BAGREEMENT

This agreement, made and entered into this First day of

January, 1975, b% and between:

THE DOROUG& OF KEBNSBURG, a municipal corporation of the
4 to as the BOROUGH and

State of New Jergey, nereinafter referre
CUNCIL 9 NEW JERSEY CIVIL SERVICE ASSCCIATION,

MONMOUTH C
dated in £ull force nd

hercinafiter referred Lo &6 the COUNCIL,

er
aoffect to Daecemper 31, 1976.
ARTICLE I

. i RECOCNITION ’ .

zeo the Council &3 the sole and
11 full time and part time
xcluding police officers.

The Dorougn recogni
amclusive bargaining agent for a
powiaanent amployeas of thoe Sorougn €

ARPICLE 2 — DURS CHECK OFE e

1., The parties neraeto reallze that an agency shop
¢o not permitted by the law of the State of New JexoeYye

2. However, tho Borough shall deduct Council dues
wased on Caapier 237 Laws of 1969 from enployees galary,
cushorising 4he same in writing under the following conditlongs

(a) Upon recelpt of & duly signed authorizatlon,
tho Dorough shall deduct membershiyp dues and remit the dues
éoGucluod ao directed on the Authorization Card.

(b) The wmount of monthly dues will be certified

o President of the Council and the amoun®
chall be unifoTm for all members. '

in owrdting bY tn

(c) No deduction will be made for any month in
which there 18 {nsusficient pay available to cover the samo
c7%er all other deductions required by law have been made.
DaGuctions for @ prioxr month's dues will not be made 1n
rocpaect Vo such dues, except where the Borough, through
SrTor OF oversight, £541ed to make the deduction in any
monthly period. ‘ i

(d) Dues deducted from employees pay will be
s ransmitted by check as dirccted as goon ab practicable alfver
she deductions have vesn made, together with a list of nanes
showing guployees for whom deducticons nave been made. ¢

(o) A new dugs deduction authorizatlon caxrd
w41l automatically cancel any prior deduction authorization
on file with thp Borough «

\



| ARTACLE & = BULbords © ., -
J Zulletin boards Wwill be made vaiiable to tae
! for the purpose of posting Council notices relating

Council
Lo meCtings, dues, snterstainment, healih, safevy and
lwaliare of the employces who are members of the Council and .
Sbf goneral Council activities. No Borough Job vacanclies
\ohall bo posted on paid Sulletin boards, except with
waziiioa pormlisaion 'of the Borougi e ,

'J

_gRTICLE 4 — GRIBVANCE PROCEDURE

4. Procedure
Sstep (a) In Lhc ovont that any &ifferonce oxr"
aiuputo should arise between thae Borough and the omployees
VG Vae applicavion and intverpretavion of the tormo ©
Shlo aoreemenv, an carnass effort shall be made o gettle
ouch alg€igronca {mmediately beuweon tho aggrioved omployoo
o alo immediate superiorl.
\ step (b) I no gatiafactoxy agroement 13
iroachad withia Yive (5) worxkiagv days, cnen the grievanda.
lahodd bo roduced o wriving anc cubmiticd o +ho omployced
ot Liga CUPGrioTe '
l ~ Stop (¢) IZ no satisfaciory agrecuon’® is
lruachod withia fiva {5) working daye therecalter tacn a
UURIQEOnCe will be arvanged with %he Dowough Manogox<.
‘ Step (d) 7L no gpatvisfacvory agreciieat 1o

e LA

soachod within Iive (5) working’ days and if it da @&
im2igvanca felling within pi%lo 11 Civil Service, such

svep (@) If the grievance 18 other than one
thot comes under pitle 11 Civil ggrvice. I ghall be
Ademunlivied o the rPublic Enployment Relationa Commisalon
wnaow Chapter «2% Law of 1974«
: ohe aggrieved employea nas & right to
lf?prosopta?ion b¥ an offﬂcigl of the Council ia
ovopa (v).(0),(d and (e) abovo.

4y

L om 3
2. General Provisions
(a) Nothing contained herein shall prevent any
, Qmnioyao From presenting hig owa gricvanoe and roprescnting

w0l f providing anawors are given to the Gouncil, if said

loyce 1s 8 member oi Tho Council and if the Council is
lvon tho opportunivy %o be presoni av all steps of tho
2loVailoQ procodura . obligation to notify tho Council
Cmall bo upon the gmployee - no% ttho Boroughe.

