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PREAMBLE

THIS AGREEMENT made and entered into this 22nd day of
September, 1992, by and between the BOROUGH OF BELMAR, in the

County of Monmouth, a municipal corporation of the State of New
Jersey (hereinafter referred to as the "Borough"), and the Belmar
Supervisors Associatior (hereinafter referred to as the "Association"),
represents the complete and final understanding of all bargaining
issues between the Borough and the Association, and is designed to
maintain and promote harmonious relationship betv;rccn the Borough
and such of its employees in order that more efficient and

progressive public service may be rendered.



ARTICLE 1

RECOGNITION

A. The Borough recognizes the Association as sole
representative of the scpervisors of the Borough of Belmar and for
the purpose of administrative clarity and understanding said
Association shall include the following: Paul Greco, Superintendent of
Public Works, Andy Muerele, Supervisor Street Department, Art
McCormick, Supervisor Sanitation, James Klug, Harbor Master, Brian
Magovern, Recreation Director, Robert Pringle, Fire Official, Robert
Dayton, Supervisor ‘Water/Sewer Department, Carolyn Sharrock,
Welfare Director but excluding the Chief of Police and the Borough

Clerk and all other emjloyees of the Borough of Belmar,



ARTICLE 1I
a) SICK VE

A.  DEFINITION
Sick leave is hereby defined to mean absence from post
of duty of an employee because of illness, accident, exposure to
contagious disease, attendance upon a rﬁcmber of the efnployces‘
immediate family seriously ill requiring the care of attendance of
such employee. |
B. SERVICE CREDIT FOR SICK LEAVE
All permanent employees, or full-time provisional
employees, shall be entitled to sick leave with pay based on their
aggregate years of ser\irice.
C AMOUNT QF SICK LEAVE
Sick leave with pay shall accrue to any full-time
employee appointed after the effective date of this agreement on the
basis of :
1. The first year of service: one working day of sick
leave with pay for eaci month of service.
2. After completion of the first year of service: 15
days of sick leave with pay in every calendar year thereafter.
3. Any amount of sick leave allowance not used in any
calendar year shall accumulate to the employees' credit from year to

year to be used if and when needed for such purpose.



4, In computing the amount of pay for sick leave
there shall be deducted from said amount the amount of money, if
any, which said emplc&ee is paid in accordance with the laws of the
State of New Jersey for temporary disability, for any period for
which said employee is entitled to such leave with pay.

D REPO x OF ABSEN N SICK LEAVE

If an employee is absent for reasons that entitle him to
sick leave, the Borough Administrator or his/her designee shall be
notified prior to the employees' starting time,

1. Failure to so notify the Borough Administrator or
his/her designee may be cause of denial of the use of sick leave for
that absence and constitute cause for disciplinary action.

2. Absence without notice for five (5) consecutive
days shall constitute a resignation.

E VERIFICATION QF SICK .LEAVE

1. An employee who shall be absent on sick leave for
three (3) or more consecutive working days shall be required to
submit acceptable medical evidence substantiating the illness.

a. In the case of an illness of a chronic or recurring
nature causing an employees' periodic or repeated absence from
duty for one day or less, only one medical certificate shall be
required for every 6 month period as sufficient proof of need of
leave of absence of the employee; provided, however, the certificate
must specify that the chronic or recurring nature of the illness is
likely to cause subsequaent absences from employment.

b. An employee who has been absent on sick leave for

periods totaling seven (7) non-verified days in any one (1) calendar



year consisting of periods of less than three (3) days, may be
required by the Borough Administrator to submit acceptable medical
evidence for any additional sick leave in that year unless such illness
is of a chronic or recurring nature rtequiring recurring absences of
one (1) day or less in which case only one (1) certificate shall be
necessary for a period of six (6) months.

2. The Borough may require an employee who has
been absent because of personal illness, as a condition of his return
to duty, to be examined at the expense of the Borough, by a
physician designated by the Borough. Such examination shall
establish whether the employee is capable of performing his normal
duties and that his return will not jeopardize his or the health of
other employees’, except for periodic required physical and mental
examinations. Only in ;uch cases will the Bcrough be required to pay
for physicians’' expenses or fees.

3. A doctors’ certificate shall be required as
verification of the illness of a member of the employees' immediate
family seriously ill requiring attendance of =zuch employee.

a. Immediate family for the purposes of the use
of sick leave shall be the following: spouse, child, brother, sister,
father, mother, grand ather, grandmother, father-in-law, mother-in-
law.

b. Pregnancy of spouse or childbirth shall not be
included as a person seriously ill, unless there are medical

complications proved by a doctors' certificate.



4, Employees will be notified by April 15th of the
amount of their accumulated sick leave credits, including partial
reimbursement credits, at the end of the preceding calendar year.

F, FOR DEATH IN THE FAMILY

1. Leave taken by reason of death in an employees'
family shall be Ilimited to the following relatives: spouse, child,
brother, sister, father, mother, grandfather, grandmother, father-in-
law, mother-in-law, fson—in-la-w, daughter-in-law, sister-in-law,
grandchildren, step-parents and step-children, from the day of death
to and including the day of burial, and shall not be charged to sick
leave. Employees shall be granted up to three (3) days of
bereavement leave per incident.

G SICK LEAVE BONUS

1. Emplc;yees' not using any sick leave shall receive
two (2) additional vacation days in the next calendar year, These
additional days shall be used in the year credited and shall not be

cumulative.



