| '2014 — 2016
'AGREEMENT
Between
The Burlingfon County P.ros‘ecuf.or’ |

and

"V‘”‘""“Burl‘ington County Assistant Prosecutors
as represented by the Buﬂingtbn County

Assistant Prosecutors Association



PREAMBLE |

TPI}S. AGREEMENT entered into by and between the Burlington C_ounty Prosecutor
hereinafter - called the “Employer,” and. the Burlmgton County Ass1stant Prosecutor’s |
Association, heremaﬁer called the “Assoolatlon ” has'as 1ts purpose the promo‘non of harmomous .
_ relatlons between the Employer and the Association; the estabhshment of an eqmtable procedure
for the resolution of gnevances, and the establishment of rates of pay, hours of work and other
conditions of employment. | | | |

In consideration of _the .mntual covenants anci unde_;standinés stated the'rein; the parties

'agree as follows.

DEFINITIONS

Assomaﬁon shall mean the Burhngton County A331stant Prosecutors Assoc1at10n the sole and
excluswe collectlve bargalmng organization for all ASSIStant Proseeutors employed by the
Burlmgton C_ounty Prosecutor s Office. |

Assistant Prosecutor: shall mean_ali Ass@stant Prosecutors employed by the Burﬁngton County ,
Peoseeutors Office with the exception of the Prosecutor and the First Assistant Prosecutor.
Bargaining Agent: shall mean the Burlington County Assistant ‘Prosecutor’s Assoeiation, the '»
sole and enclusive collective bargaining organization for all Assistant Prosecutore employed by
the Burlington County Pro’secufor"s Office.

‘County: shall mean the Board of Cl_losen Freeholders of the Burlington County, New Jersey.
Employees: shall mean all Assistant Prosecutors employed by the Burlington County
Prosecutor’s Office with the exception of the First Assistant Prosecutor. |

Employer: shall mean the Burlington County Prosecutor. -



Funding Agenr: shall mean the Board of Chosen Freeholders and the County of Bnrlington,
New J ersey. o |

Grlevance shall mean any controversy or appeal arising over the language, vmlatlon of terms
and conditions, or adherence to the terms and condmons of this agreement and that may be
ralsed by the Prosecutor, a member or the Burhngton County A331stant Prosecutor s
Association. | ‘

Immediate Family: sh‘all mean an employee's sponse child, legal ward grandchild, foster
child, father, mother legal guardran grandfather grandmother brother sister, father—m—law
mother-m-law and other relatrve re31d1ng in the employee ] household domesuc parmer and

civil union partner (as defined ‘under NJ State Domesnc Parmershrp and le Umon laws) anda -

child of such for whom the employee has legal guardlanshlp and physmal custody For good
vcause the deﬁmtlon of 1mmed1ate family may be expanded upon by the approval of the County
-Prosecutor or designee. ‘ ‘ ‘

Members: shall mean all Ass1stant Prosecutors except for the First A331stant Prosecutor
Seniority: shall be calculated as total years of service as an Ass1stant Prosecutor in the
Burlington Connty Prosecutor’s Office. (F or. example a prosecutor who worked for 10 years
and then had 'a. two year Break in employment and then resumed service with an 'additional 10
years would be credited with 20 years of service) |

Trustee: snall mean a member of the Association elected pursuant to the association’s by-}aws

as a representative of the Burlington County Prosecutor’s Association,



ARTICLE 1
RECOGNITION - ‘
Tne Empioyer recognizes the Assooiation’ as being the bargaining agent for the purposes
of establishmg salaries, wages, hours and other conditions of employment for all Assmtant ,
'Prosecutors employed by the Burhngton County Prosecutor’s Ofﬁce The Prosecutor and First
| Assistant Prosecutor are excluded from this Agreement As to any additional classaiﬁcatlons
sought to be added by the parties the parties must agree in wntmg to said melusmn
ARTICLE 2

' ‘ASSOCIATION DUES

-1 Upon receiving voluntary-authorization-and- assignment-of- an»Employee -covered-by-this—-—-

agreement, the Employer agrees to deduct membership dues from the salaries of its Employees
subject to this Agreement ‘Such deductions shall. be made in compliance with N.J. S N.JS.A. 52: 14— -
15. 9e as amended. Dues shall be in a fixed amount as set by the By-Laws of the Assomation

2. Collection of dues shall commence for each Employee 'Who signs a properly dated
" authorization. form, supplied by the Association .and.veriﬁed by a ’i‘rustee of the'Associeition

" during the inonth following the filing of such card with the Empioyer.

3. The aggregate dues deducted from ali‘Em’ployees shall be remitted to the designated Trustee
of the Association, or to a financial institution identiﬁed as the banking _agent of the Associdtion;
These dues deductions shall correspond with the Courity’s pay sehedule and shall be remitted to
the Association no later than three business days following a County pay day. .

4. .If during the term of this Agreement there shall be any changes in the rate of membership
dues, the Association shall furnish the Employer w:rittexi notice thirty (30) days prior to the

effective date of such change and shall furnish to the Employer amended authorization forms



from its members showing the authorized deduction for each Employee, along w1th oflicial
notification on the letterhead of the Assoc1atlon signed by a Trustee of the Assocratron adwsmg
: of such change.

5. The Assocratron will provide the necessary authorrzatron form and erl secure the s1gnatures
of its. members and dehver the 31gned forms to. the Employer |

6. Any Employee of the Assocratron may voluntanly wrthdraw at any time by ﬁlmg notice of
such wrthdrawal with the Employer The ﬁlmg of notice of withdrawal shall be effectlve to
terminate deductlons in accordance with l\_I_LLS__A_ 52:14- 15.9¢ as amended

7. For all Employees who have filed a nouce of withdrawal and have consequently had dues

payments termmated or for new Employees who fa11 to join the Assoc1at10n within thlrty (30)

days of commencing employment the Employer shall mstead deduct a representatron fee equal
‘to.a percentage of the appropnate ‘dues. The representation fee i in lieu of dues shall be In an
‘ ’amount eqmvalent to the regular membersl:up dues less the cost of beneﬁts financed through
~ dues, fees and assessments and available to or benefiting only its members, but in no event shall
such fee exceed 85% of the.regular membership dues. . The Association’s entitlement to the
representatlon fee shall continue beyond the termination date of this Agreement S0 long as dues
are being collected from Employees of the Assoc1at10n

"8. The Employer ag_rees to‘ preclude all non-meml_)er employees :Erom‘ authorizing‘ payroll
deductions for any employee organization other than the Burllngton County Prosecutor’s -
‘ Association. | |

9. Demand and l{etum: The representation fee in lieu ot‘ dues ‘shall be available to the»
As_sociation if the procedures hereafter are maintained by‘the Association. The burden of proof

under this system is on the Association.