(b) The steps provided foT nerein way be .
waivaed by Matual Agreement oF the. partied. ,

(c) If The Sorough fails vo meet or answer any
(rrlevenae within the presceribed time limits &b hereinbefore
Hrovidad, guch grievanca mway be processed ©O the noxt oicpe.
o ¢mitton notice of the sailure shall, in each inetanco,

vo givea in wrlting To Ghe Borough Clexk.
(a) Dorough shall nave same grievance

swocodure ag the Council and/or iVs member-anployaas
o7 wno Doroufi. :
(6) In the evenl ol a iisagreement on any
coasors convalned AR this agreement, such matter chall ba
P omral %0 PeBeReCe SO¥ arbiteation and the decioion of

[

Lo cobitrator ehall bo bianding om bota paciicl.

[$R¢!

CILOVaRCo ghall be suomitted to the Ccivil Service Conmissione

£Ld



. ARTICLE V - COUNCIL BUSINESS AND
VISITATION

1. The members of the Council's Negotiating Committee,
to ervceed .two (2) in number shall be granted time off from duty
:h full pay for all meetings between the Borough and the Council
tho purpose of negotisting the terms of an agreement when such
iags take place at a time during which such employee members are
duled to be on duty. Similally, an employee membery who 1is an
C
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ial of the Council, as pfOVLded in Article IV preceding will also
anted the same privilege for processing grievance.

Sy
.L.L

a (e
OD

o O 1 E

2. The Council's representative or any offlcer of the Council
a1l have admisslon to the BoLoagn s premises at any time during
worliing nours for the purposs of ascerLaLnLng whether this agreement
s bo$n" carried out in good faith or for the purpose of assisting
in thoe oudabMLﬂb of any b;;uVuﬂbb which may have arisen. No such
*ua,hubuuqu,vag however, snall ave the privlege of roaming about the
PrGELEUS, but shall rirst apply uO the Department Head for the periission
o vizit, walch permission shall be reasonably granted; it being
LiaderoCood nowever, that such represeantative shall not in any way interfere
wita tho operation of tThe Duaa:cmcn» during working hours and that
talc privileze shall be so evercised as to keep at a minimum time lost
taeredy o the Borough.
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3. Designed represenuat’ves of the Council's Negotiating
Coumittee are: :

Jonn Goff

Cabriel Pnillips
John Girofalo

ARTICLE VI - WORK WEEX AND CLOTHING ALLOWANCE

i. Work hours shall be k0 hours per weelk, Employees presently
woriiiag a 30 hour week shall be entitled to compensatory tlme off or
tae regudar nourly rate for all hours worked in ercess of 30 hours
Gp to L0 nours.

~

2. Present work hours for employees to continue.

3. Overtime. Waenever an ednloyoe works in erycess of 8 hours
» day or a Y0 hour week, he shall be paid for such overtime at the
I

70
wata of and 5 times the hourly rate wnich 1s received for regularly
assizned daty. All overtime shall be designated by the Supervisor by
rotating 1t in a fair and equitable manner among qualiflied employees.

L, Stand-by covers the period from the end of the work day
doy to the start of the work day uonday,9 regardless of Holldays.
vana=by crew shall be pald a minimum of ohroe (3) hours at the

@ oI and § pay for all hours worked including the stand-by periocd.

5. A clothing allowance of one hundred twenty-five ($125.00)
wue year shall be allotted to all employees in



ARTICLE VI - WORK WEEK AND CLOTHING ALLOWANCE (con't)

designated Departments. Illanner of allotment, source and
payment shall be solely within the management preogative
upon consoltation with Department supervision.

ARTICLE VII - HOURS, SALARIES HOLIDAYS
AND TIME Orf PAY

1. Lmployees shall recelve full pay for the following
Holidays.

l. New Years Day 9. Veterans Day

2. Lincoln's Birthday 10. General BElection Day

3. Washington's Birthday 11. Thanksgiving Day

L. Good Friday 12. Day after Thanksgiving Day
5. Memorial Day 13. Christmas BEve afternoon

6. Independance Day 1%. Christmas Day

7. Labor Day 15. New Years Lkve afternoon

8. Columbus Day

2. Seniority rights shall apply to all conditions in this
agreement for all employees within their respective departments.

