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1994 - 1996 AGREEMENT
MUNICIPAL EMPLOYEES ASSOCIATION
AND THE

TOWNSHIP OF EAST BRUNSWICK

THIS AGREEMENT, made this 9th day of August in the year 1994 by and between the
TOWNSHIP OF EAST BRUNSWICK, hereinafter referred to as the EMPLOYER and the EAST
BRUNSWICK MUNICIPAL EMPLOYEES ASSQCIATION, hereinafter reterred to as the ASSOCIATION,
has been created for the purpose of hammony and mutual understanding between the Employer and
members of the Association, in order that continuous and efficient service be rendered to the community.

WITNESSETH:

WHEREAS, the Employer and the Association have conducted negotiations in good faith
with respect to terms and conditions of employment;

IT 1S AGREED AS FOLLOWS:
ARTICLE |
RECOGNITION

SECTION A: The employer hereby recognizes the Association as the exclusive representative tor
collective negotiations with respect to rates of pay, wages, hours of work, and other conditions of
employment for ail employees represented by said Association whose tities are set forth in Appendix A.

SECTION B: Included in the negotiating unit shalil be all full-time regular employees classified in Grades
one (1) through eleven (11) of the Salary Ordinance of the Township of East Brunswick and all regular part-
time employees as defined hereafter in ARTICLE XXI, SECTION A; and excluding all other empioyees.

SECTION C: The following positions shall be held by confidential employees who shalil be excluded from
the bargaining unit:

Administrative Assistant, Office of the Mayor & Administrator
Executive Secretary, Office of the Mayor & Administrator

Personnel Assistart, Parsonnel Olfice

Administrative Assistant, Office of the Township Clerk (Deputy Clerk)
Secretary, Office of the Administrator



ARTICLE Il

DUES CHECK-OFF AND REPRESENTATION FEE

SECTION A: The employer agrees to check off Association dues and assessments unitormly armived
at and tum over such money to the duly elected Treasurer of the Association bi-monthly. The Association
will fite authorization forms with the employer, signed by each employee prior to such deduction.

SECTION B - PURPOSE OF FEE: if a member of this bargaining unit does not become a member
of the Association during any membership year which is covered by this Agreement, in whole or in part,
said employee will be required to pay a represemtation fee to this Association for that membership year.

The purpose of this fee will be to offset the employee's per capita cost of services rendered by the
Assgciation as majority representative.

SECTION C - AMOUNT OF FEE:
1. Notification

Prior to the beginning of each membership year, the Association will notity the Finance Director
in writing of the amount of regular membership dues, initiation fees, and assessments charged by
the Association to fts own members for that membership year. The representation fee to be paid

by non-members will be equal to eighty-five parcent (85%) of that total amount or that maximum
percentage allowed by law.

2. Legal Maximum

In order adequately to offset the per capita cost of services rendered by the Association as majority
representative, the representation fee should be equal in amount to the regular membership dues,
initiation fees and assessments charged by the Association to its own members, and the
representation fee has been set at 85% of that amount solely because that is the maximum
presently allowed by law. If the law is changed in this regard, the amount of the representation
fee automatically will be increased or decreased to the maximum allowed, said increase to become

effective as of the beginning of the Association membership year immediately following the effective
date of the change.

SECTION D - DEDUCTION AND TRANSMISSION OF FEE:

1. Notification

Once during each membership year covered in whole or in part by the Agreement, the Association
will submit to the Finance Director a list of those employees who have not become members of
the M.EA. for the then cumrent membership year. The Township will deduct from the salaries of
such employees, in accordance with paragraph 2 below, the full amount of the representation fee
and promptly will fransmit the amount so deducted to the Association.



Payroll Deduction Schedule

The Township will deduct the representation fee in equal installments, as nearly as possible, from
the paychecks paid to each employee on the aforementioned non-member list during the remainder
of the membership year in question. The deductions will begin with the first paycheck paiq:

(a) Ten (10) days after receipt of the aforementioned non-member list by the Finance Director,
of

(b) Thirty (30) days after the employee begins his or her employment in a bargaining unit
position, uniess the employee previously served in a non-bargaining unit position and then
became covered by this Agreememnt or was laid off, in which event the deductions will
begin with the first paycheck paid to said employee after the resumption of the employee’s
employment in a bargaining unit position.

Termination of Employment

An employee who is terminated for any reason shall only pay that portion of the annuai fees of the
Association due in equal installments to the date of termination.

Mechanics

Except as otherwise provided in this Article, the mechanics for the deduction of representation fees
and the transmission of such fees to the Association will, as nearly as possible, be the same as
those used for the deduction and transmission of regular membership dues. The Township will
provide a list with each transmission of fees listing current members and those paying the
representation fee.

Changes

The Association will notify the Finance Director in writing of any changes in the list of non-members
provided for in paragraph 1 above and/or the amount of the represemation fee, and such changes
will be reflected in any deductions made more than ten (10) days after the Finance Director
raceived said notification.

New Employees

The M.EA. will be informed of the employmernt of each individual eligible for membership in the
Association. :

Hold Harmmiless

Provided the employer has met its obligations pursuant to this Article, the Association shall hold
the employer harmiess against any and all claims.



ARTICLE it

NEGQOTIATION PROCEDURE

SECTION A: The parties agres to enter imto collective negotiations over a successor agresement in
accordance with law.

SECTION B: The final agreement of the negotiating representatives will be submitted to the Mayor and
Township Council and the members of the East Brunswick Municipal Employees Association for ratification,
decision, or vote. Any agreement of the parties shall be reduced to writing and shall become binding.

SECTION C: No provision of this Agreement may be changed, supplemented or aftered, except as
agreed to by both parties in writing.



ARTICLE IV

DISCIPLINARY ACTION

SECTION A: No employee shall be disciplined or discharged without just cause.

SECTION B: Disciplinary Actions and Hearing Procedures will be conducted in accordance with
provisions of the Personnel Policies and Procedures Manual.

SECTION C: A five minute tolerance will be allowed to employees utilizing a time clock before any
disciplinary action is instituted for lateness. This Section in no way precludes Management from taking

disciplinary action for habitual tardiness.



ARTICLE V

GRIEVANCE PROCEDURE
SECTION A - DEFINITIONS:

1. A “"grievance” shall be any difference of opinion, controversy, or dispute arising between parties
involving interpretation or application of any provision of this Agreement, including Article XIX,
Management Rights.