ARTICLE II
(b) PARTIAL REIMBURSEMENT FOR UNUSED SICK LEAVE

A. As of December 31, 1977 total credits for unused sick
leave shall be computel for each employee as follows:

1. Total number of sick days not used by employee
from beginning of employment multiplied by the average daily
earnings rate for the period beginning January 1, 1968 (or the actual
day of permanent employment, if after Januwary 1, 1968} and ending
December 31, 1977.

(a) The total number of sick days not used shall be
determined by subtracting the actual number of sick days used from
the beginning of employment to December 31, 1977 from the total
number of sick days which an employee has earned for the same
period. Days earned shall be computed at one day for each calendar
month in the first year of employment and 15 days per year for each
subsequent year.

(b) The daily earnings rate in each year shall be
determined by dividing the total base pay as reported each calendar
year to the respective pension systems by 260. Total pay reported to
the pension system: includes base pay plus longevity and
educational increments which are paid biweekly in the same manner
as base pay.

(c) The average daily rate from January 1, 1968 (or the
actual day of permanent employment if after January 1, 1968) and
ending December 31, 1977 shall be determined by totaling the daily
rates calculated for each year by paragraph A-1-b preceding and
dividing the nuomber of years from January 1, 1968 (or from the
actual date of employment)} to December 31, 1977,

B, For each calendar year subsequent to December 31, 1977:

1. The difference between the number of sick days
used and the fifteen allowable sick days shall be added or subtracted
from the total number of sick days as deterinined by subsection A-I-
a preceding.

2. The daily earnings raie for such year, as
determined as provided by subsection A-1-b preceding shall be



added to the total of the wage rates for the prior year and the actual
date of employment to December 31st of the year in order to
establish a new average daily earnings rate.

3. If the number of sick days used in such calendar
year exceeds fifteen the difference shall be multiplied by the
average earning rate computed as of December 31st of the prior year
and then deducted frdm the total credit for unused sick leave as
determined by Section A-1,

4, If the number of sick days used in such calendar
year is less than fifteen the difference shall be multiplied by the
earnings rate of the current year and added to the total credit for
unused sick leave.

5. For each subsequent year the beginning total
credits shall be the total as of December 31st. of the previous year as
determined by subsequent B-3 preceding. |

C At the time of retirement or death of employee, the
partial reimbursement for unused sick leave shall be paid to the
estate or individual 50% of total credits from unused sick leave.

D. 1. The retiring employee shad notify, in writing, the
Administrator, of his/her intention to retire no later than the 31st
day of December of the year precedirg his/her contemplated
retirement so that the Borough may arrange for said payments to be
included in the budget for the year of contemplated retirement.

2. Failure to file said notice as indicated may cause
said payment to be dersrred by the Borough to the following year.
3. Retirement shall be suck as is defined in the

statutes of the State of New Jersey and the case law interpreting the
same.

4, Any earned partial reimbursement for unused sick
leave shall be paid to the deceased employees’ estate in accordance
with the formula previcusly set out in the within section.

E.  The partial reimbursement for unused sick leave
payment provisions of the within agreement shall not be the subject
of any future agreeinents of the Borough of Belmar with its
employees.

10
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ARTICLE II1
HOLIDAYS

A.  All employees covered by this Agreement shall receive a
full days pay or compensatory time off (at the option of the
employee) for each of the Thirteen (13) holidays. Said holidays are
listed in N.J.§. 36:1-1 and 36:1-2 except General Election Day and
with the addition of the¢ day after Thanksgiving Day.

January 1st.

Martir Luther King
February 12th.

Third Monday in February
Good Friday

Last Monday in May

July 4th.

First Monday in September
Second Monday in October
November 11th.

Fourth Thursday in November
Fourth Friday in November
December 25th,

B. Employees' shall discontinue work after working three
(3) hours the day prior to Christmas Day.

C If any hol day falls on a Satuiday, the previous Friday
shall be considered the, holiday. If any holicay fall on a Sunday, the
following Monday shall be considered the holiday.

11



RTICLE 1V
VAC. NS

A, Employees shall earn annual leave for vacation purposes on

calendar year basis with pay in accordance with the following schedule;

1. Up toionc (1) ycar of service-one (1) working day wvacation
for each month of scrviccv.

2. After one (1) yecar of service and through six (6) years of
service-12 working days of vacation.

3. At seven (7) years of service and through eleven (11)
years of service -15 workillng days of wvacation.

4, At twelve (12) years of service and through sixtcen (16)
years of service-20 workin'g days of vacation.

5. At seventeen (17) years of service-25 working days of

vacation, :
6. In th'}c final year of service-all employees-1/12th of
annug! wvacation for each month of service in final year.

B. The Borough Administrator shall be charged with sctting up a
mandatory vacation schedulc. Individual changes in said schedule will not be
granted without written approval.

C Earned vacations may not accumulate into subsequent calendar
years without the approval of the Borough Administrator.

D. If there is a conflict regarding requested time and both employes
submitted vacation sched:ile at same time, seniority with borough will be

determining factor.

12



ARTICLEV.
CLOTHING ALLOWANCE

A,  The following employees shall receive an annual clothing
maintenance allowance as follows: 1992 - $625.00, 1993 - $625.00
and 1994 - $650.00: Superintendent of Public Works, Supervisors of

Street, Sanitation and Water/Sewer Department.
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ARTICLE VI
LONGEVITY.

