Superintendent one

LS

month in advance.

G. All military service absences by employees of not more
than ten (10) working days annually for temporary short-
term military services shall be treated as "Absence with
Permission” requiring no refund, and shall ﬂét be counted

as part of vacation days. Absence in excess of ten (10}
working days shall require full refund.

H. For absence with permission to be married, all employees
shall be granted leave of absence not to exceed one calendar
week. Payroll deductiop for this absence shall be in accor-

dance with Administrative Manual regulations and with rates

set for absences.

- 25 -



I. All requests for permission to be absent for reasons
other than illness must be made in writing to the Superin-
tendent and submitted for Board review and approval.

J. Up to ten (10) man-days of leave per year without loss
of pay shall be available to the Association for use by

persons designated by the Association



ARTICLE XII

EXTENDED LFAVES OF ABSENCE

A. A leave of absence without pay of up to one {l) year
may be granted to any employee who joins the Peace Corps.
B. Military leave without pay shall be granted to any
employee who is inducted or enlists in any branch of tﬁe
armed forces of the United States for the périod of %aid
induction or initial enlistment. This shall .not apply
beyond one tour of duty of enlistment.

C. Any employee who becomes pregnant shall be entitled
to use sick leave pursuant to Article XVII of the Agree-
ment for pregnancy~refated illness or disability and/or
take unpaid maternity leave subject to the pgogedures set
forth below.

General Procedures

1. Any employee who Begomes pregnant shall notify
the Principal and the Superintendent in writing
within three (3} months of_the pregnancy.

2. After the fifth month of pregnancy, the employee
shall furnish the Principal and Superintendent
with a certificate from an obstetrician or gyne-
cologist stating that sﬁe is physically capable
of performiné the duties of her position.

3. Finding by the Principal that the employee's
pregnancy in;erferes with the performance of her

duties shall be documented in writing and referred



to the Board. The Board shall review such docu-
mentation and make é determinétion as to the
ability of the employee to continue.

After childbirth, the employee may return to

work upon submission of a report from her ob-

_ stetrician or gynecologist stating that she is

medically fit to perform all the duties of her
position. J

A finding of the Printipal that the effect of an
employee'é condition after pregnancy interferes
with the performance of her duties shall be docu-
mented in writing and referred to the Board. The

1

Board shall review such documentation and make a

. determination as to the ability of the employee

to continue.

Sick Leave

1,

An employee is entitled to use sick leave for
pregnancy-related illness or disability.

An employee who is absent for more than five (5)
days must file a medical certificate stating the
nature of the illness pursuant to the provisions
of Article XVII of the Agreement.

No employee on maternity leave or on any other

type of unpaid extended leave is entitled to the

use of sick leave.



Maternity Leave

1'

Maternity leave shall be granted to any employee
who becomes pregnant should such employee fail

to provide the medical certificate required pur-
suant to Section C.2 above or who is aetermined
to be unable to perform her duties by reason of

her pregnancy in accordance with Section C.3
above. |

Maternity leave may be granted at any time during
pregnancy:upon presentation of a certificate from
an obstetrician or gynecologist stating that such
maternity leave is vital to the employég's health.
An employee shall be permitted to return from
maternity leave upon-satisfying thercgrtification
requirements set forth in Section C.4 above pro-
vided that no determination of unfitness is made
in accordance with Section C.5 above.

An employee who exhausts her sick leave for preg-
nancy-related illness or disability may at that

time be granted a maternity leave.

A leave of absence without pay of up to one (1) year may

be granted for the purpose of caring for a sick member of an
employee's immediate family. Additional leave may be granted

at the discretion of the Board.

-
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E. The Board may grant a leave of absence without pay to

any employee to ser§e in a public office.

F. Other leaves of absence without pay may be granted by

the Board for good reason.

G. 1. Upon return from leave granted pursuant to Section
A or B of this Article, an employee shall be con-
sidered as if he were activelf employed by the
Board during the leave and shall be.blaced on: the
salary schedule at the’ level the employee would
have achieved if the employee had not been absent,
proviégd, however, that time spent on said‘leaves
.shall not count or accrue toward the fulfillment
of the time requirements for acquiring increment
credit. Nor shall an employee receive .increment
or experience credit for time spent on an unpaid
leave pursuant to Sections C, D, E or F of this
Article, nor shall such time count toward the ful-
fillment of the time requirements for permanenf
status. Applications for leave are subject to the
approval of the Superintendent and the Board of
Education.

2. All benefits to which an employee was entitled at
the time the leave of absence commenced, including
unused accumulated sick leave, shall be restored
upon return, and every effort shall be made to

assign her/him to the same position which was held



at the time said leave commenced, if available.
H. All extensions or renewals of leaves shall be applied
for in writing. If the Board approves such application,
the employee shall be notified in writing.
I. Employees granted an extended leave of absence shall
be notified by a written letter from~phé Board of their

rights to insurance benefits while on said leave.