2. Grievances arising out of the appiication, interpretation, and alteration of managenal policies and
nules and regulations which do not affect mandatority negotiable terms and conditions of
employment and are management prerogatives and non-mandatory subjects for negotiations and -
grievances arising out of the application or interpretation of statutes or administrative regulations
expressly or impliedly incorporated in this Agreement may not proceed to binding arbitration.

SECTION B - PROCEDURE:

A grievance shall be processed as foliows:

A grievance must be presented no later than thitty (30) days after the grievance arises or after the
aggrieved employee may reasonably be presumed to have knowledge of the matter causing the grievance,
whichever occurs later. The time limitations in this Article are of the essence and not merely procedural.
No grievance shall be entertained or processed uniess it is filed within the time limits set forth in this
Section.

All references 1o days herein shall mean working days, exclusive of Saturdays.. Sundays, and holidays.

No response to a grievance at any Stap in the procedure shall be deemed a denial entitling the Association
to proceed 1o the next Step of the Procedure.

Grievances shall only be processed on the approved form mutually agreed upon by the parties for such
purposse.

STEP 1: The grievance shall be reduced to writing by the Association and submited to the
Department Director. The answar to such grievance shall be in writing to the Association and shall be
provided within ten (10) days of the submission of the grievance. The written grievance must set forth in

reasonable detail the facts underying the grievance, related contract provisions at issue, and the ralist
sought.

STEP 2: If the grievance is not settled at Step 1, then the Associationn shall, within ten (10) days of
the due date of the Step 1 response, submit the grievance to the Business Administrator. The written
grievance must set forth in reasonable detail the facts underlying the grievance, related comract provisions

at issue, and the relief sought. A written response shall be provided by the Business Administrator within
ten (10) days of its submission.



STEP 8: If no settlement of grievance has been reached by the parties at Step 2, and the gnevance
is not within the meaning ot Section A(2), the Association shall have the right to submit the unresolved
grievance to binding arbitration. However, the request for arbitration must be initiated within twenty (20)
days of the time the answer was received from the Business Administrator (or considered due in Step 2).
The Association shall make written application o the New Jersey Public Employment Relations Commission
requesting that an arbitrator be appointed {o hear the grievance in accordance with its ruies and make a
final determination. The arbitrator can add nothing to nor subtract anything from the agreement between
the parties. The decision of the arbitrator shall be in written form setting forth findings of fact, reasons, and
conclusions and shail be submitted to the employer and to the Association. It shall be binding and final
on the parties.

SECTION C:

The cost of fees and expenses of the Arbitrator shall be shared equally by the Association and the
employer. It is agreed that any arbitrator appointed pursuant to this Agreement may not in any way alter
the provisions of this Agreement. Furthermmore, the right to request arbitration shall be limited to the
Association.

SECTION D:
I either or both parties desire a verbatim record of the praceedings, it may cause a record to be made, and

the cost of such record shall be either equally bome by the parties or bome by the party requesting the
record.



ARTICLE Vi

STATEMENT OF POLICY AGAINST DISCRIMINATION

SECTION A: The Employer and Association both agree that they shall not discriminate against any
employee because of race, color, sex, marital status, military service, religion, national origin, political
affiliation, age, physical or mental disablement (except where age, physical or mental disablement constitute
a bona fide occupational qualification) and the paries further agree that no employee shall be dlscnmmaied
against or interfered with because of Association activities or the lack thereof.



ARTICLE Vi

SENIORITY

SECTION A:

1

Seniority shall be defined as an employee's term of continuous service with the Township within
their bargaining unit and calculated as fulltime equivalent service, including prorated pan-time
service. Seniority may not be camied over from one bargaining unit to another.

Seniofity may be lost by a "break in service”. A break in service shall occur whenever an
employee resigns, is discharged for cause, or retires. Seniority shall not be eamed during a period
of layoff but, a layoff shall not be deemed a break in service resulting in the loss of seniority. In
the event an employee retums to the employ of the Township following a break in service no credit
for any prior senionty shall be awarded.

Seniority shall be eamed during military service as required by the prevailing law at the time ot the
military servica.

Seniority shall not be eamed during any period of suspension from employment, whether with or
without pay, by reason of disciplinary action, unless said suspension is reversed and disciplinary
action rescinded.

SECTION B: Probationary employees shall have no seniority and may be terminated during their
probationary period without recourse. Upon completion of the probationary period, employees shall be
credited with Township and Job Title senionty retroactive to the date of initiai hire.

SECTION C: All tull-time, pant-time, or temporary positions including regular positions funded by grants
shall be posted for employee bidding. The three (3) most qualified employees with passing test scores
shall be given preference for appointment to vacam or new positions. The areas of evaluations and
interview process being equal, seniority will prevail.

SECTION D:

1.

Each new employee shall serve a probationary period of twelve (12) months. No new employee
may bid on any positions until they have completed a 6 month probationary period.

Each probationary employee shall be evaluated at least twice during their probationary period; the
first evaluation shall occur during the employee's first six (6) months of employment.

Evajuations shall be reviewed with the employee. The employee shall sign for receipt of each
evaluation form and be given a copy.

The employee shall have the right to submit a written response to the evaluation. Said response
shall be attached to and become a part of the evaluation.



5. Atter the completion of the twetlfth month, the employee shall be deemed reguiar.

6. A probationary employee may be discharged without the application of Aticle 1V, Section A.
7. All employees shall be evaluated on an annual basis.

SECTION E:

1. Promoted employees shall serve a three (3) month probationary period.

2. Such employee shall be evaluated monthly in writing.

3. The provisions of Section E, 3 and 4 alone shall apply.

4. During the promotional probationary period, the employee shall retain all seniority rights of the job
title from which they were promoted. Seniority shall accrue in the job title from which the employee
is promoted during the promotional probationasy period.

5. Whenever practicable, within each department, seniority shall prevail in connection with vacation
schedules, shilt assignments, sectional assignments or holidays.

SECTION F:  An employee who has achieved regular employment status shall receive credit for time
worked for the Township as a temporary, seasonat and/or "co-op” employee. This time for which credit
is granted must be continuous and contiguous to appoimtment to regular employment status and be not less
than 400 hours.

SECTION G: When an employee is on unpaid leave of absence for a period In excass of 22 work days
or 30 calendar days, the employee will not accrue time towards seniority for the period equal to the unpaid
leave.

