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This agresment entered into this 15T dmy of Dscamber, 2008, by and betwsan the BOARD
OF EDUCATION OF THE TOWNSHIP OF IRVINGTON, NEW JERSEY herainafiar caliad the
“Board” and the IRVINGTON EDUCATION ASSOCIATION ~ TEACHER UNIT, hereinafter callect
the "Associsfion”, .

WHEREAS, the Board has an obligation, pursusnt to Chaptar 123, Public Laws of 1874, to
mmwmewﬂnnuﬂnmmmdmpbymhmlmdeﬂgnmm
respect to the tanms and conditions of employmeant; end _ ,

WHEREAB. the parties, ﬂ\rougl:l negofiations In good faith, havé' reached certain
mmmwhbhmmnmmmmmebﬁﬁonnw .

, NOW, THEREFORE, In consideration of the following mutusl covenants and other good and
veluable consideration, the Board and the Asesocistion agree:

0us22/2014 1:08PM
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ARTICLE |, RECOGNITION CLAUSE

The Board of Education of the Township of irvingion hereby recognizes the Irvington
Education Associstion as the axclusive bargaining representative as defined in Chapier 123, Public
Laws of 1074, for all CERTIFIED TEACHING PERSONNEL UNDER CONTRACT,
PSYCHOLOGISTS, LDTC PERSONNEL, BOCIAL WORKERS, ALTERNATIVE BCHOOL AND
CERTIFIED NURSES & COACHES UNDER CONTRACT, but sxciuding superintendent, sssistant
superintenceits, principals, vice principais, assistant principais, supsivisors, directors, athietic
supervisor, subsiiiute teachers, evening and summer school tsachers, supervisory and executive
personnel, and all non-instructional opersting employees mxoluding wecretacles, and
paraprofessionsiassistants, and transportation who ars repressited by the Irvington Educstion
Association undar separats coniracis as well as amployses not repressntad by the Irvington
Education Associstion.

The tarm “tsache:” whan used hereinafier in this agreement shall refer to all smployees
representad by the name of the empioyse organization in the bargaining or negotiation unit as
above defined.

The term "Board” shall include s officers and agents:

The Board agress not io negotiate with any organtzation other than that
designated as the representative pursuant to the New Jarsey Employsr-Employee
Relations Act, Chepter 123, Laws of 1874, for the durstion of this Agreement.

ARTICLE Il NEGOTIATION PROCEDURE

This agresment incorporates the entire understanding of the parties on all issuss which

. were, or could have been the subject of negotintions. During the term of this agresment, nelther
party will be requined to negotiate with respect 10 any such matier, whether or not covared by this
agreement, and whether or nat within the knowledge or contempiation of sither or both of the parfes
at the time they negotisted or signed this agreemaent.

The parties agree o enter into collaciive negotiafions over a successor sgreement in
acoordance with Chapter 123, Public Laws of 1874, in a good-fuith effort io ramch an agraemant on
il matiers conceming the terms and condiions of tsachers’ employment. Such negotistions shall
begin not iater than October of the calendar year procesding the calendar year in which this
agresment wpires. Any sgreement ao negotisted shall apply 1o ali members of the negotiation unit
28 sat forth In ARTICLE | herein and shall be reduced to wilting, ba signed by the Board and the
Association, and be adopted by the Board.

ARTICLE I, BQARD'S$ RIGHTS CLAUSE
The Board on its own behalf, and on behalf of the ciitzens of the Township of irvington, New
Jersey, heraby retains and resstves unio fiself, without imitation, all powers, rights, authority, duties,
and conferred upon and vesiad in &t by the Laws and the Constitution of the Stute of
g:wﬂ::ﬁw' and of the United States, including but without miting the generailty of the foregoing,

a) To the executive management and administrative oonirol of the school
system and its properties and faciifies and the activities of ks amployses;

b} To hire all empioysss and subject to the provisions of Law, to datermine their
quaiificstions and the conditions for thair continued employment, or their
dismiesal or damotion, and to promois and transfer afl such esmployses;

i o S
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o) To eatabiish grades and courses of instruction, Including special progranis,
and to provide for athletic, recreational and social svents for students, all as
desmed necessary or advisabie by the Board;

d) To decide upon the means and methods of instruction, the selecfion of
wﬂ?mmmm,mhmm alds of every
kind nature;

o) To determine cisss schedulas, the hours of instruction, and the duties,
responsbiiiies and assignments of teachers and other amployses with
respect tharetn, and non-teaching activities, and the tenme and condiions of

smployment. .

The exarciss of the forsgoing powers, right, authorlty, duties and reaponaibfiities by the
Board, the sdoption of policies, rules, regulations and practices in furtherance thersof, and the use
of judgment and discretion in connaction therewith shall be fimited only by the speciiic and express
tarms of this agresment and then only to the extent such speoific and express termns hereof are in
conformance with the Constitution and Laws of the State of New Jarsey, and the Constitution and
Laws of the United Statss.

Nothing contained herein shall be considered 1o deny or restrict the Board of its rights,
responsibifities and authority undar Title 18A, School Laws of New Jersey, or any other nafional,
~ stute, county, district or iocal laws or regulations as they perinin to aducation.

ARTICLE V. SCHOOL CALENDAR

A completed school calsndar shall be pressnted i the Associstion by the Superintendent no
intor than Aprit 15 of the year preceding the school year which the calendar controls. Within ten
(10) days of s receipt, a commiftes of the Association shall then have the opportuntly to mest with
the 8 to discugs the same. Tha Suparintandant shall than make & recommendation of
the school oslendar fo the Board and the Board shall make the final decision as {o the antire school
calendar.

* Section 4.01 Work Yeer - Teaghers
The In-school work year for teachers on a 10-month basis, sxclusive of School Psychoiogists, shadl
be:

One Hundred and sighty-two (182) days which pupits are in stiendance. This includes days
for possible smergency cioaing.

Four (4) additional days for an Orlentation Program to be heid in August, New Taachers are
those who have not attended the Orlentation Prograim previously and;

One (1) additional day for Fall Conference.

' ALt . Had - L R 3%

School Psychologists covered under the tarms of this Agresment shall be required to work
the full school year commencing September 1% through June 30™ and anding a totel of no
mora than five working days in addition to the teachers schooi calendar. Psychologists shel
receive in addition fo tha salary guides set forth in this Agreament, $1,300.

0us/22/72014+ 1:08PM
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ARTICLEV. TEAGHER ASCIGNMENTE

Before the close of the school year, the Superintendent or the principal of the indviduat
school will notify the teachers In the sehool of the anticipaisd ciasses, schedules and the school to
which the teachers will bs assigned in the naxt school year. If no such notifiostion is recelved,
teachers shall assume that they will be refurned fo thelr same grade level, poaltion and schoo]

bulding.

it ls spacifioaily understood snd sgreed that the Suparintendent ressrvas the right to modify
or change any assignment of cisss, schedule, or schools, wherever and whenever he or she mey
desm It necessary and advisable for the best interests of the irvington Schoel District; however, the
Superintendent, or his or her designee, shail give writien notice to & temcher who will be transferred
from the assigned school, .

The Superintendent shail be nofified of the tentative teacher sssignments in the school and
antiolpsted grade ievel assignment no Istsr than June 15* of each school year. If no such
notifiostion is received, teachers shail assume that they will be returned to thelr same grade level,
position and schooc! buliding. in the svant that a teacher requasts notification of his/her schadule
and the schedule is prepared, it will be provided. -

Any tescher transferred out of hiwher present school, or invoived in m grade or school
changs, shail have the right to a conference with the Supsiintsndent of Schools within isn (10) days
of the service of a written request upon the Superintendent for sakd conference. Aftar s conferencs
with the Superintendent, if & tsacher is dissatisfied, the teacher shall have & right to request a
meeting with the Board within ten (10) days after the conference with the Superintendent. it ls
specifically understood and agreed betwsen both parties that the decision of the full Board, or a
commitiee of the Board, ¥ so designated shalfl be final,

On or about Juns 1% of sath school year, the Superintendent of Schools shall prepare
tentstive lists of anticipated vacancies for the following scademic year in the varlous schools.

Empiloyses who wish to maks appfication forfransfer or assignment to any such vacancies,
shall submit their request in writing, to the Superintendant of Schools and such sppiicafions shall
includs in order of prefersnos, the school or schools, subject or grade desired. Selections shali be
based on seniority, qualifications, integration of staff and the welfare of the children and the
community. Selections shail be the sole discretion of the Superintendent and his/her decision shall

be final and binding.
Aﬂhmhmlnﬂwdmnhtyodhobtmuaduw-ﬁuumh of at least forty (40)
minutes. All hours are in be approved by the Suparifitendent of and the Board of

Education. Teachers may leave the buliding during their lunch period.

Teachers required to travel to more than one school a8 part of their assignment, shell be
allowed & maximum of twenty (20) miniutes travaling fime par day. ’

ARTICLE V. LUNCHROOM AIDES

The Board agrees that it will smploy aides to supervise the pleyground and lunchroom during
the lunch pericd at all of the alemantary schoois of the Ivington Schoo! District.

