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PREAMBLE

THIS AGREEMENT entered into by the City of Camden,
hereinafter referréd to as the "City" and Camisn Council
£10, New Jersey Civil Service Association, hereinafter
referred to as "Council 10", has as its purpose the promotion
of harmonious relations between the City apd Council 10;
the establishment of an equitable and peaceful procedure

for the resolution of difference; and the establishment of

rates of pay, hours of work and other conditions oI employment.



Recognition granted by the Public Employment Relati

Commission, recognizes Council 10 as the exclusive

ARTICLE 1

RECOGNITIOH

THE CITY, in accordance with the Certification of

o.

ns

repre~

sentative for collective negotiation concerning salaries,

wages, hours and other terms and conditions of

employment

for all City employees in thes Supervisory Unit job titles

set forth in Appendix I attzched hereto.

in
in
be

of

arbitration in the manner set

It is zgreed that
the event the City creatss new job titles 7Tcr Supervisors
Blue Collar positions of Public Horks such Tities shali-
covered by this Agreemeni. Disputes as %to ine inclusion

new titles in the bargaining unit shall be resolved by

-
oly

= R H . - kg
forith herein. =315 recgegnition,

however, shall not be intercrated as having thz effect of in

any way abrogating the rights of employees as astabiished

under N.J.S.A. 34:13A-1 gt s523.



ARTICLZ II

CHECX OFF

A. The City agrees to deduct Council 10 monthly dues
from the pay of those employeses who individually reguest in
writing that such deductions be made. The amounis to be deducted
shall be certified to the City by the Treasurer of Council 10
and the appropriate deductions of all employees shall be
remitted monthly to the Treasurer of Council 10 together with
a list of the names of all employses for whom the deductions
are made. Remittance shall be made by the 10th cay of the
month immediately succeeding the month in which the deductions
are made.

B. Any written designa:tion to terminats the deduction
of Council 10 dues must be received in writing by the City
and Council 10 and filing of rnotice of withdrawal shall be
effective to halt deductions zs oI January 1, cor July 1,

next succeeding the date on which the notice of withdrawal

is filed.
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ARTICLE ITI

SENICRITY

A.  Wherever practicakle seniority in title shall
prévail in connection with vacation schedules, shift assign-
ments, sectional>assignments, or holidays.

B. In cases of equal seniority, preferencs will be
given to gualified veterans before non-veterans.

C. Seniority‘for all purposes is defined as the
accumulated length of continuous service with the City
computed from the last date of hire. 'An emploree's length

v

of service shall not be reduced by time lost due to authorized

leave of absence or absence for bona fide illness or injury
certified by a phvsician not in excess of one {1} vear.

D. The City shall mzintain an accurate, ud to date
seniority roster showing each emplovee’s date oI nire, class-—

Y

ification and pay rate and shall be made availzble to Council

rt

upon reasonable reguest. The employment recorés of the City

of Camden shall be deem=d cormpliznce with this ssction.



ARTICLE IV

WORK SCHEDULES

A. The regularly scheduled work week -shall.consist
of five (5) consecutive days, Monday through Friday,
inclusive, except for employees in continuous operations
as set forth hereafter.
B. The regular starting time of work shifts will
not be changed without reasonable notice to the affected
employees and without first having discussed such changes
and the needs for same with representatives of Council 10.
This section shall not apply to call-ins or overtime, but
shall not be utilized to deprive any employee of cash payment
for overtime.
C. Where the nature ci the work involved requires
continuous operations on a twanity-rour (24} hours per dav,
seven (7) days per week basis, employees soO assigned will have

their schedules arranged in z manner which will assure, wherever

practical, on a rotation basis, that all empleorses in a given
title will have an egual shzrs oI Saturdays and Sundars oii,
distributed evenly throuchouz ths vear.

D. Where more than cr-z (1} work shifs ror Ccay wiihin

“n
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classifications will be inen preference of shifts in
accordance with their seniority, provided such employee is
gualified to perform the job. Such preference will be
exercised only when Vacanciesioccur or when for other
reasons changes. in the number of employees per shift are
being made. In no instance where vreferences are to be
exercised will a senior employee be required to wait longer
than one year after such cohtingency occurs.

