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AGREEMENT

THIS AGREEMENT entered into on this day of

2001, by and between the CITY OF BRIGANTINE, iﬁ the County of Atlantic, a
Muﬁicipal Corporation of theState of New Jersey, hereinafter called the
“City”, and the BRIGANTINE WHITE COLLAR EMPLOYEE’S ASSOCIATION,
hereinafter called the “Associatibn”, represents the complete and final

understanding on all bargainable issued between the City and the

Association.



ARTICLE |

PURPOSE

This Agreement is entered into pursuant to the provisions of Chapter 123,
Laws of 1674 of the State of New Jersey, to promote and ensure harmenious
relations, cooperétion and understanding between the City and employees;
to prescribe the rights and duties of the City and employees; to provide for
the resolution of legitimate grievances allin order that the public service .shall
be expédi’;;dygna effectuated in the best interesi of the people of the City of

Brigantine and its employees and the City.



ARTICLE ||

RECOGNITION

The City recognizes the Association as the exclusive bargaining
representative for all full time Administrative Secretaries, Administrative
Clerks and Deputy Court Administrators employed by the City of Brigantine,
including full time secretaries to boards and commissions of the City;
excluding all other employees including the Tax Collector, Tax Assessor,
Court Cle.rlg Personne! Dtrector Admlmstr_atlve Assistants, Crty Clerk _

e T R SRR -

“Purchasmg Agent Deputy Munlmpal Finance Officer and all supervisors -

having the power to hire, discharge, discipline, evaluate employees, promote
or effectively recommend same. Also excluded from the bargaining unit are:
(1) seasonal, and (2) temporary employees who work no more than ninety

(90) days in a three (3) year period.

The title “employee” shall be defined to include all bargaining unit members,

the plural as well as the singular and to include males and females.

The term “full-time. employee” refers to an employee who is normally
scheduled to work thirty-five (35) or more hours per week. Part-time
employees cannot be used for the purpose of defeating the City’s hiring of
full-time employees.



ARTICLE Il

MANAGEMENT RIGHTS

The City of Brigantine hereby retains and reserves unto itself, without
limitation, all poWers, rights, authority, duties and responsibilities conferred
upon and vested in it prior to the signing of this agreement by the laws and -
Constitution of the State of New Jersey and of the United States, including,

but without limiting the generality of the foregoing, the following rights:

aa— o s e s LTI T M e iy R e it s LT we

The Executive management and Administrative control of the
City Gavernment and its properties and facilities and activities.
of its employees by utilizing personnel, methods and means of
the most appropriate and efficient manner possible as may
from time to time be determined by the City.

To make rules of procedure and conduct, to use improved
methods and equipment, to determine work schedules and
shifts, to decide the number of employees needed for any
particular time and to be in sole charge of the quality and
quantity of the work required.

The right of Management to make, maintain and arﬁend such
reasonable rules and regulations as it may from time to time
deem best for the purposes of maintaining order, safety and/or
the effective operation of the Department after advance notice
thereof to the employees; and to require compliance by the

employee is recognized.

To hire all employees and subject to the provisions of law, to
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determine their qualifications and conditions of continued

employment, or assignment and to promote and transfer
employees.

5. To suspend, démote, discharge or take any othér appropriate

disciplinary action against any employee for good and just
cause accordingly to law.

fn-athD 6. The City reserves the right with regard to all other conditions

tionay of employment not reserved to make such changes as it
deems desirable and necessary for the efficient and effective

. operation of the Department.

dHg . o ‘

nd ' In the exercise of the foregoing powers, rights, authoﬁty, duties and

e responsibilities of the City, the adoption of policies, rules, regulations and

r practices in furtherance thereof, and the use of judgement and discretion in

cannection therewith, shall be limited only by the specific and express terms
“hereof are in conformance with the Constitution and laws of New Jersey and
of the United States.

Nothing contained herein shall be construed to deny or restrict the City of its
rights, responsibilities and authority under R.S. 40A or any other National,

&

State, County or Local laws or regulations.



ARTICLE IV

NON-DISCRIMINATION

The City and the Association agree that there shall be no discrimination

against any employee because of race, creed, color, religion, sex, national
origin or political affiliation.