This will not apply to an employee who is out on Matemity Leave. Defined Matemity Leave is that period
of time the employee is under the doctors care. Once the employee is released from the care of the
doctor and desires additional time off for child care, the employee must request a Family Leave. During
this voluntary period of Family ieave, the empioyee will not accrue his/her time towards seniority.

Said Family leave may or may not affect the longevity and/or vacation accrual of the employee. The
determining factor shall be whether or not said leave takes the employee beyond the benchmark date for
accrual (July 1 or October 1 depending on date of hire). Should the leave extend beyond such date,
accrual should be postponed for one year.

The employee requesting Family Leave must provide the employer (Personnel Dept.) 30 calendar days
advance notice when the leave is, “oreseeable.”

Copies of the Family Leave Act are available in the Personnel Department; in the Employee Handbook;
and the Township Policy and Procedure Manual.

This provision becomes operational as of the date the contract is signed and shall be prospectively appliaed.
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SECTION H:  Overtime shall be distributed equitably on the basis of seniority and job description. Should
volunteers be unavailable for overtime, the Township shall have the right to direct overtime in inverse order
ot seniority on a rotating basis. During an emergency, as declared by the Township Administrator or the
department head. it will not be necessary to request volunteers for overtime. Employees will be directed
to work overtime in order of seniority on a rotating basis. An emergency shall include snow and/or ice
storms, water main breaks, humicanes, spills, or other disasters that resuft in damage or hazardous
conditions that may impede or affect public safety. In order to be eligible for any overtime, the employee
must be qualified to perform the work. A check-off list will be posted showing times and dates of every call.

11



ARTICLE viil
VACATIONS

SECTION A:  The following vacation schedule is agreed to and shall be taken in units of full days or hatf
days.

0-1-year.of cormpiatad SEVICe . . .. ... iy i St c e .82 work days/month
Start of 2nd year fo end of Sth year of compieted service ................... 11 work days
Start of 6th year to end of 9th year of completed serviee .. ................. 16 work days
Start of 10th year to end of 14th year of completed service . . ................ 21 work days
Start of 15th year to end of 19th year of completed serviee .. ............... . 26 work days
Start of 20th year to end of 24th year of completed service . . ................ 31 work days
ST e T T R S B e P L 36 work days

SECTION B: For the purpose of computing years of service, any employee whose employment
commences between January 1 and July 1, shall be credited with a full year of service and previous regular
part-time empioyment with the Township shall be accumulated and the employee shall be given credit for
an equivalent amount of full-time employment. Whenever a full-time employee leaves the Township's
employ for active duty in the military service of the United States or receives a leave of absence with pay,
the period of active duty or leave of absence shall be included in computing years of service. With regard
to unpaid leaves of absence, accrual shall be determined as set forth in Anticle Vil, Section G.

SECTION C: Vacation leave for the forthcoming year shall be accrued and be credited to each regular
empioyee on January 1 of each year.

SECTION D: Accumulation of vacation leave beyond that eamed in a tweive (12) month period shall be
permitted only with the consent of the Administrator. No employee shall be permitted to accumuiate more
than 30 days of unused vacation leave. Vacation leave, subject to the approval of the department head,
may be taken from time to time in units of full or halt days.

SECTION E: At the time of separation, an employee shall be entitied to payment for unused vacation
as follows:

1. Separation due ta death or retirement, employee or estate shall receive full pay for all unused
vacation days, fully credited as of January 1 of that year.

2. Separation due to any reason other than those specified above, employee shall receive full pay
for all unused vacation days, prorated from January 1 to the date of separation.

SECTION F:  An employee shall not be eligible for vacation leave unless he has been employed for six
(6) consecutive months or more. New employees shall be entitled to .92 working days of vacation leave
for each month ot their probationary time, up to a maximum of eleven (11) days.

SECTION G: i Management has any resources available, the empioyee shall have the right to sell back

unused vacation days at 50% of the employee’s current rate of pay. This program shall be initiated, if at
all, solely at the discretion of Management on or about November t of each calendar year.

12



ARTICLE IX

DEATH IN FAMILY

SECTION A: The employer agrees that immediately upon a death in the employee's immediate family,
the employee will be granted four (4) working days off with pay.

SECTION B: The definition of immediate tamily includes the employee's spouse, child, mother or step-
mother, father or step-ather, brother, sister, grandparemt, great-grandparent, grandchild, son-in-iaw,
daughter-m -law, and the brother, sister, parent, and grandparent of their spouse.

SECTION C: The employer agrees that upon death of the employee's or their spouse's aunt, uncle,

brother-in-law, sister-in-law, niece, or nephew, the employee will be granted one (1) day oft with pay to be
in attendance at those activities invoived in the intemment of and mouming for the deceased.

13



SECTION A:
i

2.

SECTION B:

SECTION C.

SECTION D:

1.

ARTICLE X

HEALTH AND INSURANCE BENEFITS

Current levels of health, hospitalization, and major medical insurance will be maintained.

Management reserves the right to utilize managed health care; case management when
deemed necessary and pre-admission review as stated in the addendum to the employee
health care booklet. Surgeries that require second opinion are listed in an addendum in
the IDA employee heaith care bookiet. Chiropractic use will be subject to case
management and limited to 30 visits per person per year. E

In-patiemt memal health and substarice abuse treatment at the facilities listed on the
addendum in the IDA employee health care bookiet will be without limit subject to the
same considerations as in the current program. The list of the approved facilities is subject
to change by mutual agreement of the Township and the MEA. Treatmant at facilities
other than those listed in the heaith care bookiet shall be subject to $25,000 per stay per
person annual limit and a $50,000 lifetime fimit per person. Out patient treatment limits
shall be $5,000 per person per year.

Employees covered by the HMO program will continue to be covered by the cument
benefits of the HMO contracts.

it at retirement an employee moves out of New Jersey, the employes is responsible to
inform the employer of their new residence. The employer will then investigate a mental
health facility of comparable or better rating to thase utilized within the jurisdiction of New
Jersay, in the State in which the retired employee is residing.

Cument levels of dental and orthodontia insurance will be maintained.

The prescription pilan shall include a $5.00 co-pay on all brand name prascription drugs;
$3.00 co-pay on all generic prescription drugs; and no co-pay on all mail order prescription
drugs of ninety (80) days or longer.