E. Work schedules of emplovees on continucus oper—
ations shall be arranged so as to provide at least four

(4) days off within a given pay period of fourteen (14) days

(ten working days). This will not be violated if an employee'’s

supervisor requires such person to work on his day off if

an emergency arises.

F. Full-time employment shall be the scheduling of
two hundred and sixty (260) working days per year axcept for
employees on rotating shift for whom the work year shall con-

sist of the daily and weekly schecdules currently in effect.

20}

G. Whenever an employee is deleyed in reporting for

a scheduled work assignment he shall endeaver Lo contact an

supervisor in advance, if possible. An employee who has 2
reasonable excuse and is less thzn fifteen (13) minutes
late shall not be denied the croortunity to worx tihs hzlance

h
i



ARTICLE V

OVERTIME

A. Overtime refers to any time worked basyond the
regular hours of duty, as presently schéduled, and is
grated only when the employvee is ordered to work by a
supervisor. Overtime worked will be paid at thz rate
of time and one-half for holidays and Sundays or the
seventh day when these days are not part of the employees
regular work week. Said overtime must be granted in writing
by the Supervisor directing the same prior to the employee
commencing work or in case of an emercency, as soon there-
after as possible.

B. Overtime work will Dbe distributed &s egually as
possible, among employees wizh the same classi

list of employees will be maintained showing overtime offered
1

by the City to the employees in a given tit

"

is worked the employee at th= top of the list working the

overtime will go to the bottocm. Anvone cifered crertims who

is excused from such work shz11l have his name nizcad at the
oottom of the list. Nothing in this 2riticle shzll ircair

the right of the City to rezuilire an emplorss 27 Wory CUertimn
and a2n emplovee shall not, wiznout rozsonzile “us-ificztion,
22 permittaed to reluse to Wors Cvariime when rzouastel.



C. Overtime shall be paié currently or at least no
later than the second pay period after the overtime 1is
performed.

D. No employee shall havs his work schedule or
regular day off schedule changed for the purpose of avoiding
payment of overtime at any time. "No work shifts will be
changed without first having discussed such changes and the
needs for same with Council 10.

E. The employer shall not reduce the work crew for
the purposes of avoiding payment of overtime. This section
shall not infringe ﬁpon the City's right to eliminate posi-
tions for economy reasons, subject to the rules of Civil

Service.



ARTICLE VI

CALL IW TIME

A. No employee shall be reguested to return to work,
after or before his regularly scheduled shift, for 1less than
four (4) hours. In the event the employee shall be called
into work one (1) hour or more he shall be paid for four (4)
hours. If the employee shall work more than four (4} hours,
he shall be paid for a full ¢ézy work. If the four (4) hour

period overlaps with the regularly scheduled shift the emplovee

£ the four

o]

shall receive additional pay only for that part
(4) hour period»occurring prior to the start of the regular
shift. It is understood thaz the City has the option of
directing such employee to psriorm duties other than those
for which he was called for zhe full four (4) nour period.
B. This Article shall be construed witih ARTICLE V
on overtime for.days and hours as set forth in ARTICLE V

concerning hours, holidays and Sundays.



ARTICLZ VII

RATES CZ PAY

A. Rates of compensation provided for in these regu-
lations are fixed on the basis of full-time service in full-
time positions. If any position is, by action of the City
established on a basis of less than full-time service, or if,
with approval of the Cit&, the incumbent of any full-time
position is accepted for emplovyment on a part-time basis
only, the rate of compensation provided for the position,
(unless otherwise stated) shall be proportionately reduced
in‘computingvthé rates Of compenﬁation payable for part-
time service.

B. Nothing contained herein shall prevent the City

providing advance notice of such intention is given to Council
10 a reasonable length of time prior to such action being
taken.

C. The saiary ranges cuthorized under this Agreement

shall be interpreted as exciusive of anyv bonus vayvmenis or

longevity pay as set forth nzrsin,
D. During the f=2rm ¢ Zhls Acresoment Iho T:Ev scales
w11l not be reduced unless t- mcozual consent oI Zoth parties.
E. Any employee who Tericorms work in a hicher =2
clacsification 2han his own 3%:1l be temporarily nssicned



and certified for such paymsnt fTor such work:
Any employee working in excess of thirty (39) continuous

days in higher title in any calendar year, OF in excess of

o
m
»}

sixty (60) days, over term o7 contract, snall said for
such time actually worked at a higher title beginning with
effective date of this Agrezment.