10. The Association shall return any part of ﬂle.;epresentation fee paid by the Employee which

represents the Emplo&ee?s additional pro rata share of expenditures by the‘Associat'ion that‘ is
elther in aid of activities or causes of a partlsan poht1ca1 or 1deolog1cal nature only mc1denta1
- related to the terms and condmons of employment or .applied toward the cost of- any other i
' beneﬁts avaﬂable only to dues paymg members _
11. The Employees shall be entiﬂed to a review of the amount of the representation fee by
‘ requesting the Association substantiate the amount charged for 'the representatlon fee. Thls
_ rev1ew shall be accorded with State and Federal law | _ |
12. Ttis agreed that the Employer shall have no other obhga‘non or 11ab1hty, ﬁnanc:lal or

otherwise, other than set forth herem, for actions ansmg out of the understandmgs expressed in

the language of this section, It is further understood that once the deducted funds are remltted to .4
“the Association, the disposition of such funds shall be the sole respox;s1mhty of the Association.
The Association ehall mctémm'fy and hold the :Employer harmless against.any and all claims,
demands, suits or other Vform.s of iiabﬂity inclucting reasonable legal or tepresentaﬁon fees

. resulting from any of the provisions of this Article.



ARTICLE 3
| WORKING HOURS

Workmg hours for Employees covered under thls Agreement are generally from either
8 :30 a.m. to 4:30 p.m. or 9:00 am. to 5 00 p.m. or as estabhshed by the Prosecutor However .
vnth the prior consent of the Prosecutor Employees may vary the1r work hours with the ﬁrst
con51derat10n bemg the present needs of the Burhngton County Prosecutor’s Office. A351stant '
Prosecutors covered by thls Agreement are consudered professxonal employees and shall not be
required to 51gn in or .out while completmg then" a351gned respon31b1ht1es .For the purposes of

tlmekeepmg and payroll, full-time Assistant Prosecutors are consxdered, 40 -hour per~week

*

Smpl0yees who are exempt from ,overtlme compenseuon uncter the Fair t,ebor Stenderds Act as
recognized professionals.
Part-time Assistant Prosecu'tors shall WOl'k‘ a mnnmum of two (2) days and akmaximurn of
‘three (3) days per week. | L
ARTICLE 4
SALARY |
1. For employees who are hired prior to the signjng of this A_gre'ement to be covered by this
Agreement, an employee shall have maintained continuous employn:tent‘ up to and
including the date of fuli execution by both parties w1th the exception of those employees
“who have retired from etnployment Wlth Burlington County.
2. Effeetiye J January 1, 2014 all Assistant Prosecutors (full time and part time) shall receive
al’5 percent base salary increase, which shall be paid retroacttvely to January 1,2014,

' and whleh shall be added to the Employee’s base salary.



3l In addition to the base salary increase‘ set‘lorth in paragraph 2 above_, there shall be |
-additional merit salary increases to be distn'buted to the base salaries of certain Assistant .
Prosecutors who are employed by the Burlington County Prosecutor as of December 31,
2014 The. Prosecutor shall distribute these ment increases to Asmstant Prosecutors usmg
.“Avarlable Vacancy Money” (as deﬁned below) ;

4. The merit salary mcreases identiﬁed in paragraph 3 aboye shall increase an‘ Assistant
“ Prosecutor"s base salary ret:roactiv'e to July 1, 20l4 The reﬁ‘oactiv'e payment for 2014
 shall be made on the regularly scheduled paycheck date (December 18, 2014) for the 26th ;

pay penod endmg on December 6, 2014

- 5. The merit increases contemplated for calendar year 2014 shall be allocated in md1v1dual

amounts wlnch are solely Wrthm the discretion of the Prosecutor The Prosecutor has
shared with the Assocratron by way of a memo dated June 19,2014 the manner in wlnch' .
he has apphed h1s discretion to allocate such amounts and these ‘amounts will be the .
mmlmum increases which will be.allocated to individual Assistant Prosecutors. Any '
* additional vacancy money that results from retlrements, resignations, delays. in filling
vacancies, filling ’Vacancies at reduced salary levels, and t,erminationsrin 2014 (Stonerod,
etc.) will also be distributed by the Prosecutor. All Assistant Prosecutors may not receive
the same amount(s) of merit increases: The allocatlons or lack thereof made by the
Prosecutor to md1v1dual Assrstant Prosecutors shall not be gnevable
_6. The Prosecutor agrees that the entire pool of Avarlable Vacancy Money.shall be allocated
as increases in base pay for Ass_istant Prosecutors employed in the Prosecutor’s Office as
of December 31, 2014. -

-7. “Available Vacancy' Money” as referred to herein shall be calculated as follows:_

Effective January 1, 2014, the total salaries for all funded Assistant Prosecutor positions,
' 8



both filled and vacant shall be increased by 1 75 percent and shall represent the “Total -
Salary and Wage Budget” for the Assistant Prosecutor staff for 2014, Momes dlstnbuted
as Annual Supervrsors St1pends” is not included Wlthm this calculatron Dunng the
.course of calendar year 2014, certain amounts of the Total Salary and Wage Budget will |
not be expended due to retlrernents resrgnatxons delays in ﬁllmg vacancxes ﬁllmg‘
vacancies at reduced salary levels, and termmatlons These unspent funds for calendar ‘
year 2014 represent the pool of Avaﬂable Vacancy Money which will be drstnbuted to
Assmtant Prosecutors as an increase in base salary in accordance with paragraphs 3

through 6, above

. Effective J anuary 1, 2015, all Assmtant Prosecutors (full time and part time) shall receive

a 1.75 percent base salary increase.
. In addition to the base salary increases set forth in paragraph 8 above there shall be
addltronal merit salary increases to be distributed to the base salanes of certain Assrstant
Prosecutors as follows. For those full time Assistant Prosecutors whose hire dates are
» between September 18, 2003, and November 10, 2014, base salaries shall be mcreased

commencmg. January 1, 2015, to the following levels based upon years of service m_ the

Prosecutor’s Office:

e Levell $56.294

e Level2 $61.342

e Level3 $63,314

e Leveld $65.287

o Level5 $67.259

o Level6 $69,231
9




o Level7 $71204

o Level8 §73.176

o Level9 §75.149

° Level 10 $77,121

o Level11$79,093 -

Level 12 81,066 ' o

Years of serv1ce shall be determined based upon an Assistant Prosecutor bemg hlred on or

before June 30% of any given year Thus and by way of example, an A551stant Prosecutor )

hired on September 10,2007 (i.e., aﬁer June 30, 2007) shall receive a base- salary of $73.176

