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THIS AGREEMENT made and entered into as of this 1st day of January,
1994, between the TOWNSHIP OF ROXBURY, hereinafter referred to as the
"Employer” and LOCAL NO. 11, affiliated with the INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, a labor organization, located at 6-7 Village
Square East, Botany Village, Clifton, New Jersey, hereinafter referred
to as the "UNION".

' NOW, THEREFORE, it is mutually agreed between the parties hereto as
follows:

ARTICLE 1. RECOGNITION
Section 1. The Township of Roxbury hereby recognizes the Union as

the sole and exclusive bargaining agent for full-time and part-time
employees now employed or to be employed in the Sanitation, Garage, Road,
Water, Parks, and Public Buildings divisions of the Public Works
Department, excluding supervisory, office and clerical employees of the
Township of Roxbury pursuant to PERC R.0. #78-92 in all those matters
specifically provided for herein pertaining to wages, hours, and
conditions of employment.

Section 2. The bargaining unit shall consist of all employees in
the following Public Works Divisions: Sanitation, Garage, Road, Water,
Parks, and Public Buildings excluding supervisory, office and clerical
employees of the Township of Roxbury.

Section 3. Wherever used herein the term "employees" shall mean and
be construed as referring to employees assigned to one of the following
divisions of the Public Works Department: Sanitation, Garage, Road,
Water, Parks, and Public Buildings.

ARTICLE 2. UNION SECURITY
Section 1. It is agreed that at the time of hiring, the Township

of Roxbury will inform newly hired employees who fall within the
bargaining unit, that they may join the Union thirty-one (31) calendar
days thereafter.

Section 2. The Union may appoint, in its sole and absolute
discretion, a member to act as Chief Shop Steward to serve at the will
of the Union and may be replaced, if the Union deems it necessary, by
another individual appointed by the Union.



Section 3. ¢Check-0 of Uni u

a. The Employer hereby agrees to deduct from the wages of employees
by means of a check-off the dues uniformly required by the labor
organization pursuant to the provisions of N.J.S. 52:14-15.9E. The
Employer, after receipt of written authorization from each individual
employee, agrees to deduct from the salaries of said employees their
monthly dues and initiation fees. Such deductions shall be made from the
2nd salary paid to each employee during the month and such deduction made
the 1st month shall be a double deduction and thereafter the reqular
deduction shall apply to dues owed for the following month.

b. In making the deductions and transmittals as above specified, the
Employer shall rely upon the most recent communication from the Union as
to the amount of monthly dues and proper amount of initiation fee. The
total amount deducted shall be paid to the Union within fifteen (15)
calendar days after such deduction is made.

c. The Employer agrees to forward the full name and address for all
new employees who become eligible for membership. The Employer further
agrees to notify the Union in the event dues for an employee cannot be
deducted from the designated salary and the reasons thereof.

Section 4. Representation Fee

a. If an employee does not become a member of the Union during any
membership year (from January 1 to the following December 31st) which is
covered in whole or in part by this Agreement, said employee will be
required to pay a Representation Fee to the Union for that membership
year. The purpose of this fee will be to offset the employee’s per capita
cost of services rendered by the Union as majority representative.

b.1. Prior to the beginning of each membership year, the Union will
notify the Employer in writing of the amount of the regular menbership
dues, initiation fees and assessments charged by the Union to its own
members for that membership year. The Representation Fee to be paid by
non-members will be equal to 85% of that amount.

c.1l. In January of each membership year covered in whole or in part
by this agreement, the Union will submit to the Employer a list of those
enployees who have not become nmembers of the Union for the then current
membership year. The Employer will deduct from the salaries of such
employees, in accordance with paragraph 2 below, the full amount of the
Representation Fee and promptly will transmit the amount so deducted to

the Union.



c.2. The Employer will deduct the Representation Fee in equal
installments, as nearly as possible, from the pay checks paid to each
employee on the aforesaid list during the remainder of the membership
year in question. The deductions will begin with the first pay check
paid:

a. 10 days after receipt of the aforesaid list by the Employer;
or

b. 30 days after the employee begins his or her employment in a
bargaining unit position, unless the employee previously served in a
bargaining unit position and continued in the employ of the Employer in
a non-bargaining unit position or was on layoff, in which event the
deductions will begin with the first pay check paid 10 days after the
resunption of the employee’s employment in a bargaining unit position,
whichever is later.

c.3. Except as otherwise provided in this Article, the mechanics for
the deduction of Representation Fees and the transmission of such fees
to the Union will, as nearly as possible, be the same as those used for
the deduction and transmission of regqular membership dues to the Union.

c.4. The Union will notify the Employer in writing of any changes
in the list provided for in paragraph 1 above and/or the amount of the
Representation Fee, and such changes will be reflected in any deductions
made more than 10 days after the Employer received said notice.

c.5. On or about the last day of each month beginning with the month
this agreement becomes effective, the Employer will submit to the Union
a list of all employees who began their employment in a bargaining unit
position during the preceding 30 day period. The list will include names,
job titles and dates of employment for all such employees.

c.6. Teamster Local 11 shall establish and maintain at all times a
demand and return system as provided by N.J.S.A. 34:13A-5.5(c) and 5.6,
and membership in Teamster Local 11 shall be available to all employees
in the unit on an equal basis at all times. In the event Teamster Local
11 fails to maintain such a system, or if membership is not so available,
the Employer shall immediately cease making said deductions.

ARTICLE 3. GRIEVANCE PROCEDURE
Section 1. A grievance shall be a claim by an employee that said

enmployee has been harmed by the interpretation or application of this
Agreenment.