F. An employee shall 22 paid the rate of pay for his

own classification when performing work of a lower paid

classification.



ARTICLE VIII

SALARIES AND INCREMENTS

A. . Annual salaries and rates of pay established
for each title covered by this Zgreement pursuant to
Salary Ordinance of the City of Camden in effect on the
date of this Agreement shall be increased in the amount
of Seven Hundred ($700.00) Dollars per year for the year
1977.

Annual salaries and rates of pay for all titles
covered by this Agreement shall be increased b? an addi-

tional Seven Hundred ($700.00) Dollars per year for the

vear 1978.



ARTICLE

IX

LONGEVITY PAY

A. LONGEVITY PAY will be granted arnually on

or about December lst in 2

employees covered by this Agreement

separate check to all

who have completed

at least five (5) full yezrs of continuous furll-time

service on that date, or have completed the proper

number

as. per

From 5 to 9 years of service

of additional years for

the following schedule:

From 10 to 14 years of service

From 15 to 19 years of sexrvice

For 20 years of service

For 21 and more years of sarvi

B. T

payment shall bs on or be

eriployee leaves the servics

ty

ut prior to

®
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2% of annual base
3% of annual base
4% of annual base
5% oZ annual base
5% o annual bhase
an erclovee nmust
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mer 13th. I any
ity afz=sr July lst,
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year, prorated. If the employee leaves prior to July lst,
no longevity shall be paid. The aforesaid percentages are
payable each year of this Agresement.

C. Any émployee who is terminated by the City
through layoff or any other means and is thereafter hired
by the City underbany Federal or State grant program such as
CETA, subsequently, is rehired by the City ané returned
to the regular City payroll, shall be considered a continuous
employee and shall be credited for such time spent working
for the employer under the externally funded program, without
loss of longevity, seniority, vacation, sick time, or any

othet benefits.

A
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ARTICLE X

HOLIDAYS

A. - The following are recoénized paid holidays:
New Year's Day, Martin Luther KingADay (for 1578 only),
Washington's Birthday, Lincoln's Birthday, CGood Friday,
Memorial Day, Fourth of July, Labor Day, Columbus Day,

Veteran's Day, Thanksgiving Day, Christmas Day, General

Election Day, the Friday before Labor Day and the Friday

after Thanksgiving, 1977 and 1978.
B. Holidays which fall on a Saturday shall be

celebrated on the preceding :riday. Holidays that fall

on Sunday shall be celebratec on the following MMcnday.

Holidays which fall within ar employee’s vacation period shall

t

be celebrated at the emplcyese
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C. It is understood thzt there shall only ‘be one
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cday of celebration in the event a holidav 1is celisbrated on
a day other than the actual czv oI said holiday, and no a

tional day shall be received z=cause oI the adiusimant on

the day of. celebraticn. This zhzl1 not azmlis o inceln's
or Vashington's Birthndars wnhlcZn snzll be Zaelinrizel as Iwo
Zdistinct holidavs 2nd not onl Prssidenct's dz=o.
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D. When the City, Governor of the State of New Jersey
or the President of the United States, declares a holiday
for all City employees, in addition to those set forth above,
those who were reguired to worx on such additional holidays
shall be covered by the compensatory time provision as set
forth in Article V.

E. 1In order to be eligible for holiday pay., the
employee must work the workday irmediately preceding and
immediately following the holiday, unless the absence is

excused by the Department Head.



ARTICLE XI

VACATION

A.

employees) in the City service shall be entitled

with pay:

(1) Up to 1 year of service =
After 1 year and up to
10 years of service =
After 10 years and up
to 20 years of service =
After 20 years and up
to 23 years of service =
After 23 vears of se:v1ce,
days' vacation pe sar n
working days vacation tota

no-zaxr

(2) Where in any cale

\

Full-time employees (including regular per diem

to vacations

12 working days accrued
vacation; none taken

15 working days
vacation

18 wornlng days
vacation )
23 working days
vacation
additionzl working
t to excs=e2 30

yvear the Director certifie

that the vacation or any part thereof is not grarnted by pressure
of work, such vacation pericis or parts thereci not granted
shall accumulate and shall bes cranted during th2 next

succeeding calendar year. 7Toz current year's Tacaticn may

be carried to the nexi succsziing vezr, without ~iclaiting

~he provisicns of the last szrmzanca. Sush "gazrrield wvacation”,
>xisting at the time of an erzloysss terminaticn, 0¥ AT reason
shall be paid at his current razfe (Ierminacion



(3)4Upon separation from emplovment, an employee shall
be entitled to vacation allowznce for the current year prorated
on the number of months worked in the calendar year in which
the separation becomes effectiva and any vacation leave which
he may have carried over from the preceding caléndar year.