Current levels ot disability insurance will be maintained for non work related disability.
Work related disability benafit will be extended to provide 2/3rds salary for long term
disability administered as per the Township contract with the Insurance camier and begins
as soon as the policy can be instituted.

All actively working employees covered by health benefits will be covered by a $5,000 Ilife
insurance policy when their health benefits become effective.

14



SECTION E: In accordance with NJSA 40A:10-23, current levels of benefits under Section A, B and C
shail be provided to any employee who retires:

a. After 25 years or more service with the Township, or

b. After having reached the age of 62 or older with at least 15 years of service with the
Township.

C. The Township will provide secondary coverage for eligible retirees when coverage by

Medicare or another carmier including Veterans: benefits is available.
ft is understood that should the statute be amended during the term of the contract to permit payment for
said benefits with less than 25 years service, the contract shall be so amended provided that the minimum
years of service shall not be less than 20 years.

Current levels of benetits under Section A, B and C shall be provided to the empIOyee's'dependents in the
event the employee:

a. Dies in the line of duty, or
b. Dies after twenty-five (25) years municipal service with the Township of East Brunswick.
This Section (E) applies:

1. f no comparable health insurance is available from any other source (spouse’s
employment, post-retirament employment, etc.), or

2. If coverage is available from another source other than the Employer, the Employer

reserves the right to either reimburse the employee for the cost of coverage not provided
by the Employer or to continue enroliment in the Employers plan.

15



ARTICLE XI
SALARY AND WAGES

SECTION A: Full-time and part-time regular employess covered by this Agreement shall be pard in
accordance with the Salary Schedules in Appsndices B, C and D.

SECTION B: An employee's scheduled work hours cannot be changed without the payment of overtime
unless there is a seven (7) calendar day notice of change. When an employee's scheduled work hours
are changed without said notice, the employee is to receive base pay plus time and one-half (1-1/2) for the
newly scheduled hours. This shall not be construed to limit or affect the transfer of an employee from one
job assignment to another. This paragraph shall not apply to snow emergencies or other states of
emergency as may be declared by the Mayor from time to time.

SECTION C: The Township agrees that employees covered by this Agreement shall be compensated
for overtime work when such work has been authorized by the deparment head or his/her representative
at an hourly rate equal to one and one-half (1-1/2) times his/her regular hourly rate. Depanmental
employees on a 35-hour work week shall receive pay for the eight (8) hours in any work day at straight
time rates exclusive of lunch. Those departments on a forty (40) hour work week shall receive one and
one-half (1-1/2) pay for any hours worked in excess of eight (8) hours per day. Whenever an employee
is required to work the sixth and/or seventh day and/or holiday, time and one-hatf (1-1/2) shall be paid such
employees for all hours worked on the sixth and/or seventh day and/or holiday. Once overtime is eamed
it is secured. In all instances, however, overtime compensation shall commence only after the employee
has worked eight (8) hours in any one work day.

SECTION D: In lieu of overtime, an employee, with the approval of their department head, may choose
compensatory time. One and one half (1-1/2) hours of compensatory time shall be granted for each hour
of overtime worked when this option is exercised. In all instancas, however, such compensatory time shall
commence only after the employee has worked eight (8) hours in any one work day.

SECTION E: The Salary Schedule will be strictly adhered to for the duration of the Agreement.

1. No employes is eligible for a salary incraase on January 1 of any Agreemant year unless they were
hired prior to July 1 of the preceding year. This applies to all employees hired after January 1,
1986.

2. In the event a new employee ig hired for a position, the salary shall not exceed 70% of the

difference between the minimum and maximum salary rates for the appropriate grade. In the event
the Township deems it necessary to pay higher than 70% of the difference between the minimum
and maximum salary rates, the Township shall negotiate such change with the MEA.

3. Reclassitication and Promotions
a. Reclassification by Petition. In the event an employee upon petition is reclassified upward

in grade, the employee’s salary shall be adjusted by providing a 3% to 10% increase per
grade changed. The new salary shall.fall within the new grade's minimum and maximum,

The specific increase within the range shall be determined by the employer and shall take
affact immediately.

16



SECTION F:

1.

b. Systematic Reclassification. In the event an employee is reclassified in grade as the resuit
of a systematic reclassification the following shall occur.

i. It the employee is reclassitied upward in grade, the employee's salary shall be
adjusted by providing a 5% increase per grade changed.

ii. If the employee is reclassified downward in grade and

- If the employee’s salary is within the range of the new grade, then no change will
oceur.

- If the employee's salary is greater than the maximum of the new grade, then the
employee will receive 50% of the increase available to other empioyees at
maximum until the employee's salary is equal to the maximum permited in the
new grade.

- If the employee moves from another sector of Township government and if the
employee's salary exceeds the maximum of the grade by less than $1,500, the
procedure set forth in the previous paragraph applies.

- if the employee maves from another sector of Township government and if the
employee's salary exceeds the maximum of the grade by $1,500 or more, the
employee's salary shall not increase, no matter what other contractual provisions
may exist until it is less than $1,500 above the maximum of the range at which
time the procedure in 3(b) ii, subparagraph 2 above shall apply.

c. Promotions. In the event an employee is promoted 1o a position of a higher grade, the
salary shall be set by providing a 5% to 10% increase per grade changed. The new salary
shall fall within the new grade‘s minimum and maximum. The specific increase within tha
range shall be determined by the employer and shall take effect immediately.

Individual salary adjustments may be considered through a bilateral negotiation process between
the MEA and the Township.

The primary reason for consideration of any salary adjustment request is the recognition that the
salary is significantly at variance with the job market, making the retention and/or hiring of
personnel difficut.

The Township and/or the MEA may request such an adjustment and both parties must agree on
the resolution. No member of the MEA may be considerad for an adjustment more than onca a
year. Individual MEA members may not maks an adjustment request. The MEA is permitted this
process through its right to negotiate with the Township with regard to wages, hours and other
terms of employment.

All discussions are confidential and no membership votes will take place on individual satary
adjustment dacisions.

17



SECTION G:

1% There shall be a shift differential for shift workers of 25 cents per hour for the second shitt

(4 P.M. to 12 Midnight) and 30 cents per hour for the first shift (12 Midnight o 8:00 A.M.
retroactive to January 1, 1990).