Itis specifioally understood between both parties that it may ba necessary, et fimes, 1o enlist

the ald of teachers as Aldes for playground and lunchroom dity; however, teachers can be assigned
fo these duties only after ail afforts have besn sxhausted by the principal to enlist substitute sides.

0us22/72014 1:08PM
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. ARTICLE VHI. SICKLEAVE

Section 7.01 = Definions: :
Slcktmbhonbydm\odbmunmmmmPoﬁofdw.ofmypuwn

mmmdmwdmbm-mmq.mmmmmmmm

m-dwdwanymedhlnthodtymmnmhmgimdbo-.orofhhgqmnﬂnw
for such a disesss in the Immediate housshold.

Section 7.02 - Terms .

Mmmommwmmme'mmmMummmmm
as sel forth in Articie | hersin shall be milowed one pald sick day per month of contaciual
omployment..

. Wy person requires in any school year iess than the speaified number of days of sick lerve
mmm.nmdmmmmﬁmemmmw.mm.mmm.m
ba used for additional sick lsave as headed in subsequent years.

When ctaachﬂhpmndlyliformonmunm(w)whooldmhanyudmlyur.ﬂmn
the days in the accumuiative credit shall be used. Afarworking in the district ninety (80) days, the
new hirs shall reosive the balanos of the full complement of sick days. No person shall be aliowed
bWﬂmebhlmumuhﬁonbymthM(ﬂ)(MhMqummaysh
any one yeer under any circumsiances, Subject to this imitefion, the Board of Education, sither by
rule or by indMdusl conaidersfion, may fix the payment of saialy in cases of absence not
mgmmmmﬁmﬂwmowuﬂammmmmsbkmum

A writisn statement from the tsacher for one, two or thres consecutive school days of
mmwmm,mmmmmsw-m.mmm
principal's office, within thres school days from the iast day of absence.

Anodghdphpldan‘smmtforburormommuwﬂwmodmdm,dm
mmm.mummmwwmmwammmm
(3) schoot days upon return from absence. The sscretary will sign and acknowiedge the originml
physicisn staternant and oopy same retuming original to teacher.

In the svent of the sbasnce of a tsacher for iiness, the Superintsndent may, if he/she has
reasonmble cause io believe that thers is an abuee of sick lsave poficy as defined in Section 7.01
m,mmmwmmmm.mmumbeumamm
apense.

D3 AcCumuiaiog SicK L

‘The Board agrees o report to each employse, their socumuiated unused sick time, sach
year prior to October 1%,

All inquiries must be submitted, in writing, o the principal/supervisor snd the request for
u_ameislimbdbmcwmmuhoolyoﬂmdﬂn previous school ysar only.

Seclion 7.04 Sick Bank
Sick bank rambers’ ist must be submitted to the Payroll Department no later than June 30"
preceding the ensuing year in which enrolimenta/withdrawals become effective.
Itb;pedﬂaﬂyundeubodmdagmdmhmmdm-mm methods,

MI
4
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and procedures of the sick bank. Said procedures must be submitted to the Superintendent each
school ysar prior fo the opsning of school and no changes can be made during the school year.

ARTICLE VIl LEAVES OF ADGENGE

Leaves of absence with full loss of saiary may be granted by the Board for a fimited and
dafinfte period. No request for a leave will be considersd 1) unill a written appliosion, containing a
siatemant of the reasons for the leave of absence has been flied with the Superintsndent of
Schools; 2) unti the Supernisndent of Schools has submiied o the Board hisher
mecommendations with respect 1o the applioation ; and 3) the Board will entertain no appiicetion for a
leave of absence, sxcept for it heatth or maternity reasons, thet will bring the total time of absence
on lemve to more than one academic year within three consecutive academic ysars,

Saction 6.01 Il Health

An applioafion for & leave of sbssnce basad on Iif health shal be accompanied by a
physician’s oariificate, fully seiting forth the nature of the finess and probebile date when the tsacher
will be well snough fo refum 0 school dufies. The Superintandent, before submitting his/her
recommendstion, or the Board, bafore scting on the application, may requirs an opinlorf by a school
medical inspector as to the sufficiency of the applicant's madical cerfificate. Leave for I health will
be graniad, without pay, anly if the ahsence doss not sxcasd the following:

1) A continuous pariod of absenoe for Bl health amounting 1o the aguivalentof more
than o ecademic yesars; or 2) & continuous period of abssnce for Il health
directly preceding or following a matemnity leave of abssnce, amounting fo the
squivalent of more than one (1) academic year; 3) a total absence for il heaith
within four consecufive acadsmic years amounting fo the squivalent of mora than
three (3) soademic years, except upon the apecial recommendation of the
Superintendent; and after a physical sxamination of the applicant by a scheol
medical inspecter from which t shall appear that the applicant's Incapaclly is of
temporary durstion; snd, finally approved by the Board of Education. The cost of
the aforementionsd sxamination by any physician who Is not a salaried membar
of the Board's medical staff shall be peid by the appficent. In any onse where
leaves of sbsence for ) health are granted they cannct excesd two (2) ysars.
See N.J.S.A. 18A: 184,

R BRI 820G L NEC 1 vi-

Requast from staff for leave of absence on account of pregnancy, child rearing or adoption,
shail be granted sccording to applicable State Law and reg Staft may at thek discretion
slect to mpply their acoumulated sick lssve during their disabliity period relstsd to ohild bisth, The
normal disabiiity period Is thisty (30) calendar days before and thirty (30) calendar days after the birth
ofthe ohtid. The abdy (80) day pericd of normal disablity must be documentad by prasentstion of a
physician’s certification of the expectad date of defivery. Disability time claimed outside the normal
pariod must be supporied by additional medical verfication, and Is subjact t& chaliengs in
accordance with state and faders! law as governed by the Famlly Leave Act

Employses who require child care leave will be grantad only an inltiai isave of up fo threa (3)
months uporn requast. At the axpirstion of said lsave, upon request of the employes, an extension
not o excesd two (2) years will be granted for aither s) medieal raasons substantiated by physician’s
certification or; b) child care. (in no svent shall the extension sxceed two years).

Non-tenured empioyees shall only be entitied to a leave up to the expiration of their contract.
Non-tenured amployses shall not be denled ra-amploymant on the basis of pragnancy ot leave,

—5
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Amgnam.mplwumybonbvedhmdutybmhcrmmdmmuhn
deciined tue to health reasons and she cannct obialn a physician’s ceriificete that ahe i
madically abje to continue working orfor other reasons applicable o all under Tiie 18A,
Nopmmtmpmmquwmmmmmmmm pregnant or that her
pregnancy has reached s specific number of months.

Extended leave for chid care may be considerad on an annusl school yesr basis.

Section 8.03 Marmisge
Uponwdhnrcqum,wbjedtolppmdbymomrdofmuuﬁon.mm
wmsmmdm.amamwmm.mmpumu
of being meuied, may be granted o a contractun! tsacher. Said leave is not to exoeed a period of

Absence dus fo death of mother, father, spouss and/or child shail be aliowed without pa:
deduction up fo five (5) consecutive workdays. Absence due o death of other immediste famnily
shall be aliowsd without pey deduction, up fo five (5) calendar days, Immediats family s defined as
parents-in-laws, grandparents, grandparents-in-iaw, brothet, sister, and immediate members of the
housshold. Absence dus to death of other relativas shall be aliowed, without deduction, for one (1)
day, for sach death. The maximum number of one (1) day lsaves under this provision shall ba three
(3) In any calandar ysar. The Board reserves the right 1o request documentation of death.

The death leave benefit shall not extend to deaths oocurring during recess parods and
holidays.

llnmmdnwdmmwmmdmmmdw,hmpbwds
absence witf be charged on & pro-fata basis in one-half day segments. Example, departure before
twelve noon will rasult in a full dey’s cherge. Departures afier twelve noon will result in & haif-dey’s
_ absance.

mmuqumﬂm, not due to personal Eineas, shall be aliowed without

deduction or reduction In days of sick lsave, upon filing of certificate of quarantining officer,

Sechon 8.U8 ADSSNCE *C RIS 4 P I NP

or abssnos of three days, for business or parscnael reasons, no deduction in saiary shall be
m.pMMMMWMammmh&MMMhmoM
office, within five school days from the day of absence. .

Unused personal deys in any cne school year shail be creditad to the employes's
accumuisted sick tme.

FoHoMngmym.mdwhenpncﬂul.ﬂwpomthramdlnMumpwﬂon
including grade level, subject and school, snd providing » position in the grade level and subject
exists in that school and further providing fhat a person with jesser seniorlty has been assigned foa
position in that grade level and subject.

Secfion 8.07 Tardy Deductions

On the third and sach subsequent case of tardiness in one year, empicyees covered under
the terms and conditions of this agresment, shall forfeit one-sightieth (1/80) of the employes’s
monthly salary or, atmamplayoe'sopﬂmonoﬁ)puparMpuhdwhbhmuubeMup

IW
6
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within ane (1) month of the tardiness; report of same being submitted to the Superntendenf's office
sach month. Tardiness is defined as |ate artival prior to

the end of period one (1). M:;ibumnpododam&)hmhfwrmdﬂbamwldu-half
dwy sbsenoe. Amivel beyond the beginning dpmmmmmumwuammm.

