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PREAMBLE

tthereas the Mannington Township Board of Education is required by
law to negotiate with the Mannington Education Association on sal-
aries and conditions of employment for teachers, through negotia-
tions in good faith have reached agreement on all such matters and
desire to execute this contract covering such agreement.,

ARTICLE I
RECOGNITION

A. The Mannington Township Board of Fducation (herein after re~-
ferred to as the Board recognizes the Mannington Education
Lssociation (herein after referred to as the Association) as
the exclusive representative for collective negotiations con-
cerning salaries and conditions of employment for all certi-
fied teachers employed by the Board, including:
1., Classroom teachers
2. Reading teacher
3, Music teacher
4, Nurse

B. Specifically excluded under this agreement are supervisory,
executive, clerical, maintenance, and operating employees.
ARTICLE 2

NEGCTIATION PROCEDURE
A. To develop an agreement for the 1972-73 school year, the

Board and the Association will meet on Or about October 1,
1971 to begin preliminary negotiations.
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ARTICLE 3

GRIEVANCE PROCEDURE

A, A claim by a teacher that there has been a violation, misin-
terpreta. tion, or misapplication of any provision of this
agreemeri_ t may be processed as a grievance as hercin after
provided. ,

B, Any teac her who has a gricevance shall first discuss it_with
his prirx_cipal within five school days of the allcged viola-

tion in an attempt +to resolve the matter informally at that
level,

¢, If aftexr— discussing the grievance with the principal, the
teacher is not satisfied, the tcacher will sct forth his
griecvanc=c in writing to the principal mno later than five
school cHEoys after said discussion,

D. The prirmcipal will communicate his decision to the teachgr in
writing within five school days after reccipt of the written
gricvanc—e,

E, If the <—mploycc is not satisfied, he may refer the gricvance
to the F=ducation Association, Aftcr hecaring thc tcacher, the
Associa—%E-ion shall inform him of its determination in writing
within —%en (10) school days., A copy should go also to the
princip=—1 and the Board of Education, If the Education Asso-~
ciation determincs +thot the grievance has merit, it will re-~
qucst o hearing by the Board of Education,

F. If the =sricvance is still not resolved to the satisfaction of
the teca<her, he may rcquest within five days after receipt of
the wri —tten rceply by the principal o review by the board,
Such rc «<gucst shall be submitted in writing through the princi-
pal who will attach all related papcers to the request. The
Board w —ill review the gricvence ond render a written deecision
to the teacher within thirty calendar days after the next
recgular 1y scheduled Board Mceting,

ARTICLE 4
SCHOOL CALENT> AR

A, Whilc t= The Board rescrves unto itself the unilateral decision
as to t= The issuancce of the school calendar, it will attcmpt to
take irm to account insofar as possible the recommendations of
the Asss ociation,
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ARTICLE 5

STUDY GROUP

A,

The Board will study the recommendations of the zf;s§o<.:iation
concerninas public telephone facilities and the feasibility of
aides for lunchroom and playground periods.

ARTICLE 6

TEACHING HOURS

A,

All teach.ers on early duty are to be in their classrooms by
8:00 a.m. and may leave the building at 3:00 p.m. Teachers
on late duty are to be in their classrooms by 8:15 a,m. and
may leave the building after the last school bus has departed.

Teachers will be responsible for careful daily preparation,
attendanc_-e at staff meeting, participation in school activi-
ties sucl=m as:

1. Cpen ¥=ouse,

2. PTA mesetings, (ihile not mandatory, teachers should m@ke
every effort to attend), At least 1 teacher representing
each g=rade would be desired.

3. Public performances and co-curricular activities in which
a teaccher is directly involved.

Faculty <>r professienal meetings after class hours may be re-
quired at= the discretion of the principal, who will attempt to
limit thlaese meetings to no more than 3 per month., He will
attempt to give at least three days' prior notice to the
teachers along with an agenda.

Nothing contained herein prohibits or limits the right of the
Board from assigning duties normally associated with the
teaching profession.,

The area=s subject to change because of the involvement  of
transpor¥ation to the high school and private schools are:

1., The d=aily opening and closing of school.

