ADDENDUM TO THE
1998-2001 COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE
CITY OF ASBURY PARK
AND THE

AMERICAN FEDERATION OF STATE COUNTY EMPLOYEES,

AFL-CIO, LOCAL 2255
{AFSCME)

1)

2)

3)

4)

All terms and.conditions of the 1998-2001 Collective Bargaining
Agreement between the City of Asbury Park and AFSCME, Local 2255,
which expires December 31, 2001, shall remain in effect through and
including December 31, 2003, with the exception of the following
provisions:

ARTICLE XX - SALARIES

2002: Effective January 1, 2002, the base salaries shall be
increased four percent (4.%), across the board.

2003: Effective January 1, 2003, the base salaries shall be
increased four percent (4.%]), across the board.

ARTICLE Il - UNION RIGHTS AND PRIVILEGES

Effective January 1, 2002, Article il, Section F will be amended to read as
follows: “Two (2) delegates will be allowed a total of six (6) days to attend
Union business functions in any calendar year without loss of pay or
time.”

ARTICLE X!l - BEREAVEMENT LEAVE

Effective January 1, 2002, Article XllI, Sections A & B will be amended to
read as follows:

A A member of this group shali be granted five (5) working days off
for the death of a father, mother, spouse or child, including
stepchild.



B. A member shall be granted three (3) working days off if death
occurs to others in the immediate family, which shall consist of
stepfather; stepmother; brother; sister; stepbrother; stepsister;
mother-in-law; father-in-law; grandmother; grandfather; grandchild;
son-in-law: daughter-in-law; sister-in-law, and brother-in-law.”

FOR THE CITY: FOR THE UNION:

/, ﬂw;%\,

\Terrance eldo Clty Manager illiam Gray, Pyesident
Date: /2, Date: U ZG O/
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PREAMBLE

This Agreement is entered into this day of ‘ by and between

the City of Asbury Park. the County of Monmouth, a Municipal Cofporatidn of the State of New
Jersev {hereinalter referred to asrthe "City"), and the American Federation 6f_ State,
County. and Municipal Employces Local #2255 (heretnafter réferredrto as "AFSCME").
WHEREAS. the City and AFSCME. hﬁve heretofore entered into negotiations us to
various matiers concerning the conditions of‘employment, and
WHLEREAS. the City and AFSCME now Qesire to reduce the Agreemcn-t arrived at by
sutd negotialions to a wrilten agreement:

NOW THEREFORE; WITNESSETH that the parties hereto hereby agree as follows:



ARTICLE |

RECOGNITION

The following titles have been certified as members of this bargaming unit;

Professional Emplovees:

Administrative Analyst *

Assistant Chief Sewerage Plant Oper:tor

Assistamt Municipal Tax Collector

Assistant Zoning Officer *

Building inspector (P/T) *

Chiet Sewerage Plant Operator

Construction Officer (P/T)

Construction Official

Dircctor of Community Development

Director of Community Relations and Social Scrvices
Dircctor of Economic Development Program
Dircector ol Inspections *

Dircclor of Property Improvement

Fire Prevention Specialist

Ptanning Dircctor

Program Monitor

Pubiic Health Nurse (P/T)

Sub-Code Official (P/T)

Supervisor - Senior Citizen Quircach & Referral Program
Supervisor of Accounts/Purchasing Agent

Tuax Asscssor

Tax Collector

Technical Assistant, Office of Construction Official #
Zoning Oflficer *

Zoning Officer (P/T)*

Supervisory Employees:

Administrative Secretary/Office Services Manager *
Assistant Public Works Superintendent

Beach Supervisor

Chiet Housing, Inspector

Duta Processing Coordinator (P/T) #

Muintenunce Superintendent #

Municipal Court Administrator

Progriun Development Aide Community Scrviee ™
Social Worker, Health *

Supervising Accountant

]



Supervisor Data Processing Operator (P/T)
Supervising Laborer

- Supervising Maintenance Repairer
Supervising Mechanic _
Supervising Seweruge Plant Repairer *

“ All titles designated by an asterisk (*), are added to this clause, and become a part of
this ugreement effective January 1, 2000. ‘ -



ARTICLE I

UNION RIGHTS AND PRIVILEGES

A, The City agrees to permit the posting of Union information on one (1) bulletin board
in w designated area where Union employees are assigned. with the exception of the posting, of
any political notices. All notices must include the name of the person who is
responsible for the posting thercof.

B. The Union may request the names and salaries of tts bargaining unit members up to
Jour (43 times per calendar year. As soon as practicable after receiving the request. the City shall
provide the information to the Union.

C. No more than two (2) Union committee members may attend meetings, exclusive
of negotiations, scheduled by the City Manuger, or his/her designee. without loss of pay.