ARTICLE X, SADBATICAL LEAVE

Subject to applicable stehsiory provisions of the State of New Jersey, the Board may grant
sabbatical leaves of absence for study and/or eciucation through travel and observation to 2 member
of the tsaching staif who is also & member of the bargeining unit-as sst forth in ARTICLE | herein,
Sabbatical leaves of absance are granted for tha aforsmentioned profesaional improvement which,
in the opinion of the Board, shali rendar a banefXt to the irvington Sohool District, subject to the
foliowing condifions:

Approval by the Board of the sabbatical leave request shall, In sddiition to all other conditions
set forth herein, be contingent upon:

Securing a osrtified smployes qualifiad 1o assume the applicant's duties while on
joave.

A report flied by Superintandent of Schools with the Board indicating to what extent
lemves of absence may be granted without detriment o the Irvington School System.

No more than one parment (1%) of the taaching staff, as sst forth in ARTICLE |
harsin, shall be absent on sabbufical jeave st any one fime.

The Supsrintendent of Schools must approve all plans for study and/ar education
through trevel and observation.

Wiitten requests for sabbafical isaves of abssnos must be received in the Supsrintsndent's
Offics no Ister than November 1% of the year praceding for which the laave is sought. Emergency
sabbatical leaves may be gmnied by the Board subjact to afl the conditions aat forth herein. Al
smergency appiications must be submitied in writing to the Board before March 1%,

Following his/her decision, the Supearintendent will submit to the President of the livington
Education Associstion, a list of applicants who have sppliad and hsve been approved.

The teacher must have served the Irvingion School System continuously and satisfactorily
for a minimum of seven (7) years on & full ime basis.

In no case shall the ssbbatioal ieave encompass a pariod in axcess of one (1) year.

Study for the sabbatios! yesr as used herein, is defined as shdeen (18) points of credit, or its
squivaient (as approved by the Superintendent), in an approved ooflage or university.

MMWMWWNWW1‘WFM1‘.

The sabbstical leave positions avaliable shali be dishibuted as evenly as possible throughout
the school system,

The teacher shall fumnish reports of the study of coursework and/or study of travel 1o the
Supetintendent aa follows: . _

An intarim report at the midpoint (first Monday following January 5%) of the
sabbatical lsave must ba submitied uflizing the district’'s Sabbatical Leave
Midpoint Repert Form.

m
7
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A final report within ten (10) school days sfter returning o regular duties
utlizing the distriol’s Retum from Sabbetical Laave Report (Final).

The tsacher granted such isave shall enter into a contract with the Irvington School District,
whevein the teacher agress 1o return 1o smployment in the Irvington School District for perdod of
three (3) continuous school years, commencing with the srmination of the sabbatical isave.

mmmmmmornﬂaubmmnmlmmsmomm

aftar the termination of the sabbatioal lsave, or falls or refusas to serve the irvington

. School District for thres (3) continuous sohool years after the termination of the sabbatical leave, or

falis 10 flle the reports required in ARTICLE herein, than, and in any of thoss evanis, the teacher
Mmhbummwhallmmﬂbmmdummmm

The tsacher shall not be required to reimburee the Board for fallure to retum to the irvington
School District sfter termination of the sabbatical leave, or for faliure to serve continuously for thres
(3) school years, if the same shall be caused by liness and the teacher submits satisfaciory and
adequate proof to the Board. In this event, the Board shail have the right fo require a medical
sxamination fo be made by a physician of fts choioe. | said right Is exsrcised by the Board, the
employee must submit to such sxmmination,

Taachers on sabbatical leave of absence will ba paid at the rate of two-thirds (*) of the
saiary which the tsacher would have recelved hai the sabbafical lesve not been granted, and had
been teaching in the lrvington Schoo! Disbot.

Upen retum from the sabbatical leave, the taacher shall be entitied to advance to the next
isvel of the salary schedule, recelving the benefit of tha salary inoreass while on lsave and the
period of the sabbatioal fssve shall be counted for experience rafing purposss on the salary
schedule as squivaient 1o the same period of teaching service in the school system.

During the sabbutical ieave, the sick lsave poficy wil not apply, but the Bosrd wil continue fo *
maks ail the insurance payments which are mads for a teachar not on sabbatical leave.

All requasts for sabbatical leave must be acted upon within sbdy(BD)dmfromhednteof
the ubwmmmmmmmmm

ARTICLEX. EVALUATIONS

mmm-mmmmmmbdmmmom
observation. Each claseroom observation shall be for a full pariod or a full lesson, during which the
svaluator shall record his/her observations on the district's Observation Form, Teachers shalt
recelve & draft copy of the lesson obeervation at least four (4) days prior 1o an svelustion
conference. Following the conference, the teecher will be given a copy of the evaluation report
prepared by the evaluator, whersupon the teacher wil sign Indicating agresment or disagresment
whh the evaluation. Said svaiuation will be completad within thirty (30) calendar days of the

Nun«numd tuchmahlll bewlluthd atmumm(:!)ﬂuminmhwhoolwbbo
followad in each ingtanos by a wrilten svalustion report and by a conferance betwesn the teachsr

and the avalustor for the purpose of identifying any dsficiencies, extending systems for their
correation and improving instruction. Such evaluation, in each instance, shall consist of at least

.
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thres (3) In-classroom observations, sach occurring on separats dates, st different imes.

ARTICLE XI. CENTRAL REGISTERS

The Board agress io apply a sysism for central registers in afl of the schools in the Irvington
School District.

a) Teechers in kindergartsn Wghm 12" grmde shall have five (5) preparation
periods during the nonmal work week scheduled on a one-a-dey basis where the
respective school sohedule sllows.

b) itis undersiood batween both parties that no tanching staff member shali be
unréascnably denied preparation periods. )

c) Any member of the taaching staff covered under the terms of this agresment,
who Is required fo cover & class in lieu of a preparation period, shall receive:

Sohool Yeer Rate __
2008-12 $30 per period (Effective 0/1/08)

d) Payments to teachers for substitute coverage in feu of prepersfion pariods will
be mads monthly with the exception of June, to be paid following the close of

S0
.....

For Elementary and Middle School ONLY - NOT APPLICABLE FOR HIGH SCHOOL)

a) Rtis agreed between the Irvington Education Association and Irvington Board of
Education, that throughout the term of tha existing contract between the
sforementioned partias, the following shall apply for clsss coverage payments:

b) Intheevants teacher is absent and no substiute ks availabie, atthe discretion of
the respective bullding principal, the absent teacher's tiass shall be divided In

equal quarters.
¢) The tsachers o whom the students are assigned shall each recelve:
- School Year _Rais
2D09-12 $40 (E EMS

d) Class coverage reports shall be submittad to the Assistant Superntendent of
Schools for review and approval. Payments will be made acoordingly.

' s) Payments to teachers for cisss coverage wil be made monthly with the
exception of June 1 be paid following the close of school.

Primary prep/special subjact teachers shall be pald at the rate of one-ebdh (1/8) of $45
(Effective 8/1/08) for each period in which axire students are assigned es a result of

teacher absence. However, no payment will be made when tescher racaives an axira
prep period.

L
. 8
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a) Raias refiact full day coverage under section c) hailf coverage would be half the
{uli doy rate,

ARTICLE Xijj, HONORARIUMS/ADYISORS
Honorarium for class and councll advisors shall be paid subject fo the approval of the
Suparintendent of Schools and the Board of Education to the and council advieors as listmect;

Prostwnen Class . "2 )
Sophomare Class : $.204
Junior Cless " 575
Sunior Class , . sy
Student Counch i . .. T "
‘Yaar Book ' _ 245
Newspaper 2,101
Senior Pley \ 53,009
Honor Soclety . : 52451
Super Sound Saage sz2.182
Sanior Ptay Music Direcior (when required) 0o
High Schoot Treasurer ' 23
Handbook Coortinator _ 2459
Posr Advisor B
Paar Advisor Asslsiant "™
Forshalcs 32481
Mulipot Dance Compeny 51,750
Gospel Chokr . 2,101
Hend Cosch Clnlcs (sflective G/1407) ‘ 97hv,
Ass't, Gomdh Clinice {sffeclive W107) A,

, Memactary & Middie School (sffactive V1.07) 78w,
Afican Amarican Havitege Club — + $R,000
Coommentr Q-pios | s2000

| Home inetrucion e,

; nm»muwwwmummwm‘mammw
mMWNmﬂbMaMmhmmmthMm
pansion banefits. @hm«wmnmwmmmmm:mmmmh
sach caleory, and one (1) advisor In ths category of yearbook, newapaper and senior play advisor,

* One haif of the honorarium shall be paki on o about February 18™ of the schoot ysar and the
_beisnce shail be paid prior to Juns 30™. Bath paymants require approval by the High School Principsl and the
Suparintendant of Schools. : )

¢ Recommendations for renswal for advisory posttions shall be mada on an annual basls through the
Advisor Performancs Review. .
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ARTICLE XIV, RISRUPTIVE STUDENT GUIDELINES

Saction 14,09 A Disrupfive pupil (s definfion)
a) A pupil who is guity of continued and wikhul defiance of suthority.

b) A pupll who is guilty of the habRual use of profanity or of obsoane Ianguage.
) A pupl who shall deface or do damage to school proparty,

d) A pupliwhose conductwould cause continuing danger o the wel being of other
pupfs.