Section 2. A grievance to be considered under this procedure must
be initiated in writing within five (5) workdays from the time when the
cause for grievance occurred, and the procedure following shall be
resorted to as the sole means of obtaining adjustment of the grievance.



Section 3. Procedure

a. Failure at any step of this procedure to communicate the decision
on a grievance within the specified time limits shall permit the grievant
to proceed to the next step. Failure at any step of this procedure to
appeal a grievance to the next step within the specified time limits
shall be deemed to be a waiver of further appeal of the decision.

b. Step 1. The grievance, when it first arises, shall be written
up on the Union grievance form and presented by the employee and Shop
Steward to the Public Works Director. The Director shall within five (5)
working days thereafter give a written decision on the grievance.

c. Step 2. If the decision given by the Public Works Director does
not satisfactorily settle the grievance, the Union shall notify the
Township Manager within three (3) working days of its desire to meet with
the Township Manager, who shall meet with a representative of the Union
within five (5) working days after receipt of such notice. The aggrieved
and the Public Works Director may be present at the meeting. A written
decision on the grievance shall be given to the Union within five (5)
working days thereafter.

In the event the grlevance is not satisfactorily settled by the
meeting between thé Township Mahager and the representative of the Union,
then both parties agree that within ten (10) calendar days either party
may request the New Jersey Board of Mediation to aid them in the
selection of an arbitrator, according to the rules and requlations of the
State, who shall have full power to hear and determine the dispute and
the arbitrator’s decision shall be final and binding.

Secticon 4. The arbitrator shall have no authorlty to change,
modify, alter, substitute, add to or subtract from the provisions of this
Agreement He shall not have the power to consider the termination of
services of or failure to re-enmploy any probationary employee; any claim
or complaint for which there is another remedial procedure or course
established by law or by regulation having the force of law, including
any matter subject to the procedures specified in provisions of Title 40,
N.J. Statutes. In rendering decisions, an arbitrator shall give due
regard to the responsibility of the Township Manager and the Township
Council shall so construe such responsibilities except as they may be
specifically conditioned by this agreement. The arbitrator shall have no
authority to establish pay rates. In the event that a case is appealed
to an arbitrator which he determines is not arbitrable, it shall be
referred back to the parties as non-arbitrable and without decision or
recommendation on its merits. The fact that the grievance has been
considered by the parties in the preceding steps of the grievance shall
not constitute a waiver of Jurisdictional 1limitations wupon the
arbitrator. No dispute arising out of any gquestions pertaining to the
renewal of this agreement shall be subject to the arbitration provisions
of this Agreement.



Section 5. The cost of the arbitration, other than the costs
incurred individually by the parties in the preparation and presentation
of their case to the arbitrator, shall be shared equally by the Employer
and the Union.

Section 6. It is understood that employees shall, during and
notwithstanding the pendency of any grievance, continue to observe all
assignments and applicable rules and regulations of the Township until
such grievance and any effect thereof shall have been fully determined.

Section 7. The Chief Steward shall be permitted to attend grievance
hearings without loss of pay, and, with the permission of the Township
Manager, shall be permitted to handle grievance problems without loss of

pay .
ARTICLE 4. SENIORITY AND EMPLOYMENT

Section 1. The Employer shall establish and maintain a seniority
list of employees, names and dates of employment from the date of last
hire on a Department basis, with the employee with the longest length of
continuous and uninterrupted Department service to be placed at the top
of said seniority list. The name of all employees with shorter length of
continuous service shall follow the name of such senior employee, in
order, until the name of the employee with the shortest length of service
appears at the foot of the list. The seniority of each employee shall
date from the employee’s date of last hiring with the Employer, to be

posted annually.

Section 2., In the event of a temporary absence or shortage of
personnel, within a division, the Employer shall fill the same in the

following manner:

1. The Employer will fill the vacancy from the lesser classification
with the highest seniority employee within the division qualified
to perform the work.

2. If no qualified employees are available within the given
division, replacement will be sought from the other divisions in
the unit, from 1like classification first, and thereafter as
ocutlined in paragraph (1).

3. If no qualified employees are available then the Employer may
seek a replacement from outside the bargaining unit.

4. The Enmployer may reassign employees between divisions on a
temporary basis when those employees are in the same job
classifications. This reassignment shall not exceed five (5)
working days unless the employee so agrees.



5. The Employer may reassign employees on an emergency basis between
divisions and job classifications if a task must be completed for
the health and/or safety of the Township.

Section 3, Other than seasonal and part-time employees, new
employees retained beyond the probationary period shall be considered
regular employees and their length of service with the Employer shall
begin with the original date of their employment and their names placed
on the "Seniority List". Such seniority list shall be kept up to date
with additions and subtractions as required.

Section 4. Probationary Period

The first thirty (30) working days of employment for all new
employees shall be considered a probationary period. The Township has the
right to extend this period for an additional thirty (for a total of 60)
working days with written notification to the Union and the employee. An
additional thirty working days (for a total of 90 days) may be obtained
by the Township if the new employee has failed to perform satisfactorily
or follow established rules and regqulations during the initial period.