(Level 8)Mcommeng~g January 1, 2015. For those full tlme_Asmstant Pr ecuic hlred

between February 13, 1985 and September 3, 2002, there shall be a pool of $40, OOO to be

dlsmbu’;ed as merit increases in the sole dlserem)n of the Prosecutor whleb distribution shall

not be grievable. Of the $4O 000 to be distributed as merit increases pursuant to the

foregoing, $20 000 shall be d1stnbuted equally among the Assmtant Prosecutors with those ,

.hJIB dates mdlcated above and $20 000 shall be dlstnbuted in the sole dlscrenon of the

Prosecutor :

10. Effective January 1, 2016,. all full time Assistant Prosecutors who have been on the ‘ .

payroll and who have maintained full and continuous employment since on or before

September 30, 2015, shall receive an increase of 1.75 percent added to the Assistant
Prosecutor’s base pay.
11. Assistant Prosecutor’s salaries shall not exceed 95% of the First Assistant County

Prosecutor’s salary.

10



ARTICLE 5

HOL_IDAYS'

The following national holidays vtrill be r‘ecognized as paid holidays: ﬁew Year’s Day, .

Martm Luther King Day, meoln’s Blrthday, Pre51dent s Day, Good Friday, Memonal Day,

lndependence Day, Labor Day, Columbus Day, Electron Day, Veteran S Day, Thanksgrvmg .

Day, Friday after Thanksgrvmg and Chnstmas Day ’
All of the foregomg hohdays whrch fall on a Saturday durmg the term of thrs Agreement

shall be observed on the prevmm Fnday, and those Whrch fall on Sunday shall be observed on

the followmg Monday.

Holidays Whleh fall Wrthm an Employee s vacatron penod shall not be charged to the -

Employee S vacation time.

 ARTICLEG -
INSURANCE BENEFITS
A.. Health Benefits |
A Health Beneﬁté; Family Hospital, Surgical and Major Medical or other medical
benefits shall be available for all full-time employees on the ﬁrst of the month after three‘ (3)
- months of service pursuant to the followmg provisions: | |
L Health Insurance Plan Offerings. Ehglble employees shall be given the option of
coverage for themselves and their dependents through one of the four contributory,
comprehensive County-funded medical, optlcal and prescription plans which are described
below. The speoiﬁc copays, deductibles, coinsurances; lirnits, and other terms of each plan shall

not be altered except through agreement of the parties. The four_'plans to be offered are as

follows:

11



A: Plan 1: The County shall continue to offer the health i insurance.plan which is

known as Plan 1 (“Current Plan™). The specific copays, deductibles, coinsurances,
limits, and other terms of the Current Plan shall not be altered except through

agreement of the parties. Under the Current Plan, doctor’s visits to a specialist or

to a primary care doctor, or to any other doctor or such provider in the network

shall have a copay charge of $20. Additionally, visits to the emergency room will
- have the following co-pay: $50.00, The annual deductible for using out-of-

‘network providers shall.be $400 for smgle coverage and $600 for fan:uly coverage
W1th a20% co-msurance contnbunon .

B: Plan -2, which shall be known as the “Mod1ﬁed Versm > or “PPO2” shall be’
modeled after the Current Plan (Plan l) but shall have the following co-payments
and co-insurance requirements; for primary care physician visits, $20; for - .
specialist visits, $35; for Emergency Room (ER) visits, $100 (which shall not be
waived upon adnnssmn) for use of Out-of Network (OON) facilities and service
‘providers, a fifty percent (50%) co-insurance contribution; addmonally, pursua.nt

_ to the federal Affordable Care Act (ACA) wellness exams and preventative care
as determined by the United States Secretary of Health shall be furnished at no-

charge to’ the employee and hls/her eligible dependents VVlthm the PPO network

- C: Plan 3, which shall be known as the “High Deducnble Health Plan” .

‘ (“HDHP”), shall be modeled after the Current Plan but shall have a $1,500 single/
$3,000 mul‘a-party deductiblé which shall be paid by the employée before the
plan begins to cover.eligible expenses, along with the followmg co-payments and
co-insurance: for primary care physician visits, $20; for specialist visits, $35; for
Emergency Room (BR) visits, $100 (which shall not be waived upon admlssmn)
for use of Out-of-Network (OON) facilities and service providers, a twenty
percent (20%) co-insurance contribution; additionally, pursuant to the federal
Affordable Care Act (ACA), wellness exams and preventative caré as determined -
by the United States Secretary of Health shall be-furnished at no charge to the
employee and his/her eligible dependents within the PPO network

Further the County will contribute the followmg sums toward a Health Savings
Account (HSA) to partially offset the cost of the deductible: on'or after January
15 -- $250 single/ $500 multi-party; May 15 -- $250 single/ $500 multi-party; and
if the employee and his/her eligible dependents participate in wellness screenings
and preventative care in accordance with guidelines established by the U.S.
Secretary of Health and/or the third party administrator, on September 15, an
additional $250 single/ $5 00 rnultl-party In order to partlmpate in the

_HDHP/HSA an employee must not be enrolled in (or a dependent on) any other
healthcare plan. '

D: Plan 4, which shall be known as the “Premiere Choice Plan,” shall be modeled
after the Current Plan but shall offer a three (3) tiered network for hospital
facilities along with the following co-payments and co-insurance requirements:

for primary care physician visits, $20; for specialist visits, $35; for Emergency
Room (ER) wsﬁs $100 (which shall not be waived upon admission).
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Within Tier 1, there shall be no deductible or coinsurance. Within Tier 2, there
shall be a deductible of $500 single/ $1,250 multiparty plus a fifty percent (50%)
co-insurance for use of Tier 2 providers. Within Tier 3, which shall apply to out-

‘ of~netwqu.facil'ities and providers, there shall be a $2,000 single/ $4,500
multiparty deductible (which shall be inclusive of any Tier 2 deductible), plus a A
fifty percent (50%) coinsurance. Notwithstanding the tiers outlined above,
employees and/or their eligible dependents can visit any hospital without pénalty
for bona-fide Emérgency Room treatment; additionally, pursuant to the federal

~* Affordable Care Act (ACA), ‘wellness exams and preventative tare as detérmined

. by the United States Secretary of Health shall be furnished at no charge to the

-employee and his/her eligible dependents within the PPO network. = - |

All four plans offered shall have the same network unless a change in network
occurs due to a change of third party administrators af'_ter,a public blddmg process. Each of 'the o

four plans shall be; offered to eligible employees @ough the dufatio,n of the contract term. and