8) A pupl who assaults a teacher or other school ampicyses, or who thresatens
physical sassult.
.
a) The maintenance of good ciassrooim control so that leaming can take piace.
b) The protection of teachers, other puplis and school proparty,
c) Procedures to determine and control disruptive puplls.
Section 1403 Respongbfiity

a) Pupl discipline is tha mutusi responsibiity of both teachers and administrators in
all sachooi aress.

b) Pupll discipiine in the classroom and/or during student activities shall be the
responsibility of the teacher in charge; however, sesious disciplinery infractions
and disruptive puplls, whose bshavior does not respond to a teachers
disciplinary actions, and whose actions Interfere with the lsaming of other pups,
shall be referred fo the principal or his designes. it shall be the responsibifity of
the principal, or his designee, to deal with ail discipiinary cases refermd io
him/her,

R UG EH it l=s

-

a) The teacher must m a dated mmoord of avents and acts which are
disruptive to normal classroom activity. )

b) Cite steps taken to prevent continuing or further acts of disruption as;
1. Discussion of the problem with the pupll at a tima other than the cless
period.

R 159 -

2. Confersnce with the principal, or his designes, about the pupll and the
problem(s).

3. Discussion with the guidance counselor and/or other tsachers Invoived
with the pupil to dstermine whether probiem is unique o one class or
prevaient in many. .

4. In svery case where the pupil is to be refarred to the principal, or his
dasignes, a written report, such as a "Discliplinery Card” must be

- T — 1
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aubmiited.
5. in exireme caves whare immaediate action on the part of the teacher or
haip from sdministraiors is neosasary, steps 1-2-3 may be omitisd.

2) immedinte removal from the class or activity Involved.

b) Conference with the pupil and sssigned detsntion.
¢) Confersnce with the pupll and a "Home for Parent’,

d) ﬁmn:muwmmepupnmdmpombnﬂumuhwmrnpodﬂomwof

o) Confarence with the pupil and suspension from school for & specific period of
fime and rafemal to Special Servioes for evaiuation and recommendation of
direction to be taken, final decision(s) to rest with the Superintendent of Sohoola.

f) Reassignment of a pupl mutually recognized by principal and teacher as a
sorious discipiinary problem or definits, unresolvable personailty confiict will be
mads only sfter consultation with all tsachers involvad. No teacher is 10 be
ovarburdensd with such pupils,

All such measures will result in a conference that may include pupil. perent, administrator
and the teacher, if tims and circumstances permit, (Approved 8/20/73)

ARTICLEXY. UNLAWFUL ACTIVITIES

The Association agrees it will not engage in any unlewful activiies under the Lawe of the
State of Now Jarsey.

All tsachers who are amestad for an indictable offense shall report sald armest in writing within
tweive (12) calendar days to the Superdntendent. Any teacher convicted of an indictable offense
must notify the Board within seven (7) days.

ARTICLEXVI, QRIEVANCE PROCEDURE
Sscfion 16.01 Definflions
The term “prievance” means a complaint by any amployes or group of smployeas that as to

them, thera has besn an inequitable, unpmpororunjwtapphﬁon Interpretution, or violation of this
agreament.

The term "grievance” mdﬂ\.pmeduremlaﬂuﬂm shall not be desmed appiicable to
the folowing instances;

a) The fallure or refusal of the Board to rensw & contract of a non-tenured
empioyee:

b) In matiers where a method of review is prescribed by law, or by any ruls,
reguiation, or by-law, othhtoCommiuiomrofEduuﬁon or the State
Board of Education;

c) In matiers where the Board is without authority to act;

O P
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d) In maiters involving the sole and unlimited discretion of the Bourd.
The tarm “smpicyee” shall mean any regulerly smpioyed individual who is 2 member of the
negotiation unit as set forth in ARTICLE | herain.

The term “representative” shell inciude any organization, agency or parson authorized or
designated bynnyunpbyn.otanygmupof.rnployou or by the Associstion, or by the Board, to
act on Its or thelr behalf and to repreeent it, or

The term “immediais” suparvisor shall mean the parson o whom the aggrisved smpioyee is
directly responsibie under the organizational chart prevalfing in this Sochool District. -

The term "party” means an aggrieved smpioyee, his immediate supervisor, the school
principal, or any steff membes below the Superintendent who may be sffecied by the determination
MMSumwwmmmmpmudumhmm

Section 18.U2 Procedure

An aggrieved employss shall institute action under the provisions hereof within thirty (30)
school days of the ocourmanca complained of, or within thirty (30) school days after he/she wouid
reasonably ba axpacted to know of its ocourrenca. Fuﬁumtoactwlminuidhmy(scndaypubd
shall bs deamad to constitute an abandonmant of the grievance.

An employes procassing of a grievance shall be masured fresdom from restraint,
intorference, cosrcion, discrimination or reprisal.

In the presentation of & grisvance, the employee shall have the right to present an appeal, or
fo deaignate sin authorized repressntative of the Irvington Education Assoclation to appearwith, and
represent the empicyes at any step in the appeal. A minority organization shall not have the right to
presont or process a grievance.

Whenaver the smpicyse appears with a representative, the Board shall have the right to
designate a repressntative fo perficipate at any stage of the grievance procedure.

in the svent a grievance should be filed by any employse who is not subject fo the
Jurtsdiction of any principal, or who may be answerable 1o more than one principal, the employee
shall discuss the grievance inltially with the Superintandent and if dissatisfied with the determination,
may appeel iv the Board in socordanoce with the provisions herein set forth.

In any case, where & grisvance is based upon the dirsct order, ruling or determinstion of the
Supsrintendent, the aggrieved empioyes may appesl directly to the Boartt within ten (10) school
days of the issusncs of sald order, ruling or directive, or within tan (10) school days of the ime when
mmwwmmwumm , by filing with the Secretary of the Bosrd, a
witting ng

&) Tha order, ruling or detsrmination complsined of;
b) The factunl basis of the complaint;

¢) Arequost for a hearing, if desired;

d) Identifying the entire specific grievant;

e) !d-nﬂfylgg the specific contract provisions alleged to have baer viclated, if
any; an

f suﬁngmupodncmsopgm'
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A copy of the writings set forth above shall be served upon fiie Superintandant, who shall
forward his/her reply to the aggrieved employse and the Board of Education, or a designated
committes of the Board, as the cawe may be. _

Upen receipt of » grievance fllad under the above provisions, the procedure shall ba setforth
In Levels 2, 3, and 4 of this Agreement.

Aiempby.nwhnmmombonafﬁmbmgnlnlngunhuuﬁorhhARﬂCLElhuﬂndmlr
be enfitiad o resort to the full procedure herein above sst forth.

No grievance procsedings shall be scheduled during worldng hours.

Section 16,03 Levels
Level One

mmmmmm-wmmmhmmm.nmn
or principal. Where the immediate supsivisor is beiow rank of principal, the principal shall be
noﬁhdandihnnhmmdghttobemltmdbpmﬂdpﬁhnidhuﬁng. A decision shall
be rendered within five (5) school days of said hearing. The sald immediate supervisor shall make a
record of the time and date of this diecussion and a oopy defivered (o the grievant.

Level Two
if the grievance is not resoived to the employse's satistacBion within five (5) school days from
the determination refemed io in Level Ons above, the employee shall submit hisher grievance io the

Superintendent of Schools, in writing, specifying in detall, the followin parmgraphs with copies i be
submitted to the school principal and to the Im?nldhb mpuvlmofcﬂ\snamhvodompbm.

a) The nature of the grievance;

b) The results of the previous discussion;

€} The basis of the dissatisfaction with the detenmination; and
d) Enmch of the componants required in Section 18.02

Wlﬂﬂnuwn(?)nhoddawﬁomh.undptofﬂnwrhnorb\mnu,(mhnadmm
period is mutually agreed upon) the Suparintendent shall hoid & hearing at which el parties in
interest shall have the right to be heard, Within seven (7) school duys of said hearing (unless a
different peviod is mutually mgread upon), the Superintendent shal, in writing, advise the amployee
mmmmm.rmum,ﬁm«mmmmm.mpyofuu
datarmination 1o the school principal and to the immediate supervisor of the aggrieved empioyes.