2. Time of arrival and departure of teachers,
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A,
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ARTICLE 7

SIZE

Class si 2zes between the same grades will have an equal num-
ber of st—udents insofar as possible,

ARTICLE 8

TEACHER EMPLOYMEEENT

A,

B.

C.

D.

The Boar—d will hire certified teachers holding valid certifi-
cates iss= ued by the New Jersey State Board of Examiners for
each regume-lar teaching assignment,

Each teac—_her will be placed at the proper salary level for the
start of the school year in September, 1971,

Credit ur=s to the 12th salary level will be given teachers with
the pror=ser previous teaching experience in a duly accredited
school,

Teachers will be notified of their contract and salary status

for the ensuing year no later than April 15, if the negotia-
tions her—ein are completed by that date.

ARTICILE 9

SALARIES

A,

B.

C.

The teack—ers employed on a ten-month basis will be paid in ten
monthly SR nstallments on the 15th of each month.

Teachers may individually elect to have 10 per cent of their
monthly =salary deducted from their pay. These funds shall be
paid to ET—he teacher on July 15 in one lump sum.

When a p==y day falls on a school holiday,vacation, or weekend,
teachers shall receive their pay checks on the last previous
working <—lay.
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E.
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Teachers shall receive their final checks on the last working
day in Jw=ine, if according to the administrator their work is
complete<=l for the school year, The work completed for the
school y ==ar would mean:

1. Re —ords complete and recorded in the proper place 1in
th. € office,

2, Su pply and book orders completed,

3, Bo oks, supplies, and equipment stared properly in the
s ace that is available,

4, Th_e classroom is left in a neat and orderly manner,

Schedule= A, which is a part of this agreement, sets forth
the pay schedules far the ensuing year,

ARTICLE 10

TEACHER EVALUATION

A,

Non-teniare teachers will be evaluated at least two times dur-
ing the school year, and tenure teachers will be evaluated
at lecas—% once during the school year Dby the principal, A
written report will be precpared and signed by the prinecipal
and the  teacher, A copy of the report will be given to the
teachey =

If a tc=cher disagrecs with the cvaluation made by the prin-

cipal, he may preparc his written comments which will be
placed —=with the official cvaluatinn in the teachert's file,

ARTICLE 11

SICK LEAVE AN D OTHER
LEAVES OF ABS ENCE

A,

Title 3_8 A ~f New Jersey Statutes provides that all teachers
will bes entitled to ten sick leave days each schoel year,
Nothings contained in this agrecement shall change or alter
the in*tSent and nmeaning of that statute,



Sick les=ave 1is cumulative from year to year as long as the
teacher =remains in the Mannington School district,

In the e=vent of a teacher's absence for five days or more
the Boar<l may, at its expense, require an examination by an
independe=nt doctor,

Should a1 accunulated sick leave of a teacher be used up in
any one year, in the event of an emergency illness or an
energenc =y operation, and upon the presentation of a medical
certific =te requesting additional sick leave, a leave of
absence _for a maxinun of ten days may be granted to any
teacher —=who has been employed at Mannington Township School
for five years or more, Such teacher shall receive the dif-
ference “betwecen his salary and that actually paid the sub-
stitute for the pcriod up to ten days,

Teachers shall be eligible for the following non-cumulative
leaves:

1, Up to two days per year for personal, legal, or Dbusincss
natte rs that require the teacher's absence during the
schoo 1 day, Except in case of emergencies, the teacher
will apply to the principal at lcast one day in advance,

2., Up to +three days per year at one time in the event of the
deathr. of a teacher's spouse, child, parent, in-laws, or
othexr= menbers of the irmediate house-hold,

3, Suffi_ cient timc will be granted an appropriate number of
teackr_ers to attend +the funeral services of a member of
the sschool faculty or one of its students,

To provi_de teachers with an opportunity to broaden and
inprove their educational background, the principal is auth-
orized to approve Vprofessional days™ to teachers for the
purpose of attending conferences, ncctings, or secninars,

Any tcac=her nay be granted up to one year's lcave of absence,
without pay, for any rcason approved in advance by the board,
Written intention to return to the Mannington School systen
nust be in the hands of the principal by March 15 of that
calendarxr— year, Only +teaching experience in an accrcdited
clemente=ry, high school, college or university will apply
toward +t=he years of tcaching experience on the salary scale,



ARTICLE 12

INSURAICE PROTI=CTION

AI

B.