The City and the Association agree that all members covered under this
Agreement have the right without fear of penalty or reprisal to form, join and
assist any employee organization or to refrain from any such activity. There |
- shall be no discrimination by the City or the Association agaffist any member
- because of the member's membership or non-membership or activity or non-
activity in the Association.



ARTICLE V
MAINTENANCE OF WORK OPERATIONS

The Association hereby covenants and agrees that during the term of
this Agreement, neither the Association nor any person acting in its
behaif will cause or authorize, nor will any of its members take part in
any strike, (i.e., the concerted failure to report for duty or willful
absence of any employee frorﬁ his position, or stoppage of work, or
absence in whole or in part, from the full, faithful and proper
performance of the employees’ duties of employment), work stoppage,
slow down, walk out or other illegal job action against the City. The

Association agrees that such action would constitute a materiai breach

of this Agreement.

The Association agrees that it will make a reasonable effort to prevent its
members from participating in any strike, work stoppage, slow down, or other
activity aforementioned or supporting any such activity by any other -
employee or group of employées of the City‘ and that the Association will
publicly disavow such action and order all such members who participate in
such activities to cease and desist from same immediately and to return to
work and take such other steps as may be necessary under the

" circumstances to bring about compliance with the Association order.

Nothing contained in this Agreement shall be construed to limit or restrict the
City in its right to seek and obtain such judicial relief as it may be entit[ed to
have in law or in equity for injunction or damages, or both, in the event of
such breach of the Association or its members.

The City agrees that it will not engage in the lock out of any of its employees,



ARTICLE VI
GRIEVANCE PROCEDURE

A. The purpose of this procedure is to secure at the lowest possible level,
‘an equitable solution to the problems which may arise affecting the

terms and conditions of employment under this Agreement.

B. Nothing herein shall be construed as limiting the right of any employee

-having a grievance to discuss the matter informally with any appropriate
member of the Department.

C. 1. With regard to employees, the term “grievance” as used herein means
an appeal by an individual employee or the Association on behalf of
an individual employee or group of employees, fromthe interpretation,
application or violation of policies, agreements and administrative
decisions affecting them. With regard to the City, the term “grievance”
as used herein means a complaint or controversy arising over the
interpretation, application or alleged viclation of the terms and
conditions of this Agreement.

2. With respect to employee grievances, no grievance may proceed
beyond Step One herein unless it constitutes a controversy arising
over the interpretation, application or alleged violation of the terms
and conditions of this agreement. Disputes conceming terms and
conditions of employment controlled by statute or administrative
regulation, incorporated by reference in this Agreement, either

expressly or by operation of law, shall not be processed beyond Step
One herein.

D. The following constitutes the sole and exclusive method for resolving
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grieVances between the parties covered by this Agreement and shall be

followed in its entirety unless any step is waived by mutual consent:

StepOne:  The aggrieved orthe Association shall institute action under the
provisions hereof within five working days after the event givi'ng rise to the
grievance has occurred or knowledge thereof, and an earnest effort shall be
made to setile the differences between the aggrieved employee and the
Department Head for the purpose of resclving the matter infermally. Failure
to act within said five working days shall be deemed to constitute an
abandonment of the grievance.

Step Two: Ef no agreement can be reached mformally thhm t"ve workmg
da);e ef the lnltial d|scussmn with the Department Head the emptoyee orthe
Association may present the grievance in writing within five working days
thereafter to the City Manager. The written grievance at this Step shall
contain the relevant facts and a summary of the preceding oral discussion,
' the applicable Section of this contract violated, and the remedy request by
the grievant. The City Manager will r_eepond in writing within ten working

days of receipt of the written grievance.

Step Three: !f the grievance is not settled through Steps One and Two,
_ either party shall have the right to submit the dispute to arbitration pursuant

to the rules and regulations of the New Jersey PERC State Board of
_Mediation. The costs for the services of the mediator shall be borne equally
by the City and the Associat'ion.. Any other expenses, includihg but not
limited to the presentation of witnesses, shall be paid by the parties incurring
same.

1. The parties direct the mediator to decide as a preliminary question

whether he has jurisdiction to hear and decide the matter in dispute.

2. The mediator shall be bound by the provisions of this Agreement and
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the Constitution and Laws of the State of New Jersey and be
restricted to the application of the facts presented to him involved in
the grievance. The mediator shall not have the authority to add to,
modify, detract from or alter in any way the provisions of this
Agreement or any amendment or supplement thereto. -The decision
of the mediator shall be final and binding.