‘shall 'cohﬁnu’c:‘tb‘b?o‘ff&"réﬁﬁthout dte;aﬁon, unless agreé_d otherwise, .dpnng the time that a A
successor contract is being negotiated between the parties. Emplpyces shali select a bealth care
~ plan during the‘.Winter Open E_ﬁrollment period and mﬁst par;icipafie in the ,cil_osén ﬁlan fq; the
entire-calendar (plan) year. The County will continue to use its best ¢f€orts to offer a broad, |
gaﬁonwidc provider néfwork for Plans 1,2 and _3, and Tiers 1 and 2 of Plag 4,unless thé pai‘ties
neéoﬁate newer Iﬁlans with limited or exclusive provider networks. o

The County shall make copies of Summary Plan Descriptiops (“SPDs™) fqr ‘ez_:ch
of the four plans availableto all empiqyees thréug}; the Bu.r1Cp Portgl (County Intranet), and to "
the union during open enrollment peﬁqu, and éhall forward any phanges in the SPDs to the
union at thé time such are made. The SPDs w1th regard to spegiﬁc ‘copays, deducﬁgles,
coinsurances, limits, and other terms of each plan shall not be altered except througﬁ agreement
. of ’;he pérti'és. | |
| N - A copy.of the Current’ Plan shall be provided to each employee. In the |

case of a husband and wife working for the County, the employee with the earliest hire date shall

~
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be hsted for coverage and the other spouse will not have separate coverage 1If, for any reason,
the subscnber has hrs/her coverage termmated the spouse shall be added 1mmed1ately The
chlldren dependents of the employee shall be covered until the end of the month in whleh they
reach the age of 19 -or if the dependent (as evrdenced by being claimed on the employee S

Federal Income tax) 1s in school asa full—tlme student, until the end of the month in Wthh they ,
: reach the age 23 Employees must submit a-copy of their Federal 1040 tax form and mforma’non
from the school that demonstrates that the child is stlll a dependent and still in school Pursuant
- to the Affordable Care Act, chlldren dependents who are not ehglble for health beneﬁts through
© an employer may remam covered unul the end of the month in which they reach the age of 26.

Employees shall cert1fy that no, employer or other coverage is avallable to the adult dependent.

2. Prescnptron Program. All prescnpuon medications must be processed through a
pharmaceutlcal clinical case management program through the tthd-party admlmstrator (TPA)
or pharmaceutical benefits manager (PBM). Asa pre-condrtron to usmg the prescnptron beneﬁts
i plan,.all employees must sxgn a HIPAA eomphant release enablmg the health benefits tthd-party
| adrmmstrator to share protected health information (PHI) with the presenptlon benefits TPA or

PBM. Prescnptrons shall have the followmg retail copays

Prescription Brand Brand
Generic Preferred Non-Pref,
$0.00 $30.00 $45.00

After the first 90 days a prescrlption‘ has been filled, all maintenance medication__s (with the
exception of insulin for diabetics) must be filled via Mail Order (examples of maintenance
medications include high blood pressure, cholesterol; kidney and heart medications, etc.). Mail -

Order medications for a 90 day supply shall cost one-and-a-half times (1.5x) the applicable retail
co—pay indicated above.

14
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3. D_oring the term'of this Agreement, there shall be no change in the Heallh _

- Benefits set forth inparagraph' A paid for by'the Employer on h}ehalf of the employees as shown
‘above. However, this shall not prevent the Employer ﬁom substituting new and equivalent or
more beneﬁc1al plans for the ones set forth herem However Whenever the Employer determmes |
that 1t may | be in 1ts mterest to change the health care prov1der or adm:mstrator the County shall
give the umon at least 30 days advance nonce ‘along w1th a copy of the proposed contract In the
event that a change in the health care prov1der or admmlstrator results in a change in panel

| prov1ders (network), all employees wﬂl be glven advance no’nce of the change and w1ll be
notified of where they can obtam a copy of the list of new health care providers.

4. The Counly wﬂl extend to a max1mum of mnety days the health insurance coverage of

eligible Employees and their covered dependents upon exhaustion of such Employee s
accumulated sick leave and Who are. granted approved sick leave Wlthout pay, with the County
paymg the cost in accordance w1th Paragraph A above,

In those mstances where the leave of absence (or extensmn of such leave) \mthout pay is
for a period of more than ninety (90) days the Employee’s coverage shall be tenmnated effectlve :
the first of the month following the ninetieth day Said Employee shall then be ehglble for
coverage under the COBRA regulatlons Upon returning to work, coverage will be reinstated

effective the ﬁrst of the month following the date of return,

5. Consistent with and subject to the provisions of P.L. 2011, C.78 Employees who

‘have retired or who shall retire ‘with twenty-five (25) years or more of credited service to
Burlington. County shall have his or her Hospital, Surgical. and Major Medical or Health v
Maintenance Organization (HMO) benefits premium paid by the County at the level enjoyed at

the date of retirement. The Employer shall pay/ up to the same amount toward HMO coverage
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. that it contrlbutes toward alternative coverage for each such retiree. . Any additional cost for
HMO coverage or coverage for ehgrble dependents shall be the sole respon31b1hty of the retrree
Pnor to. bemg eligible for thrs benefit, all retu"ees who are 31xty-ﬁve (65) years or-older

" must be camers of Medrcare A and B

The County wrll provrde full coverage for the first nmety (90) days followmg the date of -

- re’mrement regardless of the number of years of service.’

6 Assrstant Prosecutors agree to make contributions as reqmred by P. L 2010 Ch 78

throughout the term of this Agreement

B. Dental Benefits

1. The Employer shall pay for and prov1de an 80/20 farmly dental plan for preventrve ;_

dlagnostrc and basm beneﬁts

2. The famrly program of dental care shall mclude orthodontrcs for chrldren only and |
ApI'OSthOdOIl’[lCS Employees ehgrbrhty shall be determined in accordance with Paragraph A
: (Health Beneﬁts)

a. The maximum payable by-the carrier for services other .than/orthodontic
benefits is two thousand clollars ($200.l)) per eligible patient in any calendar year.
. b Orthodontie beneﬁta are subject to a two thousand dollar ($2000) max1mum R :

per lifetimie which is separate from the maximum mentioned above.

During the period of this Agreement, Employees shall pay denlal premiums as follows:

Single 85

Husband/Wife N $10
Parent/Child o $10
Family (Parent/Children or Family) §15
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Payroll deducnons shall be made twme per month for a total of 24 deductlons per year.