2. If an employee's normal work schedule is 8:00 a.m. to 4:00 p.m. ar 9:00 a.m. to 5:00 p.m.
and there is a change in their hours in accordance with the contract, shift differential shall
commence at 6:00 p.m. Employees whose shift commences at 4:00 p.m. or 12:00
midnight, shall receive the appropriate shift differential as stated in Section G: 1 above.

Employees in the Division of Recreation and the Office On Aging with the job title of

Recreation Specialist and Program Coordinator are exempt from the shift differential clause
in this Article.

SECTION H: Pay days shall be bi-weekly on Friday; unless the Friday is a holiday, in which case pay
day shall be the last work day preceding the holiday.

SECTION I:  The base rate shall be determined by dividing the employee's weekly rate, including
longevity, by the number of hours in the employee's prescribed normal weekly schedule.

SECTION J: The salary of an employee who is absent from work due to an unpaid leave of absence
shall be frozen at the time the employee begins the unpaid leave of absence. Upon retum to work, the
employee shall be placed in a grade appropriate to the position to which he is retuming and at the
employea's prior salary. This provision shall not apply to those employees who take an unpaid leave of
absence for purposes of matemity leave.

SECTION K: The parties will abide by the Fair Labor Standards Act (FLSA) requirements goveming
administration of overtime and standby pay. For purposes of this Article, all contractual days oft and/or time
off shall be considered as time worked.

SECTION L. It an employee works on a holiday, in addition to compensation for the holiday, (Article XiH,
Section C) and as specified in Section C of this Article (Overtime Compensation), he or she shall be entitled
to an additional day off or additional time off, with pay in accordance with the following:

1. An employee working any amount of time on the following holidays shail receive an additional

seven (7) or eight (8) hour day off with pay, depending on the work schedule. Said day shail be
administered as any other compensatory day off:

New Years Day (Day of Occurrencs)
Independence Day (Day of Occumence)
Labor Day (Day ot Occurrence)
Thanksgiving Day (Day of Occurrence)
Christmas Day (Day. of Occurranca)
2. An employee working on any ather holiday as provided in Article Xiii of this Agreement, aside from

those listed above, shail be entitied to additional time off with pay in an amount equal to the
amount of time actually worked on said holiday, but not more than a normal workday (7 or 8 hours

depending on work schedule). Said time shall be administered as any other compensatory time
off.
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ARTICLE Xl
ASSOCIATION RIGHTS AND PRIVILEGES
SECTION A - INFORMATION: Management agrees to provide all relevant information, in response to

reasonable requests, penaining to the employees' terms and conditions of empioyment as articulated in
this Agreement and as may be necessary for the Association to process any grievance.

SECTION B - RELEASE TIME FOR MEETINGS: Whenever any representative of the M.E.A. or any
other employee covered by this Agreement is required or scheduled to panticipate during working hours
in negotiations, grievance proceedings, conferences, or meetings, he/she shali sutier no loss in pay or any
othar contractual benefit to which he is entitled, such as vacation time or personal leave, etc. Such
activities shall be scheduled by or be scheduled with the approval of the Administrator or his/her
designee(s). Approval shail not unreasonably be withheld.

SECTION C - USE OF MUNICIPAL MEETING ROOMS: The M.EA. and its representative may
schedule the use of municipal meeting rooms at all reasonable hours.

SECTION D - USE OF TOWNSHIP EQUIPMENT: The M.E.A. may use Township office equipment,
excluding supplies, as may be needed at reasonable times, when such equipment is not otherwise in use.
This use shall be arranged and approved by the Administrator and/or his/her designee(s). Such approval
shall not be unreasonably withheid.

SECTION E - BULLETIN BOARDS: The M.E.A. may have exclusive use of a bulletin board at a location
to be approved by the Administrator. The M.E.A. shall also be designated adequate space by each
department head on all official bulletin boards in order to serve nofice to anyone covered by this
Agreement,

SECTION F - MAIL FACILITIES: The M.EA. may use municipal mail facilities, except postage.

SECTION G - PRESIDENT'S PRIVILEGES: During fixed times as approved by the Administrator, or
his/her designee(s), the President of the M.E.A. shall be permitted to meet during his/her tour of duty with
the members. Such approval shall not unreasonably be withheld.
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ARTICLE Xt
HOLIDAYS

SECTION A: The following holidays with pay shall be granted to all employees covered by this
Agreement:

NEW YEAR'S DAY LABOR DAY

MARTIN LUTHER KING DAY COLUMBUS DAY
LINCOLN'S BIRTHDAY GENERAL ELECTION DAY
WASHINGTON'S BIRTHDAY VETERAN'S DAY

GOGD FRIDAY THANKSGIVING DAY
MEMORIAL DAY CHRISTMAS DAY

INDEPENDENCE DAY

SECTION B: It a holiday falls on a Sunday, it shall be observed on the following Monday, and i a holiday
talls on a Saturday, it shall be obsatved on the preceding Friday.

SECTION C: Inaddition to the above holidays, when Thanksgiving Day, Christmas Day, New Year's Day,
and Independence Day fall on a Tuesday or Thursday, the following Friday or preceding Monday shall also
be given off with pay as a holiday to all employees covered by this Agreement. When other holidays listed
under Section A of this Article fall on a Tuesday or Thursday, an additional personat day shall be given to
each employee covered by this Agreement, which day shall be administered pursuant to Article XIV of this
Agreement. This shall not apply to any employee hired after January 1, 1985. Martin Luther King Day
shall be excluded from the provisions of this Section.

SECTION D: Upon termination of employment, an empioyee shall receive termination compensation for
only those holidays accumulated prior to the date of termination.