Upon prior notice to and authorization of the City Manager, the
designated Association Representatives shall be permitted as members
of the Grievance Committee to confer with employees and the City on
specific grievances in accordance with the grievance procedure set
forth herein during work hours of employees, without loss of pay,
“provided the conduct of said business does fiot- diminish the
effectiveness of the City of Brigantine or require the recall of off-duty

employees.

The time limits expressed herein shall be strictly adhered to. If any
grievance has not been initiated within the time limits specified, then
the grievance shall be deemed to have been abandoned. If any
grievance is not proéessed within the time limits prescribed
thereunder, then the disposition of the grievance at the last preceding
step shall be deemed to be conclusive. If a decision is not rendered
within the time limits prescribed for decision at any step in the
grievance procedure, then the grievance shall be deemed to have been
denied. Nothing herein shall prevent the parties from mutually agreeing
to extend or contract the time limits for processing the grievance at any

step in the grievance procedure.
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ARTICLE VI
DUES DEDUCTION AND AGENCY SHOP

The City agrees to deduct from the salaries of its employees, subject to this
Agreement, dues for the Association. Such deductions shall be made in

compliance with Chapter 123, Public Laws of 1874, N.J.S.A. (R.S.) 52:14-15,
9e, as amended.

A check off shall commence for each employee who signs a properly dated
authorization card, supplied by the Association and verified by the City
Treasurer during the month following the filing of such card with the City.

If during the life of this Agreement there shall be any change in the rate of
membership dues, the Association shall furnish the City written notice thirty
(30) days prior to the effective date of such change and shall furnish to the
City either new authorizations from its members showing the authorized
deduction for each employee, or an official notification on the |étterhead of
the Association and signed by the President of the Association advising of
such changed deduction.

The Association will provide the necessary “check-off authorization” form and
the Association will secure the signatures of its members on the forms and
deliver the signed forms to the City Clerk.

Any such written authorization may be withdrawn at any time by the filing of
notice of such withdrawal to the City Clerk. The filing of notice of withdrawal
shall be effective to halt deductions in accordance with N.J.5.A. 52:14-15.93
as amended.

The City agrees to deduct the fair share from the earnings of those

employees who elect not to become members of the Association and
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transmit the fee to the majority representative.

The deduction shall commence for each‘empioyee who elects notto become
a member of the Assaciation during the month following written notice from
the Association of the amount of the fair share assessment. A copy of the
written notice of the amount of the fair share assessment must also be

furnished to the New Jersey Public Employment Relations Commission.

The fair share of fee for services rendered by the Association shall be in an
amount equal to the regular membership dues, initiation fees and
assessments of the Association, less the cost of benefits financed through
the dues and available only to members of the Association but in no event
shall the fee exceed eighty five percent (85%) of the regular membership -
dues, fees and assessments.

The sum representing the fair share fee shall not reflect the costs of financial

support_of political causes or candidates, except to the extent that it is

necessary for the Association to engage in lobbying activity designed to

foster its policy goals in collective negotiations and contract administration

and to secure for the employees it represents advances in wages, hours and

other conditions of employment which ordinarily cannot be secured through
collective negotiations with the City.

Prior to January 1* and July 31* of each year, the Association shall provide
advance written notice to the New Jersey Public Employment Relations
Commission, the City and to all employees within the unit, the information -

necessary to compute the fair share fee for services enumerated above.

The Association shall establish and maintain a procedure whereby an
emp|oyee‘can challenge the assessment as computed by the Association.
This appeal procedure shall in no way involve the City or require the City to

take any action other than to hold the fee in escrow pending resolution of the

12



appeal.

The Association shall indemnify, defend and save the City harmless against
any and all claims, demands, suits or other forms of liability that shall arise
out of or by reason of action taken by the City in reliance upon salary
deduction authorization cards or the fair share assessment informatioﬁ as
furnished by the Asscciation to the City, or in reliance upon the official
notification on the letterhead of the Association and signed by the President
of the Association advising of such changed deduction.