Section S, Vacancies s Create

a. If new jobs are created or if permanent vacancies occur which the
Employer intends to fill, the Employer shall determine the qualifications
required for the position and shall post a notice of such new job or
vacancy on the bulletin board for a period of ten (10) working days. Such
notice shall contain a description of the job, the rate, and when the job
will be available

b. Departmental employees interested, in order to be eligible, must
‘sign the notice. Preference will be granted on the basis of divisional
seniority provided the applicant has the necessary skill, experience, and
ability to perform the work required. However, all other divisional
employees and employees in other divisions are eligible to bid. The
Employer shall determine which, if any, of the applicants meet the
qualifications. The most senior of those determined to be qualified shall
be deemed the successful bidder. If an employee is dissatisfied with the
determination of the Employer, said employee may institute a meeting with
the Public Works Director within three (3) calendar days after the
notification of the selection is made; however, the decision of the
Director may be made a subject for the Grievance Procedure.

c. If a bidder is a successful applicant, said employee will be
notified by a notice placed on the bulletin board within five (5) working
days after the expiration of the five (5) working days required under
Section 5(a) above.



d. Any enployee so selected to fill such job shall be granted a
robationary period of thirty (30) days, which may be extended for an
additional thirty (30) days. If it shall be determined by the Employer
at or prior to the completion of the probationary period that the
promoted employee is not qualified to discharge the duties of the
position to which said employee was promoted, the employee shall resume
the former position held or a position equivalent thereto. The employee
shall receive the rate for the new job as of the day that person begins
the trial period. If removed from the position during or at the end of
the trial period, the employee shall receive the rate of the position to
which said employee is assigned.

e. The Employer shall establish the hourly rate for any new or
materially changed job title and shall notify the Union in writing. If
the Union files a written protest, the Union and the Employer shall
jointly study the new or changed job title and its relationship to the
other job titles in the Employer’'s system on the basis of factors and
procedures customarily used in job evaluation programs.

Section 6. Force Reduction

a. The Employer agrees that it will not engage any new employees in
the Department unless all of the regular, full-time gualified employees
are working the scheduled hours noted in this agreement.

b. In the reduction or restoration of the working force, the rule
to be followed shall be the length of service with the Employer; however,
no employees assigned to and performing the duties of a classification
which is above that of lowest paid job classification in the department
shall be laid off unless an employee who is retained is qualified to
perforn the duties of that classification. The employee with the least
seniority shall be laid off first and in re-hiring, the reverse principle
shall apply: namely, the last employee laid off shall be the first to be
re-hired. Example: reduction of one position in top classifications
according to seniority until the least senior employee in the lowest
classification is laid off.

c. In the event of a reduction in the number of persons in a job
classification, the displaced employee may bump into a classification
first which carries the same rate of pay, secondly, into a classification
carrying a lesser rate of pay, and finally, into a classification
carrying a higher rate of pay, only if said employee is qualified to
perform the duties and is of greater seniority than the employee being
bunped.

d. An employee’s seniority shall cease under the following
conditions: resignation or termination of employment for cause; layoff
of more than six consecutive months.



' e. Apprentice Training Program. The Employer may establish an

Apprentice Training.}?rogram to provide the experience and training
necessary for promotion to higher paying positions within the Union.

Applicants for the A.T.P. will be selected through the bid process
as outlined in Article 4, Section 5. Applicants will be selected based
upon their having the necessary ability to perform assignment and the
other factors as outlined in Section 5.

If a member has not had 720 hours of direct performance of the tasks
of the new assignment, then the member will be assigned to the A.T.P.

The A.T.P. will consist of 90 working days of in service training.
Upon completion of this on the job training, the applicant’s performance
will be evaluated by his supervisor, the Public Works Director, and the
Township Manager. If in their opinion further documentation of the
applicant’s skills are necessary, then a performance test will be
conducted. Based upon this evaluation and/or performance test, the
applicant will be either promoted to the new position or returned to his
prior position. If promoted, the normal probationary requirements of
Section 5 will prevail.

If the applicant is not promoted, his rate of pay for work performed
during the A.T.P. will remain at the level of his permanent position.

If the applicant is promoted, his salary will be adjusted to the new
rate of pay for the new position effective 45 working days after his
entry into the A.T.P.

If, during the A.T.P., the applicant should demonstrate his
inability to perform the assigned tasks, he may be removed from the
A.T.P. and returned to his prior position.

The above mnentioned selection and evaluation process and
determination of the capabilities of the employee are managerial
functions and are not subject to grievance procedures.

OF W OVER

Section 1. The normal work week shall comprise five (5) consecutive
days of eight (8) hours each with two (2) consecutive days off except in
the Sanitation Division. Any employee to be assigned to an alternate work
shift or work week shall receive at least a five (5) day notice of the
change in schedule. Newly created positions requiring shifts or work
weeks other than those in existence on the effective date of this
contract, shall be posted in accordance with the provisions of Article
4, Seniority, Section 5. The Employer reserves the right to permanently
adjust the starting and terminating times for each division (minimum
ninety (90} days). Example: summer hours



Section 2. Any work performed beyond eight (8) hours in any one day
of the normal work week shall be considered overtime and be compensated
for at one and one-half (1-1/2) times the regular hourly rate of pay
except for the Sanitation Department. Any work performed on the 6th or
7th day of the employee’s normal work week shall be considered overtinme
and shall be compensated for at the rate of one and one-half (1-1/2)
times the regular rate of pay.

Section 3. The work schedule for the sanitation workers shall be
ten (10) hours per day, four (4) days per week. Any work performed beyond
ten (10) hours in any one day shall be considered overtime and
compensated for at one and one-half (1-1/2) times the regular hourly rate
of pay. Any work performed after the 4th day of the employee’s normal
work week shall be compensated for at the rate of one and one-half
(1-1/2) times the regular hourly rate of pay. Holidays listed in Article
6, Section 1, when no work is performed shall be counted as a day worked
in calculating overtime pay. Medical certification may be required if
absent during a holiday week.

