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ARTICLE 1

RECOGNITION

- —

The Employen chcojui;'as the Union as the sofe and exclusive banr-
ga/iniug; agcitt fon the purpose of estabtishing wages, howrs and othen conditions
of emplogment fon all its employees - in the classd fications Listed unden
Appendix A attached hereto and by neference made a pant of this Agneement -
and fon such additional classifications as the parties may Laten agnée

%o dnelude:

AS -7
Adninistrative Clerk - Dept. o § Public Wonhs ‘ . ‘ \
Animal Control Officen .- Social Case Wonken ' §
Bookkeeping Machine Openraton ‘ - Social Case Wornken (Bi-Léingual)
Bookkeeping Macline Operaton (Typing) -+ Supenvising Account Clexh
Bookkeeping Machine Openator (Steno) Supesvisdng ClLeak Steno
Cashien *© ' - Telephone Operaton
Ctenk Stenoghaphey, L Viotations Clenk %
Clenl: Typist » _ Principal Assessing Clenk (Typing)
Deputy Count Clerk -~ Supenvisor of Nunsing -
Deputy Registnar of Vital Statistics Supenvison of Accounts
Head Account Ctexk 7/ Senion Librarnian (Catalog) -
Howsing Inspecton ; Senion Libranian (Chil.inen)
Jundon Librarnian Senion Librarian (Extension)
Legal Stenographen v Senion Libranian (Reference)
Libnany Intern Senion Public Health Nurnse

Prineipal Account Clenk “Jundon Libranian Assistant
Principal Account Cenk (Typing) ‘ .
Principal Cténk Stenographen
Prineipal Clerk Typing
Principal Paynoll Clenk
Public Health Tnspector )

Public Health Nurse : -
Recrcation Leaden

Sanitarny Inspecton
Sanitany Inspecton (Bi-Lingaal)

Sencon Account Clerk ) .
Senton Account CLenk (Stenography) ' . -
Senlon Account Glenk (Typing)

Senion Assessing Clenk (Typing)

Senion Bookkeeping Machine Operaton :
Senion Bookhkeeping Machine Operaton {Typing) "
Senion Cashien :

Senion Clenk

. Senton Clerk Stenographen
Sendion Clenk Typist
Senion Clenk Typist (Bi-Lingual)

Sendon Librany Assistant ,

Sendon Librarian . : - B
Senion Housing Inspecton -
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MANAGEMENT RIGHTS

.‘I‘h’e American Federation of State, County and Municipal Empioyee:.
AFL-CIO (AFSCHME) recognizes the AMministration rights, duties and
authority to manage and control the employees of tne Adxhinistr&tion
pursuan)t ‘i:o the authority conferrcd on it by the State of New C}erse},f_.
and all a.pplica.ble local, Vstete and‘federal laws. The administratior

retains and reserves all rights of management and control of the |

erployees of the administration not limited by this Agreement.

[V

- -
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The Union covenants and agrees tnet during the term of thiv
Agreement «n@:ther the Unlon nor any person acting in :Lts behalf -
will ca.use, authorlze or support or condone, nor Ulll any of its -
members take pa;t(t .Ln any strike (i. e., the concerted failure to ‘
report for duty, or wlllful _absence of any employee from his posn.t:Lo
or stoppage of work or abstJ.nence in’ whole or in part from the full
faithful -and proper performance of the employeels dut:.es 01 employ—-—

ment), work stoppage, slowdown, walkout or other ao'b actlon against

the City. The Union agrees that such action would constuf;ute a

material breach of this Agreement. The City agrees not to lock out.

The Union will actively discourage and will take wha.tever affar

. mative .,teps that are necessary to prevent or termlna.te any strike,

vork stoppage, s'l owdown, walkout or other Jjob actlon aga.lnst the

City. -

Nothlng contained in ’chls Agreement shall be construed to linit

or restrict the City in 1ts right to seek a.pd obtain such Jjudicial

- -

relief as it may be entitled to have in law or in zqulty for in-
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ARTICLE IV ‘ : : -

NON~DISCRIM[NATION

There shall be no discrimination by the City or the Unlon Aagalnst any
employee on account of race, color, creed, age, sex, national origin
or pollt’cal afflllation. There shall be no dis crlmlnatlon, 1nterference or
restraint or coercion by the Clty or any of its representatives agaiunst any
of the employec, covered under this Agrcement because of their menbership or
non*memher¢h1p in the Union, or because of any lawful activities by such
employees on behalf of the Uzion. The Union, its members and agents, shall not
discriminate against, interfe;e with, restrain or coerce any.empléyees‘covered

_— \

under this Agreement, who are not mewmbers of the local union. =~ ~° TN -
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DUES‘CHEC”OFF“\\N R R SO A