Membership in the Association is separate, apart and distinct from the
assumption by one of the equal obligations to the extent that he has received
equal benefits. The Association is required under this Agreement to
represent all of the employees in the bargaining unit fairfly and equally,
without regard to Association membership. The terms of this Agreement
have been made for all employees in the bargaining unit, and not only for
members in the Association and this Agreement has been executed by the
City after it has satisfied itself that the Association is a proper majority
representative.

13



ARTICLE Vil
EMPLOYEE REPRESENTATION

A. The Association must notify the City as to the names of officers
and accredited representatives. No more than one (1) officer and

alternate is to be designated for each facility.

B. Representatives of the Association who are not employees of the City
"I TV not be perritted to visit with employees during working hours at
their work stations for the purpose of discussing union representation

matters without prior notification to management.

C. The Officer or alternate shall be permitted to visit with employees
during working hours at their work stations for the purpose of
discussing union representation matters by obta'ining permission from
the Head of the Department.

14



ARTICLE IX
PERSONNEL FILES

The City shall establish personnel files or confidential records which

shall be maintained under the direction of the City’s Personnel Office,

Upon prior notice to the Office of the City Manager, all employees shall have
access to their individual personnel file. Any such request shall not be

unreasonably denied or delayed (two working days).

The City shall not insert any adverse material into any file of the employee
unless the employee has had an opportunity to review, sign and receive a
copy of and comment in writing upon the adverse material, uniess the
employee waives these rights.

.The employee shall_have the right to respond in writing to any complaint,
negative report or disciplinary warning entered into his individual personnel
file and said response shall also be placed in the employee's individual
personnel file.

15



ARTICLE X
DISCHARGE AND SUSPENSION

No permanent employee who has completed the ninety (90} day
probationary period shall be discharged, suspended or otherwise
disciplined without just cause. With respect to suspensions and
discharges, the City will notify the Association within tWenty-four (24)
hours and shall have a meeting within five (5) days thereafter at the

Associations’ request.

A grievance by an employee claiming that he has been unjustly discharged
or suspended must be submitted to the City in writing within five (5) working
days of the disciplinary action; otherwise, the same will be considered to

have been made for just cause.

Disciplinary-wamings,-if-in.writing,-will.be.issued to the employee and a copy
given to the Association. All warnings shall include the reasons for the
issuance of the warning. No grievance disputing the warning will be
considered unless it is submitted in writing within five (5) working days of its

issuance.
The Association may grieve and obtain binding arbitration under the

provisions of this Agreement as to whether an employee has been

discharged, suspended or otherwise disciplined for just cause.

16



ARTICLE XI
WORK WEEK

The basic work week shall consist of thirty-five (35) hours per week. The
basic work day shall consist of seven (7) hours per day exclusive of a one (1)

hour lunch period.
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ARTICLE Xli

OVERTIME
Employees shall receive compensatory time (at straight time) for alt hours
worked in excess of thirty-five (35} in a week but less than forty (40) in the
week.

Employees shall be compensated at one and one-haif (1 %) times the
employee’s regular hourly rate of pay for all hours worked in excess of forty
(40) in a week.

The provisions of this Article shall not apply to the Deputy Court Clerk whose -
compensation for overtime hours is covered in Article XII|(B) below.

Employees shall not routinely be required to work overtime.

Employees terminating their employment with the City or having their
employment terminated by the City, shall be paid for overtime work

accrued on an hour for hour basis.

In the event of the closing of City Hall due to a weather emergency such
as snowstorm or flooding, any employee who is required to remain at
work after closing shall be compensated by compensatory time on an

hour for hour basis.
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ARTICLE XHl
SALARIES

A. The annual base saljaries for the following employees of the Clty hired prior
to January 1, 1999 shall be as follows:

EHective Effective Effective Effective
Clagslfication 171101 171102 1/1/33 141104
Administrative Clark $32,887 $34.038 $35.314 $36.638
Administrative Secretary $34 057 £36.181 $37,538 $38,848

B, Employees hired on orafter January 1, 19399 shall be paid in accordance with
the following pay scales with each step occurring on the anniversary of their hiring.