A. When sanitation workers complete their day’s work they shall be
permitted to go home without loss of pay with the following exceptions:
one day each week shall be set aside for washing and greasing of trucks;
the picking up of leaves, Christmas trees and yard debris during the
appropriate time of year shall be performed by sanitation as time
permits. During adverse weather condition, sanitation workers will be
required to remain for their full schedule if it is anticipated that they
will be required for emergency work.

Section 4. Employees called to work prior to the start of their
normal shift shall be paid overtime for any such time worked, but such
overtime payment shall not apply to any of the hours of the normal shift.

Section 5. The Employer shall notify the employees of any scheduled
Saturday or Sunday work not later than the end of the shift on Thursday
of that week only if such Saturday or Sunday work is scheduled prior to
the end of the shift on Thursday of that week. Nothing contained in this
paragraph shall be construed to be a guarantee of overtime if such is
scheduled nor shall the right of the Employer to cancel such scheduled
overtime be limited.

Section 6. The Union recognizes the right of the Employer to
require members to report for overtime work during emergency conditions
such as, but not limited to, adverse weather. The Union will encourage
and require its members to be available for and respond to such emergency
call-in in accordance with the procedures contained in Section 9 of this

Article.
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Section 6(al. In the event an employee reports for regularly
scheduled work shift without having been previously notified that there
is no work, the said employee shall be guaranteed four (4) hours pay at

said employee’s rate of pay.

Section 6(b). Employees whose reqular scheduled work hours include
Saturday will have their regular hourly rate increased by 10% for those
regularly scheduled hours worked on Saturday. All overtime work on
Saturday shall be at one and one-half (1-1/2) times the reqular rate of

pay.

Section 6(c). If an employee performs the work of the foreman or
supervisor, their hourly rate shall be adjusted by 10% of that employee’s
current rate for the amount of time worked in that title.

Section 7. Overtime shall be distributed equally as practical on
a rotating basis among divisional employees qualified and capable of
performing the work available in a division, except that an employee
shall not be removed from a job if the said employee has heen performing
the job on that day in order to provide such equitable distribution of
overtime in each division. The Union shall maintain the rotation roster
on an hours-worked basis. Employees declining overtime shall have their
record charged with equal overtime to the overtime worked. When the task
to be performed on an overtime basis requiring the calling in of
personnel must be accomplished in a short period of time and can be
accomplished in less than two (2) hours, the Supervisor may call in those
employees residing within the Township who can respond within 15 minutes.

Section 8. In the event an employee is called back to work after
the conclusion of a normal work shift, the employee will be entitled to
a minimum of two and one-half (2-1/2)) hours work at the overtime rate.

Section 9. Except in case of emergency or in the event of
performance of an assigned job, no seasonal or part-time employee shall
perform in excess of forty (40) hours per week the duties of employees
in the bargaining unit, nor shall seasonal or part-time employees be
hired or retained if reqular permanent gqualified employees are on a
temporary lay-off due to a reduction in force.

Section 10. Employees shall be granted a ten (10) minute coffee
break in the morning between 9:00 a.m. and 10:30 a.m. and a ten (10)
minute coffee break in the afternoon between 2:00 p.m. and 3:00 p.n.
without loss of pay. Coffee breaks will be taken on the job.

Section 11. Employees shall be granted thirty (30) minutes of
non-working time inclusive of travel time, for lunch.

10



Section 12. When an employee, except Sanitation Department, is
required to work in excess of ten (10) hours or more, said employee shall
be granted a second one-half (1/2) hour lunch period at no loss of pay
for such lunch period at the conclusion of ten (10) hours and shall be
granted an additional one-half (1/2) hour lunch period for each four (4)
hours over the above mentioned ten (10) hours. Meals shall be paid at the
rate of $7.50. Sanitation shall be entitled to a paid half hour after

twelve (12) hours.

In the event a qualified employee is temporarily
transferred to a higher pay classification and performs the duties of
that classification for more than the four (4) hours, the employee shall
receive the rate of pay for the higher classification for the total hours
worked, except if the employee is in the Apprentice Training Program. An
employee temporarily transferred to a lower pay classification shall
suffer no reduction in pay. The Township shall not replace the lower
classification employee initially assigned to the higher pay
classification with another lower classification employee in the same
work day in order to aveid paying the higher rate of pay unless the first

employee sO agrees.

Supervisors will not perform work normally performed
by members of the bargaining unit, except for training and emergency
conditions, if such performance deprives an employee of the opportunity
of working a higher-rated job or to work overtime, except in the
Sanitation Division. Supervisors may perform the overtime when bargaining
unit members within their division are not available.

Section 14(b). Assistant Supervisors and foremen will function as
working foremen within their Division. Their performance will not reduce
the work week of existing bargaining unit members in the Division, NOR
deprive a division member the opportunity of working a higher-rated job
or to work overtime.

‘ Section 15. Employee shall clock-in and clock-out promptly in
accordance with procedures established by the Employer. Employees
reporting late will be docked in fifteen (15) minute increments. Overtime
will be paid in excess of fifteen (15) minutes after the regular work
shift and retroactive to the end of the regular work shift.