(4) If an employee dies having vacation credits, a sum
of money egual to the compensation figured on his salary rate
at the time of death shall be calculated and paid to his
estate.

(5) When the vacation allowance for»an employee changes,
based on his years of service, during aﬁy calehdar year the
annual allowance shall be computed on the basis of the number
of full months at each rate. The new allowance shall be‘

-

effective for the entire year.



i1l and reguiring the

immediate family criticalls

presence of such employes.
If an employee is absent for three (3)

(2)
consecutive working days, for any of the resasons
set forth in the above rule, Fhe appointing authority
ence on the form

.
Q

shall reqguire acceptable evi
prescribed. The nature of the illness and length
of time the employee will be absent should be stated

on the doctor's certificate.
may in his dis-

The immediate supervisor
the employee sseking sick

(3)

cretion at any time regqu
leave, or on return from sick leave, to submit

.
ire

——

acceptable medical evidence or undergo a phvsical
Fy < - -

If the sick leave is not approved,

3

examination.
vacati

the time involved during which the employee
R on

the empleoyee's
rise the emplovss shall

2
(1)
Y

o YT
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lo ks
el

absent shall be char

with his

time,
for such
exnact to report

suifer loss of

) An employee who does nrot

—
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or work because of perscrz2l illness
sick

Hh

reasons includ=d in the
apove set forth, shall Zifv nis i
writhi o m2lT g1g

conal

(b
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in

te

"

nv telenhone or



[ 4o

hour of the regularly scheduled starting time.

(5) Sick leave claimed by reason of guarantine
or exposure to contagious disease shall be approved
only upon presentationo:f acertificate f£rom the local
department'of health.

B. Full time temporar& emplovees {which shall
include regular per diem employees) in the City service
shall be entitled to the same sick leave as permanent
employees, except:

(1) Casual emplcvess on a daily or hourly

basis are not eligible.



ARTICILE XIII

LEAVES OF ARBSENCE

A. Leaves of absence for employees shall be granted

Y

as provided in Civil Service Statutes and rules and regula-
tiqns except as otherwise expanded herein.

B.. Military Leave of Absence: An employee who is
a member of the National Guard or Reserve of the Military
or Naval Forces of the Uniied States and is reguired to
undergo annual field training, shall be granted a leave of
absence with pay for the period of such tour of duty. This
leave shall be in additién to the annual vacation leave,

-

provided the employee presents the official notice from his

Commanding Officer prior to the eZfective date of such leave.

C. Employees shall bz ¢granted a leave of absence
without pay for the purposes ci entering upon active duty
with the Armed Forces of the Urnited States, or with any
organization authorized to serve therewith or with the Armed
Forces of the State in time oI war or emergency or pursuant

to or in connection with the cceraticon with any svstem of

selactive service.



Civil Service Regulations upon the presentation of such
reasonable proof of the incapacity as the employer may
require. An employee shall be permitted to return from
such leave of absence only upon a presentation of a certifi
cate of fitness for work from the treating physician and
after examination by a physician designated by the employer
In no event shall sﬁch leave be ¢ranted until the employee
has exhausted all accrued sick leave.

(2) An employee may bz granted an unpaid leave of
absence in accordance with Civil Service Regulations either
to engage in an approved course oI study such as will demon
strably increase hisusefulnsss to the employer upon return

service or for any other reasons as shall be considered goo

by the employer. All reguest for such leave shzll be submi

in writing, accompanied by a statement of reasons, to the a
priate Department Director. 1In no event shall such unpaid

leave be granted until the =mplovee has exhausted all accru
vacation time.
E. Special Leave: 3&n enzlovee in loca

be given time off without lcss cI pay when:

N — - z - -~ B - - - -

a. An erplovee psriormlint Jurl AUTY - —he Shate

vy e 7 Py p— = — - - = ~ e - - - -, o .

courts shall suZier no loss oI Tz Znd Sz T it . S 4
retain any stipend recelivaol I0T nILE seITV.LORE.



b. An employee performing jury duty in the Federal
cours shall suffer no loss of pay and shall be permitted to
retain any stipend for his services up to a maximum amount
of Five ($5.00) Dollars per cday. All monies paid to the

employvee for Federal jury duty'ig excess of Five ($5.00Q)

[N

Dollars per day shall be remitted to the City.