The Clty agrees to° *deduct from the salaries of its employees subgect s

" to tbls Agreement dee for the Union. Such deduction shall be made in compliance

with N.J.S.A. 52: 14~15 9(e) as amended. Said monxes, together with records of

any corrections, shall be trausmitted to the Union offlce ‘by ‘the end of the next

month following the monthly pay period in which deductions vere made. If
there shall be any change in the rate of membershlp dues durlng the life of
this Agreement the Union shall furnish to the City wrltten notice prlor

to the effective date of Such change. ) - ' AR

M . e -
- - -
.-
-

The Union will provide the necessary checkoff authorization forms and
the Union will secure the signatures of its members qn the forms and dellver
the signed forms to the des signated City officials, ag provided in N.J. S.A.
52:14-15.9 (e) as amended The Union shall 1ndemn1fy, defend and save the
City harmless agalnst any and all claims, demands, suits or other forms of .
liability that may arise out of or by reason of actlon taken by the City
in reliance upon the salary deduction authorlzatlon cards submltted by the

Union to the Clty. E C- T - . -

- -



ARTICLE VI - ) . .

HOURS OF WORK ~ . ' T ST

The }mmal work week shall consist of five (5) ¢onmsecutive days, -

Monday through Friday-, and shall consist of thirty-five (35) hours per

week excluding one (1) hour for lunch. SR : - T -
ARTICLE VII' - = - :r . eono T
OVERTRE . ' - T AT N
Time and « one half the ecployees’ reguldr rate of ‘pay shall ’be paid - L g: .
for work under any of the following conditions: - R R BT

© ) - - . - ; - -

A. Weekl\z\i- all work performed in excess .of the daily work week.?
"B. JAB) work pe_rformed on the sixth (6th) workday of any work el
- week, s:.ck/t:une and vacat::.on m.ll be construed as days worked
q.- All work performed on a hollday shall be pald at tlme and one-half ) )
{ . plus the hollday pay. . . : ) o S ) .- .o

- - - - -

D. For employees in continuous operfztibns, all work performed )
on days scheduled as non-working days on thg¢ work schedule, il

E. In the event that any holiday shall fall on a regular.workday‘
and employees are not required to work on sgzid holidays, such -
holiday shall be considered as a day worked for the puxpose

of computing overtime. , o ) T



F. A1l vork performed on the scventh (7th) consceutlve workday
shall be paid at the rate of doﬁble time. (Employees absent due to
exzcused sick; yaqgtion or a holiday will have this time credited as
time worhed ) T

G. Double time w111 be paid for ail work parformed on Sunday.
Overtime opportunltles will be distributed as equally as p0331b1e
among employees in the same job c1a531f1cat10nu, department and
shift.

Overtime lists accordlnp to senlorlty shall be placed in each department
NN

and a system of dlstrlbutlon shall be worked out wlth each Superv1sor\\
in charge. | | SRR }Tf‘
When'an employee is required to work 3 hoﬁrs or more after thé complétion
of their normal work day, said employees shall be entitled to ong—half

£) hour dinnef\period at no loss of pay.

& : ‘
,/ . ARTICLE VIIT : -
HOLIDAYS | |
A, The following days are de31gnated as paid holjdays by the Clty' -
New Year's Day Labor Day }5
Employee's. Birthday Columbus Day
Washington'!s Birthday General Election Day
Martin Luther King Day Veteran's Day
Lincoln's Birthday Thanksgiving Day .
Good Friday , Day after Thanksg1v1ng
Memorial Day - Christmas Day

FPourth of July
B. When a holiday falls on a Saturday the'Firday before the Holiday
will be obsegyeq\gg tpe holiday. When a holiday falls on a Sunday
the following Monday shall be observed as the holiday.
C. It is understood and agreed that any day designated‘by the Mayor.
as a holiday for City employees, in addition to those provided in A

above, shall be given to the employees covered by this agreement.
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NEHIRE:

A. Iwployecs covered by this Agreement chall be entitled to an
annual paid vacation to be taken in accordance with Department

regulations, in accordance with the following schedule:
/

Years of Full Time Vacation Days
Employment with the City ' ‘ .

1st Year of Employment ‘ i One (1) working day per
: : month of service. 4
After lst year thru TFive ‘ : Thirteen (13) . working
(5) years ’ : days - N
‘ _ : N\ LG
Six. (6) years thru Ten : Sixteen (16) working ¢ "
(10) "years , B days o
Eleven (11) years thru ' _ Twenty-two (22)
Twenty (20) ycars ~ working days
, %
Over Tuenty (20) years = , Tuenty-six (26)

, vorking days S
Vacatibq‘time7is fof?the years 1980 and 1981. |
B. All éermanent emplbyees on fulleime, temporayy or full-time
‘provisional employees shall be entitled to vacation leave based on
their years of continuous service. Periods . on leave of absence withdut
pay except Military leave, shall be deducted fvom the employee'sAtotal‘
contiﬁuous sefvicé for purposes of determing the earned service c}edit
for vacation leave.