Employees may elect to have the deduc‘uons taken from pre-tax Wages “upon 51gmng a Sec’uon
125 authorization fo_nn through the Employee Beneﬁ_ts_oﬂice.
c © Eye Med Vision Care: | -
" Employees shall be offet‘.ed participatlon in the li‘,ye Med Vision Care_ Plan
D. Lﬁe Insurance | Al .
| At the heginning of each enrollment period,'permanent Bmployee_s shall have the option

to enroll ina Qontﬂbutory life insurance plan undet which the Employer shall .provide 2 ﬁve‘

thousand dollar ($5000) life i msurance pohcy, prennums for the ﬁrst one thousand dollars

($1000) of which shall be paid by the Employer. Premmms for the rema.mmg four thousand
’ dollars ($4000) coverage shall be pald by the Employee through- the payroll deductlon plan
E. stabmty Plan _ ‘

All Employees in the hargaining unit will be covered by the New Jersey State Temporary
. Dlsablhty Plan. A copy of the plan is to be provided to each Employee Itis understood that this
Plan ora plan with equivalent beneﬁts requn'es the Employee to make a conmbutlon of at least
fifty (50%) percent of the cost. |
F. IRS Section 125

The County will continne .to provide the opportunity for Employees to set aside a pol'tion
of their pre-tax salary into an IRS Section 1.25 account to be utilized for health benefits, statutory

healthcare payments, and dependent care expenses.
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ARTICLE 7
- VACATION & LEAVES
A ,Vaca‘ﬁou o
Asmstant Prosecutors shall be ent1tled to the’ followmg vacatlon W1th pay subject to -

schedulmg approval by the Prosecutor

First five years of employment oL 15 days
Sixth year » - _ . l6days
Seventh year ' ' 17 days-
" Eighthyear ' o ~18 days
Ninth year o o o 19 days
Tenth year ' 20.days
Eleventh year S - 21 days
Twelfth year ' o 22 days
Thirteenth year - ‘ . 23 days
Fourteenth year : 24 days
Fifteenth year and beyond - - " 25days -

An Assistant ‘Prosecutor shall be given credit for the ﬁrst year of emp}oymeut regarciless .
of the month of hire in a calendar year. .Addiﬁonaljdaysbased .uuon years of pennanent service
are cred1ted on T anuary 1.in the calendar year of the Assistant- Prosecutor S employment
anniversary. For the purposes of this agreement, there shall be no retroactlve crechtmg of )
Vacauon time. ‘ |

When m auy- calendar year\the vacation, or part thereor' is not granted by reason of thev
necessity. of work, that part of the vacation period not granted shall accumulate to the next
succeedmg calendar year only |

All yacation leave is to be taken- only as credited. Vacation time may be taken in blocks
of one-half day, one-day or one'hou‘r'increments. Although eac}r Assistant Pr_osecutor is credited
‘with his or her vacation time at the beginning of the calendar year, y_acation time is eamed ona

" prorated basis: The amount of time earned'shall be prorated to -calculate tirne o\ye'd to the

County should the Assistant Prosecutor leave the employ of the Prosecutor for any reason.
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Deductions wﬂl ‘be made from the Assmtant Prosecutor ] ﬁnal pay 1f ‘more vacatlon has~ been '
taken than has been earned

Should an Assistant Prosecutor leave the employ of the Prosecutor.for'any reasou prior to
taking his or her vacatron the Assrstant Prosecutor shall be ﬁnanclally compensated at hls_
salaned rate. for any eamed unused vacatlon trme

" Part time Assrstant Prosecutors shall be entrﬂed to a prg_gat_a proportlon of vaca‘aon days o

based upon the full time schedule set forth above and based upon the number of days per week Con

' Worked.
B. - Personai-Leave o : e

- All A331stant Prosecutors shall be entitled to three (3) personal days per year wrch pay for'

personal busmess w1th no acoumulatron of such leave from year to year Personal Ieave time
.shall be taken in an mmal one-hour block of aecumulated time wrth the approval of- the
Employee S unit supervrsor Any time taken in excess of the ﬁrst hour shall be taken. in
additional % hour increments. ~ - = i .‘ _ o |

Said leave shall not be t_akenr u_nleas notice thereofi has been given 'to the Aseistanr
“Prosecutor’s supervisor. The Prosecutor reserves the right to‘ dehy a request for personal days as
conditions warrant. o

Persorral 1eave days- shall be prorated at orr_e ey day for each four (4) ndonths of eervioe
during the first year of employment ind the last year of employment. -

: Sho_lﬂd -an Avssistan‘c Prosecutor leave the employ of the Prosecutor for any -reaso.nr,~

deductions will be made from the’ Assistant Pro‘secutor’s final pay- for used but unearned personal

leave time.

19



Personal leave may be used full day, half day and one hour mcrements of accumulated
time. Wlth respect to one hour mcrements of personal leave once the initial one hour mcrement
is uuhzed addmonal t1me in excess of one hour may be utilized in one-half hour mcrcments _ |
C. Slck Leave |

Slck leave is deﬁned lo mean the absence from duty of an As31stant Prosecutor because

- of 1llness acc1dent medlcal appomtment exposure. to contaglous disease, attendance upon a

member’ of the Assmtant Prosecutor S 1mmed1ate famlly that is. 1ll reqmrmg the care of or -

attendance of the Asmstant Prosecutor or absence caused by death in the nnmedlate fan:nly of an

A331stant Prosecutor For good cause. shcwn t}us deﬁm‘uon of family may be expanded upon

request and approval of the Prosecutor.

Assistant Prosecutors shall receive fifteen (15) sick days for eaCh year of serjvice. ‘
Unused sick lea‘.ve shallaccumulate ﬁcm yéar to year.

The Prosecutor, in h13 discre_ticu, may require acceptable eVidence of the need fcr sick
leave at any time, If an Assistant Prosecutor is absent for five (5) cousecutive working days or
fifteen (15) working days within a calendar year, the Assistant Prosecutor shall prbvlde ‘
acceptable evidence of the need for abseuce or leave, a physician’s certificate stating the nature
of the illness and the need for absence or leave as sufficient proof.

An Asslstant Prosecutor, who dces not expect to report for work because of personal
illness or for any of the reasons included in the deﬁniticn of sick leaye set forth. above, shall
notify his or her immediate supervisor and the Prosecutor'vpursuant to ofﬁce policy. Failure tc do
SO may resul’t in the loss of pay for the period of the absence.

| Sick leaye sball be prorated during the first and last year of emplcyment at the rate of 1 e

days per month. Should an Assistant Prosecutor leave the employ of the Prosecutor for any
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reason, dedue’uons will be made from the Assistant: Prosecutor s ﬁnal pay if more srck time- has :
been taken than has been earned | |

Stck leave may be. used full day, half. day and one hour merements of accumulated time.
-Wrth respect to one hour i mcrements of smk tlme once the m1t1a1 one hour mcrement xs utlhzed ‘

" N
additional ttme in excess of one hour may-be utrhzed in one-half hom' mcrements .