0]

(2) Subpoened to appear as a witness before a Court,
legislative committee or judicial or quasi-judicial body

if the appearance is an individual and not as an employee
or officer of his agency.

F. An employee in local service shall be given time
off withouf loss of pay when performing emergency civilian
duty in relation to national defense or other emergency when
so ordered by the Governor or the President of the United
States.

G. Employees returning from authorized leaves of
absence as set forth herein will be restored to their original
classification at the then appropriate rate of pay,‘with no
loss of seniority, or other emzlovee rights, privileges or
benefits.

H. Employeés who are <uly authorized representatives
of Council 10 shall be grantzi lsaves of abssan

e .y - =g - hl 3 E - = N e P 3 ;
the purpose of travelling Zc =nd IZrom and ATIONILNG



Such leave shall not exceed an acgregate time period of

five (5) days in any calendar yezr for the Blue Collar members
of Council lO.covered by this Acreement and five (5) day in
any calendar year for the White Collar members of Council 10
covered by this Agreement.

I. Maternity Leave

(1) An employee who becomes pregnant during the course
of her employment wiih the City shall be permitted to take a
leave of absence without pay in connection with her maternity
for a maximum period of three (3) months. Additional leave
time may be requested pursuant to Section D.(2) of this
Article.

(2) A pregnant emplovee shall be permitted to continue
work provided that, beginnirnc with the sixth month of the
pregnancy, she shall provide the City with written certifica-
tion from her physician to the eifect that shz is physically
capable of continuing to pericrm her duties.

J. All full-time emzloveas shall bes granted a leave

of absence, not exceeding threse (3) davs, for z <=ath of a
member of their househeold or immsdiate familiv. Immediate
family is defined to includes Zzrents, spouse, -nild, drand-
Darent, grandchild, scon-in-lzv, ZausnIor-ine’ Trotaer or
sister. Laave for death in th2 immediscs Izt il Enhoall b
cranted only upcn prescntaiicn oI such TEES0 i0 D TIO0L S



A. (1) Any employee who suffers a temporary disability
which is certified by the City Law Department as having arisen
out of.or in the course of employment shall be granted, for
the period of such disability, a temporary leave of absénce
with pay, such leave not to extend beyond one (1) year from
the date of the injury or illness.

(2) The City Law Department shall have a period of
ten (10) working days after the filing of an employee accident
report to make a determinaticn as to whether the employee
disability arose out of his employment. If no determination
is rendered within ten (10) working days as stated above,

the absence of any determination shall be considered an

approval on the part of the City of Camden that said disability

Any such preliminary

!
'g
l..J
8]
4
2!
)
!
ey

arose out of the employee's enx
determination is subject to reversal by a contrary decision
by the Division of Workers Compensation. This provisior in

no way limits the employee's lecal right to challenge such

oo R = ~ -~ - 3 e P — e = - S T. J—
saction shalil be reducel by s eamount orf any wWoIxer s compen-—
= - ~ 3 - e e = = e = - ey ™ iy
szction award granted the =2mzlcyse Zor the disability. Pzid



be charged against previously acc
time.
B. (1) Severance Pay:

the

of the salary for persons in

=

have been employed by the City of

employment voluntarily because of

the City of Camden or the State o

rued sick leave or vacation

de

be pai

}

shall d as a part

Ue)

classified service who
Camden zné who terminated +heir
a retirement program of

f New Jersey or who has passed

away while in City employment or have their jobs abolished

for purposes of economy and their

emplovment terminated, in

addition to their normal salary or wage, an aéditional sum

which will be based on the nutber

the said regular rate then existi

EXY

of vears of service and at

g for the title and increment

level of such persons accoréing to the following schedules:

5 years but less than 15 years = 1 full week's pay

15 years but less then 20 years = 2 full weeks' pay

20 or more years = 3 Zull wesks' pay

(2} Upon retirement Ironm service tc the City of Camdéen,
in additioﬁ to the schedule =zs set forth in Section B. (1) of

this Article, the employee

of his cumulated sick time,

~zll receive

zs additicnal sevesrance pay;
said payment not to exceed $12,000.00
(3) An employee who dizs with ten ({(1{) or more vears
oI service to the City shzll Tz enzitlsd Zo pxvmon- to his
2state of fifty percoant (30 27 nis zocumulisiod sick tima
ot to exceed $12,000.00



ART

INS

A.
Medical Plan presently main
on behalf of the employees
that is equivalent or sefte
1

be discussed with Council

B. When an employee
has his Hospital Plan suppl
will reimburse the employee

C. The employer agr
as a supplement to Meéicare
more years of service, Prov
under legislation in effect

D. The City agrees

ICLE XV

TIDN?

-
USAaasU L

There shall be no change in the Group Hospital

tained and paid by the Employer

except in the case of a new plan

Such change, if any, shall

0 before implementation.

or spouse reaches age 65 and
emented by Medicare, the employer

for the cost of the Medicare Plan.
ces to provide health insurance
for City émployees with 20 or
such coveraga is permissable
during this Agreement.
its present Blue

Cross,

erage at no cost to

. a -



ARTICLE XVI

_EMPLOYEZ ZIXPENSES

o

A. FEmployees required to use their personal vehicle
in the pursuit of proper anc nscessary City business, on a
daily basis, shall be reimbursed $45.00 per month and
fifteen (15) gallons of City gasoline per week, for such
travel. Such payment shall be made subject to written
certification by the Department Head.

B. Where employees are reguired to use versonal
vehicles for City business, such employees will declare

hs
(9

such use on their application for liability ins:

N
fu
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the difference between their non-business use premium and
their business use premium sn2z21l be reimbursed to them by

the City upon pfesentation o an invoice from th2ir insurance
carrier evidencing such difference. In lieu of the foregoing,
the City shall have the opticn of providing such employees
with sufficient liability covarage.

C. Any City emplovee who is authorized in writing

by his Director to use his psrscnal vehicle feor zny special
trip in pursuit of City busirnzss shzall De reinbhursed at a
rate of $.15 per mile.

D. TWhen any class oI Z7TloLrTent ISRl The uss of
specialized eguipment such 23 unifcorms, rain T.:Y and salety



equipment, these shall be provided and maintained by the
employer at no expense to the eméloyees.

E. Outside employees and those wearing work élothes,
not otherwise covered under Section D, above, shall receive
$100.00 annual allowance for‘the purchase and maintenance of
clothing used in the course of their duties. In lieu of
such allowance, the City will have the option of supplying

such employees with uniforms.

i
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ARTICLE XVII

DISCIPLINARY 2

A. The City shall give written notification to
Council 10 when an employee is being suspended,
demoted or removed from employment. The notification shall

the same time

be submitted to Council 10 at
he extent

=
=
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given to the affected employee and shall indica

and reason for the disciplinary action.



ARTICLE XVIII

GRIEVANCE PROCEDURE

h

A.‘ A grievance shall be any difference O opinion,

controversy, or dispute arising between the par rties hereto,
involving interpretation or acplication of any provision
of the Agreement.

B. A grievance shall be processed as follows:

Step 1 - The grievance, in writing, shall be presented
to the immediate supervisor of the emplovee(s) involved no
later than five (5) working days of the occurrence causing
the grievance. The response shall be made, in writing,
within three (3) days to the repr sentative of Council 10 by
said immediate supervisor.

Step 2 —'If the griewvance is not settled by Step 1,

Y

it shall be reduced to writing DY Council 10 and submitted

to the supervisor next in the nierarchy of the aggrieved
enplovee' (s) unit. The answar to such grievance shall be in

writing with copies to the zoplovee, Council 10 a2nd the

Department Head or Director, =né shall be macds within five (53)

davs of its submisSSiOn.

Step 3 - If tha CTISVENIE S not settiol DoTIn wra-
coeding steps Then Council 12 sna2ll have the righs o0 rocrusst
w3+ the Devarcmant Head, oy 1n= DiLYecior, art on the orisvance.
5 written rosponse shall be =T =2 upon the emnloves e Council



10 or its Grievance Committee within seven (7) working days
aftter the submission of the grievance.