A, Longevity pay is the percentage of the current annual
base salary shall be paid to each permanent, full-time employee on
the following basis; .

1. All permanent, full-time employees shall receive
longevity pay effective as of the first day as of the first full month of
service after permanent appointment as follows: On completion of
five (5) years of service-2% of base pay not including overtime, On
completion of ten (10)‘years of service-4% of base pay not including
overtime., On completion of fifteen (15) years of service-6% of base
pay not including overtime, On completion of twenty (20) years of
service-8% of base p:y not including overtime. On completion of
twenty-five (25) years of service-10% of base pay not including
overtime,

2. Date of permanent appointment shall mean the
cffective date of regular appointment approved by the Department
of Personnel of the State of New Jersey. Where no list has been
established by the Department of Personnel and a provisional
appeointment is made, the date of regular appointment shall be
considered the date of provisional appointment when the provisional
appointee is later approved as a regular appointment by the
Department of Personnel. Years of service need not be continuous,
Net time¢ in a permanent, full-time appointment shall be used to

arrive at the number of years of service.

14
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ARTICLE VII
VERTIME

A. Hourly employees covered by this agreement shall be
compensated at the rate of time and a half for hours worked in
excess of 80 hours per two-week work period, subject to the

approval of the immediate department head.

B. Employees covered by this agreement paid on an annual
basis shall document hours worked in exce;s of 80 hours per two-
week work period, in writing, to the Borough Administrator for
approval and if approved compensatory time shall be credited and
said compensatory time shall not accumulate beyond forty (40)
hours on an annual basis. Said compensatory time may be taken on
an hour by hours basis or may be added to vacation time. The
Borough Administrator' must be notified prior to the taking of any

compensatory time.
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ARTICLE VIII
SALARIES

A.  Salaries shall be as set forth in Schedules D, and E-
Unclassified Positions attached hereto and made a part hereof for the

years 1992, 1993 and 1994.
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ARTICLE IX
INSURANCE PROTECTION

A. The Borough Shall continue to provide and maintain all
insurance coverage that is in force and in effect at the present time.

B. The Borough will purchase the coverage provided by the
State Health Benefits “rogram which presently includes:

1. Blue Cross/Blue Shield 14/20 Series.

2. "Extcﬁded Basic Outpatient Benefits" and "Extended
Basic Benefits"commonly known as “"Rider J®
Benefits.

3. Majoll‘ Medical Insurance.

C The Borough will purchase coverage provided by a Dental
Insurance Plan.

D. The Borough will purchase coverage provided by a

Prescription Insurance Plan.
- E Any emplovee not enrolling in 'he State Health Benefits
Program or similar program during any calendar year shall receive
Five Hundred Dollars ($500.00) additional compensation on or before
December 15th of the current year.

F. Employees hired after January 1st. may qualify after
having attained permanent status, on a pro rata basis. In computing
the amount payable said sum shall be divided by twelve and
multiplied by the number of months remaining in that year.

G. For those employees who retize and who satisfy the
eligibility requirement: set by law which permit the Borough to

assume the cost of: providing post-retirement health insurance

17



coverage for that employee (and his/her spouse) through the New
Jersey State Health Beuyefits Plan, the Borough shall pay the cost for
that post-retirement health insurance coverage.

H  The Borough shall enroll the employees in the State Plan
for Temporary Disabiiiity Benefits Program [effective Janwvary 1,
1988.] The parties understand that under current law this plan is
financed by the emﬁloycr and each employee contributing 0.5
percent of each employees' taxable wages.

I. The Borough shall provide each employee with an
eyeglass prescription and examination insurance plan at no cost to
the employee. For 1991 and every year thereafter, employee and
family coverage shall he provided.

L. The Borough reserves the right to change insurance

carrier so long as subgtantially similar benefits are provided.

18



ARTICLE X
E NAIL DAYS

A. Each employee shall be granted three personal days per
annum which shall not be cumulative.
D. Personal days shall accrue at the rate of one and one half

days per each six month period.
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ARTICLE
GRIEVANCE PROCEDURE

t

A. Purpose:
1. The purpose of this procedure is to secure, at the

lowest possible level, an equitable solution to the problems which
arise affecting the terms and conditions of this Agreement.

2. Nothing herein shall be construed as limiting the
right of any employee having a grigvance to discuss the matter
informally with any af:propriate member of the Department.

B. Definition:

1. The ‘term “grievance" as used herein means a
dispute between pariies over the interpretation, application or
violation of policies, agreements, and .administrative decisions
affecting the employees. It is expressly understood, however, that no
grievance may proceed beyond Step One herein unless it constitutes
a complaint or controversy arising over the interpretation of the
terms and conditions of this Agreement.

2. It is' further understood that disputes concerning
terms and condition: of employment governed by statute or
administrative regulation, incorporated by reference in this
Agreement either expréssly or by operaticn of law, shall not be
processed beyond Step. One herein. It is fu-ther undersiood that this
Grievance Procedure cannot be invoked to obtain any matter which
the ASSOCIATION sought but could not obtuin at the bargaining table

during the negotiations that led to this Agreement.

20
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C Steps of the Grigvance Procedure:

The following constitutes the sole and exclusive method
for resolving grievances between the parties covered by this
Agreement, and shall be followed in its entirety unless any step is
waived by mutual conent:

Step One:,

(a) An aggrieved employee or the ASSOCIATION on
behalf of an aggrieved employee or employees of the Borough shall
institute action under the provisions hercof within ten (10) days of
the occurrence of the grievance, and an earnest effort shall be made
to settle the differences between the aggrieved employee and his
immediate supervisor, for the purpose of resolving the matter
informally. Failure to act within said ten (10) days shall be deemed
to constitute an abandonment of the grievance.