ARTICLE 6. HOLIDAYS

Section 1. The Employer guarantees to all employees within the
bargaining unit, the following holidays with full pay for the normal
shift at the employee’s regular straight time rate of pay, though no work
is performed on such days:

11



New Year’s Day Thanksgiving Day

Washington’s Birthday Friday after Thanksgiving Day
Good Friday Christmas Eve (1/2) Day
Memorial Day Christmas Day
Independence Day Four Holidays of choice - prior
Labor Day approval subject to man-power
Veterans Day needs

Section 2., Employees who work on any of the above holidays shall

be paid for such work at the rate of two and one-half (2-1/2) times the
employee’s regular rate for all hours worked which shall include the
holiday pay for the first eight (8) hours. To be eligible for holiday
pay, said employee must work their scheduled work day before and the
scheduled work day after the holiday unless the day is an excused day
with pay for verified illness or vacation. Medical certification may be
required if absent during a holiday week.

Section 3. If a holiday falls on a Saturday or Sunday, it may be
celebrated and compensated accordingly on the day preceding or the day

following such holiday.

Section 4. If a holiday falls within the vacation period of an
employee, the employee shall receive pay for same or additional day of
vacation. If the enmployee is required to forfeit such holiday falling
within a vacation period, the said employee shall have the right, upon
adequate notice to the Employer, to refuse the holiday pay and to take
a work day off, not during said employee’s vacation period, nor the day
before or the day after a holiday and suffer no loss in pay.

LE 7 A N

Section 1. The Employer agrees to grant to all employees within the
bargaining unit wvacations with pay in accordance with the following

schedule:

A. New employees shall receive 10/12 of a vacation day per full
month worked, not to exceed ten (10) days for the first calendar year.

12



B. Vacation Schedule

Year one through five 10 days per year
Sixth year 11 days per year
Seventh year 15 days per year
Eighth year 16 days per year
Ninth year 17 days per year
Tenth year 18 days per year
Eleventh year 19 days per year
Twelfth year 20 days per year
Thirteenth year 20 days per year
Fourteenth year 21 days per year
Fifteenth year 22 days per year
Sixteenth year 23 days per year
Seventeenth year 24 days per year
Eighteenth year and after 25 days per year
Section 2. Any new employee may not accrue nor take vacation leave

until they have worked for the Township for at least six (6) months.

Section 3. Vacation days for all employees who have been with the
Township for at least one (1) year shall be made available to the
employee on January lst of the calendar year. Employees shall notify
their Supervisor of their requested vacation schedule by March 15th,
although vacations may be taken at any time during the year. If an
employee should terminate employment during the year, the amount of
actual vacation to which he is entitled shall be based upon the ratio of
the number of weeks actually worked to the entire year. The employee
shall then be compensated for this accrued but unused vacation or he
shall reimburse the Township for unaccrued but used vacation.

Section 4. The Township reserves the right to schedule vacations
in accordance with the manpower needs and job assigmments of the
Township. The Township shall assign the first two weeks of vacation on
the basis of the Department seniority of the employees. Selection of
vacation periods in excess of two weeks shall be made after all other
vacations have been scheduled. Eligible employees may take all of their
vacation in consecutive weeks if permitted by the work schedule as
determined by their supervisor.

Section 5. Vacations shall be taken between January 1lst and
December 31st, inclusive. Any enployee who wishes to carry two weeks
vacation to the next year can do so but must use them in the second year
or forfeit them. The employee must advise the Public Works Director of
his intention of doing this by December 1lst and must indicate when he
wishes to use the vacation in the subsequent year.

13



‘ Section 6. The vacation schedule in Section 1 is based upon an
eight (8) hour day, forty (40) hour week. Any employee assigned to an
alternate work schedule shall receive an equivalent number of hours of

vacation leave.

ectio . Purchase of Vacation lLeave

In the gvent of extenuating circumstances, an employee may return
to the Township up to eighty (80) hours of accrued unused vacation for
payment at his/her established hourly rate. If an employee opts for this
selling of vacation leave, he must do so before September 30th or notify
the Township by September 30th that he wishes to employ this option by
December 30th. After 1986, the Township will negotiate with the Union the
expansion of this option to include the purchase of additional vacation

leave.

Cc . LEAV

ecti . Leaves of Absence Without Pay

a. Upon making timely application, employees may apply to the
Employer for a leave of absence without pay for a period not exceeding
ninety (90) days with a ninety (90) day extension, without loss of
seniority rights. Requests for leave of absence and/or extensions shall
be in writing. Such a 1leave may be granted to employees who are
temporarily handicapped or incapacitated to such an extent that they are
unable to perform their duties.

b. Leaves may‘also be granted to attend an approved school with a
course of study designed to increase an employee’s usefulness upon return

to service.

c. A leave of absence will not be granted to employees as a matter
of convenience or temporary advantage to such employees by reason of
place, or hours of work, or increased compensation. Employees seeking
leave of absence without pay shall submit such a regquest in writing,
stating the reason, when the leave is desired and the expected return to

duty date.

Any employee leaving a position prior to receiving such written
authorization by the Township Manager shall be deemed to have left said
position and abandoned such job title. Further, such an act shall be
considered a resignation from the employment of the Employer.
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ectio ai ick lLeave

A. Twelve (12) days paid sick leave each year, earned at the rate
of one (1) day per month worked, shall be granted to all employees and
the same shall be cumulative from year to year.

B. The Supervisor of the respective unit to which an employee is
assigned may require any said employee to present a doctor’s statement
or other proof of illness after three (3) days or after one (1) day in
cases of suspected abuse of sick leave.

C. For employees injured on the job and eligible for Workmen’s
COmpensatlon benefits, the Township will supplement the amount of
insurance coverage to provide that each employee shall receive full pay
based upon his regular rate of pay for the first six (6) month period of
the injury. An additional six (6) months may be granted with the approval
of the Township Manager. Employees will not be charged with sick leave
while receiving Workmen’s Compensation benefits.