SECTION E: Any employee scheduled or called imo work on Easter Sunday shall receive holiday pay
tor all hours worked or two hours; whichever is greater.
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ARTICLE XIV
PERSONAL DAYS
SECTION A: Each employee shall be granted four (4) personal days off with pay, non-cumulative, and
in units of full or half days. During the remainder of the first calendar year of employment, one (1) personal

day shalf be accrued for each three (3) months of employment. These four (4) days shall be in addition
fo those granted in Article Xlil, Section C.
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ARTICLE XV
LONGEVITY PAY
SECTION A:  All empioyess shall be entitled to the additional compensation based upon completed full
years of service with the Township of East Brunswick, as of January 1st of each year as follows:
ADDITIONAL COMPENSATION PERCENTAGE OF GROSS SALARY

1994/1995/1996:

4% at the end of the 5th year and\start of the 6th year
6% at the end of the Sth year and'start of the 10th year
—8% at the end of the 14th year and\start of the 15th year
10% at the end of the 19th year start of the 20th year
12% at the end of the 24th year and!start of the 25th year
14% at the end of the 29th year and|start of the 30th year

SECTION B: The additional compensation provided for in this Section shall commence on January 1 of
each year and shall be paid as part ot the employee’s regular wages. Any empioyee whose employmennt
commences between January 1 and July 1 shall be credited with a tull year of setrvice and previous regular
part-time employment with the Township shall be accumulated, and the employee shall be given credit for
an equivalent amount of tull-time employment. Whenever a full-ime employee leaves the Township's
employ for active duty in the military service of the United States or receives a leave of absence with pay,
the period of active duty or leave of absence shall be included in computing years of service. Hire dates
and credit for years of service for those employees hired prior to June 1, 1986 shall be unaftected by this
provision. With regard to unpaid leaves of absence, accrual shall be determined as set forth in Article VI,
Section G.



ARTICLE XVI
SICK LEAVE

SECTION A: Sick leave shall be paid leave which may be granted to each employee who, through
sickness or injury, becomes incapacitated to a degree that makes it impossible for him to perform all the
duties of his position or who is quarantined by a physician because he has been exposed to a contagious
disease.

SECTION B: During the first year of employment and until January 1 of the succeeding year, sick leave
shall serve and be credited to each employee on the basis of one and one-quarer (1/4) days of sick leave
for each month of employment. Thereafter, sick leave for the forthcoming year shall be accrued and be
credited to each employee on January 1 of each year at the rate of fifteen (15) days per year.

SECTION C:

1. For all employeas hired prior to June 1, 1986, sick leave may be accumulated without limit during
each employee's termn of service. At the time of separation from service, excluding discharge for
just cause, the employee shall be entitied to pay on the basis of one-half (1/2) day's pay per one
(1) tull day of sick leave accumulated and not previously used. Upon "Service Retirement” or upon
"Ordinary Disability Retirement™ or upon "Accidental Disability Retirement,” all of which are defined
more specifically by the Pubic Employees Retirement System, an employee shall be eligible for pay
on the basis of one full day's pay per one full day of sick leave accumulated and not previously
used, to be paid by the municipality in not more than five annual instaliments from the date of
retiremeant.

2. Any employee hired on or after June 1, 1986 shall be entitied to the accumulation of sick leave
without limit during the employee's tarm of service. At the time of separation from service or
retirement, excluding discharge for just cause, said employee shall be eligible for pay for unused
accumulated sick leave on the basis of 1/2 day’s pay per one (1) full day of sick leave accumulated
and not previously used up to a maximum payment not to exceed $10,000 per employee.

SECTION D: Accumulated sick leave may be used by an employee for personal iliness, lliness in his
immediate family which requires his attendance upon the ill parson, quarantine restrictions, pregnancy, or
disabling injuries. The term "immediate family” for the purpose of this paragraph, shall mean and refer onty
to the employee's spouse, child, parent or unmarried brother or sister.

SECTION E: A certificate from the Employers physician or the Employee’s own physician may be
required as proof of the need for sick leave. in case of sick leave due to a contagious disease or exposure
to same, a certificate from the Department of Health and Wetfare shall be required.

SECTION F: | management has any resources available, the employee shall have the right fo sell back
unused sick days at 50% of the employee's cument rate of pay. This program shall be initiated, if at all,
solely at the discretion of management on or about November 1 of each calendar year.



ARTICLE XVil
MISCELLANEOUS AGREEMENTS
SECTION A: Clean, cool water will be provided for all Public Warks and Parks work details.

SECTION B: All employees covered by this Agreement who handle hazardous chemicals in the course
of their employment shall be given an annual physical examination by the Township physician; the cost of
which shall be bome by the Employer.

SECTION C: Custodial services will be provided for the Recreation, Public Works and Parks offices.

SECTION D: In the future, Township cars for the use of employees shall have, to the extent available

through the dealer or manutacturer, power steering, power brakes, air conditioning, automatic transmission,
and AM radios.

in the futurs, Township trucks for the use of employees shall have, to the extent available through the
dealer or manufacturer, power steering, power brakes, automatic transrnission, and AM radios. All
Township trucks will be air conditioned, if the cost of the air conditioner does not axceed $1,000.

SECTION E: The Township Safety Committee shall assure compliance with rigorous safety standards
as adopted by the Committea from time to time.

SECTION F: During snow removal operations there will be a fifteen minute break every four (4) hours
and onge-half (1/2) hour break tor a meal within any eight (8) hours of overtime. Furthermore, during snow
removal or othar such occumences, no employee shall be required or allowed to work in excess of sixteen
(16) consecutive hours.

SECTION G: During the term of this Agreement every employee shall receive a copy of his/her current
job description.

SECTION H: The working hours of the Township uniformed employees shall consist of eight (8)
consecutive hours, inclusive of lunch, starting times shall be determined by the Employer.

SECTION I: Inthe event of exireme heat, 90 degrees Fahranheit, or cold, 10 degrees Fahrenheit, those
employees whose duties are conducted outside shall be aliowed a ten (10) minute reliet break per hour.

SECTION J: Any employee donating blood to the East Brunswick Blood Bank shall be granted the
balance of the day off, with pay, after completing the donation.
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SECTION K: A permanent employee lounge containing appropriate fumiture, a refrigerator, sink, and
stove shall be provided for the Municipal employees located at 1 Jean Walling Civic Cantar. For the lunch
room at Dunhams Comer Road (Parks), a refrigerator, stove, sink, and table and chairs, shall be provided.
For Public Works, the lunch room, its furnishings, refrigerator, sink and microwave shali continue to be
provided for the term of this contract.

SECTION L: The Employer will reimburse employees for job-related course work at an accredied
institution of higher education or at an accredited training institute when prior approval for the course work
has been given by the Department Head and Administrator.

At the time of approval by the Department Head and the Administrator, the Personnel Manager must be
notified for budgetary purposes. Reimbursement would include tuition; books; registration fees; activity fees
and required course work. Not included are late fees, parking fees or any fees that are not required for
course enroliment. All course work must be successfully completed with a passing grade and
reimbursement shall be limited to a maximum of 12 credits per semester. Reimbursement will be for an
accredited institution of higher education only, and when no other source of reimbursement is available to
the employee (i.e., G.l. benefits). Reimbursement will be provided upon the employee submitting a copy
of their original tuition bill listing all charges, courses and a copy of his/her grades to the Personnel
Manager.