3. Employees shall be paild by-weekly on every second
Friday.

4, Any employee absent from work due to Jjury duty or
appearing as a witness in behalf of the Borough shall receive
full pay at the regular rate f'or such absence. FProvided,
however, that ample prior notice and proper evidence is
presented to the Borough Manager and that all pay for such
service, exclusive of reimbursed travel expenses shall revert
to the Borough.

5. No employee shall receive less salary than he is
receiving at Lthe time that this agreement was entered into as
provided by the Borough Ordinance covering his or her
permanent title.

6. Salaries for all positvions except hourly, shall have
a minimum and maximum range in 5 steps not withstanding any
increase in the overall salary range as [ollows:
Entrance - lst Step - 2nd Step - 3rd Step = 4th Step-maximum
The salary Ordinance shall bhe strictly adjered to
for all employees. '

7. The Borough shall secure accldent and Liability
insurance for all employees to provide defense for all actions
brought against an employee by a third party as a result of

Borough employment and operation of Borough eguipment.



ARTICLE VII - HOURS, SALARIES BOLIDAYS
AND TIMe OFF PAY (con't)

5. Commencing January 1, 1975, employees shall receive
salary increases in the {ollowing manner.

Five (5% ) percent increase in base position and the
normal step increase Ior that position recomputed on the new
base.

Commencing January 1, 1976, employees shall receive
additional salary increases ‘n same manner, as prescribed above.

ATRICLE VIII - VACATIOR - PERSONAL LEAVLE

1. Annual vacation leave shall be earned by the rate
of one (1) working day for each month of employment during
the initial year of appolntment; thereafter:

1 to § years enployment ~ 12 working days vacation
5 to 12 years employment - 15 worlking days vacation
12 to 20 years employment - >0 working days vacatlon
After 2C years - 25 working days vacatlon
Permanent part-time employees shall receive vacation
leave on a proportion pasis applied to the schedule above.

5. In the event of death in the immediate family,
an employee shall be granted three (3) days 1leave with pay
provided that prior notice is tendered to the Department Head.
Lttendance at services must be provided if required.

Immediate family shall be mother, father, husband, wife,
prother, sister, children, mother-in-law, father-in-law, oI
any menber of the immediate household.

ARTICLE L& - 1i0SPITALIZATION AND TERMINAL LEAVE

1. The Borough shall provide Blue Cross-Blue Shield,
Rider "J" and at least %10,000.00 per year, Major Medical
for employees and thelr families.

The Borough promlses to make every attempt to increase
coverage under Blue Cross-Blue Snield to the "UCR" plan or
the 750 series during the period covered by this agreement.

2., Any employee, upon retirement, shall be paid
terminal leave in lump sum of forty (0% ) percent of all
unused sick leave, not Lo exceed @7 4900400.



) I ARTICLE X - SUSPENSIONS, DISMISSALS,
EMOTIONS AND PROMOTIONS

1. They shall be in accordance with R.S. Title Civil Service.
2. It is agreed that no clause {n this agreement shall imply

any lowering of the working conditions heretofore evisting in any
division of the Borough.

ARTICLE XI - MANAGEMENT CLAUSE

1. The Borouga retains full and evclusive authority for the
manegzement of operatlion. Eypect as expressly limited by other provisions
of this agreement, the Borough shall have the right to plan, direct
cnd control the operation of &11 his work and working forces including
hiring, selection of supervision sssignment of employees to thelr Jjobs,
DTOMOTLON, Cause, lay-off of euwployees because of lack of work or for
o:ner legitimate ressons, all in accordance with Title XI (Civil Service).
.o ules, cusloms OF practlces shall be permitted or observed winich
“snit or rostrict procuctivity or 1imit or restrict the joint or indi-
vidual working efforts of employees. Tnere shall be no limitations
or rostrictions or locatlon of tae use of machinery, equipment, materials,
-ooLs or other labor saving devi ror shail there be any limitations
voon caoiee of naterisls or desiy ther than provided herein. The
Dorouzn shall decide the amount of equipment to be used and the nuaber
of naedod cmployees. Zmployees shall observe the Borough rules and
rogulations nol inconsistant with this agreement.
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ARTICLE XII -~ RULES AND REGULATIONS