ARTICLE XIII

" PTRAVEL COMPENSATION

A. The Board shall provide each Attendance Officer with a

weekly gasoline allowance as follows:

1. Elementary Schools 10 gallens
2. Middle Schools *12 gallons
3. High Schools 15 gallons

B. The Board shall provide each Attendance Qfficer with an
automobile allowanée calculated at the rate of $ .15 per

mile to the following annual maximum:

1. Elemeﬁtary Schools $250.00 )
2. Middle Schools $400.00
3. High Schools ' $600.00 ¢

- 32 -



ARTICLE XIV

EMPLOYEE SECURITY

A. Attendance Officers shall be granted tenure in accor-
dance with N.J.S.A. 18A:38-33, ! -?"
B. School Police Officers shall be considered probationary
during their first ninety (90) days of ;mployment. After
the first ninety (90) days of employment, no employee
shall be dismissed, subject t¢ a reduction in salary, or
otherwise disciplined in any manner except for just cause.
C. School district seniority is defined as service by
appointed employees in the school district in tﬁé collective
bargaihing unit coveréd by this Agreement.
D. In the event of a reduction in force (RiF), district-
wide seniority shall apply. The Board shall rétain the
right to reduce the number of positions when done in good
faith and for just cause. Any such reduction as above
defined shall only be accomplished in accordance with the
following procedure:
1. Employee({s) shall be laid off in the reverse
order of seniority with the most junior employee(s)
laid off fifst.
2. The employee({s) affected by such a reduction shall

have seniority rights over the most junior employee(s).
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3.

A laid-off employee shall be entitled to recall

in the order of his/her seniority.

No new employees shall be hired for unit positions
until all employees on layoff have had the oppor-

tunity to exercise their recall rights.

- Notice of recall to work shall be addressed to

the employee's last address Sppearing on the récords
of the school district, by certifiéd mail, return
receipt requested. Within fifteen (15) days from
receipt of such notice of recall, the employee

shall notify the supervisor in writing of whether

or not he/sﬁe desires to return to the work involved
in the recalll If he/she fails to reply or if he/she
indicates that he]she does' not desire to return éo

such work, he/she shall forfeit all his/her seniority

and all rights to recall, If he/she indicates that

he/she desires to return to the work involved in
the recall notice, then he/she shall report for
such work within thirty (30) days from the date
he/she receives the recall notice.

Emplsyees on layocff shall retain recall rights for
up to three (3) caiendar years from the date of
layoff.

Seniority shall not be accumulated during the time

of layoff. Upon recall, the appointed employee
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shall have his/her accumulated seniofity, rights,
and other benefits to the date of layoff restored

in full.
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ARTICLE XV

EMPLOYEE EVALUATION

Employées shall be informed when any eva;uation obser-
vation of which a record has been made is being conducted.
Employees shall have the right, upon reasonable reguest,
. to review the contents of their personnel file. If there
is any material in the personnel file which the empl?yee
believes to be derogatory, the employee may submit a written

answer to such maierial which shall be placed in the file.



ARTICLE XVI

SICK LEAVE

A. All employees of the Board shall be entipled to sick
leave with full pay for a period of fifteen (15) work days
in any school year. Unused sSick leave days shall be accu-
' mulated from year to year with no makimum limit .

B. An employee appointed subsequent to the beginniqg of
the work year, based upon the date of appointment, shall
be entitled to sick leave and accumulated sick leave in
proportion ﬁo the number of months remaining in that school

year. l
c. Eﬁployees retiring from the district shall Ee compensated
for all accumulated unused sick leave at the rate of $16.00
per day for the 1981-1982 school year and $17.00 per day for
the 1982-1983 school year.

D, For thé 1981-1982 school year, the Association shall

study absenteeiém for the unit of Attendance and School Police
Officers. The Board shall provide the Association with a

| monthly absentee report of the Attendance and School Police
Officers to facilitate such study. If results of this study
bring about a reduction of 20% or more in employee absence

from the 1979-1980 school year levels, then sick leave benefits

shall remain at current levels for the 1982-1983 school year.

In the event the reduction is less than
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20%, then each employee shall have 13 days of accumulated

sick leave for the 1982-1983 school year.
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ARTICLE XVII

PROTECTION OF EMPLOYEES

A. The Superintendent of Schools shall appoipt a committee
to study incidents of assault and accident involving Atten~
dance and School Police Officers which may be connected with
theif employment and shall file a report with the Board of
Education through the Superintendent on each such incident.
Membership of this committee shall be selected from names
recommended to the Superintendent by the Association, such
recommendations to be submitted by July 1 each year.