SECTION M: The Family Leave Act of 1993 requires covered empioyers to provide certain specified

periods of unpaid, job-protected leave to "eligible” employees for certain family and medical reasons.
Copies of the Family Leave Act are available from the Personnel Department.
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ARTICLE XViil
CLOTHING MAINTENANCE ALLOWANCE

SECTION A: A clothing maintenance allowance shall be provided for uniformed employees of the
Township in the amount of $485 in 1994, 1995 and 1996. One half (1/2) to be available January 30th of
each year and the remaining one haif (1/2) to be available upon adoption of the years budget.

SECTION B: The allowance shall be used for the maintenance of uniforms to be selected by a joim
management and MEA committee.

SECTION C: The allowance shall cover shirts, pants, safety shoes, outer jackets, gloves, parka, insuiated
undergarments, and other related items as might be included from time to time by joint agreement. In the
event that there is a uniform change during tha term of this Agreement, employees shall be allowed to wear
the prior uniforms and thereaiter all replacements purchased shall conform to the revised standards.

SECTION D: All employees not covered by a clothing mairtenance allowance who request a lab coat
or coveralls shall be provided one per year to be wom as appropriate with the permission of their
immediate supervisor. The style and color shall be selected by the Division of Management Services
pursuant to Section B of this Article.
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ARTICLE XIX
MANAGEMENT RIGHTS

SECTION A: The Employer reserves to itseff sole jurisdiction and authority over matters of policy and
retains the right, subject only to the limitations imposed by the language of this Agreement, in accordance
with applicable laws and regulations (a) to direct employees of each Department; (b) to hire, promote,
transter, assign, and retain employees in positions and to suspend, demote, discharge, or take other
disciplinary action against employees; (c) to determine the methods, means, and personnel by which such
operations are to be conducted. and (d) to take whatever actions may be necessary to camy out the
mission of each Department in situations of emergency. The Employer exercises these rights through the
Personnel Policies and Procedures Manual.

SECTION B: Nothing in this Article shall be interpreted to deprive any employee's rights guaranteed to
him or her by Federal, State, or Municipal Law, and furthermore, nothing in this Article shall be construed
to empower the Township to change, modity, or alter any of the provisions ot this Agreement without the
express written authorization of the Association.

SECTION C: The parties agree that the right to make reasonable rules and regulations shall be
considered and acknowledged as the function of the Employer except as such right may be modified by
the terms of this Agreement.

SECTION D: The Association must notify the employer as to the names of stewards and accredited
representatives. No more than one (1) steward and altemate is to be designated for each facility.
Representatives of the Association who are not employees covered by this Agreement will not be permitted
to visit the facility during working hours to discuss Association matters with employees at their work
stations, unless they first receive permission from the employer or his agent. The privileges granted under
this Article shalil be revoked it the activities of said Assaciation representatives impede the employer's
operations.
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ARTICLE XX
SAVING CLAUSE

SECTION A: Should any part or any provision herein contained be rendered or declared invalid by
reason of any existing or subsequently enacted Fedaral or State legisiation, or any decres of a court or
administrative agency of competent jurisdiction, such invalidation of such part or portion of this Agreement
shall not invalidate the remaining portion thereof.



ARTICLE XXI
PART-TIME EMPLOYEES

SECTION A: Regular pan-time employees shall be defined as employees who work twenty (20) hours
per week or more, whose salaries are budgeted in subaccount 102, who have received regular appointment
pursuant to ARTICLE VI, Section C and D. Those temporary employees who worked more than twenty
(20) hours per week for six months and who are budgeted in the following fiscal year, shall receive the
same pro-rata benefits as a regular part-time employee.

SECTION B: Regular part-time employees of the Township of East Brunswick who are included in the
Association, shall receive the following pro-rated fringe benetits:

Sick Leave

Vacation Days

Personal Days

Leave Because of Death in Family

Holidays

Clothing Allowance (where applicable) pursuant to Article XVIll

ST (O b

SECTION C: Regular part-time employees who work over 40 hours in a week will be paid time and one-
half (1-1/2).



ARTICLE XXII

LAYOFFS AND RECALLS

SECTION A: Should t become necessary for the Township to layoft employees covered by this
Agreement, such layoffs shail be accomplished in the following manner:

1.

Shouid the layofts of regular employees be necessary, such layoffs shall be accompiished based
upon seniority as defined by Article VIl and as specitied below.

Upon fayoft, the employee shall be paid all accumulated vacation benefits, as well as accumutated
sick leave at the rate of fifty percent (50%), as well as all eamed personal days. The only
axception to this shall be laid off employees with over 20 years of service to the Township, who

shall, in addition to vacation and personal days, receive one hundred percent (100%) of
accumulated sick leave.

Seniority and benetits shall not accrue during period of layoff.

In the event it becomes necessary to layoff regular employees, the layoft shall begin with all part-
time employees within the affected job classification (job title) prior to the layoft of any full-time
employee in that job classification.

For the purpose of this Article, job classification shall be detined as all job tities within the same
grade and for which an employee is qualified.

Upon layoft, inverse seniority shall be utilized. Thus, the employee with the least seniority in the
affected job classification shall be laid off first, and so on through the list until all layoffs necassary
have been complated. An employee in a job classification scheduled to be laid off shall "bump”
a less senior employee in the same job classification, even if said employes is in a different
Department from the employee to be laid off. That "bumped™ employee shall then be afforded the
same rights as the employee who has bumped him, and so on down the line, until such time as
the least senior employee within an affected job classification has been laid off.

In the event an employee bumps down a grade or grades due to a layoff and the employee's
current salary exceeds the maximum of the new grade, he/she will be paid no more than the

. maximum safary range of the new grade.

Shouid no employee with less seniority exist within the same job classification as the employee to
be laid off, the said employea may "bump" a less senior employee within a lower job classification,
provided that the Township determines that the employee is bumping into a job classification which
is related or within a job classification which has similar or less requirements, or is a job
classification which the employee had previously held with the Township. This paragraph is subject
to the provisions of Article V - Griavance Procedure.