L. The Borougan may estabiish and enforce reasonable rules
and reczulations department operations and conduct of personnel
inercor and maintenance of discipline, copies of such rules and
cogulations shall be furnished to the Council upon request and slall
be posted on the various Bulletin boards. '

2, The employees shall comply with such rules and regulations
\nG a1l omployees shall promptly and efficiently erecute the instructions
4 orders of thelir superiors. Iif an employee or the Council bvelieves

ey

ction or order of a supervisor is unreasonable or unjust,
vee shall comply with ive order or instruction, but with
4he Turther provision that such employee or the Council may treat
tac ordor or instruction &as a crievance wnich should be handled in
accordance wilth the grievance procedure set lorth previously in this
agroomente '

the capl



ARTICLE XITI - DISCRIMINATION

1y, Neither the Borough nor the Council shall discriminate
azalnst any employee by reason or race, creed, ser, age, color, political
© rellgious affiliation or national origin.

0

ARTICLE XIV - SEVERABILITY OF THE AGREEMENT
(L('Y*’
L EH—Ls—understood and agreed that the vielatiom oy thae Borg uch
or Council of any beiwﬂEEFnyJADASﬂ"UAHthb D yar Taughgghgﬂznnortionﬁyih’3
Pteln oo;nfm4l; Suowre ©o0 a discontinuance of this agreemen dhigghh
agroondnt shall become null and void.
2. In the event that ahy part of this agreement is found to
59 iilegal by any court of law or by any Federal or State adninistrative
ouud; uab“ it is distinctiy unoersuooa tn ¢ the remainder and balance
‘4n vLLd agrocment shall remain in full for ahd effect for the term
ol wao agreemont and that such f;ra¢ng sna;l a0t effect the remainder
of %45 agrocment. For this purpose, the provisions of this agreement
oSl 0o severadble and tae illegality of one shall not make the remainder
of “he agreement null and void.

O
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3. 5¢m¢lar1y, & legislative Act or GOVernmental Regulation
o Ordeor af CG»;Dg aqy palulculax provision of this agreement shall
stoersede only the specific portiOu of the agreement affected thereby.

B Notnlng herein shall be constued to deny any employee his
21sats wnder R.Se VI (Civil Service).

ARTICLE - XV

1. This agrcement shall become effective on the 1st day of
Jan 1, 1975, and shall terminate Dac. 31, 1976.

: nt least ninety (90) days prior to the expiration date

ol This Lmreoed nu, @lther the Borough or the Council shall serve upon

Tii0 othu* in writing, a ubuu@MQHuJ iﬂCO;OuT&CLug therein any chanwcg

Al wagas, hours or worlt, worulnv condltions, benefits or any new proposals
O be ;;corporateu in a futur COllGCbLVG ng uﬂing Agreement to ba
arsective udJSunenh to mion¢ghb Decs 31, 1970. They shall, within
u“ﬁ‘uj (30) days there cafter, male every CffOfu to commence negotiations
Gad sincerely continue ne rfcn,i.ut.u:ms prior to the termination of this

UJ. CUMIN e

3. The sald notification shall be sent to the Borough and
or their successors who ore signatories to this agreemont.
1fication is sent as afores ald, and if the terms of any now

Wonv are not reached until after the erbiration date of this
agrcemont- Lhuse terms finally agreed to shall be retroactive to the
orpiration date of this agreemens.



ARTICLE - XV (con't)

IN WITNESS WIEREOF, we the authorized officers of the
Borough and Council have horeunto set forth our hands and seals
this day of

THL . BOROUGH OF KEANSBURG

BY Z// Lt /\Z/’ o ///
b;xua ;?/r_

YA 0. 00
C;)C?ugh/MHnaﬁer

Attest: 7/7/~ /'f—f £t q,k J/}_:L/"A:.:hﬂa&.//
/5',{.%,(,&7 LOI‘OU"(}/C.LGI‘;{

(Seal)

xMﬁiOJHICMﬂCIL/fQ
NEW JERSLEY CIVIL SERVICHE ASSOCIATION

dLbIDLuL u/,
; ) i .
Attest: "/’?/ .,-_«’—‘,{jf//l/ "'E./»/ __c:_T’ _—
' Secretary
(Seal) MONMOUTH COUNCIL 4o

NEW JERSEY CIVIL BEHVICE ASSOCIATION

N[5 lI:ﬁg}fh /{77