Permanent part-time employees shall receive vacafion credit allowance

on a proport;ongte or pro-rated basis. - . : -
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‘such time as requested unlcs.a the a*'\uh\{ g !
, .
}.of service with the Cn_ty, Vd.Cc.th"l Taava WY

“time mey be accumulated up to thiriy (30) dayint
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a maximu:n of twenty (20) days. For thona b " HM (;,1:”7 '/”’""”
; ‘ I SNy
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pro-—ra.ted upon the number of mont‘*e workeaid
and bq;,tlmu“
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A nk |
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vacation leave which may have been <arrid
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. afte
calendar year., except any ‘employee vha u:lrsa

will be granted full-vacation coveragoe. havin it

F. VWhenever a permanent employce i3, ha &
g wpbeD

to It u
leave, there shall be calculated and padd fary pasfits nh 2l
3 1331 § L]
noney equal to the compensation h;,m\cd on hii vl
. | | » N y
-time of the death. | | . et # AL

~ilo on vacnl, 1l
yeh !

G. Employees called back to worh
time and one-hzlf for that time.
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g’ Vacatlon leave cannot be taken if lcss than a full day perioad
without the approval of the Department Hcad Approval uha.ll not be
withheld unreu.sonably. The years of contlnuous service of full- :

time employment with the City shall be crcd:.fed the follow:r.nrf

'Janua.t:c,r 1st. | - | ) .

Vacations a:re credited in advance in expectetlon of cont:z.nued
employment starfing in the second calendar yea.r of employment
Rembm:sement nuzst be made in caseg vhere the amount of employment

does' not equel tne emount of vacation earned w.Lthn 't;he calendar yea

| | \i
A newly aupomted employee shall be considered proba.tionary and

m.thout senlorlt-jr.; Seniority is defined as an employee's 1ength of -

.service m.th\the Clty Adminis tratlon beglrming with the employee'

' -resigns, is disc:harged for cause, retires or is 1a.id.off. Absence

7
_sha.ll accumula e unt:z.l there is a break in service.

: date of hire. - U‘non completion of the Proba.t::.onary period > senlorlty'

- .s
- R
Cd
\

v An employee shall be consn.dered to have. job cla.ssifn.ca‘tlon sen—
ilority upon successful comple’r.lon of proba.tlanary per:md for that Jo‘c
Job claSSlflC:au.r.Ol’l -seniority shall accumulate until there 1s a bree._k
in service. & break in continuous servic‘e Ooccurs when an eﬁployee_

-

wlthout leave for five ( 5) days or failure to return from any- 1ea.ve -

of* absence shall be cor}sidefed a resignation. A la.id off employee

who is reinstaied within a two (2) year igeripd shall have the p:ceviou

senlority reinstated from the date of original hire.
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In the case where an employee 4& promoted but does . not succeds 5uJL£ y .
comptete a tluJLt y (30) days probationany period, the (,mptp yee may xetwwn to
the previous job da&.&&/ﬂ&ca&on. The employee's senionity and job classification
‘. sendionity will cé»ténue 2o accunulate during such period, P | ST
| Notice of:-akl job openings, new positions and vacancies excluding
.twnpowy 4 Month Positions (any temporany positions which continue beyond
the 4 month period will be subject toihe Posting P/wu;éaion:s of this Agneement)
 on seasonal in nCLtuJLG. positions shall be posted on the designated employee bulze,tigz
boarnd fonr a puuod of give (5) daya. A copy of the no&ce shatt be gwuu..shed _
2o the Union President puon to the poat,u:g Notices 05 vacanueé and new T -
POA—(LLOM exduduzg /tempow:, y pOAu‘,wné or seasonal uz na,twu} positions shall
contain ctuuﬁ&cwuon, Location, pay rates and howw 05 week. Memberns of the
~ bangaining unit who are applicants fon openings, shatl be. notcﬁu:d of the

o

disposition of .thun appucmon prion 2o the publication 05 .the name of the.
success 5u£ app!;ccawt ‘ ; ’ - o
.In the evewt of ta.ygg §, thans 59)1 on demouon, .the. qnplo yee with the moat
senionity mut haue the prefenrence within thein dwuwn p/w}uded they have the
nequisite quzLLLchaao»w and abilities to perfonm the wonk. available.
The City Administration shall maintain a cu/ment Aquouzy List
and present 2o the Local Union President on June 30th .and_;lanuany 4th of

each yean, . ‘ P T

—— '

ARTICLE XI
GRIEVANCE PROCEDURE .

. Deﬂmuxon/o §-Gnrievances are used henin: Any wueged COmp&u.nt which
may anise between the parties involuing the application, viofation or u»tmplze/tauon

"og any team dn ﬂm Agreement.
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T
PROCEDURES: STEP 1. - INFORMAL - IMMEDIATE SUPERVISOR .

Within give [5) days 05 the time a grnievance anises on within {ive

(5) daJA o4 thc date when ihe grievant shatl know of £1s occunance,
the empLOJee eithen danectzj orn accompanied by a Stewand wite paeaeui
Zhe gn&cuance infornmally to the ImmedLate Supenvison, WLtth three
(3) waakiug days after presentation of the ghievance, the Supeau4son

wite nendea a dcc&b&on onatzj oL a written answen to the empLo;ee and
Stewand. _ : | )

STEP 2. : FORMAL - DEPARTHENT HEAD | .