Effactive

Effective Effactive Effactive
Administrative Clark 11701 1/1/02 101103 14104
Hire $19.387  $18,538 $19,814 $20.138
Afler 1 years amployment $20.387 $20.,538 $20.814 $21.138
After 2 years employment $21,387 $21.538 $21.814 §22.138
After 3 years employment $22.387 $22.538 $22.844 $23,138
After 4 years employment $23 387 $23.538 $23814 $24.138
Effective Effective Effective Effective
Administrative Secretary 171/01 174/02 114103 1/1/04
Hire $21.387 $21,538 $21.814 522,138
After 1 years employment %22.387 $22.538 $22,814 §23138
ARer 2 years employmant $23.387 £23.538 $23.814 $24,138
Afler 3 years employmeant 824 387 $24.53B £24 814 $25,138
After 4 years employment $25,387 $25,538 $25.814 $26.138

18



The Deputy Court Administrator shall receive the applicable base annual
salary for an Administrative Secretary plus an additional one thousand six
hundred dollars ($1,600) annually to cover any hours worked between 35
and 40. This amount shall increase by seventy-five (375.00) dollars per
annum on January 1, 2002 to one thousand six hundred seventy-five
($1,675) dollars and by another seventy-five ($75.00) dollars per annum on
January 1, 2003 to one thousand seven hundred fifty $1 ,750) dollars. Any
time worked in excess of 40 hours in a pay week shall be compensated in
accordance with Article Xl of this Agreement titled overtime. Each time the
Deputy Court Administrator is called to work after hours, the time shall be
deemed two hours of work time.
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ARTICLE XIV
LONGEVITY

A. The City shall pay longevity in accordance with the following schedules:

Years of Service Longevity Pay
Five (5) years of service 2%

Ten (10) years service 4%

Fifteen (15) years service 6%
Twenty (20) years service 8%
“Twenty-five (25) yearsservice -~ ~ ™ - 10% |

B. Longevity shall be computed from the employee's dated of
appointment and calculated and become effective on the employee's
anniversary date.

C  Employees covered by this agreement hired after January 1, 1995
shall not be eligible for longevity pay.

21



ARTICLE XV
HOLIDAYS

A.  The foltowing holidays with pay shall be observed:

New Year's Day Independence Day
Martin Luther King Jr. Birthday Labor Day
Lincoln’s Birthday Columbus Day
Washington's Birthday General Election Day
Good Friday Veteran’s Day
Memorial Day Thanksgiving Day
Primary Election Day Day After Thanksgiving
Christmas '

If an employee works on any observed holiday, he or she shall be
compensated at the rate of time and one half (1 1) plus an additional day
off.

Holidays would be flexible for Association members in Police and Fire
departments if agreed to by Department Heads.

22



ARTICLE XVi
VACATIONS

Vacations are earned on a calendar year basis. Vacation days are earned
in one calendar year and taken in the next calendar year.

All employees, during their first calendar year of employment, shall accrue
vacation leave on a pro-rata monthly basis based upon ten (10} vacation
days per year. This accrued time will be availabie to be taken as vacation
time during the following calendar year of emp]o'ymen't.

During their second calendar year of employment and thereafter, all
employees shall accrue vacation leave on a pro-rata monthly basis based
upon the number of vacation days specified below. The accrued time will be
available to be taken as vacation time during the foliowing calendar year of
employment.

Years of Service Completed

In Calendar Year

Cne year
Two years
Three years -
Four years
Five years
Six years
Seven years
Eight yearé
Nine years

- Ten years
Eleven years
Twelve years

Thirteen ‘years

Vacation Days
11 working days

11 working days
11 working days
11 working days
11 working days
16 working days
16 working days
16 working days
16 working days
16 working days
18 working days
18 working days

18 working days
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Fourteen years 18 working days
Fifteen years 18 working days

Sixteen years and above 21 working days

The foregoing accrual schedule will become applicable for vacations earned in
calendar year 1988 to be taken in calendar year 1989.

- Example:  An employee hired on July 1, 1987 would earn 5 days in 1887 which
he could use in calendar year 1988. Since he will have one (1) year of service
completed in 1988, he wiill earn 11 days in calendar year 1988, which he can use
in calendar year 1989 and so on until calendar year 1993. Since he will have 6
years of service completed in 1993, he will earn 16 days in calendar year 1993,

~ which he can use in calendar year 1984 and so on until calendar year 1998. Since
| he will have 11 years of service completed in 1998, he will earn 18 days in calendar
year of 1998, which he canusein calendar year 1999, and so on until calendar year
2003. Since he will have 16 years of service completed in 2003, he will earn 21
days in calendar year 2003, which he can use in calendar year 2004. Thereafter,
he will earn vacation at the rate of 21 days per calendar year to be used in the
following calendar year.