(b) The immediate supervisor shall render a decision as
soon as possible but not later than ten (10) working days after
receipt of the grievanca.

Step Two:

(a) In the event a satisfactory settlement has not been
reached, the employee or the ASSOCIATION shall, in writing and
signed, file his grievance with the Borough Administrator within
three (3) days following the determination at Step One.

(b)Y The Borough Administrator shall render a decision
in writing as soon as possible but not latzr than five (5) working

days from the receipt of the grievance.

Step Three:

21



In the event the grievance has not been resolved at Step
Two, then within five (5) days following the determination, the
matter may be referred to the Borough Council as a whole, who shall
review the matter and make a determination as soon as possible bu
not later than fifteen  (15) working days from the receipt of the
grievance, :

Step Four:

If the grievance is not settled through Steps One, Two and
Three, either party shall have the right within fifteen (15) work days
to submit the disputz to arbitration pursuant to the rules and
regulations of the New,  Jersey State Board of Mediation. The costs for
the services of the arﬁitrator shall be borne equally by the Borough
and the ASSOCIATION. Any other expenses including but not limited
to the presentation of witnesses, shall be pa:id by the party incurring
same, ‘

D. Authority of the Arbitrator:

1. The parties direct the arbitrator to decide, as a
preliminary question, whether he has jurisdiction to hear and decide
the matter in dispute.‘

2, The arbitrator shall be bound by the provisions of
this Agreement and the Constitution and Laws of the State of New
Jersey and of the United States, and shall be restricted to the
application of the facts presented to him involved in the grievance,
The arbitrator shall no: have the authority to add to, modify, detract
from or alter in any way the provisions oy this Agreement or any

amendment or supplement thereto. The decision of the arbitrator

22



shall be in writing with findings of fact and reasons therefor, and
shall be final and binding on the parties.

E No response at any Step in this procedure by the
Borough or its agents shall be deemed to be a negative response and
upon the termination of the applicable time limits, the grievant may
proceed to the next step, upon written notice to the Borough
Administrator.

F. Time limits may be extended by the parties by mutual
written agreement.

G The Borough reserves the rigﬁt to file in writing a
grievance on its hehalf with the Representatives of the
ASSOCIATION, which shall conduct a conference with the
representatives of the Borough within ten (10) days of filing of the
grievance, and said conference representatives shall render a joint
written determination within fifieen (15) days of the conference. In
the event the Borough is dissatisfied with the aforementioned
written determination, it may proceed to arbitration in accordance
with the provisions of this Article.

H The aggrieved employee has a right to be represented by
an official of the Asscciation in Steps One, Two and Three above,

I. In the event the aggrieved elects to pursue remedies
available through the Department of Personnel, the grievance shall
be cancelled and the matter withdrawn from this procedure, It is
agreed between the pércties that no arbitration hearing shall be held
until after the decision rendered by the Borough Council on the
grievant. In the event the grievant pursues his remedies through the

Department of Personiel, the arbitration hearing, if any, shall be

23



cancelled and the filing fees and expenses incurred thereby shall be

paid by the grievant.

i
!

ARTICLE XII
.CO PEAR

A,  Jury Duty tnd Witness Leave.

All employees' covered by this Agreement shall be
granted necessary time off without loss of pay when summoned to
perform jury duty as .prescribed by applicable law. In no event is
any employee to be excused from work for more days than those of
such duty performed. The employee shall notify the borough
immediately of the requirement for this leave and subsequently
furnish evidence that he/she performed the duty for which the leave
was required. The émployce shall be permitted to keep all

renumeration rteceived when said employee performs jury duty.
3
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RTICLE XIII
. ADDITIONAL TITLES

Additional titles have been included in Schedule "D" effective
January 1, 1992 as follows: _
Assistant to Public Work's Superintendent, Municipal Disaster

Control, Housing Coordinator, Recycling Coordinator.

25



ARTICLE XIV
NONDISCRIMINATION

The Borough and the Association agree there shall be no
discrimination against any employee because of age, sex, marital
status, race, color, 1:ligion, national origin, physical handicaps,
political affiliation, Union membership or nonmembership, or legal
association activity permitted herein, The parties further agree not to
interfere with the right of employees to become or not to become
members of the Association.

The Borough and the Association agree that no one shall be
subjected to harassmert nor to abusive language, and that everyone
shall be treated within the accepted standaids of common decency,
courtesy and respect. The Association recognizes its responsibility as
exclusive collective n:gotiations agent and agrees to represent all

employees in the Unit without discriminatiou.

26
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ARTICLE XV
ACCESS TO PERSONNEL FILES

Upon written request and with reasonable notice an employee
shall be permitted to review and examine his/her personnel file in
the presence of an appropriate representative of the Borough.
Requests from the employee for copies of documents in the file shall
be honored. _

If any material,! derogatory or adverse to the employee is
placed in his/her personnel file, a copy of such material shall be sent
to the employee. No document of anonymous origin against an
employee shall be eligible for the personnei file, An employee may
file a written response of reasonable length for inclusion into the
personnel file, to ény derogatory or adverse memoranda or
documents. Copies of uny written documents, relating to discipline or
the work performance of any employee, which are to be used by the
Borough in any discipinary proceedings, grievance hearings, or fina-l
evaluation report, will be given to the employee upon request.
Derogatory or adverse material shall not be utilized in any
disciplinary action after two (2) years from the date of the incident

complained of in such material.