Within 5&02 (5) days of the oaat on wn4tteu answen from zha Immedfgte‘
SupethAO& i§ the ga&evance is not nesolved, the empzayee 6ha££ 64£e’
a written gh&evance 1o the Depantment Head on D&kecton. Tke Dcpaatmen
Head on Directon w¢££ arrange a meeILng with the empKOJee and the Loca4
Union Stew;:E\noi latea than five [5) wonbLng days 2o aitempt to o
nesolve the gaievance. The Deparntment Head on Dinector shatf give

‘a wn¢tten anéwe: Zo the employee and Steward not Latex Zhan 5¢ve '

(5) wonkLng days. ir ' | . ' .
STEP 3. FORMAL- BUSINESS ADMINISTRATOR ‘
Within ten (i0) days of the written anéwea; £§ Zhe giieuanée £8 not ne-
solved, it shatt be fited with the Business Adminiataatoa. The
Business Administrator wilf arrange a meéting al a nuiually agreeable

Zime and place noi Laten than ten (10) working days aften necedipt

0f the written grievnace. The aggrieved parily, Union Representative ai

7 ~.
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"I.O(.:al Union President shall be enti_tied to be present at the meeting

The Business Administrator shall give a vritten answer 5 the grieva

to the-:e;nployee and Union within ten (10) vorking days after the

meeting, or within such additional period of time that may be mutual:
agreed upon. K ‘. - - f..

A Giroup Grievance - STEP 3,

A group é;riexrancé > one that may alffect a gronp of employees, may be

-

presente{i by the Union at Step"3. Any grievance not?processed to the

next Step in the Grievance Procedure within the time limits\.' provided

for such proceeding shall be deemed to have been waived ang. abandoned

e TS

-3 .

- LT e [ SN
L. . L

by the moving party.

- -
ve - - . -

STEP . ) S

If the gpielQrf: is not satisfieq with the disposition of the grievanc

N , - - - .
at Step 3, or if no decision has been rendered within the time limits

-

,‘;p.rmfidad',: then he ma.y appeal the grievance to the next Step, .

Arbitration. _— - ’ e T -

‘The request for arbi‘cra.tion shall be by written notice to the Anericau
‘Arbitratiqn Association within ten (10) days of the denial of the

'grievance-»at' Step 3. The arbitration proceec}ing sh;ali be c_onduc‘.ted.

by an arbitrator to be selected by the Employer ang the Union within

' seven (7). .days after notice has been given. If the_pé.rties fail to

select anarbitrator, the State Mediation and Coneciliation Service -
or the Pub/lig Employment Relations Cormission shall be requésted by .
either one or both parties to provide a panel of five (5) arbitrators.

Both the Employer and the Union shall have the right to strike two

(2) names ‘from the panel. The Union shall strike the first ha.me,

and the other party shall then strike one (1? name. The pProcess

will ba’rapea.ted and -the reméaining person shall be the arbitrator,

-



avadabke without charge, to the other panrty and o the anbitraton. f '

The d(.c,uswn of the anbitrnaton shalt be final and binding and the anbwcwton

shatt be nequuted 2o issue hus decision within thinty (30) dyas after .the

conclusion of testimony and angwnent. Expenses fon the anbitraton's seavices -

and the p):wceedm g5 shall be bomne equally by the EmpLoyer and the Uniopt.

1§ e,othejz. party desines a verbatim necond of the proceedings, £t may cause

"~ such a accoac{ Lo be made, pnaw.ded «bt pays forn the recond and mabezs copx.eA

The anbu)m,tan shall no:c Aupplement enlange on altenr the Acope
R

on meaning of the Agneement on any provision zhanex.n, non entertain

- junisdiction of any subject matten not covened by the Agreement. 1§ in
 the Mbmoh'b opinion, he has no power to nule on the issue submitted,

© the anbitrator shall nefern the matter back to the parties without dccuwn.
\

When ihe bLmLLng anbitration awand has been made pub&.c, i shatl be
presesnted to the C&/tg Council. ‘

)
{

\

ARTICLE XII

CLASSTFI CA,TIONS

The, c/ﬁaéb&ﬂ&ca/ttonzs of employees covmed bt j /thu» agreement anre
attached hg}xeto and by nreference are made a part of this Agneemen;c.

14, duning the foan of this Agheement, the City determines
that new job descriptions and/on classifications be ejtablished, or

that changes be made in existing job descniptions andfon classifications,
. /S o~

the panties agree that they will consult with a view

4
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to arriving at a mutually acceptable determination prior to such -
changes beipg made effective. Should the parties fail to agtee, the
matter wili_be referred to the Grievance Procedure commencing with

STEP 3 of this Agreement.