D. It is the intent of this Article to assure personnel covered by this agreement

~ that they shall receive the maximum of actual vacation days to which they

are entitled. Days that they are normaily scheduled off or that are holidays

that fall during the vacation period of a least five (5) days shall not be
computed as part of the vacation days.

E. Employees who terminate their employment with the City shall only be
entitled to pay for those vacation days actually earned up to their termination
date and proportionate thereto.

F. Employees who are called back to work while on vacation shall be
compensated at twice the employee's normal rate of pay and will not lose
their vacation days. |



ARTICLE XVII
PERSONAL DAYS

All bargaining unit personne! shall enjoy four (4) personal days per year for
personal, business, household orfamily matters described in this section and
shall be non accumulative.

Business means an activity that requires the employee’s presence during the

work day and is of such a nature that it cannot be attended to a time outside
the work day.

.~ ~Personal;” household ‘or-family refers-to ‘matters ‘when-the employee’s

absence from duty is necessary for the welfare of the employee or his family.

Application in duplicate for a personal day containing the reasons for the
eave hust be submitted at Ileast three (3) days in advance. Emergency
days may be granted for an unforeseen occurrence which necessitates the
presence of the employee and for which the individual had no prior
knowledge and is unable to resolve the situation outside the work day.

Personal leave will not be granted if it interferes with the manpower needs
of the department.

A personal day shall not be granted for a day preceding or following holidays
or vacations without Department Head approval.

Only two (2) personal days may be taken by each employee between July
1 and Labor Day of each calendar year without Department Head approval.

25
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ARTICLE XVIII
SICK LEAVE
Sick leave is hereby defined to mean absence from post or duty by an
employee by reason of personal iliness or accident. Sick leave may also be
used for short periods because of attendance of the empl'oyee upon a
member of his immediate family who is seriously il

The term “immediate family” is hereby defined to include the following:
spouse, spouse equivalent, child (natural, adopted or step), grandparent,

parent, brother, sister, spouse's parent, grandchild or any other relative living
in the household.

-An“employee whois ‘absent for reasons-that entitle-him to sick-leave shall
notify his supervisor promptly but no later than fifteen {(15) minutes after the
employee’s usual reporting time. Failure to give such notice may be cause
of denial of the use of sick leave for that absence and may constifute cause
for disciplinary action. Absence for five (5) consecutive days without notice
shall constitute a resignation on the employee’s behalf.

All regular full-time employees shall accrue sick leave at the rate of one (1)
working day per month during the first full year of employment and one and
one quarter (1 %) working days per month after completion of one full year
of employment and shall accumulate from year to year.

A certificate of a reputable physician in attendance shall be required as proof
of need of the employee's leave after three (3) consecutive days sick leave
or leave in attendance of a member of the employee’s family or after five (5)
days sick leave in any one (1) calendar year.

The City Manager may, at any time, require proof of illness of an employee
on sick leave whenever such a requirement appears reasonable to the City

Manager.
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In cages of leave of absence ordered by the "City Health Depantment” a
certificate from the Department of Health shall be required before the

employee may returm to work and time lost wili not apply to sick leave time
or any loss of pay.

At an employee’s option, the City shall reimburse the empioyee for currently
earned sick leave not utilized in the current year, at the rate of one-third day
for each day being repurchased provided that this sick ieave buy back shal!
not reduce the employee's bank of accrued sick time below forty (40) days.
This repurchase of sick time shall be limited to sick time earned in the
calendar year in which tha sick time is repurchased by the City. Empioyees
will receive a check for this repurchased sick leave in the last two weeks of

December. Retrogctive and sick time buy backs will be separate from

regular. pay checks.

27



ARTICLE XIX
DISABILITY LEAVE

Employees shall be granted a leave of absence for the length of a disability
(including maternity) up to six (6) weeks whether or not they have accrued
sick time. During this leave of absence, employees may utilize accrued sick
leave and vacation time with any remaining portion of the leave being
unpaid.