D. Employees requesting sick leave must notify their Supervisor
within 15 minutes before or after their assigned starting time or their
pay will be docked for all unreported time. .

E. Definition. "Sick Leave" shall mean paid leave that may be
granted to each full time and regular part-time employee who, because of
sickness or injury, becomes incapacitated to a degree that makes it
impossible for him to perform the duties of his position, or who is
quarantined by a physician because he has been exposed to a contagious
disease requiring medical or visual care when such professional services
are readily available outside of assigned working hours.

Section 3. Bereavement Leave Pay

a. Employees shall be granted up to three (3) working days off with
pay at the employee’s straight time rate to attend to the necessary
arrangements and funeral for an employee’s spouse, child, parent, sister
or brother, grandparents, mother/father-in-law and brother/sister-in-law
or other members of the employee’s household. One (1) day off with
straight time pay shall be granted to an employee to attend the funeral
or arrangements for an aunt, uncle or cousin of an employee or employee’s

spouse.

Section 4. Jury Du

An employee who is called for Jury Duty shall be paid the difference
between the daily fee allowed by the Court and a day’s pay at straight
time pay for scheduled working time lost. However, the employee shall be
required to give prior notice to the Employer of Sald employee’s call for

Jury Duty.
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The Township will pay an additional premium for an employee and
dependent for the above cited benefits during the term of this contract.
The Township reserves the right to change carriers or self-insure as long
as equivalent benefits are provided.

Section 2. Temporary Disability Insurance

 The Employer shall provide Disability Insurance as provided by the
State of New Jersey, Department of Labor and Industry, Division of
Unemployment and Disability Insurance, or an alternate plan providing
equal benefits.

Section 3. Educatignal Fund

The Employer agrees to contribute one cent ($.01) per hour to
Teamster Local 11 Educational Program for all hours an employee receives
pay. Such Fund is to be administered in accordance with the Local 11
Benefit Plan Trust Agreement by an equal number of Employer and Employee
Trustees. The Union agrees that during the term of this contract, it
shall provide at least the followlng health and educational beneflts for
local employees. three job site visits by a registered nurse during which
the following health testing will be performed:

First Visit:  blood pressure screening, T.B. screening,
urinalysis for sugar content.

Ssecond/third visit: The above tests plus lung capac1ty and
functioning tests, complete urinalysis, colon cancer screening and such
other tests as 1t is offering to employees at other job sites under
agreement with the Union. The Union will also provide access to the Blood
Bank and scholarship fund for local employees. The Township shall make
payment in July of each year of the contract for this Fund.

The Employer shall provide the following after the
conclusion of the employee’s probationary period:

a. Uniforms:
Road Department - five (5) uniforms
Mechanics - six (6) uniforms, two (2) overalls

Water, Parks,
Sanitation, Buildings

and Grounds - four (4) uniforms, one (1) pair
overalls

All employees - 1 jacket, 1 pair of workshoes
annually

b. Inclement weather gear for those required to work
outdoors in foul weather. Improve quality of work
gloves.
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c. Three (3) coveralls will be provided for the Road Division
employees.

d. Employees shall be required to turn in all uniforms prior to
receiving their final pay upon termination of employment.

e. The Employer shall reimburse each employee annually at the
: rate of $4.00 per week for uniform maintenance by December
15th of each calendar year.

f. Employees will receive $120.00 towards the purchase of
work shoes/work boots annually. The quantity of boots/shoes
to be at the employee’s discretion, not to exceed $120.00.

g. Uniforms are to be worn on the job and employees who
report to work without proper uniforms may be sent home by
their Supervisor to obtain their uniform and may have their
pay docked for this lost time. Uniforms are not to be worn
off the job except in travel to and from work.

h. Uniforms that are damaged by the employee when off the
job shall be repaired or replaced by the employee.

i. The Township and the Union shall meet and confer on the
specifications to be used to obtain the uniforms to be
provided to the employee.

j. If an employee wishes to purchase and maintain his own
articles of clothing that conform to the specifications
used by the Township, then the Township will reimburse
the employee based upon the established bid price upon
presentation of a receipt for the item purchased.

k. If employees do not receive replacement uniforms within
a reasonable amount of time, employees may reqguest a
meeting with the Public Works Director and their respective
shop Steward to discuss the reason for the delay.

c . C G

An employee shall not be discharged except for just and sufficient
cause, except that newly engaged employees on probation shall be subject
to dismissal for any cause whatsoever without appeal to the Union or
Employer. The Union shall be notified of the discharge of any employee,
except a probationary employee, at the time of such discharge and such
notification shall set forth the reason for said discharge.
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9. V D

Section 1. The seniority rights of all employees who enter military
service pursuant to N.J.S.A. 40:46-11 now in force, or to be enacted,
shall be maintained during such initial period of military service. Each
such employee shall have the right to reinstatement to the former
position held or to a position of equal status, at the salary rate
previously received by the employee at the time of said employee’s
induction into military service, together with all salary increases
granted by the Employer to said employee’s previous position during the
period of such military service.

Section 2. Such reinstatement of veterans shall be upon application
therefore made within ninety (90) days after such an employee is
honorably discharged from service. This clause shall be subject to all
pertinent and applicable provisions of the Selective Training and Service
Act, as amended.

Section 3. The Employer agrees to allow the necessary time for any
employee in the Reserves to perform the duties required when called
without impairment of said employee’s seniority rights and shall pay the
difference between such service pay and eight (8) hours straight time pay
for scheduled working time lost.

Section 4. The Employer agrees to pay an enmployee for all
reasonable time invelved in reporting for a physical examination for

military service.