’ ARTICLE XIIT

UNION REPRESENTATIVES

: Representétives of the Union, who are not employees of the City,
shall be permitted to visit with employees during workihg hours af N
their work stations for the purpose of discussing Union representation

0N
matters. Such representatives shall also be recognized between the “ .

partles regardlng employee representation. The City recognlzes and
shall deal with the accredited Unlon Steward and/br Union Pres1dent
or his designee in all matters relating to grievance and interpretation
of this Agreement A representative from Council 73 AFSCME shall be -
present at all arblgfatlon -cases.

A ertten llst of the Union off1c1als and Stewards shall be
‘furnlshed to the Employer immediately after their designation and
the Union shall notify the Employer promptly of any changes of such
Union Stewards or 0ff1c1als. |

The City agrees to recognize a maximum of four (L) stewards selected .
by the Union. A Steward shall be granted a reasonable amount of time
durihg regular wofking hours, without loss of pay, to inter#iew an
employee who has a grievance and to discuss the grievance with the
employee's immediate supervisore The Union President shall be
granted a reesonable amount of time during regular working hours,

without loss of pay, to present, discuss and adjust'grievances with

the City. Neither a steward nor a Union (continued next pege)



"BULLETIN BOARDS

. 4 . - . s . k. .
Officer shall lcave their work without first obtaining the permiss o
of theéir Department Head, which permission shall not be unrcasonably
withhelad,

I

ARTICLE XIV

AiéeCtion of ecach bulletin board for Union information shall
be provided by the City Administration. | |
’;’ . " ARTICLE XV
SICK LEAVE

Al% permanent full-time temporary or full-tine Permanent

employees shall be entitled to sick leave_with pay basgd\on their

aggregate years of service. Sick leave may be utilized by'émpldyees‘
3 . . .

'when'Qhey are unable to Perform their work by reason of Personal.

illness, accident OTr exposure to contagious disease, attendance
i . . . e . :
upon a member of the immediate family who is sexriously i1l and
. )
requires the care or attendance of said employce.

,'The)minfmum sick leave with Pay shall accrue to any full-time

calendar year shall accumulate to the employee's credit from year
to yeé; to be used if and when needed for such Purpose, ,
If:ah employee is absent for reasons that entitle him to sick -

leave: his supervisor shall be notified prior to the employee's

‘starting time. The appointing authority may require proof of

illné%s of an employee on sick leave whenever such requiréments
appear reasonable. Abuse of sick leave shall be cause for
disciplinary action. In case of leave of absence due to
exposé;e\pojcoutagious diseaée, a certificate from the Department

of Health is required.
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'.by the ﬁapartment'Héad, and aﬁproval is granted by the Business>§;'

, N _
 benefits provided for in this Agreement, It is understood ang

agreed tﬁat no I%ave of absence shall be given if the employee has

o mick Leve may e Laken in Ylegs thanArull.day yerlods, it beiQx
undcrs%ood and agreed that an absenée from viork forvfour k&) hours
or lcsé shall be.considered as one-half (%) day, and‘an}absence’fro:
vork féf more’ than four (4) hours' shall pe considered as-one full a
Accumuiated sick leave will continueAto be éaid aécording‘to th§ |

policy‘establish

¢

ed by the City of Perth Amboy. L
| . ARTICIE xvi e |
LEAVE OF ABSENCE e -

\v

Administrator. The leave of absence shaiy pot exceed six (6) - -
months withih one (1) calendar Yyear, and.during'the'period of .

B

&

: . . . . Y :A..
said 1eaye,\zpe City shall bve under no obligation to pay for the

ARTICLE XVII - .

INJURY LEAVE

- .
- - - - -

Any employee who is disabled because of occupational'inju:y

'éhall be éranted 2 leave of absence with'full pay'?br & period

not to exceed ninety (90) days. Any payments receiﬁgd by the
employee attributable to Workmen's Compensatipn during the bPeriod
of saiq injury leavé shali pe deducted from the employeers salary

bayable by the City. _After ninety (90) dave +v~ ~-.
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* lonier be obligalted to pey out any supplement to “IorMGn's_Cqmn

bensation,

the Coordinator or Personnel in writing ‘off the cohdition ofy preg- - -

_nancy. Upon}c')tifying thf;’ Coordinator of Personnel > ‘t:hel.employee

‘'shall let it be I;nom as to plans of continuing employment op ‘taking .
leave of absence not to exceed one (1) year. Notificatj.gp. of preg- .
nhancy shall be éccompanled'by a statement from her physic_ian g;iving

the state or condition of the pregnancy, the anticipateq delivery .

written notification to the Coordinator of Personnel of her intent
to return to fuli-time employment. The individual shall be Placed
at the same position on the salary schedule that she woulgd have

- attained hag she been employed by the City during such period.-
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. | L ARTICIE Ixx
 BEREAVEMENT LEAVE |