‘D.' Famlly Leave

Farmly Ieave as set forth in 19 U S. C Secuon 2601, et seq., NJ S A 34 llB 1, et___q,‘
. or any amendments thereto shall be avarlable to all Employees COVered under th13 Agreement .
'pursuant to the terms of that Act and/or regulatlons

- E.  Military Leave

Military Leave will be awarded consistent with Federal and State law.
F.-- . Special Leave of Absence |

An Ass1stant Prosecutor who 1s temporanly elther mentally or physmally incapacitated to .
perform his/her dutles or Who desrres to engage 1n a course of study such as wﬂl mcrease hls/her.
usefulness on his/her return to service, or who for any-reason consrdered good by the Prosecutor. '
desrres to secure leave from hls/her regular dutles may, with .approval of the Prosecutor be
granted specnal leave of absence without pay for a period not exceedmg srx months Any
employee requestmg specral leave without pay shall submlt his/her request in wntmg statmg the
reason why, in his/her oplmon, the request should be granted,,the date whén he/she desires the
leave to begin, and the probable date of nis/her returti to duty. For each separate case of speeial
Jeave without pay other than as herein proyided under the statutes, the ProseCutor shall, at the
time the Ieave is approved, determine whether the employee granted such leave shall be entiﬂed
to his/her forme_r position on his/her return from such leave. At tne Sole discretion of the

Prosecutor, such leave time, as stated above, may be extended. While such leave shall not be
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construed as 2 break in employment with the Ofﬁce sick tnne vacahon time and personal days ..
will not be earned durmg such leave.
Gf “Occupational Injury Leave

Any Employee who is dlsabled because of an occupatlonal mjury or 1llness shall be

covered by the prov131ons of the New Jersey Workers Compensatlon Law from the day of mjury: ’

‘x

or ﬂlness

When the Employee is mJured on duty, he/she shall not1fy the Prosecutor lmmedlately 50 .

tbat a departmental report may be prepared When an Employee is mjured on duty due to an'

injury. dlrec‘dy caused by hls/her umque responSIbﬂmes as an Assrstant Prosecutor he or she is to _

receive Workers Compensatlon due.him or her plus the dlfference between the amount recelved

in compensatlon and hlS or her net (not gross) salary durmg the penod of temporary dlsablhty for'., .
a maximum penod of. three months.
| ARTICLE S
MAINTENAN CE OF LAW LICENSE
A. Fees for Mamtenance of Law Llcense
‘Asslst_ant Prosecutors shall be reimbursed by th_e Prosecutor for fees. and costs required-to
maintain a license to practice law m the State of Ne}y AJ ersey. ' Said reimbursement shall be

limited to the annual attorney assessment to the Client Protection Fund of the New J ersey Bar. '

B.  Continuing Legal Education

- Assistant Prosecutors shall be 'reirrmursed by the Prosecutor and the costs of the

minimum mandatory. Contiming Legal Education credits as maudated by the New Jersey

| Supreme Court. Assistant Prosecutors shall be permitted to fulfill the mandated continuing liegali

education credits during work hours. With respect to CLE credits, reimbursement shall be made
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" by the County within thirty (3 0) days followmg proof of payment by the Assrstant Prosecutor of ,
the requisite fees and costs.

Assrstant Prosecutors will be rennbursed for all travel expenses for attendance at
contmuntg Legal Educatron courses, pursuant to the IR S rmleage rate Assrstant Prosecutors
shall make every effort to use county pool velncles Rennbursement pursuant to the LR. S .
mrleage rate shall be avallable to Assrstant Prosecutors if no county pool vehrcles are. avallable
for use or if the CLE course is scheduled on a weekend or after work hours Ass1stant .
A Prosecutors shall also be rermbursed for tolls and parkmg expenses wrt.h a recerpt

Rembmsement shall be hrmted toa maxrmum of twelve (12) credrts per year: The .

Prosecutor: ‘may allow reasonable time off without loss of pay, mcluswe of travel to attend

‘,contmumg legal educatlon COUTSES. Employees shall use therr best efforts to attend free or low
.cost seminars. Further, the- County will not furmsh relmbursement for non-Job related courses
and Assrstant Prosecutors shall continue’ to follow the Prosecutor ] exrstmg pohcy regardmg
repayment for training if the Assxstant Prosecutor should voluntarily leave. employment w1thm 12 .-
months of takmg a course
' ARTICLE 9 |

'SENIORITY AND STIPENDS
.A? | Seniority:

The Prosecutor and the Assocratron agree that one of the factors considered by the
Prosecutor to make demsrons regarding promotrons and duty assrgnments 1s ofﬁce seniority. The
Prosecutor and the Assoclatlon further agree that office seniority shall not be affected by any
period of maternity, disability or family leave. Nothmg in thrs agreement shall prohibit the
Prosecutor from makmg duty assignments during an Assistant Prosecutor s period of leave that

bypass an Assrstant Prosecutor who is on approved leave. Upon his or her return from leave S0
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lon_g as consistent with the Farmly &: Medical Leave Act (FMLA), such Assistant l’roseoutor
shall not have any right to displace :any;per_sorrpromoted or assigned dunng the periocl of leave,
but shall have the period of leave credited to his or her ofﬁce seniority S‘aid seﬁiori‘ry shall have
only that degree of welght in the promotron or duty ass1gnment process Wthh the Prosecutor :
ascribes to. 1t in hrs sole dlscretlon Further nothmg m this agreement shall prolnblt the ..
| Prosecutor ﬁom makmg a “lateral” hire of an expenenced attorney and ass1gmng that mdmdual - ‘

or any. currenﬂy employed Ass1stant Prosecutor toa duty a351gnment w1thout regard to ofﬁce L

" . seniority.