D. No more thar one (1) Union official shall be permited time, upon reasonable
udvuu& notice 1o the appropriate Department head or administrator. 1o mvestigate or process
gricvances during regular business hours, without loss ol pay or time.

C. Employees shall have the right and responsibility 1o notify their department head or
administrative supervisor ol all hazardous und unsafe conditions not corrected by their
administrative Supervisor. No employee shull be required to operate equipment or work under
unsafe conditions.

I-. Two (2) delegates will be ullowed a total of four (4) days to goto a Union

convention in uny calendar year without loss of pay or time.

i



ARTICLE III

DUES CHECKOFF/AGENCY FEE -

A The City hereby agrees to deduct from the salaries of employees covered by this
Agreement dues for Union membership. Said moﬁies, together vgith records regarding any
corrections. shall be transmitted to the Union offices at 3635 Quakerbridge Road; Suile 1,
Trenton. New Jersey 08619, by the end of the next month folléwing the semi-monthly pay period
in which the deductions were made. If there shall be any change in the raté of membership ducs |
during. the life of this Agreement, the Union shall furnish to the City written notice thirty (30)
days prior to the effective date of such change on Stationary bearing t.he Union letterhead.

B.  Anycmployce covered by this Agreement who does not choose to have dues
deducted from his/her salary must pay a representation fee. In lieu of dues to the Union. Thg
representation fee shall be in an amount cquivalent to the regular membership dues, charged by
the majority representation Lo its own members less the cost of bcﬁcfits financed through the duces,
fees. and asscssments, and available to or benefitting only its rﬁembers but in no cvent shall such
lee exceed cighty-live (85) percent dl' the regular membershib dues. Thc_collcction of such
representation lee and appeal of such fee in regard to tﬂis Agreement shall be governed by
N.J.S.A. 34:13A-5.5 through N.J.S. A, 34:13A;5.8.

C. The Union will provide the necessary check-off authorization forms, and
deliver said forms to the designated City officiéls as provided for in N.J..S.A. 52:1415(e), as
mandated.

D. The Union indemnities, defends. and saves the City harmless against any and all claims.

demands. suits or other forms of liability that may arise out of or by reason of action taken



by the Citvan reliance upon the salary deduction authorization cards submitied by the Union to

the City or any action taken by the City under ull sections of this article.



ARTICLE IV

HOURS OF WORK AND OVERTIME

A. The following shall constitute the hours of work for the employees in this unit:

L.

2.

‘s

All emplovees shall work five (5) days p_ér week, Monday through Friday.

Those employees who work forty (40) hours per week shall Wark éight (8) hours
per day. except if on shift work. —

Those employees who work thirty-five (35) hours pei‘ Week; shall work seven (7)
hours per day, except if on shift work.

Hours per week.

. Professional Emplovees

Administrative Analyst - 35 hrs,
Assistant Chicf Sewerage Plant Operator - 40 hrs.
Assistant Municipal Tax Collector - 35 hrs.
Assistant Zoning Officer - 35 hrs. ‘
Building inspector (P/T) . o
- Chief Sewerage Plant Operator -40 hrs.
Construction Official - 35 hrs. '
Construction Officer (P/T)
Dircctor of Community Development.- 35 hrs.
Dircctor of Community Relations and Social Services - 35 hrs,
Director of Economic Development Program - 35 hrs.
Director of Inspections - 35 hrs.
Dircctor of Property Improvement - 35 hrs,
Firc Prevention Specialist - 35 hrs.
Planning Director - 35 hrs.
Program Monitor - 35 hrs -
Public Health Nurse (P/T).
Sub-Code Official (P/T)
Supervisor - Senior Citizen Outreach & Referral Program - 35 hrs,
Supervisor of Accounts/Purchasing Agent - 35 hrs.
Tax Assessor - 35 hrs.
Tax Collector - 35 hrs.
Technical Assistant, Office of Construction Official - 35 hrs.
Zoning Officer - 35 hrs,



Zoning Ofticer (P/T)

b. Supervisory Emplovees
Administrative Secretary/Office Services Manager - 35 hrs.
Assistant Public Works Superintendent - 40 hrs.
Beach Supervisor - 40 hrs,
Chief Housing. [nspector - 35 hrs.
Data Processing coordinator (P/T)
Maintenance Superintendent - 35 hrs.
Municipa! Court Administrator_ - 35 hrs.
Program Development Aide Community Service - 35 hrs.
Social Worker, Health - 35 hrs. :
Supervising Accountant - 35 hrs.
Supervisor Data Processing Operator (P/T)
Supervising Laborer - 40 hrs.
Supervising Mechanic - 40 hrs.
Supervising Maintenance Repairer - 40 hrs.
Supervising Scewerage Plant Repatrer - 40 hrs.