Family Leave will be granted in accordance with the applicable State and
Federal regulations.

e R e ;s e R s a0 PRy s e 4
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ARTICLE XX
TERMINAL LEAVE

All employees who retire under the Public Employee Retirement System
shall be paid for their unused accumulated sick leave on the basis of one (1)
day terminal leave pay for every three (3) accumulated sick déys not to
exceed Fourteen Thousand Dollars computed upon the employee’s base
rate of pay at the time of retirement or death.

In order for an employee to be eligible for the benefits enumerated in Section
A, of this Article, the employee must have completed his full twenty (20)
years of employment and be eligible for full retirement under the P.E.R.S.
At the City's option, an employee may also become eligible for the terminal
leave benefits enumerated in Section A of this Article if the employee is
eligible for the terminal leave benefits enumerated in Section A of this Article

if the employee is eligible for disability retirement under the P.E.R.S. or in
case of death.

An employee terminating his employment for any reason other than
retirement under the P.E.R.S. or death shall not be reimbursed for any

unused accrued sick leave.

Terminal leave shall be paid in one (1) lump sum at the time of retirement.

If possible, an employee terminating his employment shall notify the City of
his retirement by October 1 of the year before he retires.

29



- ARTICLE XXI
DEATH IN FAMILY LEAVE

Inthe event of death in the employee’s immediate family, the efnployee shall
be granted time off without loss of pay from the day of death up to and
including the day of the funeral but in no event to exceed four (4) working
days.

The term “immediate family” shall include spouse, spouse equivalent, child

(natural, step or adopted), grandparent, parent, brother, sister, spouse’s

parent, grandchild or any cther relative living in the employee's household.
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ARTICLE XX!I
MILITARY LEAVE
Permanent employees who enter upon active duty with the military or naval
service in time of war or emergency ‘shall be granted a leave of absence for
a period of such service and three months thereafter. In case of service
connected illness or which would prevent him from returning to his
employment such [eave shall be extended untit three months after recovery,
but not beyond the expiration of two years after the date of discharge.

An employee who voluntarily continues in the military service beyond the

time when he may be released orwho voluntarily re-enters the Armed Forces

or who accepts a regular commission shall be considered as having
~abandoned his employment-and resigned.” - -~ - - '

A permanent employee who enlists in a reserve component of the Armed
Forces of the United States or is otherwise required to perform an initial
period of active duty for training pursuant to the Reserve Forces Act of 1955
(Reserve Enlistment Program) shall be granted a leave of absence for such

period of training. Such leave is not considered military leave.

An employee with provisional or temporary status who enters upon active
~ duty with the Armed Forces or who, pursuant to the Reserve Forces Act of
1955 (Reserve Enlistment Program) either enlists in a reserve component of
the Armed Forces of the United States or is otherwise required to perform an

initial period of active duty for training, shall be recorded as having resigned.

A permanent employee who is a member of the National Guard or Naval
Militia or of a reserve component of any of the Armed Forces of the United
States who is required to undergo annual field training or annual active duty
for training shall be granted a leave of absence with pay for such period as
provided by regulation.
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A fLJIl time temporary or provisional employee who is a member of the
National Guard or Naval Militia or of a reserve component of the Armed
Forces of the United States who is required to undergo annual field training
or annual active duty for training-shall be granted a leave of absence with
pay or without pay as provided by regulation.
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ARTICLE XXl
LEAVE WITHOUT PAY TO FILL ELECTIVE OFFICE

A permanent employee shall be granted a leave without pay to fill elective
public office for the period of the term of such office.

Upon expiration of said term, such person shall be entitled to resume his
position provided he applies for the same prior to the expiration of the leave
and provided he shall return to duty within six years from the commencement
of the leave, the employee’'s name shall be placed on a special re-

employment list upon the expiration of such six year period.

Any employee granted leave pursuant o this Article shall be continued in any
health benefit plans only if the employee elects to retain said coverage and
pays the premium for said coverage.
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ARTICLE XXIV
INSURANCE

All bargaining unit employees shall continue to receive the present level of

hospitalization, surgical, major medical, dental and optical insurance
coverage. |

The City agrees to continue covering all bargaining unit employees with the
present prescription plan coverage. The City shall have the right to increase
the prescription co-pay to $5.00 if the provider is changed to “Paid
Prescription Service” or its equivalent. The prescription co-payment will
change to $5.00 for generic prescription and $10 for brand name
prescriptions beginning as soon as any one of the Blue Callar bargaining |
unit, the Police Bargaining unit or the Fire-Fighter's Bargaining unit agree to
the same prescription co-payment.