Level Three

lnﬂwemntufhfn!huofmwpwhbndmmaﬂmmwmunpmvuomof
Leval Two (2), and/or, In the avent a determinsSion by him/her in accordance with the provisions
mmfbmmmwwmm.mwmy.mmm)mimof
the determination by him/her, may appeat to the Bosrd of Eduoation. When an appeel is taken to
the Board, there shall be submiited by the appellant:

ThnwﬂthgthLwehOmandedafummmhwdmg,

, sefting forth the appeliant's dissatisfaction with the Superintendent’s action. A

mqummmmmmmodbmmmbm
party. .
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It the appeliant, In hisher appesi o the Board doess not request a hearing, the
Board may consider the appeal on the writien record submittad o &, or the Board
may on s own, conduct a heering, or It may request aubmission of additional
witien material. Whese additionat written matedals are requesiad by the Board,
copies thereof shall be served upon the adverse pasties who shali give the right
1o repiy thereto. When the appeliant requasts, in witting, a heating shak be heid
by the Board or the Personnel Commitiss. The Board, or sald commitise, shall
maks a determination within fifteen (15) achool days from the receipt of the
gtievance and shall, In writing, notify the employee, the repressniative, if thers be

one, the and the Superintendent of lts determinafion, This tme period
may bs wd by mutual agresment of the parties.
Level Four '

I the aggrisved person is nat satisfied with the disposition of his/her grievance st Level
Thres, or if no decision has bsen rendersd within ten (10) school days sfter the ampioysa has first
mat with the Board or the commiites, the smpioyse may, within fifieen (15) calendar days after a
dacision by the Board, or the commities, or fifteen (15) achool days sfter the smployee’s firet

with the Associntion submit the grievence fo arbitration. A ocopy of sald request shell be
submitied 1o the Board within the aforamentioned fimes specified.

if the Association determines that the grievanos is mesfiorious and that submitiing It to
arbitration Is In the beat intarest of the tascher and the schocl system, X may submk the grisvance to
arbitration within fiftesn (15) school days after receipt of a request by the sggrieved person. Failure
10 act within the time specified in this paragraph shali bs desmed to constiute an abandonment of
the grisvanoe.

Within ten (10) school days sfier such written notice of submission to arbiiration, the Board
and the Assodlstion shal agres 1o submit the grisvance to PERC for a list of Arbitretors to be
mutually selscted. The parties shall be bound by the rules and proocsdures of the Public
Employment Relations Commission in the selection of an Arbitrefor,

The Arbitredor so selected will confer with represenistives of the Board and the Association
and hold hearings promptly and will issus a decision no ister than twenty (20) school days from the
dute of the ciose of the hearings, or the flling of briefs, if briefs are filed, or, If orsl hearings have
bean waived, then from the dais the final statements and proofs are submitisd. The srbitrator’s
decision shall be in writing and shall set forth findings of fact, remsoning and conclusions on the
issues submitted. The Arbitrator shall ba without power or authority to make any decision which
adds fo, or deletes from this Agreement, which requires the commission of an act prohibited by law,
or which is viclation of terms of this Agresment. The decision of the Arbitrator shilll be final and
binding on the parties, The costs for the services of the Arbitrator, Inchuding per diem expenses, if
any, actual and necessary travel axpenses, subsistence expenses, If any, and the cost of the
haaring room, shall ba bome equally by the Board and the Asasociation.

The Board agrees to pay 100% of the premium cost of a heaith pian (Biue Cross-Blue
Shiskd) or equivaient (offective 7/1/05), including a $16/310/35 oo-pay (brand name/generic/mat
order) n plan and dentsl pian and vision plan, for all full ime employess covered by this
Agresmant and their iImmecdiate famiies (spouse and eligible chiidren), following ninety (90) days of
consacutive smployment with the irvingion School Distict. Employsss who wish 1o aval themselves

(= S ]
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of the mforesald Insurance coverage must make appication for coverage to the Board for
themeelves and for all eligibls members of thelr family who wish to be covered by insurancs. Benefit
levels shall remain squal to or better than the axisting pians if and when the Board changes cariors,

in the avant & new empicyess has no covarage and wishes to make appiication for health
covernge, disring thei first ninaty (90) days of employment, the premium to be paid by smpicyee
shall be at the group rate.

Prior io exscufing any change in carriar, the Board shail discuss with the Association in good
faith the propossd changas. The Board wiil provide sf relevant data conceming the new Program.
If required by the Association, the Board shall srrsnge for consultation befwesn the insuranoe carmer
and the appropriate officsrs of the Association, prior 1o exsouting sny contempiated change.

ﬂwwwﬂmmdmh&m;mmmbmmﬁm'wM)
years of smpioymant irvington School District, enfitied pal health
bensfits (sxciuding dental). The employss’s surviving spouse, If enroljad prior to the smpioyes
retirsinent shall be entitied fo irvington health retirement benefits (exciuding dentsf), with premium
paid 100% by the Board, Any hired after July 1, 2000, witl not be eligible for Board paid
rafiree health benefits, including and prescriplion, regardiass of ysars of service or age.

Any employse coversd under the terms and conditions of this Agreement, who has twenty-
five (25) years of contribution into the Teachers Pension and Annulty Fund and mesets the other
requiremants of the Stade of New Jeraey Heaith Pian shall be antitied o fully peid health benefits as
offered by the Stats of New Jersey, If he/she slecis fo do so.

Any smployes coversd under the terms and condiions of this Agreement and meets tha
requiremants for the State of New Jersey Heaith Retirernent Benefits, and ssiects the Stats of New
Jorsey Health (Retirement) Plan, in lieu of the Irvington heelth retiement benefits, shall also recsive
Family Dental covemge bensfits with the premium paid 100% by the Board of Education.

Any smployes coversd under the terms of this Agreement, who retires after twenty (20) years
of service with irvington School District, and has atiined age 85 or over wttime of retirement, shall

be entitied to fully paid hemith benefits, inciuding prescription and exciuding dental. The employee’s
mgmu.ummwmmdmmmmmumbmm
bensfiis as aforestated, with premium pald 100% by the Bourd. Any employes hired after July 1, . -
2000, will not be eligibis for Board paid retires healthBensflis, including dental and prescription
regardiess of yaars of service or age.

ARTICLE XVIll. BOARD - STAFF RELATIONS COMMITTEE
The Board has heretofore established a commities of Board members which is known as the

“Board-Gtaff Relations Commitisa.” in adiftion to ary other duties irmposed upon the committee by
the Board, the Commiitse shall have the following duties;

A. The commitss shali mest three (3) fimes a year with three (3)
representatives of the Associstion to discuss matiers of mutual interest.

B, These meatings may be called by sither the Association or the Committes.

. G The Committee ia not required to have its full membership prasent at sach of
thase meefings.

D. The Committes chairperson will arrange for the mewfings ata fime and pisce

0u/2272014 1:08PM
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agresabis to both parties.

E. A dacision Wil be reached within thirty (30) days on matiers brought befors
this Commiites.

ARTICLE XIX. ALTERATION OF AGREEMENT CLAYSE
mmummmmmwdmmmunmmch
aqmmhmdomdumwhd.inwdﬂno,bmmepuﬂu.

ARTICLE XX, ASSOCIATION'S RIGHTS CLAVSE
1) The Association shali have, In each school bulkding, the exclusive use of a bullatin board
mmmmamwmmbmwmmmmm

inform members of poliical endorssments by the assocition. Thae Assoointion shall also be
mmmmmmmanMhﬂnmwmmeonmﬁm.

2) Association nofioes to s membuers relsted 1o information about endorsed
undﬁahbrmﬂdoﬂoeohdlbomodbm-mm
that are not generally visible to the public or siudents.

b) mmmmwmbmwwmmb
dowmiﬂ\omdidacyformmoolboudmm:hhmnualwhool
slsction. -

2) The Assodiation shall have the right 1o use the Inter-achool mafl facliiies and schoo!
malibooes.

3) The Board agrees o fumish © the Association, in response to rsasonable requests,
information conoeming the educational program.

. 4) mpmmmmwmsmnmmm@)mmmxngm
followed by one (1) preparation period with no other assignments. ‘The baimnce of the regiiiar school
dqmthbmdulenEdeMmepmﬁ&mﬂnPuﬂde
not abuse the privilege. The Superintendent and the Board of Education reserve the right o
mmmmmmmmm-nymmmwmmbemm-mum
tanching assignment, .

it Is further understood that the Association Presidant shall be aflowed the equivaient of aix
(8) full dey’s release time per year for Association business away from the school, provided the
PmmmmaSummmmsmmmm.mmmmnbemmd
dally releass time siready sfforded the Praaident of the Association.

5) Anydw»guhﬂw'nlumdmuh&m‘ofﬂ»hrdofEdMonpuﬁhhgbm
ssachars, will not be mads without notification 1o the irvington Education Association.

6) Any criticiems by ® supervisor, administrator or board member of a teacher’s Instructional
methods shall not be made I the presence of students, parents at public gatharings.

7) Noteacher shall be prevantsd from wesring pins or othef identification or membership In
the Association of its affillates, .

8) The Bosrd and the Association agree that the Association shall have the right o use
schoot mmnmmmmummmmmmmmmm
mmbmdmmmummmmuumbummmmmmdmam

M
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Secretary or his'her designafed represetitative.

9) ‘The Board agrees that all rights given to the tesching staffin Chapter 123, other pertinent
laws of the Stete of New Jatsey, the Constiution of the State of New Jersey and the United Stetes

are guarenteed to smployess.

10) The Bowrd! agrees that all rights contained in the statuiss of the State of New Jersey
periaining to profection of teschers, parsons and propesty, including right o legal representation,
pmmm.mdicglm.m.mdlhaemdedbm.