B, Overtime;

Overtime shall be compensated in compensatory time at the rate of double time for cach
hour worked in excess of the employees regular work week. Only overtime requested by and/or
authorized in advance by the Cily Manager :hn]i he compensable. Only those employees entitled
1o overtime under the FLSA shall be subject to this provision.

C. Distribution of Overtime:

l. Overtime will be distributed as equally as possiblc amonyg those cmployees
who normally perform the work, based on sentority and rotation.

2. [f no employee is available-Tor overtime in the job tide/classilication, then
the employee with the least amount of overtime in the Dcparlmcht shall be asked. if qualified to
do the work.

D. Overtime during snow removal. declared disasters, or other weather-related cmergencics:

Employees who are requested to perform work during snow storms or emergencics. declared

3



T

disasters. or other weather-related emergc;,ncies shall be compensated at the rate of time and one
halt (1-1/2) for their first eight (8) hours of ovenime worked, and then doub]e time their regular
rate ol pay during the secqnd eight '(8) hours. Overtime will not be paid during the normat eight
(8) hour shift. Onlyv the City Manager or his/her designée may dqclare a weather-related

emergency.



ARTICLE V

STRIKES AND LOCKOQUTS

The Union agrees that it shall not authorize. sanction. or approve anv strike. stoppage. or
stfowdown during the term of this Agreement. The City agrees that it shall not cause any

tockouts.



‘ARTICLE VI
PERSONNEL FILES

A Any employee covered by this Agreement shall have the right to inspect and obtain
copies of documents from his/her personal personnel filé maintﬁir_led in the_.City Personnel
Department upon ten (10) working days written notice to the custodian thereof. ’I;h;: employee
may inspect his/her file during, regular business hours and onlSr on the employee's own time. The
file must be mspected in the office where it is maintained.

B.  Ancmployee may place a response to anything in his/her personnel file no later than
ten (10) calendar days after the employee has notice ofla'docum'ent being placed in his/her file.

C.  The contents of the employee’s personal file shall only be released to someone other
than a City agent by Court Order or subpoena.

D. | No material or writings l'élu;ing to an eméloyée's condu_ct, service, character, or
personality, shall be placed in suid employec's personnel file unless it is signed by the person
submitting the information and signed (under protest, if dés'i‘&d) by such member with the Union
official present and given a copy bcfdrc it is incorporated into. his/her t_"ile.A Any employce of this

Union shall have the right at reasonable time to examine his/her file if so desired.
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ARTICLE VII

NEW EMPLOYEES

The City Manager. or his/her designee. shall notify the Union President of the name and
of any newly hired employees in this bargaining unit within ten (10) working days {rom the date

the employvee commences work.

12



ARTICLE VIIT

' HOL[DAYS
The follo\\_;ing ho]idﬁys shall be "paid” holidays' per year as follows:
L. New Year's Dluy | |
2 Martin Luther King,'s Birthday
3. Lincoln's Birthday
4. Washington's Birthday

S, Good Friday

0. Memorial Day
7. 1ndcpeﬁdc’ncc Day
8. Labor Day

9. Columbus Day

10. Elcction Day

L1 Veteran's Day

12. ’I‘hzmksgiving.Day

13, Friday following Thanksgiving- |
14. Christmas Day |

15, Euster Sunday (only if worked on schedule)
When any employee member of tl‘u:s bargaining unit is required to work on any of
the above fifteen (15) Holidays, he/she shall be compensated double (2) times the 7

regular rate of pay of said employee.

13



Birthday:

I8

2

In addition to the ubove holidays, each emplovee shall be granted off
his/her birthday. with pay.

In the event the birthday, or any of the above holidays occurs on a
Saturday, the preceding Friday shall be the day off gr;inted 16 said
employee.

In the event the birthday. or any of the above holidays. lalls on a
Sunday, the next succeeding Monday shall be granted as the day off.
In the event the birthduyll'ulls on a legal holiday. the next succeeding
work day 'sh;ll be given as the day off,

An employee may choose to work on his/her birthdiy and substitute
another day ofT in licu thercof. Also, an employee may add this day to

his/her vacation time.

Religious Holidays:

1.

2

Two (2) rcligi-ous holidays shall be gruﬁlcd cmployces, with such time
to be charged, at the discretion of the employee, to his/her accrued
vacation leave due.

In the event the employee docs not desire to charge the said religious
holiday to vacation time, the lsaid employee may clect to take the day off

without pay.



ARTICLE IX
JURY DUT‘f
A. An employee shall receive full sélary while serving on jury dﬁty in éxchange for an
assignment and delivery to the City of their jury duty compenéation, exclusive of travel or expense
compensation.
B. [f an employce is not required to be present for jury duty for the entire length of

the summons. he/she must return to work the day immediately following dismissal.