B. Attendance and School Police 0Officers shall'immediately
reporf cases of assault or accident by them in connection
with their employment to their Principal or’other immediate
supervisor. Such notification shall also be immediately
forwarded to the Superintendent. The Association may
consult with the Superintendent who shall comply with any
reasonable request from the Association for information in
the possession of the Superintendent relating to the incident
or person involved, subject to review by the Board solicitor.
C. A joint committee of members appointed by the Superinten-
dent and members appointed by the Association shall review

emergent and non-emergent health and safety conditions.,
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D. The Board of Education agrees to prosecute to the fullest
extent permitted by law any person or group of persons in-
volved in an assault against an Attend%nce or School Police
Officer, or vandalism or theft of his/her prqperty while
such Attendance or School Police Officer is in the perform-
ance of his/her assigned duties.

E. Each school year, the Board of Edu&ation shall schedule,
during regular working hours, an in-service program in each
building to deal with security and safety. _Such in;service
program shall deal with specific responsibilities of both
the Administration, building and central, and Attendance and
Schoql Police Officers in working toward a heaithful and

safe work place.
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ARTICLE XVIII

INSURANCE PROTECTION

A. The Board will assume one hundred (100%) percent of
the cost of the employee's and the employee's dependent
coverage, where appropriate, in tﬁe New Jersey Schosl and
State Employees Health Benefits Program'(Blue Crgss and
Blue Shield, Rider J, and Major Medical) .

B. The employee will become eligible for this coverage‘
on the fifst of the month following the date of two (2)
months continuous service with the Beard.

C. The Board shail assume one hundred‘(;OO%) percent of
the cost of the employee's and the employee’'s dependent
coverage, where appropriate, in the prescription drug in-
surance program.

.D. Effective July 1, 1981, tleBoard of Education shall
continue to provide to individual employees such dental
coverage that was in effect immediately preceding July

1, 1981, at a cost not to exceed $75 per annum. There
shall be no cost to the_employee. The carrier for the

dental program will be selected by the Board of Education

in its discretion after consultation with the Association,



ARTICLE XIX

MISCELLANEOUS PROVISIONS

A. Whenever any notice is reguired to be given by either
of the parties to this Agreement to the other, pursuant
to the provision{s) of this Agreement, either party shall
" do so Ey telegram or registered letter at the followin§
addresses: r
1. If by Association, te the Board at Room 503, City
Hall, Camden, New Jersey 08101, Attention:
Board Secretary.
2: If by Board, to Association at 2656 Bai;d Boulevard,

Camden, New jersey 08105, Attention: CEA President.
B. If any provision of this Agreement to ;ny‘employee or
group of employees is held to be contrary to law, then such
provision or application shall not be deemed valid and sub-
sisting, ekcept to the extent permitted by law, but all
other provisions or applications shall continue in full
force and effect.
C. The Board and the Association agree that there shall be
no discrimination, and that all practices, procedures, and
policies of the school system shall clearly éxemplify that
there is no discrimination in the hiring, training, assign-

ment, promotion, transfer, or discipline of employees or in
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the application or administration of this Agreement on the
basis of race, creed, color, religion, national origin, sex
or marital status.

D. Except as this Agreement shall otherwise-grovide, all
terms and conditions of employment applicable on the effec-
tive da;e of this Agreement to employee§ covered by this
Agreement as established by the rules, regulations and/or

policies of the Board in force on said date, shall cgntinue

to be so applicable during the term of this Agreement.
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ARTICLE XX

DURATION OF AGREEMENT

A. This Agreement shall be effeétive as of July 1, 1981,
and shall continue in effect until June 30, 1983, subject
to the Association's right to negotiate over a Successor
#greement as provided in Article II, }This Agreement sﬁall
not be extended orally, and it is expresslyrunderstopd
that it shall expire on the ddte indicated, unless it is
extended in writing.

IN WITNESS WHEREOQOF, the parties hereto havg caused
this Agreement to be signed by their respective Presidents,
attested by their respective Secretaries, and their corporate
seals placed hereon, all én the day and year first above

written.

BOARD OF EDUCATION CAMDEN EDUCATION ASSOCIATION
CITY OF CAMDEN, NEW JERSEY

"By: By :
President President

Attest: - : Attest:

Secretary Secretary
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13.

SCHEDULE A

SALARY GUIDE

ATTENDANCE OFFICERS

CAMDEN EDUCATION ASSOCIATION

1981-1982

$ 7,188
7,622
8,056
8,392

8,609

8:930 "

9,358
9,776
10,199
10,622
11,051

11,566

1982-~1983

~§ 7,328
7,799
8,270
8,741
9,105
9,341
9,689
10,153
10,607
11,066
11,525
11,990

12,549



10.

SCHEDULE B

SALARY GUIDE
SCHOOL POLICE OFFICERS

CAMDEN EDUCATION ASSOCIATION

1981-1982 T 1982-1983
$ 8,089 $ 8,385
8,451 ? 8,777
8,812 9,169
9,174 9,561
9,490 9,954
9,897 10,297
10,258 . 10,788
10,588 11;131
11,071 11,488
12,012



