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This Agreement is entered into this day of December . 21, 1978
by and between the Central Reglional Board of Education, hereinafter referred
to as the "Board"”, and the Central Reglonal Custodial and Maintenaﬁce

_ Employrees Assoclation, hereinafter referred to as the "Association" -

e i TS

ARTICLE 1

~ Recognition

A. The Board _hereby re‘cognizes the Association as the majority }epreseﬁtative
and thereby as the exclusive representative for collective negotiations
concerning the terms and conditions of employment. as permitted by_law.
of regularly employed full-time pers;jnhel in the following designatéd
positions: |

- Light Custodian, Heavy Custodian, Maintenance but excluding .am.r 5nd

all management. supervisory or confidential employees.

B. Unless otherwise indicated, the term "employees” when -used hereinafter

" in this Agreement shall refer to all personnel represented by the Association

in the negotiating unit as sbove defined.
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ARTICLE II

Grievance P‘rocedure

- A. Definitions

'L Crievance — A "grievance" shall mean a complaint by.employee(s)

or representative(s) of employees that there has been a violation of this

Agreement.

2. -Aggrieved Person ~ An "aggrieved person” is the i;erson or pers-ons
or the Assocliation making the claim. |
B. Purpose |

The purpose of this procedure is to secure, st the iowest possible level,
équitable solutions to the grievances wlj.ich r'n'éy ffbm ltime fo time aﬂsel
Both parties agree that these pmc;eediﬁgs will bé kept és informal and
confidential as ma}; be appropriate at any lével of the proceduré .
C. Procedure |

1. Time Limits ~ The number of days iﬁdicated 61; each level should be con--
sidered a5 @ maximum aﬁd even-r‘ effort should be made to expedite the process.
The time limits specified may. howsaver, be gxtendad by mutual agreement.

2. DA grievance to be considered under this procedure must be initiated'
within thirty (30) calendar days' of its' occurrence ér ‘knowledge'therec.)f.

3. Failure of the aggrieved to process a griévance lin accdrdance with
the timelines as c‘ontained herein shall const—itute an abar;donment of the

grievance and render it null and void. Failure of the administration or the
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Board to re‘spond to a grievance in accordance with the timelines és ;::ontbined
herein shall permit the aggrieved to automatically proéeed to the next levei.
4, Notwi_thstanding the péndency of any grievance, al-l pér;onnel covered _
by this Agreement shall‘ contim}e to perform all duties and assignments.’
S. Levei One - Coordinator
-_ An employée with a glzie\fance shall first discuss it with his coord-inator ‘
'. either directly or through the Association's des-i.gnated repr'esenta;tive. with
t_he objec;tive of reso}viﬁg the matter 1nf6rma11y. ]
6. Level Two - Super‘intendent of Schools;
If the aggrieved person is not satisfied witﬁ disposifion of his grievaqce ‘
at Level One, or if no decision has been rendered within fi\{e (s) school dgwys
after'the ﬁresentation of the grievance. he may file the grievance it; yvritir;é
with the Associstion within five' _( 5} school days after the decision at Le\}e_l One
or ten (10) school days after the grievance was preser‘mted.whic_:l'n_ever is‘ sooner.
Within five (5) school days after receiving the written gn’.Aevance, ‘the Associe;tion
shall refer it to the S\‘Jperintendent of Schools,
7. Level Three — Board of Education
If the aggrieved pr—;;rson is not satisfied with disposition of his grievance at
Level Two, or if no decision héé been rendered within ten (10) school days

after the grievance was delivered to the Superintendent of Schools. he may

within five {5) school days after a decision by the Superintendent of Schools, or

twenty-five (25) days aftepthe grievance was delivered to the Superintendent
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of Schools, whichever is sooner, request in writing that the Asé_ociation'submlt
‘his grievance to-the Board of Education, Within fiva (5) da;ys after re.cleh.ring '

" the written request of thé aggrieved party. the Associationrshéll .request. .
in writing. a hearing with thé Board of Educa‘tiong The Board of E‘.ducaﬂon br a
committe thereof, shall review thé grievanc;e and shall hold-a hearing on the
grievanr.;,e and render a decision iﬁ writing{ within twanty (20) célendar days of _

" recelpt of the grievance. The decision of the Board shall be final and binding. =

ARTICLE I1i

Compensation

A. The annual salaries for emfaloyees for the fiscal years covered hereby
~ shall be set forth in a Salary Schedule which shall be annexed hereto

and made part hergto. .