15



| ARTICLE X
'VACATIONS
Al The vacation yé;ar shall run from J anuary 1 through December 31 of thg calendar
year. Vacation shall be earned for time worked, aﬁd shall not be accrued during, leaves of

absences, paid or unpaid, suspensions or injury leave.

B. Vacation shall be earned in the following manner:

Years of Completed Service : VVacation days

One (1) to Five (5) Fourteen (14)
Six (6) to Ten (10) , Sixteen - (16)
Eleven (11) to Fifteen (15) i i ' Twenty (20)
Sixteen (16) to Twenty (20) Twenty-two  (22)
Twenty-One (21) to Twenty-Four (24) ‘ Twenty-five (25)
Twenty-Five (25) and Over ' Twenty-eight '(28)

C.. The City Manager, or where appropriate, the Department Head, has the right to
approve or reject all requests for vacation. Vacation may be taken at any time during the year, if
authorized in advance by the Cit)l/ Manager or the Departmgnt Head. |

D. In the event an employee is not permitted to take his/her vacation within the
calendar year eume:d, because of emergent City business, thén and in such case the said vacation
shall be perm.itted to be carried over to the next succeéding calendar year, subject to and
conditioned upon the approval of the City Manager, or his/her designee.

E. The parties shall work out a method for employees with accrued time to either use

and/or be compénsated.

F. Vacation shall be pro-rated if less than a full calendar year is worked.

G. The City Manager or his/her designee shall base the schedule of vacations to

be taken by employees on a seniority basis.

15



H. Every employee shall be éermitted to have withfri any vacation year not more than
two (2) split vacation periods. Aﬁy deviation muist be approved in advanéé by the City Manager
or his/her designee. |

L. Vacation shall not acérue after an employee ha‘tsurt?signec‘:l or_. retired, even if his/her

name is retained on the payroll until exhaustion of vacation.

17



| ARTICLE XI,
LEAVE OF ABSENCE
A The City Manager has the discretion to grant a leave of absence without pay for
good cause. for a period of up 1o one (1) year, to an employee Who has completed at ieast one (1)
full vear 112 months) of active service. Such leave of absence shall be subjeét to all appropriate
laws and regulations.
B. Upon completion of an unpaid leave, the employee shall be‘reinstated consistent

with all applicable Taws and regulations.

18



ARTICLE X[

LAYOFE AND TERMINATION

Al \\-"here\'er_it shall be necessary o decrease the number of employees in this unit, an
emplovee shall be laid off in accordance with applicable New Jersey State Statutes and
Department of Personnel Rules and Regulations.

B. Re-employment rights after luvoff shall be governed by applicable New Jersey
State Statute and Department of Personnel Rules and Reguiations.

C. At the time of a Tayoff. an employce of this bargaining unit emploved by the City
for a minimum of twelve (12) months shall receivie all accrued vacation time due bul not taken,

plus two (2) weeks severance pay at the regular rate of pay of said employee.

19



ARTICLE XIII

BEREAVEMENT LEAVE

A A member of this group shall be granted five (5) working days off for the death of
a4 spouse or child. including stepchild.

B. A member shall be granted three (3) working days off if death occufs to others in
the immediate family. which shall consist of father, mother, stépfathcr; stepmother: brother: sister:
stepbrothier: stepsister: mother-in-law: father-in-law; grandmother; grandf;ilher: grandchild: son-
in-law: daughter-in-law: sister-in-law, and brother-in-law.

C. Bereavement leave shall be leave with pay.

D. Bereavement Iéuvc ﬁhuil commence from the first excused work day Fol]o“lfing

the date of death.

20



ARTICLE X1V

PERSONAL LEAVE

Al Employee; s.halil be grumcd three (3) working days oft per vear with pay.
providing the employee calls his/her immediate Department Head prior to his/her shift to report
same. for the purpose of conducting matters of business or of an emergency hu[urc:

B. Such time shail not be deducted from an employee's accumulated sick- leave or
vacation leave.

C. Personal leave cannot be acerued from year to year and cannot be added wo one's
vacation time,

D. [n the event of any cmergency situation that prevents the employee from calling,
(as in YA ubovc).‘said requirement shall be waived. Itis undcr:;tood. however, that it is the
:‘csponsibifily of the employee to justily the nature of any emergencey situation to the employer
upon his/her return to work.

E. The City will“ullow employees to use up to five (5) accrued vacation days annually.
for personal feave, upon the written muhorizulinn of the City Manager. l.n order 1o use accrued
vacation as personal leave time, the employce must give twenty-four (24) hours prior notice to
his/her Department Head/Administrative Supervisor or the City Manager.

I New employees, terminating, or retiring employees shall be granted personal leave

on a protrated basis.