CL AN
Section 1. Health Benefits

The Employer agrees to provide and cover all employees within the
bargaining unit, including their dependents, the following health

benefits:

Blue Cross/Shield, Rider J, 1402 Plan

Major Medical

Prescription Drug

Dental

Vision

Vision care, an optical benefits plan will be provided in 1987 and

thereafter which will provide for an annual eye examination and one pair
of prescription lenses and frames on a payment schedule basis.

The Prescription Co-Pay shall be increased to five ($5.00) dollars
when the new rate goes into effect.
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An employee who fails to report for work or is absent from work and
is not on an approved leave status for a normal work week of five - eight
hour shifts or four - ten hour shifts shall have his employment with the
Township terminated.

ARTICLE 12. GENERAL

' It is agreed that the parties hereto will continue their
practice of not discriminating against any employee because of race,
color, creed, religion, nationality, or sex, and further, that no
employee shall be discriminated against or interfered with because of
legal Union activities.

No employee shall make or be requested to make any
agreement, or enter into any understanding inconsistent or conflicting
with the terms of this Agreement.

Section 3. The Employer shall provide reasonable bulletin board
space for the posting of official Union notices.

If any provision of this Agreement shall be found to be
contrary to law, that portion of the provision shall be considered void,
but all other provisions and portions of the provision not voided shall
continue to be in full force and effect.

gection 5. This Agreement incorporates the entire understanding of
the parties on all matters which were or could have been subject to
negotiations. During the term of this Agreement, neither party shall be
required to negotiate with respect to any such matter whether or not
covered by the agreement, and whether or not within the knowledge or
contemplation of either or both of the parties at the time they
negotiated or executed this Agreement.

Section 6. This Agreement shall not be modified in whole or in part
by the parties except by an instrument in writing duly executed by
representatives of Teamster Local 11 and the Township.

section 7. The Shop Steward shall be a member of the Township
Safety Committee.

ion 7 It is hereby agreed by the Employer and the Union
that upon the request of the Local Union President, and upon reasonable
notice, the Employer shall release a Shop Steward or Stewards to attend
to Union business matters and activities off premises. The past
procedure for the handling of on premises matters by Union Stewards shall
continue in full force and effect as heretofore.

Section 8. In the event the Township of Roxbury decides to

subcontract any or a;l.l of the work normally performed by the bargaining
unit members and this subcontracting will result in the layoff of an
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éxisting member, the Township will meet and confer with the Union and
will make all reasonable efforts to provide alternate employment for the
affected members.

Section 9. Wherever in this agreement the term "Department" is
used, it refers to the entire Public Works Department of the Township of
Roxbury. Wherever in this agreement the term "Division" is used, it
refers to one of the following component parts of the Public Works
Department: Roads Division, Sanitation Division, Water Division, Sewer
Division, Building and Grounds Division, and Equipment and Repair

Division.
3. WAG

Section 1. All employees covered by this contract shall be paid
wages as provided in Schedule A attached hereto.

Section 2. Effective January 1, 1994, all employees in the
bargaining unit shall receive an increase of three (3%) percent.

Section 3. Effective January 1, 1995, all employees in the
bargaining unit shall receive an increase of three (3%) percent.

Section 4. = Effective January 1, 1996, all employees in the
bargaining unit shall receive an increase of four (4%) percent.

Section 5. Additionally, each employee shall receive a one (1%)
percent step increase in July of each year of the contract beginning July
1, 19%4. This is a bonus payment not included in base.

Section 6. Presently employed Laborers who bid into Driver position
shall be employed at Driver 1 status.

CL . ON Vv CE P

Section 1. Separation from the service of the Employer may result
from voluntary resignation of the employee, or by the termination of said
employee’s services by the Township Manager.

Section 2. Accumulated sick leave shall be convertible to severance
pay at the rate of twenty ($20.00) dollars per day upon death or
retirement if the retirement is in accordance with the pension provisions
of the Public Employees Retirement System. Nine (9) months prior notice
to the Employer shall be required in order to be eligible for the
benefits of this Section, except in the case of disability retirement or

death.
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Section 3. Employees who resign will tender their resignation in
writing at least two (2) weeks prior to the effective date of the
resignation, in order to provide sufficient time for appointing and
breaking in the successor.

Section 4. All employees will, when leaving the service of the
Employer, complete and sign the "Termination Receipt" when receiving
their final compensation. This receipt will be filed in the employee’s
personnel history file, as evidence of the satisfaction of all clainms
against the Employer.

Section 5. Upon retirement, employees who have twenty five (25)
years of service may elect to continue Health, Dental, Vision coverage
at the Township group rate, at their own expense. '

E _15. EDUC Q NEFIT

Section 1. The Township agrees to pay one hundred percent of the
cost of all tuition and books for the employee enrolled at a recognized
institution of higher education offering a program or course which is job
related and of benefit to the Township. To receive this reimbursement,
the employee must receive prior approval by the Township and must provide
evidence of successful completion of the course to the Township.

Any payment received from any tuition grant directly to the
employee, or from any other source, shall be credited against the tuition
reimbursement and the amount paid by the Township will be decreased
accordingly. To qualify for the reimbursement provided herein, a voucher
must be subnitted on the form and in the manner prescribed for payment
of all vouchers to which there must be attached the following:

a. A certificate from the institution giving the title of
the approved course, indicating successful compliance and
completion of the approved course, and/or

b. A receipted voucher for tuition cost indicating it as payment
for the specifically approved course at the institution in
question, with a certification by the employee indicating that
no reimbursement of the tuition costs has been received, or
indicating that extent of any reimbursement and the amount due
after reimbursement, and/or

c. A receipted voucher for the cost of books purchased and required
in connection with the approved course, and an affidavit that the
books were required by the institution.