. B. In addition to the annua) contracted salary, the designated e-mp.loyee{s) '
with the respo;'lsibﬂity for boiler operaj:ion and maintenénce and holding
a Black Seal certification and license shall receive $~1 00.00 1;);5:1' annum.

The number of employees to be designated will be limited to a maximum

of four (4).

-

" C. The Boad reserves the expréss right to withhold a salary increment or

anir portion thereof for cause,
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ARTICLE 1V

.Hospitalization and Medical Benefits

The Board shall .provide with no expenss to thé employee-s co'verfed' by this _
Agreement participation in the New Jersey Public and Scho;)l Br;lplo')iee Hesalth
.Service Plan and the Medical éervice f’lan of New Jersey. inciud_ing full fa_milf
coverage {extended céverage for dependents until age 23) .- including Blué Cross-
”‘Bh.-ze Shield, Rider J, Major Medical at the 750 Series_. Dental _(with.out.od:ho- _.
dontic) and optical and $1.00 co-pay prescription pr¢gram. ‘

: Nothiné conte;ined herein shall be construed to de.ny or restrict thé ﬁoard
in making sole determination of the carrier(s) prc;vided -it can demonstréte to
the Assodation that any. change in carriex{s) results in no reduction inl '. T

benefits and services,
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ARTICLE V

Sick Leave

Employees covered by this Agreement shall be swarded twelve (12) days

sick leave credit farthe .fiscal year to be added tb previously accumulated
sick leave while in tﬁe employ of tﬁe Board with no maximum limit.. Sicic_

l_eave is h'ereby defined in aécordance with appiicéi)le provisioﬁs of N.J.S.A. ‘
. Title 185, |
Said émployges who are absent due to personal disability as a result o:f
illness or mjﬁry shall be entitled to futi ﬁaf{_ for each day of. such‘ absence up
to the number of days accumulated. |

A doctor's certification of such iilness .or injury m;:y be ‘r‘equit'ed upon
return from leave; however, in a case when sucllx leave is three (3) consecutive
days or more, & doctor’s certification shall be required. - |

An employee startin’g employment after the begirminé of the fiscal year
shall receive é pro rata “;—;mo‘unt of sick leave credit based upon the“_length
- of the employment contract, An émployee w:ho is employe@ on @ part-time
basis shall receive a pro rata amount of sfck leave 'biased upon a ratio of credit
received by full-timej employees and amount of time_'bspent on the job.‘

Employees hired for a ten month contract period ’s;'nall be awarded ten (10)

days sick leave credit for the year.
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ARTICLE VI

Temporary Leaves of Absence -

P

Personal Leave

1. Three (3) days shall be allowed each year for personal business that
cannot be conducted outside regular work hours. Personal dayé shall be

ap'proved in advance by the immediate supervisor subjact fo the Superin-

tendent’s approval.” Personal business shall include obsei'vance ;Jf.

- religious holiday, court subpoena, marriage in the immediate family.

_personal business that can only be conducted during school hours. or

emergencies not included in the above. -

2. No personal days will be permitted on Fhe day immedia;tely p;'eceding e
and the .day immediately following school c-':al.endar holidays. Extreme

cases will be accepted prov'ldingi the request is specific and/or e;‘nerg.enf --

in nature and m ay be gra'nted only with the direct appr;'aval_by_ the h
Supe.rintendent.-

3. _ All requests for personal léave days must be sﬁbmitted in writing

72 hours prior to daté reque'sted.

Death in the immediate family

Up to five (5) days without loss of pay shal_l be allowed at the time of
death in the immediate family. The immediate family shall include father,
mother, spouse, child, brother, sister, father-in-law, rnother-in-léw, or

a relative living as a member of the immediate household .,
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ARTICLE VIT

Vacation Benefit

A. All regular employees covered by this Agreement shall be entitled to

vacation with full pay pursuant to the following schedule:

| % 6 through 12 completed months of consecutive employment

intheschooldistrict............... .......... AP ..]_;Neek.
- | 1 through 3 completed years of consecutlve employrnent ) L . ‘ s
' " inthe school district . ceevesanesioncnns ceeecaean . 2 weeks
x 4 through 10 completed years of consecutwe employment R T _
in the school district ............. e eresessavasnneae 3 weeks -

* 10 or more completed years of consecutive employment :
in the school district .............. ... ... carenaans 4 weeks

* This vacation scﬁedule becomes effective July 1, 18 79.