11) Transportafion Expensse - All mileage, in tieu of actual expanaes of transporiation
aflowed any smployss coversd under the terms of the Agreement, traveling by their own sutomobiie
on approved school-related business, away from their designatad post of any duty, shall be at the
current IRS allowable rate per miie. Said reimbursement shali be made aftar signad approval by the
Superintendent of Schools and Board, and based on a duly submitied and exacuted voucher.

. 12) Teachers shall be permitied to isave the buliding with their students on those deys when
they are imvolved in a schoolaponsoned function haid on that svening.

13) The Board agrees {0 furnish the Association, in responss to reasonable requests, from
time fo time, all avaliable information which may be necessary fo proosss any grievance of

14) Coplers may be used by the Assoclation President, Vice-Presidant, Secretary and
Treasurer with prior approval of the principal or Suparintendent. The Associetion shall pay for all
supplies incident to such use as well ss for any damage and/or repalrs caused by such use.,
Parmission may be dertied when utiization Is too cumbersorne or interferes with other achool usa, st

this discretion of the principal or Superintendent.

15) The Dirscior of Health Banefiis ahaii provide information 1o the Association concerning
various seminars and workshops regarding healthcare banefits. The Association may, from ime to
fime, seiect a representative fo attend such mastings on & reasonable basis, during school hours.
Absanos shall bs charged es a professional dey. The Associafion shall bear the cost of any
incidental costs (e.g., travel, lodging, meals, etc.).

18) Up to six (8) Associstion rapresentatives shail be reloased at 3:15 p.m. in order to attend
no more than ons Association meating per morth, September through June.

ARTICLE XXI. TEACHER'S RIGHTS

1) No teacher shall be discipiined or repiimanded without Just cause. Any such action by
the Board or any agent or representative thereof, shail be subject to the grievance prooedure hersin
set forth.

2) A tescher shall be entitiad, upon reguest, to have a representative of the Association
present ‘at any confersncs of part of a conferencs st which a writien reprimand or other waming is
issued.

3) No teacher shall be required to report for duty eaviler than fifteen (16) minttes befors the
opening of the pupils’ school day and shall be permitted to lsave fiftesn (15) minutes after
the closs of the puplis’ achoo| day, with the exception of scheduled principals’ meetings,
supervisory meetings, workshops and’ emergency meetings as may be required by the
Superintendent of Schools. Teachers shall not be Involuntarfly assigned a schedule with
more than thres (3) instruction pariods without a break (break defined as preparation perod
orlunch break). This provision shall not apply to the aitemese schooi taachers and physical

U
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education teachers., Furthermore, in the svent of scheduling and other practioal problems
sssocisiad with impismentstion, tha Association agress to recpen negotiaions on this issue.

4) Staffmembers required to aftend administrative mestings wil be releasad no iater than one
{1) hour after the closs of the school day. Administrative mestings shall not be scheduled on
Fridays anc/or preceding & holiday, uniess In the opinion of the bullkding principal, an
emasgency adsts.

§) Teaching staff members who request fo be excused from the Outdoor Educetion Program
Assignment shall be reassigned to other dities within the district during the time they wa uid
have been assigned at the Outddoor Education Center.

6) In the event temchars are required o parficipate beyond three (3) post school activities,
excivsive of as defined In this ARTICLE, the tesching steff member(s) shall
receive payment in the amount of $80 for each post school activity beyond thres (3).

7) Temchers shall be on school premises for the purpose of preparing their

e - °
classrooms, on and sfter Sapsmbar 1%, during nomoal hours all providing they register in the

buiiding office.

8) No employes shall be subject to criticism from a supervisor, adminisirator, or board membaer

in front of other irvington employess, students or pubiic unless circumstances otherwise
warrant.

9) ltis tha goal of the Board of Education, to the extsnt practicable and reasonable o provide a
safe anvironment for staff.

10) The district shall take reasonabils maasures to anrﬁybmﬂmbemmmng
svening activities of their achool.

11) The Board shail give full support, (including lagat and other ssslsiance) where appropriate,
o any staff member assaulted while carmying out assigned dufies. If necessary, sufficient
release time without loss of pay shall be granted to any staff member to fie a police
complaint in connection with any assauit.

12) The Supeiimendent shall ses that district policy and appiicable laws are complied with, as
they relate to student viclence and vandalism, including the completion of appropriate
reports and scheduling of expulsion hurhgsbrquldm involved.

13) Staff members shall be reimbursed for reasonabie costs of any clothing or other parsonat
praperty stolen while on the job or damaged as the direct result of an assauk aguinst them,
assuming propsr documentation Is proviied to the Board.

14) The mentoring language as per the distric's handbeok will be ncluded in the tsacher's
agreement.

ARTICLE XXII. EVALUATION OF STUDENTS
The teacher shail have the primary reaponsiiity to determine grades and other evaluations

of students within the grading poficies of the Irvington School District, based upon the professional
Jjudgment of avaliable criteria pertinant to any given subject area, or activity to which the teacher is
responsible. A grade or evaluation may be changed only after consuitation with the teacher.

A grada or svajusation may only ba changed by tha principsl after consuiting with the teacher,

and the teacher remains with objection, same shall be noted on the record.

0u/22/72014 1:08PM
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ARTICLE 00N, TERMINAL PAY ON BASIS OF SICK LEAVE

A. Any smployes with fifisen (15) yesrs or more of service with the irvington Board of Education,
may, upon termination of smployment, recaive the following compansafion:

Accumulated sick days up 1o a maximum of 120 deys will be paid at a rate of $80
per day, For employsss hired on or after July 4, 1993, (uniess ctherwise
hlwbo.qumtAgremnl)hmwdmumnmbwofmbwﬂb

negotieted
days shall bo 100 days.

B. Mymmmwum)mmmmdmmﬁlmbnmndd&mm
may, upon of employment, recelve the foflowing compensation: '

Accumisiated sick deys up to & mexdmum of 125 days will be paid at & rate of
$100 per dey. For employees hired on or after July 1, 1883, (uniess otharwise

in a subsaquent Agresmen) the maximum number of reimbursable
days shall be 105 days.

C. Any empicyss with twenty-ive (25) years or more of servios with the Irvingion Board
Education, may, upon smination of smployment, receive the following compensation:

Awumuhbdslckd:ysupbamMnumoHGOdmvdnupddalamhd
$120 per day. For empioysss hired on or after July 1, 1883, (uniess ctherwise
moﬁﬂdhawbmmt“mmmﬂhommdmmnumb«oﬁdmbumbh
days shall be 125 days.

it s spacifioaily understood and egreed that terminal pay shaif only ba paid onoe for sach
mmdm.m'cms)ﬁmwmhmmmmm.

iHan mwmmbwmmmmmmm
. basis of sick lsave’ under the terms and conditions of this Agreemant, payment shall be mada to the
‘agtata of the employes’,

Payment shall be forfaltad in oases of tenure dismissal.

. Terminal pay under this ARTICLE may be paid as 8 lump sum or as yearly instafiments for a
period of up 1o five years following separation, at the amployee's option. It the District authorizes
early refirement, a five year payout is required. .

Effective July 1, 2005, new hires with (25) years or more of sarvice with the Irvington Board
dammnmmwumbmm.wmmammem
of a luyoff shall receive the following compensation: $120/4day of accumulnted sick days to &
madmum of 150 days. Employess or staff hired prior fo July 1, 2005 shall receive terminal pay
according fo sections &, b, and ¢ of this Artidle,

Forbudgmrypurpona.noﬁﬁudonoﬂnhnttouﬁmohdbomndameMof
Education one school year prior to the date of saparation, axcept in sxireordinary clrcumstanoss. In
ﬂ»eveMomyurndmmnoﬁoabnothn,ﬁmmbo.d.hyhmMnotromdm
yoar from the date of separation.

When desmed necessary by the Supetintendent of Schoois and approvad by the Board of
Education, in-servics professional improvement programs may be sxtablished, Approved in-ssrvioa

B e = e e
20
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programs conducied during fhe school year as teacher institutes, will be heid In lisu of the aflemoon
ssssion. Approved in-servios courses, when conduoted, wil be given cradit towards a 5% or 6" yaar
jevel upon successiul compiation of the courses and after certification by the Superimiendent of
Schools. Credits will be given as follows: :

A. Aten (10) hour spproved course will recelve one (1) graduste cradtt
B. A twenty (20) hour approved course will receive two (2) graduste oredits;
C. A thirty (30) hour approved oorss will reoaive thres (3) gradusts credits;

A maximum of tweive (12) cracits toward a fifth or sixth year level may be prenied to
temchars upon succassiul compietion of in-servics courses at the discrefion of the Superintendent of
Schools, Teachers sitending training will be paid at the dally rete of $100 per day in lleu of cradits.

* Thie option is not avaligble for training compisted during relesse fime.