27



ARTICLE XVI
ASSOCIATION RIGHTS AND REPRESENTATIVES

A.  Access to Premises.

1. Association officials and duly authorized
representatives (officers), whose names and identifications have
been previously sent to and acknowledged by the Borough, shall be
admitted to the premises of the Borough on  Association business.

2. Association officials and representatives (officers)
shall have the right to consult with employees in the bargaining unit.
The Borough shall designate appropriate facilities for such meetings.

B. A maximum of two members of the Association may
comprise the negotia.ing team and shall be allowed to attend
negotiation sessions, without loss of pay, when such sessions are
scheduled during normal working hours.

" C  Officers shall have the right to take action while on duty
if an emergency situation arises concerning‘ASSOCIATION business.
He/she shall request permission from his/E;er immediate supervisor
to leave his/her post before any action is taken and such permission
shall not be unreasonaoly withheld.

D. The Borough will provide space on the existing bulletin
board in a central locat on for the use of the ASSOCIATION in posting
notices concerning Association business and activities. The posting of
said notices shall be under the control of the Association

Representative.

28



ARTICTE XVII
SEPARABILITY AND SAVINGS

1

A. If any provision of this Agreement or any application of
this Agreement to any employee or grouv of employees is held
invalid by operation of law or by a Court or other tribunal of
competent jurisdiction, such provision shall be inoperative but all
other provisions shall not be affected thereby and shall continue in

full force and effect.

29



ARTICLE XVIII
TERM AND RENEWAL

A. This Agreement shall be effective as of January 1,
1992 and shall remain: in full force and effect up to and including
December 31, 1994 and in any event shall continue in full force
and effect until a succ::ssor agreement is reached.

IN WITNESS WHEREOQF, the parties hereto have set their hands and

seals at Belmar, New Je;‘sey, on this day of September, 1992,

Belmar Supervisors Association Borough of Belmar

Artie McCormick

Brian Magovern Kenneth E. Pringle, Mayor
Members of Negotiatioa Team

Attest:

Borough Clerk

30



Schedule E 93 Unclass

SCHEDULE "E" Section 11-11.4 {UNCLASSIFIED POSITIONS) EFFECTIVE JANUARY 1, 1993 5_.5....5: DECEMBER 31, 1693,

Unclassilied--Title & Position

Mayor, per annum:

Council-parson, per annum.
Administrator, per annum:

Beach Assisl. Finance, per annum:
Beach Assist. Personnel, par annum:
Chiat of 1he Lifeguards, per annum:
Auditor Retainer, per annum
Borough Anorney, per annum:

Prosecutor, per annum,
Dir. of Weifare, per annum:

Judge Mun. Court, per annum:
Municipal Court Director, per annum

Tax Assessor, por annum:

Borough Clerk, par annum:
Borough Clerk, entitied to
Educational Increment, per annum:
Tax Collector, per annum
Secreiary 10 Mayor, per annum:
Chief Financial Officer, per annum:

Salary or Salary Range

Minimum
1s1. Step

_ $13,361.00

$8,755.00

$41,011.00

Administrativa Hearing Officer, per session:

Public Defandar, per session:

Temporary or Seasonal Emptoyment, per Hour:

2nd Step 3rd. Step

$14,182.00 $15,012.00

$12,931.00 $13,189.00

$43.968.00 $46,920.00

Range: $3.35 to $15.00

Maximum
4th. Step

$4,800.00
$2,500.00
$21,475.00
$11,054.00
$11,054.00
$11,054.00
$1,500.00
$5,2429.00

. $16,391.00

$21,000.00

$22,827.00
$21,475.00

$13,453.00
$64,150.00

$65,150.00
$5,078.00
$5,196.00
$1,800.00
$200.00
$200.00

Alter 5
Years of
Service

$65,433.00

$68,453.00
$5,179.56

$1,836.00

After 10
Ysars of
Sarvice

$66,718.00

$67,756.00
- $5,281.12

$1,872.00

After 15
Years of
Service

$67,999.00

$69,059.00
$5,382.68

$1,908.00

After 20
Yeoars of -
Service

$69,282.00

$70,362.00
$5,484.24

$1,944.00

After 25
Years of
Sarvice

$70,565.00

$71,665.00
$5,585.80

$1,980.00

i ————— e .
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SCHEDULE "E” Section 11-11.4 (UNCLASSIFIED POSITIONS) EFFECTIVE JANUARY 1, 1994 through DECEMBER 31, 1994,

Salury or Salury Range

Minimum

Unclassified--Titke & Posilion 1st, Step

Maycr, per annum:

Council-person, per annum:
Admigisirator, per annum:

Beach Assisi. Finance, per annum;
Beach Assist, Personnel, per annum:
Chief ol the Lileguards, per annum:
Auditor Retainer, per annum
Borough Attomey, per annum:

Prosecutor, per annum: $13,361.00

Dir. of Waifare, per annum;

Judge Mun. Court, per annum:
Municipal court Director, per snnum
Tax Assessor, per annum: $9,018.00
Borough Clark, per annum:
Borough Clerk, entitled to
Educational Increment, per annum:
Tax Collector, per annum
Secretary to Mayor, per annum:
Chief Financiat Officer, per annum:
Administralive Hearing Officer, per session:
Public Defandar, per session:

Temporary or Seasonal Employment, per Hour:

$41,011.00

2nd Step Jrd. Step

$14,162.00 $15,012.00
$13,319.00 $13,585.00
$43,868.00 $46,920.00

Range: $3.35 to $15.00

Maximum
4ih, Step

$4,800.00
$2,500.00
$22,764.00
$11,388.00
$11,386.00
$11,386.00
$1,500.00
$5,592.00

$16,883.00
$22,260.00

$23,308.00
$22,764.00

$13,857.00
$67,358.00

368,358.00
$5,070.00
$5,456.00
$1,800.00

$200.00
$200.00

After 5
Years of
Service

$68,705,16

$69,725.16
$5,179.56

$1,836.00

After 10
Years of
Service

$70,052.32

$71,092.32
$5,281.12

$1,872.00

Ahlter 15
Yeaars of
Servica

$71,399.48

$72,459.48
$5,382.68

$1.908.00

After 20
Years of
Service

$72,745.84

$73,826.64
$5,484.24

$1,944.00

After 25
Years of
Service

$74,093.80

$75,193.80
$5,585.80

$1,980.00



Schedule D-92A-5.5 Others

Schedule “D* Section 11-11.3 Other Employees under Department of Personnel, Effective January 1, 1992 through June 30, 1992.

Minimum
Classified-Title & Position  1st. Step
Sup. Sewsr/Water, per hour. $15.28
Sup. Streets, per hour.
Sup. Sanitation, per hour.
Assist, to Public Wks. Super. per annum
Recreation Sup., per annum $23,882
Public Wks., Supt., per annum,
Marina Sup., per annum.
Fire Ofliclal, per annum,. $31,880
Municlipul Dissster Conlrol, puy annum
Houslng Coordinator, per annum
Fire Prevention Sp., per hour
Reycling Coordinator, per annum

$12.56

Salary or Salary Range

2nd. Step

$15.89

$25,515

$33,545

$13.06

PART-TIME NO LONGEVITY

Parking Meter

Collector, per hour.
Construction Official,
per annum.

Plumbing Subcode Official
per annum.

Fira Subcode Officiat

per annum,

Code Enforce. Officer
Zoning Officer, per hour.
Fire Pravenition Sp.,
per hour.

$9.01

$10.00

$10.00

$9.44

$10.20

$10.20

3rd. Step

$16.52

$27,320

$36,793

$13.59

$9.95

$10.40

$10.40

After 5
Yoars of
4th, Siap Sarvice
$19.04 $19.42
- $19.04 $19.42
$19.04 $19.42
$49,544.00 $50,534.88
$32,351 $£32,998.02
$54,652 $55,745.04
$39,904 . $40,702.08
$40,758 $41,573.186
$5.,500 $5.610.00
$2,000.00
$£14.84 $15.14
$1.500.00 $1,530.00
$10.40
$16,109
$7.186
$937
$10.61
$10.61
Page 1

After 10
Yeoars of
Service

$19.80
$19.80
$19.80
$51,525.76
$33,645.04
$56,838.08
$41,500,16
$42,388.32
$5,720.00

$15.43
$1,560.00

Salary with Longevity

After 15
Years of
Service

$20.18
$20.18
$20.18
$52,516.64
$34,292.06
$57,931.12
$42,298.24
$43,203.48
$5,830.00

$15.73
$1.590.00

Aftar 20
Years of
Service

$20.56
$20.56
$20.56
$53,507.52
$34,938.08
$59,024.16
$43,096.32
$44,018.64
$5,940.00

$16.03
$1,620.00

After 25
Years of
Sarvice

$20.94
$20.94
$20.94
$54,498.40
$35,586.10
$60,117.20
$43,894.40
$44,833.80
$6,050.00

$16.32
$1,650.00
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Scheduls D 92B-5.5 Otherss

Schedule "D" Sectlon 11-11.3 Other Employees under Department of Personnsl, Effective July 1, 1992 through December 31, 1992.

" Salary or Salary Range

Minimum
Classified-Title & Position  1st. Step 2nd. Step
Sup. Sewer/Water, per hour. $15.28 $15.89
Sup. Streets, per hour.
Sup. Sanitation, per hour.
Assist. 10 Public Wks. Super. per annum
Recreation Sup., per annum $23,882 $25,515
Pubiic Wks., Supt., per annum,
Marina Sup., per annum.
Fire Ofticlal, per annum. $31,880 $33,545
Municipal Disasler Control Dir., per annum:
Housing Coordinator, per annum
Fira Pravention Sp., per hour $13.13 $13.65
Reycling Coordinator, per annum
’ PART-TIME NO LONGEVITY

Parking Meler
Collector, per hour. $9.01 $9.44
Construction Ofiicial,
per annum.
Plumbing Subcede Official
per annum,
Fire Subcode Official
per anpum.
Code Enforce. Officer
Zoning Officar, per hour. $10.00 $10.20
Fire Prevention Sp.,

$10.00 $10.20

pear hour.