21



ARTICLE XV

SICK LEAVE
A, AMOUNT OF SICK LEAVE

. The minimum sick leave with pﬁy shﬁll accrue to any member of this
bargaining unit on the basis of one (1) working day per month during, the rerhﬂn&er of the first
calendar vear of employment after initial appointment, and twénty (20) calendar days in every
calendar vear thereafter.

2. After the first year of employment, and in anticipation of continued
employment. cmployvees will be credited with tWehty (20) sick leave days at the beginning of each
calendar vear.

3. Sick lecave shall not accrue during a leave of_absence without pay or a
suspcnsioﬁ.

4. Any amount of sick leave alléwance not used in any calendar year shall
accumulate to the cmployee's credit from year-to-year, to be used if and when needed for such
purposc.

5. Sick leave shall not accrue after an employer, has resigned or retired iI his/her
namec 1s retained on the payroll until exhaustioﬁ of vacation or other compensatory leave.

6. Upon retirement, each permanent full-time employee, hired prior to May 1,
1982, shall receive one hundred (100%}) percent of his/her accumulated sick leave time, subject to
and conditioned upon. however, that said employee shall not receive more than two hundred
twenty-five (225) days full pay at the rate of pay existing, on the date ‘of said employee's

retirement.
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7. Permanent full-time emplovees hired May 1, 1982 or later shall receive, upon
retirement, one-half (2) his/her accumulated sick leave time, limited to a maximum of one
hundred thirty-five (135)_du_vs of full payv at the rate of pay ekisting on the date of suid employce's
rettrement.

8. Effective January 1. 1996 all permanent full-time employées h.ired on or after
January 1. 1996 shall receive. upon retirement. one-half (¥2) his or her accumulated sick leave
time not to exceed $15,000.00.

9. Effective January L. [989, twenty-tive (25%) of accumulated sick days. not to
exceed sixty (60) working days with pay. shall be paid in the event of the death of an employee to
the employee’s spouse or estate.

B. REPORTING OF ABSENCE FOR SICK LEAVE
| 1. If an employece is absent for reasons that entitle him/her to sick lcave, his/her
supervisor shall be notified promp(_ly- as of the cmploycc"s usuil reporting time, cxccpi in those
work situations wheré notice must be made prior 1o the employee's starting time.
a. Failure to so notify his/her supervisor muy be cause l'o_r denial of the use of
- sick leave for that absence and constitute cause for disciplinary action.

b. Absence without notice tor five (5) consccutive days shall constitute a

rcéi gnation.
C.  VERIFICATION OF SICK LEAVE

1. Anemployee shall be required to submit acceptable medical evidence

substantiating the illness and physician certification that said employvee is able to return to full

duty.
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4. Anyemployee who hﬁs been absent on sick.léave for periods totaling ten (10)
davs in one calendar year, COnsisti;lg_of periods of less than ﬁve (5) days, shall
submit acgeptable medical ‘e,vidence for any additional sick leave in that year,
unless such illness 1s of a chroqic or recurring‘natqre requinf‘ng absences of one ( 1)
day or less, in which case only one (1) certificate shall be necéssary for a period of
six (6) months.
b. The City may require proaf of illness of an employee on‘ sick leave whenever
such requirement appears reasonable and warranted under the circumstances.
Abuse of sick leave shall be cauée for disciplinary action.
¢. The City mﬁy 'require an employee who h_zis been absent because of personal
illhess, as a condition of his/her return to duty, to be examined, at the expensc of
the City, by a physician designated by the City. Such examination shail cslzll)[isll
whether the employce is capable of perfofming hié/her normal dutics and, in
addition thereto, that his/her return will not jé:(;p':l.l-rl(;iz.e tﬁc health of other
employces.

D. PERFECT ATTENDANCE PROGRAM -

Effective January 1, 2000, any emp]oyeé covered by the terms of this agreement who does

not use any sick days for the calendar year, shall receive an additional four (4) vacation days to be

used in the next successive year only.
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ARTICLE XVI

GRIEVANCE PRQCEDURE

A. PURPOSE: The ﬁmpbse of this procedure is to secure, at the lowest possible level,
an equitable solution to any problem which may arise affecting, the terms and conditions of this
agrecment. The parties agree that this procedure will be kept as informal as fnuy bé appropriate.

B. DEFINITION: The term “grievance’™ as used heréin shall be any controversy arising.
over the interpretation, application, or alleged violation of the terms and conditions of this
agreement and may be raised by an individual. the group on behalf of an individual. or the City.

C. STEPS OF THE GRIEVANCE PROCEDURE: The following constitutes the
sole and exclustve method fof resolving grievances betweenr'thc parties covered by this agreement,
with the exccptioh of City—jnitiuted grievances which will proceed in uqcordzmcc with the
provisions‘ hcrcinﬁftcr recited, and shall be followed in its entirety unless any step is waived by
mutual consent.