During the term of this Agreement the following shall apply:

Effective September 1, 2008, there shall be astablished a tuition reimbursement
fund with & maximum amount of §1 15,000 per year. Teachers shail be sligile

. for tulfon relmbursement up to the amount of $2,000 per year. Tultion
reknbursement shail ba for teaching related courses only. Teachers wishing to
apply for reimbursement shali submit such request siong with the amount
requested snd sufficient information concerning the course 1o comply with the .
criteria above to the Superintendent within two wesks of reglstering for the
course. March 31* will be the last day for accepting appiications under the
current language of this ARTICLE. The Superintandent or his/her desighes shall
respond to the applicant no later than four weeks after receipt indloating ¥
reimburssment is approved.

f an exvess of teachers apply for the $115,000 reimbursement, then the first
complement of teachers utliizing the $115,000 maximum completing their application
shall be paid, and the ramaining ataff shail be paid first out of $w subsequent years
aliocation (Iif said fund is agreed 1o and continues), Effective April 1, 2004, employsss
who have separated from empioyment from the iivington Sohoot District other than for
purposss of retirement will forfeit entitiernent 1o reimbursement.

The within teachers’ salary guide shall In no way affect the rights, liabiiias, or salariss of
anyone not specifically covered by this guide. . .
Soction 25.01

Whenever & person sfiall heresfler accept offics, position, or employment ss a member in
any school district of this State, the inltial piace on the salary scheduls shall be at such point as may
be agread upon by the member and the empioying Board of Education. (N.J.8.A. 18A:20-8)

The Board shall grant a minimum of five (5) years guiie creditfor documented public school
training sxperience, Additional salary guide credit may be granted by tha Board for reinted school or
non-school sxperisnce outside the district, at s sols discretion,

Within the reaximurm credit heretofore mentioned above,; full credit may be given for miltary

5 A
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axperience up 1o four years. (N.J.S.A. 18A:28-11)
The above provisions shall not be retroactive in refation to psrsons presently amployed.

Saction 25,02

‘The steps of the salary schedule are designad to reward & teacher for performing effectively
in the tsaching and othar professional assignment.

The reguiar inorement shall be the amount lisiad for the particular step on the atisched
schedule. Any other adjustment shal be in addition to the regular increment.

No regular increment or incresse shall be granted th any educational personnel whose
record or dutiss are considersd unsatisfactory by the suparior, and reportsd by latter, through the
gu&ehthofwmmnd.thupomdmtdSMbrmmdmbymmof

ucation. (N.J.SA. 18A:29-14)

No increment shali be withheld for unsatisfactory performance unisss the employse has
receivad notios of deficiancy with spacific recommendation(s) for improvement, 80 calendar days
prior to the Board action to withhold said increment. Staffreceiving unsulisfactory notios sheli be re-
evaluatad, prior to recommendation(s) to the Board, to assess improvements.

Teaching staff members who complete five (5) months or more of active sarvice In & school
yesr shall advance a stap and recaive their full incremsnt. Teaching staff members with isss than
five (5) months of the required active service shall not recalve an inorement and remain on thelr
guide step for tha following school year.

Seclion 26.03 _Altainment of New Level

When a staff member completes the requifements for a new level, said teacher, on a form
supplied by the Board, 1) shall notify the Superintsndents Offios that ths new isvel has been
aiinined, and; 2) shail submit said form for approval on or before September 5™ or February 5 of
the curment school year in order to attain approval and subject o the following:

Upon confimation by official transcript from the coliege or university,
edjustments will be retroactive to September 1* or February 1%, whichever s
appiicable. It s specificaily understood and agreed that no refroactive payment
for stinining & new level wifl be granted exoept for the cumrent school year in
which application Is made, and only up to the aforementioned cut-off daise as
fistad, and it is further agreed that In no cass shall the retroactivity exceed the
later school calendar date as listad,

Master's Degree equivalent means thirty-two (32) graduate (Invertion of gredusts in section
bacomes effective January 1, 2010) cradits beyond Bachelor's Degres. Shkth year mesns sbity-four
(64) greduate (insertion of gmdusts in section becomes sffective Januasy 1, 2010) oredits beyond
Bachelor's and including a Mester's Dagree,

Courses to be taken for (submitied in feu of) Master's Degres and graduate (insertion of
graduste in section bacomes effective January 1, 2010} courses to be teken and submitted for the
sixth ysar level must be approved, in advance, by the Superintendent of Schools.

Anym.mborofmoudﬂngmff,whonmslphcomntonmﬂMwaorMyur
lavel, whila in the smpiloy of this school district, shall have their aaiary adjusted to the new level.

Anymomberofﬂwhadungsuﬂ.whomwuanwmdbocbmhhmmappwm
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university, while in the amploy of this school district, shall be advanced a totai of $3,000 when the
aforesaid degres is samed and spproved.

intiafy when eamed, $1,000 will be issued for the Dotiorate. An additional $2,000 will be
awarded on the member's anniversary date theresfier; the total smount ($3,000) will be lsasued

Tm spodalpmgmmoruniqu.poﬂomvdamwuﬁdaymdlormr

axcead that of norma WWMMMMMNMqumu
of the taachar puide,

School Psychologists coverad under this Agresment shal receive, hoddlﬂonbﬂ'nlrnh
per the salmry guide, an addiional 81,300 pursuant to Section 4.02 sffective July 1, 2003,

Effective June 30, 2007, the Child Bmdmiworkcomphbdmhwmormonﬂu.
shalbooompon-bdonap-rdhmmooﬂlzoo‘momnudsduybramlday‘smmm
schedule for tsam members shall be developed by the Special Services Director.

Change rate from "$95 per day for guidance psrsonnel” to “$37 per hour for all teaching
staff” (effective 8/1/08) (i.e., not coaching or athletic assignmeants) hired for summer or other extra
compensation positions for which no separste stipend has bean negotimted, sxpept that this
provision shall not pertain fo govemment funded and grant progmms. This provision bacame
effactive January 1, 2004, and shall remain in effect uniess negotiated in subsaquent agresment,

Section 25,05 Longavity

Effactive July 1, 1983, (unisss ofherwise negotiated in a subssquent Agresment) all longevity
Is aliminated, sxcept that, in the svent that the Board slects (o parlicipate in the State Early
Refirement incentive Program, then, any teacher elacing early retirement pursuant tc the State
Program, who otherwise would have bean aligible to receive iongevity under the language of the
oontract expired on June 30, 1683, shall be credited with said longevity.

Saction 26 06 Teschery’ Salary Gyides
For salary guldes sse figurss 1 & 2 on pages 28-28.

Section 25.07 Coushes’ Salary Guid
TheStaMor(bue)colchnuluyMorﬂumoflppmmmnmpﬂvem
For salary guides saa figures 4-6 on pages 29-30.

Subject to appointment and approval by the Board of Education, after ons (1) year
sxpatience in the raspactive sport, coaches snd assistants sscealata to the second step.

Subject to appointment and approval by the Board of Education, aftar two (2) ysars
sxperisnce In the respective sport, coaches and assistants escalats to the third step.

Credk for experienoce will be graniad io coaches or sssistants previously ampioyed in another
gwldmnudupmﬁnmmmmdnﬂondhswhndwmdwwmaoww
ucation

Compensation dispersed upon the compistion of each sport shait be approved by the High
8chool principal -ndmmubym-mwmmmﬁomm directly fo the

Payrolt Department. Sald payment, after approval, will be made within thirty (30) daye receipt by the
Payrolt Department. The Treiner and the Strength/Condiioning Coach will be paki in thres (3) equal

mu
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instaliments fter sach of the thres sport saasons.

ARTICLE XXV, REDUCTION IN FORCES

The Board agress that it wil comply with the law with respect to the sffectuation of any

reduction inn foroe or abolition of & pasition.
ARTICLE XXV]l. REPRESENTATIVE FEE

Section 27,01 P {E

i a member of the bargaining unit coverad under the terms of this Agreamant doss not
become a member of the Association during any membarship yaar, (Le., from Saptember 1%, fo the
following August 31%) prospsctivaly, which is coverad in whols or In part by this Agreement, said
employes will be required fo pay a reprasentation fee to the Association for that rnambarship year.
The purposs of this fee will be to offset the smployes's per capits oost of services. rendered by the
Assoolation as majority representative.

Seclion 27,02 Amount of Fee :

Netification - Prior to the beginning of each membership year, the Association will notify the
Board, in writing, of the amount of the regular membership duee, inifafion fess and asssssments
charged by the Association to its own members for that membership ysar. The repressntaton fee
fo be paid by non-members siiall not axosed 85% of that amount.

Legal Maximum - In order to adequately offsst the per capita coat of the services rendered
by the Associstion as majorily representative, the representstion fas should be equal in tha amount
o the reguiar membership dues, initiation fees and assesements charged by the Associstion to its
own members, and the representation fee may be set up to 85% of that amount as the mexdmum
presently allowsd by law.

Deation £/ .U LOQLUOTON #10 IRS00

Notifioation - Once during mambership year covered in whols of in part by this
Agresment, the Association wil submit 1o the Board, a fist of those empioyses who have not
become members of the Assoclation for the then curment membership year. The Bosrd will deduct
frorn salwries of such amployees, in accordance with Parsgraphs A and B below, the full smount of
the representation fee and promptly will transmit the amount so deducted to the Association,

Payrol Deduction Schedule - The Board will deduct the representation fee in oqual
instaiimernts, as nearly as possible, from the paycheoks paid to sach smployse on the sforesaid Est
during the remalinder of the membership ysar in question. The deductions will bagin with the first
paycheck paid; fiflesn (15) calendar days after receipt of the aforesaid list by the Board.