Section 2. The Township agrees to add to the employees base pay for
completion of courses or acquisition of licenses as follows:
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a. For the successful completion of the introductory course
in water treatment, welding, automotive mechanics, first
aid courses or similar approved course work, $150.00 per
annum pro-rated from the first of the month in which
employee receives certification of successful completion.

b. For successful completion of the advance course in water

: treatment, welding, automotive mechanics, first aid

courses or similar approved course work, an additional

$150.00 or a total of $300.00 per annum, pro-rated from

the first of the month in which the employee receives
certification of successful completion.

c. For acquiring W-2 or T-2 Water License, an additional
$200.00 for a total of $500.00 per annum, pro-rated from
the first of the month in which the employee receives
license.

d. For acquiring W-1 or T-1 Water License, an additional
$250.00, or a total of $750.00 per annum, pro-rated from
the first of the month in which employee receives license.

Any employee receiving tuition and materials
reimbursement from the Township shall enter into an agreement with the
Township providing that they will continue their employment with the
Township and performing their existing or new duties in a proficient
manner for a minimum of two years after completion of the course to
offset the costs incurred by the Township. Failure to complete these
years of service may cause the Township to seek restitution of funds
expended on the enmployee’s behalf.

ARTICLE 16. MANAGEMENT RIGHTS
Section 1. The Township hereby retains and reserves unto itself,

without 1limitation, all @powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the signing of
this Agreement by the Laws and Constitution of the State of New Jersey
and of the United States, including, but without limiting the generality
of the foregoing, the following rights:

a. To the executive management and administrative control
of the Township and its properties and facilities and
the activities of its employees;

b. To hire all employees and subject to the provisions of
law, to determine their qualifications and conditions
for continued employment or assignment:; and to promote
and transfer employees subject to the posting and bidding
procedures of this contract.

22



c. To suspend, demote, discharge or take other disciplinary
action for good and just cause according to law, and in
keeping with the negotiated and agreed to terms and conditions
of this contract.

Section 2. The exercises of the foregoing powers, rights,
authority, duties and responsibilities of the Township, the adoption of
policies, rules, regulations, and practices in furtherance therewith
shall be limited only by the specific and express terms hereof.

Section 3, Nothing contained herein shall be construed to deny or
restrict the Township its powers, rights, authority, duties and
responsibilities under R.S. 40, or 40A, or any other national State
County, or local laws or ordinances. ' !

Section 4, Employees failing to maintain proper licenses or
certification for their classifications shall be demoted. Example: truck
driver loses license and is demoted to lower classification. Truck driver
job will be posted as a temporary vacancy in the case of temporary loss

of license.
C . . C

The Employer agrees to deduct from the pay check of all employees
covered by this Agreement voluntary contributions to the Teamsters Joint
Council #73 Political Action Committee. The Teamsters Joint Council #73
P.A.C. shall notify the Employer of the amounts designated by each
contributing employee that are to be deducted from his/her pay check on
a weekly basis for all weeks worked. The phrase "weeks worked" excludes
any week other than a week in which the employee earned a wage. The
Employer shall remit to the Teamsters Joint Council #73 P.A.C., 2414
Morris Avenue, Union, New Jersey 07083, on a monthly basis, in one check,
the total amount deducted along with the name and social security number
of each employee on whose behalf a deduction is made, and the amount

deducted from the employee’s pay check.
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ARTICLE 18. DURATION OF AGREEMENT

This agreement shall become effective January 1, 1994 and shall
continue in full force and effect until December 31, 1996.

TOWNSHIP OF ROXBURY

// U St
/z%y A Lt

eter McGourty,/Asst. Trustee

ey

omas Walker, Business Agent

COMMITTEE:
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.

this agreement.

Laborer
1994 - $25,960
1995 - $26,739
1996 - $27,809
Driver, Utility Operator and Maintepance Repairer
Step_ 1 Step 2 Step_ 3
1994 $28,162 $28,852 $29,582
1995 29,007 29,718 30,469
1996 30,167 30,907 31,688
QOperator
1994 - $30,107
1995 - 31,010
1996 - 32,250
echanic
Step ) Step 2 Step 3
1994 $29,157 $30,107 $30,639
1995 30,032 31,010 31,558
1996 31,233 32,250 32,820
Maintenance Craftsman
1994 - $30,057
1995 - 30,959
1996 - 32,197
PAY PROCEDURE
Employees will progress through the salary range

SCHEDULE A

PAY PLAN
The following rates of pay shall be in effect for the duration of

demonstrated by the following:

25

steps as
those employed at Step 1 in 1994, and
progress to Step 2 in 1995 and Step 3 in 1996.
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A7 .

New employees and newly promoted employees must remain at their new
rate of pay for at least six months or until January 1st of the
subsequent year, whichever occurs later, after which they will advance
to the next step or pay range for the remainder of their second year of
employment, and the next step or pay range on January of their third

year.

LONGEVITY PAY

In addition to the wage increase, employees shall receive a
longevity bonus in accordance with the following schedule:

ea Service u me
0 - 4 years 0
5 ~ 9 years $ 600
10 - 14 years $ 900
15 plus years $1200

b. An employee becomes eligible for a longevity payment in the
calendar year during which the required years of service is completed.

' c. The longevity pay shall be added to the base pay of the employee
and shall be paid as a part of the regular payroll of the Township.
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