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used for said gurgeses

Wy

ACCOSAP shall have the right to post notices of its activities and
matters of ACCOSAP concern on College bulletin boards. ACCOSAP
may use the College mail service and faculty mail boxes for communi-

cation, including faculty-wude ustribution.
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the employment of such member. The private and sersonal life of amy
i I P

The teacher is entitled

e o4
w}
iy
o
ot
[
ey
i
e
[y
jo ]
O
e
)
b
]
81
i
4
Y
=
8]
vy
oY
ol
ol
s
o}
o
[
84
M3
o
o
s
oud
¢
50
p
ol
O
)

of the results, subject to the adequate performance of his other academic

standing with authorities of the institution. The teacher is entitled to
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community imposes special obligations. As a2 man of

tional officer, he should rememn mber that the

49
2
[
¢}
f
[

judge his profession and his institution by his utterances.

® -

Hence he should at a1l times be accurate, should exercise apprayrmte

restraint, should show respect for the opinions of others, and should

21

make every effort to indicate that he is not an institutional spokesman.
, :
i. The Provisions of this Agreement and the wages, hours, terms, and

conditions of employment shall be applied in a manner which is not
arbitrary, capricious, or discriminatory and is without regard to race,
- &

creed, religion, cclor, national origin, age, sex, OT marital status.

Administrative Personnel {less Division, De partment

1. Office Hours

a. The maintenance of hours for any office shall be normally
considered thirty-five (35) hours 2 week,
b. Acknowledging the demands of properly operating an adminis-

trative office, it is neverthe less the discretion of the individual,

with the approval of his immediate supervisor, which shall

dictate the appropriateness of compensatory time for time
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made in copsultation with the Dean of the College, with the

3 =

anproval of the President. Factors to be con nsidered in such a
P z

<

reduction in teaching load will be the supervisory duties, size and

bilities, and the number of career programs in the departmen
e &
and/or division
Division Chairmen, Department Ch#irmen and Area Coordinators
receive the $800 increase awarded to the teaching faculty. In

Basic L.oad

a. Full-time teaching faculty shall teach fifteen (15} or sixteen

o,

16) contact hours for each registration period, with overload

compensation at appropriate rates for each additional contact

hour. Actual practice on this campus is to consider the normal

or swrﬁar{i teaching load to be 15 or 16 contact hours, the

former if entirely lecture courses, the latter if it includes
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laboratories, studio sessions, etc,
b. (1) No instructor shall be assigned more than a five (5}

(2) No workday should exceed eight {8) hours.
{(3) No late evening classes should be followed by an early

morning class.

&
{4) There shall not be any extended "break'' during the normal

workday. For example: ‘b» a scheduled 8:30 class and a

3530 class with no g}asqe» scheduled in-between,
=

(5) If a faculty member requests a ‘''violation' of these con-

ditions, extra compensation shall not be made.
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evenings.
No full-time ACCOSAP member shall hold other full-time employ-

ment during the term of his contract period

#

A contact hour is an hour which comprises one fifty minute class
meeting per week for the fifteen weeks that comprise the instructional

part of a semes%er? which is a regularly scheduled group meeting of

the class, lecture, laboratory, studio, seminar, shop, etc.

A member may be expectced to serve on one major college or faculty

commaittee No member shall be reguired to advise, counsel or

coach more than one major college or student activity.

Full-time teaching faculty shall be given preference of summer
& 7

6.



sation at the appropriate rates for one of the sections ass

teaching assignments in their area of competence before any

‘additional summer faculty is hired. Any full-time faculty

member accepting a summer assignment from the College
shall be guaranteed appropriate employment and/or compen-

gned

jodo

to him. If a promotion in rank has been achieved by June 1 of
¥
E

-

any year, summer pay for that year will be based upon the new

higher rank. .

) ARTICLE IV -
ACCOSAP BENEFITS

Unpaid Leaves of Absence

1. Advance Study, estc.

A leave of absence of one year may be granted by the Board

of Trustees to any member upon application for the purpose

of advanced study if m the opinion of the Board such study shall
benefit the College as well as .tfne individual. The Board may
extend such leave beyond the one year limit. Upon return
from such leave, faculty members shall be placed at the same

position on the salary schedule on which he would have been

placed had he taught in the College during such period.

Service in Professional Organizations

A leave of absence of up to one year may be granted to any
ACCOSAP member by the Board of Trustees upon application

7.
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23.

24,

25.