B. - ‘Annual Stipend:

Unit Sunerwsors in_the_ SACA Umt Gangs Guns and Narcotlcs Task Force. Unit,

3t L4220

Appellate Unit, CAR/Spemal Investlgatlons Unit, Tnal Team Umt Famﬂy Umt Grand .
Jury/Screening Unit, and the MaJor Crimes Umt will receive an annual $2 500 stlpend payable |
in Dec_ember of each year. Any unit supemsor not included in the above list who.is currently '
r_eceiVing the annual sﬁpeﬁ(l at ‘the lirne tlns agreemellt ls executed‘ shall coijtirme -to do so;
hovrever, any unit supervisor from the a‘oove lisr _who,' at the 'time' this agreement is execute_d is
not receiving the annual stipend, shall not reeeive.‘thejstiipend. - |
ARTICLE 10
PERSOl*lNEL FILES
Assistant Prosecutor shall ha_ye complete aecess to inspect their personrlel files upon reasonable -

notice.
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ARTICLE 11
DUTY

Any Ass:stant Prosecutor demgnated as. the pnmary duty prosecutor for a pcnod of one

-.Week (seven days) shall be compensated in accordance wn:h pohcy that may be estabhshed by

the Prosecutor

ARTIC‘LE 12

MAH\ITENAN CE OF OPERATIONS
A.  The Assoclauon hereby agrees that durmg the term of thls Agreement nexther the-
Assoclatlon nor. any person actmg on its behalf will cause, authonze or support a stnke work V |

stoppage, slow down Walk out or other illegal ]Ob action agamst the Employer The Assomaﬁon

and its members agree that such acnon on an md1v1dual basm would cons’utute sufficient cause .
. for the md1v1dua1’s d1$mlssal |

B. The Assomahon agrees that it will make a reasonable effox’t to prevent 1ts members ﬁ'om
parhclpatmg in any strike, work stoppage, slow down walk out or other actmty designed toz .‘

impede the efficient ﬁmctlonmgof the office.

| C.  Nothing contained in this Agreement shall- be consﬁ'ued to limit or restrict-the Employer
in its nght to scek and obtain’ such Judlclal rehef as it may be entitled to have in law or in eqmty
for mjunctlon or damages, or both in the event of such breach by the Assoc1at10n or its

members.

D. The Employer agrees that it will not engage in the lock-out of any of its Employees.
| ) ARTICLE13
GRIEVANCE PROCEDURE

. A, The purpose of this procedure is to secure an equitable solution to the problems which

may arise affecting the terms and conditions of employment under this Agreement.
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B.  Nothing herein shall be construed as limiting the right of any Employee having a g
grievance to di’scnss the matter informally with any appropriate _rnember of the department.
C. Absent an informal resoluti_on of the gri'eyance,‘ the following may‘b.e followed in its -

entirety:

.(1) The Aggneved Employee or the. Assoc1at10n shall mstltute actlon under the L

provxslons hereof wnhm seven (7) work days aﬁer the event g1v1ng rise to the gnevance
has occurred by prov1dmg wntten no’uoe to the Prosecutor F allure to aet w1thm seven
(7) working days shall be deemed to cons’utute an abandonment of the gnevance

(2) The Wntten' grievance at thls_ step shal_l contain the relevant facts, the .applicable

secﬁon_of_thencoontract_.allege_d“to;haye;:be_enmviolated,~,and__thenremedy__reql_iested by the .

grievant.

; (3) The Prosecutor or his designee will answer the gnevance w1ﬂ11n ten (10) days of
‘ recelpt of the wntten gnevance Such decisions made by the Proseoutor shall be finaland
_ bmdmg on a]l issues riot othervwse appealable |
(45 Itis hereby agreed that nething in this Agreement shall in any way- 1imit or restrict
the Assoclatlon or 1ts members from exercising any legal rights whlch it would have
including me right to resort to PERC or the courts.
D. - DiSCIPL]:NA’RY ACT'IONS -

a 1 The purpose of this sectlon is to ensure the efficiency and the mtegn‘cy of this ofﬁce
promote Employee morale establish fair and equ1table standards in the handlmg of dlsmplmary o
actions against Employees, and to estabhs‘h,the guilt or innocence of Employees charged with
violations through prompt, thorough and unpartlal investigations. Nothing' herein shall be

 construed to alter or.erode the employment-at-will status of Assistant Prosecutors as provided for
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in N.J.S.A. 2A:158-15. All Ass1stant Prosecutors are deemed to be at-w:ll employees and are . .

subJ ect to removal Wlthout cause pursuant to the laws of the State of New J ersey
2.  This sec’uon shall cover hearmgs wherem the proposed penalty conld »involve f
suspensmn W1thout pay, fine or comparable penalty It shall also cover heiarmgs‘ wherem -the‘ ‘
_proposed penalty eould mvolve salary reduetlon ora reduetlon 1n title. L
| . 3. Any Employee that becomes mvolvedl in any portron of a hearmg or mvesngauve
stage- of any alleged violation sl;all retarn all_ ngl;_l_ts -aﬁorded by thlS Agreement.and all rights |
.“,n@er'law. | | o - - |

4. Any Employee charged with a wolatlon shall be entltled to represent h1mself Or- by an

S __attorney MIn.any conference,_mvesngatlon_or.heanng thatrmght leaitonmsemlmarv actmn an__.

Employee may, a’r hlS or her opnona haye an Assoma’non A representanve presenp. Any _
representative at sneh’ a hearing. agrées to l_;ee_p the contenfps .Qf-.t_hé{. eonl’erence; invesﬁgarion or -
| hearing oonﬁdenﬁal except in so'far as their repres_entat‘,ion.of the Employee is SO eoncerned. All ' ‘
reports to be used in any dlsciplinary aerion are to be made -available to ‘the Prosecutor, and
Employee -
5. The following shall be the, apphcatlon of penalnes and hearmgs
a. Where the proposed penalty is gr_eater than_tb‘ree (3) days suspension witliont
pay, a fine equivalent to or greater than that amoun‘c, ora 'eomparable penalty, reduction
of tiﬂe,. or any amount of monetary reduction in Salary, then the formal llearing
procedures shall apply. | |
b. Where the proposed penalty is equal to, less than, or comparable to a three. (3)
k day. suspension vlﬁthout pay then rhe formal hearing procedure slrlall not .apply,v 'l‘_lie

Employee and the . Association shall be given a copy of the charges prier to any’
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disciplinary action being taken‘and a copy of the final action as determined _by ;hel
Prosecutor; o ' A o
| c. The Employee may submit a written request for a formal heanng

6. Whenever an Employee may be gmlty of v1olat1ng a Departmental Rule or Regulatlon
the followmg shall be the procedure 4
Ca, A Notlce of Drscrplmary Acuon shall be prepared. by the proper authonty and |
" be personally served on the Employee and the Assoclatron The nonce shall contarn at -
minimum, the Employee s name and umt the charges and the facts upon whrch the '

charge is based the nme date place of hearmg, the penalnes to whrch the Employee is

/.

exposed the 31gnature of the Prosecutor and whether or not the Employee is suspended
with or w1thout pay pendmg the deternnnatlon of the heanng |
| b. The hearmg shall be held dunng normal busmess hours DO S00ner than ﬁve .