A. 15 calendar days after receipt of the sforesaid Jist by the Board; or

B. 45 calendar duys after the empioyee begins smployment in & bargaining unit
position, uniess the smpioyes previously served in & bargatning unk posiion
and continued in the employ of the Board In a non-bargaining unit position, or
was on layoff, in which event, the deductions wilt begin the first paycheck
paid fifteen (15) calendar days after the resumplion of tha empioyse's
empioyment in a bargaining unit position, whichever is later.

TonnimﬁonofEmNDYMOM-lfanempbyuwhohmqulmdtbampmnbﬂmm

tarminates employment with the Board befors the Association has received the full amount of the
representation fee to which R is eniitied under this ARTICLE, the Board will deduct the unpaid

o ST
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.portion of the fes from the Inst paycheck paid to said employea during the membership year in

Machanics - Exoept as otherwise provided in this ARTICLE, the mechartics for the deduction
of representation fess and the fransmission of such fass 1o the Association will, as neasrly as
possible, be the same as those used for the deduction snd transmission of reguiar membership
dues to the Associafion.

New Empioyess - On or about the 1* day of each month, beginning with the menth this
agresment bacomes effective, the Bosrd will submit o the Association, a list of all smpioyses who
were actively employad in a bargaining unit position, as defined in this agreement, during the
praceding 30-day period, Tha fist wili include names, job tities and dates of empioyment for alt such
smployses.

Save Harmiess - It is specifioally understood and agreed that the Irvington Education
Assooiation and is parant organtzation (N.J.E.A.) shall Indemnity and hold the irvington Board of
Education harmiess against any and al claims, demands, suits and other forms of Rabilty, nchuding
Unbillty for ressonabis cotirssl fess and other legal costs and expenses that may arise out of, or by
wm:aonafmyacﬂmhbnornothkonby.halwhganmdofﬂuMmhwnhmnuwuh

provision.
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FIGURE 1 - TEACHERS' SALARY GUIDES ~ BACHE]L.OR DEGREE»

Step 2009-10 2010-11 2011-12
1 $48,440 . $48.840 | 548,044
2 $48,840 $45,049 $40,144
3 $48,849 $40,240. $40,344
4 $40,040 $49,449 $40,544
5 $4p,388 - 349,768 349,963 4
[ $49,685 $50,085 - $50,180 i
7 - $50,004 . $50,404 $50,408
8 $51.319 $51.328 $51,339
8 $52,888 $52,358 $52,908
10 355,877 354,377 333,872
11 §58,443 $57,143 355,388
12 $83.324 381,824 $80,0688
13 §72,242 §70,842 $88,087
14 $79,021 $80,174 . $80,988
14a $86,020 $86,170 $50,905

it is agresd between the parties that because of salery atep/schedule revisions, an empioyes
hnotnmniyphcedmampwhhmmmw:'yuuofm

» Guidle coat includes incremant.

Esch parson shall move ona step on the Guide sach year. (1-13)

Effective 2003-2004 school yaar, thoas petsons on Step 13 of the Guide shall move to Step 14 A,
provided the parson has compisted 12 years teaching sxperience In tha irvington School District, Al
othars persons shall move 1o Btep 14.

+ §1,000 whan dagres is samed and approved.

+ $2,000 additional in the ysar following attsinment of maximum.

Maximum to be attained for samed Doctorate is $3,000

04s22/72014 1:08PM
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- FIGURE 2 - TEACHERS' SALARY GUIDES ~ MASTER DEGREE*

e
PRORNISOENRAL BN _?

2008-10

§48,588
$40,788
$40,988

$60,188

$50,506
$50.624
$51,142
$53,108

§65,108 -

$58,703
$83,163
367,802
$78,158
$85,159
$81,908

2010-11

$48.982
§50,188
$50,388
$50,588
$50,908
$i1.224
$51,542
$83,115
5,118
357,403
$61,883
$08,482
$78,758
$58,308
$98,058

201412

$50,083
$80,28%
$50.483
$80,003
$51,001
$51,316
$51,837 -
§53,126
$58,923
$58.008
380,108
304,837
$74.903
$87,104
$93.853

It is agreed betweaen the parfes that beca ofularylbphd:oduhrwbbm ployee
isnutno;ulmypho-dmnmpwmm?mmbndlww mhom

» Guids cost includea increrment.
Each pareon shall move one step on the Guide each year. (1-13)
Effective 2003-2004 school year, those parsons on Step 13 of the Guide shall move io Step 14 A,
pmﬂdodhpumhuwmplﬁdﬂmh&hgmﬁmuhmmwm Al
pthers persona shall move to Step 14,
+ $1,000 whan degres is samed and approved,
+ $2000 addiional in the year iollowing attainment of madsmum,

Maximum to be atiained for samed Doctorsts is $3,000.

m
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FIGURE 3 -~ TEACHERS® SALARY GUIDES — SIXTH YEAR LEVEL/DOCTORATE+

~ Step 2009-10 2010-11 201112
1 $53.474 53,874 53,968
2 $53,671 84,071 84,188
3 $53,871 54,274 54,568
4 $54,071 54471 54,568
5 $54,388 54,789 54,884
6 $54,707 85,107 55202
7 §56,021 55421 55518
8 $56,180 58,180 88,170
9 $87,724 . BITM 57.7%
10 $62,017 00,747 80,312
11 388,878 ' 65,378 63,623
12 $71,884 70,484 838,808
13 $84,050 82,850 80,765
14 301,417 82,587 93,382
14a $99.5610 100,880 101,458

1t is agrsed betwaen the parfies that because of salary step/schediile revisions, an emploves
is not necessarlly placed on « siep which MMmm'smofm.'

* Guide cost includes inctemant, -

Each person shall move one step on the Guide sach ysar, (1+13)

Effeciive 2003-2004 wchooi yesar, thosa persons on Step 13 of the Guide shall move o Stap 14 A,
provided the parsan has compieted 12 years tesching axparience in the Invington Schoo! District. Al
others parscns shall move o Stap 14,

+ §1,000 when degree is samed and approvad,

+ $2,000 additional In the year following attainment of maximum,

Medimum o be sitsined for samed Doctorate ts $3,000.
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Hend

Step1 4,873
Stap2 5,600
Step3 08,284
Stsp4 6,878

4,600
Stap2 5,072
Stap3 5,551
6,140

Bowifing

Step1 2,873
Step2 2,881
Step3 8,162
Gtep4 3,683

Step1 5402
Step2 5,863
Step3 6,323
Stap4 6832

Step1 4,599
Stap2 5,072
Btep3 5,581
Step4 6,140

Step1 2,027
Step2 3,147
Step3 2,680
Step4d 4114

Step 1 2.044
Swep2 2,250
Sep3 2474
Step4 2,825

Step1 2,627
Step2 3,147
Step3 3,880
Step4 4,114

FA)

FIGURE 4 -~ COACHES' SALARY GUIDE 2009-12

Anst

Head Asst

2,514 NA
2918 NA
3,313 NA
3808 NA

6,116 3,017
8,722 3,408
7382 3972
7,850 4,200

5402 3,017
5853 3,128
8,323 3972
8,632 4,328

4,963
§072 3431
5,881 3,888
6,140 4,208

4588 2,902
5072 3245
5,551 3,571
8,140 3,837

2,627 1,868
3,147 2,233
3,680 2878
4,114 2886

3451 2,110
3993 2488
4,718 2,818
5157 3,100

0us2272014

Head Asst

Strenoth/Conditioning
{Eal. Winter & Soring)

Stap1 2,044
Step2 2250
Step3 2474
Step4 2,826

Stsp1 3070

Iminer

Stap 1 6,748
Step2 7421
Step3 8,173
Step4 8,598

Vi
Step1 2,648
Sep2 3,047
Stap3 3,445
Step4 3,745

Step1 2,044
Step2 2,250
Step3 2474
Stap4 2,825

Winter Track

Step1 2514
Step2 2,918
Step3 3,041
Step4 3408

Wresting
Sisp1 4,509
Step2 5,072
Step3 5,581

Step4 7,183

N/A
NA
N/A
N/A

NA

N/A
N/A
N/A
NA

1,920
2.250
2,588
2,855

1,320
1,888
2,111
2432

1321
1,688
2,111
2432

2,902
3,245
3,571
3,837

1:08PM
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IN WITNESS WHEREOF, the parties have caused this

o be sxacutad and h

sst their hand and seals therson, sxacuf Agreement ave

10™ day of June, 2011, ng this Agroement by their duly authorized agents on this
IRVINGTON EDUCATION ASSOGIATION BOARD OF £D{GATION

TOWNSHI IRVINGTON, NEW JERSEY

. PWWA\

Secretary

Vice President

P
! P AT R
Biii o o i e w0 o >

M"w

0us22/72014 1:08PM