3rd. Step

$16.52

$27.320

$36,793

$14.20

$9.95

$10.40

$10.40

4th. Step

$20.09

$20.09

$20.09
$52,269.00 -

$34,130"°

$57,520
$42,099
$43,000
$5,500
$2,000.00
$15.51
$1,500.00

$10.40
$16,109
$7,186
$937
$10.69

$10.61

"

After 5
Years of
Sarvice

$20.49
$20.49
$20.49
$53,314.38
$34,812.60
$58,670.40
$42,940.98
$43,860.00
$5,8610.00
$2,040.00
$15.82
$1,530.00

Page 1

After 10
Yeaars of
Service

$20.89
$20.89
$20.89
$54,359.7¢6
$35,495.20
$59,820.80
$43,782.96
$44,720.00
$5,720.00
$2,080.00
$16.13
$1,560.00

Salary with Longevity

After 15
Years of
Service

$21.30
$21.30
$21.30
$55,405.14
$36,177.80
$60,971.20
$44,624.94
$45,580.00
$5,830.00
$2,120.00
$16.44
$1,590.00

After 20
Years of
Sarvice

$21.70
$21.70
$21.70
$56,450.52
$36,860.40
$62,121.60
$45,466.92
$46,440.00
$5,940.00
$2,160.00
$16.75
$1,620.00

After 25
Years of
Service

$22.10
$22.10
$22.10
$57,495.90
$37,543.00
$63,272.00
$46,308.90
$47,300.00
$6,050.00
$2,200.00
$17.08
$1,650.00



Schedule “D* Section 11-11.3 Other Employees under Department of Personnel, Effective January 1, 1993 through December 31, 1993.

Scheduls D 93-5 Others

Satary or Salary Range

\ Minimum
Classified-Title & Posltlon  tst. Step 2nd. Step 3rd. Step 4th. Step
Sup. Sewer/Water, per hour. $15.28 $15.89 $16.52 $21.09
Sup. Streets, per hour. $21.09
Sup. Sanitation, per hour. $21.09
Assisi. 1o Public Wks. Super.: per annum $54,882.00
Recrestion Sup., per annum $23,882 $25,515 $27.320 $35,837
Public Wks., Supt., per annum, $60,396
Marina Sup., per annum, $44,204
Fire Officiat, per annum. $31,880 $33,545 $36,793 $45,150
Munkcipal Disaster Controf Dir,, per annum $5,775.00
Housing Coordinator, per annum $2,100
Fire Prevention Sp., per hour $13.66 £14.20 $14.77 $16.13
Recycling Coordinator, per annum $1,575.00
PART-TIME NO LONGEVITY
Parking Meter
Coltector, per houvr. $9.01 $9.44 $9.95 $10.40
Construction Qfficial,
per annum. $16,593
Plumbing Subcode Official
per annum. $7.402
Fire Subcode Official
per annum, $937
Code Entorce. Officer .
Zoning Officer, per hour. $10.00 $10.20 $10.40 $10.61
Fire Prevention Sp.,
par hour. $10.00 $10.20 $10.40 $10.61

After 5
Years of
Service

$21.51
$21.51
$21.51
$55,979.64
$36.553.74
$61,603.92
$45.088.08
$46,053.00
$5,890.50
$2,142.00
T $186.45
$1,606.50

Page 1

After 10
Years of
Service

$21.93
$21.93
$21.93
$57,077.28
$37,270.48
$62,811.84
$45,972.16
$46,856.00
$6,006.00
$2,184.00
$16.78
$1,638.00

Salary with Longevity

After 15
Years of
Service

$22.36
$22.36
$22.36
$68,174.92
$37,987.22
$64,019.76
$46,856.24
$47,859.00
$6,121.50
$2,226.00
$17.10
$1,669.50

After 20
Years of
Service

$22.78
$22.78
$22.78
$59,272.56
$38,703.96
$65,227.68
$47,740.32
$48,762.00
$6,237.00
$2,268.00
$17.42
$1,701.00

After 25
Years of
Sarvice

$23.20
$23.20
$23.20
$60,370.20
$£39,420.70
$66,435.60
$48,624.40
$49,665.00
$6,352.50
$2,310.00
$17.74
$1,732.50



Schedule "D* Section 11-11.3 Other Employees under Department of Personnel, Effective January 1, 1994 through December 31, 1994,

Schedule D 84-6 Others

Salary or Salary Range After 5

Minimum Years of
Classitied-Tille & Position  1si. Step 2nd. Step 3rd. Step 4th. Step Service
Sup. Sewer/Water, per hour. $15.28 $15.589 $16.52 $22.36 $22.81
Sup. Strests, per hour. $22.36 $22.81
Sup. Sanitalion, per hour. $22.36 $22.81
Assist. to public Wks. Super., par annum $58,175.00 $59,338.50
Recreation Sup., per annum $23,882 $25,515 $27.,320 $37.987 $38,746.74
Public Wks., Supt., per annum. $64,020 $65,300.40
Marina Sup., per annum. $46,894 . $47,831.88
Fire OHicial, per annum. £31,890 $33,545 $36,793 $47,859 $48,816.18
Municipal Disaster Control Dir., per annum . $6,122.00 $8,244.44
Housing Coordinator, per annum $2,226 $2,270.52
Fire Prevention Sp., per hour $13.66 $14.20 $14.77 $16.13 $16.45
Recycling Coordinalor, per annum _ $1.670.00  $1,703.40

PART-TIME NO LONGEVITY
Parking Mater
Collector, per hour. $9.01 $9.44 $9.95 $10.40
Construction Official,
per annum, $17,091
Plumbing Subcode Official
per annum. $7.625
Fire Subcode Officlal .
per annum. 937
Code Enforce. Officer
Zoning Qfticer, per hour. © $10.00 $10.20 $10.40 $10.61
Fire Prevention Sp.,
per hour. $10.00 $10.20 $10.40 $10.61
+ Kk - —Ugmw.—
-w .