(5) days nor later than thirty (30) days aﬁer the submission of a No’ace of Dls(:lphnary

Actlon The time parameters are subject to. the granting of: reasonable requests for

postponements vby_ either party. |

c. Any discipline taken sball only be taken for just cause.

7. Nobmthstandmg the above, an A331stant Prosecutor may be suspended nmnedlately
and prior to a heanng where it is determined- that the Assxstant Prosecutor is unﬁt for duty or is a
hazard to any person if pemutted to remain on the _]Ob or an 1mmed1ate suspension 1s‘ necessary_
to mamtam the safety, health, order, or effective direction of pubhc services. However a No‘dce

of Dlsc1p11nary Action Wlﬂl an opportumty for a hearmg must be served in person or by regular

mail within (5) days followmg the 1mmed1ate suspension.

8. This contract and each clause therein may be enforced in an appropriate forum.
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ARTICLE 14
MANAGEMENT RIGHTS

The Employer hereby retams and reserves unto 1tself W1thout lmntatlon all powers nghts

authonty, dutles and respons1b1ht1es confened ‘upon and vested in 1t pnor to the sxgmng of the :

Agreement by the laws and Consntutlon of the State of New J ersey and the Constltutlon of the

~ United. States mcludmg, but w:tthout lmntmg the generahty of the foregomg, the followmg

' l The executive management and admlmstratlve control of the County government and»

its propertles faoxhtles and act1V1t1es of its Employees by utlhzmg personnel methods

and-means- as_may.from_tlme»to_txme_be_detemnned to_be“the_most.appropnate.by the =
' Employer; | |
"2. To Inake rules of procednre and conduct, to use improyed methods and equipment to
detemnne work schedules and shlfts to-decide the number of Employees needed for any.
particular time, and tobe in sole charge of the quahty and quantlty of work reqmred

3. The right of management to make, maintain and amend such reasonable rules and
regulations as it may from tnne to time deem best for the purposes of malntammg order _
safety, and the effective opera’non of the department after advance notice thereof to. the
Employees to require oomphance by the Employees is recognized. |

4. To hire all Employees and subjeet to the provisions of law, to determine then'
quahﬁcanons and condmons of contmued employment or a331gnment and to promote‘
and transfer Employees . |

5. The Employer reserves the right with regard to all other conditions of employment not
reserved to .rna‘.ke' such 'ehanges as it deems desirable and neeessary'forl the efﬁelent

operations of the office.
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6. Nothing herein shall be construed to erode the employment-at—mll status of Assistant
Prosecutors as embodxed mN J.S.A. 2A:158-15. All A351stant Prosecutors are deemed to -
'be “at W111” employees and are subject to removal wﬂhout cause, pursuant to apphcable
laws of the State of New Jersey )

EMJ’LOYEE’S RIGHT S

The Employer hereby agrees that every Employee shall have the nght to orgamze Jom. .

and support the Assoo1at1on for the purpose of engagmg m collectlve negouatlons and other -

' concerted activities for mutual aid and protecuon As a body exerolsmg governmental power

under the laws of the. State of New J ersey, the Employer undertakes and agrees that 1t shall not .-

directly or indirectly drscourage deprive or coerce any Employee in the enJoyment of any nghts
conferred by the laws of rhe State of New .l ersey or th.e Constitution of the State of New Je_rsey |
or the United States. | | | | |

'Iflle Employer further agrees.that it shall not discriminate agaiust any Employee with
respect to hours, wages or any terms or couditious of employment.by. reason of his or‘her _
membership in the As_soci_ation, colleetiye negoﬁatlons with the Employer or 'his or her
' instltutiou of any local glievauce, complaint. or proceeding under ﬂlis._Agreement or otherwise -
with respect to “any terms .or: eonditiorlsj f of emp_loyment as prescribed by the laws‘ and
Cousﬁtution of the State of New J ersey.

| | ARTICLE 16
INDEMNIFICATION
The Emp‘loyer will indemnify al Member for damages resulting from any tort claim or any

civil violation of State and Federal Law arising out of the Member’s employment if the acts -
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committed by the member upon which the damages;are basec_l did not constitute ﬁaud; rnalicc,
Wlllful misconduct orintent_ional. wrongdoing s0 long as,consistent wrth I\l'ew Jersey Statutes. ;
ARTIOLE ’17. . |
SEPARABILITY AND SAVINGS

Each and every clause of this Agreement shall be deemed separable from each and every
~ other clause of this Agreement and to the extent that any clause or. clauses shall be determmed to.i
“be in wolauon of any law, then such clause- ~shall. be -deemed of no force and effect and
’unenforceable Wlthout 1mpa1rmg the vahdlty and enforceablhty of the rest of the Agreement |

' including any and all prov131ons on the remamder of any clause sentence or paragraph in Wthh .

the offendm,q _lang_uage may appear.
| S ARTICLE 18
EQUAL TREATMENT
The parties agree that tbere wﬂl be no disc_.n:minatlfon or favoritism practiced upon or-
Sh_own employees for any r.easons of sex, age nationality; race, religion marital status, political
status, pohtlcal afﬁhatlon sexual orientation, gender express1on (as defined under NJ State law),
natlonal ongm, color handacap, Union membershlp, Umon act1v1t1es or the exercise of any
concerted nghts or activities or any otber legally protected class, F‘or the purposes_'of thls
A_grcement, he shall be a generic term referrlng to any employee regardless of tbeir sex. Said
usage.is not intended to be discriminatory_or seXually based. | -
Tbe l’rosecutor, Association and tbe County shall continue to dlscourage_bias, orejudice ‘
and bigotry, and foster understanding of others m tbe workforce regardless of ra’ce,. creed,’. color,

national origin, sexual preference, gender and its expression, age, or physical condition.
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ARTICLE 19

DURATION
This Agreement shall be in full force and effect as of J anuary 1,2014, and shall remam in
effect to and including December 31 2016, and shall terminate on Januaxy 1, 2017, W1thout any '
reopening date. This Agreement shall continue in full force and effect from year to year

thereafier.

IN WITNESS THEREOF, the partles have hereunto affixed their s1gnatures on this '

dayof NVou 914

L:.\..m A ’ éig é .
isfant Prosecutor Aﬁ'\

Witne: ess " /fru/ tewaﬁnﬁn .

Witness . Trustee of Association '
Zz aﬂTﬁM %m/\ S VA \&’\/M

Witness / Trustee of@ssociation :

For the Funding Agent

Witness | Freeholder-

Ml %@Q% oy
Witness ' County Administrator
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