A:' A1l employees covered by this Agreement shall be entltled
to four (%) WOI‘n.l.nf" days leave without loss in pay w}'le’n a dea.th -
occurs :m the employee'° immediate fam:._!.y. For the purpose of
this Article, the term "irmediate Tamily" is defined to mean
husba.nd i«rife > child, parent brother or sister > mother-—in-law;
fa.ther~1n~law or any other relatlve living in ‘i:he household of -
the employee. T . N

B. All employees covered by this Agreement shall be entitled
to one (l) day leave w:z.thout loss 1n pa.y to attend the funeral of ‘

anyone in the non-immediate fa.m:z.ly. For the purposes of this

-

Artlcle > the term "hon-immediate family" is defined to zqean‘!gra.nd-
parenu > gré;ndehlld gunt, uncle, n:.ece > hephew, sister-fin-ia.w or -
_brother—~::.n-1aw. 7. S o - e
C. Any leave taken in excess of the al?.owa.nces prov:x.ded a.bove
- shall be charged to the employee's vacation leave. - )
| | ARTICIE XX _ A
JURY LEAVE .

2. -

Any employee covered by this Agreement who is required to
serve on-a ,Jury shall be granted a leave of absence W:Lth pay to
serve on sa.ld Jury. An official verlflcatlon of jury duty must

be presented to the Immediate Supervisor. ' ) S | .



| AILLCLE XX I
MILITARY LEAVE

Any fu11~time employee covered by fnis Agreement vho is a
menber of the Unitead States Reserve or a State National Guard
and is regulred to engage in annual active duty training, shall
be granted a leave of absence in accordance with appllcable State
law. The employee shall be paid the dlfforence between his regular
"City salary and his mllltary'pay if the mllltary pay 1is 1ess than.

his regular gross Clty‘pay'for the perlod of military leave.,;Takingx

o= N

of‘milltany leave shall not reduce any other leave earned hy the .-

employee. The provisions of this Article shall not apply‘to any ‘-?‘1'

employee who is drafted lnto, or volunfeers for service in, the

Armed Services\c:f the United States. Tt

. . ARTICIE XXII = . SR et

<o . - - e Co
- . - - -
Pl . -

CONVENTION LEAVES , SR Tl e

An employee- of tne C;fy'who is a duly authorized delegate of .,
the local union may'apply'fbr a leave of absence with pay to attend
'the Internatlonal Conyentlon, Council 73 Conventions, conferences
and educatlonal classes. Said leave of absence shall not exceed
five (5) days for any employee in any calendar year, nor shall | ’
‘the number of people so authorized exceed three (3) in number. The
City shall approve the application for leave of absence submltted N
by said duly authorized delegate, so 1ong as the efflclent operatlon.
.of the Clty rermits. The total number of vorking days to be‘used

shall not exceed fifteen (15) days in any calendar year.

/’ . S .- R - ~fi -

-
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ARTICLE XXIII

LONGEV1TY

-~

Employees covered by this Agreement shall receive, in addition

to the salary provided in Appendlx A attached hereto and in accord—

/

ance Wlth the following schedule, longevity as follows: -

Years of Service ' : Longevity Amount
Five (5) Years -of service ) - Two Percent (2Z) of salary
Ten (10) Years of service ‘ ) Three and Three-Fourths
- percent (3 3/4/) of
falary
Fifteen (15) Years of service ‘ ive and one-half. percent
A . (5%%) of Salary N -
Twenty (20) Years of service » Seven and one-fourth pexr—
cent (7%%Z) of Salary g
Twenty—-Five (25) Years of service Nine Perxrcent (9%) of Salar
Thirty (30) Years of service ' ’ "Ten and three fourths per—
_ . - sent (10 3/4%Z) qf Salaxy
Thirty}five (35) Years of service - Twelve and one-half pexr—
A . cent (12%%Z) of Sala}y T
\Forty.(QO).Ygﬁrsvof service , Fourteen and one-fourth

percent (14%%) of Salary

The effective date of this 1ongeVity clause shall be Januafy 1, 1

Fof the pur}ose of determining longevity, an-employee covered by
this egreement shall be eligible for a longevity payment commencing
with éhe first full pay pefiod following their anniversary date ofE
their first -five (5) years of employment and for the completion of
each additional five (5) years. Years of service for purpose of
longevity pay shall be computed to original date of empleyment;.nen
not be continous or consecutive, but calculated on total years in !
pay status. Years of Service for Purpose of Longevity pay shall -
be compg&ed'tq original date of employment, need not be continuous
or cdgsec;ekve, but calculated on total years in full pay status.
Years of service will be computed onAthe basis-of full tinme

employment only.
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Pensonal Days . : - -

A. ALL employeces covered unden this Agreement shall be entitled

to two |2) ddyg a year Leave of absence with pay, for pﬁhbouat

-

buALneAA §an the yean of 1979. '
B. No Penbonaﬂ days can be accumutaied il

C. Personal days shall not be taken in conjunction w1th vacation
or sick leave and notification and request for personal days must

be made 284 hours in advance of taking them. In cases of emergency
the 24 hour notice shall be waived.