1. STEP ONE:

The aggrieved shall file a gricvance, in writing, with -_His/hcr department Head, or, if the

aggricved is a Department Head, with the City Manager within ten (10) working days

from the date of the grievance or from the event giving notice to the employee of the

polcnﬁul grievance Failure by the aggrieved to act within the specified time shall be

deemed to constitute 5n.abundon'mcnt of the grievance. The Department Head or City

Manager shall render a written decision within ten (10) working days from receipt of the

grievance,

25



2. STEP TWO:

-The Union has five (5) wbrking days frorrll receipt of the Step One ﬁnswcr, to process the
grievance to Step _Two;-othérwise it shail be deemed Withdrawn. If the gn'evanpe is filed
at this step, 1t must be filed in writing to thé Cit}} Manage_r, even if filed with him/her to
Step One. The City Manager shall conduct a conference with the gﬂé\;anf and the Union
President, who may bring only the Union reprcsentativé. _The conference shall be
conducted within ten (10) working days, from receipt of thlelwmten' grievance at Step
Two. The City Manager shall have ten (10) working days after the Conference to submit
a written decision to the Union. The abbvé timé frames may be waived by mutual
agreement and confirmed in writing.

3. STEP THREE: |

a. .A]l griévunccs as aforesaid between the .parties that have not been satisfactorily settled
after following the proccd_ﬁres outlined a.bove shall, at the erittgn request of either party,
made 1o the other within ten (10} working days (not including Saturday or Sunday) after
recetving the answer in Step Two, be referred to arbiti;ation. If such written notice is not
given W-ithin the ten (10) working days (excludiﬁg Saturday and Sunday). the gricvance
will be deemed dropped. The demand éhall be filed with the Public Employment Relations
Comrﬁission.

b; The deéision of the arbitrator shall be final and binding on both parties. The bost of
the arbitrator shal] be shared equally by the Union and the City.

c. EXTENSIONS IN TIME: Either party may request an extension of time at any one of

the above steps but only one (1) such extension, providing the party desiring such
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extension gives written notice to the other prior to the expiration of the time limit

- specified in the specific step, and such extension shall not exceed two (2) working days.
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ARTICLE XVII

INJURY LEAVE

A.  Whenevera rn‘er'nber.of this unit is incapacitatéd fr.om_duty‘bec‘:‘ause of a physical
injury sustained in thle performance éf his/her dut)./, suc_ﬁ emp‘lo‘yge shail réceive his/her salary for a
period not to exceed ﬁfty-two {52) consecutive chks from the date of the oﬁsét of the injury.

Said salary payments shall include, and are not in addition to, .any entitlement of the employee to a
portion of his/her salary as benefits for temporary disability due under the Worker's Compensﬁtioq
Laws for said period of time. |

An employee's medical condition shall Ec "reviéw_ed at least every four (4) months to
determine if he/she is eligiblé to be continued on injury leave.

B. Injufy leave may be granted only for an injury found to be approved and accepted as
a compenéable work-related .inj'ury whi(_:h arose duﬁng and out of the course of employment. _The '
use of injury leave is dependent ull)on- a prior determinatilon of cbﬁpen_sability by the City's
insurance administrators based upon the reports- of autﬁét%zéd phy:s;icians. (See Subscction F)

C. Inorder to receive payrﬁem under this Article, ;ﬁe injured employee must, 4s soon as
pructicablc affcr a physical injury has occurred, file a written report con‘ceminé such injury with
his/her immediate supervisor, and failure to dol so shall render the employee ineligible for
benefits/salury uﬁder this Article. Except in emergency situations, said report must be filed before
the end of the employee’s shift during which said injury occurred.

D. ‘Absence from work under this provision must be based upon the certification of an |
authorized physician (See Subsection F) that the employee is presently unable to perform his/her

job duties as a result of the work-related injury; absences meeting this requirement shall not be
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charged against the employee's sick leuvé.

- E. Injury leave under this provision mﬁy be granted for up to ﬁfty-two (52) consecutive
weeks. for any one injury, from the initial date of injury; prdvided, howeVer, that an employee's
entitlement to injary leave will cease and terminat.e as éf the aﬁpyoved effective date of the
employee's retirement due to disability as determined by the Division of Penlsions, if the retirement
determination preceded the expiration of the fifty-two (52) coﬁsccutive weeks of injury leave
entitlement.