26.

27.

28.

34.

35.

36.

B.

st

for the purpose of serving as an officer of any professional

association or on its staff if in the opinion of the Board such

5

service shall benefit the College as well as the individual.

The Board may extend such léave beyond the one year limit.

Upon return from such leave, such members shall be placed

at the same position on the salary schedule on which they

4

would have been had they been at the

College during such

pericd.
Sabbatical leave .
a. The policy established for teaching faculty shall apply equally

to Division Chairmen, Department Chairmen and Area Coord-

inators.

Maternity Leave

a. Maternity leave for ACCOSAP members from the mid-poinb of

-

pregnancy Or upon recommendation ol 2 member's physician

shall be granted for a period of up to one year. The Board may

extend such leave beyond the one-year period. Upon return

from such leave, a member shall be
on the salary guide which she would

present at the College during this pe

Admission to Courses

)

ACCOSAP members and their dependents,
and children, are to be granted tuition-fre

8.

placed at the same point

have attained had she bsen

riod.

including husband, wife,

e entrance for credit or
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audit to any courses offered by the College.

e S O RA R T

Paid Leave of Absence

1. Ann Vacation
a. Non-teaching ACCOSAFP members shall earn t two (2) days

paid vacation per month of service of rwenty-four (24) days

ey contract year. TUnused vacation days may accumulate
J 7 J

o

to a total of forty-eight (48) days retroactive o date of

initial employment. At the termination of er gi@y’mez}%;

&
members shall be paid on 2 pPer diem basis foT unused
&
vaea*zoﬁ days.

Compensation for Administrative and Supervisor Ty Personnel

To the salary noW being paid to Administrators and Supervisory

personnel, the following shall be added; with no reference tO a,f:g guide:

Group A 1400, Group E $1200, Group ¥ $1000, Group G $1000

L]

ARTICLE V
GRE}LJT’: ’35 C;—» pRQC‘” L/VRE

Definition of A Grievancé

A grievance 55 a claim OT complaint by one OTF more members of the

bargaining unit or by the C};@ﬂnzzaéi n, hereinafter collectively referred

fo as a ngrievant’, based upon an alleged violation, nzisrcgfesentaiisn

his

or misapplication of any provision of this grecment, OF any existing

rule, order ©OF re“*\ﬁailcu of the Roartd of Trusteces, the President of

the College oT the Board of HigherT Xii@»af:}c
o o

9.




[T

b 1

Procedure

In the event a Grievant inve

within seven (7) school days of the last m

evance Procedure, the grievant

Y
&
W
D
o
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all:

Reduce the grievance to writing in letter form and said letter shall
be mailed or delivered to the Division Chairman, the appropriate

Dean, the President of the College, and the Secretary of the Board

&

of Trustees. The letter shall simply state the nature of the grievance

Y

and the remedy requested. Said letter shall be dated and signed by

the grievant. .
- .

Within seven (7) calendar days from the receipt of said writing,

the Division Chairman or Supervisor shall meet with the grievant

and shall discuss the facts and circumstances of the grievance, in
an effort to resolve the grievance. The Division Chairman or Super-

visor shall indicate his disposition of the grievance, in writing, :
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A copy of said writing shall be mailed or delivered to the grievant,
the appropriate Dean or Supervisory the President of the College and

the Secretary of the Board of Trustees.

iy

If the grievant is not satisfied with the disposition of the grievance

by the Divisic Chamnxan or Supervisor, he may appeal to the

appropriate Dean within seven (7) calendar days from the receipt of
written disposition of the grievance by the Division Chairman, by

notifying the appropriate Dean of said appeal in writing and forwarding
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46.

47.

48.

49.

50.

51,

52.

of Trustees,

Within seven (7) calendar days from the receipt of the written

the grievance in an effort to resolve the grievance.

or delivered to those persons to whorm the written grievance was

mailed oy delivered.

President of the College, within seven {7) calendar days from

the receipt of the written disposition of the Dean or Supervisor

by notifying the President of said appeal in writing and copies of

said written appeal shall be mailed or delivered fo those persons

receipt of said written appeal, meet with the grievant and shall

discuss the facts and circumstances of the grievance with saic

b

¢ President shall

w‘w

grievant in an effort to resolve the maotter, T

11,
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within seven {7}
school days of the last meeting with the gri ievant. A_copy of said
writing shall be mailed or delivered to those persons to whom the

written grievance was mailed or delivered. The President may
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rievance by the President shall be final.