D,

Ls of tt—e beginning of the ensuing school year (September,
1971) he=alth care insurance will be provided to teachers.

Blue Crc—oss, Blue Shield, Major Medical and Rider J coverage
will be provided for each teacher employed by the Mannington
Townshit—> Board of Education from September 1, 1971,to August
31, 197=2. The Board will pay for individual coverage up to
$165 pex— year for Blue Cross, Blue Shield, Major Medical and
Rider I insurance as long as the teacher is an employee of
the Manr—ington Township Board of Education. Upon official
terminat—ion of employment of the teacher, the Board will not
be respconsible for the payment premiums.,

All inst _irance coverage so provided will cease upon the teach

er's temermination of employment for any reason, including
retireme=nt.

The Boamsd will provide each teacher with a booklet from the
insuranc—e carrier selected; which will describe in detail
the cove=rage and benefits available under the program,

ARTICLE 13

TUITION ASSIST.=ANCE

A,

The Boa—==xd of Education will reimburse each teacher for one=-

half the= tuition costs of college courses if they meet the
followi=mg conditions:

1, G—xaduate courses at an accredited university or
ceollege,

2, Cwmourses approved by the Board of Education,

3. A transcript of the course must be presented to  the
Be=oard of Education with a minimum grade of "'B",

4, C=wourses recommended by the administrator for the
i=mnprovement of instruction for a teacher or teachers
a s approved by the Board of Education.

5. A 11 courses must be taken at an accredited university
o ¥ college.
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ARTICLE 14

DURATION OF AGR==EMENT

This agreement wvill be effective July 1, 1971, and shall continue
in effect withovat changes until June 30, 1972,

In witness hereof the president and secretary of both the Board
and the Associa®ion have signed and dated this agreement and the
Board's corpora®e seal is placed hereon.

MANNINGTCN EDUC-ATION ASSOCIATION

By ///mi, e

"Its P—xesicdent -

’ 7 /:: ; Sy ;"/ ?f
By (orza b pe i S F/ o] February 23, 1971
It8™S ecretary ) Date

MANMINGTON TOWDY SHIP BOARD OF EDUCATION

£

i : = ,»»'.r:‘ 7
BY £ ‘fZ,»;:z.ﬂw Sy e L {xﬁ.{ Frr LA
Its Px—esident

A February 23, 1971
By “Z‘.gv%ﬂ .. \:"/ f’ P Date

—

Its Se=cretary




S ALARY SCHEDULE 1971-1972 SCHOOL YEAR

D-ANNINGTON TOWNSHIP BCARD OF EDUCATION

First Permanent M.A. Degree
Year [Cmergencsr Hon-Degree B.A. Degree M.A.Degree +30credits*
1 $6, 500 $6,600 $7,200 37,800 $8,400
2 6,800 6,900 7,500 8,100 8,700
3 7,100 7,200 7,800 8,400 9,000
4 7,400 7,500 8,100 8,700 9,300
5 7,700 7,800 8,400 9,000 9,600
6 8,000 8,100 8,700 9,300 2,900
7 8,300 8,400 9,000 9,600 10,200
8 8,600 8,700 9,300 9,900 10,500
9 8,900 9,000 9,600 10,200 10,800
10 2,20C 9,300 9,900 10,500 11,100
11 2,500 9,600 10,200 10,800 11,400
12 9,800 9,900 10,500 11,100 11,700
13 9,800 9,900 10,500 11,100 11,700
14 9,800 9,900 10,500 11,100 11,700
15-19 2,800 10,000 10,600 11,200 11,800
20-24 9,800 10,100 10,700 11,200 11,900
25~ 9,80 10,200 10,800 11,400 12,000

*graduate cours=se credits approved in advance by Mannington School
Board

Salary incremexts for years 15-19, 20-24, and 25 and up are for
years of teaching service in the Mannington School System only.