ARTICLE XXV : N

SALARTES . _ . |
ALL empzaytebveévcned by zhia Agneemani $ha££ aeeeive thé‘ )
50££ow&n9 Aalanj adjustment 5on Ihe yeans 1980-81. .' ‘, T
| - 7 1980 . * 1981 '

| ézeprrv $1100.00 . $1100.00

Step 11 | 1100.00 1100.00

Step 111 1100.00 _ 11100.00

Step IV ~©1100.00 . -1100.00

6ﬂect4ue Januanry 1, 1980 untess otherwise stated.
ffective Janpuary 1, 1981 unless otherwise stated
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HEALTH BENEFITS ARTICLE XXVI

The City ehall continue,te provide a health Benefit Insurance Plan
as hereinbe?ore provided with an increase in the Major Medical from
$50, 000, to§$75,ooo, effective July 1, 1979. The City shall pay an
~amount for $aid insurance no more than that paid by the City for»the'
calendar year of 1978. Nothing herein shall preclude the City from
changing ‘insurance carrieres, so long as substantially 31m11ar coverage
is prov1ded or improved In the event that the City of Perth Amboy
institutes an eyeglass program, all employees covered by this contract

- shall be covered by said plan immediately upon implementation.” > .

f . R
; ARTICLE XXVII : =

_LIFE INSURANCE

The Citi’ﬁill provide 1ife insurance on the life of each employee R
: . : % :
covered~by thie\iéreement in the amount of $2,000.00. In addition, the

L3 Rdaly

City will prov1de ae;ldental death and dismemberment insurance in the
) amount ?f $2 000. OO/;n the life of each employee covered by this
’Agreement The group insurance policy presently malntalned with the N
Menufacture{s Life Insurance Compahy will be continued, but the City

reserves the'right to change insurance carriers so long as_ substantially
i .

similar benefits are provided or improved by any new carrier.

ARTICLE XXVIII

The City agrees to continue to provide retirement benefits in

accordance- w1th the applicable law under the Public Employees Retlrement

System. (PERS) ~ ' '
ARTICLE XXIX : -

The Employer and the Union shall each designate a Safety Committee )
member. It shall be their joinﬁ responsibility to invesiigete and .
correct unsafe and unhealthful conditions. They shall meet periodieally .

as necessary. to review conditions in general and to make recommendations
to either or! both parties when appropriate.



SAVINGS CLAUSE

ALt newly hined employee& Ahalz be Aubject 1o a three (3) month

I3

~23-

The Safety Committee member nepresenting the tUnion shate be permitied

neasonable opportunity to visit work Rocations throughout the EmpLoyen's
facilities for the punpose of investigating safety and healith conditions
duning wonb&ug houns with no Loss of pay.

- ARTICLE XXX

- —

Should any Article, Seetion ox porntion theneof, of this Agneemeni

be hetd unfawful and uninfonrcable by a count of competent funisdietion,
such decision of the count shall only apply Zo the specific Arnticle,
Section on portion theneof, dinectly specified in zhe decision; upon
the issuance of such a decision, the parties agree Lmmediately to

negotiate a Aubét&tute fon the invalidated Anticle, Sect&an, on paaiionv

theneof. O

ARTICLE XXXI | - ERNG

PROBATION _—
paobai&ona&y period. The punrpose of said pnabat¢ona&; period is 2o
enable the LIJ Lo evaluate the employeee's wonrk pe&{onmqnce and conduci
in onden Lo deteaane whether the employee menits peamanent emp£01ment
status. 1§, at-any time duning on at the end of the peniod of probatior

the sanduct aud/ﬁi penformance of the paobatLona&y employee L8 found by

City{to be unéai&éﬂacto&j, the City shall give written notice o Zhe
employee Zhat his employment with the City is being terminated. The ~
decision of the City reganding the teamination of probatlionary empto;eea
shatl not.be Aubjact Zo the Gnrievance Proceduse,

ARTICE XXXI1

RULES AND REGULATIONS : . -

-

The City may establish neasonable and necessary aules of work and

conduct for employees. Such nules shafl be equitably applied

/ ~. .-
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and enforced, (.oulcv of all such rules shall be- dlstr.t.buted to
all: employcca covered by this Agreement,'and to the Union. Any
'chaqge in-work rules and regulations shall be accordance with the

State of New Jersey Statutes.

i : ARTICLE XXXIII

m—:s"f PERIODS

Emp]oyeeo wlthln this bargalning unit may takg a reat perlod
of not more than fifteen (15) minutes for each one~half (%) day of

work at times scheduled by the Immedlate Supervxsor. A gest
A h
perlod may not be used to cover an emploxee s late arrival to

work or early departure, nor may it be regarded as accumulatlve

if not taken. - A . J ' '%
.
N\\* ARTICLE XXXIV 3 -
\ -
Vv . - - . .
ACCESS TO PERSONNAL FILES S . 7' -

A. An emﬁioyee shall within five (5) working days of a2 written
)

request to the Personnel Department have an opnortunlty to rev1cu
hls or her personal folder in the presence of an appropriate offici.
of the Personnel Department to examine any cr1t1c1sm, commendation

or any evaluation of his or her work performance or conduct prepar-
. |} . . T

by the City during the term of this Agreement. They shall be allow-

-

to place in such file a response of reasonable length to anything
contained therein.