If the grievant is not satisfied with the disposition of the grievance

S

[

Ly the Presiden

& 3

the grievance may be submitted by the grievant

E
to arbitration before an impartial arbitrator within thirty (30) days.
If the parties cannot agree on an arbitrator, he shall be selected
pursuant to the rules and procedures of the American Arbitration
3

Association whose rules shall likew ise govern the arbitration pro-

eeding. The College and the grievant shall not be permitted to

fod s

assert in such arbitration proceeding any ground or to rely on
evidence not previously disclosed to the other party. The mediator

shall have no power to alter, add to or subtract from the terms of
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9. particularly towards the end of the acade mic year. However, the

0, time limits {:%z’% e extended by mutual consent.

i. 10, All documents, cormmunications and records dealing with a grievance
32, ; shall not become part of the permanent personal files o of the partici-

E pants. .

4. 11, It is agreed that the grievant and the organization shall be furnished
35, with relevant information in the poss n of the Board of Trustees
36. ; §Gr the processing of any grievance.

87. 12, A gréevance%ﬁfm:t be filed within thirty (390) days from the date on

- -

88. : which the act which is the subject matter of the grievance occurred
89. or thirty {30) days from the date on which grievant should reasonably
90. have known of its occurrance.

g1. ’ 13, Nothing herein contal ined shall be construed to limit, deny-or restrict,
G2z, ) the rights, or remedies, adminis frative or Eudiciali to which any ;
93. grievant may b entitled under law.

94. 14. At any time during ﬁ}e processing of 2 g2 ‘evance, the President of
95. the College may intervene, and discuss and determine the grievance,
96. without the necessity of the gg}peais,

g7. 15. A failure on the part of the Division Chairman, appropriate Dean or
98, : Supervisor OT President of the College, to make a written determina-
9q. tion of the grievance, within the time allowed, shall constitute a
100. denial of the grievance.
101. 16. ACCOSAP members shall work within the confines of this Grievance

13.
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Procedure and shall not in any way encourage the involvement of
members of the student body for any alleged grievance.

ARTICLE VI
CONTRACTS

Contracts
1. Annual Contracts or letters of intent shall be issued by March 15.

When the Board does not intend to reappoint an ACCOSAP member

not later than March 1 of the first year of employment, February 1

ater than January 15 of

s

of the second year of employment afid not
the third year. In the case of Presidential Non-Recommendation

= -

in the third year, the Pres

w .
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ulty member
by December 15. Contracts are to be signed by each faculty mem-
ber and returned to the Board not later than March 30.
£ ¥
2. If a member is not to be reappointed to a Supervisory or Administra-
tive position he shall be notified by the President by February 1.
3. Contracts may be terminated at any tirme by mutual agreement

hetween the ACCOSAP member concerned and the Board.

- ARTICLE VI
MISCELLANEOUS

Any physical examinations required by law or by the College shall be

paid for by the Board. If, at the faculty member's option, he chooses

shall be provided annually to all faculty members.

14.
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29.

Copies of this Agreement shall be ‘fé?r@é@cgé by the Board and

distributed to all ,?&Cif*{“‘g P members now employed or hereafter

4

If any provision of this Agreement orany application of this Agreement

shall be found contrary to law, then such provision or application shall

o]
.

not be deemed valid and subsisting except t he extent permitted by

e

1

law, %u“i all other provisions or application ement shall

n
O
M
g
iy
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continue in full force and effect.

This Agreement shall be subject %0 ratification by the members of the
&

e

Ozrganization and by the members of the Board of Trustees.

+ .

Except as this Agreement shall hereinafter otherwise provide, al

-

terms and conditions of employment appli cable on the effective date

of this Agreement to employees cf}%e‘feé by this Agreement as established
by the rules, regulations, and/or policies of the Board in force on saigd
date, shall continue to be so appl licable during the terms of this Agree-
ment. Unless otherwise provided in this Agreement, nothing contained
herein shall be interpreted and/or applied so to eliminate, reduce oOr
otherwise detract from any ACCOSAP or faculty benefit existing prior

to its effective date. This Agreement shall supercede aE} previous Board

or College policies on those matters. The reference to the law is

HGection 34: 13A-5.3, of Public Laws of 1968,

" This Agreement ipcorporates the entire understanding of the parties of

Salary Data shown in Appendix I Faculty Iandbook, where applicable, to bo known as

Acmondiv 17