. Entiilement under this Article will be based upon the medical evaluations submitted
by the authortzed physician designated by the City’s insurance administrator. An employec who
disagrees with the medical evaluation submitted by the authorized physician may submit a second
opinion and/or evaluation from the physician of the emprloyee's‘ choice. If the employce's doctor
and the Ci'ty's doctor disugree us to the employee’s diagnosis, a third opinion shall be ohluincq as
follows:

G.  The Union and the City shall each éofnpile a list of five (5) medical doctors [rom
which the Union and the City shall rhutually select a single pﬁysician Vwithin three (3) days from
the time that the dispute between the employee's doctor and the City’s doctor arose. The
determination of ihe third doctor regarding the .cmployec's ability to return to work shall be in
writing, and shall be final and binding. Until the final decision is received from the third impartial
doctor, the emplcyee will continue under this artli;:le and will not be ordered to return to work.

H. Absence from work under the provision aforesaid, when a disability occurs 1'esulting'

from a work-connected injury, shall not be charged to the employee's sick leave.
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ARTICLE XVIII

HOSPITALIZATION AND INSURANCE

A, The City shq!l providc‘ hospitalization and medical insurance for all full time
employvees. their spouses and dependant children. As to dependant children the same shali be
those children wko are determined to be dependant by Blue Cross/Blue Shield. The City.
however. shall have the option of providing similar insurance .by any other carrier. In the event of
any such proposcd change, the Union shall first be given the opportunity to review the newly
proposed plans/coverage. In addition to the forcgoing insurance coverage. the City shall provide
maujor medical insurance. All of the aforementioned insurance shall be paid by the City.

B. All employees who shall retire after January 1, 1980 and have twenty-five (25) years
of continuous full-time service with the City of Asbury Park shall be provided with individuai
hospitalization in:.;uruncc as presently in cffect for current employces. This provision shall nol
inctude any hospitalization or other bencfits for.the retired cmploycc‘s spouse or dependent
children. in accordance wilﬁ‘ the provisions ol Chuium— 75, Public Laws of 1972,

C. Effective June 1, 1988, ;lny full-time employee who retires on or after that date and
who 1s at least sixty-two (62) years ol age and has at least twenty (20) years of continuous {ull-
time scrvice with the City of Asbury Park shali be entitled to receive individual hospitalization
Insurance, as prcscntly in cffect for Current employcees.

D. The City of Asbury Park shall continue its practice of providing individual health
insurance to an employee who retires on a disability pension.

E. "Deferred" retirement shall not entitle an employee to receive hospitalization

pursuant to this Article.
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F.  Effective January 1, 1997, the insurance deductible will increase from 100- 200 to
200-400. and from 2.00-2.50 to 10.00-5.00. If this provision is not accepted by any other

croup. it will be removed from the Contract.

G. Effective December 31. 1997, employecs 'h_i-red on that date or thereafter shall
contribute 20% of the premium for dependent health insurance coverage. Th'i;s pr'o;/ision 15
subject to its legality. Ifitis found to be illegal, the mediator fetains jurisdiction and shall return

to negotiations on this benefit.
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ARTICLE XIX

PROMOTIONS

The City agrees that;, where promotions are availuble. employees within this bargaining
unit presently employees on a permanent basis shall be appointed from Depuartment of Personnel
promulgated lists of existing employees over non-employees when and wherever possible. when

three (3) or more names appear on said Department of Personnel lists.
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ARTICLE XX
 SALARIES

The City agrees that the base salary rate for all employees coyered by this agreement shali
be as specitied in Ordinance. Reflected in these salary rates are the following increases which
become etfective on the dates shown: -

A. Effective January t, 1998, the base salary shall be increascd two percent (2%).

B. Effective January 1, 1999, the base salary shall be incr.eased twb and three-fourths
pereent (2.75%).

C. Effective January L, 2000, the base Salary s-ha'll be increased three and one-half percent
(3.30%).

D. Effective January 1, 2001, the base salary shall be increased three and onec-half
percent (3.5()%).

E. Employces of this group shall be paid semi—'fnonthly, one twenty-fourth (1/24) ot their
annual salaries, with deductions for excessive sick time and'increments for overtime to be adjusted
during the next succceding pay period

F. Effective Junuary 1, 2000, any employee wﬁo has a 1999 base salafy fess than
$30,000., shall have $1,000. added to his/her bése salary prior to the 2000 percentage increase.
(This applics (o two (2) employees). If an employee’s final 2000 base salary is less than $30,000.,
his/her salary shall be increased to $30,000., effe.c‘tive January 1, 2001, prior to the percentage

increase for 2001.
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ARTICLE XXI

LONGEVITY
A, Effective January 1, 1993, longevity payments shall be granted according to the
following pay schedule:
CLASSIFICATION 5-9 10-11 15-19 20-24 25+
Years Years Years Years