Step 4 - If the aggrieved is a permanent employee,
he shall now have the right to pursue all legal remedies
afforded by the provisions of the Civil Service Act, should
the grievance not be settled by Step 3.

Step 5 - In lieu of subnitting the grievance to the
Civil Service Commission, the aggrieved and Council 10 may
resort to the remedies in this Step. Council 10 or the City
shall have theée right to submit the unresolved grievance to
binding arbitration. However, the action must b2 initiated
within thirty (30) days of the time the answer was received
or considered due in Step 3. Either party may make written

£z

application to the New Jersey State Board of Mediation request-
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ing that an Arbitrator be apzoint grievance and

make a final determination. ne decision shall be binding
on the parties to the dispute.

C. The cost of fees and exrense for having a grievance

it is agreed that any Arbitrator appoinced pursuzant to this
Lgreement may not in any way =zlter the provisicns of this
igreement. Furthermore, the richi to reguasi zrzicration shall
r2 1limited to the partlies Lo TNRIsS ATTroIiinT.

D. MNo disputes arising ouif oI ANl IL0ET L TTaINING

-



of any renewed Agreement shall be subject to the arbitration
procedures of this Article.

E. 1In the event an Arbiirator shall award retroactive
pay to the aggrieved employee(s), it is agreed that the wages
the employee(s) may have eaf“ed elsewhere during the period
covered by the award shall be dsducted from sama.

F. Nothing herein shzll prevent any erployee from
processing his own grievance, provided the Grievance Committee
of Council 10 or its equivalent, may be present at any hearing
on the individual's grievance.

G. Council 10 will notify the City in writing of the
names of its employees who are cdesignated to represent employees
under tﬁe Grievance Procedure. Employees so designated by
Council 10 will be permitted to confer with other representa-
tives, employees, and with‘City representatives regarding matters
of employee representation, during working hours without loss

s of one (1) hour per cay.

)

of pay for periods not in ex:cz

of Council 10, who are not employees of the

[5)]

H. Agent
emplover, will be permitted to visit with employees during
workXing hours at their work s:tztions for the purpose of dis-
cussing Council 10 representz:ticn matters, so long as such

right is reasonably exercissZ znd there is no undue intarference

S.

n

with work procre
Council 10 must notifv == City

ents. No more than one (1) =zgznt is to b=



each facility. Agents who are not employees covered by this
Agreement, will not be permitted to visit the facility during
working hours to discuss Council matters with employees at their
work stations, unless they first receive permission from the
City or its agent. However, agents of Council 10 not exceeding
three (3) shall be allowed to meet with employees who are
Council members during their lunch time or other free periods

to carry out Council business. The privileges granted under
this Article shall be revoked if the activities of said Council
10 agents impede the City's operations.

I. When any agent of Council 10 is scheduled by either
of the parties hereto to participate during working hours in
negotiations, grievance proceedings, conierences OX meetings
he shall suffer no loss in pay or be charged for sick leave.

In the application of the foregoing Council 10 will be limited
to the use of two (2) employess for grievances, conferences

or meetings and five (53) persons for negotiations.



ARTICLE XIX

1

EQUAL TREATMENT

al

A. The City agrees that there shall be no discrim-
ination or favoritism for reasons of sex, age, nationality,
race, religion, marital status, political affiliation, union

membership or union activities.



AT LCLE XX

WHHK‘ﬁULES

A. 7Tl employer waY .stablish reasonable and necessary

. ~ oti £ ab—
rules of wors .nd conduct lor employees. Notice of the estab

lishment of zuwh rules will 2 given Council 10 and posted on

employee bulletl in boards no l1ater than ten (10) days orior to

their effect.v. date. shph rules shall be equitably applied

and -enforced. The locat ions ~f the employee bulletin boards

are to be ectahlished by mut -2l agreement of the parties

hereto.



A. The City shall at all times maintain safe and

healthful working conditions, and will prcvide employees

H

with any wearing apparel, tocls or devices reasonably
necessary in order to insure their safety and hesalth.