The subject matter of bumping outside of the MEA bargaining unit is a non-negotiable management
prerogative. ;

SECTION B: Recall Rights: Recalls shall be accomplished in accordance with the following procedures:

1.

The mast senior former employee laid off shall be the first employee recalled to work when a
position is to be filled in which management determines the employee is qualified.
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2, A laid oft employee shall have recall rights for a period of two (2) years from the date of layoff.

3. Notice of recall to work shall be addressed to the employee's last address appearing in Township
records, by certified mail, retum receipt requested. It shall be the responsibility of the employee
to notify the Township of any change of address. The employer shall provide said notice of recall
at least two (2) weeks prior to the cornmencement of the recall offer. The employee shall respond,
in writing, to the notice within ten (10) working days from the date of receipt or be presumed to
have refused the opening. If the employee refuses two (2) recall opportunities, the employee shall
be removed from the recall list, lose all seniority and recall rights, and the employment relauonshnp
shall have been teminated.

4, No new regular empioyee shail be hired into any job classification while an employee is on fayoft
and possesses recall rights within that job classification.

SECTION C: Prior to a layoft, the employer shall provide the Association with the sixty (60) days notice

and during that interim period, the parties shall meet and review the affected positions and discuss prior
to implementation the burnping order and mechanisms to be utilized.
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ARTICLE XXIil
DURATION OF AGREEMENT

SECTION A:  This Agreement shall be eftective January 1, 1994 and shall extend through December 31,
1996.

SECTION B:  This Agreement shall continue in full force and effect from year to year, unless one party

or the other gives notice, in writing prior to the expiration date of this Agreement of a desire to change or
madify this Agreement.

SECTION C: Should either party request, the parties do hereby agree that they shall commence
negotiations for an Agreemeant for the year 1897 on or before 15 October 1996.

SECTION D: Should agreement not be reached for 1997 by January 1, 1897, all rights, privileges, and
responsibilities under this Agreement shail be continued until a new Agreement is agreed upon and signed.

IN WITNESS WHEREOF, the parties hereto have caused these presents to ba signed by their duly
authorized officers the day and year first above written.

AGREED:
TOWNSHIP OF EAST BRUNSWICK

ira Oskowsky, Mayor (R\¢ @‘

Date

MUNICIPAL EMPLOYEES ASSOCIATION

o e, R % e

Linda Langone, M.EX. President Laura Hoovay;
- v

Carol Bruno, Chairperson, “Robert McGuire, M.E.A.

Negotiating Team

Frank Blackmire, M.E.A. Paul Samak, M.EA.

PR 5, /0 /o
L

Robert Banacki, Past President Date
and Committee Member
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APPENDIX A

CLASSIFIED POSITIONS

TITLE

Clerk
Kitchen Coordinator
Park & Ride Attendant

Custodian

Senior Citizen Bus Driver
Water Meter Reader
Custodial Crewieader

Senior Clerk

Custodian/Driver

Parks Conservationist |
Service Worker |

Water Utility Service Warker |

Water Billing Representative
Violations Clark

Public Safety Maintenance Worker
Administrative Finance Clerk
Technician |

Park and Ride Assistant
Custodian I

Records Processing Clerk

Secretary

Mechanic 1

Water Service Representative
Service Worker |

Water Utility Service Worker i
Parks Conservationist 1l
Administrative Finance Clerk i
Computer Operator

Personnel Specialist

Payroil Account Clerk
Reproduction Clerk

Animal Control Officer

Park & Rida Facility Coordinator
System Operator/Water
Executive Secretary
Computer Programmer
Skilled Worker

Accounts Control Clerk
Deputy Court Clerk

Water Meter Installar/Repairer
Public Safety Specialist |
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APPENDIX A

CLASSIFIED POSITIONS (contd)

TITLE

Maintenance Specialist/Building and Grounds
Technician (I

Office Coordinator

Sarvice Worker (IVEquipment Operator
Mechanic I

Engineering Inspector Aide

Senior Parks Conservationist

Water Utility Service Worker II/Equipment Operator
Field Assessor

Senior Parks Conservationist/Arborist
Program Coordinator

Clvilian Dispatcher

Water Inspector

Administrative Assistant

Personnel Assistant

Eguipment Repairer/Fabricator

Recreation Supervisor

Mechanic !I/Flest Maintenance Coordinator
Service Worker IWVE.OLeaf Site Speciaiist
Service Worker H/E.OJ/Field Specialist
Computer Programmer/Telecommunications Specialist
Counsalor il

Senior Investigator

Public Safety Administrative Services Anatyst

Assistant Planner/Landscape Architact
Technician

Fire inspector

Computer Programmar/Analyst

Senior Park Conservationist/Fleld Specialist

Occupational Health and Satety R.N.
Electrical Subcode Official

Building Subcode Official

Plumbing Subcode Official

Fire Subcode Official

Senior Construction Site Official
Water System Field Specialist
Technician (V

Public Safety Specialist I

Warep, STTION CoORD .



APPENDIX B

1994 SALARY SCHEDULE

GRADE MINIMUM MAXIMUM
3 16,467 20,782
4 17,154 32,350
5 17,729 : 34,084
6 18,331 35,723
7 18,958 37,395
8 19,633 39,249
9 20,227 40,937
10 20,679 43,700
11 21,343 45,707

In accordance with Article XI, Section E. 1 all employees employed prior to July 1, 1993 will receive an
increase in salary of 3.75% for the year 1994.
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APPENDIX C

1995 SALARY SCHEDULE

GRADE MINIMUM MAXIMUM
3 17,167 31,048
4 17,883 33,725
5 18,482 ' 35,533
-6 18,110 37,241
7 18,764 38,984
8 20,467 40,917
9 21,087 42,677
10 21,558 45,557
11 22250 47,650

In accordance with Article XI, Section E. 1 all employees employed prior to July 1, 1994 will receive an
increase in salary of ﬁ% for the year 1995.
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APPENDIX D

1996 SALARY SCHEDULE

GRADE MINIMUM MAXIMUM
3 17.897 32,368
4 18,643 35,158
5 19,267 37,043
8 18,922 38,824
7 20,604 40,641
8 21,337 42,656
9 21,983 44,491
10 22,474 47.493
11 23,196 49,675

In accordance with Article XI, Section E. 1 all smployees employed prior to July 1, 1895 will receive an
increase in salary of 4.25% for the year 1896.
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