Assistant Chict Sewerage Plant Operator  $694 $1,1388 $2.198 $2,777 $3.471
Assistant Public Works Superintendent  $844 $1,688 $2.672 $3,376 $4.257
Assistant Municipal Tax Collector $557 $ 953 $1.508 $1,905 $2.382
Beach Supervisor $678 - $1,355 $2.146 $2,711 $3.388
Chicef Housing Inspector _ $602 $1,204 $1.907 $2.409 $3.011
Chicf Sewerage Plant Operator - %782 $1,563 $2,475 - $3,120 $3.908
Construction Official - $700 $1,400 $2.217 $2,800° $3.300
Director of Community Develop. Prog. $819 $1,637 $2,593 $3.275 $4.094
Dircctor-of Community Rel. &- So. Ser.  $762 $1.524 C$2.413 $3,049 $3811
Director of Economic Develop. Prog. $627 $1,254 $1.985 $2.,507 $3.134
Dircctor of Property Improvement - 5895 $1,791 - $2.836 $3,582 $:4.477
Municipal Court Administrator . 3572 $1,143 $1,810 $2.286 $2.858
Planning Director $716 $1,433 $2.209 $2,865 $3.582
Program Monitor $565 $1131 $1,790 $2.261 $2.820
Supervising Accountant - $507 $1,015 $1,606 $2,029 $2,530
Sup. Of Accounts/Purchasing Agent $817 $1,635 $2,591 $3,273 $4.092
Supervising Laborer ' $678 $1.355 $2,146 $2,711 $3.388
Supervising Maintenance Repairer $678 $1,355 $2.140 $2,711 $3.388
Super. Sr. Cit. Outreach & Ref. Prog. $371 $ 742 $1,175 $1,484 $1,855
Tax Assessor $932 $1.865 $2.953 $3,729 $4.662
Tax Collector o $733 $1,465 $2.320 $2,931 $3,603

B. Employees hired as of January |, 1997 and thereafter shall not be eligible to receive longevity.
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ARTICLE XX

MANAGEMEN’I" RIGHTS

The City reserves full juri_sdiction and authority bver matters of policy and retains the right in
accordance with applicable laws and regulations to: -

(1) direct employees:
(2) hire. promote. transter, assign and/or retain employees;
(3) suspend. demote. discharge or take other disciplinary action against embloyees;
(4} lay off employees for lack of work or other legitimate reasons;
(5) take all reasonable actions necessary to maintain effégtive and/or efficient City
operations;
(6) determine the methods, means and/or personnel by which the City's services are to be
defivered: .und
{7) 1ake whatever other actions mjay be necessary to carr'y out the oAbjcctivcs and goals ol the City .
in any situation.

Any new rules and/or regulations are to be negotiated consistent with the law.
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ARTICLE XXIII

EVALUATIONS

A. Professtonal and Supervi‘sory émp[oyees of this group agree (o the use of periodic
performance evaluations for the purposes of developing and enhancing communications between the
employee and his/her Department Head and/or Administrative Supervisor and eva]ﬁming érgunizational
productivity and efficiency.

B. Every employee shall have the right to request a meeting, with the City Manager and his/her _
Department Head or Administrative Supervisor to discuss the evaluation report.

C. The employee reserves the ri ght o rcspond in wrifihg, to the periodic performance
evaluation should there be disagreerﬁent \yith the findings of said gVuluation, with the response to be

placed in the employee's personnel file, should the employee so request.



ARTICLE XXIV

" MISCELLANEQUS

Any employee who is required to drive his or her personal vehicle in the performance of his or her
duties with the City, shall be eligible to receive mileage reimbursement pursuant to the City’s mileage

reimbursement policy.
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ARTICLE XXV

TERMS OF AGREEMENT |

A. This Agreement sh.allf bé effective aé_ of January 1, 1998. It shall be binding upon the City
and the unit until December 31, 2001, and thereafter from yéar to yéa_r unless either party hereto Shall
notify the other in writing, in accordance with the requirements of the Public El.ni)loyment Relations
Commission's Rules aﬁd Regulations and the Statutes of the State of New Jersey, of an intention to make
any change in, or terminate, the old agreement,

B. If any provision of'this.Agreemcnt hereinbefore and hereinafter recited, or any application of
this Agreement as it affects any employee or group of ém'ployéés. is held invélid by operation of law or by
court or other tribunal of competént jurisdiction, such provision shall be inoperative, but all other
provisions shall not be affected thereby and shall continue in full force and effect, and the parties agree to

negotiate immediately for a substitute for that portion of the Agreement so invalidated.
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IN WITNESS WHEREOF, the parties hereto have hereunder set their hands and seals and caused

this document to be signed by their representatives, the day and year first above written.

ATTEST. CITY OF ASBURY PARK |

ATTEST: AFL-

A i 9

By: Kevin G. Sanders, Mayor

Y

y: Terrance Weldon, City Manager

AMERICAN FEDERATION OF STATE, COUNTY
AND MUNICIPAL EMPLOYEES,
, LOCAL #2255

m%%

Sccretary By: William Gray, Pres.

By: (Don Diteo
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