B. The City and Council 10 shall each designate a
safety committee member. It shall be their joint responsi-
bility to investigate and correct unsafe and unhealthiul
conditions. They shall meet periodically as necessary to
review conditions in general and to make recormmendations to
.either or both parties when zpzropriate. he safety committee
member representing Council 10 shz2ll be parmittsd a reasonable
opportunity to visit work locaticns throughout the City's
facilities, where emplovees covered by this iAcgresment periorm
their duties, for the purposs of investigatinc safety and
health conditions, during woxr+ing hours with nc loss in pay,

for periods not to exceed onz= (1) hour per &z2v, when and 1if

regquired.



ARTICLE XXII

GENERAL PR0VISIONS

A. Bulletin boards will be made available by the City,

he City and Council 10, at

or

in places mutually agreeable to
each of the permaneﬂt work locations in each Department for

the use of Council 10 to post Council 10 announcements and
other information of a non-controversial nature.

B. Should any portion of this Agreement be held
unlawful and unenforceable by any Court of competent juris-
diction, such decision of the Court shall apply only to the
specific portion of the Agres-enz affected by such decision.

C. It is agreed thact reoresentatives of City and
Council 10 will meet from tims to time upon request of either
party to discuss matters of cgensrel interest or concern,
matters which are not necessarily a grievance as such. Such
meetings shall be initiated Dbv written request of either party,

which shall reflect the precise agenda of the meeting.

D. The jurisdiction z~3 =a2uthority of the City over

matters not covered by this Asresment are exorassly reserved
and impliedly resarved by the CLiv.

E. ~nv orovisions of tnis afreement focund tOo Do oin
violation on any future lozz., 5°2te O nationzl lecisliation
sh211 be subject TO rensSoTimTIiin v the pariiss to the end of

3 4 23 . = - ES - - A - .
15Uy ing that such DIYOoViIsSIOon=s X2 n~CZcC in COnTTaElLCTion O



any such aforementioned legislation. Only those provisions
in dispute shall be affected, all other terms and conditions

of this Agreement remaining unaffected.



ARTICLE XXIII

TERMINATION

A. This Agreement shall take effect as of the date
of execution and shall remain in full force and effect

until December 31, 1978. The salary provisions of this

Agreement shall be retroactive to January 1, 1977. It

sahll be automatically renewed from year to year thereafter
unless either party shall notify the other in writing one-
hundred and twenty (120) days prior to the anniversary

date, that it desires to modify this Agreement. In the event
fhat such notice is given, negotiations shall begin not

later than ninety (90) days crior to the anniversary date;
this Agreement shall remain in full force and effect

during this period of negotiztions and until notice of
termination of this Agreement is provided to the other party
in the manner set forth in the following paragraph.

B. In the event that either party desires to terminate

this Agreement written notics must be given to the other

party not less than ten (10) 32zvs prior to the desired ter-
mination date which shall nc:t o2 before the anniversary date

. = =1 M PR S N e~
setr forth i1n ths Doy



c. Any changes, modifications or amendments of any
one part of this contract chall not cause 2 change, modifi-—
cation or amendment in any other part unless expressly soO stated
and this Agreement shall continue in full force a2nd effect.
This writiné contains the entire Agreement bestween the
parties and shall not be enlargea, diminished or modified
in any way without the express written approval of both

parties.

e



TITLES COVERED BY COUNZIZ =10

SUPERVISQORY UNIT:

Asphalt Plant Foreman

General Parks Foreman

Labore; Foreman

Police & Fire Signal System For=rman
Police & Fire Signal Supervisoxr
Parks Superintendent

Street Foreman

Street Superintendent
Sanitation Foreman

Sewer Foreman

Sewage Plant Superintendent
Supervisor of Motors

Water Foreman

Water Superintehdent

Sanitation Superintendent

AS

RE

E

X

ERT

Ao



/f"'@/

seals this day of

; 1977.

Attest:

CITY QP/CAMDEﬁ

/

BY /( u”,w&/ . ﬂd[

DAVID D, \KE,JTY S
BUSINESS D‘IImSTRAT?R

| ‘Y \‘\%»w ;
e A AV OV, ¥ il

CAMDEN COUNCIL 10
NJCSsAa
SUPERVISORS' UNIT
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5Y. " L el /4» Lot P 8
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CHARLES DI BARTCLOMEQO

f{ P oS g x\X

S . G VAN T
‘,./, ERE GUEL U S ,‘{_.J"—/.» ‘¢ )’J‘ L s

MILDRED DI FTANTE, PRESIDENT
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