-

: *Vacatxon schedule for 1978-1979 shall remain the same as those provlded
for in the agreement for the school year 1977 1978.

- s

- b g -

’ B. Vacaticn scheduling sha_il be mutually agreetl between the erhptc;(ee and
a.ppropriate atlministra_tive agent of the Board. Senio_rity in the echoot
distrlct shall be'-the basis on which any 'conflict conceming.- v;acatiorl _-
scheduling is resolveel. |

C. All vacat ton shell lz;e utilized by emvoloyees covered by this I\greement
either in the fisca.l year that it sccrues, or within the fiscal year immed;:.ate_,lx‘r.
following'. ' |

D. U;ion severence in good standing from the school district. ar; efnployee

covered by this Agreement shall receive payment at the reguler rate, less

deductions, for all accumulated unused vacation beneafits,
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ARTICLE VIl

: Holidéz Benefits

A. Bmployees covered by this Agreement shall be entltled to the following
paid holidays plus four (4) additional paid holidays to be de51gnated

by the Superintendent of Schools prior to start of each contract year: )

July 4 o | o _ ‘New Year 'S Day
Labor Day S . President’s Day
Thanksgiving ‘ ' © Memorlal bay
Christmas | - ' Easter Monday

Day after Christmas
In a case where such paid holidays co'.nflict. with tho school calenda‘r.‘
the school calendar shall.prevail and appropriate orrangements sh_all
i)é made to orant a paid holiday other than the one(s} conflicting with |

the school calendar.

. ARTICLE IX

Emplovee Rights -*

In accordance wit.h existing laws, the Board hereby agrees that persons
covered by this Agreement shall have the right freely to organize, jom and

support the Association and its affiliates for the purpose of engaging in
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ARTICLE X

Negotiatidns Procedure ’ .

The Board and Association agree to meet at reasonable times to

negotiate terms and conditions of employment for employees herein

covered in accordance with the provisions of the Employer-Employee

Relations Act of New Jersey.

-

The Association may submit its proposals in accordance with the

rules and regulations of the Public Employment Relations Commission

in the fiscal year immediafely preceding the expiration date of this
Agreement. Thereafter, the parties shall meet from time to time as

may be .mutually agreed upon in a gooci faith effort to reach contractual

" agreement pursuant to the rules and regulations of the Employer-Employee

Relations Act of New Jersey.

ARTICLE XI

Fully Bargained Clause

This Agreement incorporates and embodies the complete and final ~

understanding of both parties on a}ll issues that were the subject of

negotiations.’
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ARTICLE XII

Work Schedule, Qvertime. Transfer and Promotion. Severence

A. Employees covered by this Agr....cent shall work a rriinimum of fivé'(S) .

j consecutive eight (8) hour days with one~half (1) hour for lunch with two (2

consecutive days off.

. ‘.B. Employee._s 'covered by this Agreement shall be er-xtitled_ to two (2_) fifteen -.
. {15) minute coffee breéks each day, which shall become standgrdize& upon mutual

agre;-:»ment by the employees Snd their immediate superior.

- C.Overtime shéll be paid at the rate of one and oné half (11) times the e,mplo-yee's-_
regulaf hourly rate of pay for all time worked in exces.s of -fort'y {40) hours in
any work week, For the purpose of detérmining the forty {40) houré. the
following _shall count as reéulaf work days: -H_olidays .. paid sick léave-
days and other temporary leave days spec_ified in Article VI of this Ag-rée.ment._

. D. Ail pro_motionai positio-ns , which shall include pos.itions paying -a sE.\Ia:ry -‘
differential or those on the a.dminxistrative or s_uﬁerviséry level‘. sh'a‘ll be
consplcuously bosteﬁ ét least fifteen_(ls) calendar days 'be‘fore tﬁe final
date when applications must be submitted for consideration.