B.. Each regular written evaluation of work shall be reviewed
74 - T ! . . -

with the employee and evidence of this review shall be the required

signature of the employce'on the evaluation form. Such signaiurc

shall not be construcd to mean agreement with the content of the

cvaluatlon unless such agreemeut is stated thereon.- . ¥



| | ARTICIE XXXV
LABOR~MAN£GEMENT COMAITTEE : S ‘ ’

- -

The Em’olo"er and the Union, ha.v:.ng recogm.zed 'bha.t coopera.tlon '
'between ma.nagemept and labor is :Lndl.,pensable to the accompllshment
~of sound and harmonious labor relations > shall 301nt1y ma.mtaln and ’
: sunport a. Labor—Management Comm:r.ttee.
The Iebor—-Management Committee shall consider a.nd recommerd to
. the Administration changes in the working cor;dn.t:t.ons. The Committee

A

shall not .consider items being grieved. ST ,?w N

-

The Le'bor—Management Committee ‘shall’ cops:.st of six (6) members.
‘.[he Union. representa.tz.ves shall be the three renking officers of .
_the Jocal: ;union, the administration shall desn.gnate the three members-
The Committee shall m=et a.t the request of any of the :pa.rtles in-—- -
.volved at: tn.mes muma.}.ly agreeable to all pertles. P ) | o
) , ~ :/'* " ARTICLE XXXVI e

‘ : .« ° . . ) ) - ..'-. :. . ", “- ) :'..,‘
DISCIPLINE AWD DISCHARGE ST - - ‘

An employee may be disciplined or Adi.seh'a.rged for . j\ls.t‘ cause.
Employees sha.ll have the opportunlty to be represented by the
Union when such employee is advised of dlscn.pllna.ry or dlscharge A -
action being teken against him or her. ‘ S ; " e e T
§ ARTICIE XXXVIT . == .7

JOB_POSTING | ’ e

- -

. Existing or pianned Job vacanties will be posted on the bulletin
boards. The posting will include a description of the Job any
- required qua.llflca.tlons, the location of the vecan<:1es and the

proceduresi to be followed by employees interested 1n mak:mg; applicatio

L4 - - --



. . - - - -
L 4

pa.y rc.tes hours of vork, and said application must be ma.de vithin
Tive uork:mg dgy..\ of postmg.

~A copy of the posting will be given
to the Union pres:.dem‘: S ' o N . )

Hembers of the bargaining unit who are appllca.nts for openings
shall be ,notlfz.ed of the d::.sposn.’clon of their a‘pplica.tion prlor to

the publlca,ulon of the name of the successful a.ppln.cant

* .
- -

o If two or more equally qua.l:.f:.ed employees apply for the pos-

. ition, senlorlty shall be the determim.ng factor. o '
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This Agreement represents and incorpora.tes the complete and
final understan:h.n" and se tLlement by the pa,rtles on all barga.:v.n—- .
able is sue; vhich were or could have been the subject of negotla.tlons.
During the terms of this Agreement nelther party m.ll be required -
to negotia.te with respect to any such matter, whether or not covered
by this Agreement and whether or not within the knowledge or
" . contempla.tlon of e:o.ther or both of the pa.rt:v.es a.t the tme 't:hey

negot:r.ated or signed ‘I:h:x.s Agreement. e T :-'.-}: PRSP
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ADDENDUM - o ‘ ‘ .
OVERTIME ) : . : ’ o .. )
- ) ’ ) - - ) -
All work performed in excess of the Daily Work Week can ‘either be paid g
by overtime or compensation time which is at the option of the Employee. .
If the Employee's option 1s compensation time it will be computed at . o
the overtime rate. 0 T RS
Overtime effective as of January 1,1977. P G
’ ¢ N - - M . .7 .' . - . '_ - -. * e " - . . h -
. : . . L - . . . . \\ - _
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PERMINATION

This agreement shall be‘effgctive from January 1, 1980 until
december 31, 1981, unless otherwise stated. -

It can be'automatically renewed thereaftei unless éither'party
shall notify the other in.writing ninety (90) days prior to
December 31, 198L, that it desires to modify this Agreement. In the
event that éuch notice is given, negotiations shall begin not latér

than sixty (60) days prior to December 31, 1981.

-~

% . g,ggg =N
Presidént, Local 2270

AFSCME, AFL-CIO

Chee /J X

Hvori? (L,

o /

i ; . - . »
\ ‘-_ \ ! \ "_ oy VZAC I

Don Dileo, Council 73
APSCME Staff Represcntatlve