The City agrees to pay the prerhium for life insurance ($10,000 coverage for
each employee, $500 coverage for spouse and children) for all bargaining
unit employees.

The City has the right to change insurance providers or carriers so long as
the equivalent or better benefits are provided. [f the City decides to change
providers or carriers, it shall give the Association a minimum of thirty (30)
days advance notice and an.opportunity to discuss the City's decision with
the City. The Association shall also have the right to appeal the City’s

decision to the Public Employment Relations Commission.

Bargaining unit employees retiring from employment with the City shall have
the option of continuing hospitalization, surgical and major medical insurance
coverage through the City. Retiring bargaining unit employees shall pay the
full premium to the City in which case the City shall then pay the insurance
premium. Any other benefits extended to retiring employees by the
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Association is solely through an agreement between the Union and its
members and is in nc way the responsibility and/or liability of the City.

Bargaining unit employees shall become eligible for the above insurance

coverage on the first of the month following the employee’s first two (2) full
months of employment.
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ARTICLE XXV
SENIORITY

All employees of the City shall be credited with seniority from date of -
employment within the Bargaining Unit unless gtherwise determined in the
sole discretion of the City which shall be called employment seniority.

All employees shall serve an initial ninety (90) day probationary period.
During this probationary period, employees will accrue benefits such as
vacation leave, sick leave and personal days but shall not be entitled to take
said time off until the end of the probationary period or any other time period
enumerated in this Agreement. |
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ARTICLE XXVI
PROMOTIONS

With respect to promotions inte higher bargaining unit positions, if
qualifications among employees seeking the position are equal, seniority
shall be the determining factor.

Bargaining unit employees may submit applications in connection with
vacancies in non-bargaining unit positions jljst as any other applicants may
apply for such vacancies but it shall be for the City in its sole discretion to
decide who is to be selected for these positions.
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ARTICLE XXVI!
EDUCATION

Job Related Courses: The City will continue its current practice of paying
the tuition for courses which are related to the current job which the

employée is performing.

Job Related Seminars: The City will continue its current practice of paying
the fee for seminars which are related fo the current job which the employee
is performing and will grant reasonable time off to employees to the extent
that seminars are offered during the employee’s regular work hours.

The City shall continue its current practice of reimbursing employees for .20
a mile and tolis incurred while attending approved courses and seminars.
(Receipts are to be provided for toll reimbursement.)
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ARTICLE XXVIlI
SEPARABILITY AND SAVINGS

Each and every clause of this Agreement shall be deemed separable from
each and every other clause of this Agreement to the extent that in the event .
any clause or clauses shall be finally determined to be in violation of any law,
then in such évent, such clause, or clauses, only to the extent that any may
be so in violation shall be deemed of no force and effect and unenforceable
without impairing the validity and enforceability of the rest of the Agreement,
including any and all provisions or the remainder of any clause, sentence or

paragraph in which offending language may appear.
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ARTICLE XXIX
FULLY-BARGAINED AGREEMENT

This Agreement represents and incorporates the complete and final
understanding and settlement by the parties of all bargainable issues which
were or could have been the subject of negotiations. During the term of this
Agreement, neither party will be required to negotiate with respect to any
such matter, whether or not covered by this Agreement, and whether or not
within the knowledge or contemplation of either or both parties at the time
they negotiated or signed this Agreement.
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ARTICLE XXX
DURATION

A This Agreement shall be in full force and effect as of the sighing date ahd
shall remain in effect to, and including December 31, 2004, without any re-opening
. date. This Agreement shall continue in full férée and effect from year t6 year
thereafter, until one party or the other gives notice, in writing, no sooner than one
hundred fifty (150) days nor no later than one hundred twenty (120) days prior to the

expiration of this Agreement of a desire to change, modify or terminate this

Agreement.
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IN WITNESS WHEREOF, the parties have hereunto set their hands and seals at
A

the City of Brigantine, New Jersey, as of this &

Day of e 2001.
L

BRI% /H? COLLAR EMPLOYEE S ASSOCIATION
/ W

~ CITY OF BRIGANTINE, ATLANTIC COUNTY, NEW JERSEY
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