E. Employees covered by this' Agreement who d;-zsi,re a transfer to another building -
~ or shift may file a wriftén statement of such desirg to the Superintendent/
Board Secretary. | i

F. Seniority in the employ of the school district shall be given due consideration

with respect to transfers and promotional opportunities.
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G. Employees cerred by tﬁiﬁ-ﬁgreement shall be given fourté'en- (14)
calendar dags no1_:ice of.dismissal and at the Board's option may either be
required to continue work for such pér‘ibd or receive“paymer;;: for such ﬁme
iﬁ lieu of actusl service, An employee shsll give at least fourteen {14)
calendar days notice fo the Board of intention to resign his_/her pos.ition.

H. Eny antlcipated or planned réduction _in .forc-e sh.all 'not. be irﬁpleknéntéd or
take effect without sixty (60) days prior notice to-thé ‘Assc;c-:iatio.n. Any | .

layoffs shall be in accordance with seniority.

ARTICLE XIIL

Employee-Emplover Resnonsibilig

A. The Association and its members recognize certain obligations both
.morally and legally. Consonant with these obligations, the Associa- '
tion and its members agree to lend no support to or sanction any job

action or work stoppage during the term of this Agreement.

.

- B. The Board agrees to neither conduct nor sanction a "lockout” of

employees,
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ARTICLE XIV

Management Rights

Exce;.)t as herein liﬁited by the term‘s of the Agreement, the Béard
reserves the right in all respects to manage its busi;less, operations é.ndl
affairs; including but not limited to the right to hire, discharge, proinote,
demote and transfer, assign and direct the wor]d.ng force and to chénge .

) combl;ie , establish or discontinue jobsi or opérations. The Board'é not |
exerciéing a.rq} right ﬁereby reserved to it, or it exercisfu.lg any rigﬁt ina
particular way, shall not be deerr;ed a waiver of ahy such right 01" precluae |
the Board from exercising its authority in some other manner so long aé it

is not in conflict with the express terms of this Agreement.

- ARTIGLE XV

Separability

If eny provision of this Agreement or any application of this Agreerﬁent is
held invalid by operation of law or by a court or other tribunal of competent
jurlsdiction, such provision shall be inoperative, but all other provisions -

- shall not be affected thereby and shall continue in full force and effect.
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ARTICLE XVI

" Duration of Agreement s .

This Agreement shall be efféctive as of Jjuly 1, 1978 (retroactiw‘ely).

- and continue in effect until June 30, 1981 except as may be provided

otherwise herein, and shall not be modified in whole or in part except

as may be mutually agreed and duly executed by the parties,

SALARY SCHEDULE:

All Central Regional School enmployees, as set out in Article I -Aa
of this contract, shall receive the following salary increases:

1. For the contract period July 1, 1978 to June 30, 1979, each
employee will receive $550.00 in addition to his or her salary
as of December 20, 1978, as set forth in the salary schedule of
the prior contract as of June 30, 1978.

2. For the contract period July 1, 1979 to June 30, 1980, each
employee will receive $700.00 in addition to his or her salary
as of June 30, 1979,

3. For the contract period July 1, 1980 to June 30, 1981, each _
employee will receive $750.00 in addition to his or her salary
as of June 30, 1980.

The minimum starting salary for the job categories covered by this
contract shall be for the length of this contract as follows:

1. Light Custodian - $6750.00 per year
2. Heavy Custodian - $7250.00 per yeaf:
3. Maintenance - $8050.00 per year

- : ; ‘4
Amended 1/4/79 1 /Z/-;MA ZZZ/—{KL?(&/
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ARTICLE XVIT i .

Execution of Agreement’

- IN WITNESS WHEREOF . the respective parties hereto have caused theée

presents to be signed by the individuals authorized to do so the day and year -

" indicated.

-

CENTRAL REGIO\:AL BO RD OF EDUCATION

ATTEST:

by: e :
SIDENT

Secretary \
DATED:
CENTRAL REGIONAL CUSTODIAL AND
MAINTENANCE EMPLOYEES ASSOCIATION
ATTEST: |
ecretary d PRESIDE\!’I‘ '

/