™ o4

After 10
Years of
Service

$23.25
$23.25
$23.25
$60,502.00
$39,506.48
$66,580.80
$48,769.76
$49,773.36
$6,366.88
$2,315.04
$16.78
$1,736.80

Salary with Longevity

After 15
Yeaars of
Searvice

$23.70
$23.70
$23.70
$61,665.50
$40,266.22
$67,861.20
$49,707.64
$50,730.54
$6,489.32
$2,359.58
$17.10
$1,770.20

After 20
Years of
Sarvice

$24.15
$24.15
$24.15
$62,829.00
$41,025.96
$69,141.60
$50,645.52
$51,687.72
$6,611.76
$2,404.08
$17.42
$1,803.60

After 25
Years of
Service

$24.60
$24.60
$24.60
$63,992.50
$41,785.70
$70,422.00
$51,583.40
$52,644.90
$6,734.20
$2,448.60
$17.74
$1,837.00

b



SCHEDULE "E” Section 11-11.4 (UNCLASSIFIED POSITIONS) EFFECTIVE JANUARY 1, 1992 through JUNE 30, 1992

Unclassified--Title & Position

Mayor, per annum;
Council-person, per annum:

- Administrator, per annum:
Beach Assist. Financa, per annum;
Beach Assist. Personnel, per annumy.
Chief of the Lileguards, par annum:
Auditor Retainer, per annum
Borough Altorney, per annum.

Proseculor, per annum:
Dir. of Welfare, par annum;

Judge Mun. Court, per annum:
Municipal Court Director, per annum

Tax Assessor, per annum:

Borough Clerk, per annum:
Borough Clerk, entitled to
Educational Increment, per annum:
Tax Coliactor, par annum
Secratary 10 Mayor, per annum:
Chiet Financiat Officer, per annum:

Salary or Salary Range

Minimum
-1sat. Step

$13,361.00

$8,500.00

$41,011.00

Administrative Hearing Ollicer, per session;

Public Delender, per session:

Temoorary or Seascnal Employment, per Hour:

2nd Step

$14,162.00

$12,554.00

$43,968.00

Schedule E 92A-Unclass Jan/iune

3rd. Step

$15,012.00

$12,805.00

$46,920.00

Range: $3.35 to $15.00

Maximum
4th, Step

$4,600.00
$2,500.00
$19,386.00
$10,732.00
$10,732.00
$10,732.00
$1,500.00
$5,271.00

$15,914.00
$20,000.00

$21,968.00
$19,386.00

$13,061.00

$61,095.00

$62,095.00
$5,078.00
$4,792.00
$1,800.00
$200.00
$200.00

Aher 5
Years of
Service

$62,318.90

$63,336.90
$5,180.00

$1,838.00

Aller 10
Years of
Service

$63,528.80

$64,578.80
$5,281.12

$1.872.00

After 15
Years of
Service

$84,760,70

$65,820.70
$5,282.68

$1,908.00

After 20
Years of
Service

$65,982.60

$67,082.60
$5,484.00

$1,944.00

After 25
Years of
Service

$67.204.50

$68,304.50
$5,586.00

$1,980.00



SCHEDULE "E" Section 11-11.4 (UNCLASSIFIED POSITIONS) EFFECTIVE JULY 1, 1992 through DECEMBER 31, 1992,

Unclassified--Title & Position

Mayor, par annum;
Council-person, per annum:
Administrator, per annum:
Beach Assisl. Finance, per annum:

Beach Assisl. Parsonnel, per annum:

Chief ol the Lifeguards, per annum:
Auditor Retainer, pef annum
Borough Atlorney, per annum:

Prosecutor, per annum:
Dir. of Wellare, per annum:

Judge Mun. Court, per annum;
Municipal Court Disector, per annum

Tax Assessor, per annum;

Borough Cierk, per annum:
Borough Clerk, entitled to
Educational increment, per annum;
Tax Collector, per annum
Secretary to Mayor, per annum:
Chiet Financial Officer, per annum:

Salary or Salary Bangse

Minimum

1st. Step 2nd Step 3rd. Step

$13,361.00 $14,162.00 $15,012.00
$6,500.00 $12,554.00 $12,805.00

$41,011.00 $43,968.00 $45,920.00

Administrative Hearing Officer, per session:

Public Defender, per session:

Temporary or Seasonal Employment, per Hour:

"

?

L1

X

4

Hange: $3.35 to $15.00

Maximum
4th, Step

$4,800.00
$2.500.00
$20,452.00
$10,732.00
$10,732.00
3$10,732.00
$1,500.00
$5,271.00

$15,914.00
$20,000.00

$21,968.00
$20,452.00

$13,081.00
$61,095.00

$62,085.00
$5,078.00
$4,996.00
$1.800.00
$200.00

$200.00 .

After 5
Years of
Service

$62.316.90

$63,338.90
$5,179.56

$1,836.00

Schedule E 828 Unclass JulyDec

After 10
Years of
Service

$83,538.80

$84,578.80
$5,281,12

$1,872.00

After 15
Years of
Service

$64,760.70

$65,820.70
$5,382.68

$1,908.00

After 20
Years of
Saervice

$65,982.80

$67,062.80
$5,484.24

$1.,944.00

After 25
Yeoars of
Bervice

$67,204.50

$68,304.50
$5,585.80

$1.980.00



